ye 
Vets te} 


AARON 
sf sue nah 
<4 


teidse 
syed 


SW gy 
fs en Np 


AGS H ha Rte ie hn My 
| ¥ dont - PN oa 
Uh ge eee 

: 1) mw, 


aon! ay: 
vio) ae 
‘4 


MOL e ees, 


Te. 1 ee 


ry - pee 


Pee 
eu Poe 


Digitized by the Internet Archive 
in 2022 with funding from 
University of Toronto 


https://archive.org/details/31/6111/665844 


CA | | 
(i ye eae 


Bee 


~ Canada 
~ Labour 


Relations 
Board 


1988-1989 


CANADA LABOUR RELATIONS BOARD 


Head Office 


C.D. Howe Building 
240 Sparks Street 
4th Floor West 
Ottawa, Ontario 
K1A 0X8 


Tel.: (613) 996-9466 
Telex: 053-4426 
FAX: (613) 995-9493 


© Minister of Supply and Services Canada 1990 
Cat. No. LR1-1989 
ISBN 0-662-57480-X 


Canada 
Labour 


Relations 
Board 


16™ 
ANNUAL REPORT 


= 


1988-1989 


Board Members 


CHAIRMAN 


M. Lapointe 


VICE-CHAIRMEN 


T. Eberlee S. Brault 
MEMBERS 


a 


G. Gosselin 


E. Bourassa 


R. Cadieux 


L6EL-9CP-C06 -*9d 
890L-97F (706) “121 


saulA uyor 
40JIaNG [DU01IBAY 


ONC ACE 


DIIOIS DAON ‘YINOW.IDG 


100] YI9 


IAL KAULAPIY Sp 
aiDnbs uaand 


018d y IVUDLV 


yInoujsvGg 


O6SE-ESC-FIS -X9C 
TLE CESS OAL 
SSTE-E8T (FIS) “IAL 


UOSUIGOY DIGI 
409aAIGG [DUOIBIY 


PXI ZCH 
JaGanG ‘]DalJUOPW 
AIMOT ISDY 


COCR ES 


Sam ‘parg anbsaraT-2uay OZ 


x 


a/QWUOD NDALAD J-AND) 


018d y JIGINO 


SIIU [CE joucisay 


E759 §26 DIP “2d 
Z8LE-€L6 (OTP) “IAL 


YOUDYING 1aJad 
40JIaAIGG [DU01BAY 


9SC HSW 
OLDJUQ ‘OJUOLOT, 
OOP TE 
JIBUS|ADG OCF 


0139 yl O1DJUQ 


OLTE-E86-FOC -X9d 
SPIE-E86 (FOZ) “121 


1a]aay UOpsoH 
40JJaL1G] [DU013ay 


SHE OF 

pqgojlupy ‘sadiuuly 
OOF alms 

Jaal§ UOYAIDI CCT 


IADNDG MalAayDT UO 


018d y [DAJUID 


[L09-999-709 -X9d 
1009-999 (£09) “12L 


puppyy Qj 
40JIAAIG| [DUOIZAY 


LIC Z9A 
‘Dg saanooung 
O99T 211N$ 


JIIAJS PADAANG OOS 
UOIsay UlIISIM 


BASIC FREEDOMS 


"Every employee is free to join the trade union of his choice and to 
participate in its lawful activities." 


"Every employer is free to join the employers’ organization of his 
choice and to participate in its lawful activities." 


(Section 8, Part |, 
Canada Labour Code) 


nada 

pour 

lations 

ard 

. 
nseil 

nadien des 
lations du 
avail 


ce of the Chairman 
inet du Président 


C.D. Howe Building 
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Ottawa, Ontario 
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May 22, 1990 


The Honourable Jean Corbeil 
Minister of Labour 

Labour Canada 

Place du Portage 

Phase II 

Hull, Quebec 

KiA 0OJ2 


Dear Mr. Minister: 


On behalf of the former Chairman, Marc Lapointe, 
and pursuant to the provisions of section 121 of the Canada 
Dabour. Coder Parur) —industrid shelettonsi, = lk) Naveucne 
honour of submitting to you this Annual Report on the 
activities of the Canada Labour Relations Board for the year 
endingeMarche3lstyesloc.. 


Respectfully submitted, 


Veer 


J.F.W. Weatherill 
Chairman 
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Introduction 


On March 1, 1973, a law enacted by Parliament 
amending the existing federal labour legislation came 
into being. These amendments were the result of a 
major study involving the contribution of a large number 
of Canadian specialists in labour relations and labour 
law. The study, known as the Woods Task Force 
Report, produced a series of recommendations, a 
portion of which found their way into the new law. One 
of the more important recommendations that was 
accepted led to the creation of a vastly different Canada 
Labour Relations Board. 


On March 31, 1989, more than 16 years will have gone 
by since the establishment of this new Canada Labour 
Relations Board and | feel at this time that an 
assessment might be in order. 


It seems to be well recognized that, in areas which are 
becoming more complex, today’s democratic 
governments need to rely more and more upon 
specialized administrative tribunals to govern efficiently. 


Besides being sometimes volcanic, labour relations are 
sensitive, certainly complex and definitely important in 
the development of sound and fruitful economic policies. 


Many new rights, obligations and recourses were intro- 
duced into the Canada Labour Code by the 1973 amend- 
ments. Some required the exercise of quasi-judicial 
powers in addition to increased administrative ones. As 
a consequence, the Board became a quasi-judicial 
administrative tribunal. It was anticipated that with the 
changes to the role of this new tribunal, there would be 
an increase in the volume of applications. 


The pre-1973 Board was, for the most part, an 
administrative tribunal which was a branch of the 
Department of Labour reporting to the Minister of Labour. 
Most of the Board’s required services were provided by 
civil servants at the employ of the Department. In 
addition, Board members were not full-time nor 
permanent. Their nominations were recommended by 
labour and management. The members could continue 
4 represent these respective parties: it was a "partisan 
Oard." 


On an average the old Board met three or four days per 
month in Ottawa and very seldom held public hearings, 
when required, outside of Ottawa. 


In 1973, the new Board became a tribunal independent 
of Labour Canada. It reported directly to Parliament, and 
administered its own budget, for which it was 
accountable to Parliament. The Board also became 
responsible for the staffing of the required support 


positions. The members were appointed for terms of 
five or ten years. They were full-time and, as such, no 
longer represented either unions or management. 


As a new quasi-judicial administrative tribunal, what 
were the challenges to be met? 


Federal jurisdiction over labour relations applies to a 
relatively small number of employees, approximately 
700 000. This is due to the Constitution providing 
primary jurisdiction to the provinces. However, the 
Board’s geographical embrace is national and it applies 
to employers and employees in major industries, such 
as aviation, rail, road transportation, radio and television 
broadcasting and telecommunications. In addition, the 
Board has exclusive jurisdiction over private sector 
labour relations in the two territories. 


After an in-depth analysis of the will of Parliament, which 
was expressed through policies and channelled via the 
Canada Labour Code, the new Canada Labour 
Relations Board went about attaining its primary goal: 
setting up a quality, specialized administrative tribunal. 


Firstly, the Board had to be truly national in its 
membership: 


e members were to come from all areas of 
Canada; 


e« members were to have undisputable expertise 
in labour relations in as many industries coming 
under the Code as possible; 


e female members were essential; and 


¢ a sufficient number of bilingual members was 
required to meet the country’s language needs. 


Secondly, the Board decided to decentralize its 
services in order to provide easier access across 
Canada. It therefore set out to recruit labour relations 
specialists from each area of Canada and place them in 
a number of regional offices which were opened across 
the country. It delegated to these specialists the 
required powers to receive and deal with the applications 
filed by the parties, to advise them of their rights and 
obligations under the Code and to prepare the cases for 
adjudication by Board panels. 


Contrary to its predecessor, the new tribunal became a 
travelling board whenever a public hearing was neces- 
sary. It would hold hearings as close as possible to the 
locality of origin of an application. 
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Thirdly, despite the geographical span of its jurisdiction, 
the Board had to be able to dispense justice as rapidly 
as possible. To achieve this goal it acquired the modern 
means to communicate internally and externally and 
established priorities to deal with the most pressing 
types of cases, such as illegal strikes and lockouts. 


Also, unlike its predecessor, the Board privileged a 
policy of openness by issuing written reasons for 
decision, detailing its interpretation of the provisions of 
the Code it had to apply. All major decisions were put at 
the disposal of the entire community under its jurisdiction 
by publishing them and distributing them on demand. 


Furthermore, in order to generate quality decisions by 
the members of its various panels, the Board established 
an excellent library containing all the jurisprudence and 
doctrine at the very fine edge of labour law in Canada 
and abroad. Members have also access to research by 
researchers and lawyers at the head office in Ottawa. 


Finally, all these achievements had to be reached at the 
lowest cost possible. In 1973, the Board was comprised 
of 6 members and a support staff, totalling slightly less 
than 100 persons. In 1989, it was comprised of 13 
members and staff, totalling slightly more than 100. 
However, it must now process more than twice the 
number of cases compared to 1973. 


In considering all the factors previously discussed, it is 
possible to claim today that the Canada Labour 
Relations Board has attained its primary objective laid 
down by Parliament in 1973. It is a labour board that has 
gained the respect of all other Canadian labour boards. 


This having been said, however, one cannot ignore the 
dangers created by the existence of some shoals which 
these some 15 years of experience have brought to light 
and which could impair the quality of the Board’s action. 


With respect to the future, the following criteria are the 
only guarantee for a quality Board to continue to exist. 


1. Governments (and this Board has known a number 
of them since 1973) have the duty to fully and 
constantly enlighten the members of Parliament and 
their ministers about the exact nature of the role of 
the Board. They must impress upon them the 
absolute necessity to respect its independence. 


The Board is not a tribunal belonging to the hierarchy 
of the regular courts but it is a quasi-judicial tribunal, 
which is not an inferior tribunal. It is a specialized 
tribunal that partakes of one of the prerogatives that 
is vested in all tribunals: immunity from any political 
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interference or pressure. As muchas it is recognized 
that it is unthinkable for a minister of the Crown, and 
even for a member of Parliament for that matter, to 
intervene in a case in which a judge is appointed, it 
will have to be recognized that a similar act is unthink- 
able vis-a-vis a panel or a member of the Canada 
Labour Relations Board seized of a case. 


The policy of Parliament must at all times be 
expressed clearly in the statute that the Board has 
the duty to apply. As soon as it is brought to 
Parliament’s attention by the jurisprudence of the 
Board or by a judgment of a reviewing court that there 
is a "loophole" or lack of precision in that policy, the 
amendment required must be submitted to the legis- 
lative process in order to remedy the situation as 
soon as possible. Without these amendments, the 
Board could become a lame duck. 


Except for some minor amendments in 1984, the 
Canada Labour Code has not been revised in depth 
since 1978. A number of serious "loopholes" have 
now come to light. They will have to be eliminated if 
the policy of Parliament has remained unchanged. 


. The Board attempts to execute its mandate with great 


respect for the rights of the parties and their counsel. 
Although this tribunal is not bound to apply all of the 
rules of law with the same rigour as ordinary courts, 
it does respect fundamental rules, such as natural 
justice and audi alteram partem. In turn, it believes 
that the parties and members of the bar must respect 
the role of the Board within labour relations. Any 
deviation from this mutual respect could only have 
disastrous consequences on the important role of the 
Board. 


The volatile and sometimes quite complex nature of 
labour relations, as well as the necessity to act swiftly 
and with finality, was referred to previously. For 
these reasons, among others, Parliament has opted 
to give jurisdiction to a specialized administrative 
tribunal. It went further in legislating that the 
decisions of this tribunal are final and without appeal. 
It underlined that option by adding a privative clause 
to the Code, as Parliament had done in other statutes 
establishing various other specialized administrative 
tribunals. 


However, the law still protected the parties by giving 
them recourse to a review by a court, namely in the 
Board’s case, the Federal Court of Canada. 


As much as privative clauses seem to have been in- 
Stituted in order to be circumvented, it is imperative 


that specialized administrative tribunals have them to 
discharge swiftly the duties that have been entrusted 
by Parliament. 


Admittedly, this opinion is not shared by all. But, if 
Parliament still believes there is a necessity for the 
existence of such a clause in the Canada Labour 
Code, it should use every opportunity to "shore it up" 
whenever necessary. Indeed, it is at present quite 
weakened. 


. The central agencies, such as the Treasury Board, 
the Privy Council and the Public Service Commis- 
sion, must develop a far better appreciation of the 
specific role and needs of administrative tribunals in 
general, and of this Board in particular. They then 
would be able to better adapt to this Board the 
general programs and policies they implement and 
apply to departments staffed with thousands of 
employees as well as to small tribunals such as this 
Board. The central agencies’ constant demand for 
reports, the establishment of burdensome proce- 
dures and the setting of quotas quickly drain the valu- 
able and ever scarce resources of small tribunals 
such as this Board. These demands are often im- 
posed without additional resources being provided, 
thereby detracting resources from their actual 
purpose. 


. Finally, it is important to touch on the sensitive mat- 
ter of the appointment of members to the Board and 
the conditions in which they discharge their duties, 
including their remuneration. 


Since 1973, the process followed and the criteria 
used in appointing members have been rather 
simple. The process was never enshrined in any 
statute, regulations or rule, nor, for that matter, were 
the criteria. Simply, the last word in the appointment 
of a member was that of the Prime Minister. 


It was a regrettable and dangerous vacuum. 


Some 30 persons have held tenure on the Board 
since 1973, and it relentlessly resisted any appoint- 
ment that would have had a political reward as its 
main or sole merit. There have been very few such 
nominations, and the Board and the labour relations 
community have paid the price. 


Political patronage should be totally absent from the 
process of appointments to the Canada Labour Rela- 
tions Board. 


Slowly and informally the vacuum has been partially 
filled. The Board was greatly instrumental in making 
suggestions leading to the acceptance of a number 
of criteria. 


They all flow from the goals sought by the Board, and 
they include: 


(i) | above all, candidates had to possess an 
in-depth expertise in labour relations and 
labour law; 


(ii) | they had to be, or have the capacity to 
become, objective; 


(iii) the Board had to be balanced with equal 
number of members from the management 
and the union sides; 


(iv) they had to come from across Canada; 


(v) | as much as possible, their expertise had to 
focus on one of the industries under federal 
jurisdiction (air transport, road transport, 
etc.); 


(vi) there had to be female candidates; 


(vii) | amixture of younger and older candidates 
was sought; 


(viii) there had to be a sufficient number of 
bilingual candidates, if all could not be so. 


These were among the more important criteria. 


It has been the Chairman’s decision to set up files 
containing key information on possible candidates in 
all regions of Canada who meet these criteria. 
Therefore, the Board was in a position to propose 
quality candidates whenever there was a vacancy. 


Some sort of tacit acknowledgement of a right to be 
seriously consulted was eventually granted to the 
Board. 


But this modus operandi could be disregarded 
tomorrow. It is quite evident that it should be 
replaced as soon as possible by a structured and 
permanent nomination process recognizing the 
Board’s role is such a process. 


a 


The Board takes solace while observing the long road 
being followed by the Canadian Bar Association to 
have a valid process and sound criteria instituted for 
the appointment of judges to the various courts in the 
country. It is with satisfaction also that the Board was 
reading recently that the same Association had 
expressed the wish to become one day interested in 
the nominations of members of administrative 
tribunals. 


Further, the terms of the mandates given to members 
deserve some comments. Currently, the normalterm 
of a member's mandate is five years, whereas it is 
ten years in the case of a vice-chairman or of the 
chairman. It was stated previously that quality in a 
member cannot be improvised. It must also be stated 
that even in the case of a quality member, a period 
of at least two years is required to reach the stage of 
full productivity. Thus, in the case of a "quality" 
member, the terms of five or ten years may be too 
short. Otherwise they are definitely too long. 


According to the provisions of the Code, these man- 
dates may be renewed. However, this is subject to 
the good pleasure of governments. In the case of 
quality incumbents who would be agreeable to it, their 
mandates should be renewed in order to ensure a 
beneficial continuity in the establishment and 
development of a rich and consistent jurisprudence. 
Renewing the term of seasoned members would 
obviously benefit the Board and the parties. 


On the other hand, a policy of automatic non-renewal 
of mandates, for whatever reason, would have 
disastrous consequences on the recruitment of the 
best candidates. In general, these persons are not 
actively looking for positions; on the contrary, the 
reverse is true. If candidates knew that they could 
not expect a renewed mandate, why would these 
quality specialists interrupt a successful career, a 
lucrative one in the majority of cases, to occupy a 
short-term mandate, followed by worries of returning 
to their milieu, sometimes in chaotic conditions. In all 
justice, a member whose mandate will not be 
renewed should be informed of this decision at last 
six months prior to the end of the term. Unfortunately, 
it is not always the case. 


The timely filling of vacancies on the Board has, since 
1973, been a difficult task. The Board spoke about 
this in previous reports. This problem should not 
exist. 


Another factor that is turning away quality candidates 
is emerging, that of remuneration. 


Members receive the same compensation whereas 
there exists performance awards for the vice- 
chairmen and chairman. 


For a number of years, the remuneration, including 
all fringe benefits, compared favourably with that of 
members of the judiciary. That is no longer the case, 
and the difference will become even more 
pronounced, if one relies on the recommendations 
that are reported in the media favouring a betterment 
of the situation of members of the judiciary. 


It is evident that the overall question of the status of 
members must be reviewed, and particularly with 
respect to the duration of the terms, their renewal, 
their remuneration and an evaluation process. 


Inconclusion, it is possible to create quality specialized 
administrative tribunals if they are provided with the 
means to recruit quality members and support staff, and 
if Parliament, the central agencies, the parties and the 
courts understand well the tribunals’ role and specific 
needs. Otherwise, it will become more and more 
difficult, if not impossible, to attract and keep the best 
qualified specialists to work in their midst. This is true 
for the Canada Labour Relations Board. 


In the days following the close of the fiscal year 1988- 
1989, the undersigned was made aware of the name of 
his successor to the chairmanship of the Canada Labour 
Relations Board. The new Chairman was gracious 
enough to allow me to write the introduction to the 1988- 
1989 Annual Report of the Board, which was the last full 
year of my appointment. 


This provides me with the opportunity to wish him the 
best of success. | would also like to thank the members 
of the Board and allof its staff. Without their magnificent 
efforts, the objective of establishing a quality tribunal 
would never have been reached. 


thaw Tips — 


The Canada Labour Relations Board 


The Canada Labour Relations Board was reorganized 
by Parliament in 1973 with the enactment of Part V (now 
Part |) of the Canada Labour Code. Following the studies 
and recommendations of the Woods Task Force on 
Labour Relations (Canadian Industrial Relations: The 
Report of the Task Force on Labour Relations 
(Ottawa: Privy Council Office, 1968)), the new CLRB was 
established as an autonomous, non-representational, 
quasi-judicial tribunal with statutory powers pertaining to 
the administration, interpretation and application of 
Part V of the Canada Labour Code. The CLRB was also 
designated as a "department" within the meaning of the 
Financial Administration Act, independent of Labour 
Canada. Parliament set out its philosophy of the "new" 
CLRB’s role by providing a preamble to the Canada 
Labour Code which states in part, "... the Parliament of 
Canada desires to continue and extend its support to 
labour and management in their cooperative efforts to 
develop good relations and constructive collective bar- 
gaining practices, and deems the development of good 
industrial relations to be in the best interests of Canada 
in ensuring a just share of the fruits of progress to all; ..." 


Once established, the CLRB set up its head office in 
Ottawa as required by Parliament. One of the first chal- 
lenges faced by the Board was to overcome the 
problems involved in having jurisdiction in every province 
and territory in Canada. The Board decided that in order 
to provide reasonable access to its services, it had to 
travel. Therefore, the Board will normally hold its 
hearings in a locale that is convenient to the parties that 
appear before it. The Board continues to travel across 
Canada in order to hold hearings and to remain informed 
of the issues faced by the various labour relations 
communities. 


The Board is required to provide its services, including 
hearings, in both of Canada’s official languages. 


The CLRB decided to decentralize and establish a 
permanent presence in the various regions of the country 
in order to assist the labour relations communities on a 
prompt and continuous basis. This was accomplished 
by setting up regional offices in Dartmouth, Montréal, 
Toronto, Winnipeg and Vancouver. These offices are 
staffed with experienced directors and labour relations 
Officers. The officers are assigned cases and are 
responsible for the investigation of applications, as well 
as the mediation of unfair labour practice complaints and 
unlawful strikes and lockouts. The settlement of these 
complaints and disputes eliminates the need and 
expense of public hearings and emphasizes the remedial 
aspect of the Board’s approach to these types of cases. 


Furthermore, the successful efforts of these officers in 
settling unlawful strikes and lockouts can avoid the 
impact of having important services unlawfully shut down 
for an unexpected and extended period of time. 


The Board’s offices provide information to the public on 
the Canada Labour Code (Part | - Industrial Relations) 
as well as on the Board’s policies, procedures and 
jurisprudence. They are also instrumental in keeping the 
Board updated and informed of issues affecting the local 
labour relations communities. 


Constitutional Jurisdiction 


Constitutional jurisdiction over labour relations is prima- 
rily a provincial responsibility. At the federal level, 
however, the Canada Labour Relations Board has juris- 
diction in all provinces and territories in relation to federal 
works, undertakings or businesses within the legislative 
authority of the Parliament of Canada. In broad terms, 
the following industries and activities are covered: 


Air transportation 

Banking 

Broadcasting 

Communications 

Crown corporations 

Flour and feed mills and grain elevators 

Longshoring 

Industries in the Yukon and Northwest 

Territories 

e Railways (interprovincial and international) 

¢ Road transportation (interprovincial and 
international) 

¢ Shipping and navigation 

e Miscellaneous works declared by Parliament to 

be to the general advantage of Canada 


An estimated 600 000 employees are covered by the 
provisions of Part | of the Canada Labour Code. In 
addition to its responsibilities under Part | of the Code 
the Board is responsible for certain provisions of Part II 
(Occupational Safety and Health), as outlined further at 
page 32. 


Composition of the Board 


The Members of the Board are full-time appointees with 
experience and knowledge of industrial relations and 
labour law. In order to ensure that the Board is truly a 
national Board, the Members are selected from various 
regions across Canada. As full-time members of a 
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non-partisan Board, they are prohibited from holding any 
other remunerated office or employment. In addition, the 
Code was amended in 1984 to provide for the 
appointment of part-time Board Members to deal with 
safety cases under Part Il of the Code. 


As stipulated in the legislation, the business of the Board 
must be transacted by not less than three Members, one 
of whom must be either the Chairman or a Vice- 
Chairman. Exceptions to this include references or com- 
plaints made to the Board pursuant to Part II of the 
Canada Labour Code (Occupational Safety and Health) 
and, in this regard, section 156 of Part Il provides that 
such cases may be disposed of by any Member of the 
Board. Another exception to the three-person panel is 
provided in section 14(2) of Part | of the Code and it is 
limited to uncontested matters. 


During the 1988-89 year, a Vice-Chairman and a 
Member left the Board. The Board wishes to publicly 
thank Brian Keller and Jim Abson for their years of 
service andcommitmentto boththe Board and the labour 
relations community it serves. They will remain in their 
Capacity with respect to those cases that require their 
continued participation. 


The following contains a short biography of all the 
Members of the Board as of March 31, 1989. 


Chairman 


Marc Lapointe, Q.C. 


Chairman of the CLRB since its reorganization in 1973, 
Mr. Lapointe was formerly a senior partner in the legal 
firm of Lapointe, Lévesque, Gagnon, Bertrand and 
Associates, in Montréal. In a 26-year period of private 
practice, Mr. Lapointe was legal adviser to a large 
number of unions, mainly in the province of Quebec but 
also across Canada. In 1964, he was appointed Queen’s 
Counsel. A native of the province of Quebec, 
Mr. Lapointe is a graduate of the University of Montréal 
(B.A.). He holds a Bachelor of Civil Law degree and a 
Master’s degree (Labour Law) from McGill University. 


He was a lecturer on labour legislation in the law faculties 
of both these universities for many years while practicing 
law. He is the author of numerous articles related to 
labour law. 


Vice-Chairmen 


Hugh R. Jamieson 


A Member of the Board since 1978, Mr. Jamieson was 
appointed Vice-Chairman in July 1982. Before joining 
the Board, he was Vice-Chairman of the Manitoba 
Labour Relations Board for five years, administering the 
Manitoba Payment of Wages Act as well as the Labour 
Relations Act. During that time, he acted as Chairman 
of the Manitoba Labour Board during extended 
absences of the Chairman. Prior to 1973, Mr. Jamieson 
had served as Deputy Registrar of the Manitoba Labour 
Relations Board and also as Labour Inspector of the 
Manitoba government involved in the investigation and 
mediation of labour disputes. 


Thomas M. Eberlee 


Mr. Eberlee was federal Deputy Minister of Labour for 
eight years prior to his appointment in August 1982. His 
public service career spans over 25 years in both the 
provincial (Ontario) and federal spheres. Before joining 
Labour Canada in 1974, he held several positions with 
the Ontario government, including that of Deputy 
Minister of Community and Social Services and Deputy 
Minister of Labour. He served on provincial cabinet 
committees and commissions on human rights, 
manpower training and labour management relations in 
the construction industry. He graduated from the 
University of Toronto with a degree in modern history. 


Serge Brault 


Mr. Brault was appointed in April 1984. Having obtained 
his B.A. and law degree at the University of Montréal, he 
was admitted to the Quebec Bar in 1971. Later he 
pursued specialized studies (scholarship from the 
French government and the University of Quebec) at the 
Sorbonne in Paris (private law). He then went on to 
practice law with one of the member federations of the 
Confederation of National Trade Unions and in 1974 
went into private practice; he concentrated on all aspects 
of labour law. In addition to his professional activities, 
Mr. Brault lectured in labour law and civil law at the 
University of Quebec in Montréal and the University of 
Montréal. 


Members of the Board 
Victor E. Gannon 


Mr. Gannon was appointed in September 1980. A 
graduate from Loyola College, he has had an extensive 
career in the railway industry in management devel- 
opment and structure, with an accent, in more recent 
years, on labour relations while being associated with 
CN. During his career, Mr. Gannon has been involved 
with collective bargaining, interpretation of collective 
agreements, grievances, arbitration and strike 
settlements in Canada as well as abroad. 


Linda M. Parsons 


At the time of her appointment in September 1985, 
Ms. Parsons was employed as a Public Affairs Officer 
with Labour Canada in Ottawa. She has had extensive 
experience in all aspects of industrial relations, namely 
in her previous employment with the Newfoundland 
Association of Public Employees and the Canadian 
Labour Congress. In addition, she is a past president of 
the St. John’s and District Labour Council and a former 
executive member of the Newfoundland and Labrador 
Federation of Labour. 


Caivin B. Davis 


Appointed in September 1985, Mr. Davis, of Vancouver, 
B.C., was a part-time member of the B.C. Labour 
Relations Board. He was also employed as a researcher 
with the B.C. Construction Industry Health and Safety 
Council. A member of the International Association of 
Bridge, Structural and Ornamental lron Workers, Local 
97, for 15 years, he has worked in the field as a jour- 
neyman ironworker and general foreman. Active in the 
affairs of the union, he served in executive capacities and 
was a representative on the negotiating committee. 
Mr. Davis also served on various other committees 
regarding the ironworking industry and was a union 
representative to the Vancouver and District Labour 
Council, | Vancouver and District Building and 
Construction Trades Council, B.C. Federation of Labour 
conventions and British Columbia and Yukon Building 
Trades conventions. 


Ginette Gosselin 


A nurse by profession, Ms. Ginette Gosselin has exten- 
sive experience in labour relations, particularly in the 
public and parapublic sectors. Ms. Gosselin started out 


as president of her local union, the Alliance des 
infirmiéres de Montréal, and became in 1976 the first 
president of the Quebec Federation of Nurses, a position 
she held for eight years. In that capacity, Ms. Gosselin 
was involved in all aspects of labour relations: orga- 
nizing and representing members, organization and co- 
ordination of services to the membership, negotiation 
and application of collective agreements, mediation, 
conciliation and arbitration, as well as strikes and their 
settlement. During that period, she also held the position 
of co-president of the Quebec nurses’ association in the 
industry-wide negotiations with the Quebec 
government. Ms. Gosselin was a member of the Con- 
seil de la santé et des services sociaux de la région de 
Montréal métropolitain for a three-year period. When 
she was appointed to the Board, Ms. Gosselin was 
studying law at the University of Quebec in Montréal. 


Evelyn Bourassa 


Ms. Evelyn Bourassa has acquired vast experience in 
the broadcasting industry in the areas of management 
and labour relations. In the course of her career at the 
Canadian Broadcasting Corporation, Ms. Bourassa 
represented the Corporation during the negotiations of 
collective agreements and administered their related 
activities. Moreover, she was responsible for the 
application, interpretation, implementation and 
administration of these agreements, more specifically 
via joint committees, grievance committees and arbi- 
tration. Previously, Ms. Bourassa held various positions 
within the Canadian Union of Public Employees, i.e. 
member of the executive committee and co-ordinator of 
and spokesperson for the grievance committee of Local 
675, and member of the Inter-union cartel comprised of 
unions in the CBC’s French network. 


Jacques Alary 


Mr. Alary has acquired his labour relations experience in 
the road transportation industry by participating in the 
negotiation of collective agreements at various provin- 
cial industry-wide bargaining tables. Furthermore, he 
administered jointly industry-wide collective agreement 
decrees, a pension fund and an insurance policy. He 
participated in the formation and administration of a 
sector-based occupational health and safety association 
for this industry. Until his arrival at the Board, Mr. Alary 
held the position of executive vice-president of the 
Trucking Association of Quebec and was a member of 
several provincial and national associations of various 
interests. 
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Robert Cadieux 


Mr. Cadieux, who was appointed to the Board in October 
1988, had been a union representative for 15 years. 
During six years, he held the position of vice-president 
responsible for the Maritimes and the province of 
Quebec with the International Union of Electrical, Radio 
and Machine Workers (IUE) which, in 1984, merged with 
the Communications and Electrical Workers of Canada 
(CWC). 


In the course of his career, he has been responsible for 
the negotiation of numerous collective agreements, as 
well as for the settlement of strikes. He has also 
appeared before many arbitration boards and has spent 
some time as monitor of union education. 


Mr. Cadieux is a graduate in social sciences with 
specialization in labour law from the University of 
Montréal. 


Staff of the Board 


While the Chairman, Vice-Chairmen and Members of the 
Board are appointed by Order-in-Council, all other Board 
employees are public servants. At the end of the fiscal 
year, there were 91 public servants employed with the 
Board, of which 66 work in Ottawa and 25 work in the 
regional offices. 


Apart from its adjudicative functions, the Board’s internal 
activities are made up of the following areas: 
Administration, Operations, Legal Services, Personnel 
as well as Planning and Program Development. 


a) Administration 


The Administration Branch is responsible for all aspects 
of the Board’s administrative and financial support. This 
includes the overall co-ordination of resources and the 
provision of essential services including: word pro- 
cessing, purchasing, accounting, reproduction and mail 
services, arranging facilities and services for all Board 
hearings and ensuring sufficient office space for the 
Board’s operations. In addition, a reference and 
research library is maintained in Ottawa with a well- 
Stocked selection of relevant subject material. The 
languages and publications service is responsible forthe 


production and distribution of the Board’s Decisions/ 
Information ("di") publication, the Annual Report and 
other publications. 


b) Operations 


The Board’s operational personnel are responsible for 
processing cases filed with the Board. There are five 
Regional Directors who report directly to the Chairman 
and are responsible for processing the caseload 
received within their region. The Director of Operations, 
who also reports to the Chairman, is responsible for 
maintaining a central automated registry of all the 
Board's files, co-ordinating the Board’s hearing schedule 
as well as dispatching Board decisions to the parties. 


c) Legal Services 


This year, the unit was composed of two legal advisers, 
a law student and support staff who provided back- 
ground work for the Board. The Board generally retains 
outside counsel to represent it before the courts. An 
effort is made to use the services of a number of lawyers 
from different firms from both the union and management 
side who are specialized in administrative and labour 
law. The lawyers chosen are normally located where the 
court action originated. 


d) Personnel 


The Personnel Branch is responsible for classification, 
Staffing, staff relations, training and development, official 
languages and affirmative action programs as well as 
pay and benefits. The Branch also has responsibility for 
the conduct and integration of human resources 
planning within the framework of strategic, operational 
and work planning. In addition, it deals with occupation- 
al health and safety matters as well as employee 
assistance programs. 


e) Planning and Program Development 


This area of the Board is responsible for reviewing and 
updating operational policies and procedures, con- 
ducting research, analyzing proposed and accepted 
changes to the Code and preparing informational 
material for the public. 


Publications 


The Canada Labour Relations Board publishes the 
following: 


Decisions/Information ("di"): published quarterly, "di" 
is a bilingual publication containing Reasons for Decision 
issued by the Board. 


The Role of the Canada Labour Relations Board: this 
booklet describes in laymen’s terms the provisions of the 
Canada Labour Code and the Board’s practices. It is 
available in both official languages. 


Information Circulars: by way of a series of topical 
circulars, the Board describes in laymen’s terms its 
processes. At present, there are three circulars 
available to the public. 


Bi-Monthly Bulletin: this document contains a sum- 
mary of all cases decided by the Board during a two- 
month period. It also contains an update of the courts’ 
involvement in the Board’s files. 


Copies of individual decisions are also available in both 
official languages as well as bilingual summaries of each 
published Board decision. 


Information on all of the Board’s publications and on sub- 
scription fees may be obtained by calling, writing or 
visiting the Board’s offices. 


Organization Chart 


Chairman 


Vice-Chairmen Legal 
Board Members Services 


Director of Director of Directional PeOls 


Administration Personnel nee: Breen 


Development Services 


Director/ Director/ Director/ Director/ Director/ 

Registrar Registrar Registrar Registrar Registrar 
Western Central Ontario Quebec Atlantic 
Region Region Region Region Region 
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Reasons for Decision 


Unlawful Strike or Lockout 


In Overland Express, a division of TNT Canada Inc.,! 
the Board had before it an application for a declaration 
of an unlawful strike and for a cease and desist order. 
The Board granted the application but came close to 
exercising its discretion not to issue an order to cease 
and desist because of the way the employees had been 
treated. For example, the settlement of the employees’ 
working conditions had not progressed for more than two 
years. The Board reminded the parties that its role is not 
simply to douse fires, but to seek out the causes of those 
fires and to use its powers under the Code to re- 
establish normal labour relations. 


Certification and Other Related Matters 


In Canada Post Corporation,” the Board undertook a 
global review of the existing bargaining unit structure at 
Canada Post. As a result of this review, the Board 
reduced the number of bargaining units from 26 to 4, by 
relying upon the traditional criteria used by labour 
relations boards when determining appropriate bar- 
gaining units. These criteria include the employees’ 
duties, qualifications and skills, the wishes of the 
employees and the "community of interest" they share. 


Canadian Pacific Express and Transport? concerned 
an application for certification wherein the Canadian 
Council of Teamsters (the Council of Teamsters) 
attempted to replace the Brotherhood of Railway and 
Airline Clerks as bargaining agent. The Board granted 
the Council of Teamsters the status of council of trade 
unions within the meaning of the Code. In order to 
acquire this status, a council must meet the same 
minimum requirements demanded of a trade union. 
These requirements include that the council is regulated 
by a constitution, that all of its constituent members are 
trade unions within the meaning of the Code, and that 
each trade union has authorized the council to act on its 
behalf. 


The Board also followed its past practice whereby a 
raiding union attempting to replace an incumbent 
bargaining agent had to establish prima facie majority 
support amongst the employees in the bargaining unit, 
namely, 50% plus one. The Board found in this case that 
the Council of Teamsters had not achieved the required 
support to warrant a vote. 


In Heritage Canada Foundation,’ the Board lacked 
jurisdiction to hear the application for certification 
because Heritage Canada Foundation (the Foundation) 
was not a federal work, undertaking or business. The 
Foundation had been established to preserve historic 
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sites in Canada. It received financial support from the 
federal government, and its employees received 
paycheques through a government department. The 
Board examined the operations of the Foundation as a 
going concern. It decided that the Foundation’s 
activities were concerned with property and civil rights in 
the provinces, and not with any federal power. 


In United States Defence Department (Naval Facility 
at Argentia, Newfoundland),~ the Board dealt with a 
certification application filed by the Public Service 
Alliance of Canada seeking to represent Canadian 
civilian employees working on an American military base 
located at Argentia, Newfoundland. The Board found 
that the base’s contract of employment with the 
employees constituted a "commercial activity." As a 
result, the United States Government could not claim 
sovereign immunity under the State Immunity Act, S.C. 
1980-81-82-83, c. 95. The Board further found that the 
base’s labour relations fell under federal, rather than 
provincial, jurisdiction. Finally, the Board decided that 
the base’s labour relations came within its jurisdiction as 
set out in the Code. However, because of the impor- 
tance of these issues, the Board referred the three juris- 
dictional questions to the Federal Court of Appeal, 
pursuant to subsection 28(4) of the Federal Court Act. 


In New Brunswick Broadcasting Co. Limited,° the 
Board was seized with an application pursuant to sec- 
tion 18 of the Code and was required to determine 
whether the broadly worded bargaining certificate cover- 
ing "all employees" of New Brunswick Broadcasting Co. 
Limited also extended to the new MITV television station 
operated by the employer in Halifax. The Board deemed 
that the union’s bargaining rights did not extend to 
MITV’s activities. 


The Board refused to apply the accretion doctrine estab- 
lished in Teleglobe Canada,’ deeming that, inthis case, 
to include the employees of MITV Halifax in the New 
Brunswick bargaining unit, without considering their 
wishes, would be contrary to the basic principles of 
majority rule prescribed in the Code with regard to cer- 
tification. The Board deemed that this conclusion was 
justified by the fact that the Code was designed to 
promote the interests of employees and not unions as 
institutions. 


Sale of Business and Single Employer 


In Raynor Holdings & Investments Ltd.,° the Board 
held that it lacked jurisdiction to make a sale of business 
declaration because Alliance Agencies Ltd. (Alliance) 
was not a vital, essential or integral part of Greyhound 


Bus Line’s core federal undertaking. Alliance operated 
a bus depot in its role as Greyhound’s agent. 
Greyhound’s previous agent, Raynor, had been certified 
by the Board. Alliance took over the building, certain 
chattels and also hired most of Raynor’s former 
employees. Alliance sold bus tickets for various bus 
lines and operated the depot’s snack bar. The Board 
concluded that the mere selling of tickets for various bus 
lines and the provision of certain services did not mean 
that Alliance’s operations were sufficiently integrated 
with the core federal undertaking so as to oust the 
primary provincial jurisdiction over labour relations. 


In Voyageur Inc.,° the employer was considering trans- 
ferring its Finance Department to Voyageur Colonial Ltd. 
The Board held that this situation did not constitute a sale 
of business within the meaning of section 44 of the Code. 
The Board had jurisdiction to make a sale of business 
declaration only when a sale had actually taken place, 
and not when such a sale was merely being 
contemplated. 


Murray Hill Limousine Service Ltd.'° concerned an 
application pursuant to section 35 of the Code seeking a 
declaration of single employer. The Board modified 
some of the criteria considered for a section 35 decla- 
ration. The Board noted that the Code did not require 
that the employers be the object of common control, but 
rather their businesses. The distinction is important 
since if common control applies only to employers, then 
the investigation considers the notion of possession or 
property of the employers. On the other hand, if com- 
mon control applies to the business, one will examine 
more properly the direction or orientation of the work. 
The Board found it essential to distinguish between 
"employer" and "business," both terms being defined in 
the Code. 


As a result, a business does not necessarily have to be 
an employer to be subject to a single employer decla- 
ration. Also, two employers do not have to be under each 
other’s control or under the control of a third party in order 
to be found to be under common control within the 
meaning of section 35. If two employers undertake to 
control together various federal businesses, they can be 
declared single employers and their businesses a single 
business. 


Subsequent to this decision, the Board was seized with 
two applications for review submitted pursuant to section 
18 of the Code by Autocar Connaisseur Inc.'' and bya 
group of Connaisseur Inc. employees. 


In these applications, the applicants argued that the two 
businesses had ceased to be intermingled as a result of 
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a series of transactions. The Board’s declaration of 
single employer and single federal work, undertaking or 
business in Murray Hill Limousine Service, supra, 
should therefore be revoked. 


The Board allowed the applications for review and 
revoked the single employer declaration of June 30, 
1988. 


In analyzing the impact of dismantling the single busi- 
ness, the Board deemed that sections 44 and 45 of the 
Code regarding successor rights applied. As a conse- 
quence of this sale of business, the Board found that the 
single bargaining unit was no longer warranted and that 
two distinct units should be created as there were two 
distinct employers. 


Given the opposition of Connaisseur’s employees to the 
existence of the union, moreover, the Board ordered, by 
virtue of its powers pursuant to section 18 and sub- 
section 29(1) of the Code, that a representation vote be 
held for these employees before issuing the bargaining 
certificate. 


Employer Unfair Labour Practices 


In Air Canada (national), '* the Board considered the 
status of a "bridging clause,” which initially maintains in 
effect the collective agreement and its terms and condi- 
tions, once the freeze provisions of the Code had expired 
and the right to strike/lockout had been acquired. The 
Board held that under such a bridging clause, the terms 
of the collective agreement did not remain in force 
beyond the statutory freeze time limits provided for in the 
Code. Even if the parties could bargain out of the right 
to strike or lockout with such a bridging clause, the 
agreement could not affect the rights of a third party 
union, which statutorily had the right to raid an incumbent 
union. 


The Board also decided that an employer had the right 
to alter its employees’ terms and conditions of 
employment as part of its pressure tactics, provided that 
such a manoeuvre did not contravene the unfair labour 
practice provisions of the Code. 


In Frederick Transport Limited,'* the employer 
requested that the hearing be held "in camera" during 
the presentation of evidence on "economic matters" 
because of the sensitive nature of certain financial 
documents that it wished to use. The Board refused this 
request and the employer refused to present any 
evidence at the hearing. As a result, the Board had only 
the written complaints before it as evidence and, given 


the reverse onus provision in the Code for such 
complaints, found that the employer had committed the 
unfair labour practices complained of. 


The Board also determined that the reverse onus 
provision for unfair labour practice complaints in sub- 
section 98(4) of the Code did not violate either section 7 
or 15 of the Canadian Charter of Rights and Freedoms. 


In Cablevision du Nord de Québec Inc.,'* the 
employer contracted out a portion of its operations the 
day before an application for certification was filed. The 
Board reviewed the reverse burden of proof on the 
employer in unfair labour practice complaints. The 
Board noted that the further an employer's actions 
moved away from the actions of a "reasonable 
employer," the less convincing was its argument that its 
actions were not motivated by anti-union animus. It was 
also noted that the employer can discharge its burden if 
it is established, on a preponderance of evidence, that 
its administrative decisions were not a pretext or an 
attempt to conceal its desire to take advantage of a 
situation and get rid of active union members. 


The Board examined all of the evidence and found that 
the employer's actions were not those of a reasonable 
employer, and upheld two of the three complaints. The 
haste with which the employer subcontracted work, at 
about the same time that the certification application was 
filed, was found to be particularly significant. 


Unfair labour practice complaints were also in issue in 
Voyageur Inc., supra, wherein numerous complainants 
alleged the violation of subsection 94(3) of the Code. 
The employer, prior to the hearing of the complaints, 
withdrew all disciplinary action imposed and announced 
that it was reinstating all affected employees to their 
pre-dismissal lockout status. The Board held that, 
notwithstanding the withdrawal of the disciplinary 
measures and the reinstatement of all of the employees, 
as long as the union contested the employer’s unila- 
terally imposed remedy, it had to render a decision. The 
Board declared that the employer had committed an 
unfair labour practice. 


In Iberia, Airlines of Spain,'> a majority of the Board 
upheld an unfair labour practice complaint against the 
employer, which had given three of its employees written 
reprimands. The majority considered past decisions 
involving the employer, in which unfair labour practice 
complaints were upheld, to be relevant in considering the 
Overall relationship between the parties. The dissenting 
Opinion would not have taken these past decisions 
against the employer into account. 
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In Angler’s Cove Restaurant, "© four employees 
complained that their employer had terminated their 
employment when they became members of a trade 
union. The employer refused to appear at the Board’s 
hearing. The hearing therefore proceeded with the sole 
participation of the complainants and their uncon- 
tradicted evidence. As a result, the Board found that the 
employer had violated the unfair labour practice 
provisions of the Code. 


In Canada Post Corporation,'’ the employer, among 
other things, prevented union officers from distributing 
picket passes to union members during non-working 
hours in the cafeterias of the Edmonton and Calgary 
postal plants. The Board decided this action on the part 
of the employer constituted an unfair labour practice. 
The preparation and distribution of picket passes were 
legitimate union activities and well within the union’s duty 
of "administration" or "representation" set out in 
paragraph 94(1)(a) of the Code. 


In Tecksol Inc., 8 the Board was seized with a complaint 
of unfair labour practices alleging refusal to hire on the 
ground of union activities and was required to determine 
whether the employer against which the complaint was 
filed was indeed the real employer. It was necessary to 
determine whether the real employer was not in fact the 
mis-en-cause, Transport Canada, which had awarded 
the passenger transfer transporter (PTT) maintenance 
contract at Mirabel Airport to the apparent employer, 
Tecksol Inc. The Board deemed that since Transport 
Canada exercised fundamental control, especially in 
hiring, training, hours of work, definition of duties, 
composition of the work-force, work procedures and 
supervision, it was the real employer of employees 
assigned to PTTs. 


The Board therefore dismissed the complaint because it 
did not have jurisdiction to dispose of it, since Transport 
Canada was not within its jurisdiction, but rather within 
the jurisdiction of the Public Service Staff Relations 
Board. 


In a case’? involving allegations of unfair labour 
practices by the Canada Post Corporation, the Board 
defined the limits of the protection granted pursuant to 
the Code to employees who are union officers and who 
make public statements in their capacity of union 
representatives of employees. 


In this case, the Canada Post Corporation suspended 
the president of the Letter Carriers’ Union of Canada in 
Coquitlam, British Columbia, for five days because he 
had addressed the municipal council and had criticized 
the Canada Post Corporation’s policies regarding home 
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delivery of mail and the installation of new "superboxes." 
The Union complained before the Board that this sus- 
pension constituted an unfair labour practice since it 
interfered with the representation of employees by their 
union. 


The Board upheld the Union, deeming that, in this case, 
the protection granted by the Code to employees who 
are union officers extends to their public criticisms of the 
employer where such criticisms involve no more than a 
few slight rhetorical exaggerations and half-truths, but 
nothing resembling statements clearly arising from a 
personal or other agenda unrelated to the community of 
interests. 


In Conspec Limited,”° the Board was again seized with 
a complaint of unfair practices, accusing the employer of 
unwarranted interference with the representation of 
employees by the union. 


In this case, the union president had made public 
statements injurious to the employer’s business. In 
return, the employer had asked him to read a statement 
on the air contradicting his public statements without 
indicating that it was a statement from the employer. 
When the union president repeatedly refused to yield to 
this demand, he was given successive suspensions on 
the ground of insubordination. 


The Board allowed the complaint, deeming that the 
employer had shown anti-union animus, since "the 
instructions on how to read the document were directly 
related, ag, was the text itself, to the complainant's 
activities."“" The Board did not rule, however, on the 
legality of what the union president had said and done, 
since the employer had not cited them in support of its 
actions. 


In a third case involving the rights and obligatigns of 
union officers with regard to public statements,““ the 
Board reiterated what it had stated in Canada Post 
Corporation™ and Québecair/Air Québec,” that the 
limits to be established in determining what is allowable 
in terms of statements to the media as part of the union’s 
mandate to represent employees are not definitive and 
must be defined based on the circumstances in each 
case. 


The issue in this case was whether the employer, 
Wardair Canada Inc., had violated the Code by taking 
disciplinary action against a union officer, Ms. Dukovitch, 
following the publication of newspaper articles reporting 
statements made by her. 
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The majority of the panel dismissed the complaint, 
deeming that the limits of the protection granted by the 
Code had been exceeded in this case, since the 
numerous statements attributed to Ms. Dukovitch in the 
articles were misleading or at least partly inaccurate. 


Since these statements were not made within the 
context of a strike or collective bargaining, there was a 
lower permissible level for hostile public statements by 
a union officer against the employer. Moreover, the 
employer’s actions had not been tainted by anti-union 
animus and therefore had not violated the Code as 
alleged. 


The minority deemed that the action taken against the 
complainant was indeed tainted by anti-union animus 
and that the union officer’s actions were duly authorized, 
since they had moreover occurred within the general 
context of the collective bargaining system. 


Union Unfair Labour Practices 


In Robert Lacoste and Marcel Leduc,” two workers, 
fired for theft, alleged that their union had not repre- 
sented them fairly when it decided not to proceed to 
arbitration. The employees had pleaded guilty to the 
charges in civil court proceedings. The Board found that 
the union had not breached its duty of fair representation 
under the Code since it had not acted in an arbitrary or 
discriminatory manner nor in bad faith. 


One preliminary issue in this case considered whether 
the national union or its local had the legal duty of fair 
representation. The Board found that the local had the 
legal duty as it was the local the Board had certified as 
bargaining agent. 


The case of Clarence Hynes et al.2° concerned alle- 
gations that the union, which referred longshoremen to 
employment on the basis of their ranking on a bulletin 
board, had applied its referral rules unfairly and in a 
discriminatory manner, contrary to subsection 69(2) of 
the Code. The Board reiterated its policy that it does not 
interfere in internal union affairs or arbitrate disputed 
rankings in the referral system. The Board only ensures 
that the referral system itself is fair and non- 
discriminatory. In this regard, the Code allows the Board 
to settle these complaints without holding a public 
hearing. 


The Board decided to hold a limited hearing into how the 
regime had been applied but not as to the correctness 


of the union’s assessment of each person’s respective 
ranking. The Board held that differences of opinion over 
how each person should have been assessed were 
irrelevant. The Board’s decision to hold a restricted 
hearing in this regard is currently the subject of areview 
application before the Federal Court of Appeal. 


In William McArthur,”° the Board determined that the 
failure to grieve in the time limits prescribed, when the 
grievance involved as important an issue as the loss of 
a job, constituted serious negligence equivalent to bad 
faith on the part of the union. The Board therefore 
allowed the complaint of unfair representation filed by the 
employee against his union. 


Considering that the employer had also been negligent 
owing to an undue delay in informing the employee of its 
decision to dismiss him, the Board ordered that the time- 
limit provisions of the collective agreement be 
suspended. It also ordered that the union refer the 
grievance to arbitration at its own expense and that, if 
the arbitrator decided in favour of the employee, the 
union should pay part of any compensation for the 
complainant’s loss of earnings since the effective date of 
his dismissal. 


In Téléglobe Canada,°? the Board was seized with 
several review applications and was required to examine 
in detail the provisions of the Code regarding the status 
of professional employees in determining bargaining 
units in order to clarify the intended scope of certain units 
including employees of the business. 


After examining all of the difficulties involved in applying 
these provisions, the Board adopted a restrictive inter- 
pretation of the notion of "professional employee within 
the meaning of the Code" and consequently amended 
the wording of the bargaining certificates held respec- 
tively by the Canadian Overseas Telecommunications 
Union and the Communications Workers of Canada. 


The Board examined the definition of "professional 
employee" found in section 3 of the Code and the con- 
ditions prescribed in subsections 27(3) and (4) regarding 
the certification of units comprised of or including profes- 
sional employees. The Board determined that it should 
favour a unit comprised of professional employees 
belonging to the same discipline, unless such a unit is 
deemed inappropriate for collective bargaining for other 
reasons. 


The Board also determined that employees wishing to 
be included in a unit comprised of professional 
employees or excluded from another unit seeking to 
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include them must bear the onus of establishing their 
status as professional employees within the meaning of 
the Code. 


In this regard, the Board deemed that employees must 
establish their eligibility in the strict sense of the word 
based on the qualifications required of members of a 
professional organization authorized by law to define 
them. To this end, employees must demonstrate that 
they have met all educational and other requirements. 


As for the performance of professional duties itself, the 
Board stated that employees must also demonstrate that 
they spend a large portion of their time at work applying 
the specialized knowledge that characterizes them as 
professional employees. 


Other Decisions 


The issue in the case of Canada Post Corporation®® 
concerned whether or not acollective agreement existed 
between the parties. At the end of September 1987, the 
union and the employer acquired the right to strike and 
lockout. Upon the acquisition of these rights, the union 
commenced rotating strikes while the employer changed 
the conditions of employment. As a result of the 
economic effect of these strikes, Parliament passed the 
Postal Services Continuation Act, 1987°' which forced 
the postal workers back to work. The Board had to 
decide whether the back-to-work legislation revived 
retroactively the collective agreement and in particular 
the grievance regime. 


The Board decided that the legislation revived the 
collective agreement for the entire strike period. A later 
panel of the Board, seized with a similar application, 
reached a different conclusion.~“ Rather than issuing a 
decision contrary to that of the earlier panel, this second 
panel referred the matter to the Federal Court of Appeal 
for final determination. 


In Tim Gordon,** the applicant requested a withdrawal 
from union membership and an exemption from payment 
of union dues on the basis of his religious Convictions or 
beliefs. He claimed that his religious principles were 
incompatible with his union’s policies on abortion, child 
care, homosexuality and disarmament. The Board 
noted that merely having deeply held religious beliefs did 
not satisfy the requirements for an exemption. Fora 
religious objector to obtain an exemption, he had to, 
unlike the applicant, object to all trade unions. Also, the 
Board thought that the applicant’s submissions were 
more philosophical and political in nature than religious. 
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Safety (Part Il of the Code) 


In Jackie T.R. Carr et al.,°° certain employees invoked 
their right to refuse unsafe work by refusing to cross a 
picket line established by fellow employees in front of 
their work place. Section 128 of the Code specifically 
provides that an employee may refuse unsafe work 
"while at work." The Board found that an employee con- 
fronted with a picket line could not rely on section 128 
because he was not yet "at work." 


In David Pratt,°° a bus driver invoked his right to refuse 
unsafe work when he refused to transport El Al crews to 
their hotel because of fears relating to a terrorist attack. 
The Board confirmed the safety officer’s decision that no 
danger existed within the meaning of the Code. The 
Board discussed the effect of the amendment to the 
Code where the word "imminent" was removed from the 
concept of danger and held that, notwithstanding this 
change, an employee only had the right to refuse work 
where the risk of injury or illness was "immediate." 
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In Lila K. Walker et al.,°7 the Board allowed two com- 
plainants, who claimed to have invoked their right to 
refuse unsafe work, to amend their complaint so as to 
refer specifically to the Code provision that gave the 
Board its remedial jurisdiction. The employer objected 
to the Board’s power to so amend by arguing that the 
complaint as drafted was not within the Board’s juris- 
diction, and the Board had no authority to allow an 
amendment to the complaint. The Federal Court of 
Appeal refused tg geview this decision as it was an inter- 
im decision only. 


In Russell Roe et al.,°° a longshoreman refused to 
operate a crane he considered dangerous. The safety 
officer gave written instructions that the crane could be 
operated within certain limits. The Board found it had no 
jurisdiction to hear the referral since the only decision 
that could be referred to the Board was a safety officer's 
decision that no danger existed. The safety officer’s 
decision implicitly found danger since it specified that the 
crane could only be operated within certain limits. 
Accordingly, the proper avenue for appeal was to the 
regional safety officer under subsection 146(1) of the 
Code. 
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Jackie T.R. Carr et al. (1988), 72 di 165; and 19 
CLRBR (NS) 125 (CLRB no. 668). The Federal 
Court of Appeal in file A-101-88 upheld the Board’s 
decision. 


David Pratt (1988), 1 CLRBR (2d) 310 (CLRB 
no. 686) 


Lila K. Walker et al. (1988), as yet unreported 
CLRB decision no. 678 


Northwinds Northern Inc. v. Lila K. Walker et al., 
judgment rendered from the bench, no. A-404-88, 
March 3, 1989 (F.C.A.). Please refer to the 
"Judicial Review and Related Proceedings" section 
for a summary of the Federal Court’s judgment in 
this matter. 


Russell Roe et al. (1988), as yet unreported CLRB 
decision no. 705 


Judicial Review and Related Proceedings 


In Jackie T.R. Carr et al. v. Canada Post Corporation 
and CLRB, the Board decided that non-striking 
employees could not invoke their right to refuse to 
perform dangerous work when confronted with a picket 
line at the entrance to their work place. An employee 
can only refuse "while at work," and the refusing 
employees had not yet arrived at work. The Federal 
Court of Appeal found no reviewable error in the Board’s 
decision. 


In Fitzennis Cement Carriers Limited v. Seafarers’ 
International Union of Canada,“ the employer chal- 
lenged the Board’s sale of business declaration. A 
certification order had been issued against a company 
that held a management contract with Fitzennis. The 
Board ruled that when the management contract ended, 
and the work returned to Fitzennis, so did the certifi- 
cation. The employer also challenged the Board’s 
decision under subparagraph 16(p)(i) that it was, in fact, 
an "employer" and therefore subject to the provisions of 
the Code. 


The Federal Court of Appeal found no reviewable error 
in the Board’s decision, having regard to the Code’s 
privative clause and to those sections of the Code con- 
ferring jurisdiction on the Board to decide the questions 
in issue. 


The Worldways Canada Ltd. v. Stephen Brailsford® 
case arose from the Board’s decision that an employee’s 
earnings between the date of his dismissal and that of 
his reinstatement were not deductible from the amount 
ordered to be paid to him by his employer under 
paragraph 134(c) of the Code. The Federal Court of 
Appeal upheld the Board’s decision. 


In Northwinds Northern Inc. v. Lila K. Walker et al.* 
and Northwinds Northern Inc. v. Canada Labour 
Relations Board,” the question raised was whether the 
Board had the power to allow amendments to two 
complaints so that they referred specifically to the Code 
provision that gave the Board its remedial jurisdiction. 
The Federal Court of Appeal held that the decision in 
question was not one subject to review under section 28 
as it was not a final order or decision, but one rendered 
in an interlocutory proceeding before the Board. In 
obiter, the Court stated that the Board did not err in 
allowing the amendments even though the amendments 
may not have been necessary given the circumstances 
disclosed in the record. 


In Aardvark Express, A Division of Direct 
Transportation Systems Limited, et al. v. Teamsters, 
Local 938 and CLRB,° the employer challenged the 
Board’s sale of business declaration. The Federal Court 
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of Appeal held that the Board’s finding that there had 
been a sale, in the circumstances of this case, was one 
that it had jurisdiction to make under section 46 of the 
Code. 


The employer also challenged the Board’s determination 
of the appropriate bargaining unit under paragraph 
45(1)(a) of the Code. It was contended that the Board 
had made a jurisdictional error since no trade union had 
made a second application under that paragraph. The 
Court ruled that the Board had committed no juris- 
dictional error, reasoning that since the application was 
brought pursuant to section 45 of the Code, the question 
of the appropriate bargaining unit was clearly in issue. 


Finally, the Court held that there was no breach of the 
rules of natural justice and no grounds for finding a 
reasonable apprehension of bias. 


Time Air Inc. v. The Canadian Union of Public 
Employees’ concerned the Board’s certification of the 
respondent as bargaining agent for a group of 
employees. The employer alleged that the Board had 
exceeded its jurisdiction because, pursuant to the 
union’s constitution, only a local, as distinct from the 
union itself, could apply for certification. The Federal 
Court of Appeal rejected this argument, reasoning that 
the applicant was clearly a trade union within the mean- 
ing of the Code and that the Board had expressly deter- 
mined that a majority of employees adhered to it. The 
Court held that, even assuming that the Board erred in 
law by misinterpreting the union’s constitution, it 
nevertheless had not exceeded its jurisdiction. 


Syndicat indépendant d’Aéro-Novation Inc. v. Aéro 
Novation Inc. et al.° concerned the Board's application 
of section 27 of its Regulations. This section provides 
the means by which the Board ascertains membership 
in a union. The Federal Court of Appeal followed its 
previous decision in Les Salariés de New Carlisle, 
Local 610 v. Syndicat des Employés de CHNC New 
Carlisle (CNTU) et al.~ where it held that the interpre- 
tation of that section was within the Board’s jurisdiction 
and not subject to judicial review unless patently un- 
reasonable. In the case at bar, the Court could find no 
reason to interfere with the Board’s decision. 


In Nova Scotia Nurses Union, Devco Local v. CLRB 
and Cape Breton Development Corporation et al.,'° 
the applicant challenged the Board’s revocation of its 
certification as bargaining agent for a bargaining unit 
composed of 12 registered nurses and its integration into 
a bargaining unit of the respondent Canadian Union of 
Public Employees. The Federal Court of Appeal 
dismissed the applicant’s preliminary argument that the 
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Board refused to exercise its jurisdiction by failing to 
make a ruling as to professional status. The Board could 
assume professional status and then consider the 
appropriateness of the professional unit. 


The applicant also alleged that the Board erred when it 
determined the appropriateness of the bargaining unit 
solely on the basis of its size. The Court rejected this 
argument and stated that, even if the Board had based 
its decision solely on the size of the unit, such a decision 
would not be patently unreasonable, and therefore would 
not be subject to judicial review. 


The Court also rejected the argument that the Board 
violated the freedom of association and equality gua- 
rantees under the Canadian Charter of Rights and 
Freedoms when it denied the employees their own 
bargaining unit. The Court noted that the right to belong 
to a specific bargaining unit depended upon the right to 
bargain collectively. Collective bargaining is not gua- 
ranteed by the freedom of association provisions in the 
Charter. The Court also held that all professional groups 
were treated equally under the Code, and that any 
distinction between them regarding their appropria- 
teness as a bargaining unit would be based on Capacity 
and not on personal characteristics. Thus, the decision 
also did not violate the Charter’s equality guarantees. 


Marceau J., who agreed with the majority decision, also 
added that the Federal Court of Appeal does not have 
the jurisdiction, within the confines of a section 28 review 
application, to make Charter declarations. 


Terminaux Portuaires du Québec Ing. v. Association 
des employeurs maritimes et al.'' concerned two 
applications. The first application challenged a certifi- 
Cation issued by the Board for all employees working in 
the longshoring industry in the ports of Bécancour and 
Trois-Riviéres. The Federal Court of Appeal decided 
initially that the applicant was a federal undertaking as 
its stevedoring activities were sufficiently connected to 
the transportation of goods by water so as to come under 
federal jurisdiction. The Court, for various reasons, also 
rejected the argument that section 34 of the Code, which 
allows for certification on a longshoring industry-wide 
basis, was contrary to the freedom of association and 
equality guarantees of the Canadian Charter of Rights 
and Freedoms. 


Marceau J. rejected the Charter argument on the basis 
that a declaration of unconstitutionality was not possible 
on a section 28 application. However, he would have 
held, if the Court had jurisdiction over the matter, that the 
Code provision did not contravene the Charter. Pratte J. 
held that it was not necessary to answer the question of 
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the Court’s jurisdiction to apply the Charter, since the 
provision did not contravene the Charter. Desjardins J. 
decided that even if section 34 did contravene the 
freedom of association guarantee, it was saved by 
section 1. She added further that the applicant, being a 
company, could not rely on section 15. 


In the second application, Terminaux Portuaires du 
Québec challenged a Board order in which the Maritime 
Employers’ Association was declared the negotiating 
agent for employers at both ports. The employer alleged 
that the Board had exceeded its jurisdiction for a number 
of reasons; it claimed the Board had acted contrary to 
the provisions of the Code when it designated the 
respondent as agent. The Court held that the issue was 
not the extent of the Board’s jurisdiction, but the extent 
of the means at its disposal to carry out the unambiguous 
intent of the Code. This being so, the Court concluded 
that the Board’s interpretation was not so unreasonable 
as to require Court intervention. Moreover, the Court 
rejected the argument that the respondent had neither 
the legal capacity nor the operating freedom to act as 
agent for all the employers. Leave to appeal to the 
Supreme Court of Canada in this case was dismissed 
on October 20, 1988. ' 


In International Association of Machinists and 
Aerospace Workers, Lodge 2309 v. The Canada 
Labour Relations Board et al.,'° the issue concerned 
an alleged breach of aunion’s duty of fair representation. 
The union sought to call a witness during its case in chief 
to testify on a specific matter. The Board directed the 
union to address only the question of the union’s dispo- 
sition of the grievance. This direction was interpreted by 
counsel for the union to mean that the witness’s 
evidence was not relevant. The Board later refused the 
union’s request to reopen its case when the evidence of 
the witness became relevant. The Federal Court of 
Appeal held that the Board had breached the rules of 
natural justice by refusing to hear the witness on a 
relevant issue. An application for leave to appeal was 
dismissed by the Supreme Court of Canada on June 29, 
1989. 


The applicants were also successful in Canadian 
Pacific Air Lines Ltd. et al. v. Canadian Air Line Pilots 
Association etal.'* The applicants challenged a Board 
order, issued without a hearing, requiring them to provide 
certain information and documents. The Federal Court 
of Appeal ruled that the Board did not have the power to 
make such an order under sections 16 or 21 of the Code. 


Marceau J. held that section 21, despite its general 
terms, did not cover the situation of a person objecting 
to the production of documents and written testimony 


without a hearing. In addition, section 21 could not be 
given an interpretation that would make other provisions 
of the Code meaningless. If the power exercised in the 
order existed, it had to be found in section 16 where the 
Code specifically set out the Board’s investigative 
powers. Marceau J. further held that the only provision 
that could have given the Board the authority to make 
the order in issue was that contained in paragraph 16(a). 
That power could only be exercised at a formal hearing. 


In obiter, Marceau J. did reject, however, the applicants’ 
alternative argument that, even if the Board did possess 
the power to make the order without any hearing, it 
breached the rules of natural justice by not holding 
beforehand a hearing at which the applicants could air 
their objections. Marceau J. also rejected the applicant’s 
argument that the order was equivalent to a seizure 
within the meaning of section 8 of the Canadian Charter 
of Rights and Freedoms and thus made in violation of 
the Charter. 
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The Federal Court of Appeal decided one of the matters 
referred to it by the Board pursuant to section 28(4) of 
the Federal Court Act. Re Postal Services 
Continuation Act ~ concerned the question of whether 
the Postal Services Continuation Act, 1987, which ended 
a legal strike, had the effect of reviving retroactively the 
expired collective agreement between the Canada Post 
Corporation and the Canadian Union of Postal Workers. 


The Court dismissed a preliminary objection raised by 
the union to the effect that the Board had no jurisdiction 
to refer a question if the Court’s answer would not finally 
determine the matter. The Court held that subsection 
28(4) of the Federal Court Act was not to be so narrowly 
construed. 


The Court answered the reference in the affirmative, to 
the extent that the revived collective agreement 
respected the legality of the strike and did not give rise 
to retroactive illegality. 
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Board Activities in 1988-1989 


For the third consecutive year, the Board’s caseload has 
grown. This year, the Board received a record 867 
applications, an increase of 11% over last year. Below 
is a five-year comparison of the number of applications 
received: 


1984-85 1985-86 1986-87 1987-88 1988-89 


Applications 
received 780 760 763 783 867 

This year’s increase is attributable in large part to a 20% 
increase in the number of complaints and a 163% 
increase in the number of sale of business applications 
filed with the Board. The Board received over 100 
section 37 complaints concerning issues resulting from 
a merger of two bargaining units. Issues arising from the 
franchising of Canada Post’s retail operations were 
responsible for the increase in sale of business 


applications. 


Approximately 41% of the applications received this year 
dealt with unfair labour practice complaints, while cer- 
tification applications accounted for 18%, review appli- 
cations 13% and sale of business applications 11.5% of 
the caseload. The remaining 16.5% was made up of 
applications filed under other sections of the Code. 


The Board held public hearings in 195 cases involving 
85 complaints, 26 review applications, 22 sale of 
business applications, 15 unlawful strike/lockout appli- 
cations, 14 certification applications, 13 safety cases, as 
well as 20 miscellaneous cases. These cases resulted 
in 286 days of hearings held in almost every part of 
Canada. 
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In addition to public hearings, the Board held 331 
in-camera meetings in which Board panels decided 
whether a public hearing was required or not. If it was 
decided that a hearing was required, then it was 
scheduled; if a hearing was not deemed necessary, then 
the Board panel dealt with the matter in camera. 
Moreover, 125 cases were decided by a single Board 
Member, pursuant to section 14(2) of the Code. 


It should be noted that during this fiscal year, a Vice- 
Chairman and a Board Member left the Board, and were 
not replaced, thus affecting to some degree the Board’s 
case processing ability. 


The regional breakdown of the Board’s caseload is as 
follows: 


Applications Received in 1988-89 


Region No. of applications % of caseload 
Pacific 143 16.5% 
Central 92 10.6% 
Ontario 292 33.7% 
Quebec 206 23.8% 
Atlantic 79 9.1% 
Headquarters aS) 6.3% 
Total 867 100.0% 


Increases in volume occurred in three regions this year. 
The Ontario Region experienced an 83% increase, 
which was due mainly to the large number of section 37 
complaints, as previously noted. The Central Region’s 
caseload rose by 12 cases and that of Headquarters by 
2 cases. In comparison with the previous year, the 
Pacific Region remained stable, while volumes 
decreased in the Quebec and Atlantic Regions. 
Approximately 58% of the Board’s total caseload 
originated in the Ontario and Quebec Regions. 


REGIONAL DISTRIBUTION OF 
T'HE BOARD’S CASELOAD 1988 - 1989 


Pacific 
143 Cases 
Headquarters 16.5% 
55: Gases 
6.3% 


Central 
92 Cases 
aoe Quebec 
206 Cases 
23.8% 
Atlantic 
79 Cases 
91% 


Ontario 
292 Cases 
33.790 
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Activities by Type of Application 


Statistical Notes 


Statistics concerning the various types of applications 
that were disposed of by the Board do not necessarily 
correspond to the number of applications received. In 
fact, some statistics may show more applications 
disposed of by the Board than applications received as 
several hundred applications are normally carried over 
from the previous fiscal year. 


There may also be some variances in historical statistics 
shown in the report when compared to past reports. This 
is attributable to the recent automation of the Board’s 
files and the production of statistics by the computer 
versus the manual tabulation that occurred in the past. 
Where there continues to be a discrepancy, the current 
figures produced via the automation system will be used 
and deemed correct. Any variances are minimal. 


Certification 


Under section 24 of the Code, a trade union may apply 
to the Board to obtain the exclusive right to represent a 
unit of employees of an employer with respect to bargain- 
ing collectively in an effort to improve their terms and 
conditions of employment. A trade union that is certified 


Applications 
Received 


275 
250 
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by the Board legally becomes the sole and exclusive 
bargaining agent for a unit of employees and it will 
represent these employees in collective bargaining with 
their employer. 


During the 1988-89 fiscal year, the Board received 159 
applications for certification under section 24 of the 
Code. This is a slight increase of 4 applications over last 
year. 


The following chart demonstrates the organizing activity 
for the past 15 years. During the past few years, orga- 
nizing activity has remained somewhat stable and 
generally below the overall average of 181 applications 
for the past 15 years. 


Of the 159 applications disposed of, 79 applications 
were granted, translating into a "success" rate of only 
50%, the lowest level in years; and in 19 cases a vote 
was ordered by the Board. Representation votes nor- 
mally occur when an applicant union seeks to represent 
the employees in a bargaining unit in which 35% to 50% 
are its members. Pursuant to section 29(2), the Board 
must order a vote in these circumstances. If member- 
ship had exceeded 50%, then a vote may not have been 
required. 
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Of the 3 285 employees covered by the 79 certifications 
that were granted, 379 employees had been previously 
represented by another trade union. By comparison, 
107 certifications were granted last year covering over 
6 000 employees, of whom 596 were previously repre- 
sented by another trade union. The median size of a 
newly created bargaining unit consisted of 21 employees 
versus 60 employees last year. 


The Board normally does not hold hearings into appli- 
cations for certification. These are decided on the basis 
of the parties’ submissions and the Board officer’s report 
whenever possible. Only 14 applications required 
hearings this year. When reviewing organizing activity 
by industry, as shown below, it is clear that the road 
transportation industry is normally responsible for the 
largest number of applications for certification filed. This 
year it accounted for 46% of organizing activity within the 
federal jurisdiction. 


Certification Applications Received 
1984-85 1985-86 1986-87 1987-88 1988-89 
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Certification Applications Received (continued) 


1984-85 1985-86 1986-87 1987-88 1988-89 


Crown Corporations 2 1 3 14 2 
Northern Industries 18 13 11 8 13 
Banking ie 11 5 4 4 
Longshoring 20 2 8 10 5 
Communications 0 2 6 1 1 
Shipping & 

Navigation 25 19 20 7 17 
Miscellaneous 15 11 9 i 12 
Total 226 152 186 155 159 
Revocation 


Depending upon the circumstances of a case, an appli- 
cation for the revocation of a union’s bargaining rights 
may be filed with the Board under sections 38(1), 38(3), 
40 or 41. If the application succeeds, the Board will 
revoke the existing certification order or, in the case of 
voluntary recognition, declare that a trade union is no 
longer entitled to represent the employees of a particular 
bargaining unit. In 1988-89, the Board received 20 
revocation applications, down significantly from 31 last 
year and is the lowest in 11 years. The chart below 
provides a 15-year view of the revocation applications 
received by the Board. 
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The Board disposed of as many applications as were 
received. Of the 20 cases decided by the Board, 14 were 
granted and 6 rejected. A hearing was held in only 2 
cases, while the other cases were decided during in- 
camera meetings, whereby the Board based its decision 
upon the submissions filed by the parties and the Board 
officer's report. In 9 cases, affecting a total of 388 
employees, a vote was held to establish more clearly the 
wishes of the employees. 


By industry, the largest number of applications received 
originated from the road transportation industry for the 
first time in several years. Normally the banking industry 
is responsible for the largest number of revocation 
applications, as shown below. 


Revocation Applications Received 


1984-85 1985-86 1986-87 1987-88 1988-89 


Banking 14 18 12 14 6 
Road Transportation 12 9 5 5 8 
Air Transportation 4 7 0 iS 1 
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Revocation Applications Received (continued) 
1984-85 1985-86 1986-87 1987-88 1988-89 


Rail Transportation 
Broadcasting 

Feed & Grain 
Crown Corporations 
Northern Industries 
Longshoring 
Communications 
Shipping & 
Navigation 
Miscellaneous 


ONN-"ONO 


Ss 
_ 


4 
3 
0 
0 
2 
0 
0 
0 
3 


—-—) COONONO 
oo o-OoO+- $+ NO 


Total 42 44 


q@ 
— 
ine) 
oO 


Unfair Labour Practices 


Under the Canada Labour Code, certain rights and 
obligations are conferred upon the parties involved inthe 
collective bargaining process. When a person feels that 
a right or an obligation has not been respected, that 
person may file a complaint with the Board. These 
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COMPLAINTS DISPOSED OF 1988 - 1989 


Complaints against unions 
Total - 107 


50 cases were rejected 


54 cases were 
settled/withdrawn 


3 cases were 
granted 


Complaints against employers 
Total - 150 


105 cases were 
settled/withdrawn 


30 cases were 
rejected 


15 cases were 
granted 


obligations are set out in sections 24(4), 37, 50, 69, 94, 
95, 96 and 110. With respect to complaints under 
sections 50, 94(3)(g) or 95(a) or (b), a person must first 
obtain consent from the Minister of Labour before filing 
the complaint with the Board. 


This year, 353 complaints were filed with the Board, 59 
more complaints than last year. This represents the 
largest number of complaints received by the Board 
since 1973. This year continued an upward trend that 
began last year after having had four years of declining 
caseloads with regard to complaints. Above is a 15-year 
display of the number of complaints received. 


A complaint filed with the Board may allege violations of 
several sections of the Code. In the 353 complaints 
received by the Board this year, there were 414 alleged 
violations of the Code. A five-year history of the number 
of allegations filed under the different sections of the 
Code is presented below. 


Section of 

the Code 1984-85 1985-86 1986-87 1987-88 1988-89 
24(4) 18 19 20 22 15 
37 99 108 86 96 195 
50 17 18 22 19 14 
69 6 7 7 30 15 
94 156 122 136 149 125 
95 19 29 9 26 18 
96 29 30 34 25 32 
110 2 2 1 4 0 
Total 346 335 315 371 414 


With regard to complaints, the Board urges the parties 
to try to resolve their own conflicts before it becomes 
necessary for the Board to adjudicate on the matter. To 
support this conciliatory process, the Board will normally 
appoint one of its labour relations officers when a 
complaint is received. This officer will then assist the 
parties in resolving the conflict. This year 62% of all 
complaints filed were settled or withdrawn, thus elim- 
inating the need to spend precious time and money ona 
public hearing of the conflict. Of the 257 complaints 
disposed of by the Board, 159 were settled or withdrawn, 
80 were rejected and 18 were upheld. In total, 85 
complaints went through the public hearing process this 
year. 


Of the 257 complaints disposed of, 150 were filed against 
employers and 107 against unions. The Board upheld 
18 complaints, 15 of which were against employers and 
3 against unions. 


The road transportation industry is normally the largest 
source of complaints. This year there was a substantial 
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jump in the number of complaints from this industry due 
to a large number of section 37 complaints, all dealing 
with similar issues and events. Most other industries 
experienced a decline or a very slight increase. The 
following is a five-year view of complaints filed by 
industry. 


1984-85 1985-86 1986-87 1987-88 1988-89 


Air Transportation 64 42 54 42 34 
Road Transportation 122 69 79 65 170 
Rail Transportation 28 36 24 37 33 
Banking 14 8 3 6 5 
Broadcasting WS 31 19 21 24 
Crown Corporations 11 31 23 47 39 
Feed & Grain 5 2 0 3 4 
Communications 5 5 8 14 8 
Northern Industries 0 6 5 6 8 
Shipping & 

Navigation 9 18 13 14 9 
Longshoring 12 16 20 34 16 
Miscellaneous 8 8 5 5 3 
Non Federal 2 4 1 0 0 
Total 295 276 254 294 353 


Every year the Board receives hundreds of complaints, 
which is understandable, given the adversarial system 
of labour relations in place throughout Canada. 
However, it is the Board’s wish that, whenever possible, 
the parties to these complaints settle their differences on 
their own, without the intervention of a third party that 
could possibly force them into a win/lose situation. In 
such a case, it is sometimes difficult to mend rela- 
tionships after the matter has received public attention 
and a "winner" and a "loser" have been identified. 


Unlawful Strikes or Lockouts 


Section 89 of the Code specifies when an employer can 
lawfully lock out employees and when a trade union can 
lawfully strike an employer. If a lockout ora strike occurs 
contrary to the Code, an employer or trade union may 
make an application requesting that the Board declare 
the action unlawful and issue a cease and desist order. 
The Board may also issue an anticipatory order where 
an application is made alleging that an unlawful strike or 
lockout is planned and expected. 


This year the Board received 15 applications concerning 
unlawful strikes and 2 concerning unlawful lockouts. 
The Board heard 15 applications. In total, the Board 
disposed of 22 applications; 11 were granted, 2 rejected 
and 9 settled and/or withdrawn. The chart below 
provides a 15-year historical perspective of unlawful 
strike and lockout applications. 


In comparison to previous years, this would appear to be 
an average year for this type of activity. 


The industrial breakdown of the unlawful strike/lockout 
applications received during the past five years is as 
follows: 

1984-85 1985-86 1986-87 1987-88 1988-89 
Air Transportation 1 
Road Transportation 
Rail Transportation 
Banking 
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Communications 
Crown Corporations 
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The broadcasting industry is the only industry that has 
experienced increased activity in each of the last two 
years. Almost all of the other industries have had a 
reduction in the number of unlawful strike and lockout 
applications filed with the Board. 


When the Board receives an application concerning an 
unlawful strike or lockout, it will normally do two things. 
Firstly, it will appoint a labour relations officer to assist 
the parties in trying to resolve the situation as quickly as 
possible and, secondly, it will organize a hearing to be 
held within a very short time of the filing of the appli- 
cation. If the Board officer is unable to help the parties 
reach a settlement, the Board may then wish to proceed 
with a hearing. 


Upon finding that an unlawful strike or lockout has 
occurred, the Board does not automatically issue a 
cease and desist order. For example, the Board may not 
issue such an order if it determines that the strike or lock- 
out is over and is not likely to reoccur, or if it determines 
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85-86 86-87 87-88 88-89 


that the parties acted in an irresponsible manner and that 
the issues could be better resolved through the 
grievance procedure provided in the collective 
agreement. The Board is obviously concerned with the 
costs and lack of productivity caused by unlawful strikes 
or lockouts, but it is also concerned with the reasons why 
these serious and unlawful events occurred. 


By forcing the parties to find the root of the problem and 
to deal with it, the possibility of further unlawful activity 
will diminish considerably. 


Review 


Under section 18 of the Code, a person may request that 
the Board review, rescind, amend, alter or vary any order 
or decision that it has issued. There are generally three 
types of applications filed under this section: (1) appli- 
cations requesting that the Board amend the structure or 
the composition of a bargaining unit or units; (2) 
applications involving requests that the Board simply 
update old certification orders; and (3) applications 
requesting that the Board reconsider a decision it 
recently issued. 


The Board received 113 applications in 1988-89, com- 
pared to 138 in 1987-88. There were 45 requests to 
amend bargaining units, 17 requests to change a name 
on an existing Board order and 27 applications 
requesting that the Board reconsider one of its recent 
decisions. In addition, there were 24 miscellaneous 
requests made to the Board. 


Activity for the last five years is shown as follows: 
Review Applications Received 


1984-85 1985-86 1986-87 1987-88 1988-89 


Applications 


received 107 146 118 138 i 
The Board disposed of 125 cases, of which 89 appli- 
Cations were granted, 26 rejected and 10 withdrawn. 


Hearings were held in 26 cases last year. 


Technological Change 


Sections 51 to 55 of the Code deal with the issue of tech- 
nological changes in the work place and describe the 
procedure an employer must follow concerning the 
notification of the trade union with regard to the intro- 
duction of technological changes. Under certain 
circumstances, the trade union may serve the employer 
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with a notice to bargain over the effects of the techno- 
logical change on the bargaining unit employees. 


This year the Board received 5 applications, of which 4 
Originated from the road transportation industry and the 
other from the feed and grain industry. Two applications 
were rejected and one was withdrawn. The following 
chart provides a five-year view of the applications 
received: 


1984-85 1985-86 1986-87 1987-88 1988-89 


Applications 
received 7 2 3 0 5 


Sale of business 


When an employer sells, leases, transfers or disposes 
of a business, or any part thereof, and that employer's 
employees are represented by a trade union, certain 
collective bargaining rights and obligations, as provided 
in section 44 of the Code, may be passed on to the 
purchaser of that business. 


This year the Board received 100 applications, which is 
arecord number. This increase is attributable mainly to 
the issue of franchising certain parts of Canada Post’s 
retail operations; 79 applications dealing with this issue 
were filed. Activity under this section of the Code for the 
last five years is as follows: 


1984-85 1985-86 1986-87 1987-88 1988-89 


Applications 


received 23 23 53 38 100 
Aside from the Canada Post issue, the next largest 
source of applications was the transportation industry, 
with 4 applications from air transportation, 11 from road 


transportation and 2 from shipping and navigation. 


The Board disposed of 26 applications, of which 11 were 
granted, 5 rejected and 10 withdrawn. Twenty-two 
cases were heard by the Board. 


Declaration of a single employer 


Under section 35 of the Code, an application may be filed 
with the Board requesting that two or more employers 
be declared a single employer. The possible effect of a 
single employer declaration is that if one of the 
employers affected by the declaration is unionized, the 
other could be bound by the collective agreement in 
force and/or the certification order(s). 
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The Board received 27 applications this year, the same 
number as last year, and again the transportation 
industry was responsible for the majority of these ap- 
plications with 3 applications from air transportation, 
16 from road transportation and 1 from shipping and 
navigation. 


Below is a five-year summary of activities under section 
30; 


1984-85 1985-86 1986-87 1987-88 1988-89 


Applications 


received 21 ‘Wg 41 27 7; 
The Board disposed of 26 applications by granting 12 
and rejecting 3, while 11 were withdrawn. Five cases 


were heard by the Board. 


Occupational Safety and Health 


The Board has been given jurisdiction under two sections 
of Part Il of the Canada Labour Code. Under section 
129, an employee who is not satisfied with a decision 
rendered by a safety officer designated by Labour 
Canada may refer that decision to the Board. In addition, 
ifanemployertakes action against an employee who has 
refused to work under what he/she believed were 
dangerous working conditions, that employee may file a 
complaint with the Board under section 133 of the Code. 


For the third consecutive year, a record number of safety 
cases have been brought before the Board. The fol- 
lowing chart contains statistics on applications received 
over the past five years. 


1984-85 1985-86 1986-87 1987-88 1988-89 


Applications 


received 10 5 20 25 33 


The Board disposed of 25 applications by granting 3 and 
rejecting 11, while 11 were settled and/or withdrawn. 
Thirteen applications were heard by the Board. 
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Miscellaneous 


The Board received 42 additional applications under 
various sections of the Code. 


- Seven applications were filed under section 24(4), 
whereby an employer requests the Board's per- 
mission to implement a change or changes to the 
terms and conditions of employment of their 
employees who are affected by an application for 
certification. The Board granted 4 applications and 
rejected 1, while 2 were withdrawn. 


- Six applications for union successor rights were filed 
under section 43 of the Code, whereby one trade 
union succeeds another by way of a merger, amal- 
gamation or transfer of jurisdiction. The Board dis- 
posed of 8 applications by granting 7, and 1 was 
withdrawn. 


- Twenty-two cases were processed under section 65 
with regard to questions arising in connection with 
matters that had been referred to an arbitrator or arbi- 
tration board concerning the existence of a collective 
agreement or the identification of the parties or 
employees bound by a collective agreement. The 
Board disposed of 14 applications by granting 3 and 
rejecting 4, while 7 were withdrawn. Six cases were 
heard by the Board. 


- Three applications were received under section 70 of 
the Code, whereby an individual objects to joining a 
trade union or paying regular union dues because of 
his religious convictions or beliefs. The Board 
granted 1 application and dismissed 2. One 
application was heard by the Board. 


- One application was filed under section 104, 
requesting consent to prosecute. The application is 
pending. 


- Three applications were received under section 23 of 
the Code, requesting that the Board file its order in 
Court. The Board disposed of 5 applications by 
granting 4, and 1 was withdrawn. 


Activities by Industry 


Transportation 


The transportation industry is the major source of 
applications and complaints filed with the Board. It is 
responsible for 58% of the Board’s caseload this year, 
up 3% over last year. Activity concerning sale of 
business applications and single employer declarations 
has declined from last year, although it is still above 
average. It is expected that this will continue until all 
aspects of deregulation have been allowed to take effect 
within this industry. 


Road transportation 


Over the past 11 years, approximately one third of the 
Board’s caseload has originated from the road transpor- 
tation industry, which includes such businesses as inter- 
provincial trucking, busing, armour car service, some 
courier and moving companies and other related 
businesses. This year, the proportion of applications 
received from this industry climbed to 37% from 27% last 
year. 


Organizing activity increased by 14% from 64 certifi- 
cation applications last year to 73 this year. The Board 
disposed of 68 applications by granting 32 and rejecting 
8, while 28 were withdrawn. Seven cases were heard 
by the Board. 


Eight revocation applications were received, up by 3 from 
last year. The Board disposed of 7 applications by 
granting 5 and rejecting 2. 


There was a large increase in the number of unfair labour 
practice complaints filed this year. This increase is the 
direct result of 109 section 37 complaints concerning a 
merger of two specific bargaining units and the resulting 
changes. In total, of the 170 complaints that were 
received, 128 were filed against unions and 42 against 
employers. The Board disposed of 62 complaints, of 
which 44 were against employers and 18 against unions; 
6 complaints were granted, 12 were rejected and 44 were 
settled and/or withdrawn. Four of the 6 complaints that 
were granted were against employers and the remaining 
2 against unions. 


Sale of business applications continued to decline forthe 
second consecutive year, dropping from 16 applications 
last year to 11 this year. The Board disposed of 12 
applications by granting 4 and rejecting 1, while 7 were 
withdrawn. Single employer declaration applications 
rose from 14 last year to 16 this year. This represents 
the highest level since the Board began operations in 
1973. The Board disposed of 13 applications by granting 
4 and rejecting 1, while 8 were withdrawn. 


33 


There were only 2 unlawful strike/lockout applications 
filed this year compared to 7 last year. The Board 
disposed of 3 cases by granting 1, while 2 cases were 
settled or withdrawn. In addition, 28 review applications 
and 14 miscellaneous applications were filed this year. 


Air transportation 


The air transportation industry includes airlines, airport 
Operations, aircraft servicing, helicopters and flying 
schools or clubs. This industry accounted for 8.1% of 
the Board’s caseload, down from 15% last year. The 
number of applications and complaints filed this year is 
the lowest in nine years. 


Union organizing fell by 50%, with only 10 applications. 
The Board disposed of 12 applications for certification 
this year by granting 7 and rejecting 3, while 2 were 
withdrawn. 


The number of unfair labour practice complaints fell from 
42 last year to 34 this year and of that number 18 were 
against employers and 16 against unions. The Board 
disposed of 36 complaints, of which 6 complaints were 
granted, all against employers, 5 were rejected and 25 
were settled or withdrawn. 


Sale of business applications declined to average levels 
with 4 applications being filed this year. This is in 
contrast to 20 applications filed two years ago. The 
Board disposed of 5 applications by granting 2 and 
rejecting 2, while 1 was withdrawn. Single employer 
declaration applications declined to the lowest level in 
four years with only 3 applications being filed this year. 
The Board disposed of 5 applications by granting 2 and 
rejecting 1, while 2 were withdrawn. 


There were 3 illegal strike/lockout applications filed this 
year, the same number as last year. The Board dis- 
posed of 4 applications by granting 3, while 1 was settled 
and/or withdrawn. In addition, there was 1 revocation 
application filed, 9 review applications and 6 
miscellaneous applications. 


Railways 


There were 63 applications and complaints filed this 
year, up from 56 last year. Only 2 applications for 
certification were filed this year, but since the railways 
are already heavily unionized, organizing activity is 
generally low. The 2 applications are still pending. 


The number of complaints fell from 37 last year to 33 this 
year. Of this number, 26 complaints were filed against 
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the unions. The Board disposed of 35 complaints by 
rejecting 15, while 20 were settled or withdrawn. 


There were 15 review applications filed this year. The 
Board disposed of 17 applications by granting 15 and 
rejecting 1, while 1 was withdrawn. In addition, 13 
miscellaneous applications were filed. 


In general terms, there was no unusual activity 
generated by this industry as there were no unlawful 
strikes or lockouts nor any applications concerning sale 
of business or single employer declarations. 


Shipping 


Fifty-one applications were received this year, the lowest 
level in six years. This industry accounted for only 5.9% 
of the Board’s total caseload. Organizing activity 
increased this year with 17 applications being filed; this 
is up from 8 applications filed last year. The Board dis- 
posed of 15 applications by granting 7 and rejecting 3, 
while 5 were withdrawn. 


Unfair labour practice complaints dropped from 14 
complaints filed last year to 9 complaints this year. Five 
of these complaints were filed against unions. The 
Board disposed of 7 complaints by rejecting 4, while 3 
were settled or withdrawn. 


Only one unlawful strike application was received. Two 
cases were disposed of by the Board this year; 1 was 
rejected while the other was settled. 


Two sale of business applications were filed this year, 
the lowest level in four years. The Board disposed of 6 
applications by granting 4 and rejecting 2. One appli- 
Cation for a declaration of single employer was filed and 
it was rejected. In addition, there were 2 miscellaneous 
applications. 


Banking 


This industry includes only federally chartered banks and 
does not include trust companies, credit unions or 
finance companies. The number of applications and 
complaints filed this year was the lowest in 13 years, 
dropping to 18 applications from 33 last year. 


Organizing activity remained slow, with only 4 appli- 
cations being filed. The number of revocation appli- 
cations has exceeded the number of certification 
applications in eight of the past nine years. The Board 
disposed of and granted 4 applications for certification. 
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Only 6 revocation applications were filed, the lowest 
level in 11 years. The Board disposed of and granted 
the 6 applications. 


There were 5 complaints filed this year, all against 
employers. The Board disposed of 2 complaints with 
both being withdrawn. 


There were 2 review applications filed as well as 1 
miscellaneous application. 


It is interesting to note that this industry, contrary to all 
other industries, has not had an unlawful strike or lock- 
out application in nine years. In fact, only 2 such appli- 
cations were ever made, and that occurred in the 
1979-80 fiscal year. 


Broadcasting 


This industry includes television, radio, cable television 
and other related businesses. Sixty-six applications 
were filed this year, down from 74 last year. 


Organizing activity increased slightly from 14 appli- 
Cations to 17 applications this year. Twenty applications 
were disposed of by the Board, of which 6 were granted, 
9 rejected and 5 withdrawn. 


Two revocation applications were received, the same 
number as last year. Both applications are pending. 


Unfair labour practice complaints continued to climb, up 
3 from last year. Twenty-one complaints were filed 
against employers and 3 against unions. The Board 
disposed of 20 complaints by granting 3, all against 
employers, and rejecting 2, while 15 complaints were 
settled or withdrawn. 


For the third consecutive year, the number of unlawful 
Strike/lockout applications has increased. Six appli- 
cations were filed this year compared to 4 last year and 
2 the year before. The Board disposed of 7 applications 
by granting 6, while 1 application was withdrawn. 


There were 2 sale of business applications filed this year, 
one of which was granted. In addition, there was 1 mis- 
cellaneous application. 


Communications 


This industry includes employers involved in telegraph, 
telephone and overseas cable operations. The 
caseload originating from this industry remained stable. 


Twenty-one applications were received this year, 1 fewer 
than last year. 


One application for certification was filed; however, the 
Board disposed of 7 applications by granting 2 and 
rejecting 5. 


Eight complaints were filed this year, down from 14 
complaints the previous year. Six complaints were filed 
against employers and 2 against unions. The Board 
disposed of 10 complaints by rejecting 1, while 9 were 
settled or withdrawn. 


One sale of business application was filed and later 
withdrawn, 1 unlawful strike application was filed and 
settled, and 7 miscellaneous applications were filed. 


Crown Corporations 


This category encompasses Crown corporations that are 
not included within other categories, for example, 
Canada Post Corporation, Canada Mortgage and 
Housing Corporation and National Arts Centre. This was 
a record year with respect to the number of applications 
and complaints filed with the Board, and for the second 
consecutive year, this category, at 19%, has made up 
the second largest proportion of the Board’s caseload. 
The majority of the cases involved Canada Post. 


There were only 2 applications for certification filed this 
year, 1 was granted, the other rejected. The only 
application for revocation filed was rejected. 


Thirty-nine complaints were received, of which 22 were 
against employers and 17 against unions. The Board 
disposed of 43 complaints by granting 2, both against 
employers, and rejecting 21, while 20 complaints were 
settled or withdrawn. 


The number of sale of business applications jumped from 
2 cases last year to 80 cases this year. Seventy-nine 
cases involved the issue of Canada Post’s program of 
franchising retail operations. The Board disposed of 1 
case which was withdrawn. The Board disposed of and 
granted the 6 applications for a single employer declara- 
tion received this year. 


For a third year, the number of unlawful strike/lockout 
applications has fallen. Only 1 application was received 
and it was granted. In addition, there were 24 miscel- 
laneous applications. 
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Longshoring 


Caseload activity from this industry fell almost by half this 
year compared to last year. Thirty-seven applications 
and complaints were received. Organizing activity 
declined exactly by half, with only 5 applications filed this 
year. 


For the first time in three years, a revocation application 
has been filed and it is still pending. 


The number of complaints received also fell significantly 
from 34 last year to 16 this year. All 16 complaints were 
against unions. The Board disposed of 26 complaints 
by granting one against a union and rejecting 12, while 
13 were settled or withdrawn. 


Two applications concerning an unlawful strike and the 
other a lockout were received this year, down from 4 last 
year. Both cases were settled or withdrawn. 


There was 1 application for a single employer declara- 
tion and it is pending. In addition, there were 5 miscel- 
laneous applications received this year. 


Feed and Grain 


This industry includes various grain elevators, flour mills, 
seed cleaning operations and feed mills. Only 13 
applications and complaints were filed this year. 
Organizing activity dropped from 7 applications for 
certification last year to 3 this year. The Board disposed 
of 5 applications by granting 3 and rejecting 2. 


One application for revocation was filed, the first in nine 
years, and it was granted. 


This year 4 complaints were filed with the Board, all 
against employers. The Board disposed of 5 complaints 
by rejecting 2, while 3 were settled or withdrawn. 


The only unlawful lockout application filed was 
withdrawn. In addition, there was 1 review application 
and 3 miscellaneous cases. 


Northern Canada 


Included within this category are those employers that 
operate in the territories that have not been included in 
the other categories. 


EE 


Fora third year, the number of applications has declined. 
Twenty-four applications were received this year, down 
slightly from 27 last year. 


Organizing activity in this area did increase with 13 
certification applications filed this year, 5 more than last 
year. The Board disposed of 11 applications by granting 
5 and rejecting 3, while 3 were withdrawn. 


For the second consecutive year, no revocation 
application was filed. 


Eight unfair labour practice complaints were filed, 2 more 
than last year. Seven of the 8 complaints were against 
employers. The Board disposed of 7 complaints by 
rejecting 2, while 5 complaints were settled or withdrawn. 


There were 3 review applications filed this year, the 
lowest level in 14 years. 


Miscellaneous employers 


This category encompasses the remaining types of 
employers, such as native councils and uranium mining. 
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Fourteen applications and complaints fell in this 
category, including 10 applications for certification. The 
Board disposed of 8 applications for certification by 
granting 1 and rejecting 2, while 5 were withdrawn. 


Three complaints were filed, all against employers. One 
complaint was disposed of when it was settled. In addi- 
tion, there were 2 miscellaneous cases. 


Non Federal 


The Board received 2 applications for certification that 
were not considered to be under its jurisdiction. The 
Board disposed of 5 applications; 1 application was 
rejected and 4 were withdrawn. When it is unclear 
whether an employer falls under federal or provincial 
jurisdiction, the parties will at times file their applications 
and/or complaints with both jurisdictions. When one of 
the boards accepts jurisdiction, the party will normally 
withdraw the application or the complaint that was filed 
with the other board. 


Historical Overview of the Canada Labour Code 


(Part | - formerly Part V) 


Prior to 1973, Part V of the Canada Labour Code dealt 
essentially and almost exclusively with the acquisition 
and termination of bargaining rights. In 1973, the Code 
was reenacted and it provided for additional duties and 
functions of the Canada Labour Relations Board, which 
included: 

- the investigation, mediation, hearing and determi- 
nation of complaints of unfair labour practices against 
employers, unions or their agents; 


- the investigation and determination of applications 
respecting technological changes; 


the determination of applications for declaration of 
unlawful strikes or lockouts; 


- the determination of the rights and obligations of 
employers and bargaining agents in the case of 
mergers, amalgamations or sales of business; and 


= the determination of single bargaining units for a 
geographical location. 


This "new" Part V also extended bargaining rights to 
professional employees, dependent contractors, and 
employees whose duties included supervision. 


In 1978, Part V of the Canada Labour Code was further 
amended through Bill C-8 and the jurisdiction and 
powers of the Board were increased. Major features of 
the amendments to Part V included: 


= the expansion of the Board to provide additional Vice- 
Chairmen; 


- the discretion to order representation votes and 
related run-off votes; 


- the determination of the wishes of the majority of 
employees in a bargaining unit as of the date of filing 
of the application for certification or such other date 
that the Board considers appropriate; 


= the requirement for unions to fairly represent all 
members of the bargaining unit as well as a requi- 
rement of fair and objective referral procedures by 
union hiring halls; 
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- onreferral fromthe Minister of Labour, the settlement 
by the Board of the terms and conditions of first 
collective agreements; and 


- the requirement that a union or employers’ organi- 
zation provide its members with an annual financial 
statement. 


Furthermore, the scope of the discretionary powers of 
the Board in dealing with unlawful strikes or lockouts was 
broadened by giving the Board the authority to issue 
cease and desist orders in situations of unlawful work 
stoppages. The Board also acquired the function of 
granting consent to prosecute, formerly performed by the 
Minister of Labour. 


Part IV of the Code (now Part Il) granted the Board new 
jurisdiction with respect to the referral of a safety officer’s 
decision to the Board regarding dangerous or unsafe 
working conditions and the hearing of employees’ 
complaints alleging discriminatory treatment for 
exercising their rights in relation to safety. 


Further amendments were made to the Code when Bill 
C-34, An Act to Amend the Canada Labour Code, was 
proclaimed into force effective July 18, 1984. These 
most recent amendments to Part V of the Code included: 


= anew definition of "dependent contractor"; 


- the extension of collective bargaining provisions to 
what the Minister deems major projects; 


- the provision for compulsory dues deduction from all 
employees in a bargaining unit by the employer, 
where the union so requests, whether or not the 
employees are union members; 


- the authority to override the provisions of a collective 
agreement when an employee, because of his 
religious conviction or beliefs, objects to joining a 
trade union or to paying regular union dues. The 
Board may now waive the requirement of union 
membership and allow union dues to be paid to a 
registered charity within the meaning of the Income 
Tax Act, instead of a union; 


- rewording of the duty of fair representation 
provisions; and 


- the extension of the notice period for proposed tech- 
nological change from 90 to 120 days. In addition, an 
employer now must provide the bargaining agent, on 
request, with a detailed description of the nature of 
the technological change and the names of 
employees likely to be affected. The Board may grant 
leave to the bargaining agent to serve notice to the 
employer to bargain concerning the proposed 
technological change. 


Finally, there was a provision made for the appointment 
of part-time Board Members to assist the Board in 
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carrying out its functions under Part IV of the Code as 
well as provision for any Board Member to dispose of an 
uncontested application or matter referred to the Board 
under Part V of the Code. 


In 1989, the provisions of the Canada Labour Code were 
renumbered, and Part V became Part | (Industrial 
Relations). This was done through the adoption of the 
Revised Statutes of Canada. Other changes to Part | 
were simply intended to standardize the legislative lan- 
guage; there was no intent to alter the meaning of any 
section of Part | of the Code. 


Statistical Tables 


The following tables provide additional details on the — contained in previous annual reports, which had been 


Board’s caseload and activities. 


manually tabulated. Where there continues to be a 
discrepancy, the figures produced by the automation 


The historical data contained in this report is produced _— system will be used and deemed correct. 
by computer and may not always correspond to figures 


Table 1 


Table 2 


Table 3 


Table 4 


Table 5 


Table 6 


Table 7 


Table 8 


Table 9 


Table 10 


Table 11 


Table 12 


Table 13 


Table 14 


Applications received by type of case and by region 


Applications disposed of by type of case and by region 


Summary of cases carried over, received and disposed of 


Nature of cases received by industry 


Nature of cases disposed of by industry 


Certification applications disposed of by industry 


Size of bargaining units certified 


Review applications disposed of by industry 


Unfair labour practice complaints against employers 
received and disposed of by industry 


Unfair labour practice complaints against unions received 
and disposed of by industry 


Complaints received by section of the Code and industry 


Unlawful strike/lockout applications disposed of (by 
industry) 


Number of cases heard by type of application 


Number of days spent in hearing by region 


39 


Table 1 


Applications Received by Type of Case 
and by Region in 1988-89 


National Total 
Capital Atlantic Quebec Ontario Central Pacific Canada 


Review 34 113 
Certification 41 159 
Declaration of Single Employer 4 27 
Revocation 20 
Successor Rights 

Sale of Business 

Settlement of First Agreement 
Technological Change 

Unlawful Work Stoppage/Lockout 
Unfair Labour Practice 

Safety 

Whether Employee Covered by 
Collective Agreement 
Miscellaneous 
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Table 2 


Applications Disposed of by Type of Case 
and by Region in 1988-89 


National Total 
Capital Atlantic Quebec Ontario Central Pacific Canada 


Review 

Certification 

Declaration of Single Employer 
Revocation 

Successor Rights 

Sale of Business 

Settlement of First Agreement 
Technological Change 
Unlawful Work Stoppage/Lockout 
Unfair Labour Practice 

Safety 

Determination of Existence of 
Collective Agreement 
Miscellaneous 
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Table 3 


Summary of Cases Carried Over, Received 
and Disposed of in 1988-89 


Carried With- Total Carried 
Type of Case over from Received Granted Rejected drawn/ Disposed Over to 
1987-88 Settled of 1989-90 

Review 25 70 
Certification 159 63 
Declaration of Single 

Employer 26 29 
Revocation 20 11 
Successor Rights 8 2 
Sale of Business 26 12 
Whether Employee Covered 

by Collective Agreement 
Technological Change 
Religious Objections 
Imposition of First 

Agreement 
Unlawful Work Stoppage 22 0 
Unfair Labour Practice 257 259 
Safety 25 19 
Miscellaneous 15 5 


Table 4 


Nature of Applications Received by Industry 
in 1988-89 


Bus. Single 
Cert. Review Revoc. U.P.L.* Strikes Sale Emp. Misc. Total 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railways 

Road Transport 
Shipping 

North Territories 
Miscellaneous 
Non Federal 
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* Unfair Labour Practice complaints 
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Table 5 


Nature of Applications Disposed of by Industry 
in 1988-89 


Bus. Single 
Industry Cert. Review Revoc. U.P.L.* Strikes Sale Emp. Misc. Total 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railways 

Road Transport 
Shipping 

North Territories 
Miscellaneous 
Non Federal 
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* Unfair Labour Practice complaints 


Table 6 


Certification Applications Disposed of 
by Industry in 1988-89 


Total 
Industry Granted Rejected Withdrawn no. of Heard Votes 
decisions Held 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railways 

Road Transport 
Shipping 

North Territories 
Miscellaneous 
Non Federal 
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Table 7 


Size of Bargaining Units Certified 
in 1988-89 


Number of Number of 
employees Applications Cumulative% 


0/10 
11/20 
21/30 
31/40 
41/50 
51/60 
61/70 
71/100 
101/130 
131/160 
161/190 
190 and over 


Total number of employees affected: 3 285 
Median size of unit: 21 employees 

Newly organized: 2 906 

Previously organized: 379 


Table 8 


Review Applications Disposed of 
by Industry in 1988-89 


Total 
Industry Granted Rejected Withdrawn no. of 
Decisions 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railways 

Road Transport 
Shipping 

North Territories 
Miscellaneous 
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Table 9 


Unfair Labour Practice Complaints Against Employers 
Received and Disposed of by Industry in 1988-89 * 


Withdrawn/ Total 
Industry Received Granted Rejected Settled Disposed Heard 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railways 

Road Transport 
Shipping 

North Territories 
Miscellaneous 
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* number of cases 


Table 10 


Unfair Labour Practice Complaints Against Unions 
Received and Disposed of by Industry in 1988-89 * 


Withdrawn/ 
Industry Received Granted Rejected Settled Total Heard 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railways 

Road Transport 
Shipping 

North Territories 
Miscellaneous 
Non Federal 
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* number of cases 
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Table 11 


Complaints Received in 1988-89 by Section of the Code 
and by Industry 


Sections of the Code 


Industry 37 50(a) 50(b) 69 94 95 96 


Air Transport 
Banks 
Broadcasting 
Communications 
Feed and Grain 
Longshoring 
Railways 

Road Transport 
Shipping 

North Territories 
Crown Corporations 
Miscellaneous 
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* number of alleged violations, not cases 


Table 12 


Unlawful Strike/Lockout Applications 
Disposed of by Industry in 1988-89 


Withdrawn/ 
Industry Granted Rejected Settled Total Heard 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railways 

Road Transport 
Shipping 

North Territories 


oo+000$+$000W 
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1 
0 
1 
1 
0 
1 
2 
0 
2 
1 
0 


Total 11 2 9 22 16 
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Table 13 


Number of Cases Heard by Type of Application* 
in 1988/89 


Type of Case 


POCO POE SEH T HHO HEHE EET HE SEE EE ETH SESE HEE ET SESE HHS EE HEHE EOE SE EES HE STEHT EERE HEH OH HEE DEH EE HEHEHE DTH EE DEED THEE DEE H SOE E TEE ES EE ES OEE ES ESS EED 


POOP POE ECHO HEH HT ERE EH OH EEE OO EEE HH HOTT DEST HEE SE TOE EH SEC HE HES ET STEHT ES THESE SHEET SSE SHEE SEH SETHE OE SE STEHT HUET SESH ESE EEE SHS SEES TEES 


Change of Terms and Conditions of Employment 
Declaration of Single Employer 
Revocation 


Cem eee ew eee meee E CDE ee ERE EERE OEE EE EET H EEE EEE EE HEE SEH EES EEE SEES EEE EEES 
POH O wee eC OH EEE EERE HEE EEE EH ET HEHE TORE EE ERE SEES EOE SH ESE SEER EEE DES EE HES ESSE HEE H ESET EEE SESE EEE OE SESS 
CORR OER EOE H OTE THEE REO EE TEESE TESTE EEE ET EEE ET SE TEESE HHS SE HET EE HEHE SESE ESE SESE EES OFE SESE SHEESH HOH ES EEE SH EES SESE EH EEE ED ESSE EEE EE ED 


PCO R Ce ee TEE HOE HE HEE OH CHEESE HEHE REE EEE TEE EEE EHTS TESTE HEE DE EEE HTT EE ESSER EH TEE EE EEE ED EE HOT EE HES ES ESE EHH RS EE HE OE EOE E EES 


Whether Employee Covered by Collective 

POKGOITIG I Wisse este asi con dc ack cuss dana otha agee Su ctavenlee catat a tuidat aan ts coe rap een eae eS eevee neat See ree 
Technological Change 
FYGUGIOUS: ODIO CHOI sec seavace cvs tge cc actes iatuc deeds se ey saeco akon ame earns rev aean eer tee 
Imposition of First Collective Agreement 
MAW IULVVONC SlOPD AGG =. 5925, neve csser geen rans aprsean ste aMaeecc ree ee ata cee ee 
Complaint of Unfair Labour Practice 
COMSGOLIO PIOSCCUNC iinet rncstrereth sav emicnccrigeckey agen iene cess aR ere Ps CCL ce eee 
Filing of Board Order in Federal Court 
Access to Employer's Premises 


POCO R CPOE LORD H ERE SETHE TOO TE TESTE TEESE RHEE HE TE SHH SE HHS OS HHS ST HS EH SHEER SESH SESE SE SES EE SESE EEE SEE EH EEE EES EEE EES 
CCR PRO H HCE EO EHH EEE HOHE EEE SEE HES E HEE HT EERSTE HEE SEES HOHE HDS HS SEH EEE E HEE OES E EEE SEES 
SOF Cee O Eee eo eH EEE H ESD E HH EEO EH EE EHH OTHE ETE SHEDHT HEHEHE EET HEH ESOT ES EHH EEE SHES OHSS ESET EEE EHS OD 
eee ee ee ee eee ee ee ee ee ee ee 
POP OM ew eC eee EEE EH ETO ETE H EEE EEE H EER EEE EE EOE H EET EE EEE EE EEE EEEEEHEHHEEHHESED HOE EHS ETOH EE EEE EEE EER EE EES 


FORO m eo eee eee Zee CHEESES ETOH HEHE EE HSE STEED ESTEE EH TE SESH ESE ESSE HEHEHE SEC EE HE DHS ED EES HE ESHEETS SHEESH SEE EES ESSE EEE EEE SES ES EEE ES EEE ODES ESD 


PCCP O ee E OOOH HEE HEE T HOHE EE HE TEE H EEE HEHE TEED OER EE EEE HOHE HORSE SEE ESSE EEE S OOH DEEDES ESSE DEED SSH HODES SEES ED EH EEE EHH EHD EO EEE CEH EE EOE EE EE HUES 


* Figures represent number of cases where Board held a public hearing. 


Table 14 


Number of Days Spent in Hearing 
by Region in 1988-89 


Number 
Region of days 
Atlantic 32 
Quebec 84 
Ontario 117 
Pacific and Central 53 
Total 286 
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Financial Statement 


Statement of Expenditures for the Year Ended March 31, 1989 
(with comparative figures for the year ended March 31, 1988) 


Salaries and wages 


Contributions to employee benefit plan 
Transportation and communications 


Information 

Professional and special services 
Rentals 

Purchased repair and upkeep 
Utilities, materials and supplies 
All other expenditures 

Capital 


1989 


$4,495,102 
736,000 
YVAN 
76,641 
510,536 
184,551 
52,472 
150,030 
18,574 
125,005 


POCO MOC aon DIOVICEG, DV.L): UW wie saas pec eccsnesvi aeenk ertecnee seni ees as sdcetene eocel vets 1,350,000 


D.S.S. cheque issue 


10,000 


PaSULAniCO LeU IS at Dsl ceo 1 coricnct cotocsatansartaccatencduste suse sgn atecatmvexreness nee: 106,000 


Total Expenditures 


Total expenditures provided by: 


Department of Labour Vote 10 
Employee Benefits 


O0.G.D. which provided services without charge 


Certified correct: 


Director of Administrative Services 


$8,606,022 


$6,393,144 
736,000 
1,466,000 


$8,595,144 


Approved: 


1988 


$4,295,731 
711,000 
645,840 
107,061 
391,552 
151,423 
39,796 
120,907 
3,281 
184,015 
1,348,000 
15,000 
96,000 


$8,109,606 


$5,939,606 
711,000 
1,459,000 


$8,109,606 


Chairman 


ye — ae 


+ Gnd att Se bet } : : 
10, a 


oF 
=i ae WA, , ; — 
¢ e is rs =e! * nae — _ = 
- A 7 — _ = en 
AA ue So le a - = —_— a5 
+4 j i See : - 


| ae 2 = — > 
| PUN é%e i o = 4 ! _ ak aa , “| ' 99 
Pi 
' a) Lact 4 - *“ 
‘ 
j Cel rey PI 7 7 A 13 oa 
a se, : : - 
| — ee 
\ - 
4 
4 mh, 
me 1ie foe” fF , i * i Fev otad wv 
. . 1 Ame, ebq J 
2 a“ mae ‘ : i 
F he: oo: , : ae m arr) resell 4 . 
Ar, , ¢ ~ eae 0 - » - 
i a ee. ; » ~ re 0.6 9G 2 eciiag taithe 
- - > o~- Dh. a = ry - > ny PP) eee 
as } of a 
4 yy “eo ie ——— 7 Ca 
i 
ye = cm e bal a oe —aay 
: 
-. ' 
wl : 
; & a | uy q 
¢ 7 , 
[<2 
: “7 aa nt 7 ee! eaten cal ee ee = ened 
Fa | 


ee ee 


| 7 el — 
a 


Se ) 


er tae P pai = , x , , 


—e ' ee LAY EADS ll - } 
I ost } 
>| . ect | 


ee Ry ee ec 

— * & e > = @ 

— See =o _ _ _ *, de WY =oeay \e™— = - wt -_ <= -_ <i, 
- oi ~ 7 — may pom 7 } 


ih 
Jia an j 
= = as (= » ie = a = : 
. P bs Ve : i? @ 
w F 
>= —_ - A ite : : j J 
7 * —_ - 


a= ~ 


f 4 a 


eens: RL Get wy ive 
Sie BULR-COt yr amen ae \’ 


SaRAPUere tong ro | | eT ee ae 


a 


7 —— 7 ¥ 
eo> LoS ‘ 4 

uw a ; 
; . he 4 = a — 

ne Tees 68! * ein = 

: Sar py? i) yy “ra 

tee ‘2 os ; : am | o ? 7 
sr: nf’ qs nage f ae | Ny i d in . | 


Aye % ; — ae ; u 
ynThe DE oUrse 7 ; on Saget - | 
PANG SCP erm pee Se he Sabena 4 tis | ae 

a ra De PCAs iockg eo AG OTA WL ay ee ng a é as e a ' 
SONU, . aD . ial : 

eR ae eee jie © | Eon : = 


Sana we f | ‘= oes 
y ptmas 2 (Fes he J 
1S Ree ae p Pt COL anding a [ae ie ; 
eee. eh ; vat 7a _ 7 q 
Lane mera wii paid 463,72, (54 FRU (on CLIC LAR? rw ron = 
66 (amen ide 0b 6 1s W wa red.ld e@ a %, 7 > — Dp 


am denies * oatsindlPeS: ar. . i. -¥ ‘= 4 
yPue = , Law a 
Spat p Sep 


a PEL A I a eines al " ‘= 


icagerney ste ty cate ee sh tenth 1 BE? ie 


| Se | 


Lv 


WUapIsald 


‘aanoiddy 


SJIJEsJSIUILUPE SEOIMAS Sap INB1O8JIG 


-9ISOUV 


$ 909 601 8 $ vl S658 


000 6SP | 
000 LIZ 
$ 909 6€6 S 


000 99r | 
000 9eZ 
$ prl C669 


Sibel] SUBS SBDIAIOS SAP IUINO} UO IND “4 WV 
xneioos sabeluray 
JFEABIL NP BQ}SIULW ‘OL (LU NPE 


‘Jed senasid sajejo} sesuedeq 
$ 909 601 8 


$ 220 909 8 sesuedep sap |e}OL 


000 96 
000 SI 
000 8ré | 
GLO vk 
Leze 
L06 0Zt 
96Z 6E 
€er LSt 
cGG L6e 
L90 ZOL 
Ove So 
000 LEZ 
$ LEZ S62 7 


J9loueUl} ye}S 


000 901 
000 OL 
000 OSE | 
S00 Sch 
vZs 8I 
O€0 OSI 
cL oS 
LSS v8l 
9ES OLS 
Lv9 92 
LLL b6Z 
000 9€Z 


$ 2OlL S6V V 


LOS 9] 4ed S89siaA BOURINSSE,P SAW 

SVW 9] Jed sanbeayd ap uolssiwy 

LW 9 zed siusno} xneoo7 

jeydeo 

sasuadap sauny 

SJUSWISBUUOISIAOIdde 18 SeuNUINO} ‘soljqnd seolaes 
U91}91]U9,p 19 UOI}euedd AP SEdIMaS Sp JeUoY 
uoleo07 

xneioads 19 sjauuoissajoud S8dlAaS 

UOI}EWUJOJU] 

SUOIJEOIUNWIWWOD 9 SUOdSueI | 

seAojdwea sep xneioos sabejuere,p sawihas xne uoljnquju0Dg 
SaJIEJES JO SJUBWOHEI] 


(Q86L SIBW LE 9] Ul) Sud JUeAe BQUUe,| Op S9I|9d e Seguedwod) 


686L SJBW LE 9] Uy Sud JUeAe BoUUe,| INOd Sesuedep Sep sAZIOY 


9v 


91]U9D 19 BNbIJ!OeY 
OUeIUO 

9999NH 

enbijueny 


sinof ap 
SIQUON 


6861-89861 ue uo!Hal sed 
aduslpne,p sunof ap aiquwion 


pL nesjqel 


‘anbijqnd asousipne aun nud} e |lIasuod 9] Saljanbsa] suep souleye,p asquuOU 9] JUaJUaSedal SoujJIUD SO , 


QIUNIBS 

IneAojdwia un,p xneoo] xne sadoy 

9/219P9} INOD &] & []aSUOD Np soueUUOPIO,p jodaq 
SayINSuNOd Sap J9}UdIU!,P UOI}ESUOINY 

JAC] Op ayeAo|ap anbijyeud ap sjuleld 

jeH9ii! Aes} Op ley 

9AI}O9}|0O UOIJUBAUOD BJaILUdId 9UN,P UOI}ISOdw| 


xnaibijas ajoejsqo 

enbibojouyde} JuswaebueyyD 

BAIJO9|JOO UOIJUBAUOD BF] Jed asiA js9 BAOjdWd, IS OAS BP UOIISENH 
9S11d9J]U9,p 9]Ud/, 

UOITEOOASY 

enbiun ineAojdws,p uonesejoaq 

1O}GU9,P SUOI}IDUOD Sap UO!}EdIJIDOY\ 

UONEUNPSsOOY 

UOISIA9Y 


senpusejue OIIEWJe,P B1Ud 
SOJIEJJE,.P OIQUION 


6861-S86l us 
OEE. p audb sed Senpusjus Souleye.p SIQUON 


eb nesjqel 


SV 


BPeUeD NP PION 
uonebiaeN 

Jaijnod Wodsuel | 

J9} ap SUIWAUD 
abepieqeq 

SOPUSAOI 18 SUIBID 

}€]4,P S9}9190$ 
SUOI]EOIUNWLUOD 
UOISIA9|9} 18 UOISNIPOIPEY 
senbueg 

uauee Yodsuel | 


SS) 
0 
L 
L 
L 
C 
L 
L 
0 
9g 
0 
€ 


tokKrreri Ar NAO 
rOorrorndonro 


SV(Sere Se) (SS) 
OHNO. OO OOO 


senpuelwuyz jBIOL s09|69H so9giofey ses by 41na}098S 
/S9PANOY 


686L-BSGL U2 9}/A1}08,p 1NE}DeS ed Segyoues} 919 JUO INb jeH9II! 1NO-490] UN 
No dAeH oun Ja1e/D9p Sle} Bp SNA Ud SopueWwEGg 


cL nesjqel 


Sauleye,p UOU Jd ‘SUOI]E|OIA S9aLUNSEJd Bp ssquoU, 


SIOAIG 
J€14,P S9}9190$ 
epeued Np PON 
uonebBiaen 

Joijnos WOdsues | 

18} 8p SUIWIAYUD 
abepieqeq 
SOPUBAOI Jd SUIBID 
SUOI}EOIUNWUIWOD 
UOISIAP|9} 

}9 UOISNIJIPOIPEY 
senbueg 

ugvee yodsuel] 


TLOL OL 96 v6 69 (qos  (e0OS Ze (r)pz 
8pogd NP xJIMV 4N98}098S 


x9UAIIOS,P 4N|JOes sed je 
@po4d Np ajd}We wed G86L-SS6EL US Senda Sa}UleId 


LL nesjiqel 


vv 


Soule }je,P SQWOU , 


oe) 


Je19P9} UON 

SIOAIG 

BpeUed NP PJON 
uonebiaen 

Jarno yodsuel | 

J8} ap SuIWeYy 
ebepiegegq 
S@PUSAOIC 38 SUIeIy 
18}4.P S919!190S 
SUOI}EOIUNWIWUOD 
UOISIAS|9} 19 UOISNIPOIPeY 
senbueg 

uguae yodsuel | 


~-r 
~- rr 


rm 


0 
0 
0 
L 
fi 
S 
€ 
0 
v 
0 
c 
0 
0 


TOMNANODORDANrTrCO 
MONDTDOONTTRKNCOCO 
ODOOCOCOCOCOroNnNooneoo 


senpusjug 1210, see/bey so9g}eley segqiBy soendey 41ne1as 
/Se9ANOY 


,6861-S86L US OUIAIIOB,p 1NB}9eS ed SegyoUR} 39 S}eo|pUAS Sep 
811U09 SegUOd |!1eAe1] op ejeAO|ap enbiyeid ap sauleld 


OL nesiqeL 


souleyje,p Ssquou , 


SIBAIG 

eBpeued NP PJON 
uolebiaen 

Jaijnos yodsues | 

J8} ap SUIIEYD 
ebepieqeq 
SOPUBAOIC Jd SUIBIS 
32}4,.P S919100S 
SUOI}EOIUNWILUOD 
UOISIA9|9} 19 UOISNIPOIPeY 
senbueg 

uguee yodsuel, 


So ok 
+ 
ie) 
wT 


N 
— 
a 


omnm~unaororrrnort 
N 


oOonvronrndrwsteh Oo 


NNR TN OODOWMoO Tt 
2 ie 


—-—ONnN ~- OA = Oo OO ~~ © © 
N Ww 
— 

NO Ore OO re LON NO 


OOMoOonNoanoaorooenae 


o>) 
N 
va 
N 


senpuejug sesyouel segihey sesjefey sesqiby sendey 41ne19eS 
je}OL /S99IN8Y 


«6861 -S86L Ud 9IIAIINB,p 1N9}9aS Jed SegydUes} 19 SINdAO|dW Sep 
81]U09 SeayOd j1eAes} ap ajeAOjEp anbijeud op sejuled 


6 nesjqeL 


ev 


oO 
| 


SIOAIG 
epeuey np pion 
uoneBiaen 

J911NOJ Wodsuel | 

19} ap SulWeUD 
ebepiegeq 

SOPUSAOI }9 SUIBID 
J€}5,.P S9}9190S 
SUOI]TEOIUNWUWOD 
UOISIAS|9} 18 UOISNIJIPOIPeY 
senbueg 

usuee YOodsubl | 


0 
0 
0 
| 
0 
L 
| 
L 
| 
Q 
0 
é 


oowuorocnorndrTroo 
OCG) Ow Ora LOO. OS 


SUOISIOap 
senpuejug Sap |e}OL Sd9INOY segielay  seagoiby 4na}0es 


686 L-SS6l US PHANO,p 1N98}9eS 
Jed Segyduei} UOISIAN Op SopUeWEG 


8 nes|iqel 


6Z€ :senbipuds elgp seAojdwz 

906 2 :sanbipuAs jusWal|aAnou seAojdwy 
saAojdwe 1zZ :sajlun sap sueipew ayyiey 
G8z € :SasiIA SaAC|dwWA sap je}O] 


= 
oO 
a 


snid 19 L6L 
O6L/L9O4 
OOL/LEL 
O€L/LOL 
OOL/LZ 
OL/49 
09/1LS 
0S/Lr 
Ov/LE 
O€/LZ 
02/bt 
01/0 


DNOOR-ANAMNYNNTYAYrYOM SS 
ONMNYNAMNMNr Ar OO 


HMMONDDADNMNMN MYM OO 


je|NUIND % sepuewep seAojdwa,p 
@P dIQWON O1QUION 


6861-8861 Us 
$99}|P9190e UO!}eE1ID0Heu ep SelUN Sap aye 


Znesjqel 


OSU ERE TTI SS SRR RS TR RR ST I a NS SI RESET AE IEE PPR EF SOO OREO ETE BE INN OO TE I I I TE TES CEES 


ov 


61 9} 6S} LS 62 62 JE}O] 
0 L G v I 0 jes9p9} UON 
A 0 8 G g I SIBAIG 
S 0 Lb € € S BpeUued Np PJON 
0 0 GI G € LE: uonebiaen 
Ol Z 89 8z 8 Ze Jaiynos Wodsued | 
0 0 0 0 0 0 Ja} ap Sulwayy 
0 0 9 rd 0 v ebepieqeq 
€ L G 0 C € SEPUBAOI }8 SUIBID 
0 | 4 0 I | J€}5,P $919190S 
0 v « 0 S ve SUOIJEOIUNWILWWO4D 
0 0 OL rs IL Sa! UOISIA9|9} 18 UOISNJJIPOIPEY 
0 0 v 0 0 v senbueg 
L re ak v4 € Hy uauee Wodsuel 
snue} SuOoISs|o9gp 
SuNMIIS senpusjuy Sop |e}OL soeijey 4 «=6 Sagjefay = Sovauby 1N98}98S 


686EL-S8EL US SUAIO,.P 1NBJOVS 
sed segudued) uol}e11p9199e,p SepueLAG 


9g nesiqeL 


|IEACI} Op BjeAC|ap enbiyeud ap sajuleld , 


[E19po} UON 
SIOAIQ 

epeuey np ploN 
uonebiAen 
Ja\jnoJ Uodsuel | 
18} ep sulweUy 
ebepieqeq 
SOPUBSAOIC jo SUIIS 
YE15.P SEIGIOOS 
suoleciunWWOoy 
UOISIA9|9} 

18 UOISN}}IPO!IPEY 
senbueg 

ueliee podsuel | 


a 


coe 


0 
€ 
Cc 
€ 
0 
Z 
Cc 
€ 
8 
S 
9 


ra CON CBC Con av Com i) 
— 

—rerrooonNnJooo © 
> 

Pr CN ON EC CnC) 


o0Oorro°oreooro 


‘AIG enbiun "1]U98,p GAH =, L'A'd "20A@H =*ABH : 4naj9es 
*}dwy a1UdA 


6861-886 US 9i1A]}08,p 
1najoes Jed sagyouel} Soujejje.p B1UaH 


Gg nes|iqeL 


N 


0 
Cc 
0 
Cc 
14 
€ 
S 
€ 
v 
J 
b 


oO rr 


LV 


[WeAel] ap ajeAojap onbiyeud ap salule|d , 


~— 
— 


(e) (ey Ce} [o) c= te) (Ko) I) = 
Nroocnoordoo]9o 
(oe) 


Ore ee AON = OOO 
Norrereowo0o0o°9o 


Vem (42) 


“4yU8,p a—~AAD +Ldd "90A8Y 
‘|dw3 a1UaA 


6861-S86L US SHANOe,P 
ina}es Jed senda Sauleye.p a1uay 


O66L-686L Seeyouel) se9gjKoy 9861-2861 


ua 
sosuodey 


IE}0] /Seei}eH Sedjeley sedaiBy sendey ap 
seguodey 


6861 -886l US Segyouel} 
9 sandal ‘soguodai soueye Sep ueIIG 


€ nesjqel 


JeE19p9} UON 
SIOAIG 

epeued Np PJON 
uoljebiaen 
Jaljnol yodsuel | 
198} ap SuIWEUD 
ebepiegeg 
SOPUBAOIC Je SUIEIS 
J2}5.P S919!90$ 
suoleo|UNWWOD 
UOISIA9|9} 

}8 UOISN}IPOIpeY 
senbueg 

ueliae podsuel | 


4n@1veS 


SIBAIQ 
PINIES 

jleAes} op ejeAojep enbijyeid 
jeBal! ened op jeuy 

BAI]08||OO UO!]JUBAUOD 

eJalwesd 8uN,p UO!}ISOdW| 
xna!Bije1 ajoejsqO 
enbiBojouyde} juswebueyD 
BAI}O9||O9 

UO!}JUSAUOD B| Jed ESA ]sO 
eho|dwa,| Is JOAeS Bp UOIISENH 
eslidajjue.p e]Uus/, 

Inesseoons Np s}ioiq 
UOI}EDOABY 

enbiun sneAojdwe,p uolyesejoeq 
UO!JEUPS1OOVy 

UOISIA9Y 


a1leyje,p e1uey 


Ov 


cOL oGk QZ vel Sle L8 vv JE}OL 


SISAIG 

9AI}OD9]|09 UOIJUSAUOD FB] BP 
90U9}SIX9,| 8P UOI}EUILUI9}9q 
PWNIIS 

jleAes} Op ayeAo|ap enbiyesd 
jeH9\I! INO-yOO|/EAeI} Bp JOuy 
anbibojouyds} jusuebueyy 


UO!USAU0D 
9J9!WU3id 8UN,p UOIISOduU| 
9Sld9]U9a,p d]Ua/, 

JInasssoons Np syioiq 
UOI]LOOAEY 

enbiun snaAojdwid,p uonesejoaq 
UO! PEDO 

UOISIASY 


epeueg onbiyioeg aljusDy = ONRJUQ DEGEeNH = anbijuey sjeuoleu 
JE}OL gyeyidey 


6861-S86L ue UOIHel Jed }90 


a1leyye,p o1uab ued Segyoues} Sopueweg 
oe hesjqel 


SISAIG 
BAI]O8]090 

UONUSAUOD Bb] Jed ASIA }S9 
aAojdwa,| 1S JIOAeS 9p UOI]SENH 
QIUNIIS 

JIEAPI} Ap ajeAQ|ap anbiyeid 
jeBgiI! INO-YOOo|/|JEAPI} BP Jou 
enbiBojouyoe} JusWaHueYD 
UO!I]USAU0O 

9J9ilwaid 9uNn,p uOTISOdw] 
9S11d91]U9,p 8]Ud/A 

INasss8oons Np syaig 
UdI]EOOAEY 

enbiun ineAojdwa,p uonesejoaq 
UO Peso 

UOISIAGY 


N 
peed 


anodoowm OoOOoN wo aA 
onoorrrne oo ont 


m= 


epeuey anbiyioey aujuag = OURJUQ VEeGENH = anbijuely sjeuoljeu 
Je}O] ajeyideo 


6861-886} Ue UO/H91 Jed ja 
aujeyje.p o1ueb ued sondeis Sepueweg 


L nesjqeL 


6€ 


uoibe wed aouaipne,p sinof ap aquUON 


aureyje,p 91ueb sed sanpuejue saulejye,P SJIQWON 


9NAIjOe,p INBjOes sed Seayoue.} 9}9 JUO INb jebH9I! 
1NO-YOo] UN NO 8AglH BUN JaIe|O9P ale} BP BNA US SEepUueWaG 


SAIOR,p INajoes Jed J8 9pOD Np gjoie sed sanded sajule|d 


SNAIJOB,P uNajOes Jed Seauoue} Ja SyeoIpUAS 
SOP O1]U00 S89LOd |1eAeI} Bp ajeAo|ap anbiyeud ap sajule|d 


9AI}Oe,P unajoes sed saayoue} Je sNeAOC|dWa 
SOP 94]U0D S8QOd |IeAeI} BP ayeAO|ap anbiyesd ap sajule|d 


9JIAIOB,P 1N9JOes Jed Se9yuoUed} UOISIAGI BP SapUBWAG 


seelipeiooe uoljelooHeu ap seyun sep aye 


9IIAI]OB,P unos wed SegyoUeJ} UOIEYPeu00e,p SapueL9aG 


QJIAI]}Oe,p unejoas sed Sagyouks} Sauleye,p B1UayH 


S}IAI]O,p INBJOasS Jed Sendai Sauleye,p B1uNy 


Sa9syoUe} Ja Sendai ‘sesyodai saueye Sop UueIIG 


uoibel sed 19 auleye,p a1uab sed sagyoues) SopUBW9G 


uoibel sed je ouleye.p a1ueb sed sendes sapueweq 


ph nesjqel 


eb nes|qeL 


cL nesiqel 


LL neojqel 


O} nesjqeL 


6 nesvjqel 


8 nes|qeL 


Znesqel 


9 nesiqeL 


g nesjqel 


py nesiqel 


€ nesjqeL 


é nesjqel 


L nesjqel 


juesnNBiy Sosyiyo xne sunofno} sed 91}9-]ned Juapuodsal 
-109 du INsyeulpio ued Senusiqo senbuojsiy SeguuOp sa] 


‘JUOIPNeASId J9 SJOeXd dJ}9 S9yndal 
JUOJOS 9SI}eWOJU! BWUa}SAS Np usAOW Ne Ssnusa}qo 


"l8SUOD Np 


SOJIJIYO SO] ‘UBO9 UN,P SEO 8] SURG “UIE EB] RSIIGUIOD = S@}IAIJO SAP Ja |IEACJ} BP BLUNIOA Np jalns ne sjiejep ap 
919 JUaIeAe INb ‘sunauEsjue sjanuue syoddes sa] suep _—snjd JuaUUOP jUSAINs Inb sebed xne juesnbi xnesjqe} Seq 


senbijsijels xneejge | 


"SUOI}ISOASIP SES BP SUAS 9] J9IJIPOLU B UOU 
}9 10] | OP aJaqQ!| 8] 4BSeWUOU & SB8dul]SEp JUsWAd|dWIS 
JUdIE}9 SOII9 ‘| BIUeY B] e S89UOdde 9}9 JUO SUOIEONIPOW 
soujne,q ‘epeued np soddsingi sio7 sep uoldope,| 
Jed ye} 1S9,S Inb 90 ‘(jreAeI] NP SuOI}e}9YH) | aIUeY 
eB] enusAsp jsa (SEjauJsNpul SUOHe|aY) A se, Pe] 18 
§9}]OJOWINUS 9}9 & |IEALJ} ND UBIPEULD BPOD 9d] ‘6861 UF 


8e 


“8pOD NP A VINed 
EB] BP NUBA UA [IBSUOD Ne SSILWUNOS 89]}S9}UODU! UOI}SENnb 
oun JNS NO spueWsSP suN ANs JaNyels jnad jlasuoD np 
SJIQUIBW JNO} ‘aJ]NO Ud ‘aNAaid 9]9 B POD Np A| ale P| 
© S89OUOUS SUO!}OUO} Sd] JOLUNSSE PB |IBSUOD 9] JUOQUapIe 
inb jawed sdwea} e SouquiewW ap UOH}eUulWOU Be] ‘UIjUy 


‘asodoid anbibojouyoe} juswebueyo np 
SUOI}IPUOD Sa] J8IOOHau ap ainewep ua unaAo|dwa,| 
as}JowW & INS}e1IN0Heu Jusbe | sasuoNe JNEd jlasuoy 9] 
‘JUBWIBJEUI4 “S8YONO} d1}9,P Sajqudeosns saAojdwe 
SOP asi] eB} 9p sauBedwodoe ‘anbibojouyoe} 
jugwebHueYyo np ainyeu ke] 9p saliejap uolduosep 


sun sinayeioobeu juabe,| e& siusno} ‘apueWwap 4Ns 
‘SIELUOSEP HOP INeAo|dwa UN ‘snid aq “jaye euUaid 
gu esodoid anbibojouyos} JuawaebueYd uN,Nb jueAe 
‘sunol OZ 806 ep SiAeaid aplejap np uoieHo1oid aun = 


19 ‘a1sn{ UONe}UsS91d9J BP JIOASP 9} 
JUBUJOOUOD UOIISOSIp Be] 9p UOI}E|NWJO} a]JaAnou 9uN 


‘NUSABI 8] INS JOdLUI,| 9p 107] EB] ap suas ne gujsiBeiue 
9yueYo 9p slusiueHio uN e ayeoipuAs UO!esI}OO e| B 
JURJEAINDS JUBJUOLU NP JUBWIBSJ9A 9] JOSO}Ne J9 yeoIp 
-uAS une sau9upe,p ud!}eb1\G0,| e saBou9p JueUSJUIeW 
ined jleasuoD 97 ‘sajeuuoU sajeoipuAS suolyesijoo 
Sep JU9WaSI8A Ne no jyeolpuAS uN ke UOISsEUpe,| & 
gsoddo;s ‘saesneaibiyas saoueAOJO NO SUOIJOIAUOD Sas 
ep uosied ud ‘9AO|dW9 UN,NbSJO} 8AI}O9||09 UO!}JUSAUOD 
9UN,p SuOISOdsip xne a1jNo assed ap uOH}eEsuo}Ne | 


‘yeoIpuAS 
PNP SesquueW UOU NO jwUA!OS sjI,Nb ‘uOcIelooHeu ep 
gluN 8UuN,p SaiquiswW seAcC|dlWa sa] SNO} ap suOl}es 
-109 sep ‘yeolpuAS np spuewap PR e ‘NeAojdwa,| 
Jed as0ye6qo aidwoodeid 9] JUeAOAYIC UOI}ISOdsIp | 


‘9AIO9|]O9 UOITEIOOHeu 
eB] & SOAIe|a1 SUOIISOdsID sap ‘s}uBHOdU! s}efod 
SOP O1]9 SlWIISE sJ}SIUIW) 8] aNb 9d e ‘uoleo|dde, 


‘«juepuedeap 

In9susIdds]Ud» UOISSAIGX9,| BP UOIUEP 9jJaAnou euN = 
JusIeUsIdWUOD BpoO4d Np A aed eb] e SaauOdde 
$9]U9091 SNid se] SUOITeOWIpOW Sse] “Peel Jayini gt 
9] INENBHIA us dJsjUa jSs9 ({JBEABI} NP UusIpeued 
QPOD 9] JULI}!POW 107) HE-O 10] Ep Jalosd 9] NO JUSsWOW 
ne apoy ne saeyodde 9}9 juo suoediipow saujne.q 


‘9]UNDSS Sp BdI}EW Ud S}OIP SINE] 9dJExXO 
JIOAE JNO UOIJEUIWIOSIP ap Jafqo,| We} JUO S}I,Nb juenBHayye 
seXojdwe,p sajulesd s9| auinsysul jnad || 39 SagAOAUa 91}9 
IN| 849 UB JUaANdd SEesneiaHuUeEP |IeEAPI] BP SUOI}IPUOD 
$9] INS JUBLOd BjUNdas ap sjuabe sap suoisiosp sa ‘(|| 
ailued eB] JueUSs}UIeW) A| Be B| Jed jlIasuoD Ne NuuodaL 
JueUd]UIeW Se BOUs}sdWOD 8p dweyd NesAnoU UN 


‘JueABIedne We518x9 
EAI] NP sjsiulu 8} 9Nb uoiouo} ‘sejinsunod sap 
Jasuojne,p aHyeyd 9j9a Issne be |lIaSuUOD 97 ‘jebHal|! [WeAes} 
ep jee UN, Sed 9] SURP ale} Sed BU ap SedUBUUOPIO 
SOP SIPUS B BSUO}Ne JUBUSJUIEW }S9 JaIUOp 80 enbsind 
iGuele 9198 & xNeHajj! INO-yOoO] Sa] NO SanesH Sa] BusVdOUCd 
INb 89 Ud [IBSUOD NP dJEULONBIOSIP AIOANO 9g] ‘a4}NO UF 


‘Jenuue JBIOUBUIS 1219 
UN SO8JQUIBW SdS B JIUINOJ ap ajeuosjed uoljeEloosse 
gun e& no yeoipuAs un e squwodu! inb uoljebsqo,| 


Le 


18 {9AI}OO|]OO UOIJUBAUOD 
a1aluesd oun,p seyjepow sap |lasuoyD 9| sed 
juawWassi|geld,| ‘WeAeI, Np dJjS!ulwW 9] sed }oAUAJ INS 


‘9ajoalgo je aysn[ uode} 
ap inaAojdwe un e sajuasad sa] ap abeyoneqwa,p 
xneoing sine] juo,nb uolebijgo,| 18 uoleloobeu 
ep syIUN,| Bp SeiquiawW sa] Sno} ajsn{ siaiueW 
9uN,p Jajuaseides ap syeolpuAs saj nod uonebyqo,| 


‘ggudoidde abn jiasuod a] anb ajep syne oun e no 
UOI}E}IP941008,p sPUBWAP EB] 9p uO!JeJUBSaJd B] ap ayep 
eB] B UOI}eEIOOHau 8p sylUN 98uN,p Saiquatw seAo|dwe 
Sep aWolew e] AP sJUOJOA eB] OP UOIeUIWEI]EP b| 


‘sjuasayye A 
aBeiojjeq ap Suljmos ap }8 UO!}E]JUBSEId9I Op SUI}MOS 
QP ONuUd} | JBUUOPIO,D S’IBULOIJBIOSIP 4IOANOd 9] 


‘I8SUOD Ne SEWLWOU JUOS SjUapISesd-9dIA\ Op 

nuooe aiquuou uN ajenbe] 8p NWSA ud UOTISOdsIp Be] = 
"JUS SUOI}EDI}IPOLU S80 Ep sjosdse xnediouud seq 
‘sIG1e|9 919 SIO|e JUO [IBSUOD Np SulOANod saj jo eOUa}ed 
-LU09D P| {8-9 10] 8p Jefoud 9] sed BaljIpPOW 9]9 NesAnoU 
9p B |IeAeJ} NP UsIPeUBD BpOD NP A ale | "8/61 UZ 


‘soXojdwe Sasjne,p souRl|IaAuNs e] Jua!eUsIdWWOO 
SUOI]OUO} $9] JUOP SeAO|dWA xne je SJUBPUadap Sunousid 
-91jua xne ‘sjouuoIssejoid seAojdwe xne uoNeloobeu 
QP S}IOUP S89] B4]NO Ua HeJBJUOD A BIL, «d||9ANOU» ey 


‘anbiudes60e6 uoibes aun nod 
se}oUusiD uoeloobeu ap sayuNn,p UO!}eUILAa}Ep e| 


}9 ‘9SiudesjUd,p 8]USA Bp NO UOISN} ap 
Sed Sa] SUP SuNa}eInoHeu sjusbe sap ja sunaAojdwa 
Sep suoiebijgo ja Sslloup Sap UO!}eUIWId}EP P| 


‘reBayy! ]NO-yOo] UN No aAgsH aun JauejOap 
gule} ap ONA Us SEepUueWEP sep UO!}eUILUJO}EP P| 


‘senbibojouyoe} sjuswabueYo $9] 
JUeUIBDU0D SepUeWAP sep jUusE|Hel 9] 19 UBWWEXA,| 


‘sjuabe sing] 198 syeoipuAs s9y ‘sunaAojdws sa] 84}U09 
SO9|NWUIO} |EAPI] Bp ayeAojap anbiyeid ap sajuleld 
sep JUsW9|Hal 9] 19 UOIIPNe,| ‘UOHeIpew e] ‘UBWeXd| = 
JUBLUWEIOU ‘JIEAPI} NP SUOI]E|91 SAP UBIPEULD |IBSUOD 9] 
Jed saulejusus|ddns suoljouo} ep 901019x9,| WeAOAQI |! 
‘NESANOU SP 9}0A 9}9 B BPOD 9] ‘E261 UW ‘uo!eIooHeu ep 
S}IOIP SOP UO!JOUI}X9,] 9P 19 UOIISINDOB,| 9p JUBLUBAISN|OX9 
enbsaid 19 JUsWAI|SI}USSSE Wee} INSNBIA ua suoje We} 
IN |1eAes] NP UdIPBUBD BPO4D Np A aIUe_ B] ‘EZ6} JULAY 


(A ale euusioue - | aed) 
|EAC1] ND UBIPEULD BPOD Np snbuojsiy ndedy 


“alusiueHO ajNe,| Be aassaupe ke aij9,nb ajuleld 
B| NO apueWaAP PB] JUBWA||anyiqey si}eJ alyed eB] ‘aous}ed 
-WOO Bb] SWNSSE Sj/I9BSUOD SEP UN,Nb sido} Bu ‘{!eARI} 
OP SUOI}E]91 SEP |BBP9} |IBSUOD 9] 38 |eIOUIAOId |IBSUOD 
9] JUBASP djule|d SUN NO spueWApP suN sioyed asodgp 
OI/9 ‘aJes9PE9} NO ByelOUIAOJd BOUd}EedWOD BR] Bp dAgIaI 
JnaAojdwisd un is sed yes au aived aun,nbsio7 ‘seeuiel 
SaJ}Ne fp S9| }8 99}9/81 9}9 B SaI]9 du]U9,p 9UN,| ‘SapueLUap 
G 94yoUues} B || ‘YWOSSel UOS ap aija sed du saabnl 
B jI.Nb uoneypeso0e,p sepuewep z nda e& |1aSuOD 97 


g|e1eapej UOU BDUSs}EdWI0D 


‘SOSIBAIP Souleye Z na e Ajl ‘snid aq 
‘99/691 9]9 B ajule|d auN ‘sagsod~gp 9aj—a jJuO ‘asned ua 
juaiej}a sunaAojdwse sap sajjanbse] suep ‘sejulejd sou) 


‘S8dJI}Ol 
G }9 sasgjelos Z ‘adobe 9}9 e 9UN| ‘UOI}e}IPEI00e,p 
SOPUBLUISP g BYOUPJ} B [IASUOD 97] ‘UOIeyIP9100e,p 
SOPUBWAP O} JUOP ‘a0H9}e9 9}}90 ap ailyed juslesie} 
sajulejd j8 SapueWwEpP szZO}eNH ‘wniuesn,p saulw 
S98] 18 SEUO]YOOINe sjiasuod Sa] SWILUOD ‘sinaAojdwa,p 
sodA} saujne sa} a069}e9 3]190 9p siwed juo4 


SINdAO|GWS SIBAIG 


‘sue p|. Ua Seq snid 9] aiquuoU gj J10S ‘aauUe 
9180 segjuaseid 919 ]UO UOISIAG] BP SEPURWAP SIO1) 


‘$99aul]01 NO S99|Hal 9}9 }JUO G aNb 
sioje ‘Z gjaloi & ua |I :sajUIe|d 7 ByoueI} e [IBSUOD 97 
‘sineAojdwia sap a1jU0d SaguOd 9gj}9 JuaIeAe Sajule|d g 
sap jdas ‘aidiusep eauue,| anb snid ap gz jios ‘sagsodap 
919 JUO |IeAeI] Bp ayeAOC|ap snbiyeud ap sajulejd yn 


‘UOIJEOOAG OP SePpUBWEP 
ap na sed e Au II ‘BAIINOgSUOD BeUUL BpUOdAS Fk] INOg 


‘SOQIIO1 919 JUO SOuINe € J9 € gal 
-81 8 ud ‘g 9aube & Ud |I ‘SaMPUBLUAP | | 9yOuRJ} B [IBSUOD 
8] ‘slgiuJep sauUe,| Bnb snid ap g jos ‘a9uUe 9a}}90 


9€ 


Sa9sodsap 9j9 JUO UOIJE}IP9100e,p SapuBWAp E|} anbsind 
‘gjuawBne JUuO UOHesI|edIPUAS OP SA}PIAIOe Sd] ‘SIOJa}NOL 


‘Q19IUJBP B9uUe,| S89SOod~ap 99 JuaIeAe INb 7zZ Sa] enb 
SUIOW N9d UN }IOS ‘a9UUL 9}}99 S98Nd5aJ 919 JUD S8pUBLWIAP 
asjenb-}6ulA ‘anuiwip e sejulejd ap ja sapuewap 
ap BIQUIOU 9] ‘BAI]INOBSUOD B9UUe BLWISIOJ}] BUN INO, 


‘SIN9JOBS SaJJINe $9] SUBP SBSSEIO 9}9 
sed ju0,u Inb siew ‘SeslO}W9] Sd] SUeP ssudeujUa SUN 
juapojdxe inb suneAojdwa sa} ednosba1 aobayeo ay989 


epeuey np pion 


"SOSIOAID SOPUBWAP € ]9 LOISIASJ OP BPUBWAP 
aun ne e A jl ‘snd 9q_ ‘aeuljas 9}9 B OI]a ‘aasodep 
aja e ebay! Jno-yOo] uN e yes} JUeAe BpUeWAaP 9uN 


‘S9ade1 NO SegiHe1 Seujne E Sa] 19 SEedjelal 
919 JUO SalJa aujua,p zg ‘sajulej|d g asyoue} eB |IaSUuOD 
97 ‘sIndAojdwsd Sap 9SNed Ud JUSIEISLW SEINO| “|!aSUOD 
np seidne seasodep 9}9a yuo sojulejd p ‘aauue 999 


‘g9quBe 919 © a9 ‘sue Jnau sindap suaiwasd 
B| HOS ‘aejusseid 9}9 B UOIEOOAS! Bp apueWAapP su 


% gall © 
ud 18 € 9esHe b Ud |I ‘SAMUBLUAP G BUDURI]} PB |IBSUOD 97 
“@9UUL 8}]90 € B BINYO JUueAB ‘AIDIUIOP B9UUL, Z Op We} 
IND ‘UOTE YPa1N9e,p SAPUBWAP BP SJQWOU 9] ‘9NuUIWIp eB 
uoHesieolpuAS ep SsJIAIJOe Sap NeSAIU 97 ‘a9UUe 9}}90 
sessodap 9j9 Ju sajulejd ja Sapuewap E} JUsWEINEeS 
“S]JUSUUI|e,p SeuUISsN ja SulesH Sap aHeAO} Ou Op Sasudajue 
‘SOUOJOUIW ‘SINSJEAB]9 SJBAID PUSIGWUOD IN|OesS 98D 


SO@PUSAOId 18 SUIBIS 


‘QBUUB 8}}90 SENSI 99 JUD SOSIOAID SepUBWAEP 
g ‘snid 89q ‘edue\SU!I US 8100US 1Se 9}]a ‘anbiun 
Inefoj|dwse,p uoijeiejoesp ap espuewep Eun no ek A || 


‘$9aul]}o1 NO see|HaJ 919 JUO SapUuBLUEP 
xnep se] ‘py ne eae ua A jl sugiusap sauue,| anb suoje 


‘Q99UU 9}199 SENdal 939 JUO ‘;eHayI JNO-yOo| UN aujne | 19 
91e69)|! 8Agu6 oun e JuUepOoddel as aun, ‘sapueWAap xnIeq 


"Seoulldl 
No sagih9. 99 JUO €} Je Segjalas 919 JUO 2} ‘agaube 919 
e ‘yeolpuAS UN asned Ud WeYew INnb ‘Sajje a1]U9,p 9UuN| 
‘soqulejd 9g Byoue] e [IBSUOD 97 ‘s}yeoIpUAS Sap asneo 
Ud JUdsIe EW Sajule|d 9} S87] ‘“s9IWWEp s9UuUL,| Sed]UeS 
-91d 918 JUSIEAK pE anb suoje ‘9} & BAIIO 1S9,S INb ‘sandal 
sej]ule}d 8p suquuOU Np UO!}NUIWIP 9UN Nd JuUsWeH— ke Aj| 


‘QOULISU! UB B100U 1S9 aI]9 ‘ended 919 B UOI}EOOAII 
ap apueWAP 9UN ‘su SI0J} Ud SIO} s’9IWaId Be] INO, 


‘e9UUe 9)199 SBasodap dja JUO JUBWajNas SapuBPWap 
s enbsind ‘alow e] JUsW9}OeX9,p snulwip JU UOT}esI|eo 
-IPUAS ap saIAOeR Sa] ‘senda 9}8 JUO sejuleld je 
SOPUBWAP ]d9S-9}Uds| “SIBIWIOP BouUe, e JUSWAAI}eIed 
-LU09 B9UUP 9}}99 dI}!OLW B] 8p Said ap anulwip e |!eAel} ap 
eBieyo e| ‘ebepuegep np 1n9jo9s 9} 8usJBOUOD IND 8d UZ 


ebepieqeg 


‘segsodgp 919 
JUO SESJOAID SOPUBWP ye ‘SNid eq ‘a9alHe 9}9 B OII9 
‘9ndaJ 919 B BDUBWAP gins BUN ‘a9uUe 9}}9DH “@NuUIWIP 
e xnebajj! ]NO-4O0] No sanes6 sap jJueUIBDUOD SapUeWApP 
ap siqwiou 9 ‘BAI}NOVSUOD BaUUe SBWPISIOJ} BUN INOd 


‘sogaube sayno} 
B Sd] |IBSUOD 8] “A@9UUe 9}}80 Sanda) 938 JUO anbiun 
InsAojdwa,p uolyesejoa9p ap SEepUueWAaP XIS ‘a_ulj}el 
919 eB Inb spuewesp oun ajHe e jlIasuoD 97 ‘sajsod 
SOP SUUSIPEULD 919ID0S eB] 9p eHesiyouey ap swweIH 
-o1d ne jusieyoddei as sajja 1]U9,p JNaU-xIP-a]UeXIOS 
‘99UUP 9}}99 08 B BdIUJOp B9UUe,| 2 Bp Bssed jsa asud 
-81]U9,P BJUBA BUN JUBUIBOUOD SBPUBWAP 9p siquwuoU 97 


‘S$9adl}01 NO S99|He 9}9a JUO SaljNe QZ Sd] 
19 ‘Lz ajafeu eB Ud II ‘asNned Ua SuNnaAc|dwa sap jue NOW 
z gabe & ua II ‘sajule|d Ep BYOUeL} B |IBSUOD 9] ‘“Ss}edIp 
-uAS Sap al]U0D /|} 18 SINeAO|dWa Sep asjUCD SasyOd 
9]9 JUsIeAR Zz JUOp ‘senda 919 JUO SajUle|d Jndu-9}UdI | 


‘a9jolal 
9]9 B aI|9 ‘a9]UaSaId 9}9 B UOIJEOOAGJ BP BpUeWAP suf 
‘99}0/81 dujne,| 18 eaeuBe 919 B BUN :agUUe 9}}90 S9_S 
-odap 9}9 JUuO UOl}eYIP9100e,p SepueWAEpP zg JUBsWAaINaS 


‘sojsod 
SEP BUUBIPBULD 9}91D0S ke] BSNeO Ud jUeeW dsWOfewW 
B] JUOP ‘l8SUOD 9] 1ed Sesyes} Soule |e, SUINIOA NP % 6 
9]U9SEdai |! ‘Ja}J9 UQ “|!8SUOD Np jleAes] Bp aHeyO e| 
9UJ9OUOD INb 90 Ud Hue BWAaIXNAp 9] 8dndd0 IN9B}JoesS 30 


GE 


‘@AIINOBSUOD B9UUP BPUOIAS P| ANC ‘}9 ||BSUOD 9] JUBASP 
seesodgap 9}9 juO sajulejd ap ja SapueWAap ap pl00 
-81 BIQWOU UN ‘a9uUe 8}}8D ‘Se Sep jeud!}eU a1jUay 
8] 18 JUsWdHo] Bp 18 SNbauJodAU,p suUdIPeUeD 9}91D0S 
eB] ‘sejsod sap suuaipeued 9}9I00S ke] Saljne sjUe 
puesdwod djj9 ‘sunajoes seujne Sa] SueP S8EesseR]|O 9}9 
sed juo,U nb je}5,P S9}g100s sa] ednosBHa a09}e0 aed 


1219,P $919190S 


‘seasodap aja juswajeba 
JUO SO8SIBAID SepUuBWAEP sdljNe }daS ‘saJI}e1 919 
gins eB] ed B ay]9 Sie ‘ad}UaSeaId 9}9 B aslJdasjJUd 9UN,P 
8]USA eB] JUBUIGOUOD EBpUuBeWEP sur) ‘s<a|He1 9}9e e& INb 
‘ayeHai! 8nei6 ap uOleue|O9p ap spUBWAP oUN Nd ke A || 


‘S9aul]a1 NO S99|Hal 939 JUO 
seujne & Sai enb suoje ‘| ajalos e Ud |! ‘OL BYyOURI} Be Ud 
|I8SuUOD 87] ‘“syeolpuAs sap Zz jo SunaAcidwe sep esneo 
ud JUsIeOW XIS “pL na yeae ua A II ‘aaluJap aeuUr,] 
anb suoje ‘a9uue 9}}80 Sedjuasaid 939 JUO SajUle|d WNH 


'g 9jelou 
eB ud 18 2 BauHe B UD ]| ‘SOPUBWAP / 9YOUBI} B |1aSUOD 
8] slew ‘aesodap 99 & UOI}eyIpPe00e,p spuBeWAEP sun 


‘O19IUJBP S9uUe,| Nb SulOW ap aun 
OS ‘aauUe 9}]90 Sande 9}je JUO SejUle|d ja SepUueWApP 
gun j8 \BulA ‘ajqels ainawep jsa Jn|ajOas 98d Sup 
SOILED BWINIOA 87] “UAW-91]NO alydesHg]9} Bp S9}9ID0S 
sap anb isure sonbiuoydesya} no sanbiudes69}9} $9}9100sS 
sep jueyojdxe sunaAojdue sa} pussdwod snajoas a5 


SUO!]BOIUNWILUOD 


‘gajuesaid 
919 eB sue aujne uN,P spueWAP sun ‘snid 9q ‘euN 
99i6e & Ud |I8SUOD 9] ‘Saasodap 9}9 JUO SasudeajjUus,p 
S8]JU9A SEP jUBUIBOUOD SepueWAaP zg ‘aaUuUe 9}}98D 


‘991181 919 © 
auyne,| anb suoje ‘segeube aja juO 9 JUOp / sYyoUeI) e Ud 
|IBSUOD 87 ‘aluspedgid sauUR, Z 18 GUdIWIAP S9UUL,| P 
Q1JU09 ‘aQuUe 9]}90 Seesodap aja UO xIS ‘ajUaBNe e 
pe6aj! jNO-yOo] ap No are ep uOIesejOap ap sepueWAap 
ap eiquou 9] ‘aAIINOgsUOD BEUUe sWAISIO’} eB] INOd 


‘s9auljas NO sagib 
-91 9]9 UO G| 1a ‘2 9}alau e UA |! ‘SINaAc|dWs Sep esneo 
Ud JUaIe}aW IND ‘¢ sabe & Ud |I ‘OZ ByoURI} B Ud JIBSUOD 
8] ‘sjeoipuAs sap asjuod € Je SsuNaAO|dWa Sep 91}U00 
saesodap 9} JUuO Sajule|d dun jd JHulA “SudiuJap sauue,| 
enb snid ap ¢ nee usd AI! ‘Jaya Ud ‘YaJUsWHNe e anul}Uuod 
B |IeAe] Bp ajeAO|9p anbijeid ap sajulejd ap asquuou 97 


‘QOURISU! UB B109UB JUOS SepUBeap 
xnep se] ‘asaluJep s9uUe,| oNb siquou swaew 
9] OS ‘senda 919 JUO UOI]}EOOAE! Bp SapUeWAap xneq 


‘S99JI]10J G 18 Seajalas G ‘SegauBe 919 JUO Sala 
81]U9,P Q ‘|12SUOD 9] Jed Sa9yoUeI} 919 JUO SepUeWAP 
S90 ap }OulA ‘“a9uUue 9}]90 Z| & SIdIWWap sauUUe,| 
tl 8p essed jueja SapUueWAP ap asquOU 9] ‘JusW91969} 

yuaWBNe & UOI}ESsITeOIpUAS Bp SE}IAIIOe SEP NesAIU 97 


‘pZ ne weae ua J |! ‘esaiusap aguue,| 
enb sioje ‘aguue 91190 seesodep 9j9 jUuO0 SepueWwapP 
XIS-@JUBXIOS “SEXBUUOD SasudesjUa $9] 18 UO!}NQUISIpP 
-O|GBD | ‘UOISIAg|9} Be] ‘OIDe: eB} ednoiBel unejoes aD 


UOISIAY|9} 18 UOISNJIPOIpeY 


‘0861-6261 Ua une}oas 89 ap sueW 
jJuo a1ueb 80 ep sepueWep Zz jusWajNes ‘yWe} eq “sue 
Jneu sindap unajoes 80 ap euewe e,u xnebaji! }No-490| 
no sereib sep jueuadU0D BpueWap sUNONe ‘sunajoesS 
saujne xne JUsWAIeI]UOD ‘enb J9a]OU ap JUBSSAJ9]U! 1S9 || 


‘apueWwaAp ep eiusb azine uN,Nb 
ISUIB S89]UdS9d 9}9 JUO UOISIAG) BP SapUuBWAapP xnaq 


"$99J1]81 NO S99|Hai 938 JUO INb ‘Zz syoue} e US 
|l8SuUOD 87] “agUUe 9}}99 Seasodap aja juO ‘sinaAojdwa 
Sep asned ua sajno} jJuaieyew inb ‘sejulejd bul 


‘jueaibe 
$8] UB SOPUBLUSP 9 Sd] BYOUL]} B [IBSUOD 97 ‘Saesodap 
9}9 JUO 9 JUsWAjNEs Onbsind ‘sue 1} sindep nesalu seq 
Snid uOS juaye B UOIEOOASJ BP SOPUBWAP ap squOU 84 


‘s9991He 919 S8]NO} JUO Saya ‘UOITeyIPe100e,p 
SepueWEaP Sed ep p QUOURJ) e }IBSUDD 97 ‘UOEIP 
-91008,P SePUBWAP ap enb uOI}eOOAgs Bp SepUBWAp ap 
snid no e Aj! ‘seguue Sauaiusap jnau Sap jiny ap sunoo Ny 
‘S99]U9S9Jd 9]9 JUO JUBLUB|NES SEPUBWAN F ‘JaIJ9 UB ‘seq 
gNaWAP 1S UOI]ESI|eOIPUAS Op Sa}IAIOe Sap NeSAIU 97 


‘QIBILIOP BULL] EE B BAIA }12}9,S |I,Nb Suoje ‘sapueWap 
QL & 9jnyuo jueAe ‘SeguUe SaldIWIEp E}, Sap seq snid 
8] 9]9 B B9UUP 9}]80 Seesodap sajule|d ap j9 SapUBWIAP 
8P SiQWOU 87] ‘Jed BP S9]91D0S Sa] }8 YIP910 Ap Sassieo 
$9] ‘BIONPI} BP SEla1IN0S sea] sed PussdWOd aU je sel 
-9P9} BueYO eB Sanbueq Sa} anb pudasdwiod du 1N|}Oas 8D 


senbueg 


‘senda 
919 JUO SESIBAID SepuBeWAp Z ‘snid 9q ‘aejelal aja e 


ve 


9/2 18 aNbiun sneAojdws,p uoNese|OSp Sp spueWApP oun 
nee ‘2 aja jo p gabe & Ua II ‘SapUeLAP 9 sUudURL} 
B |IBSUOD 9] ‘sue suyeNnb sindap seq snjd 9} siquiou 
8] OS ‘a9uUe 9}}99 |[IBSUOD 9] JUBABP SadjUasald 919 
JUO 9S1Jd9J}U9,P 8]U9A BUN JUBUIBOUOD SapUBWAP xnEeq 


‘ag|6e1 aujne,| 18 a9jelas 9}9 & aUN,| ‘aauUe 9}]99 
|l8SUOD 9] Jed seguoues} 919 JUO S@pUBWAp xneq ‘endel 
919 B ajeHay|! aAg16 aun JUeLUBOUOD BpUBWWAP gjnes aun 


‘$99|691 939 JUO Sajulejd © anb suoje ‘p ajalas e UA ja 
eunone gabe eb Ud,U |I ‘Sa]Ule|d 7 youre) eB [IBSUOD 97 
‘syeoipuAs sap 81}U00 S8ayOd 9}9 JUSIeAR Sajule|d S80 ap 
bulg ‘aguue 990 6 B BudIUJAap 9dUUe,| p} ap asseiBa1 
B jleAes} Op ajeAO|9p anbijeid ap sajulejd ap siquiou 37] 


‘S99II]OI G 19 Saelalau ¢ ‘sagasBe ajo 
UO / JUOp ‘S} ajHas & Ud [IBSUOD 87 “gna WeAe Ud A |! 
‘QJ9IUJOP BQUUL,| aNb Suoje ‘S8gsodgp 9}9 JUD SapUBWSapP 
Zi anbsind sauue 93389 ajudWOHne jUuO UOl}esI|eo 
-IPUAS ap Sa}IAIOe $8] “uNB}O8S 8D Bp suBWA PB ISIeS 
919 B |IBSUOD 9] JUOP SdJ!eJe,P [B}O} BWIN|OA NP % 6'G 
juswaiNes ‘sue xIS sindep seq snjd 8} aiquuoU 9] JOS 
‘Q9UUP 9}}99 SENdal 919 JUDO SBPUBLWAP Sun ja sJUuBNbUID 


uolnebBiAeN 


‘anbiun 
Inakojdws,p suoieiejosp sp no asideasjua,p 9}UdA 
SUN JUBUJOOUOD SSpUBWAP ap Iu xNeHaj]! }NO-yOO}| ap No 
sanei6 ap na sed e Au jI,nbisnd ‘inajoas 90 ap suewa 
BU syanyqeyul syAoe sunone ‘juRed JUusWa|eI9Udy 


‘$99]U9S9Id 919 JUD SASJBAIP 
SOPUBWSP E} ‘snid 9q ‘seuljel 4 18 BEj}elau | ‘segosHe 
919 UO G} JUop ‘71 9j69J B Ua |IasUOD 8] “segsodep 
919 UO UOISIA9’ BP SApUBWAP SG}, ‘99UUe 9}}9D 


"S9aul]a1 NO Sa9jHal 919 JUO SasjNe OZ 
S87] ‘S| 91elou Be Ud J9 SUNONe 9auBe Be Ua.UI| ‘GE your} 
e Ud |IBSUOD 97 ‘s}eoIDUAS Sap da1]U0D SaayOd 9aj<e 
JU XIS-JHul/, “B19IWEP B9UU,| /€ B1}UOD EE HOS ‘Sajure|d 
ep siqwou np uoljnuiwip sun nea e J |! ‘aguue aye9 


‘QOUR]SU!I US 8100U9 JUOS SEPUBWAP 
Z S87] ‘“8Agja ned jUusWAajes9UgH jsa UOT}ES!|eo|PUAS 
ap SE}IAI]IOe Sp NeaAtu 9g] ‘SanbipuAs jUBWaLO} efap juOS 
JN9109S 80 ap seAo|dwa sa| anb auuOp Juels slew ‘aguUe 
91190 seasodap 9}9 JUO UO!}E}IP9100e,P SopUuBWAPp Z JUS 
-8INBS “9G Na yeAe UA A |! ‘BUdIUJaP B9uUR,| aNb sudje 
‘Seasodap 9} JUO Sajuled ja SapUBWAP €9 ‘eguUe 9}}9D 


Jo} ap SulwieYUD 


‘SOSJBAID SOPUBLUAP 
9 }8 UOISIA91 OP SapueWAaP 6 9Nb IsUule ‘aasodap 
9]9 B UOI}EOOAS) Bp BPUeWAP 9uUN ‘snid 9q_ ‘deul}eL 
no 9gi6a a1jne,| 18 segeuBe 9}9 UO € JUOP ‘SepUBeLUaP 
py 94yOuRI} B |1I8BSUOD 97] ‘aaIWWap sduUe BNb siquiou 
SWIW 9| OS ‘a9uUe 9}]}90 seasodeap 9a}e juO xnebe)|! 
}NO-yOo] NO senaibH sap e JueWOddel as SapueWAP sidl]) 


"S9aul]al SaujNe g Sd] 19 ‘a9jalau | ‘sagauBe 919 JUO Z JUOP 
‘'G QUDURI} © Ud |IBSUOD 9] “a9UUe 9}]80 Saasod~ap 9aj9 
JUO SOPUBWAP € JUBWAINAS ‘Jaya Ud ‘Sue dyenb sindep 
nesaiu seq snid sna] e& assieqg yuo anbiun uneAojdwea,p 
UoI}eIBjOB9P Bp SapuBeWaP S97] ‘aaI]OJ 9]9 eC | 4A 
‘saajalas z ‘sagauBbe 919 JUO SapUBLAP xNeq ‘sue xnap 
eB Ajl OZ B JUBWAAI}EJeEdWOD ‘a9uUe 98]]90 Seasodap 9}9 
JUO S@pUuBWAP + anbsind ‘usAow Nesalu JNe] e SenudAd 
JUOS S8Sld81]U9,P S8JUSA SEP JUBLIBOUOD SBPUBWAP $97 


‘sineAojdwa sap 81jU00 seayod aja juaiene sogasbe 
919 UO INb sajulejd 9 Seq ‘sadues No seajHei gz ja 
se9jalai g ‘sagasbe 939 JUO g JUOp ‘sajule|d 9¢ BYyoURL} e 
|IBSUOD 87 ‘S}eOIDUAS SAP 81]U09 9} 18 SINdAO|dWS SEP 
91JU0D S99Od 9}9 JUSIEAe 8} ‘Seasodap sajuleid rE soy 
IU ‘B9UUP 9}]99 PE B DIBIWIEP 99UUe,| Zp Bp assed 
1S9 |[EABI} ap ajeAo|9p enbijyeud ap sajulejd ap asquuiou 97 


"SOauIlaL 
Z 19 seglelas € ‘segesbe 919 JUO Saja aujUa,p / ‘UOIeUIP 
-91008,P SepuewWAaP Zz} syoUeJ) e |IaSUOD 9a} ‘eQuUe 
88D ‘seesodep 9}9 JUO JUaa]NES SepUeWWAp OC} ‘J98)Je 
Ud !% OG 8p snulwip juO UOHesIeoIpUAS ap saIAOe Seq 


"SOQUUP SIJBILIBP JNBU SEP BABI9 SUIOW 9d] JS@ B9uUe 
a90 seessodap sajulejd ap ja sepueWaP 9p siquOU 
8] “SgIWEP Bsa9UUe,| % SG} 91JUOD ‘IN|JOaS 8D ap JUSdIeU 
-8A0IC |IBSUOD 9] Jed Sasyes}] Souleye,p Siquiou Np x |‘g 
juoweajnes ‘abejojid ap sqnjo no sajooa sa] anb isule 
‘$a19}dool|ay SEP 18 SJaudIse SOP UdI}O1]U9,D 19 Sod 
-O198 SOP UOI}JEHO|CX9,p Sad!Mas Sa] ‘souusee saluBed 
~WO9 Sa] PusIdwWOd Ualae YWOdsues)} Np 4sne}Oas 987 


usage WodsuedL 


‘99UUL 9}]80 S89sod~ap 9j9 JUO 
SOSIBAIP SOPUBLWAP | JO UOISIAS’ BP SepUBLUAP gz ‘sNid 
8q ‘S99Jl}e1 NO s99|Ha Seujne zg Sa] }9 s9auHe 919 e Sala 
91}U9,P 9uN,| ‘¢ 9/69 B Ud |IBSUOD 97 “sIdIWIEP BsuUe,| 
Z 94U09 ‘segsodep 9j9 juO xneHajj! jNo-yOo] No saAasbH 
Sep JUBUIBOUOD SapUuBWaP Z JUBWAINES ‘a9uUe 9}}98D 


‘SO9INO1 B19 B9gja[ai | ‘segeBe 919 JUO p JUOp ‘E} g/Hg e 
US 19-IN}BD “EZL6} Ud 11Qe19 919 B |!aBSUOD 9] ENb sindep 
9A9|9 SNid 9] Biquwiou 9] ajJUssaidal INb 90 ‘aguUe 91190 
Q| & essed jso sJ9IUIOP BOUL, 7} BP Wee INb ‘enbiun 
InaAojdwa,p uoleuejosp ap sapuewap 9p siquiouU 


ce 


9] ‘S99ul]e1 839 JUO Z ONb suoje ‘4 9j}elo1 19 p gouBe 
eB ud |! :Z} Gyoued] B UA |I@SUOD 9] ‘B9uUUP 990 1} e 
SJBIUJOP B9UUL,| 9} 9p assed jue}s ‘“JANUILWIP B BNuljUOD 
e sasiuddesjua,p SaJUdA xNe jIe1} JUeAe SOPUeWApP 
9p BIQUOU 9] ‘9AIINO9SUOD B|aUUe |BpPUodaS ke] INO, 


“syeoipuAs 
SAP 91]UOD SaujNe Z Sa] J9 SINSAO|CWUA SAP 94]U00 S89yod 
9}]9 JualeAe segeiBbe 939 JUO INb sajule|d 9 sap ajeNnyH 
‘S9auljal NO Saa|Ha pp j9 Seelalas Z|} ‘sagauBe 939 U0 9 
‘SO89YOURL] 8}9 UO INb Sajule|d S98] IlWWeY ‘syeolpuAS sap 
91]UO0D QB} 18 SINSAO|CWIA SEP 91]UOD S8auOd 9}9 JUdIeAR 
$d]|9 94]U9,P py ‘79 BYyOUeI] e Ud JIBSUOD 97 ‘SsuNaAojd 
-W8 S8P 91]U0D Zp JO S}eoIpUAS Sap aJ]JU0D SadyOd 
919 JUSIEAR Bz JUOP ‘Senda 9}9 UO SojUle|d OZ} ‘Je} 
-O} NY “ZE aoe] 9p NUBA Ud SeEsodap 9ja JUO JURINOD 
-9p ud S}JuUsWaHueUD xne }8 Saual|Nnoied uoljeio0Heu ap 
SaUN XNEp ap UOISN} eB] & Wes} JUeAe SojUIeId GOL ‘Jaye 
Ud ‘99UUe 99d JIEABI] BP BjeBAC|9P Onbijesd ap sajuleld 
ep siquou np sjuevoduw! uolejUsWBne dun nod ek A || 


‘soajalal Z 18 SogauBe 939 JUN G 
uop ‘7 9j691 e Ud JIaSUOD 97 “saIWWaP BauUR,| aNnb snjd 
ap € OS ‘SEendaJ 938 JUO UOI]EOOASI BP SapUBWAP JINH 


‘Q0UdIPNe 9UN,P Bnud] ke] 9}ISSed9u UO Saleye 
}dasg ‘sesuljel gz ja Seajelas g ‘seges6e aja JUO Sala 
94]U9,P ZE :SepueWAP gg g/Hal B |IaSUOD 97 ‘asap 
99UuUe,| 79 91]U0D ‘saasodap 9j9 JUO UOT}epPEu00e,p 
SepueWap EZ ‘Ja}yJa Ud ‘uOHesIeoIpUAS ap Sa}ANOe 
SOP % pl 9p uoejuswbHne aun aguue 990 Na e A || 


‘QJBIUJOP BOUUB,| % ZZ 91JUOO ‘INBJOVS 89 Ap JuSs!eUdsAOId 
laSuOD a} Jed sande saseye sap % /E ‘aouue 
9189 ‘SeXxaUUOd SEsuUdajUs SasjNe,p 18 JUsUIaHBeUSWWAapP 
ap 9 soueHessew ap sasudeijues seuleyso ‘sapulq 
SuoIwed ap SadiIas Sap ‘Ssnqojne ued no uolWeOd 
Jed yodsuei} ap seyeioulAouduajul sesudeijua sep pusid 
-LW09 IND ‘191]NOJ UOdSUeI] NP INB1O9S Np JUdIAOId |IBSUOD 
Np j!EAC1} BP BHueyo ke] Sp SJ91} 8] UOUIAUA ‘SUB | SINdEGg 


491}NOJ WOdsuelL 


‘JOO Sud JusWd}9|dW0D sed Bne,uU UOI}e}UsWa|HauEp 
eB] anb jue} snulJUOD sOUBPUd} 9}}80 ENb 9d eB puale,s 
uO ‘auusAOW ke] 8p BJP Ne B100Ud AON}IS as |! slew 
‘gi9luJap dauUe,| SINdEp snulwip e anbiun uneAojdwa,p 
suOoI}ese|Oap xne Ja SasiidesjUd,p S9]UdA xne JUeUOddeL 
Qs Saleyep aiquou 98] ‘aldluJap sauUue| anb snid 
a8P % € HOS ‘1N9JO9s 90 ap JeUSAOI ISIES 9}9 B |IBSUOD 
9| JUOP Sadle}Je,.P SUINJOA NP % Bg ‘aauue a}J9ayD ‘|!8eSu0D 
ne segsseipe sajulejd ja SapUeWAP $98] dUJBOUO0D INb 
99 ua ‘Buel Jalwaid 8] adnooo syodsuei} Sep 1N9}0eS 97 


suodsueil, 


SAIOe,p unejoes Jed Sa}IANOY 


“99JI]01 | Je S9gauHe 919 JUO Sala O4]U9,p 
p ‘:sepuewap g 9jHel e jIasuod 97] ‘“8pOD NP ¢z 
9JOIUe,| 9P NUBA Ud SeEdjUssaJd 9}9 JUO XNeUNqH} S9| 
JUBABP BOURUUOPIO 9UN,p aIdod auN sasodap ap ji9s 
-U0D Ne epUBLUAP LO Sajenbse] suep souieyje Siod] = 


‘QOURISU! US 8100UA 189 II “POL Boe, 
8p NUSA Ud BEsodap 9}¢9 & SaliNsunod sap J9]U9]UI,0 
uOISSIWJed Be] JUd]GO eB lURSIA BpUueWAP oun = 


‘gousdiIpne dun,p 
jalqo,| Wwe} e Sureye ou “2 9jelou e US 19 SBpUeLSP 
| 9eube e& jlasuod 9] ‘sasnaibije1 SaouRAOJO no 
SUOIJOIAUOD SINd] Sp UOSIe’ US SEy;eLUIOU Sajeo!lpUAS 
SUOIJESI]OO SO] JOSIBA BP NO JedINUAS UN kB JaI9UpPe,p 
juaiesnjas inb seAojdwa sap ued saejueseid aie 
JUO 9PO0D NP OZ sdIUe,| 9M NUSA UB SepUBWAP SIOl, = 


‘QOUdIPNe 9UN,P 9nNuUd} eB] sjisSeo9ou 
JuO Sauleye XIS ‘Sseeuljol / 19 Seajelas p ‘SseagasHe 
919 JUO Sa|j9 d1JUd,Pp € :sapUueWAP py} 9/Hau Pe |IaS 
-U0D 87] ‘9AI}D9]]09 UOIJUBAUOD OUN Jed Sal] SeAo|dwa 
sap no saiued sap uoljeoNUsp!,| 2 NO BAI}OA|OO 
UONUSAUOD 9UN,P BdUs}SIxX9,| B HeJ} JUQWAaSSaIdxe 
juaieae inb j8 abeuique,p jlasuod UN No sujiqe uN 
JUBABP S89AOAUA 9}9 JUBIEAL IND Sauleye Sap SUeP 
S989A9|NOS SUOI]SENb sap 4Ns JusIeuOd S| ‘a9uue 9}}90 
S9lel} 9]9 JUO GO 9jOIe,| INS S9pucd} Sed xnep-}HulA = 


"99sN01 | 18 Se9euBe 919 JUO SaIJ9 o4]U9,p 
Z :sepuewep g 969i e jlasuoyD 97 “sulOANod ap YA} 
-SUBJ} UN,P NO UOISN} auN,p ajins e| e yeoIpUAS as}Ne 
un juaedejdues inb syeoipuAs sap sed saesjuaseaid 
919 ]UO unasseoons ap s}iosp xne juewodde) 
9S }8 9POD NP Ep joe] 9P NUSA UB SepUBWAP XIS_ = 


"S99JI]9J 919 JUO SujNe 
Z 18 | ajelas © Ud II ‘SapUBeWAP p 9auBe B |IBSUOD 97 
“9)IP9100e 9119,p JUIOd 98] UNS We}9 Na}eIOOHeu Jusbe | 
JUOp seAo|dwa,p jIeAe1} BP SUOI}IPUOD xNe s}usWab 
-UBYO SINaisnid no un Jeyodde,p uoissiwusd ke] 11Ud} 
-4O B JuaIeYoJOUO INb sunaAojdws sap ued sasjuasad 
919 U0 (p) pz sudesbesed np nyuesAuasepuewep}des = 


"@pOD Np sajoiue sauine 
SI9AIP INS SBEPUOJ Sauleye Vp AP ISIeS 9]9 B |IBSUOD 97 


SIOAIG 


‘gouaipne aun e nal suuOp 
JUO Souleyje OZIa1] “Sadulja1 NO sagjHai 14 Ja Sesjalos LL 
‘sagaibe 9]9 JUO € :SAPUBLUAP GZ 9YOUP} B |IBSUOD 97 


sondel 
sepueweq 


€€ Se 02 S Ol 


6861 8s6-  L86L 9861 S86l 
“8861 “L86L -9861 “S86L = -P86l 


‘S99uUUe SAJ9BILIAP DUID Sap sinoo ne sande, 
SE8PUBWEP 9p aIQWOU Np UOIWedS BE] IOIOA ‘[!aSUOD 
9] JUBASP S8djUasad 919 JUO d1UdH 90 Bp SapuBWApP ap 
P0091 SJQUWIOU UN ‘BAIINOBSUOD B9UUL BWISIOI} B] INOd 


"SOSNssaHuePp |IEALI] BP SUOI}IDUOD SEP 
8119 JUSIEAOIO S|I,Nb 89 SUP JaIIIEACI} OP VSNjos JUaIeAe 
sjl.nb ao1ed Wopuse sna] eB Seinsew sap sud eB uneAojd 
-LU9,| BND JUBLWISO SjI,S |}BSUOD Np saidne sjulejd sun 
Jesodep ap seAojdwa xne jawed EE} ajole,| ‘oujno UW 
"l8SUOD Ne 19-31]}80 JBAOAUSI BP BPCURY |IEABI] OP 9}U 
-Noas op jJusbe UN,p UOISIOSp aUuN,P syeysiesu! SeAo|dwa 
xne JaWI9d GZ]. ajolue,] “!eAPJ] NP UBIPeUeD BpO4d Np || 
SINR B] 9p SajoIe XN|P NS Sapuo} js¢a JIeACI} Ne 9jues 
OP 19 BUNS Op JJaI}eW UD JIBSUOD Np 9dUd}adWOd e7 


jleAB4} NV gjURS }9 BYLINDES 


“QOUdIPNe OUN,P nud} e] 9s}!SSeoeu 
JUO Sauleye DUID ‘S8aJI19J 919 JUO L | 19 S99}alas 939 JUO 
€ ‘sagaube 919 UO ZL :SapUBWAP QZ 9/H9J B jIBSUOD 27 


senda 
sepuewag 


ZI Le Lv ZI Le 


6861 886-  L86L 9861 S861 
“8861 “L86- -9861 “S86L -p86l 


‘SeguUe SdJaIUIEp buId Sep sunoo 
ne SE sjOIUe,| 9p JUR|NODEP SaTIAIOe Sap Nes|qe} UN IDIOA 


‘nee ued suoiipedxe sap je uolebiaeu 
eB} ap sn9joO98s np |} 36 Ja1]NO1 OdSsuUeI} NP snajoes 
np 9} ‘uavee yodsued} Np un9}Oes Np € Os ‘sepuBeWEpP 
$80 ap sofew eb] JUsIeEUSsAOJd EBNb syOodsue.} Sap 1nd} 
-09S NP 8100U9 1$9,9 ‘eudlUJEP B9uUe,| Nb siquioU ewe 
8] NOS ‘SapueWAP /zZ NdaJ B |IaSUOD 9] ‘aQUUe 9}}9D 


‘pueBe 180 & SeNpUd! UO!JE}IPe100e,P SBOUBUUOPIO 
So] wed no INANBIA Ud BAI}OB]OO UO!JUBAUOD PB] Jed 
Sdl| 8u]8 JUSANAd (sunaXojdwa sajne sap no) sneAo|dwa 


a4jne,| ap xnaod ‘sgenbipuAs juos sasia sinaXojdwea 
Sep uNn.p sgAojdwe sa Is ‘uol}ee}O9p 91/9} OUN,p 
sed 9] sueq ‘anbiun sneAojdwia sasejoep juaios snjd no 
sinaAojdwe xnap anb nod jlasuo4D 9] JUeAep agjuaseld 
9119 Ned epueWEp auN ‘apod Np g¢E gjoIe,| ap NSA UF 


enbiun ineAojdwa,p uoneiejoeq 


‘g0uaIpne 9uN,p 
J9lqo,| We} JUO Seuleye xNap-jHulA ‘Seaul}o O| 19 Seelelas 
g ‘sogesbe 9]9 JUO 1 |. :sapueWap 9z gia eB |lasuoD a7 


‘nea sed suoijipadxa sap ja uonebineu 
E| 8p 4N9J9eS Np Z 9 491}NOJ WOdsued} Np 4N9}OeS Np 1} 
‘us9e UOdsue) Np 1N9}O98s Np jusleUusAoJd sepueWAp 
vy ‘188 Us ‘segjUueseid SapUueWAP ep siqwoU 9a] 
9UJ80U00 INb 89 ua ‘epeUed Sa}soq sede ‘Hues puodas 
Ne JUSUUBIA SYOdsuel] Sap SiNajoes sjUdsJaNIP Seq 


O01 ge €S €2 €2 sendel 
soepuewaeq 
6861 8861  L86L 9861 S8é6L 
“B86l -Z86L -986L “G86 = -b86L 


‘S8QUUB S8J9IUOP buld sap siNod Ne apoD np 
QJDIUE 199 8p NUSA Ud SagjUasEid S8PUBLUSP 9p aiquOU 
8] DIO, “Ud!ISanb 9}}989 uns jUs!eod SapueWAp G6/ ‘}9}19 
UZ "BPeUued S9}SOq 9p |!e]ap ne ajuaA ap sadiAias Sap 
alved aun,p ebesiyoues) ne asiqenquye juawajediouud 
1S9 uol}e}UsUBNe 81199 “|!aSUOD 9] JNOd psode. aiquUOU 
UN WOS ‘sendes 919 JUO SapueWAP QO} ‘aguUe a}}eD 


‘INasanboe | 
sed sguinsse 9439 JIOAS9P yUsANad apoD Np FP AION} 
-48,| B S9SIOgud 18 BANOS||O9 UO!}EINOHeu eB] e sal] sud 
-IIQO 19 S}OIP SUIeU99 ‘yeoIpUAS UN Jed Sajusseidel JUOS 
sgAojdwe ses anb ja alwed ua no eije}]0} ua asudaujue 
SUN BUgI/e NO 8J9JSUBI} ‘BNO| ‘PUdA NaAO|dWd UN pueNH 


esideljua.p a}us/ 


S 0 € @ ii sendel 
sopueweg 
686L 886L Z86l 986L S86 
“886L “L86L  -986L “S86L -b8él 


-S89UUP SAJBIWIEP bulO Sap sunood ne sae seo 
9p NUBA us sendei sepueWap ap asquwou 9] JUeNbIpUI 
nesiqe} UN 1lOA “agulje1 919 © OUN ja Sadjelal 9}e 
}UO SepueWAP xNBq ‘sapUuaAOJd ja SUIeIH Sap INa}OeS 
NP 94}Ne,| 38 1913NO1 WOdsueJ} NP 1N9}OesS Np jus!eUusAcId 
vy JuOp ‘sapueWap g NdaJ e |lasuOD 9a] ‘a9uUe 9a}18D 


‘uoljelooBeu ap ayiun,| ep seuquiew 
sefojdwa se| ins sanbiBojouyoe} s}uawabueyd 


Le 


SEP S}]a}J8 Sep pyebHa,| e 198100H9u ap sine uN snafojdwe,| 
e JaUUOP jnad yeoIpuAS 9g] ‘SUOIIPUOD SeuleUaO sueG 
‘alu96 89 ep sjuewebueYyo ap UO!}ONpoujUI,| ap yeoIp 
-UAS 8] JasiAe Wop inaAojdw9a,| Uode} al}anb ap yUsAOap 
}9 |!EAC1} OP Naija] Suep anbiBojouyos} JuswebueYD 
np uolsenb e| ns JuavOod apod np g¢ e Lg sajoIUe seq 


enbibojouyse} juewebueyD 


‘goueipne aun e nol 
QUUOP JUO Saseye XIS-JBUIA “Sasol OL 18 Saajelal Qz 
‘soggube 919 JU G68 :sapUuBeWAP Gz} ajHeu B }IaSUOD 97 


elt 8El Bbt oP ZO} sensei 
Ssepuewseq 
6861 886L L861 9861 S86L 
“8861 “9861 “S86L 8 -PSé6l 


“L861 


‘S99UUL SAJBIWIEP 
bulo sap sunoo ne sandas SapUeLUaP BP SIQWIOU 9] IDIO/A, 


|IBSUOD Ne Ssadjuasaid 9}9 JUO 
SOSJBAIP SOPUBWAP SOl}Ne pz ‘UlJUD ‘JUSLLUGO9J ONPUdI 
WAP |I,Nb UOISIO9P 9UN,P |I8SUOD 9] Jed UBWeXEE! 9 
ANs jUs!BUO 72 ‘|laSsuOD Np sajue}sixe SBOURUUOPIO Sep 
Ans juesn61j wou 9] JeBueYO ale} BP BNA Ud SeeUaseJd 
919 JUO Z} ‘uOol}eIN0b9u ap sejluN,p uolediyipow 
B| B Wes} Juaiene bulo-ejuBseNH ‘sialusJap seuUe, BEL 
94]U0D ‘S8PUBLUSP EF} } Ndai e jlaSUOD 9] ‘a9uUe 8195 


IBSUOD NP $8]U899J SUOISIDSP Sap JeUIWUeXeal 
alle} B JUBSIA SepUueWAP (€) Je ‘JlaSUOD Np uUOHeVIP 
-91008,P SSOUBUUOPJO SO8UUa!OUR,P INO! & sujyjow ase} e 
JUBSIA SopueWAp (Z) ‘UOI}eIOOBau ap se}iun sunaisnid ap 
NO 9UN,P UO!SOdWOd ke] NO aiNjONjs Be] JaIIPOW ale} & 
JUBSIA SopUBWAP (|) :aJOI"e 180 AP NUSA Us SagjUasaud 
94}9 JUsANed SsepueAp ap sadA} sioJ} ‘JUaWA]eI9UayH 
‘“anpudl e |I,Nb soUeUUOPIO BUN NO UOISID9p BUN JaIJIDOWW 
8p NO JajNuUe,P ‘JOUILUeX99! Bp [IBSUOD Ne JepUuBWEP 
ned suuosiad 9}No} ‘apoD np g} sJOIUe,| ap NSA Uy 


UOISIAAY 


"JUBW9|QeJEPISUOD SNuUIWWIP 
sajebgl|! SgUAlOe SauNe,p syjiqissod e| ‘“JaIpswwed A ke 39 
9W9/qold Np pug} ne Janbeye,s e saled sa] yuedI0} UZ 


‘juasinpoid es xnebg)|! }8 SeAesH sjJusWeUaAg 
$99 Sa||anbs9 JNod suosiei Sap juaUe|Ha adnooo0~gd as |I 
sew ‘xneb9j|! 1NO-490] $9] No seAgs6H Sa] JUaUUOISeDD0,Nb 
S!le1} SOP }9 SPANONpoJd ap anbuew np sdnooogd 
8S |IBSUOD 9] ‘BOUSPIAS 9}NO} 8q *9AI}O9]]OO UOIJUBAUOD 
eB] Jed anagid sjauH sep juawe|Gei ap sinpgood eb) ap 
ushow ne abi!) 3] 49/591 ap ajqes9jaid jos jI,nb awijsa 


SSS SSS SSS 


88-28 28-98 


98-S8 


68-88 S8-¥8 v8-E8 €8-c8 


8-18 


0€ 


xnebaj|i 1nO-yoo 
sajebal|! S8AGID : 


18-08 08-62 62-82 82-22 LL-9L 


92-GZ 


OL 


Sl 


| 0¢ 


7 ee 


ae OS 


GSE 


XNVIAT II LNO-MIOVSAATYD 


Sid LNVSIA SAQNVW3d 


\.nb jned as I ‘ajqesuodseu! sisiuew 9aun,p i6e juO 
saived sa] anb abn |1,s no ‘sed juewajqeqoud eulnpoidas 
QS 8U BSOYD P| ANb 39 SUILU9} JS9 }NO-yOO] 98] NO 8AgIH 
eB] anb abn |1,s ‘ajduexa wed :suosies sunaisnid snod ‘90 
Jo ‘auley Sed 9U Bp BOUBUUOPIO BUN JUsWAJIeSSsso9U Sed 
PUI OU |IBSUOD 9g ‘|eEH9\I! JNO-yOoO] ap NO 8AeH ap seo uy 


"QOUBIPNE BUN JUS} SUO|e dIJINBA |IBSUOD 
8] anb jnad as |! ‘Juawa|Heu uN & JeAIUe Ud B Salud Say 
Jepie e sed jissnei du |l8SUOD Np jusbe IS “aejueseid 
919 © apueWaP | anb sap souaipne aun asiuebhio |! ‘nal 
puodes ua ‘}9 aiqissod Juswapide, snd 9] a61}!| 8) 19;694 
ep saAesse e& sailed soj Japie unod j!eAes} ap suole| 
-81 sap juebe un subisap |! ‘nal saiwaid UW “SaSOUd 
xnep juswajeuoU ye} j! ‘yea jNo-yOo; uN no 9aAasbH 
SUN JUBUI80U0D BpUBWAP 9UN }103al |IaSUOD 8] enbs107 


‘$in9]098s Seujne sa] Sno} 
enbsaid suep enulwip jeje Ud e || “S9eUUe SalalWJEp 
xnep sep sinoo ne gjuewbne e xnebejjI no-yo0| no 
S8Ae16 Sap JUPUJBOUOD SePUBWAP Ep siquuOU 98] NO |nes 
Q] ]SO UOISIA9]9} BE] EP 19 UOISNIIpoIpes eB] Bp 4NB}OeS 87 


Zi Le 61 ve Ol JE}OL 
0 0 0 L 0 SIOAIQ 
L L L é 0 nea Jed suolyipedxe 


ja uOneBIAEN 


sanded 
sapueulag 


0 0 | 0 0 Epeued Np PJON 
re v € € 0 ebepieqeq 
r 0 lL 0 Q  sepusAodld je suleIs 
IL L © Lh 0 3€15,P S91910S 
l r , © lL SUONPOIUNWWOD 
9 g ‘4 eC € UOISIA9|9} 
19 UOISN}IPOIPEY 
) fe) 0 re) re) senbueg 
0 g 0 0 c 18} 8p SUIWEYD 
FA ik S l r Jelnos yodsuel) 
€ € lL LL € ualiee Yodsues| 
686k S86L L861 9861 G86l 
“886L “L86L -986L “S86L -PS6l 


‘S89uUe SAJBIUIEP bud $9] sNod 
Jnajoes sed SepueWAp ap a1uab 99 ap UOI}IPeda B] INIOA 


“auuaAOW &] SUBP BEUUL 91180 ONS as 
9p0D Np gjoipe 199 INS S8apUO} SepUBWAP ep siquOU 9] 
anb ajquuas |! ‘Sounauajue saauue xne JUsaAI}eredW0D 


‘SO9UUL SAIBIUIOP GL Sep xNeHaij! }NO-yOo| Bp 18 SeAesb 
ep seo sap nduede un euuop snossap-io anbiydes6 
9] ‘S99Jl]a1 NO Sa9gjHau 6 18 Saajelas g ‘sagaqiHe 919 JUO 
LL JUOp ‘SepueWAp vz 9YyoUe,] B |! ‘|e}O] Ny ‘sed Sed ap 
G| Suep souaipne aun nus} e || “xnebej|! }jNO-yOo| SeluNs 
-g1d Sap JueUJBNUOD Z J SajeHay! SeAgi6 SaauuNsasd sap 
JUBUIBOUOD SapUBWAP G}. NdaJ e |I9SUOD 9 ‘B9uUe 9}]9D 


a SLES I LL ELE SAEED IIIS GDP SRT IE STEEN R TEES CE EEE NCI DIOS ALL ENE EEL Es SEE SD ULEAD LEI LE CE VETTES IED ETERS ICICLE IEE EN TE A OES EERIE 


‘jeBai! jNo-yoo| uN no 
9AQJ5 aun yoAgid No ayeloid uo enb spuewap e]| suep 
gnbgie Ise |! puenb agdionue aoueuuopio aun eipual 
Issne jnad JaIuJEp 8D ‘suley sed au ap aoueUUOPIO BUN 
SPUAI [!BSUOD 9] aNb Jnod ja ajeBai|! agsejoap Jos UOH}Oe 
8189 anb inod epuewap aun Jajuaseid ined yeolpuAs 
9] No INako|duws,| ‘aPOD Np uo!ejOIA auN anyysUOD 9Ael6 
8uN NO jNoO-yd0] UN IS ‘aAQuH SUN JaesuUO\Ne yeoIpUAS 
UN }8 JNO-Y4OO] UN JEJe|O9p JUSWAeHg] jned sneAojdwea 
UN SUOIIPUOD saljanb suep asid9gid apoyD np 6g ajNIVe7 


xneB9gj|! 1No-490] 18 SeAeIH 


“S9luspl 
919 JUO «jUePJad» 9) 19 «jUeUBeB» 9] anb je ajulE;d P| 
8p souessieuuod ne e oIQnd 9 anb sede suonejas say 
JONOUSI BP SOJIP Sloped jsa I ‘sed jlaued Ud ‘JoJo UW 
"juepsed un ja jueubeb un jeune A || no uoenys ap 19910 
sed 9u & uddey ap sidi} UN,P UOUa/AIUI,| SUBS Spual 
-9}IP Sing] Jus|6e4 asneod ua seed se] anb ‘ajqissod np 
8INSOW BL] SUBP ‘}NBA |!8SUOD 9] ‘SIoja}NO, “epeueD ne 
JNoyed JUeIsIXA [IACI] BP SUO!}E|91 AP jaNjoIJUCD BW9} 
-SAS 8] GFUUOP jUR}9 BIGQISUBYy9JdWOD }S~a INb 80 ‘sajure;d 
8p sseulejuad Sap aguue anbeyod 05a jlasuoD 97 


€S€é 62 LAT 9L¢ G6¢ JE}O] 
0 0 IL v é JE19P9} UON 
€ S S 8 8 SIOAIG 
gt ve 02 91 al oebepieqeg 
6 vi el 81 6 nee sed suonipedxe 
19 uoneBIAEN 
8 9 S 9 0 epeuey np pion 
8 vi 8 S S SUONBOIUNWWWOD 
4 € 0 2] G  sepuUsAdld }6 suleIy 
6E Lv €e Le Lt JE15.P S9I9I0S 
ve ke 61 Le Sl UOISIAS|9} 
18 UOISNYIPOIPeY 
S 9 € 8 vi senbueg 
ce Ze v2 9€ 82 48} 8p SUIWaYD 
OZt s9 62 69 col Jenod Uodsuel | 
ve cv vs ov v9 ualge yodsuPl] 
6861 886 L86L 9861 S86L 
“8861 “L86L -986L “S86- -P8él 


‘seguue Sa1alWap bulo 
SEP SiNOD Ne in9joes sed sagsodap sejurejd ap suquuou 
8] SjJUOLU JUBAINS Nesiqe} 87] ‘uolejUsWBNe 91969) 
SQJ} BUN OS Sajule|d ap ssquwiou Np assieq aun jios na e 
A |! ‘sinayoas sauyne sep yednid ej sueq “soulejiwis suey 
Sep B J@ SUuOHSenb sep e sajno} Jua!eyoddes os sajjenb 
-S9| ‘ZE S[OIUB,| 8P NUBA Ud Sagsodgp 9}9 JUO INb sayja0 
$98}NO} PUUOP JUB}9 “JNBJO8S 89d Ep JUeUdAOId SajUIE;d ep 
81quiou Np sjueyodu! uoNejuswBne aun ne e Aj! ‘aguue 
8199 “‘Bued seiwesd 9] adnod0 inb injao ‘sunajoas $9] sno} 
IWUed ‘JUsWa/EWJOU Sd J9I1NO’ WOdsue.) NP una}o—as 87 


62 


‘syeoipuAs sap asju09 € 38 SuNaXo|dwe sep 21]U00 
Saguod 919 JualeAe |lasuOD 9 sed segeube sajuleld 
8} S8P 9ZUINH ‘sjeolpuAs sap a4jU0d SaguOd 9}9 JUSIEAe 
sojule|d sesjne 70} Sa] “sineAojdwe sap asjuco seayod 
919 JUO Sagydues) sajule|d 7GZ sep ajuenbuld jueD 


"99UUL 9}]90 
enbiiqnd souaipne oun,p jafoq,| ye} JUO SeUIE|d Sg ‘ye}0} 
ny ‘seggube g| 18 segjelos Og ‘seejes No seg|Hel 919 
JUO 6G| ‘!eSUOD 9] Jed Sagyoues sajuleid 7¢G¢ $9] INS 
‘anbijqnd sousipne eun,p enue} e| aulezjua,nb juabue,p 
19 Sd} ap sasnaiogid sawed say salIAg,p siwuad 
e INb 89 ‘segues no saga 919 JU Seesodap saqurejd 
S98] $8]NO}] Bp % Zg ‘aguue 99D “pusiayip 9 19/69. 
e saved sa suoje apie Jaluap 89 “anda, Jse arja,nb 
-SJ0| ajulejd B] ap Jadn900,s ap |IeAes) Bp SUOIe}e1 Sap 
juabe un juswaljanyqey abieyo |! ‘uONeIIOUCD BY J9}NII08} 
INOd “asleye,| INS JaNje}s & OAK,P ONb jO}NId siqeiwe,| e 
SJPUSIU9,S BP jUd}Ud} SaiUed Sa] anb a1aj9ud [I9BSUOD 97 


vy LZ Sle See Ove je10), 
0 v l Zz zZ Ol 
ze Sz ve oe 62 96 
gl 92 6 62 61 $6 
At 6r1 9E1 cA 9S} v6 
Sl oe Z Z 9 69 
vl 6L Ze gl Zt os 
S61 96 98 801 66 Ze 
Sl ee 02 61 gl (p)pz 
6861 886l  L86L 986  S86L @pod np 
“8861 -Z86L -9861  -S86L -b86L uojjsodsiq 


‘SNOSS@p-I9 Enbipul jse Seauue SaJelUEpP buID 
SEP SINOD Ne Sa}!e} 919 JUO INb apog Np sajoiue sjusayIP 
INS SegpUd} SUO!}eHgI/e,P B4QUUOU 87 “BPOD Np suONE|OIA 
seguinseid pL py e juareyodded as aguUe 91189 ISIeS 919 B 
|IBSUOD 9] JUOP ESE S87 “EpoD Np sajole sunaisnid ins 
99PUO} 919 INed jlasuoD Np saidne agsodgp ajurejd aun 


‘seguue 
SO1QIUJOP GL SEP Sunod ne sandaJ sajyulejd ap siquiou 
8] enbipu! snssep-io anbiydes6 97 “UenuIWIP Ue ge 
1S8 S8sNel9JUe SaguUe sjJeNb sap sajulejd ap siquuou 9] 
anb suoje ‘alainsunod jsa,s esglusep BguUP,| POUBWLOD 
e Inb assney e| eB aoURpUs} eB] ‘a9UUe ONeD “E761 
US UO!}E9J19 Bs SiNdap Isies 919 & |IBSUOD 9] JUOP SejUIe|d 
8p eiquiou pues snid 9 ajuasgidas inb 99 ‘eseiusap 
aguue,| enb snid ap 6g ke 10s ‘Ege e 9Agi9 1S9,S 9QUUe 
81189 |!8SUOD Np seidne segsodep sejure|d ap esquiou e7 


‘|l8SUOD Ne JEesseipe,| ep JUBAR |IeACL] 
Np SJJSIUIW] NP JUSWS}UBSUOD 9] 4IUa}GO Wop sjule;d 
Jayod ep asnauisep auUOsied eB] ‘(ggE ‘(ESE No (6(E)P~E 
‘OS Suolsodsip sap NYeA Ua Bgsodep jse ajulE|d UNIS 


-— SSS 


S99918D 
sajuinjd CT 


saajalaa 
sajuinjd og 
SIIAMIA/SIIIBIA 
sajuinjd Sol 
OST - 19101 
sAnakojdusa $a] a4Juod Saajsod saquini d 
SId9A8D 
sajuinjd ¢ 
SIIAIIA/SIISIA 
sajuinjd £¢ 
Saagjalaa Sajummjd Qs 
LOT - 12191 


SIDIIPUAS Sa] a4JUOI Saajsod SajuIn] J 


6861 - 8861 NY SHAHONVAL SHLINIV Td 


ZOE 


ESE 


WVAVYL AG SATIVAOTAA SANOILVYd 
4d SALNIV Id 


‘OLE 18 96 ‘S6 ‘v6 ‘69 ‘0S ‘ZE ‘(p)he :apOD Np sajuRAINs 
SUOI!ISOdSID xne sasinaid juOSs suOl}ebIIGo sao je 
S}IOJP S8D “|1!8BSuUOD Np seidne ajurejd sun sasodep ined 
9119 ‘9}0edseJ 939 sed eu UOI}eHI|Go 9uN No yiOUp UN.Nb 
SuuljSe Suuosied aun PUueNH ‘suo!jebiqo seureyeo 
Issne BSOduu! JN9| 18 BAIOa]JOO UOI}eIOOHau eB] e Sealed 
XNB SHOP SUBD }JEUUOD9 |IEABJ] ND USIPEULD 8P0D 97 


|!2GAC1} Op ojeBAO|ap onbijeid ap sajuieid 


02 L€ x4 vv ov JE}OL 
0 I 0 © € SIOAIG 
0 | I rf 0 nes Jed suonipedxe 
8 uoHeBIAeN 
0 0 I 0 0 SUOIeOIUNWWO4D 
IL 0 0 @ 0 ebepiegeq 
0 0 € é Z BPEURD NP PION 
| rd 0 | 0 1219,P S919100S 
L 0 0 0 0  sepusAdid je suleisy 
Cc ] 0 ] € UOISIA9|9} 
J UOISN}YIPOIPeY 
0 0 r 0) p JO} ap SUIWEYD 
L S 0 Z v uelee Wodsuel) 
8 S S 6 rat Jeynoi yodsuel| 
) vi cl 8I vi senbueg 
686L 886-  L86L 986L S86L 
“8861 “L86-  -986L “S86L -PSél 


sended Uo}}BO0A9/ ep SepuBwag 


SS 


Le 


eS¢ 


00! 


Sct 


ost 


SZk 


00¢ 


See 


0S2 


SLEé 
00€ 


SE 
OSE 


sensed 
SO} UIE[d 


‘SNOSsep-1d Ne||qe} 8] G4JUOWW 8] SLULUOD 
‘Bue 191LW9Id 8] adnooo INnb sanbueg sap 1n9}0as 9] 1S9,0 
‘JUBWSI|ONYGeH “9UeLWA JUO LOI}EOOAd) BP SapUBWAP 
8p aiquiou pueJb snjd aj anb 191]nN0J UOdsueJ} Np une}oes 
Np 1S9,0 ‘seauue sinaisnid sindap sio} audiwaid eB] INOd 


‘S9AO|CLUS SAP 9JUOJOA B] BPNWW9d ap snid dene 
JOUILWI9}9P SP 9NA Ud Sa9youeI} Soseye G SUBP UN]MIOS 
UN,P 8NUd} B| PFUUOPIO & |IBSUOD 97] “SOO siny eB SUOIUNSI 
8p sJnoo ne seiyed saj sed sasjuasasd SuONesesqo,p 
}9 |}8SUOD Np juebe, ap yodde np 10} eB} 4ns seguo 
-UBJ} 919 JUO S8i]Ne Se] ‘sOusIPNe 9uN Ss}ISSed9u JUO JUBW 
-9/NEs souleye xneq ‘g gjelai e Ud }9 p, SauBe ke UA |! 
‘N5eJ Ud ||, Nb sepueWAp sp jJUBINe syoue,} & |IBSUOD e7 


"S8QUUL SOJBILIOP GL SOP SUNOD Ne jIaSUOdyd 9] sed 
S9NdaJ UONIEDOASJ BP SOPUBWAP OP SJQUIOU Np je}9 ye} 
snssap-10 anbiydes6 a7 “sue 1} sindep seq snid 9] ouq 
-WOU 8] }8 ‘a9IWIEP BguUe,| SA9sOodap sspuBWAP | xne 
4JN9U9JU!I UBIG SJQUWOU UN,p }1OS ‘UOI}EOOAGI Bp SepUBWAP 
02 SP ISIES 9}9 & |IBSUOD 9] ‘6861-8861 UD ‘uoHeIooHegu 


68-88 


92 


88-28 28-98 98-S8 S8-¥8 v8-E€8 €8-c8 cs le 18-08 08-62 62-82 82-22 L292 92-SZ SL-HL 
Es qf 0 
: S 
OL 
Sk 
02 
G2 
Of 
GE 
Or 
4 
NOLLVIOAY ee 
4d SAQNVW32d 
ep g}luUN euleyed 9UN.p Seuqwew seAojdwa soa| 
J9\U9S9I1d91 Bp WOIp 9] SNjd eu JeoIpUAS 9] SBNb auRjOap 
|| ‘elleJUOJOA SOURSSIeEUUODS! 9UN,P Seo 9] SUeP ‘NO 
enpuds PEA |I.Nb uoieypas00e,p BOUBUUOPIO,| eNboAgI 
|lasu0D 9 ‘agqiHe jse9 apueWwapP eB] pueND “9apoy 
NP Lp No OP sajoiue sap no (¢)ge no (1)ge seudesbesed ‘IN9pO9sS 


SOP NSA Ud |I9SUOD 9] JUBASP SeajUasaid a4}19 JUgANEd 
UONEOOAG BP SAPUBWAP Sa] ‘S8OUL}SUODIIO $9] UOJaS 


UOIeCDOASU 
6S1 Sck 981 eS 922 Je}O] 
ch Z 6 Lt St SISAIQ 
ZI L 02 6} G2 nea sed suonipedxe 

ye uONeBIAEN 
b L 9 c 0 SUOIJEOIUNWILWO4 
S Ol 8 é 02 ebepieqeq 
v v S LL Zi senbueg 
el 8 Lh el BI BPPUPD NP PJON 
@ vi € b @ J2}3,P $9191D0S 
€ £ é S) G  sepuEAdid je sules5 
Lb el 61 8I yi) UOISIAS|9} 
19 UOISN}IPOIPEY 
é 0 S bh 8I 49} 8p SuUlLUaYd 
Ol 02 Le 6 02 ualee yodsuel | 
eZ v9 } 6v 69 Jonos yodsues | 
6861 8s6t L861 986- S86L 
“8861 “L86- -986L “S86 -p8é6l 


sandal U0} 8}1p91008,p Sepuewiag 


99 OP JUSIBUBWA |eJ9P9} UOSSO1 ND S8PUBWAP SAP % Or 
‘Q9UUR O}}98D ‘“UOI]EIP9IDNe,P SapUBeUaP S98] BUJBOUD 
iNb 80 Us Hues JaIWWdId 98] JUBWAT}JaNWqey ednooo salINoL 
yodsuei} np un9jo98s 9] ‘Snossep-io neajqe) 9] aujuOW 
8] SWLUOD “JUSWEINES SeO pL SUBP BOUdIPNe 9uN Jud} 
OP BUIESS8D9U BJBAP S9,S || ‘Asuue 9}}8D ‘JUeHe uOS ap 
yodde 9] uns 19 Saied Sap SuO!}eAUaSqo Sa| INS JUBPUO} 
aS Usd S8PUBWAP Sd] ayoUeI} |! ‘ajqissod np sinsew 
eB] SUBP ‘}8}J9 UQ “UOI}EYP9100e,N SEPUBWAP 9p Sed 9} 
SUPP S8DUBIPNE,p Sed JUA!} BU |IBSUOD 98] ‘JUBLUS;ELUON 


‘QIBIUJOP BQUUL,| OO 81]U09 
‘LZ B BAQ|9 JS9,S UOHeIOOHau ap sayiUN Sa|jaAnou sap 
SOIQUIaW 8p UBIPaW siquoU 97 “JedIPUAS aJ}Ne UN Jed 
S9]ussaidas JUBWdINaWE}Ue JUBIe}9 9GS JUOp ‘saAojdwe 
000 9 ep snid juesiA SopuBWAp /0} aasHe WeAR jIBSUOD 
9| ‘JOIUJBP UB, ‘JeEOIPUAS d4}Ne UN Jed sajuaseudas Jus 
-ainaajue JUudIe]a G67E JUOP ‘seAojdwa Ggz € JUSIeSIA 
segeibe 919 JUO IND UOI]eIP9I00e,P SAPUBWAP G/ S97 


‘UIINIOS UN JIUd} Bp SsleESSBd9U 9}9 Sed 91}9-}nNEd WesNe.U |! 
‘yeolpuAs np SauquiswW 9}9 JUdIeAe SaAC|dWUa Sap % 0G Ep 


ane SE EE DIE PI 5ST SEA TS IE” LLL AEDS A Ae E EA. NES LESLIE PS IIOP EES BB IS ETE EEE AAI DLAI OE ESTE POTION IEE SEIS SEE EE 


68-88 88-28 28-98 98-S8 S8-¥8 £8-c8 


¥8-E8 


SSI 


6S} 


981 


922 


NOILVLIGAHIIOV.d 


Se 


8-18 


SAGNVW3Ad 


SNid IS “uMdS UN,P aNnuUd} eB] JBUUOPIO SuOje JOP jlIasuoD 
8] ‘(z)6z eudesbesed np nusA uy ‘sesquiawW jUOS Ua 
sesodoid uoineioobau ap ajiun,| ap seAojdwia sap % OS e 
GE anb 9 uOl}e}Ip9100e Pp apUBWApP auN ssodap JeoIpuAS 
UN,NbsJO] Nud} 9439 JUSLUB|PLWOU HOP UITIDS UN “Sed BL 
SUEP UNINIOS UN,P BNus} B| BUUOPIO B |IaSUOD 9] ‘seayo 
-UBJ} SOJIEWE GG} S9| weg “Saguue sap sindap 9u)si6 
-aJua seq snd 9] ‘% OG eB,Nb angj—a JSs9a,s aU «a}ISSNal» 
ep xne} 8] enb aulp-e-jsa,o ‘saayoues}) 919 JUO INb 
SOPUBWOP GS} Sep 6Z gesbe ke |IaSUOD 9] ‘a9uUe 91189 


"Lb Op ye}9 INb ‘seguue 
SO1GIUJOP SG} Sep auUaAOW B] & UNSJ9jJU! 9}9 JeE19UEH Ua e 
sende1 sapuewap 9p siquOU 9] ‘SeauUe SaJaIUEP Sep 
SiNOO Ne B|quwesua,| SUP 8/qQe}S ZSSe SINSWP }10S |I,Nb 
UdIG “S89UUL SOJBIUJOP S| Sa] JNOd UOI}eESsI|EOIDUAS 9p 
SOPAIJOC SOP SLUNIOA 9] B4jUOLU SNOSSap-19 anbiydesb 97 


‘ejUape909id sauuUe,| e UOdde sed sopueWwap p ap 
uolejuswObne aqie} aun ajuaseida Inb 90 ‘apoD np pz 
SOIUB,| 8P NUSA US UO!}e}IP91IN0Ne,P SepUBWAP GS} Ndal 
B |!8SUOD 9] ‘686L-886} G9!0UeUl} B9UUL,| BP SINOO NY 


‘IneAo|dwa,| 
DBAB SBAI}O9||OO SUOI}EIOOHbeu sina] SueP sysIWEp Sed 
gjussgidal || ‘aauuOp seAojdws,p syluN 9uN,p JIsnjoxe 
Jnayeioobgu juebe uaiaep jiasuod aj sed sypeuooe 


18-08 08-62 


62-82 


8LZ-LL LL-92 92-SZ GL-¥L 


00! 


Sél 


ost 


SLE 


002 


See 


Zee 


0Sé 


SLZé 


sanded 
sapueuleg 


JEdIPUAS 97] *[!EALI} BP SUOI}IPUOD SUNd] J8JONBWe,PJ9]U9} 
& UOSP} AP ‘SdAI]N9}]09 SUOI}EIOOHEeu Sa] SUBP INeAOQ|dWWS 
un,p seAojdwa,p sjiun eureyao aun sdjuesesdes ap 
JISN]OX9 OJP 9] 41U9}QO,P BNA Ud |IBSUOD Ne spueWep dun 
Jajueseid e s}eoipuAs sj asuojne Bpoyd np pe gjoie7 


uoNe1IPE1998,p SepuewEg 


“SWIUILU }S9 B|qISSOd Wedd jNo} anb suojON 
"s]Oexd d1]9 Sajindels juOJaS aenbijewsoOju! aswelsAs 
ne aoei6 snuajqgo saijjlyo saj ‘seo jlaszed uy ‘assed 9| 
Jed Swiwod JUsWAa|ENnueW UOU jd JNE}eUIPIO Jed sal|qel9 
JUBUdUIeLW JUOS Sanbi}si}e}s S98] aNb We} Ne Jd jlasuoD Np 
SJOSISSOP SOP JUBLWASSEIO Ap BLUa}SAS Np 8]U909J UOI}ES 
-yewojne,| e sajqenqijye jJuOS Suede S8D ‘sINsUEjUe 
suoddes sap suep sasuuop juos inb saje0 19 woddes 
jJuaseid 9] Suep juasn6y inb saassed saauue sap senbi} 
-SIJE]S S98] S1]JUB SUeOS SUIeYaO JOA A JusUajeH<e jNed J] 


“S8QYOUPI} 9119, JUBAP JUBPIOIIC JBIOULUI} 8OINI9X9,| BP 
seayodeal juOos saseye,p Saulej}uso Sinaisnid anb suuop 
juej}9 ‘jueodw! snid 9a4j9 InNad Sesyoues) SOuleye,p 
eiquiou 8] ‘sande saleye.p siquou ne jugwauies 
-S809uU Sed JUSPUOdSAIIOD BU |IBSUOD 9] Jed SegyuoURI) 
soeuleye,p SadA} SISAIP S98] JUBUIBOUOD Sanbijsije]s seq 


senbijsije1s Se}ON 


a SSS 


euleye p ad} sed salAnoy 


ve 


% LEE 
SaLDYD 767 
O14DJUQ 


% I'6 
SAAD LD 6L 
anbyuvjy 
% SET 
sav {fp ae 
Jaqan he 
Yo 
a a 
aqua) 


b ED 

sad LD CC 

Oe GeO |. ajDAJUII UOIDASIUIUPY 
Sanyo Ep] 
anbhifiavd 


6861 - 8861 YHNOd WASNOOD 2d SAXUIVAAV 
SAd DIVNOIDAY NOLITLAV dd a 


‘08Q9NH Np }9 O1e]UO,| 8p JUus!eUsAOId 
ISIES 918 B [IBSUOD 9] JUOP SOuleye,P je}10} SWIN|OA 
NP % 8G UOIIAUA ‘anbijuUR}IV,| 8p 8 OA8qenyd np suoibes 
$9] SUPP SNUIWIP e aIja,nb suoje ‘anbyloey np uolbes 
Be] SUBP ONuUsjUleW jSa,S |IeAeI} Bp aHyeUd e] ‘BIWIEp 
ue,| @ JUBWOAI}eIedWOD ‘ajeyjUudO UO!}esJSIUIWPR,| e Z 
8p 18 au]UaD Np uo!Hal Be] Suep Z| Bp asJuaWOHnNe e sandez 
SOJIEHE.P BIQWUIOU 97] “SNSSEP-ID UOIJUSW IJ 1S [1 JUOP 
ZE 9jo1"e,| BP NWA Ud Sassodep sajule}d sesneiquuoU 
xne ajgenquye juswajediouud yee ayjenbe; ‘ouejuO 
us % €8 8p oun juop ‘suoiGbe, siou} Suep daujsibaius 919 
B souleye,p siquiou np uoljejuswbne oun ‘asuue 9189 


% 0'001 298 Je}OL 

djeljueo 

% €'9 gs vuole siuiWpy 

% 16 6 enbaueny 

% B'S? 902 98gEn 

% LSE 262 OLIeJUO 

% 9'OL 26 a1jUeD 

% S‘9h er} enbyloed 
[!2AB1) op soalleyep 

eBieyo eB] ap % aiquUion uo|Bay 


6861-886 ua senda: saepuBwsg 


‘suoiba S38] UO|as 
|}8SUOD Np jreaes} ap sHyeyo e| 9p uONIeda | IDIO/A 


"SOSILUNOS Saueye So] J9}E1) 
OP |I8SUOD Np gyoedeOd ke] INS anjju! e ‘aunsew sUuleWaO 
eun suep ‘Inb 90 ‘saoRjdwas 939 sed sunolno} JuaIeAe,U 
S|! ‘8D1019X2,| OP Ul} B| Y “ESUOD 9] sINb juo eiquiey\ 
UN 38 JUapISgid-ddIA UN ‘“JaIOUBUI| 8d1IDIEXE,| JUBPUdY 


‘8pod np (z)pl aydesHesed ne JUswWaWIOJUOD 
Ines jueabeais jlasuoD Np siquiow uN Jed saguoUe,} 919 
JUuO sasieye Gz} ‘snid eq ‘dweyd-9j-sns oueye,| syoues} 
|! ‘8uN 41U9} Ud,P aII}NU! BBN |I,S ‘no sousiIpNe, ap ayep 
B| OXI} || ‘SBO jlased uUQ ‘asinbal yee anbijqnd sousipne 
8UN IS JOUILUJ9}9P JNOd SojO siny eB SuOIUNdJ LEE sguUe 
8990 Nud} B |I9SUOD 9] ‘Sanbijqnd seousaipne sep snid uy 


ee 


‘shed np suoihei $a] $81no} anbseud suep 
Sonus} 9}e JUO INb ‘saouaipne xne sunol 9gz a1DeSUOd 
B | ‘e}O] Ny ‘“SaSUaAIP Seuleye OZ enb Isule ‘ayNoes 
ap souleye EC} ‘UoNeypes0oe,p sopueWwap Hp} ‘jeH9iI! INO 
-YOO| 8P NO aAasH ap sed Gj ‘asuddJjUd,p B]U9A ap Seo 
Ze ‘UOISIAG’ BP SapUBWAP QZ ‘Sajule|d Sg jUOp ‘sauleye 
G6L suep senbijqnd saousipne sap nud} & |laSuOD 97 


‘8p0D Np sajoiwe Sasjne,p uns Seapuo} sepueWSpP 
sap e weyodde as ‘% S‘9} Wl0S ‘a]Sse1 87 °% S‘L4 Sasud 
-81]U9,P BJU9A OP UO!}Eue|OSP Bp SepueWAP Sg] 19 ‘% EF} 
UOISIAG1 BP SapUBWAP Sa] ‘Sendai Saueye,.p suquuoU Np 
% QL VJUsSasdas JUO UOIJE}IPSINNB,P SepUuBeWWAp $a] enb 
SIPUL} ‘|!EACI} 8p ayeAO|ap anbiyeud ap sajulejd sap & Wed} 
JUdsIEAR BOUL 9}}80 SaNdaJ SaueWe SAP % Lp UOJAUY 


"Soulee SI]8} 9p SuquuOU Np uoHejUsWOHNe || 
ap aulb0,| 8 9}9 e EpeUued Sa}SO_q Jed jIe}9p Ne 9}JUSA Bp 
sjulod ap abesiyoue,y 9] ywesod anb suonsanb se ‘sesud 
-81]U9,P S8JUSA XNe JUBNH ‘uO!}EIOOHau ap seyluN xnap 
8p UOISN] e] & jes} JueAS SUOI}SENb ap jal[ns ne saasodap 
919 UO ZE ajOIUe,| INS SegpUo} Sajule|d OO} Ep snid ‘jaye 
Uy ‘esiidesjua,p 9JU8A Op UO!}eIe|OSsp Bp sepueWAapP 
8p siqwou Np % €9} Sp uol}ejUaWHNe sun ke 9 j1I8BSUOD 
np seidne sagsodeap sajurejd ap siquiou np % Og 9p 
uolyejuswOne aun e ‘saujne ajuda ‘ajqenquije Ise Sauue 
9199 9as}siHasud jIeAes] Op BHueUo eB] 9p UONeJUsWBNe,4q 


298 €8Z €9Z 092 08Z sendel 
Soule 
6861 8861 L861 9861 S861 
“8861  -Z86l  -9861  -S86lL -b86L 


‘SO9UUP SOJBIWIEP 
bulo sap sinoo ne sande, sajulejd ap ja sepuewep op 
aJQUOU 8] BNbiIpul SNOssaep-!ld Nes|qe} 87] “JaIlWJap ue, e 
yodde sed % | | ap uOI}e}UsWHNe dun ajuasesdal Inb 90 
‘98 HOS ‘ps00e1 Biquwiou UN NdaJ B UA |IBSUOD 9] ‘aeuUe 
anve9g ‘ajuowHne e jlasuoD 9] wed sadyes) soueye,p 
sIquUOU 9] ‘B8AI]NOBSUOD B9UUe SWAISIOJ} eB] INOY 


6861-886} US |IBSUOD NP sEe}IAljoy 


686} INOe LE 9] sgsnjel 
epeueyd np sweudns snoy e| e sajadde ua,p uoljes 
“ONE *(88-ZOLb-W QU “A'W'O) ve? (Uy) “HTC 
6S ‘(6861) YW UOHeNUI}UOD SEdIAIOS |B1SOd OY 


seyoddes 8100ud UOU ‘OLZ (QU LHOO NP 
uoisioap ‘(gg6L) seIsod sep auuelpeues 919190S 


686} uinl Og 8] B9pueWAEp epeuU 
-B9D Np swaudns 1nd ez] & uajedde ud,p UOI}ESO}Ne 
‘(28-809-V 18 28-86S-V ‘Z8-96S-V ,,.U ‘4'v'O) SSz 
"Y'N G6 ‘(686L) 12 18 UOHJEJDOSSY S}0}1d BU! AIV 
UBIPEURD ‘A ‘[e 18 ‘P}] SOU! Aly DIO UBIPeUeD 


(4°V'O) 8861 eiquie)des 62 ‘Z8-b02-V _u 
‘gousipne,| & Npuss jJuswebn ‘euyne 398 [!eAeI} np 
SUO}}E/91 SOP UB]PEUBD |[J9BSUOD 971 ‘9 GOETZ 9/90} 
uojjoes ‘anbijneuosjseoise,| ap Sunaij!eAes} Sep 
}8 SOIS|UJYOeW Sep sjeUuoI}eUIa}U! UO}}EJDOSSy .7 


('0°S'O) Ove ‘Y'N 26 
‘(6861) ‘1e 19 SOWNeW SINeAO|dWA Sap UO!}eI9 
-OSSY ‘A ‘Ul 98qEeNH Np ssulenyo,d xneujWWaL 


(28-0801-V 18 Z8-SE9-V ,_U 
“4°V'O) 600'vl O110 68 19 ‘822 H'N 68 ‘(8861) 
"18 19 SoupueW sineAojdwe sep uoj}eElD0ssy 
‘A ‘OUL 9EQGEINH Np seenwod xneulwisl, 


(L8-€Z6-V QU 
“4'V'O) BLL Y'N 8618 ‘Sez (Ulp) “H'1'C 8¢ ‘(686L) 
"Je 39 UOH}EIOdIOD JUBWIdOJaAVQ UOJaIg ede pue 
G19 ‘A [b&907] ODANG ‘uolun SOSINN C1]OUS PAON 


"OL 


‘Se 


vi 


ao 


‘Sk 


bh 


‘Ol 


oo 


(S$8-SE6-V ,U 4'V'O) 18 “Y'N 6Z ‘(986L) ‘12 390 
(NLND) a1sie9 MON ONHO eP s9Aojdwig sep 3e9 
-IPUAS ‘A OLY [2907] ‘aISI[4eD MON OP SaIEjeS Se] 


(4°V'O) S864 [WAR €} ‘28-892-V ,U ‘e0usIp 
-ne,| 8 Nous jJusWAabn ‘aujne 19 “OU UONBAON Oley 
‘OD OU] UONPAON-O19y,P JUBPUSdgpU| yeOIPUAS 


(4°V'O) 6861 J8A9} 8 ‘88-LE9-V _U 
‘gouaipne,| & Npues juswebnl ‘anbijqnd uonou04 


eB] ep usIpeUued }edIPUAS 97 ‘OD ‘OU] JIy SWIL 


(4°V'O) 6861 JOA9} Z ‘88-00S-V ,U 
‘eousIpNe | ® npuss juswebnl ‘1HOD 30 96 
je007] ‘suajswedL ‘O auine je ‘peywiy Swe}shS 
uolewodsuesl, }Oa11G JO UOISIAIG W ‘yeAPIeY 


(4°V'O) 686} Sew € ‘88-E0b-V ,U ‘soUsIpNe,| 
eB npuss juswebn! ‘y1eAes Np suoNesead sep 
US|PBUBD |JBSUOD ‘OD ‘OU] UJOYWON SPUIMYNON 


(4'V'O) 686} Sue 
‘88-p0b-V ,U ‘s0UaIpNe| eB NpUs! jUsWAbn! ‘eujne 
19 JOHIEM “H Pll] 9 “OU] UJOYWON SPUIMYYON 


(4°V'O) 6861} JOA 
-uel ZL ‘Z8-E€EZL-y .U ‘sousIpNe,| eB Npuas jusweb 
-n{ ‘paojsjjeug uaydais ‘O"p}7] epeueyn SAPMPLIOM 


(‘4'V'O) 6864 Sew Z ‘8ZOl-V ,U ‘aouaipne| e Np 
-udJ JUaweaHbn! ‘suaipeued suueu sep jeUud}}eUIa} 
-U| yeo}puAS ‘OD Pd} LW] SASJLED JUSWISD SjUUdZ}}4 


(4'V'O) S86L SIQUI899P FL ‘88-LOL-V QU 
‘gouaipne,| & nobus JUsWAHNI ‘1 YDD 18 Selsod sep 


QUUSIPBUBD 9I9IDOS ‘9 SaljNe 19 HCD “YL ByoeLr 


SIOAUBY 


‘ajeHall! JUBLUBANOe OIL 
10-9]]89 sed yiepues ou jo 9AQIB eB] Op 9} eH9] 
BR] Weyoedsa inanbia ua asiwes 919 Weare INb BAI}OaI]OO 
UONUSAUOD ke] NO sinsew e| Suep ‘aaAOAUd! 9}9 eA 
In| Inb uoN|sEenb eB] e aAewWIye,| sed Npuodsl & uNOD e7 


“@AIJOUISAI ISSNe UOdSE ap djauduajul 949 
Sed JIEASP 9U 9/E19P9} INOD B| INS 107 e| Ap (p)gz audesb 
-ejed 9] anb 36nf e unoD e7 ‘aAtIUIIap esailUeW 9UN,p 
eueyye.| Sed yeyoues} du INOD Be] IS UOI]SaNb auN JAaAOA 
-udd INOd jusjadwod sed 31e}9,U [IBSUOD 9} ANb sI0AeS 
B ‘yeolpuAs np sureulwijaid uojoalqo, sjefeu e unNOD e7 


"epeuey np siaijsod sap yeoipuAs 
8] OBAB SNjOUOD WWeAe S9}SOd SAP BUUDIPEUED 9}9100S P| 
ONb BAIJO9|]OO UO|JUSAUOD FJ J1JOBO}9s O4}!] B UNONBIA ua 
8JOW9I OP JOJO JNOd eae ‘ajeH9] 8ngsH SuN e Ul} Que 
B WesiA Inb ‘xnejsod sadlMas Sap usI]UIeW 9] INS / 864 
Op 107] B| IS UIOAeS Bp UOI}SaNnb eB] uns WeyOd \xnejsod 
SODIAIOS SOP USIJUIEL 9] INS 107] BE] jueusaou02 ale ye, 
‘4, SIE19P9} INOD ke] INS 107 | Ap (v)gz sudesBeued 
ie JUSLWUPLUIOJUCD B9AOAUAI JIEAL IN| |I9BSUOD 9] ONb 
Suol]senb sep eun,| syoued} e ajes9pe} jadde,p uno4D e7 


"BUBUD B] SP S1jUOOUA,| B OUOP pE]|e 91/9,Nb 39 Saeq|| 
}8 SHOP SAP SuUsIPeUueD BYeUD ke] BP g goes op 
SUS NF sisies OuN ek leEjeEAINb|s soUBULOPIO,| |anbs}| UO|asS 
juesgnbei np juawnbie, 9jefes juowajeHa e neaoeyy 
eGnl 97 “suonoalgo sung] 49;NWO} JUsIeNOd sjuBIaNbaL 
S98] ajJanbe| ap suncd ne souaIpNe 9uN siqejeaid ne 
sed jueud} du Ud a|jasN}eu sorjsnl eB] ap sajGHas Say WIEIOIA II 
‘8OUSIPNE,P 11U9} SUBS UOI]Senb ua soUBUUOPIO,| a1pUdI 
8p JIOANOd 9] Wepassod |I9SuOD 9] IS SwWawW ‘anb s0AesS 
e ‘sjuesgnbes sa] anbonu! juswauleIpisqns juaieae,nb 
juauNHe,| galas e Neaoueyy BGI 9] ‘19}1GO UA ‘sIOJO}NO| 


Le 


"9[]91DIJJO BOUBIPNe BuN,P SINOD Ne 9D198xXd 8}9 
juawenbiun yeanod s0Anod a5 “(eg} Beule,| & Wesnby 
abil] Ua aUeUUOPIO,| B1PUd! Bp 4IOANOd 9] jIaSUOD Ne 
J919JU09 Nd Wesne nb uolj!sodsip ajnas e] enb ebn! a13no 
us eB Nesey a6n[ 97 “ajagnbua,p aidi}eELW Ud [IBSUOD 9} 
epessod anb suloanod sa] sgouous JUsWIassesdx9 JUOS 
Jenbs| suep ‘apoD np 9} ejole,| sed NAgid 9119 WARP |! 
‘WeISIXS BOURUUOPIO,| BP UBAOW Ne 9dJ9x9 JIOANO 98] IS 
‘SU8S BP S8ENuUaP JUBIOS 8pPOD Np suollisodsip seujne,p 
enb uode} ap 1z aoe, sajauduejul sed yeanod 9u uo 
‘snid eq ‘anua}}I0s souaipne aun,nb sues $9}1109 SUOITS 
-odep ap ja sjuawinoop ap uoljonpoid eR] e yWesoddo,s 
guuosiad aun no sed 9] Sed yeAOAdid 9U LZ 9]OIUe, 
‘je19uab 9||9q!| UOS auBjewW ‘anb sHnI e nesosey Bbnl 97 


i) efey@) 
NP LZ NO 9} Sade SBP NSA Ud BOURUUOPIO 91/9} BUN 
8JPU81 SP JIOANOd 9] Sed }eAL,U |IBSUOD 98] BNb Eplosp 
B a/es9p9j jadde,.p unoD e&7 ‘s}UusLUNDOP }9 sjusWeUBIES 
-U8J SUIBW9D JIUINO} e JUeaBHIIGO Sa] ‘anud} jIOS 
gsousipne oun,nb sues anpuai ‘|laSuODd Np soueUUOPJO,| 
9ISOJUOD JUO S|] , "1B 19 UONEIIOSSY S}O]Id OUlT 
jlV UBIPEUBD “A [2 19 “Py SOUl7 Aly D19eq UBIPeUeD 
suep esneod ap uleh na juswajeba uo sjuesenbei seq 


‘6861 UIN! 62 
8] Bpeued np sweidns snoD e| Jed seajelai 99 
e jedde 19}9[19}U!,p UONeSIO}N | 11U9}GO,D BNA US spueW 
-8P 8uf, “ajUsUIad UONSENb 9auN,p jalins ne UIOW9} 9} 
9JPU8}US,P JUBSNJOJ US aIJ9uN}eUu Bd!sN[ | ap sejHeu sey 
JIOIA JIEAR |1BSUOD 9] ENb gbnf e ajesape) jedde,p unoD 
eB] ‘ejusUuIUEd SnuUaASP jS9 UIOLUd} NP UOI}ISOdgp eB] anb 
-S10] SIE Je,| JUANOI ap yedIPUAS 9] B}Iey WeAe,Nb spueWAap 
| 919/81 ayINs e| sed & ||aSUOD 97 ‘aJUsUIUIEd sed 11e}9,U 
UIOLU9} NP UO!}ISOd~ap eB] BNb dlp JUR|NOA BUD JeOIDUAS 
np yeooae,| Jed 9}91dI9}U! 9}9 B B11 19D “youUB 9] aye) 
WEAR |! JUOP S1BIUeW e] 9p JUsANbIUN JayJed ap JeoIDUAS 
Ne SUUOPIO B& |IBSUOD 97 ‘a1aljnoled UONSENnb aun,p jal 
-Ns ne Jaublows} snod jediouud as10ye6ous9jul,| 8p S1NOO 
ne suuosied aun Jao & ayosaYyO e JeoIpUAS 97 ‘alsN/ 


a Ss 


UOI}EJUSS9Jd9J BP JIOASP UOS Ap JedIPUAS 9] Jed UOIEIOIA 
asunsaid e| ins yeyod abi) 3] ‘. Sasjne 3a jeAeIY 
Np SuO!}eja1 SOP UBIPeULD [I@SUOZD 97] ‘OD GOEZT 2/e90) 
uondes ‘enbineuoseoi9e,| 9p SunaljieAes} Sap 1a 
SoJS|UIYOeW Sep sjeUud}}eEUI9}U! UOI}EIDOSSY 7 Sue 


5, 8861 8190100 02 aI 99}9[91 8}9 Be EpeUeD Np swadns 
INOD e| JUeASP jedde sajeluajulp UOIeSUO|INe.| “sule} 
8] 8p ainsew ua Sed je}9,U 18 SINaAOC|dWA Ss] SNO} 9p 
juabe,p aij!) e 116e,p aye69] ayoedeo eB sed yeae,u saw} 
-Ul,| J|aNba| Uojas JUsLUNBHe,| 9jalas e INOD ke ‘Ndl] PUDDES 
UW ‘JIUDAJS}U! WASP NOD ke} aNb juIod ne ajqeuuOs 
-l2J9p Sed y1e19,U |IBSUOD 9a] Jed BaUUOP UOI}e}aNdI9}UI,| 
anb NjNUOd & INOD P| ‘Jue}S BID ‘apoD Np senbiquwie uou 
SUOINSOdSIPD SEP UOI}eEoI|dde,| sOuNSse sNod jesOdsip 19 
-IN|J99 JUOP SUBAOW SB] JUSIE}9 Sjanb joyN\d siew ‘|IaSuOD 
Np 80U9}9dLW0) P| 9p aNpuda}9,| E19 ajjaNb sOAeS ap sed 
ywessibe,s du j1,nb a6Bnl e unoD e&7] “una}eIooHeu juebe,p 
OJ}} & BOUNJUI,| JUeUBISEP US BPOD Np suolsodsip sep 
UONPIOIA UA IH WEAR JBIUIAP 99 ‘Nal| JaIUaId UB “SuOSIeJ 
ap siqwioUu Ulead UN Jnod soUsd}edWOD es assedajno 
WEA [1BSUOD 9] aNb anbaye e sneAojdws.q ‘suod xnap 
sap suneAojdwe sap sneye1ooHeu Juabe,| We}9 SeWNWeW 
sunaAojdwisd sap uoleiossy,| anb asejoap Weare |lasuoD 
8] a]}anbe; suep sdoUeUUOPIO BUN e}Sa]UO0D DagEeNhH 
np seuenyod xneulwie| ‘apuUeWwEP spUodss | SUeGq 


‘GL ojolue| uns saAndde,s 
sed yieAnod du ajueienbas Be] ‘8}]91I00S 9p sayyenb 
es ua.nb 9jnofe e aq “1 joey sed sHajoud peje |! 
‘UOHJEINOSSE,P SLAq|| E| 9p d4jUODUA,| B HeIE PE 9JO!He,| IS 
awew ‘anb apioap e sulpyel[seq ebn{ aq ‘asaiusap 91190 
Sed HIEJOIA BU UO!}SENb Ua UOIISOdSIp B| anb suuOp Jue}e 
‘ayeuy e| Janbidde snod ajuajadwood yel9 nod P| IS 
JIOABS AP aleSssedeu Sed }1e}9,U |I,Nb ane ayeug abn 97 
‘Q9UCUD PB] BP a1JU0NUS, B Sed peIe,U 9POD Np uoljisod 
-SIp B| anb 9Hnl yeune |! ‘pueHa 190 & 8JUd}9dWOD 9}9 WEAR 
INOD kB] IS ‘SIOJAINO| “gz ajole| INS Bapuo} BpUeWaP 
98UN,P a1PeO 9] SUBP S}IJBUUOIIN}}SUOOU!,P UOdI}eL 
-B/09p uN aule} ap sjqissod sed ye}9,u J!,Nb jyOW 9] unod 
BUeUD Ee] INS spud} JUdWNGe,| ajefas e NeadseW BBN! 94 


‘S9LaqI| 18 SOUP Sep duUsIPeUPO 
eueyD Be] Jed sadiaju0o 9y1e69,; e 1a UOl}EIDOSSe,p 
9Uaql!| Be] & SeAela1 SaljUeIeH Sap asjUOOUA,| eB peYe 
‘ajquiasue uos Suep ebepseqep np snejoes np pueb9a,| 
B uoleyipeu00e,| Jowued inb ‘apoy np rE gjoIe,| janbo| 
uojas jusNbe| 9sjefas juswajeba e nodD ze ‘sow 
SIBAID INO ‘ase19pe} BOUS}adLUOD eB] Bp JBAB]91 uNOd 
nea sed sasipueyouew ap yodsueJ} ne sae] JusWLUeS 
-IINS jusle}e eBepseqep ep sesyAljoe ses enb 9suuOp 
Juejg ajei9p9j asudasjue ouN e199 aJUeIaNba|! eB] anb 
96nl juoweyeiiul e ajesapay jedde,p unoD eb] “SOUAIAIY 
-SIOJ] 9p Ja INOOURDSg 9p sod sa] Suep eHepsegep 
8p 1N8}99S Np UIas Ne jualE|IeAes} INb SeAO|dWsd Sa] SNO} 
8p pueba & |laSUuOD 9] Jed sapi000e UOT}EyIPas00e |UN 


02 


E}S9}]UOD sJUBJENbai e| ‘aaiwiaid e| SUeq ‘SopUuBeWEP 
xnep ins yeyod , ‘je Je SouNeW SinaeAojdwse sep 
uoljelo0ssy ‘A dU] 99qEeNH np saienyo,d xneulUNeL 


‘QUBUD EB] 9P NUDA UA SUOI}EIeEjO9p 
sep ale} snod ‘gz aoe suns sapuo} UsWwexd,p 
epuewWwsp 9uN,p siped 9| SUeP ‘asinbe: sous\ed 
-W09 B| Sed WeA,U aje1BP9} |adde,p 1NOD eB] anb aynole e 
‘gU0few P| Ap SIAR, & WeAUOSNOS INb ‘nesorey en! 97 


“ee69,| 
9uUJa0U0D INb 8O Ud EYeUD P| Jed sanadid saiuPseb 
sa] sed ejOIA BU UOI]SEeNb ua UOISIDsp eR ‘JUanbas 
-U0d Jeg ‘SajauUosied sanbijsusjoeseO SAap 4NS UOU 
8 aOeded e] INS BapUoO} Weds UOI}eEIOOHau ap syiuN,Nb 
JUB} US JUBWAIAIIOS||09 191IN0H9u e SyIgey une] ap jains 
Ne UONOUIISIP 8]NO} ENb 19 BpoOD Np nusA us JUsWEleHe 
Sayles} Juaiejya sjauuoiIssajoid sadnoib sa} sno} 
anb o6nl juswajeba e nod B77 ‘UOI}EIOOSSe,p 9UaqI] P| 
Ins jJuUeYOd aeUD &] ap Suoljsodsip sa sed syjuBseB sed 
1S9,U 9AI}O9]]OO UOHeIOOHau &7] “JUBLUAAI}O9]}09 181I0069u 
ap oup np pusdep aaljnoled uoeloobeu ep syiun 
8UN,P SJQUUISW 81}9,P OJP 8] eNbJanbsewass We} e INOD eT 
‘uolje1ooBau ap ayiun aidoid une] Jaw} ap saAojdwa xne 
sed Jueyawed au Ud SaLaq|| 19 Slop Sep 9uUsIPeUeD 
ayueyUd Be| wed sanadid dea.) & Jo UOl}EIOOSSe,p 
9yaql| eB] & SOAI}E}O1 SalUeIeH Sa] BIOIA WeAe [lasuOD 
8] jenbs; uOjas JUsLUNHue,| sjefe1 JUBWa;eEHa e INOD BF 


‘aueloipn{ uauuexa uN ke aijja{nsse sed Ouop jWe}9,U Je 
g|QeuUOSsIesEp Sed JUsWA]SOJIUeW }IE}9,U UOISIOGP 9]]9} 
8uN ‘9}1UN,| 8p sj!e} eB] ANS JUsWNbIUN UOISIDap BS BpUuo} 
WEA |IBSUOD 9] IS SweW ‘anb guejOsp ke je JusWNbue 
99 ajefai 2 INOD BT ‘10-9]80 ap aye} eB] ans JUepUO} 
9S Ud JUBLSNbIUN JUBLUSAI}N9]/00 1910069u eb uol}e1Ioobeu 
Op dIUN,| 9p ay]IGeU,| JUBUILU9} 9p Ud INB1J9 BUN SILUWOD 
WEAR [I8BSUOD 9] anb anBalje juswajeba e ajuBIsNbal eT 


"JUBLUBAI]O9]|09 1910069u 
B aIQey yea ejauUdISSejold 9yIUN,| 1S JapUeWEP 
as sind ‘yelsixe jnyels 19} uN,Nb sawnseid yeanod 
lBSUOD 97] ‘JeUUOISSEjold jN}e}s Np uOl]senb e| ap 
JeI[ns ne uOIsIOsp ap sed JUBPUSJ dU UB BOUd}9dWOD es 
190J9X9,P 9SNJOJ WEA |!8BSUOD 9} ANb jos ‘ajuBsanbai e| 
ap suleulwutjasd JuswNHue | ajalou e ajesapay jadde,.p noo 
e7 ‘anbijqnd uoljouo} e] 8p UsIPeUeD JeEOIPUAS Np UO!}eID 
-ofeu ep a}iun aun suep uoljesbajul uos }8 SegsojNe 
SOJBIWWIJUI ZL 9P BaSodwod uoljelo0Hau ap 9a}iun aun,p 
Inaye1ooHeu Jusbe,p 94}!} © UOI}EYPE1D9e UOS AP |IBSUOD 
9] Jed UOI}EOOAG! FE] 9ISAJUOD e BjUBIENbea e| ‘5, le 
38 UOI}BIOdIOD JUBWIdO|aANG UO}JeIg edeD pue qy1D 
‘A [8007 OOAGG ‘UOIUN SOSINN BI]}09S BAON sueg 


"!]aSUOD 
9| sed anpus uoIsiIo9p ke] SUeP JIUe/Ua}U!,D UNWOddo 
sed yreaini au unoy e| ‘e0edse, uy ‘“a;qeuuosieiep 


A Se A OE ESI I IB EI IO ET SNS EINES IE EB TB IO BP STIS EIN IEE IE NE LET SLL EDELSTEIN IEEE OLE LIS ALEVE SEEM: IIE ISLA DENSE EEO NIE EEE EET LS AD TB ERE O IRE EEN BE EES 


JUBWSISOJIUBW 91198,p SUIOW kB guIeIOIDNI UsWeXE 
un e aijelnsse sed yej9,U }9 |IaBSUOD NP aoUd}edW0O 
B] AP EAgjOI BjOIe 399 Bp UOI}EJaIdajul,| anb aH weae 
9||9 ajjanbe; suep 39 ‘12 38 (N.LNO) @IS!I4eD MON ONHO 
ep seAo|dwy sep yedIpUAS ‘AQOLQ 12907] ‘aISI]4eD MON 
ep saejes Se] Suep sNpus }eAe aI/9,nb sinausjue 
UOISIDEP RB] IAINS & aye19p9} jadde,p unoD e7 ‘yeoilpuAs 
NC UOISSUPR | JOUIWS}9P INSd |IBSUOD 9] JUOP SudIUBLU P| 
WOAQId BjOINe }9D ‘JUSwE/|HeyY Np Zz sole] ap |!BsuoD 
9] wed uoeojdde, uns Weyod jeune 3e “Oul UO}}BAON 
O19 ‘OD ‘OU] UOH}PAON-Ol9y,.p JUePUSdEpU! IedIPUAS 


‘g0uU9}adWo0d es assedajno sed 
WEAL,U II ‘YEOIDUAS Np s}nyejs xne UOHeJesduajul esieAnew 
8uN JUBUUOP Ud OJP 9p INeWa BUN SiWWOd YeAe 
\l8SUOD 9] 9nb JUesoddns us swaewW snb abn e snoD e7 
‘gugupe juareae A saAojdwa sap ayolew eb] anb apioap 
JUBWESS9IdxX9 WeAe |I9SUOD 9] anb ja BpoD Np suas 
ne yeoipuAs un JUSsWSIeIO H1e}9 BJUeJONDSI eB] ONb jueSIP 
‘yuauinbe 199 sjalas & ajes9p9} jadde,p inoy e7 ‘uOIeLIP 
-91098,| JaDUBWAP WeANOd ‘awWewW-IN| yeoINUAS Ne UOILS 
-oddo sed ‘ajeo0) uoijo9s eB] ajNas ‘JeoIlpUAS Np sjn}e}s 
xne JUsWaWOJUOD ‘anb suUOP jUe}a BOUd}edWWOOD es 
9ssedasjno WeAR [I8SUOD 9} aNb anbajje e unaeAojdwa,q 
‘saAoidwa,p ednos6 un,p unayeioobeu juebe,p aj} e 
Sui} YeOIPUAS Np UOl}eYPEs90B,| e Wes] Weae ~enbijqnd 
UO}}0UO4 &] Op UB!|PeULD }EO!|PUAS O77 ‘OD “OUT AI OWL 


‘kgSuOyD Np 
syemeduul,| 8p 4a}NOp ap ajqeuuOsie) We} |1,Nb aunjoucad 
ap wWeyeuued su Uda anb ja SaajOIA 9}9 Sed JUdIeAP,U 
aJaunyeu soijsni e] ap sajHe1 say anb aHnl e 1nod e| ‘uljuy 


"g0U8}adWOD ap JNdia BuNONe 
SILULUOD JIPAR,U [IBSUOD 9] BND sHni e INOD Be ‘abi; 
US JUBWSJIEJO JWE}A JUBLUSAI}OS|]OO JaIOoHeu e ajiqey 
uonenoobeu ap ajiun| ap uolsenb eR ‘yWe} 89 ap ‘anb 
18 8pO0D NP Gp soe, INS sapud} jie}9 SBpUeWApP e] aNnb 
JUBN|OUND ‘Bsul|e 180 8p NUSA USB BpUBLUAP BpUuOodeEs 8UN 
gjuasaid Weae,u yeolpuAS uNONe,Nb suuop jue}9 BoUuS}9ed 
-LU09 OP JN919 BUN SILULUOD IEA |IBSUOD 9] aNb nusynos 
919 B || “8POD Np (e(L)Sp BouIle,| OP NUSA Ud JUBWSAI}O9| 
-|00 s8100698u ke ayiqey uoHe1lo0Bau ap ayilun,| ap |IaSuOd 9} 
Jed uOeUILUI9}9P | 8]S9]U00 JUsWA]eHe e uneAo|dwa,q 


‘Q]U9A Na 
yweae A |I,nb aunjouod snod ‘apoyd np OF ajoIe,| 8p NUSA 
Ud ‘IN|NOA BOUd}BCLUOD B] J!EAB |IBSUOD 9] ‘S}Ie} SAP Nus} 
8}dwoo ‘anb 96nl e ajeiapa} jadde.p nodD ey] ‘!aSuOD 
9] OE} WeAC,Nb Ssid9jUs,p BUSA OP UOI}EIeJOEp Bb] 9}S9} 
-uood & unaAojdwa,| ‘gLHOO 18 BE6 12907 ‘sio]SWeeL 
‘Oo e1jne yo ‘poyluj] Swa}IshAS uOoleWodsuelL 
10911 JO UOISIAIG VW ‘sseidxy yIeAPsey sueq 


‘yeI9 Wesiey JaISSOp 
9] JUOP S8OULJSUODIIO Sap NUd} a]dUOD ‘saulessaoeu sed 


6l 


94}9-]NBd JUsIe}9,U SBJSIUIOP S980 IS BWIEW SUO!}EOIJIDOW 
$9] JURSIIO]NE US JNBIJ9,P SIWWWOD Sed }IeAP,U |IBSUOD 
9] anb guejoap e INOD Bk] ‘JaWIGO UW ‘|IaSuOD 9] JURASP 
QNOINDOL9}U! BINpEdoJd eUN,p suped 9] SUBP ENpUa 
UOISID9P 9UN,P JOIN|d slew ‘SAIIUIEP UOISIOgp EuUN,p 
lu BOUBUUOPIJO 98UuN,p sed yessi6e,s au |I,Nnb auUOp jue}E 
8zZ BjOIUe,| 89P NUSA Ud sEeUILUeXa a9 Sed WeANOd dU 
uol}senb us uolsiogp eR] enb sbnl e asjeuapaj jadde,p unoy 
eB] ‘JuewassaJpel ap sIOANOd UN |IaSsuOD Ne yWesaJUO0d 
INb 8po4d Np uolysodsip e] ap UO!JUSW He} JUsUUaSsaldx9 
os A ji.nb uode; ep sajurejd xnep ep uoljed 
-IJJMOLWW B] BIOWI9d Sp JIOANOA 9] WEAK |IBSUOD 9d] IS JIOA 
-eS ap yiessibe;s | ‘ J1eAb1} NP SUOI}E/O1 Sep UB!|PeUued 
[J@SUOD °O "DU| UISUUON SPUIMUHON suep je ,esjne 
}8 JOXIEM ‘SH Pll] (0 ‘OU] UWIOYWON SPUIMYYON sueg 


‘IBSUOD NP UOISIDSP B] SwWIUOd 
e ajeigpe} jedde.p nod e&7] “epod np (ope) eoulle,| 
9P NUSA Ud JBSJOA IN| WeASp uneAo|dwae UOS 9nb jue} 
-UOW NP djINpap sje sed peAnod 9u suO!}OUo} Sas SUeP 
ai69lules 919 WAR | NO JNO! ne,nbsnf jusweipeHuce uos 
ep unof np ued e saubeb yesne aAojdwea un,nb swwos 
e| ajanbe| uojas jasuod Np uoisioap ke] ap We;noosp 
-Psojsi!e1g uaydais ‘Oo ‘pi] epeueg SABMpP]LIOM 


‘l8SUOD 9] Jed anpual 
uoIsIOap B] SUBP UBWEXAd UN & Nal] JUBUUOP INdW8 BUN,p 
90US]SIX9,| 9JE]SUOD Nd B,U BjesS9p9} jadde,p 1N04 eB ‘abi! 
ud SUOISENb Sa] J9YOURJ] B [IBSUOD 9] JUBSIOINe EBpoyD 
np sajoiue sap ja sAleAUd asnejoO eB] Bp Nua} s}dwoy 


‘8p0D Np suolsodsip xne aijjelnsse 
WEIS 99 ‘asy} 80 B.Nb 38 «INBAO|dWWa» UN je}a 10-9]]99 
ajanbe] uojas ja (1)(dg}, Baulje-SNOS Np NYSA us| |IBSUOD 
8] SNnpuss Weae,nb uoisioap ke] a}sa]Uu0D JUsWajebe 
eB ajuBJanbes Be] ‘uOl}eypEeu00e,| Nod aswewW sp ge 
W198 UA |! ‘UOI]SANb usd |EALI} 8] JONJOS9JJO Be BOUSWUIWIODAI 
Weae siuudsz}i4 anb jo uly Sud yeaAe yesjUOD 98] aNbsJo| 
‘anb aploep & jIaSUOD 8] ‘SsluUdZ}I4 OBAe UOI|SEB ap 
yes]U00 UN assed JIeAR IND 9}9190S BUN d1]U00 BNpUdI 9}9 
JEAC UONEWPIJOOe,P BOUBUUOPIO BUN] ‘[!8BSUOD 9] Be} 
yweae,nb asudasjud,p 8JUsA 9p UOI}ee|Oap ke] 9}]S98}U00 
e ineAojdwsa,| ‘,sua;peued Sulew Sep jeUuoI}eUIEzU! 
JEDIPUAS ‘OD PSTIWI] SOLWWeD JUSWI9D S}uUaZ}I4 SUeG 


‘UBsLUeXA 
UN & Nal] JUBULOP JNB9,P SILULUOD Sd }IEAB,U [IBSUOD 9] 
anb 96nf e ajeiapa} jadde,p unoyd e7 ‘}!eAe1} Ne SBAWe 
9J00Ud Sed juale}9,U asned ua SaAO|dwA Sd] IO *«|/BAPI} 
ne» Used Sjl,S ENb sre} a] JUSIeANOd du S|! ‘Jee UG 
‘|TEACI] OP Nal 1NB] Bp daujua,| e eBHeJanbid ep subi aun,p 
BOUdSEId US JUSIBANOI} BS SjI,Nnbsso| xneisBuep |!eAes} 
UN J9NIO9}J9,P JOSNJaJ VP jOup 9] JaNbOAU! sed JUs!eEANOd 
su aAei6 eB] sed juaiesie} au inb seAojdwe sea enb 
9Pl9P B |!9SUOD 9 ‘| LHD 30 $9}Ssod sep suus!ipeued 
919190$ “9 Seujne 318 WIRD “YL B1yOeLF SURG 


SOX9UUOD SEJNPsOOJd 18 SUIeEloIpN! UOISIAEY 


eguoddes 81090ua UOU ‘GOZ QU 
1HOO Np uolsiogp ‘(gg6}) Sesjne 18 BOY |Jessny 


*«SO@X9UU0D 
Sdinpsooid ja auleldipn! UOISIASY» UOI]OaS 
B| SUBP SLUNSS! }SO SUleye 990 SUepP sjeI9p9} 
NOD e| ap jusweHbn! a] :('4'v'D) 686L SuewW Ee 
'88-P0b-V ,U ‘eouaipne,| & npuss juswebn! ‘asjne 
}9 JOHIEM > Pll] ‘9 “OU] UJOYWON SPUIMYHON 


9gHodded e100uUa UOdU ‘8/9 ,U 
1HOD Np uolsiogp ‘(gg6l) e4INe 18 JOHIEM BINT 


sjedues} Us agUOddes a100u9 UOU ‘989 (LU LHOO 
NP UOISIO9P ‘OLE (PZ) HAH |b (8861) Hed plAeq 


‘|IBSUOD Np uolsioap 
eB] NusjulewW & ‘88-LOL-VW JaISSOP 9] SUepP ‘a/BIape} 
ledde,p 1nod eB] (899 .U LHOD) SZt (SN) HEH19 
61 18 ‘SOL IP ZZ ‘(8861) Sesne Jo WED “YL a1y0er 


eayoddei as0due 
UOU ‘G69 (U LHOD NP UOISIDgP (8861) UOPJOD WIL 


‘«S8X9UUOD SaINnpsd0/d 
}8 auleloipn{ UOISIASY» UOI]O9S eB] SUBP slUNS 
-91 ]SO DICE 9}}99 SUBP B/eJBP9} NOD B] Bp JUBW 
-96nf 9) :(88-ZOLL-W QU “A'V'O) ve? (Ul) “UTC 
6S ‘(6861) Oy UOHeENUNUOD Sed|/UIaS [e}SOd oY 


eguodded e100ue udu ‘O42 ,.U LHOO Np 
uoisioap ‘(gg61) S8}SOd Sep suUsIPeUeD 9}9190S 


‘6E 


‘BE 


‘LE 


‘9E 


"GE 


‘Ve 


‘SE 


‘CE 


8k 


Ov 9'Z861 ‘O'S 
‘xne]SOd S8dIMaS SEP Ud!JUIEW 9] INS /86] OP 107 


‘SJE19P9} INOD | ANS 107 B| Op (e(L)sz eeulle,| 
ap SOUU9} xNe sye9p9} jadde,p 4no4 ke] JUBASD aule!9 
-IPN[ UOISIASs BUN,P Jago.) JUBWAaT]aN}oOe We} UOISIO 
-9P 8980 :eguodded 9100U9 UOU ‘069 ,U LHOO NP 
uoIsioap ‘(8g6L) SeISOd Sap euUs!|PeUBD 9}9190S 


egyodde 9100U9 UU ‘OZZ QU 
1HOO Np uolsiogp ‘(gg6l) epeueD eqojH9l9L 


sieduel} 
us aguoddes a100U8 UU ‘60/ ,U_LHOO Np uoIsiogp 
‘€G0'9L O110 88 ‘(886L) ANYWVWOW WITT 


(‘4°V'9) 
68-ZE-V (U “18 18 GHY1D ‘A Alanieg piempy 


“SIEIBPP} INOD P| 
INS 107 | ap (e(4)Ez Boule,| 9p Ses} xne sjes9p 
-8} jadde,p 1noy eB] JUeASP sulelolpn{ UOISsIAgs 9UN,p 
J9/[go,| JUsWaJanjoe We} UOISIO9P aed :sleduwd} 
ua egyHoddes aso9Us UOU ‘8OZ (.U LHOO NP uolsio 
-9P‘9G0'9l O110 88 (8861) 1239 SOUAH BOUaEID 


siedues} ud Bayodde 8100 
-U® UOU ‘089 ,U LHOO NP uOIsio9gp -100'9l O19 
68 ‘(886L) ONpe7] jeueW pue a}soo0e7 Weqoy 


“bE 


‘0€ 


‘62 


"8S 


‘Le 


‘92 


‘Ge 


(669 .U LHO9D) SE0'91 
0110 8819 ‘pr IP ZZ ‘(Z861) SeqeNnHAly/sleseqenH 


(pS9 ,U LHOD) 890'91 0110 28 18 
‘SLZIP LZ ‘(Z86L) Seisod SOP SUUDIPCULD 9}9190S 


(ynequieyouy 
senboer ap ajuepissip uoliuido) siedueyj 
us aguoddes 91090uUa UOU ‘Z2/ (\U LHOD Np uOIsIOEp 


‘6009 O11D 68 ‘(886L) ‘OU; BpeUeD slepue/AA 
€, abed ‘eidns ‘aayw7 Sedsuog 


e9uodded e100us UOU ‘1 ZZ QU 
1HOO Np uolsiogp ‘(gg6L) ssw gedsuo5 


‘9/B19P9} INOD | uNs 107 e| 
ap (e(L)gz eeulje,| ap Sew9a} xne sjeisp9) jodde,p 
INOD ke] JUeASP suleloIpN{ uOIsIAd’ BUN,p je!qgo,] 
JUSWAI/9NjOe We} UOISIOVP 9}}99 ‘:sredues} UB BB9yOd 
-des 8100U9 UOU ‘91.2 .U 1HOOD NP UOISIDgP ‘790'9} 
D119 88 ‘(8861) UOIe1OdI0D Is0q epeued 


‘9{C19P9} INOD ke] uNs 
107 B| ap (e(L)8z eouie,| ap sews} xne sjesapa) jad 
-de,p nod e| JUBASp suleIDIPN/ UOISIAGs BUN, J9IGoO,| 
JUSWIJaNj}oe We} UOISIO8P 890 :aayodde si0d9uUN 
UOU ‘ELZ QU LHYOOD NP UOISID9p ‘(886}) ‘OU JOSHOOL 


eguodde a1090ue uoU ‘E69 LU LHOO NP 
udIsIogp ‘(gg6lL) SeIsod sep auualpeues 319190S 


e9guodded a109ue UOU ‘169 ,U LHOO 
np uoisiogp ‘(gg6L) JUBINeISaeY aAOD § Jaibuy 


(neadied ‘W-'W ep ejuspissip uoluido) 
eguoddes 9409U8 UOU ‘789 ,U LHOO Np UOIsIO9p 
‘(886L) euBbedsga,p Sauualiae soubl7 ‘eeq| 


e9guodded as09ue UOU ‘189 ,U LHOO NP uoIsioap 
(8861) ‘OUl Seq9ND ep PION Np uO|s|Ae|qeD 


siedubl} ud eguoddes 
8100U8 UOU ‘p/9 ,U LHOOD NP uOIsIOsp ‘}Z0'9} 
0110 88 (8861). powwiy wodsuell, yoMWepel4 


(suosued ‘WW epurq 
ep ajuapissip uoluldo) (699 ,.U LHOO) OL0'9L 
0110 8819 ‘691 !P ZZ ‘(886}) (leuoneU) epeued Ay 


‘Ve 


a x4 


Ra 


‘be 


‘02 


‘6L 


Sk 


ray 


‘OL 


SE 


vi 


‘Eh 


ca! 


ZI 


“9JE19P9} INOD B] INS 107 B] Op ((L)8z 
eoulle,| 8p S9UU9} xNe ajes9p9} Jadde,p unod ke] JUeA 
-ap aulelolpnf UOISIAS 8UN,p Jalqo,| JUBWAI}EN}Oe Wey 
UOIsIOap Bye0 :eguoddel a10ous UOU ‘E%/Z ,ULHOO 
np uoisioap ‘(gg6L) “dul ANBSSIBEUUOD JedOINY 


“9[E19P9} 
INOD ke] Ans 107 Be] Bp (e(L)8zg BauIe| ap Saws} 
xne ajeiapa} jadde,p unod eR] JUueASP suleloIpNI 
UOISIA9J 8UN,P JaIqo,| juswEl|onjoe 1B} UOISIDSP 8}]}80 
-gauoddes 9100U9 UOU ‘669 ,U LHOO NP uolsio 
-9p ‘(886 1) 8017 HHH Aen OUISNOWT] 8p VDIAIOS 


seuodde, a100u9 UOU 
‘G89 .U LHOOD NP uolsiogp ‘(gg6L) ‘oul anebeAOA 


eguoddes 8109usd UOU ‘9/9 ,U LHOD NP uolsiogp 
‘(886L) ‘PIT S}ueuSeAU] 9 SHuIpjoy s0UAeY 


(861 U LHOD) 
(jawed yoddes) ¢z0‘91 O110 08 }e ‘98 Yay 
ued € [6261] ‘022 IP ZE ‘(6Z61) BpeueD eqo/b9191 


“9lb19p9} 
INOD ke] ANS 107 eB] ap (e(,)gz Bsule,| 9p Saud} xne 
aje1ape} jadde,p snoy P| JueAp suleloipn{ uoIsIAgs 
9un,p 198!qo,| jusWal}anjoe WE} UOISIO9P 8}}80 :aayod 
-de1 a400u8 udU ‘E42 ,U LHOO Np uoIsi9ap ‘(gg6L) 
powwiy ‘oD Bunseopeolg yYOIMSUNIG MON 


‘9/B19P9} INOD B] ANS 107] B] Sp (p)ez 
eudeiBesed np sew9} xne ajeiape} jadde,p 1nog 
B] JUBASP aIeEIDIPN{ UOISIAG1 8UN,p 198!GO,| jUaW9I|9n} 
-O8 IE} UOISIOSP 3}]90 -gauoddes 8100U8 UOU ‘E0Z QU 
199 Np uolsivap ‘(gg61) ((‘N="L) BnUaBAYy,p aren 
-BU 8Seq) SIUM-S}e}9 Sap eSuds9q EB] Op B1aISIUIW 


aauoddes 3100u9 
UOU ‘P89 ,U LHOOD Np uolsiogp ‘(gg6}) eulowlsyed 
np uonoeloid eB] JNOd asuus!ipeued uOo!lepuo 4 


eguoddes 8sooue uoU ‘28g ,U 1HOOD NP uoIsi99ap 
‘(886L) UOdsuBIL Je SSaldxy ‘enbyioed uajpeued 


siedues} Ud 99} 
-loddei 8100ua UOdU ‘G29 (LU LHOOD NP uOIsINap ‘GZ 
(SN) H@Y79 61 ‘(8861) UoNeIOdiog 10g epeueD 


sredues} ud aauoddes ss00uUs UOU 


‘L69 oU LHOO NP uOIsIDap 'Z00'9l 0110 68 (8861) 
“OU] BPBULD LN JO UOISIAIP e ‘SSeidxy PUue}LIOAO 


‘bE 


‘OL 


RS SPS EE A RE DS A EE EE 


SIOAUSY 


‘apog 
np (L)9~4 eydeuBesed np nad usa jeuolbei sjunoas ap 
juabe | JueASp jadde 19}9f19}uI,p |WEUSAUON |! ‘JUaNbssuoCd 
J@q ‘“SUOII|PUOD Saeule"sad e,Nb Basin aja WeAnod 
gu onib Be] anb ssidaid Weare jI.Nnb suuOp jue}s JOHuep uN 
WEISIX9 |I,Nb NOUS JUBWI}IO1|dU! WeAe syNOeS ap jus] 
OQ ‘seBuep unone pejs!1x9,u [1,Nb Nous WeAe ByUNOSS Bp 
juabe,| IS anb saAOAuaI 91}9 IN| WeANOd au UOISIDap e] oNb 
QUUOP JuR}9 ouleye,| BIpUsjUa & sy|Iqey sed ye}9,U |I,Nb 
NJOUOD B |IBSUOD 97] “SUOI}I|PUOD SOUIeSO eB VasIII]N aj}98 
weanod anib e] sayjanbsa} uojas $9ay09 SUOI}ONISUI SEP 
guUOP WeAe 9yNOGs ap juebe.7 ‘asnasaHuep suwod 
Wesapisuod ji.nb enu6H aun sauuoloUo} aule} ap asnjol 
eae inapseqep un ‘gp soune 19 BOY |JeSSny sueq 


‘ ~ONPUdd 919 HEAL aIjaled UOISIO9P BUN ajnes anb 
QUUOP JuR}_ Sule se | IOUILUEXS,P BSNjai e ajesapajjadde,p 
INOD BJ ‘uOdIeOIIPOW e] suyawWEd Ud e BsOjNe sed 
}!€}9,U |I,Nb 38 BOUs}adWUOD es ap sed jIeADI|OJ OU ‘9]/9qI) 
uOS ap nud} ajJdwod ‘ajulejd e| anb JueUajNos ‘pueba 
}99 & |I9SUOD Np sOANOd 9a} 9}Ssa}U0d e INaAojdwa,7 
‘!laSUOD Ne jUsWaSSeIpel 9p JIOANOd UN }eIajJUOD 
Inb apo Np uol!sodsip e] 8p UOIJUSW We} JUBWIaSSaIdx9 
wos A ji.nb uode; ap ajurejd una) saijipow e ‘xneieb 
-UBP |IEACI} UN JANIOSIJ9,P YaSNjJas Ap }OIp 9} BNbOAU! 
juareae sji.nb enbayje juareae inb ‘sjueubiejd xnep 
PSUOINE B |PSUOD 9| *,.e4INe 19 JOHIEM “> ll] SueG 


“«JBIPQLULUI» HE} 
SIPRJeW Bp NO sinssajq ap snbsu 9] anbsioy JaeAeI) 
OP JOSNJo1 Sp Op 9] JUBWANbIUN WeAe BAO|dWA,| ‘UOI}eEO 
-IJIPOWW 83399 suBjew onb 96bnl e je ‘«jUsUIWULU! JeBUep» 
ep uoijou e; swuddns juedke unajesibe; 93] ‘apo 
ne savodde uoieoijipow aun na yweae,nb 18}J9,| auIWeXa 
B |IBSUOD 987] “8POD Np suas ne saHuep uNnone je}s!1x9,U 
[.Nb ylos ‘aynoss ap jusHhe| ap uoisioap e] awWdIJU0d 
B |l8SUOD 97] *98}S1019}] oNbeye oun peubieso |I,nb aoued 
J2}9y Ing] e |v |4.P Sebedinbs saj ssuswWe,p asnjas & |!,Nb 
-SJO] xNSJOBUePp |IEABI}] UN JONIO9JJ9,P JOSNJOs BP JOIp 9] 
enboau! & Ssngojne,p unayonpuod un ‘ ggt@id PIAeG sueq 


“«IBACJ} NE» BJOOUS 
sed js9,u |!,nbsind gz}. ajoiue,| ns waAndde,s sed jned au 
eBejenbid sp subi; sun yueAsp 8AnoJ} 98s INb eAojdwa,| 
enb NjOUod kB |IBSUOD 97] *«|IEACI] NE» 1Sa |I,Nb Juepuad 
xnasebuep jIeAes} UN JENJOEa,p Jasnyjas ined sAojdwa,| 
enb juswassasdxa OAdId BPOD NP Bz} ajo!We,7 “!EACI} 
8p Nal 1nd] JUeASP SanbHel|00 sap sed sessaip abejenbid 


91 


ep oubl| aun wyoUues ap jueSNjes US xNoJeHuep jIeAeI} 
UN JENOajJa,P JaSnjes ap Op Np snjeagud jusiej9,s 
saAojdwa sureyso ‘ggSOdNe JO UBD “YL 8149eF Sue 


(apod np |] aed) eyANDes 


‘asnaibijas anb joynjd 
anbijjod ja anbiydosojiyd sinyeu 9p jusieje JUBIENbaL 
np sjuswunbie se; enb yweAkoo jlasuoy 9a} ‘snid aq 
‘syeoipuAs Sa] sno} e asoddo;s ‘juesanba, ne jusWsIe} 
-U09 ‘JOP |! ‘Sesnaibijas SUOI}OIAUOD S8S 8p UOSIes Ud 
uolndwexe sun euuaigo aAojdwa un,nb unodg ‘a}dwexe 
as}8 snod sasnaibija1 SaduUeAOIO SOW} BP JIOAP,P Sed 
WESIINS Ou [I,Nb senbsews We} e |laSUOD 97 ‘JUsWdW 
-JBS9P 9p 19 9y}eNxssOWOU,p ‘SjuejUs,p BpyeB ap 
‘JUBLUSHOAR,P audiyewW Ud JeoIpUAS Np SEnbij!|od sa] D8Ae 
sajqiedwoou! juaie}a xnaibija1 Sadiouud sas anb enbaye 
B || ‘Sesnaibijes SeoueAOJO 18 SUOIJOIAUOD SBS ap UOSIeI 
ud sajeoipuAs suoljesijoo sap JassaA ap uoljebyqo,| 
ap a}dwaxa sj}9 & 19 JEOIDUAS NP aIQWIAW 9J}9,p JOSSaO 
B aspueweap eae juBIaNbe 9] ‘pgMOpso wil sueq 


‘pp SIBUl} UOISIO9P BUN 41U9}GO,P 
ONA Us Besape) jedde,p inoy we] e suleye| BAOAUB 
B UO ‘aJNauajue suleye,| Suep BbHals JUualere Inb jlasuoD 
np saiquew se] enpuss juaieAe,Nb ajja0 eB sules}U0d 
UOISIN9P SUN APU AP NAI!| NY *,,.9jUSIPHIP UOISN|UOD 
9UN & SBAWE JUOS Ud ‘AJIE|IWIS BPUBLUAP 9UN,p sisies 
‘IBSUOD NP SaiquidwW SasjNe,p ‘syiINs Be] Jey ‘AaAasH eB] Ap 
89JNP eB} 8}NO} JNOd NENBIA Us BAI}O9}|OO UO!}USAUOD B| 
SIYOWSI SP 199 NOd WEAR 107 E] ON apioagp kb |la@SUOD 97 


‘sjou6 xne juenbijdde,s 
ewibes a; sanNoised Ud 18 BAI}O9|]OO UO!}USAUOD 
RB} INANBIA Us JUSWSANOCOIJ91 BI}JSW9s Bp jJajja snod 
WEA 10] BY}J9O IS JOUILWIBJOP JEASP |IBSUOD 97 ‘|IEAPI} 
ne Jauinojas & suaijsod sey weebijqo inb ‘ oxnejsod 
S8dINaS SEP UdI]UIeEW 9] INS /86L 9p 107 bj gidope 
e ineyeysiba; 98] ‘seaes6 seo juareae,nb sanbiwou009 
SUOISSNDJOASJ SSP SJNS Jeg ‘|IEACJ} 9P SUOI}IPUOD S29] 91} 
-IPOW & INaAOQ|dwa,| }8 Se}JUBUINO} SEeAgiB Sap eB siNodal 
ne e yeoipuds 9 ‘sinboe 919 JUO S}Iolp sad enbsi07 
‘INO-YOO] 8p 18 8A9JH Ap YOUp 9] sINboe yuo INaAO|dWwWA,| 39 
yeolpuAs 9] ‘286| esquiajdes ep siow np uy eB] y “sealed 
SO] B1]JUB BAIOS|]OO UONUBAUOD SUN }IE}SIXA |[I,S JIOABS 
ap pessibe;s |I ‘pg801sod SOP PUUDIPBUBD 919190S surg 


SUOISIDEp SelIny 


‘|QUOISSOJOJ SLULIOD JUBSHaJOBIeO 
8] sejeloeds saouessieuuod sap uoljeoldde 
us asiw eB & ‘1oj|dwae uOoS ap sped 9] SUuepP ‘sdwa} 
uOs ep aied spuesH aun jeIDeSUOD |I,Nnb seujUOWWEP 
o4jNo us WeAep aAojdwa,| enb guejOEap ke jIasUuOyD 9} 
‘|BUUOISS9jOJd BP SUOIJOUO} SAP BWW 9dIN9X9,| e JUENH 


‘saujne je SEepnj9,p asaiyew Ud SaI|qe}9 
S8OUdHIX9 $d] $9}NO} Weysi}es WEAR |!,Nb saujUOWAP WeAep 
aXodwia,| ‘uly 980 Y “sIUap So} e 10] B] Jed ssuojne 
jauuoIssejoid slusiuebi0 uN,p SeiquuewW sep sesinbe 
Sayenb Saj UOjaS }9 JOS SUBS 8] SUEP P}IIIGISSILUPe UOS 
4Qe19 WeASp vAo|dwa,| anb eb e jiasuo4y 9] ‘pueHa 190 V 


‘apo np 
SUdS NE |9UUOISS9jJOd ap IN}Je}s UOS JOANOJd Bp Nespe} 
9| WEAE aiNjoul,| B JUBYOI9YO S}luN syne auN,p NjOXE 9119 
JUB|NOA NO SsjauUO!SSajojJd Bp 9}jlUN 9UN SUP SNOU! 8119 
JUueINOA sAQ|dwd | aNb sulWJaj}ap JUSLU]eH9 be [l8SUOD 97] 


‘JUBLWBAIIO9||O9 
Joioobeu e ajiqeyul sabGnl ‘suosies sdsjne,p 
Jnod ‘los du 9}!uN 9]]9} 9uN,Nb SulOWW eB ‘auUI|dIosIp swWaW 
8UN,P SjauUOIssejoid ap aesodwod sjiuNn uN saiHeyiAld 
WeASp |,Nb guluajep e [lasuOD 97] ‘sjauUOISsajold 
sep jueusidwod no juednob seyun,p uoljelIpeu00e,p 
aignew ud (p) 19 (€)Z2 seudesbesed xne sanagid 
SUOIIPUOD Sa] aNb Isule BpoD Np € gjole & B8Anodjel 
«JQUUOISSEJOId» OP UOIUNSP eB] BIPNJa e |IBSUOD 97 


"epeued Np suoleoiuNWWOoO 
Ud SINAIIEACI} SAP JeOIDUAS 9] 19 SaUulJeWSUEI} 
SUOIJBOIUNLULUOD9|9} SOP UsIPeUedD jeOIDUAS 9] Jed 
JUSWSAIOedSes SNUd}JEP UO!}ePI100B,P See Sep 
9||9qI| 8] SUSND|SUOD UA dIJIDOW & 19 «9P0D 9p suas ne 
|SUUOISS9JOJd» 9p UO!}OU B] Bp dAI}OU}SEJ UOITE}esdI9}U! 
9uN g}dope k |IaSUOd 9] ‘SUOIISOdsIp $980 ap UOI}eoI|dde | 
weylosns anb s9ayjnoijIp Se] Se}No0} spuoge sIOAe seudy 


‘asudajus| 
ep saAojdwea sap juednoibe sejiun sep seureuao ap 
8|/SULONUS}U!I B9yOd e| JalUe|O e a9IUeW ap UO!}EIOOBeu 
8p SPUN SOP UO!ULILUA}J9pP eB] SUeP SjaUUOISSEjold 
Sop jNje}S NP JULIE} BPOD Np suoNisodsip sep sipuo} 
-oidde epnja eun Janjoa}Je np e ‘uOISIAg1 Bp SapUueWAEP 
Sinaisnid apisies ‘iaSuoy 9} ‘,gepeued eqol 6391 sueq 


‘JudWdIPEsHuoO 
uOS 9p 9sjep e| sindep jueuBbie|d np uolnessunu 
-91 8p ayad e| ap aledasjU0D Ud B9SJBA 9419 WeIINOd INb 
SUWASpPU!,| 9p sled oun suunsse jeoIpuAs 9] ‘aAojdwa,| 
ep jouB ne ajqesoaey aujiqie| ap uoIsiog9p auN jUeU 
-eape,nb je abesjique ua jau6 9] siesy sas e asinysul je 
-IpuAs 9] enb guUOPIO a4}NO Ud B || “Senpuedsns jUaIOS 


SI 


SIEJ9P S98] JUEYONO} BAI}O9}|OO UO!IJUSAUOD FB] BP SUOI}ISOd 
-SIP $8] 8ND BUUOPJO B |IBSUOD 9 ‘49!0U9D1| B] 8p UOISIOSP 
es ap sAojdws,| sewJOjJU! & JUBWAII}]NU! JUePIe} US JUdH 
-\[569u 939 jusWa|eBe eae INBAo|dwa,| anb juBIEpIsuOy 


‘yeoipuAs 
UOS 9p Oupua,| e aAO|dwa,| sed sasodap sisniul ule} 
-Uaseidai ap ajuleld e| IIjanodoe OUOp ke |IBSUOD 97] “}eOIP 
-uAS np yed &| ap 10} as!eAnew ke] ap eB JUR|eAINDS BAeIB 
agouebiGeu aun yenyysuoo ‘ioj\dwa un,p syed Be enb 
a]JUeOduI! Issne asnejo aun WesiA Jau6 np jelqo,| enbsio| 
‘siueduul siejap Sa] Suep Jab un JajUasad Op UOISSIWO,| 
anb suUIWUd}Ep B |IBSUOD 9] ‘g2/NUMVOIN WEIIIIAA SuUeq 


* ,9/e19pa} jadde,p uno4 e| 
JUBASP UOISIASl BP BpUBWAaP Sun.p Ja[qo,| JUasWAaTjanjoe 
ye} JOINS BO & djulasJ}]SO1 BOUBIPNe 9uUN JIUd} Ep |IeBSUuOD 
9] asud e.nb uoisioap &7 ‘sajusUIUed sed jus!e}19,U any 
-BA9 9J}9 NP Weune sAo|dwa anbeyd juop suaiuew e] JUeU 
-190U00 SuOlUIdO,p sedUeHIBAIP Sa] anb abn! e jlasuoD 
97 ‘alsni yea aAojdwa anbeyo ap Hue 9} aulW9}9p 
WeAe yeO!PUAS 98] JUOP S1B!IUBW BP] IS JIOARS BP BNA Ud UOU 
srew ‘awibes np uoleojdde,p sayyepow $e] JeUILW8}9p 
INOd 9}U191}S9J OUSIPNE 8UN JUS} Bp Bploap kB |18SUOD 97 


‘anbijqnd sousipne,p 
JJU9} SUBS BJUIe|d | 18/691 & |IaSUOD 9] asO}Ne Bpo4 9} 
‘pueba 199 Y ‘“AJJOJEUILULIOSIP UOU 39 9}SNI OS SWWEW-IN| 
QWa}SAs 8] anb ao e JUsANbIUN AIII9A || ‘UOITe]Uaseld 
ap awajshs a] Suep saeXojdwea sa] wed sdnooo Buel np 
uolsenb e] ins J20UOUOJd 8s ap NO JedIpUAS UN,p Sed IU! 
souleye se] suep Jasa6ul,s ap apniiqeu,) sed yWeaer,u 
[Nb a}ada & [I8suODd 87 “EPOD Np (z)69 eudesBeed 
NP uOl}e|OIA Ud ‘UOI}EJUBS9Id Ap sajHe1 Sa] asOyeUILUO 
-SIP 18 aysnful ssa1ueWW 98UN,p ENbijdde were ‘abeuoye,p 
neajqe} un Jns jualedndoo sji,nb Hues a} uojas suneAojd 
-U8 SEP eB SiINepsegep sa] yWelUassid inb ‘jeo1lpuAs 
9] anb anBayye weae uo ioe |e 18 SOUAH sOUaIEID SUueG 


‘inayeiooHeu juebe,p 
ali B V9ypgud9e 99 WeAe ajja,.nb guUOP jUue}P 8]e90| 
UOHO9S kB]  WEQWODU! JIOASP 8d BNb NjOUOD eB |IaSUuOD 
87] “9/e90| UO!}OS eB] B NO ;euoleu yeoIpUAS Ne Wequwioou! 
107 eB] wed gsodu! aysn{[ uonejusseidas 9p JIOAEP 9] 
IS JOUILU9JOP B BYDI9YO PIOGEP,p & UO ‘auleyWe 91]90 Sue 


10} OSIEANeW ap BANaid je} Sed WeAP,U |I,Nb 18 S110} 
-BUILULOSIP NO sulesjyque sssiuew suN,p iHe sed WeAe,u 
|.Nb guUOp jJUue]s BpoD Np sews} xne sisni uoNejUaS 
-91da1 ap IOABp UuOS e& snbuew sed yeae.u yeolpuAs 
3] aNb NjOUOD B |IaSUOD 97 ‘}IAIO Ne xn9 91]U09 SeeUOd 
919 JUaleAe Inb suolesnooe sep pseba, e& ayiqedino 
ap saAopieid un 9juaseid juo saXojdwa se] ‘abeuiqe,e 
SINOD8J 110A Sed OU OP JUePIOap Ua s8}sn{ sssiueLW 8UN,p 


DSA IAS 8 cag RIES Dk RRS SPS SATA SE 2S EN PS I PSS IF SO PIE IS OP NA SPT A I A I TOS I A III 


sajuaseidas sed eae sj ou jeoipuAs ine} anb anbayye 
JuO [OA iunod sgipeHuco 9}9 JUs!eAe INb sunayieaes} 
xnep ‘gg2NPeT jOdIeIY Puke 9}SODR] Weqoy sueq 


eoIpUuAS 
np wed ej ap jleAes} ap sejeAojap sonbiield 


"@AI}O9||09 UOITeIooHeu ep suuibes 
np jesguah 9]x9}U00 9] SUepP Sasod 9}9 JUaIeAR SII ‘snd 
ap ‘anbsind sesuojne juswNp jusieja ayeoipuAs ajueeb 
-IIP B| Bp Sa}seH say anb ja jeoipuASIUe JUSLUNJUBS |9} 
UN,P S99ydejUd UJIG }9 |8q JUdIe}9 BjUBUBIE|d eB] e Sagsod 
-U| Seinsew sei anb 96nf e ‘ajja e juenb ‘ajwoulw ey 


‘anbgye 
919 WRAP |I,Nb |8} BpoOD 9] JUlauJUa Sed OUOP }eAP,U 
IneAojdwea | 18 jeolpuASiue JUSLUIJUSS UN Sed JusIesiNpes} 
au INsAC|dWwa,| 8p saj}seb sa] ‘snid9q “aAd|e SUIOW }I1e}9 
‘weoipuAs jueabuip un,p ued e| ap ‘iInaAojdwe un juRSIA 
sasoyu senbiyqnd suonjesejoap ap auaiew ua siwued 
\INBS 8 ‘9ANOB]OO UOHeIDOHau ap NO 8AgH ap 9}x9]U0D 
un suep sed juarenis 8S au SOdod S80 BWILUOD ‘18}J9 UZ 


‘sjoexdul sied Ud ‘SUIOLW 8] INOd ‘No Sunadwo4] JuaIe}9 
Sejoie sa] SueP YOAOYNG 4,,W B senquye sodoid 
XNdJQuOU S9aj anbsind saiyoues} 838 8O9ds¢a,| Ud JUSIEAe 
9PO04D 9] Jed SUdJJO UOI]OS9}Od BE] Bp Sd}ILUI| S98} aNb siAe,p 
jue}9 ‘ajuleld eB] 9jafau e [lasuOD Np adnoib np syuofew e7 


‘sguoddes 9j9 juarene 
sodoid sas sjanbse] suep xneusnol ap sajoiue,p uoleo1|q 
-nd e| ap ayns sed ‘youAoyNG ,,,W ‘aleolpuAs ajueebuIp 
aun e& Soauleul|diosip Seunsaw sap ssodwi Wear ji,nb 
-$10| 9POD 9] JUISIJUD WEAR ‘OU] BPBULD weEpIe MA ‘“INdAO|d 
-W9,| IS JIOARS OP }e]9 UOIISENb eR ‘ouleye a}}80 SueG 


“auleye aNbeyo ep s9oue} 
-SUODIID S98] UOJ9S S89XI} 3419 JUBAIOP S9q|9,Nb Ja SOAI}IU 
-1J9P Sed jUOS du JedINUAS Np UOHeJUsseides ap yepueW 
Np aipeo 9] SueP seIPSW xNe SUOI}eue|OSp ap sJaI}ewW 
Ud IGISSILUPR }S9 IND 99 JaUILUJa}9p INOd 41)Ge}e B SO}ILUI| 
$9] anb JIOARS Fk S 298G9NDH Alv/AJed9qQENH 12 ezseisod 
SOP BUuUsIPeULD 9}9IDOS SaIeJJe Sa] SueP VOUOUE 
Weae jI.Nb ad guayiau e [laSuOyD 9 ‘ 2senbiiqnd suolyes 
-eJO9p ap gueljew Us xNeoIpUAS sjue@6uip sep suoneb 
-I|GO 8 S}lOUup Sa] INS JUBYOd alesJe SwWISIO’} 9uUN SUeG 


‘sesud Sounsew sep 
indde,| @ seanboaul sed jueAe se] du snaAojdwa, ‘}eo1p 
-uAs np juapiseasd np sa}seb ja sodoid sap ayye69] Be] uns 
gOUOUOI Sed S10J9}NO} 1S9,S 8U [IBSUOD 97 *, {«jJUeUBIE|d 
Np seyanoe xne ‘aweW-In| 8}x9} 8] anb juefne ‘Seolal 
JUSLUDJOSJIP JUSIE}9 JUBLUNDOP 9] ul] 8p Ud} B] UNS SAI} 
-OdlIP Sd} anbsind swsijeolpuAsiue,p sAnaid pe} WeAe 
InaAojdwa,| anb jueabinl ajurejd ey I!aNd0~e ke jIaSUOD 27 


vi 


“UOI}EUIPIOGNSUI 
JInod sanissaoons suoisuedsns ap j9/qo,| je} WEA BIWIEp 
90 ‘APUBWAP 9}}90 B J919dLU9}G0,p yeolpUuAS Np jJuSpIsesd 
np sajedeai snjai sap ayins E] y ‘uneAojdwea, ap enbiu 
-NWWOO UN,p Hessi6e,s |I,nb auip sues sanbijqnd suoies 
-B|D9P SOS JUBSIP9JJUOD UOIJEJE|OSP SUN SEPUO Ud Sul] Bp 
gpuewap yeae inj sneAojdwa,| “Inojes UY -uNeAO|dws,| 
ap asiudejue, e sajqeioipn{[aud sanbijqnd suoies 
-BJO9P Sap We} WeAe yeoIpUAS Np JuapIssid 9] ‘aoedsa,| uy 


‘yeoipuds 9] wed seAojdwea sap uolejusseidal 
eB} suep undAojdwa,|; ap saiinsnf[ul uoludsAsaqul,| 
jueyooides ayeAojap anbijesd op ajurejd oun,p isies 
919 NESANOU AP B |I9SUND 9] ‘pgOOHUUIT dedsuog sueqg 


‘BHANOSI]|OO B] OP S}QJ9}UI XNe 91/91 UOU szjNe 
no jauuosied jOslqo uN,p JUsWAIe|O JUBAB]OI SUOI}EL 
-PJO9p Sap kB a/qEIIWISSe OS au INb Ua slew ‘Sa}9A 
-IWaP 18 SeNnbuo}eus SsuoHeseHBexa sai969} sanbjenb 
anb ‘snid ne ‘juauodwod du senbiyW0 $9j}8} 8p anbso| 
InaAojdwse uos ap jospua,| e 10-IN}JaO yed JUsWAaNb 
-1qnd sa9yuod sanbiy0 sap eB pudja,s jeo!lpUAS JUBSHUIp 
-9Xojdud,| & 8po0D 9] 9ps000e,Nb uO!}oa}O1d Be] 80edsa| 
ua,nb jueebnl yeoipuAs ne uosies 9UUOP PB |I9SUOD 97 


‘yeoipuAs sng] sed seAojdwe 
sep uolejusseidas Be] Suep soUdIabu!,| 9p WenyW}suOCo 
uoisuedsns e| anbsind jieaes}] ap ajeAojap anbi} 
-eJd 9uN,p B]-WesSsibe,s |I,Nb |;aSuoy 9] JUBASP JuIe|d 1S9,S 
yeoipuAS 97 *«S9}10G-18dNs» SalJaANOu 9p UO!}eI]E}SU!,| 2 
19 SIIOIWOP B JOWINOD NP UOIINQUISIP B] B Wes} eB INb 8d US 
$8]SOd S8P SUUSIPEULD 9}9100S Bb] Bp Sanbij!!0d sa] anbi} 
“10 Weae A jI,nb 18 jediolunw jlasuod 9] JUBASP J8ped 9]/e 
11219 ||, Nb aoued sunof build ap uolsuedsns aun anbiuueWwg 
-BIQWOJOD Ud WeI}INDOD ep uolbe: e| ap epeuegD 
np sinajoe} Sep uolun,| 8p Juspiseid ne gsodu! Weae 
sajsod sep suusipeued 9}9I00S P| ‘alee 9}]}00 sueq 


‘soXoidwa sap jeoipuAs juejuasesdas ap 
ayyenb es ua sanbijqnd suoiesejoap sap ye} Inb jeo1puAS 
jueabuip-sAojdwd,| 2 8poOD 8] Bpuodoe,Nb uo!Noa}o/d Pe] 
OP SOJILUI] SO] I|Ge}A & ||BSUOD aj ‘se}sod sep suualpeued 
919100S ke] wed SaSIWWOD |IPABJ} ap sajeAojap senbi} 
-eid ap suoijebaje Sep jJueUIdDU00 5 uleye oun sued 


‘anbijqnd 
UOIOUO} BE] SURP JIEARI] BP SUOI]E|91 SEP UOISSILWIWOD 
eB] 8p 9199 e& JOINId slew ‘aOUa}adWOd es ke Ielnsse 
sed jue}9,u Suodsuel| Sep a19a}siulw 9] ‘JaSOdsip ua nod 
JUs}adWOOU! We}9 |I,Nbsind ajulejd e| galas e |lasuOD 97 


‘di A xne sesodaid seAojdwa 
sep sneAojdwae sjqeweA 9] In| We}9,0 ‘JuaWaIpedUa,| 
19 JIEABI] NP JUSWAINOJaP 9] ‘jIOeYye) ap UO!}}SOdWOO 


eB] ‘Seyoe} Sap uOoIHUlVEp eB] ‘{!eAeI} Op SOdlesOY 
$9] ‘UOIJEWIO} B] ‘AyYOnequia,| INS JUBLUWE]OU ‘jeE}JUsWEeP 
-UO} 8/94jU0D UN Wediax9 s1a}SIUIW) 9] aNbsind anb 36 
-n{ & |lasuoD 97 ‘jaqeuyy Uodosse,| & (41 A) suabessed 
8p SINIPIOgSUeI} SB|NDIUSA SEP Ud!}91]U9,P Jes]UOD 9] 
“Ou| |OS4Oe | ‘juasedde uneAojdwa, & a1jU0d WeEAe INb ‘ep 
-eued suodsuel | ‘asned-ud-sil 9] }oO}N|d sed We19,U JaIU 
-J9P 89 IS JOUILUIB}Op Op Nal Weae A |! ‘JajJ9 UQ “ajIQeyW9A 
JnaAojdwa,| uaiq yweje ajurejd e sed asia snaXojdwa,| 
IS JOUIWI9IIP }eAOP ‘sejeodipuAS sa}Aloe unod 
Jeyonequwsd,p snjos jueNnbaye |reaes} ap ayeAojap anbiyead 
ap ajulejd aun,p isies ‘lasuoy 9] ‘9, oul jOSy99] sueg 


“apod np (e(L)76 Boule, 
ep suas ne jyeoipuAs un sed «uoljejuasaidai» Ee] op 
No yed!IpUAS UN,P «UOHesSsIUIUpe»,| Sp sjUeIBEjU! aIed 
jualesie jo SeuUiHa] sayeoipuAs seyaloe sep jusient} 
-SUOO Jessed-zassie] Sap UOIINUISIP eB] 18 UOI}eredaId 
eB] ‘eAes} ap ajeAojap anbiyesd un wenysuod snaXojd 
-W9,| sud Weae,nb ainsaw e] anb apiosp e jlasuoD 
97 ‘AiebjeD ep je uojuOWPs,p seyelsod suolee}sul 
SOP SEI9}9Je9 SB] SUED |IEACI} OP SeuNndy Sep siOYUEp UA 
yeoipuAs np seiquiew xne Jassed-zessie] sep Jenqisj}sip 
ep xneoipuds sjueabuip sap syoedwe year snaeXojdwa,| 
‘JUSLULW}OU ‘ ,Se1sod SOP BUUSIPEULD 9}191D0S sueG 


"WEAeI} BP SayeAQ|ap senbiyeud sa} JUeUIBOUOD 
8pOD NP suoljisodsip so] ajOIA WeAe unaAojdwa,| 
Onb NjOUOd & |I8SUOD 97 °89}S9]U0D 9J9 sed BU 190-xNED 
Jed agjuasaid aAnaid e| 18 JUaWajNES sjueUbIe|d sep 
90U9S9/d UD NII] NB OUOP B BJBIWSP 99D ‘|!8SuUOD a] Jed 
8Nus} sOUsIPNe,| & Bj!esedWOD ap asnjau e uNeAo|dw9,7 
‘yeoipuAs ne gugype judieaAe sjI,nbsioj 10o;dwea 
4nd] @ uly Siu yWeAe INBAQ|dWA 4Na| anb sjulejd jusIE}9,s 
seAojdwe sujyenb ‘g, JueuneIseY 8A0D S.Jajbuy sueg 


"SOINBU9JUC SUOISIO9P S80 8p 9}dWOd nud} 
sed jeune, JUapIssip Wee INb jlasuoD Np eiquew 27 
‘8|QUuUasuUsd NB] SUP SalWed Sap SUOIIE|aJ $9] JBUILUX9,P 
wessibe,s ||, Nbsuo] sajusulped juale}9 |!eAes} ap ajeAo|ap 
enbijeid ap sajulejd sap e youp ye} 919 WeAe II Sayjanb 
-S8| Suep je unaAojdwa,| esned ud jUeEW SouNneuajUe 
SUOISID9p Sa] enb jesapisuCd sywolew ey] ‘“seAojdwa 
SOS 8P SI0J} B 8}09 SBpUBLIId91 BUN Bsseupe WeAe janbo| 
‘IneAo|dwea,| a14jU0d Bayod jleAes} Bp ajeAojap enbiyeud 
8p sjuleid aun ke JOP je} & |IaSUOD NP SeiquewW sap 94 
-ofew b| ‘,,ouBeds3.p seuusjige soubl7 ‘eyioq) sueg 


"!eAes} AP ajeAojap anbiyeud oun e 
94Al| 1E19,S JOIUIBP 89 oNb guejoep e || “sesud juawWEle19} 
-BiluN preAe INaAojdwa,| anb sainsew $9] }1e}SE}U0D JeDIP 
-uAs 9] Nb NA ‘uOISsIoOgp auUN spud jNO} eubyewW WeAep 
1.Nb g6nl e |lasuoyD 97 *}NO-4OO} 9] JUBAR JUSIESIAxX SII,Nb 
SUO!JOUO} S98] SUBP SEYONO} seAo|dwa sa] SNo} WesHejulas 
|.Nb gououUe WEAR 19 SB9SoduU! WEA |I,Nb saueuUl|diosip 
sainsel xne goUoUs! WeAe INBAC|dWAd, ‘sejule;d sep 


el 


UOIIPNe| JUPAY “ZIOIA 919 WeAe apOD Np (¢g)~6 eudesb 
-esed 93] anb anbaje juaieae sjueublejd xnesquuou 
ep no ‘eidns ‘duj anabeAo, suep sasyod 99 JUsWd} 
-eBa JUalee |IeAeI} Bp ajeAQjap enbijesd ap sajuleid seq 


‘ajusUILad JUsWaaI|NOIWed 
ae6nl 919 & ‘agsodgp 9l9 WeAe uUOl}e}IP9100e,p 
SpueWAp eB] NO JusWOWW Ne said ned ke ‘W!eAeI} 8] 9W!eI} 
-Snos weak unaAojdwa,| ajjanbe] 9aae ayeu e7 ‘sejUrE;d 
$101] SEP XNBP kB HOIp we} e& | ‘ajqeuuOsies snsAojdwes 
UN,P Sa}}90 Sed Juale}9,U INdAC|dwWA,| ap SUOI}Oe $9] ENb 
NJOUOD B }8 BANJA B] BP B|QUI9SUI,] BUILUBXA B |IBSUOD 97 


“*xneolpuAs $jue}I IW 
sep Jesseueqesp 9s ap ja uolenyis eun,p ued Jeu} 
8p JIS9P UOS JonbsewW INO 9Al}e}USs} BUN NO 8}x9}9ud UN 
Sed JUSIEN}}SUOD SU SOAI}EJ}SIUILUIPe SUOISIO9p Ses onb 
‘ajueIgpUOdEId BANGId BUN UOJdS ‘WIqGe}9 |I,S UOIeBIGo 
UOS ap JayINboe,s jned unaAojdwia,| anb sanbsewes yey 
juawajeba e UD ‘JUROUIEAUOD JWe}9 ‘|eOIDUASIJUe JUSWI} 
-u8s UN INS SsspuUo} sed jua!e}9,U SUOI}Oe ses janbs| 
UOjaS ‘10-IN|jJeo sed enboaAu! JUueWNHe,| Sulow ‘«s8jqeu 
-uosiel INsAO|dW9» UN,P Sajjad Ap SijUOOUS,] B JUsIELe 
Inakojdwia,| ap Suoijoe sei snjd ‘anb senbsewes ye} e |] 
"!EACs} BP aJeAO|ap anbijeid ap Sauleye Sa] Suep INeAo\d 
-Wd,| @ sasodw! ansaid eB] ap ebieUd e| Bp UOIsenb 
eB] SUILUEXS B |IBSUOD 9] ‘“sasodap aje yeAe UOIeVp 
-91908,P SpueWAP ke] NO INO! Np AayiaA eB] UONEWO|dxE 
uOS Op aled oun 9siesj}-snos eae sneAojdwa,| 
‘py, oul 9949NH OP PION NP UOISIAs|qeyD sueg 


‘S9UOq!| }9 SOUP sep 
SUUBIPEURD BULYD B| 8p SG} Je Z Saale sa] Sed peRIOIA 
8u ‘E8PpOD Np (7)g6 syudesHesed ne ain inb uonisodsip 
‘!eACI} Op ajeAO|9p anbijyeid ap ajurejd aun,p seo 9] Suep 
S9SIOAU! !E}9 BAN eB] ap BHeyO e] ajanbe] uojas Bpoy 
np uonisodsip ej anb apiosp juawajebe ke jlasuoD 97 


‘UO!}SENb Ud |IeAeJ} ap SajeAO|9p Senbiyeud 
xne 9JAl| 112}9,S naAojdwa,| anb njouoo ke |! ‘seyule|d $9qj9} 
ap pueb9s,| & aassaAul JSa dANaid eB] Bp aHyeyo ek] ayjanbe} 
UO|9S 8pOD Np uol}jIsodsip eb] 8p nus} 8}dwod ‘18 aAngud 
8P SJUSLU9]9 SLULUOD Saq09 Sajuleid Sap anb oOuOp iesod 
-SID 8U [IBSUOD 97] “aOUaIPNe,| e BANaid BUN JEeJUSSEud Bp 
gsnjel e INsAO|dwe,| }9 aPUBWAP | 9jalou B |IABSUOD 97 
“JOSIIIN PWE|NOA |1,Nb SIBOUBUI} S}E19 SUIEL9O Op O]/9!]UEPI} 
-UOd SiNnjeu B] SuUOP jUR}9 ‘«SeNnbiwuoUODS SUOI}sEeNnb» 
ep je[ns ne sajuaseid ye} eAneid suN,nb juepued 
«SO|O SINY &» OEnuds} OS aduaIpNe, snb spuewep 
eB inaXojdwe,| ‘5 POMwT wodsuel, yoVepes4 sueg 


"WEAC1} OP SeyeAQ|ap senbijeud xne searjEyes 
8pOD Np suoljisodsip sa] sed ajOlIA Su BJANBOURW 9I}9} 
9un,Nb uol}IpUoD eB] e ‘UOISSeid ap UaAOWW BWUWOD SeAojd 
-W8 S8S SP |IEACI] BP SUOI}IPUOD Sd] JdI}IPOW Sp JOJp 
9] Weae ineAo|dwe,| enb splosp juswajehe & |lIaSUOD 97 


a ee 


‘g0eid ua yeolpuAS np seiquiaw s9| 
luued eabepnesew np sule} ap jloup 9] JUsWayeb9] JUBA 19 
-IN|90 ‘aled sed ye} A,u INnb yeO!IpUAS UN,p syloup S98] UNS 
Janu! sed yeanod du pso00e,| ‘asnejo 91/9} 8uN,p UaAOW 
ne jno-yo0} ap No 8Agb ap yloup 9| Ja1I00H9eu JUsleAnod 
saived saj IS Bway ‘apoD aj sed anasid onb nels 
ap aje69] spoued e] ap Bjap ne sANOa}]}0O UOIJUSAUOO 
PR] 8P SUOIJIPUOD Sa] INSNBIA Ud JIUd}UIELU Op JayJa Nod 
Sed }IeAP,U BSNEIO 91/9} 8uN,Nb ebnl e jlasuoD 94 ‘sinboe 
ye}9 YNO-YOO| Bp NO 9AeJH ap jloOup a] anb ja saauidxe 
juaie}9 onb nyejs ne saaijejas Spoy np suoijisodsip 
$98] anb sioj} aun ‘sesouoUs jUaIe}e A Inb suollip 
-U0D $d] 18 BAI}O9}]OO UOIJUSAUOD P| UNENBHIA us JUSWA| 
-BIWU! USJUIELU Bp Ja}J9 uNOd peAe INb ‘a1ojIsues} aSNe|O 
9UN BUILUEX9 B [IBSUO4D 9] 5 | (leuojeu) epeuedidjly sueg 


insholdud, 
ep Med ej ap jleAes} op SejeAojap Senbije, 


‘JOSIA S98] JUBASP UOITE}IP9100e,p 
JEONIUSOD 9] BIAYA9P HOS su aenb jueae saAojdwa 
S980 ap saidne uoljejussaidas ap ul}mMOS UN,P 9nud} 
B| ‘APOD np (1)6ze sudeuBeued np jo g} ajole,| 9p NSA 
Us SNUUODA, JUOS IN| INb suloANOd Sep NYSA ua ‘suUOPIO 
B laSuUOD 9] ‘JeoIpUAS Np soUaSeJd FB] & INaSSsIeuUOD 
ap saAojdwe sep uoljisoddo,| ap ‘sunayie sed ‘uosies uy 


“SOJOUIISIP 
S9HuUN xNEep 4198919 9p ‘sjOUlISID SuneAojdwe xnep 
$9] NA ‘na Weae A |I,Nb 39 9139,9 UOSIes eS SNid WeAe,U 
enbiun uoneloobeu ap ayiun, anb gyesuod e jIaSuOD 
8| ‘eSUda1jU8,P BJUSA 98}]90 ap BOUaNbEsUOD BWILUOD 
‘Juaienbijdde,s sinasseoons ap sjioup xne sjijejas apoD 
NP Sr 198 pr SajolUe sa] anb abn e jiasuoy 9] ‘anbiun 
esiideijus,| Bp JUBWIBJaJUBWIaP Np joa) JUeSA|eUY 


"8861 unl OE 
9| 890U0UNJd snbiun IneAojdwea,p uoHese|Oap | BNbOAL 
B }8 UOISIA9’ BP SepUBWAP So II|IaNDOe eB |[IBSUOD 97 


‘eidns ‘IIH Aeuni eujsnow|7 ap ed|A1E8S 
SUEP |IBSUOD 9] Jed asia anbiun ajesape} asudejua,p 
18 anbiun unsAojdwa,p uoleiejoap ve] senbovss ap 
WEUSAUOD |! ‘JUaNDESUOD Jeg *S9dl| 34}8,PD BSS9O JUdIeAe 
S9]9I00S xnap saj ‘SuOIOeSUeJ} BP 99S 9UN,p UOSIeJ 
ua,nb juaieuajnos sjuBsanbs S9a| ‘SapueWIap S8O SsUeGq 


‘Ou| uNassieuudy 8p seAojdwa,p ednou6 un sed 
enb swew ap |u| ANass!eUUOD JedO}NY Jed apo np 
QL 9/0IUe,| 9p NUBA US S89]U9S<aJd UOISIASJ Bp SepuBLWaP 
XN@P AP ISIES 9}9 B |IBSUOD 9 ‘UOISIO9P 990 e A}INS 


‘anbiun 
8sudeijus aun sasiudejua sing] Ja Sanbiun sunsAo|dwea 


oh 


S9Je|O9p 94}9 JUBANAA SII ‘SajesBpP9} SeSUdosjUS SBSIBAID 
8|QWSSUS J9/91JUOD Bp JUdUUdJdaJJUa SINdAO|dWA xnEep 
IS “GE ajOIUe,| 8p SUBS Ne UNLUWOD 9]O/]U00 UN B siwuNoS 
JUL] SUILUOD SAJBPISUOD 9139, UlJe SJOI} UN,P 9]Q1]U00 
ne no janjnu ajqujUOd UN ke SiwNnos aja e& Sed yUOU 
suneAojdwia xnap ‘snid aq ‘enbiun sneAojdwa,p uolyes 
-ejoap aun ke aijeinsse asje inod inaAojdwea un aj9 e& 
JUsWaIeSS809uU Sed B.U aSIdaujUa SUN ‘JUaNbesuUod Jed 


‘8POD 9] SUP SIUIJEP JUR}]a SOW9} 
XN@p $dd ‘«asudsasjUd» 18 «INBAO|GWUIA» 91}U UO!}OUI}SIP 
SUN JJIE} BP JA!JUSSS9 }E}9 |1,ND N|OUOD e [IaSUOD 87] ‘IEA 
-BJ} NP UOIEJUSO,| NO UO!OOJIP | JOUILUEX9,P JUSIAUOD 
|! ‘asudasjua, e@ anbijdde,s unwwod 9ajQuju0d 9a] IS 
‘ued au1ne,q ‘a}dwoo ap subi ud suoje dujud sunsAojdwea 
Sap sjaudoid ap no uoissassod ap uoljou Pe] ‘suneAojd 
-wa xne.nb anbijdde,s au UNWLUOD 8j91}JU0D 9] IS ‘Jaya 
Ud ‘9JUBHOdUWI UOI}OUN}SIP 8UN,p 1168,S || “9]Qu}U00 J8} UN e 
SASILUNOS JUdIOS SESdejUd Suns] eNb JoN|d slew ‘uNW 
-WWO0D 91901]U09 UN,P }98IGO,| JUaSSe} SuNaAO|dWAa sa] anb 
sed 12 961x9,U 8p0d 9] anb Janbuewsas ye} e |] “GE ome) 
INS SeEpuo} SUOI}eR|OSp xne jualenbijdde,s inb sale} 
-I10 SOP SUIBUSO SIJIPOWW & JIBSUOD 97 ‘“anbiun sneAojd 
-LU8,P UOI}EIEIO9p 98UN,P UO!}Ud]qQO,| 8p BNA ud apoyD 
Np SE gjolUe,| 2 JUSWIBLUIOJUOD BsjUesaid SspUBeWAP 9UuN 
Ins yweyod 0,991 INH Aeunw auisnow! ep sd1Aies 


“BOHeSIAUS JUBWA|CUIS H!E}9 91]9,NDSIO| 
UOU jd ‘NSl| Nd JUBWAT|9O1 WEA JUBA 9]/9} BUN,NbSIO| 
JU9WANbIUN ssudaJjUs,p S]JUSA OP UOIJEJE}OSp OuN Jule} e 
sujiqey Weld || ‘@POD NP py BjOIWe,| Bp Sues Ne ssiida.} 
-U8,P 8]U9A 8uN,p sed yessibe,s au |!,Nb aGnl e jlasuoD 
9] ‘Plq [eluojoD unebeAo, & SedueUl} SAP Bd!IAIBS UOS 
Jap9o ap yreabesiaus unaAojdwa || ‘ 6 OUI InabeAo,a sueq 


‘WEACI] OP SUOITE|A4 
Op ddITEW Ud BJeIPIOWW ajeIoUlIAOId BOUd}JadWOD | & 
seimalnsse 939 snid au nod ajediouud ajeiape} asiidau} 
-Ud,] & SeasHalU! JUSLULUESIJINS JUdIe}a SEyAIOe Sas enb 
SJIP Sed IRINOA BU SBDIAJAS SUIBUSD WeINsse ja Snqojyne 
Jed uodsues) ap seiubedwoo sasiaAip nod sjajiq sep 
WEPUdSA SsoueI|y,Nb wes ajduuis a] anb njouod ke |lasuoD 
97] ‘“SNUILWS} NP ajNoJO-asseo 9] Wepo\dx9 je saiubed 
-WU09 S8SJBAIP INOd SNQOINe,p S}a|IIq SBP JIEPUBA BOUBIIIY 
‘louAey ap saAojdwsa suaioue sea} ayonequia juew 
-aje6a & 18 Sajqnaw susIq SUIEH9O 9 ajqnewU!,| sinboe 
eB SOURIIIY ‘[!8SUOD 9] Jed ayIpas00e 9}e WeAe ‘JOUAeY 
‘Inesseoapeid uOoS ‘puNnoYyAely ap juabe.p gyyjenb 
eS UB SNQONe,pP SnNuIWd} UN WeVo|dxXe souel|\y “UIT 
sng punouAgd ep aediouud ajeiape} asideujue, ap 
ajuesHajul aed sed wesiej au (souel||\V) Py] saloueby 
souel|\y aenbsind asideaijue,p a8]U9A Op uUOT}ese|O9p 
gun ele} inod asuajedwoo sed jeae.u ji.nb a6ni e 
}BSUOD 9] ‘PIT SJUBLUISOAUT 8 sHulpjoyH souAey sueq 


enbiun sneAojdwe je esiidedjue,p o]Ud/A 


“SuOIINsul,nb 
Jue} ud s}eoIpUuAS Sap xNn9Bd UOU 19 saAojdwe 
SOP S}]g19}Ul SO] ABSUOAR}Y Bp jalqo unod e apoy 9} 
onb pe} NP saiNsnf 1139 UOISN|OUOD 81190 ‘|!aSUOD 9] UO} 
-8S ‘“UOle}IP91090e,P S1aIJeELW UD 9POD 9] SuBP SNAgId 9} 
-Ofew &| & syijejau xne}UsWIePUO} SediouUd xne as1es]U0D 
Wesas ‘sulsap sind] ap a}dwod sius} sues ‘yoIMSUTIG 
-NESANON Np uoljeoobeu ap syun| suep xeyWeH ALIW 
ap saAojdwa sap uolsnjoul,| 80eds9a,| us,nb jueeBbn! ‘ ep 
-eued oqojHbaj9a1 Suep si|qe}e JUS INb jUaWassio1goe | 
B sjiyejas saediouud say yanbydde,p asnjas e jlasuoyD 97 


“ALIW 8p SeyAljoe xne 
sed juaiepus}9,s du yeoipuAs np uole1ooBbeu ap siloip s9| 
enb g6n{ e jlasuoD 8] “xepeH & WeYojdxe sneAojdwa,| 
anb ALIW UOISIAg]9} BP UOI}eIS B]JaANOU eB] Be JUSW 
-9/e69 JUBPUd}9,S Pa}ILUI] ‘0D Bulseopeoig yOlmsumig 
MON 8p «SaAo|dwa $a SNO}» JURSIA JBSIBAIUN 9I/9q)| 
OP UOIJENPIJOOB,p JEON! USO 9] 1S JOUIWJOIEP B WEAR ‘9pPOD 
NP S| ajol"e,| 9p NUBA UB BpUeWAP 9uUN,)p Isles ‘|IBSUOD 
9| ‘ Pew] "OD Buljsespeoig 49|MSUNIg MeN sue 


‘Q/B19P9] INOD | uNs 107 e| 
ap (y)gz eudeuBeued ne jJUsWaLOJUOD ‘ajes9paj jadde,p 
INOD ke] & BOUs}9dWOD Ep sUO!ISENnb sioj} $a; BAOAUdI 
B jl ‘aueye| ap eoueYOdUI,| 9p NUS} d}dWOd ‘sIOja}NO| 
‘8P0D NP NSA Ud BOUS}JSdWOD BS Sp JUdIeASI]9I SUOI]E|9I 
SOyIpse] anb splosp e |! ‘uyUy “eyeloulAoJd BoUs}edWWON 
B| 8p anb jginjd sjesap9} BOUd]EadWOD ke] ap JUaIeAg|aI 
aSeq P| B JUSIL}SIXS IND [IEABJ} BP SUOI]E|O1 S98] @Nb NjoUOD 
84]NO UD B |JBSUOD 87] G6 ‘9 ‘€8-Z8-18-086l ‘O'S ‘s}elg 
SOP 9UNWWI,| INS 107 eB] sed anAgid UOHOIpPIUN{ ap syiu 
-NUWU!,| 8p OyeAgid Bs Sed peANOd ou suleOUEWe UO!}E4} 
-SIUIWPe,| ‘JUBNDYSUOD Jeg “«d/BIOJOWWLUOD S}IAI]IOe» 
aun WenyWSUuCd seAojduse saj D8Ae assed jreae 9seEq P| 
Onb |IEABJ} BP Je41]U0D 9] ANH NjOUOD B |IBSUOD 87 ‘(@ANSN 
-91/9|) elusbiy e& sents suleoUaWe sue IU eseq 
SUN SUEP Uae] |IEACI} IND SUBIPeUBOD S}IAIO SSAC] Sep 
pse69| e epeued np anbijqnd uolnouo4 eB} ap souRIV,| 
Jed a9juaseid 9}9 WeAe Inb uolepas00e,p epueWwEP 
oun 96a: e& jlasuoD 9] ‘((‘N-"L) enuebiy.p ajeaeu 
eseq) sjun-sieig Sep asdejeq PB] Op suaisiul sue 


‘9/219P9} BOUSJABCLUOD B] Bp Sed JUsIeAS|Os BU S9q|9,Nb 19 
‘QOUIAOJC B| SUEP SIIAIO SHOJp xNe ja ajaludoud eB] e JUsIE} 
-loddei as sajja,nb apiosp e || “aAioe asiudejue,nb jue} 
US UOHEPUOS BL] BP SOPAIOE S98] PUILUEXS B |IBSUOD 987 
“QJOISIUIL UN,P asilwasjua,| ed eAed ap sanbayod sind} 
juaieAsoes seAojdwa sas ja ‘ajesape} uolesjsiuIWwpe,| 
ep sa1oUueUI) INdde,| WeAOaI a|4 “ePeUeD Np senbuojsiy 
SOUS S98] JOAUBS9Id BP BNA Ud 999JI0 9}9 WEA SIBIWEP 
SED ‘ajesgpe} esudeasjus oun sed je}9,U (UONBPUOL e]) 
sulowjed np uonosjoid eB unod suusipeued UOI}epuo 
e| anbsind uoljye}Ipai00e,p apueWAapP ke] aupUuajUE 
JInod asduajadwiod sed yWeaer,u |laSuUOD 9] ‘,au;ouyed 
Np uojjOej}O1d e] ANOod suus!peued uonepuo4 sueqg 


Lb 


‘UI]MOS UN,P Bnud} B| JayiSN{ unod sinbes indde | 
nue}qgo sed eAe,U SJ9]SWES| SEP [1BSUOD 8] aNb njoUDo 
919 & |! ‘oueyye ayjao sueq ‘(uN snid % OG Hos) UoTeI0 
-o6eu ap syiun| suep sudwoo seAojdwa sep sywolew 
e| ap indde,| ap ynofl ji.nb yuesjUOW eANeid 9p jUsWIa0 
-UBLWUWOD UN JIUINOJ HOP soR|d Us uNeyeIOoHeu jusbe 
un Ja0e|dWdaJ ap 9}U9} INb INapneseW JeoIpUAsS 9] ajanbe| 
UOJ9S S}INDUOD ap duby eS IAINS JUsWA]eH—E ke [I9SUOD 97 


‘91009 
uos inod s16e & asiuojne JIOAe, Op yeoIpUAS ENnbeyO 39 
98P0D Np suas ne s}eoipuAs Sep 8119 JUBAIOP S]JUBN}I]SUOO 
SOJQUIDLU SOS SNO} ‘s}nje}s Sep sed 1HaJ 9139 JUsWWLUe}OU 
Op || ‘yeolpuAs un,p seebixe sayewiuUILU SUOI}IPUOD $9] 
JJGUU91 POP jl8BSUOD 9] ‘}Nye}S 8d JIU9}GO INOY “apoyD np 
suas ne sjeolpuAs ap |l@SuOd ap Inj}e}s 8] SIB]SWUeE| SAP 
[IBSUOD NE BJ9JUOD B |IBSUOD 97 ‘INe}eEINOHsu JUabe,p 
adj} @ SoUUaEe Saul] ap je 19} OP SUIWAaYO Ep Siw 
-LU09 SOP 9}IU9} es B] JBOe|Cwdd & WeEYOIBUO (SIB}SWIeS | 
SEP |18SUOD 9]) SId]SWed] SAP UdIPeUReD jIBSUOD 
9] a]Janbe| ap usAow ne uoHepes00e,p spuBWAapP euUN 
Ins weyod eHodsues Lie ssaidxy onbyloeg uaipeueg 


*xne 
91]U9 9]SIX9 IND «S]9J9j}U!,P SINEUNLULWOOD» B] Jd JISEP 1N9| 
‘S90U9}9CWIOD 19 SUOITEOIWeENb sung] enb sure ‘seAojdwe 
SOP SAUDE} Sd] JUBLULWEJOU SUOUUOIUSP] *JUSWI9AI}O9]|090 
Ja1oobau & sayiqey UOI}eEIOOH9au Sp SE}IUN S98] JUSUILWIE}Ep 
Sa}|9,NbSIO] JIEACI] OP SUOI}e|91 SP SUOISSILUWOO Sd] 
Jed Sasijiin JUQWAaNGey $1910 Sa] INS JUePUO} 8S UA 
‘py B 92 Op UOl}EINOHEu ap S9}!UN,P SiquOU 9] JINP9J & |! 
‘UDWWEX9 J90 BP SIINS Jeg ‘EPeURD Sd}SOq B UO}EIOOHeu 
8p SE}IUN SOP djUeISIXd SINJONIS |] Bp jeqojH uswiexe uN 
9NjO9}J9 B [IBSUOD 9] ‘,Uo}e10d40D 1SOqd Bpeuey sueq 


SeXxaUUo0d sUO!Senb J UOI}eyIPa1N0V 


“SOJBWWJOU JIEAI} Op 
SUO!}E} 91 SAP JI|Qe}as INOd apo4 9d] }esajUOD IN| @Nb SUIOA 
-Nod $9] J9SIII}N e }8 BSNL B] JOYOIOYO US B SIPLU ‘9}9dW9} 
B] Jesiede e juUsWadwIS sed je}sISUOD dU 8]OQ1 UOS ENb 
saiued xne ajaddes & |laSuOD 97] “|IEACI] BP SUOI}IPUOD 
sep uoljsenb e| ap puehe,| e sasBosd unone ye} WeAe,U 
uo ‘sue xnep ap snid sindap ‘isuly ‘seyes} 919 JUSIeAe 
sahojdwa sa] JUOp sudiluUeW eB] 8p UOSIes UB BOUBUUOPIO 
9|]8} BuN aipuss sed du ap eae jI,.Nb aseUUOI@JOSIP 
JIOANO 9] 19018X9,p JUIOd Ne nusA snbs~aid jse us slew 
‘apuewep ej aaube & |] ‘oule} ap waSSeo ap soURUUOPIO 
aun,nb sure ayebajj! aAes6 ap uolesejosp oun sud} 
-qO © JURSIA OPUBWAP 9UN,P ISIS }1E}9 |IBSUOD 9] ‘, “OUT 
epeued INL JO UOISIAIP eB ‘SSedxy pUueLIaAO dueq 


jeBeaj|! jNO-yYO0] NO aAalyH 


UOISID9P AP Soy 


Ol 


enbiuely.| oagend ouejUuC,| 9{b1]U99 1S8NO,| 


op uolbay np uoibey op uolbay uolbey ap uolb9y 
191}J815) JOJOID 191}J9J5) 191}J815) 191}}9J5) 
/AN9\OaIIG /AN9\O9IIG /ANGOSIIG /ANGOSIG /ANG1O911G 


sjauuoljesado ewweibo1d np 
SO8DINIBS UdI}eJOQe|9,| 9p 
JOIJass jo uoeoueld 
/AN9\O94IG RB] ap INBOaIG 


jauuossed UOI}EIISIUILUPR, | 
np unayoaug ap snajoaIg 


|lasuoyd Np seiqusey\ 
S]USPISEJd-3891/, 


senbipun{ 
SO8DINIBS 


JUaPISE1q 


euweibiUuebiO 


‘guUOSJEd 
us Jajuesegid A,S ap NO |lasuoDd Np xnesing sep un 
B 8199,P NO 19UOYdI|9} BP UJINS II ‘|!aSUOD Np suoieo 
-IIQNnd sa] JUeUIBOUOD SjJUsLUSUBIaSUd SEP J1U9}GO INOg 


‘l8SUOD 9] Jed Bal|qnd uoIsiNap 
91NO} ep senbuljiq sawnsss sap enb Isule ‘sayjaioijJo 
soenbue| xnap sa] suep saljnolued uolsioap 9aun,p 
eule|duuaxa un Jainood as ap aiqissod juawajebe js$0 || 


"118SUOD 
Np SJsISSOp sa] JUBUIBOUOD seuleloIpN[ Ssaunpesdold 
S98] ]JUOS Ud NO JUueNbI|dxa }9 slow xNap 8p spoued ouN,p 
SINOD Ne |lesuod 9] Jed sEenpuss suUOISsIOsp $9] $9}NO} 
8P PWNSJ UN JUBUBJUOOD JUSLUNDOP sa ISEWIG UNETINg 


‘O11GQNd np uoljIsodsip eB] & SASIW JUOS SauIe|NOIIO S10} 
‘OJONjoe Sinsy,| Y ‘|1]eSUOD Np sawusiueo9w se} sejdwis 
SOLWJ9} UD JUPALOSP }8 syIeNJOe,p suoIsenb sap ns 
JUBYOd Sasle|NOIO OP BBS :UONPLWUOJUI,p Seule|NdUID 


"!18SUOD 
np saenbijeid sa ja j!eAeI} NP UsIPeUeD BpO4D Np suolis 
-OdsIp sa] Sajduuis S898} Ud WWOEpP INb anBuljiq sunyoog 
:/JBACI} NP SUONE91 SOP USIPBUBD |IBSUOD NP 9101 97 


‘!]8SUOD 9] wed 
SONPUA SUOISIOSP SOP SJI}OLU S98] BUaJUdJ IND anBuljiq }98 
B[JOUISOLUL} UOH}EOGnNd :(«Ip») UOIJBUUOJUL/SUOISIDEQG 


‘IBSUOD Np suoleojqnd sap ajsi| e] 110A, 
Suonedijqnd 


‘oujqnd 
NP UONUSIUl,| 2 UOIEWOJU!,P SJUBWUNDOP Op UO!}esOgeRIA,| 
OP 198 SOLUQLU-S9I/9 SUOIJEDIJIDOLU SAP Onb Isule spoD np 
UOH}edIJIPOWW ap sjaloid Sap apnjs,| ap ‘eyosEYOOI B] BP 
‘|l8SUOD Np sajjauuo!jes9do Saunpsdold ja Sanbiyjod sep 
Jno! e asiw e| ap ja UBWeXa, ap BHieUd Isa BdIAIaS 8D 


swwesboid np uojjeiogej9 ja uOHeOyIURIq (a 


SS SSS SSS SSS SSS SSS SSS SSS SS es 


‘seAojduwa xne apie,p 
sowtweiBod sap anb isure |leAes] Ne 9yUNDVS ap jd Sues 
ap suoljsenb sep juswajehe adnoo0;s aj] “WeAeIL Np 19 
suoljeiado sap ‘saibayesjs sap uoleoyiueld Be] ap aupeo 
9] SUBP ‘99 }@ ‘SaUIeLUNY S8duNOSSeJ Sap UOHeoIUEId 
PB] 8p ajqesuodss }sa aja ‘snid aq “xneioos sabeyueAe 
Sap je oAed eb] ap anb Isure 10jdww9,p auaijyew Ud 9yINb9,p 
}8 Sayaloljo SanBue) ap sawweiboid sap ‘jusWdU 
-UO!I}O8 Od Np 39 UO!}ELWWJO} B] Bp ‘|!EACJ] OP SUOI]E|91 SEP 
‘UONEJOP BE] SP ‘UONPDIJISSE]O B] BP JUBLULUEJOU Jd ‘|]BSUOD 
Np jauuosied np sedimias sap edno00,S UONOSJIP 91189 


jauUOSJ8g (p 


‘99}Ud}UI 99 B suNpsood eB] NO 
uoibe eB] Suep jJusWaljanyiqey juasINnswWap SssuUO!}oe|as 
S}EOOAR SO] ‘IEACI} NP WOUp us jd JNeSIUIWIpPe }OUp 
ud juesieioeds as ‘ajeoipuAs aived e| ap anb ajeuoujed 
aived be] 8p jue} ‘S}EOOAR,P xNeBSING SJBAIP BP S8dIAIS 
xne jodde aie} ap aauojje,s jj “xNeuNqi} say jUeASP 
J9juaseides 9] JNOd s}uePpUsedEpU! S}EOOAR,P SADIAIBS 
xne sinodes jusWAje9UaB kB 10-IN|8AD “|!aSUOD 9] 4Nod 
9YDJ9YO9J BP XNBABI} SOP anjoayJe ‘uaI]NOS ap jauUOS 
-Jod un,p }@ HOup us jURIPN}a uN,p ‘sanbipun! sua|ies 
-u0d xnNEep 9p aguUe 9980 BEnN}I}sUuOD ‘UOI}O8S a}}9D 


senbipun{sadnies (9 


‘saiued xne |I9SUOD Np SUOISIOap Sa] B4}}9WWSUB} 
ep enb isule seousipNe sap idlpUs|eo 9] JBUUOPIOOO 
OP ‘IBSUOD NP SUdISSOP Sa] SNO} Ep gssi}ewWO}Ne jes]Uso 
8OUSd9s UN 11U8} Bp BHhueyo sa ‘JUaPISd1g NP dAdo 
issne inj Inb ‘suoijesadoO Sep un9syOaIP 87] “UOIHes sna] ap 
JleAe1} Bp BHieyo e| Bp Sajqesuodsal JUuOsS ja JUapISAld 
Np JusWa}OOUIP JUsABIa1 xNeUOCIBes SuNna}OauIp bulD 
‘ISIES }SB [1IBSUOD 98] JUOP Seuleye xNe $ael| SuOIIseNb 
Sap JUdWA}Ie1}] NP 8dnd90,s suO!}es9doO sep jauUOSIed 97 


suoneisdg (q 


‘IBSUOD Np suoedqnd seijne sap je januue yodde, 
NP ‘(«IP») UONEWOJUI/SUOISIO9N BP UOISNJIP Be] Ep je 
uolnonpoid eB] ep ejqesuodse, suoleoqnd sep j8 senbue| 
Sap Bolas UN 9196 a]/9 ‘UIJUQ “aNAINOd UAaIg BydBYyoIJ 
8p 18 UOI}EYNSUOD Bp snbaujoljqig aun.p eEmMeYO ke asod 
-SIP UOI]OSIG 7] “Sa}IAI]}Oe S9s JNOd SjUueSIJJNS xNeDO| Sap 
|l8SuoD ne JiUINO} ap seBueyo issne }s9 aI|4 “senbijqnd 
S8OUdIPNe SEP Sul} XNE SBDIMAS Sa] Ja Sa||eS Sa] JUBLIBO 
-U0d salleSSe09u SUOISOdSIP Sa] Pudsd aI]a ‘aWINOD 
8| 19 UONONPoidas Be ‘ay|IGe}dWOd BR ‘syeyoR Sa] ‘Sa}x9} 


OP JUBWA}EJ} 9] SWIWOD sjaljuasse SedIMAS ap UIE} 
-Sdld B] Bp }9 SAANEJSIUIIPe S8dINOSSal SEs ap ajeqo)b 
UOIJCUIPIOOO P| Bp JUSWLUEJOU 8dND00;$ aI|9 “J!aSuoD ne 
SOJIESSO9U JOIOUBUI] JO JIJEs]SIUILUPE UAIJNOS ap SEdIMaS 
Sd] SNO} ap BEHJeUO 1S9 UO!}eU}SIUILUPL,| OP UOI}OOIG BF 


uonesiuiupy (e 


‘awuUeJBoid np uO!}eJOGE]9 19 UOITEOIIUL] 
enb sure ‘jauuosiad ‘sanbipunl seaies ‘suonesadO 
‘UOIJEJISIUIWIPY ‘:SJUBAINS S8DIAJ8S Sd} Sinsse 
[BSUOD 9] ‘10] B| sed BHseyO jS°a || JUOP SUO!}OUO} S98] 84j]NO 


‘xneuoibes xneasng se] Suep Sz 
}9 PEMENO & aesJUSO UOI}Es}SIUILUPR,| B 99 JUOP ‘|I@SUOD 
ne jude IeACI} SOUIeUUONOUO) 16 ‘asaIOUeUI] B9uUe,| 
ep Ul] EB] Y ‘“SeseUUOIOUO} Bp esodwod jse jauUOS 
-19d Np 9]saJ 9] srew ‘Je109p sed SEWLUOU JUOS |I9SUOD 
np saiquayy Sse Je Sjuapiseid-ddIA, Sa] ‘JUBPISAIg 97 


[leSUOD Np jouuosJed 


‘}ea.UOW 
QP SISJOAIUN,| OP |IeAe1] ND Youp uae uoNesieloeds 
DOAK S8|BINOS S9OUSIOS US SWOJIP uN JuaHap xnaIpeD ‘WW 


‘gjeolpuAS uol}eonpa Ua JNeyeWO} 
SWIWOD 9JANGO aJ]NO UA Be || “aAeJ6 ep jusWa|Gbel op 
19 aBesiqe,p ‘aijoa}}00 uoleln0beu ap susissop xneiq 
-WOU ep aiqesuodsal aie ke |I ‘uae BS Ep sunoOd ny 


‘(QOLS) Bpeued Np 9}191}0919 
Ud 18 UOHPOIUNWLWWOD Ud SESNaI|IPAe’} 9 SINAIIEACI} 
sap yeolpuAs 9] D8Ae QUUOISN} 919 B ‘PEGI Ud ‘INb (3.11S) 
SIBUIYOEW PB] SP 19 OPEL BE] SP ‘9}1011}09]9,| OP SuNaIIeAeI} 
SOP JEUOI]EUJSIU! JEOIPUAS Np SeUUUeW XNe Je OAaqeNnyD 
ne juepiseid-98o1A ap 9jSod 8] sue xISs JUePUdd 9dNdd0 eB 
|| ‘}eolpuAS JUBJUSSEJdaJ SUB G} SINdap pEJS xnaIpeD ‘W 
‘8861 91G0}00 Ud jI8BSUOD Ne 9WWOU J1}9,p JUBAY 


XN@IPED Weqoy 


"SJOAIP S}9419}U!,P 
SO[PUOI]JEU 19 SOJBIOUIAOIA SUOI}EIOOSSE Sa}UaJE}JIP 
8p SIqUaW 18 O8qenhH np sHheuuolweo np uoeloossy,| 
ep jNdexe juEpIsSeid-9dIA pe}o Ayely “W ‘|lasuoD 
Ne SWWOU 8}9,P JUBAY ‘UNS]OSS SLUGW 9] SUED |IPAPL} 
ne 9Wnogs }8 Blues AP aI]aVO}O9S UOI}eEIOOSse 9UN,p 
uonsebB e] & 18 UOI}EWO} Be] e adiolued e |] “sjaojoes 
gouesnsse,p 9dl10d 9uNn,p }8 UOISUed 9p Spud} UN,p 
uol]seb e] 8p aNb IsuIe BAI}D9]|OO UO!JUBAUOD OP S}alD9Ep 
sep auiewed uonjeojdde,, ap ajqesuodse: 9}9 JUuewW 
-gje69 & || ‘SajeloulAcid sajjaojoes seqe} sejuss9sJIP 


a SRS AEE TE SRE EEE PRA IS IEF TE TES REE TES BELA IEEE AINA LOE SENSE ELEN DDS ELE LL RL ELE OPE PS LITE BE IESE BRERA LEE ELI ELLE EAA BLE EDI LEIA AE, 


B SOANDS|OO SUOIJUSAUOD 9p UOH}eIOOHeu ke] & JUeCIO 
-Iued ud J91}NOJ WOdsueJ} Np snayOes | SUP |IeAeI) Op 
suoljeja1 Ud BOUaLadxa UOS sinboe e Aueyy senboer ‘jy 


Aueyw senboer 


"epeuey-olpey 
919190S ke] ap sieduesy nesses np sjeoipuds 
$9] JuednoHe1 jedipuAsuajul jaye Np siquiesw ap je 
$ja1J6 Sap ayWOO Np ejosed-suod ap j98 aolUJeUUOPI009 
8P ‘GZ9 9]e90] UOIJOVS | OP JIIND9Xd SyWOD Np siquiew 
8p sy} & anbiyqnd uoijouo4 e| ap usipeued JeoIPUAS 
np ulas ne sajsod suaaip ednooo juswaineejue 
yweae aij ‘abesque sed ja sjau6 ap saywoo sap je 
SO}XILU SO}ILUOD SOP asiwasjUd,| Jed JUQWILUe}OU ‘UONSeB 
4Jn8] 8p Enb isule SUOIJUBAUOD SdlIPSEp SANSO Us VSIW 
B] 9p 18 UOHe}suduajul,| ap ‘uoNeodde,) ap sjqesuodse 
919 © AI ‘“SexaUUOd sa}IANOe sep gHuIp e 19 SEAN} 
-09||09 SUOIJUBAUOD Op UO!}eEINOHeu ke] ap SiO] SusIUJEp 
9}}99 9jueseides Be esseinog .,,W ‘epeued-olpey 
9191I00S Bb] B aged eS Aap SINOD NY ‘uUOISNIpoIpeL 
B| BP SUIBLUOP 9] SUP |IEALJ] BP SUOI}E}au SEP 19 UOI}SEeb 
B| ap aousl9dxe anbuo| eun e esseunog uAj9AZ 2 WI 


esseinog uAjeaAg 


‘JE9JUOW & D8GENH Np sysJoAluf),| 
ep senbipun{ seouaios ap juaweyedep ne sjueipnie 
We}9 Ul|ESSOD .,,W ‘UOIeulWwOU eS ep jJugWwOW NY 
‘JEQJUOW Op sule}}Odos}ELW UOIBEl B] Ap xNeIDOS S8DIAIES 
SOP 18 9]URS P| BP |IBSUOD NP siquel SLUWON ‘sue SiO} 
juepuad ‘!6e issne e ulj@SSOH ,.,W ‘9eq9ND Np siaiw 
-JIJU! JO SOJOIWUUI SEP juawiadnoibe1 np sjuspisaidoo 
‘NO8QG9NH NP JUSWIBUIBANOB 9] OBAB Sa||a0}O9S SUOT}eIO 
-o69u ep uoiseo0o, e ‘919 JUuaWalebe e ala ‘apoued 
8189 Sp sincdO Ny ‘seAgb ap juswejHa, Je ajinsunod 
enb sure ‘abeuique je UOHeIIOUOD ‘UOITeIDEWW ‘SUOI]JUSA 
-U0d seyipsap uoHneojdde ‘sanijoe|joo suol]uaAUOd 
ep uoieioobeu ‘saiquiew xne sedlAJas sap uol}eu 
-IPOOO J9 UOI}esiueBiO ‘saiquiewW sap uOl}ejUsseidal 
}9 uoHesiueHO :|1EACs} BP SUOI}E|a1 Sap sjoedse sa] SNoO} 
8P 89dND00 }89,S UI|SSSOD ,,,,W ‘Oui 89 Y “Sue NY JUuep 
-Udd BIBINOWOP 9] JO SUBILUIJU! }9 SO’BILUUIJUI SEP esIoo 
-9q9nb uolelep94 | Op sjuapisgud esgiwed e| OLE} 
US JUSIASP Ul|ASSOD .,,W ‘IE9/JUOW SP SelgiWUU! Sep 
SOuelIV,| ‘}EuoIBas yedIDUAS UOS 9p ajUuapIsaid puoage,q 
‘ouqndesed ja o1qnd sunajoes sa] suep juswaJalinoled 
‘!EABJ} BP SUOI]E}a1 SEP BOUaLIBdXa a}]seA BUN apessod 
SI ‘UOISSOJOId AP SJSILUJIJU! JSO Ul]aSSO S}eUlNH owl 


UIl|@SSO4 o]]OUIH 


‘UOMNA 
Np 18 enbiuuejyg-aIQuUio|OD eB] Bp UOI}ONJ}SUOD Ep SIBI}aW 


sep seiHuod sap jd ‘g-'D PB] AP jIeAes} NP uOl}eIEpa} 
B| 8p seiHuo0d sap ‘JaANOOUR/A AP JOSIP NP je ASIIIA 
B] BP UO!}ONIJSUOD AP SUSIJALU SOP |IBSUOD Np ‘aAnooUR/A, 
OP JOUISID NP 3d AIIIA e] OP [eAeI} Np jlasuod np 
saidne jeoipuds juejussesdas 919 © 19 18} US SINOIIIEALI} 
Sep SebeYO SaWOD SaljNe SUBAID Bp aie je} JUSS] 
-eBe e siAeq ‘W ‘uO!}eIO0B9u ap s}iwiod ne juejUussaideal 
SWWOD JUueabHaIS Ud 18 UOI]OGID ap sejsod suneisnid 
juednooo ua jeolpuAs np seeye xne saijoe wed 
aun Sud e || ‘se19UugbH ds}/eLUd]U0D SP 9 19} Ud JOI]Ued 
-JeEYo UOUBedWOD Op 914}!} B SUBIJUBYO Sd] INS SIIIEALI} e II 
‘SUB S| SINdap Je]USWAUIO Jd [eINJONIS 18} US ‘S}UOd Ua 
SUNS||IEACI} SEP B/BUO!eUJaJU! UO!}EIOOSSY,| 8P 76 B]e00} 
UOIJOSS B] BP BIQWIA| “BOUIAOIC 8}}90 SP UOIJONIJSUOD B| 
9P 1NB}O9S NP 9NOVs ap }9 aUaIHAU,p jlasuod Np seidne 


- $9YdIBYyo! ap eHseyo Juewaehe ele |] ‘anbiuueW_ 


-9IQUIOJOD kB] 9p |IBAPJ} NP SuOl}eja1 Sap jlasuoyD 
np jammed sdwsa} e siquaw els ‘sg6, siquajdes 
us 9wWWOU 9}9 B INb ‘('g-"D) JaANOOUBA OP ‘sIAeq “"![W 


SIARQ “g UIAIeD 


‘1OPeGe] NP 18 SANSN-91J9] Bp jeAeIy Np 
UOI}eJ9PE 4 &] VP UOIJOSJIP B] Bp siquiewW JUsLUsUUBIOUe 
WIP 9119 19 (N-"L) S.UYOP "JS OP JOUISIP Np jo SIIIA e| ap 
[ACJ] NP [l@SuUCD Np ajuapiseaid aja elap e aja ‘snid aq 
"epeueg np |ieaes} np SesHuo0y np saidne jo sANSN-99 | 
9p anbijqnd uolouo &] ap uoIeIoossy,| 8p Seudne uoNe} 
-Oaye,P SepOlad Sas ap SINOO Ne JUsLUWE}OU ‘Ssa]|a}SNp 
-U!l Suol}eja1 Sap sjoadse sa] Sno} ap soUsUadxS B}SeA 
euN sinboe e al|g "eMeEO B Bpeued j!eAes| Nod senbijq 
-nd saueye sap juabe swwo0d WeIeAes] SUOSIeY ow 
‘G86 Suquiejdes ua uoleulIWOU eS ep juswOW Ny 


SUOSIEd ‘IN Bpuly 


‘soBues}9,| &,nb 
epeuey ne jue} sergi6b ap juawej6Hei np je ebeuyiqe, 
ep ‘sjouB sap ‘Ssanijoa|joo SuO!UaAUOD ap UOl}e}eud 
-J9JU!,| OP ‘SOAI}O9|]OO SsuoHeiooHbeu ep ednooo jsa,s 
UOUUBS "[\ ‘Bae BS BP SINOD Ny ‘}!eAP1}] BP SUOITE|SI 
ep 9dnoo0 js9a,S || ‘NO ne uolejyoaye uos 9p seguue 
SaJgIWIEP SEP SINOD NY ‘uOlIseB ep seunjonujs sep 
UO!}EJOGE|9,| OP }9 UOI}SAB e] ap NeSAlU Ne ‘18 9p SUILUBUD 
Sep JNB}O8S 98] SUBP S99UUe SESNeiquwioU ep juepUed 
QIIEALI & |! ‘ejOAO7 B6a]]09 Np awgidip uN nusjqo s10Ae 
seidy ‘0861 eiquajdes ua swWwOU 9}9 B UOUURy “WW 


UOUUPY "Fy 1OI9IA 
|leSuOD Np seiquey;y 


‘JE9AJUOW Op EyISIEAIUN,| 
B,nb |sule ‘|Ba.JUOW B 98G9ND Np SsseAlUN,| & IIAIO WOIP 


SST SABLIBB SA SSRI SS SALTS SAS BUI SESE RT EU AG BS SCR SL SSP TS 2 ST SS EES TSS SS TS 


Ud J9 |IEABJ} NP Hsp US SND ep gbyeYo 919 B YINeIg .W 
‘Q4INO UF ‘|!eABI} AP SuO!e}a1 sep sjoadse se] sno} 
B 9SSaJ9IU! 1S9,S || ‘aaAud enbijesd us ‘pZ6} sindep ‘196 
xneuoijeu syeoipuds sep uoljesapeajuoy ke] ep SeuquiewW 
SUO!}EJ9P9} S9P 9UN,p Sgudne yop 9] enbiyeid e yjNeg ,W 
‘aUINS B] Jeg ‘(O8qEND Np sysusaiuN,| ep 38 siedueyy 
JuoWwaUJeANCH np asinog) sled & ‘BUUOQUOS FR ke 
9A OUP Ud 9SIjeEloads ayiNsusd 4S9,S || “176 } Ua D8geNH 
np neeweg ne siupe sj¢9 be jl ‘JeaJUOW 9p syISusAIUN),| 
8p OUP UB 8OUsd!] BS 189 SUB Se JeOUNe|eEOOeq UOS 
NU9}qgo JIOAe Seidy “PRG [Ae US PULUOU 9}9 B YINeg {WW 


Neg abies 


‘OJUOIO] OP SYSJBAIUN],| BP SUI9POW J.IO}SIy Ud BWU|CIp 
UN,P SJIEINY} ISO || “UONONJJSUOD eB] Bp uNE}OeS 3] SUeP 
IneXo\dwe-saXoj|dwa suoljejai $aj }@ dJAN9O,p-uleW 
B] BP UOI}EWO} Bb] ‘BUUOSJEd Bb] BP S}lO’p S98} aNb saya} 
suoljsenb ap sajqesuodsel SUOISSILUIWIOD ap ja JeUIqeo 
Np Se}WOO ep siquidwW sje e |] “EAC NP sjsiulw 
-SNOS SLUWOD 18 SOJIEJNEUNWLUOD 18 XNEINOS SBDIAIBS 
SOP SJ]SIUILW-SNOS SwWWOd JUsWWe}OU ‘O1e]UOC,] 
Op sjeIOUIAOJG uUOl}eulSIuIUpe,| SUeBP Sa}Ssod sunaisnid 
gdnooo yeAe jl ‘pZ6, Ud Bpeued j!eAes] & dJpUlOl 
8S 8p JUBAY ‘a/e19pP9} je (OUe}UO) aje!loUIAGUd sanbiyqnd 
SUOI]OUO} SEP UldS Ne sue Sz ap Snid JuepUdd dJaIWeO 
We} e |] ‘Z8GL }QOe US SWWOU 94}9,p JUBA Sue jINY JUuep 
-Udd |IEABI] NP jes9p9} SujSiulwW-SNOS 9]9 e& sayEeqy ‘W 


99|10q3 ‘IN SewoUL 


“Insyeipew 
OP a1}!} B 1B 39 [EAC] OP S}IJUOD SJBAID UNS Se}gnbue 
Sap JOUdWW eASP |! ‘ayyeNb 91390 uUQ ‘“aOUIAOJd 9}]90 
OP UOIJEJSIUILUPE,| 9P UIBS Ne jIleAeI] NP sne}Oedsul,nb 
ISuIe BQoWUeW Np |IeAes} Np suoljejas sap jlasuoyD 
np juegiddns Joyjoi6 9j9 & II ‘EZ6} JUBAY “JUSPISPJd 
np seaGHuojoid saouesqe sa jueINp eqo}IUeW; Np 
|IEABI} NP SUOI}E}91 SAP [I8SUOD Np jues|ddns juspisaid 
Op SudI}OUo) Sa] 9d198xE B |! ‘ApOUad 8}y9a0 ap suNnod 
ny ‘eqgoyUeW NP «JOY SUO!e}ay sNoqe7» eb] ap ja «JOY 
sabe JO JuswAeY» b] Bp UOI}EOI|dde,| ap ajqesuodseu 
‘sue bulo Juepued egoyueW Np j|ieAes} Np suoljejel 
SOP |IBSUOD NP JUSEpISEld-sdIA 9}9 B |! ‘|aSUOD Ne supulol 
@S ep JURAY ‘Z86] jelin{ ue juepiseid-e01A eluWOU 
919 B uoSsaIwer “"W ‘8/61 Sindap jiesuod Np siquie~) 


uoseiwer "y ubny 
s]UuspisSeid-901A 


"|KEABI} NP POP 9] JUBUIBOUOD 
s9jolwe,p suquuou pues6 un aijqnd e || ‘sesuUo!}UeWusnNs 


SOUSIOAIUN XNBP Sap Op |p s}jnoey eB] ke [IeAeI} 
np uoje|si69| us sunod ap sbueuo ‘sesuue sesneiquiou 
ep juepused ‘aja e& |! ‘yOup a] JUeNbI}eId US JNO] 


DOW eusseatuy,| sed 
SO9UJ9O9P 9}9 UO IN| IND |IEABI} NP Oup Us SesiWeW sun 
}9 |IAID PWOup us esjeloeds Jeauneyeooeg uN Issne jusI}ap 
ll ‘(sue sQ yegunejeooeq) jegsUuOW| Ep syIsuBAIUf),| Bp 
QWUQIdIp 1s9 ‘Oaqentd np auyeulHu0 ys9 Inb ‘ajulode7 ,W 
"SUIBY BE] OP J9||1BSUOD PLULUOU 919 B II ‘p96 UW “998QENH 
ne jnouns siew ‘epeuey ne jnoyed syeoipuAs ap euquuou 
pues6 un,p sesdne enbipunf sayjiasuoo 939 eB {I ‘aeAud 
anbijeid ap sue 9z Ap Sunoco Ny ‘|eauJUOW eB SBlDosse 
}9 pubsyeg ‘uoUuBeyd ‘enbsene 7 ‘ajulode7 epnis,| ap 
jediouid a100sse jueAeedne ye19 19 €761 Ua UOI}esiueb 
-1091 BS sindap |lasuod np juspisgid jse syulode7 WW 


"1°90 ‘ajulode7] duel 
JUSPISP9ld 


686) SUB LE Ne |lIaSuOy Np saiquiew 
Juaieje inb sauuosied sap aiydesBoiq 8Aeiq UN IDIOA, 


"AIIESSOD9U BJBAB,S ONUIJUOO 
uonedioived una; no seseye se; suep siquew ap 
sujenb ua s16e & JUdIaNUI}UOD Sj} “|!eAes} BP SUOI}E}S1 Sap 
NII NE 1d [lBSUOD Ne S89JOeBSUOD UO S}I,Nb seguue Sd} 
Jnod uosqy wif ‘W 19 4919 Ue ‘W {W JUuswenbIiGnd 
JSINIOWUSJ B USI} 19-IN|9D “|!8SUOD 9] S}INb JuO suqMUiew 
UN }8 JUBPISEId-SdIA UN ‘686 1-886} BeuUe,| ap SuNOo ny 


‘89}S9]U00 UOU UO!|SENb 9uN,p sed 9] SUBP | BIWe_ B| 8p 
(2)p 1. eyudesBesed 9] sed anagid jusWajebe js9a UOI]daoxe 
e1jne eur ‘seuleyje Sejje} ep IsIes e1]@ ned jlesuOD 
Np PJQuUUI9W 3NO} ‘|] BIWeY B] OP 9S} soe) UOjas ‘puebe 
190 Y ‘(|fEABI} Ne 9jUeS 198 9}1UND9S) |!eAeI] NP us!peued 
9po4D Np |] alUeY B] INS SepUo) SajUlE|d No sioAUAa Sey 
9UJ90U00 INb 89 UA JNeS ‘JUapISesd-SdIA UN NO JUEpIsesd 
9] ]JUOP ‘SeiquaW SioJ} SUIOLU Ne,P BoUEssEd eB] YaInbel 
|}BSUOD Np saueye Sap uoINpedxa,| ‘10] B] ap Sawa} xny 


"8P0D NP || B!UeY B] INS S8gpuo} jUuOS INb synods 
RB] & SAAI}E}a1 SejUle|d se] JoulUeXE,p sabseYyo jalued 
SdWd} B SOJQUIOLU OP UO!}EUILUOU B] JUBUA}UIEW HOA9Id 38 
P86} US PIJIPOLW 9}9 B BPOD 4] ‘sunalie Jeg “919UNWP, 
gjsod eujne un sednooo sed jusAned eu sj! ‘yeluedu 
|}BSUOD UN,P sds} led e SeiqueW ep sy} Y ‘shed 
Np sulood eijyenb sep JUSUUBIA SISIOYD SeiquewW So ‘|eU 
-O|JEU JUSLUIBIA SLUSIUBHIO UN dj}Sa []8SUOD 9a] ENb uy 
‘KEACJ} NP WOUp Np je Sa|jaujSNpul Suo!}ejes Sep oulewop 
9] SUBP SPOURSSIEUUOD SAP ]8 SOUBUSdxX9,| 9p JUapessod 
Inb sdu9} Uls|d & SaIqUISLU BP BSOdWOD jsa |IBSUOD 97] 


l@SUOD Np uoisodwo0yg 


‘Ze abed eB] & UO} 
snid gnbidxe js9a |] BwWWOd (|!eAes] Ne sues 19 ayLUNDaS) 
9POdD Np || SIUed &| BP SuOISOdsip Sauleyso JaNbijdde,p 
gGueyo juawajebe }sa |lasu0D 97] ‘(|reAes] NP SuOI}E|aY) 
JJEACJ] NP UBIPeUeD BpOD Np | aed Bb] Bp suOIISOdsip 
xne sijalnsse juos seAojdwa 900 009 enb ewulse uO 


jes9uab ua epeueg np sbejuene, e 
9119 BIB|OSP JUSWAJeg 9] BND SEeHeJANO SUBAIQ se 
nea sed suoiipedxe ja uoneBiAeN oe 
(jeuol}euse UI 
Jaijnol yodsues, e 
(xNeuoleuselul 
}9 XNBIOUIAOIGI9}JUI) 48} Op SulWweUD e 
UOYyNA Np 
19 ISOENC-PJON NP salojw9] Sa] SUBP SELANOV 
ebepieqeq 
SINSICAY] 19 SJUBLUI|E,P SOUISN ‘SOUBJOUI\ 
12}4,P $9}9190S 
SUOI}EOIUNWUWOD 
UOISIAS|9} 19 UOISNIJIPOIPEY 
senbueg 
uauee Wodsuel | 


}9 JeloulAoidsdjul) 


‘SOSIA SPPAIOP 19 SINBJOVS Sap ajsi| B] ‘xNesaUsH SOLS} 
Ud ‘IOIOA “epeued Np juswaed np s1}e|S169| sIOANOd ne 
JUBSSIUOSS8/ 8/e19P9} Sunyeu ap Saulejje NO Sasudajue 
‘sebeJANO Sa] BUJBDUOD INb 8d Ua SaulO}Wa} Sa] SUeP 
}@ S8OUIAOJd S98] SE}NO} SueP BOUd}EdWOO k [IeAes) ND 
SUOI}E]81 SBP UBIPBUBD |I9SUOD 9] ‘JeE1Bp9y JalWed ne ‘sioj 
-9INO| “SsedUlAOId Sap juaajediouUd sAgjau [IeEAeI] OP 
SUO!}E]91 BP BJBIJEW US B||9UUOIINJSUOD BOUd]adWIOD e7 


8|JBUUOIIN}SUOD aoUs}EedWI0OD 


‘|FEABI] Aap 
SUO!}E|91 BP XNSI|ILU SIBAIP SO] JUBSSA19}UI SUOIISENb sap 
JUBINOD Ne 9/e1JUSO UO!JEs]SIUILUPL,| JU@UUAI} SI! ‘Ssn|d aq 
‘|I8SUOD Np souspnidsunf eB] 19 BuNpgsooud | ‘sanbiIOd 
S98] NS enb swew ap ‘(!eAeI} NP SuOEjay - | aed) 
|[EAC1] NP UsIPeULD BPOD 2a] INS sjusWaUBIaSUa! sep 
o11QNd ne juess!wNo} |lasuOD Np xneaJng s9aj ‘sunayre seg 


‘S}UeHOdUI 
S8DINBS SEP SUBP NpUs}eUl Je BHuojoud ebay! jenes} 
8p ee UN,P S8OUSNbHgSUOD Sa] J9}IAB USANA sj! ‘xneb 
-9||| INO-49O| Sap je SangH sap 19jHe1 e JUassissneas jIeA 
BJ} 8P SUO!]e|81 SEp sjuabe sa] pueNy ‘aiuEebH 99 ap seo 
$9] SUBP Bydodde uOs ap «JUSWASSEJPal» JOSdse,| IOS 
“S81 J!) }8 S9SN9\NOO sanbijqnd saouaipne sap sua} ap 
||BSUOD NE 8}!A9 SPUBI9JJIP S80 ap Ja SajUIe|d S90 ep jJuaW 
-9|691 87 *xnebg\jI jNO-4O0| Sap ja seve sap anb isule 
‘HEAC1] Op BJeAQ|Ep enbiyeid ap sajulejd sap seo 9} suep 


SiNs}elpew Sp 94}!] e JUSWUa/eHa jUassibe s|j ‘s9}enbue,p 
seGseyo juos sji sajjanbse} ins seueye sap eaiyu0d 
INB| UD “SPJUSWEdxe |IEAPJ] BP SUO!EO1 Sap sjuebe 
SOP INS }8 NBJOSIP UN INS Ja}dWOd JUsANed xneeiNgG 
S8Q “JaANOOUBA eB 18 BediuulM e ‘O}UDIO] B ‘JeEaujUOWy e 
‘yynowUeQd ke xneuoibes xneaing sap 1qe}9 kB |! ‘Ul} a}]80 
Vv ‘shed np suoi6es sasianip sa] Suep juaseud sunoino} 
9119 18 S8DIAIBS SAS JOSI[eNJUGDaP Wee} IN} |) ‘BoUabiIp 
D9AB ‘89 19 ‘|IEACI] OP SUOI}E}O1 AP xNaiiwW xNe 9JUe}SUOD 
eple aun Jayodde yeinoA js ‘anb aBnl e& [YOD 97 


“epeuey Np Sajja1o1JJo sanBur] xnap se] suep ‘seousipne 
SOS JIUD] JUDLUWEJOU 9 ‘SODIAIBS SOS JUIJJO HOP |1aSuOD 27] 


"FEABJ] BP SUOIE}O1 Bp xNaI|ILW SIBAID 


* Sep suonednooo~eJd sap je} Ne J1U9} 8S ap je SeoUaIPNe 


S9p J1U9} ap ulye SAed ne jnoyed Ja0R\dEp as e enul]UOD 
|IBSUOD 87] “IN| JUeASP J8}U9Sa1d 9S JUSAIOP INb saiued 
$9] INOd $900e,P a]IOB} WOupus UN ke JUSWATjENqeu 
Pus 8S |! ‘BOuUsIPNe 9uN,p snud} eB] JUBYISSE09U SUOI]SENb 
8p ISIS Sd |I,Nbs1o] ‘Isuly “sa0e|dEp as jIeAAp |! ‘Salais 
-S890P S8DIAJ8S SBS aJpUaJ JNOd ‘anb apidap ke j1IasuOD 
97] ‘Wespuebus uoljenyis 9}399 anb saynoiyip say auoUIeA 
INGEP 8] SEp Ne} e Inj |! ‘epeuUeD Np SeouIAOd $9] $91NO} 
}9 S9s10}118} xNEp se] yWeqo|bue aouEe}edW0d ep dweyd 
uos enb gsuUOp jue} “JUsWATeY 9] WeEbixd,) swWIWOD 
‘EMEHO & abals us gI/e]SU! B 1YOD a ‘Gee Slo} au 


«*** 'ggiHoid np sins sap ued ajsnf{ aun sno} 
B JUBINSSE UB EPEURD NP J/QeWJ9A JOJ9JUI,| UBS SO]OU} 
-SNpu! SUO!}e|/81 S9UUOg BP JUsWASsi|qe}9,) enb auljse 
Il “" 18 “spussgyIp Sep jIIsod juswaj|He1 ep sepouyew 
Sap 18 SuOdljeja1 Sauuog ap sjqeja snod }euojed 
np }@ sunajieaes} sep senBnluoo soya xne indde 
UOS JONJUSIOR 19 JONUIJUOD aIISE8p Epeueyd Np jusWEyeY 
9] "> IWEIIX9 UN IDIOA JUOP |IBABJ} ND UBIPeEUBD BpOD Np 
ajnquiegid 9] suep [HOD «NesAnou» np 9]QJ 9] JUapUa} 
-Snos Inb sinajoasIp sediouud sa] souoUs eB JUaWAaLed 
9] ‘epeueg jleAei, ap juepuadspu!l swsiuebio,nb 
JUB}] UD JOUUO!}OUOJ WeASP Ja Sanbijqnd seoueuly 
Sep UOI|Seb e| INS 107 B] 8B SUBS Ne «BJO}SIUILU» SLULOD 
gubisap 9j9 juawajebe & 1 YOO 97 ‘|!eAeI] ND UsIPeUeD 
8pod NP A sued &| Ep uoeojdde, ja uonelesdie} 
-UI,| ‘UOI}NDYX~9,| JUeUIBDUOD xneHg] SsuloAnod ap juessinol 
aureloipn{ isenb jo yemedu! ‘awouojne jeunqu} un ua 
SUUOJSUBI} ©] 19 E264 UB | HOD 9] sluBWaJ e JUgWALeY 
9] ‘WOddes 89 Jns juepUo} 8S UW *(996} ‘aud jlesuOD 
np nesing ‘EMEYO ‘|/!BAB1} OP SUOI}E} a1 US BESt|e}Oeds 
edinb3,| ep uoddey :epeuey ne jeaes} Np SuoNejes 
$81) SPOOM ‘G'H Jed sapisesd jreaes, ep suoNeyjal 
us sgsieloads adinby,| sed see} suonepuewwodel 
Sep ]@ Sapna sap ajins sed I1GeI19 91a & JIesUOD «Nea 
-Nou» 87 ‘(|leAe1] NP suoHejay - | seg JUeUa}UIeW) 
SO|JaUISNPul SuOHe|aYy - A aed ‘|!EACJ] NP usIpeued 
8poD Np uolndope,| ep ajins eB] e E76} Ue siueWAL 
919 B |IEABJ] NP suoleja1 sap usIPeUeD |IBSUOD 97 


SS SSS sss Sst 


|fEACI] NP SUOI}E|e1 SEP UBIPeUBO |IBSUOD 27 


_ neh 


‘Julaye 919 Srewel jesne.u ayyenb 
ep jeuNnqu} uN 4NIGe19,P j08lgo) ‘soe senbijubeW 
Sina] sues “SaAojdwd Sas SNO} jd |IBSUOD Np sesquIdW 
$9] SNO} JelOIBW9s JUSWAeHd sIeJDNOA af ‘sadons 
pueib6 snd 9] saWeYNos In| nod uoIseod0,| ap slyjoud of 


"JUBSSIBULIODAI SINS UA IN| af je ‘yepue 
UOLU OP S9UUL SIBIUIOP PB] HOS ‘|l8SUOD NP GR6L-8sé6l 
ap januue yoddei np uolonpoJjul,| a109,p s}JoWUEd 
Ol ap assay|ijusb ej Nd e BIWIAP 84 ‘|IEABI} NP SuO!}e|oI 
SOP UBIPEURD |IBSUOD Np souapisaid eB] e Nassedons UOS 
ep Wou 9] Weusudde saubl| S90 ap unajne,| ‘686L-Sg6L 
SJBIOUBUI} B9UUL,| BP Ul} B] IAINS JUO IND Sunol sa] sueq 


"TEAC NP SUOI}E|91 SOP UBIPPBUBOD |IBSUOD 9] nod 
IEJAJS9,D ‘UaJANGO Aunod saijyenb xnaiw sa] Sajsijeioads 
SO] JIUD}O1 BP 49 J9UI}E,P ‘ajqISSOdW! BJIOA ‘A}IOIWIP 
snd ua snid ap eupuaiAap |! ‘UOUIS “Sual|NoIed suIOSEq 
SING] 19 B1O1 INS] USIQ JUsUUdIGWIOD SINOO SQ] 18 Sel"ed 
$9] ‘Sajeyjusd SeoduEHe soj ‘JUsWIAeY 9] IS }9 9yeNb 
ap jauUUOSJEd OP je SaiquUaW sp J9}Op as ap SUdsAOW 
$9] PULOP ANB] UO IS E}yI!eENb ap sasieioads sj}es}s1uUIIpe 
XxneUuNqIJ} SOP 19910 Ep ajqissod jsa |! ‘UOISN|JOUOD Uy 


“UdIJEN|eAY,p SNSsedoid uUN,p }8 UOI}eJ9UNWAJ 
P| 9p ‘JUsWA]}aANOUs! INB] Bp ‘s}epueWW Sep sdNp 
B] 8P SLUJ9} Ud JOS 9D aNb ‘anAd aja OP SeuquIOW 
Sap jnje}s np uolsenb ke; 9}No} anb juapiAs js° || 


“aunyeujsibtew eb] ap Sauquiaw 
Sep UOI}ENS eB] BP UOIBsO|!9We,| JUeYONE) seIPsW 
$98] SUPP s]/9ANOU ke] JUO} INb SuOITepUeLULUODSI xNe 
8l} 8S UO IS ‘BENjUsDOe SNid s10dUS BIBS BOUdIO\JIP 
91180 18 JUBUd]UIeEW Sed 9] Sid 1s8,uU 8D = “euN}el} 
-SIBew &] 8p SSIQUIBW SAP 9]j90 OBAP JUSWd|QEJOAL) 
yweseduoo as ‘xneioos sebejueae $9a| Sno} siudwoo 
A ‘uoijeugunwai e| ‘sasuue,p siquioU Ug JUuRBpUdd 


‘JuUapIsaid Np ja SjuapISasd-sdIA 
SOP Sed 8] SUBP JUSWAaPUd! Ne sud PB A jI,Nb suoje 
‘UOIJEJOUNWIJ SLUGW BE] SNO} JUSAIODO SEUqUIaW S37] 


‘UOI}EIBUNWUI B] JOS ‘ayenb ap syepipued so9| 
Jassal9julsep nod unajoeR} aujne uN OUOP IINpoud as || 


‘18}SIX8 Sed WEJASP OU BWa|qQoud 
89 ‘Ssunausjue sjanuue SyOodde, sep suep uolsnye 
we} elgp & A [lasuoD 87] “E261 sindep npue giqwes 
SINO[NO} & [1eSUOD NP UIaS NE SBOUBOBA Sd] J8|QUIOD 


Rc a AI IS EDA SE EET II EEA TE EP REI NSIS ESA i Bia iE RES SY ON ao em Ce et Se ee 


"Sed 9] SuNof[no} sed JuUsWAaSNasNEUjeW 1S9,U aD 
‘1D-IN|9O Op Ul} B] JUBA SIOW XIS SUIOWW Ne sjaAnoUda 
sed bias ou yepuew UOSs anb siquiaw uN sIUeAgId 
yeapney jl ‘aousnf 9yno}] uy “at'doujseyeo ua sioved 
‘nail Ine} SUBP UOIWSSUI9 BUN,P SINUUd Sd] D8Ae 
‘89JNP 8uUNOdD ap yepueWw UN Nod ‘seo sap sywolew 
PB] SUPP SAI}EON| 1S9 SNid inb 36 ‘as9WIeO 8]}9q SUN SII 
-Jualesdwiouajul syyenb ap sajsijeioads sao 1onbunod 
‘VEPUCLW SP JUSWd}}9ANOUSI UN INS J8}dWWOO JUsANSd 
8U S]I_Nb JUSIEARS S]EPIPULD Sd] IS “SSJBAUI,| G4lesJUOD 
ne 1sa,0 :sajsod sap juswaeniyoe sed jueydsayo 
du SIBIUJEp Seo ‘fei9UaH UW ‘s}epipued suNsTIawW 
Sep JUBWA}MOe/ Ne ajsejou pels ‘OS 8d enb 
uosiel enbjanb inod ‘yepuew unone juswenbiyew 
-o]ne JajJaANouse! Su ap anbiyeid 9uN ‘sunayyie sed 


"SQUUOJABYO SAIQUIaLU Bp JepUueLW 
Np JUsWAd|sANouss NP WOId Seed JUaIeJ9II} SalUed 
S98] ]8 [IBSU0D 8] ‘AlUdIBYOO 8 9YoU B9OUspmud 
-sun{ auNn,p UOI}EJOge]9,| }8 JUBLUASSI|Ge}9,| SUeP aNnbi 
-9U9q IAINS UN JaINSSe,p Ue JePUBW INI] J8;9Anouda 
WeIABP UO ‘S]UB]UsSUOD }9 ayeNb ap soaurejnyy} sep 
seo 9] Suep ‘jJuepUsdsy “JUsWEUWAaANOH Np Jisiejd 
uog ne juswajnes siew ‘sajaAnouas 9439 JUaANEed 
S]JEPUBWW S99 ‘|JaNnjOe 8pod Np suoljisodsip sep uogjes 


‘SBHuo} dos] JUBWAINSSE JUOS S|! ‘au1e1}U0 
seo 9] suep ‘J8 SUNOo dol} 9119 JUsANSd Sue xIp 
9p No suk build ap syepuewW Sa ‘«a}I]!eNb ap» aiquuew 
un snod ‘ouo0g “‘jJusWapPUd UId|d UOS SUP |I,Nb snod 
sinbes 1s9 Sue xnep sulow ne.p ebessijusidde un 
‘guyenb ap siquidw uN ynod awgwW nb Ja}nole yne} || 
‘9yyenb ap aiquiew sed asinodul,s au UO ‘}ney snd 
Wp &| UO “‘JUSpISeid 9] No JUspISeid-ad1A UN ANOod sue 
XIP 8p 18 SuquiewW UN INOd sue buld ap se ayewOU 
8dJNP Bb] ‘ayjanjoe suneu,| Y “SuOl}eAJaSqo seulewao 
BIOL SEIQUIBW SEP SJepueW SEP s9uNp PR ‘81]NO UF 


“SyIesJSIUILUPe XNeUNqH} 
Sep & SeiquiewW ep suO!}euIWOU xne JNO! uN Jessel 
-9]UI,S OP JISOP 8] BWUUAXa PeAR UOIJEIOOSSY BLUE | 
ONb JUSWILW999J ESI] [|BSUOD 9] ONb uisiejd D9Ae 1S9,D 
‘sXed ne sinoo sajugayjip xne sebni ap uoljeulwou 
P| JueSSIBEs S8|qe|eA SOid}IUO Sap }9 BPOwW UN JENySul 
eile] nod usipeued nese Np uoljeloossy,| ep JusW 
-BUILUSYO Hud] 8] JUBAIBSGO US B|OSUOD AS |I8SUOD 97 


‘snsseoold 
19} UN SUBP |I9SUOD Np sO: 9] JUeSsieuUOdaI 
JUsUBWIEd 198 SIN]ONS SUOI}eUIWOU ep swWajsAs 
UN siejap Sunayiaw say] suep JENySsqns Inj Wespnej 


I.Nb yuapiIAd UdIq OUOP jSa |] ‘ULeWAaP IpUuBJEdo 
SNpoW 989 8p sed ap nad aile} Weunod uo sie, 


[I@SUOD Ne sepi090e 
919 JUSWA|aN]UBAS eB 9a]jNsuOD JUBWESNaIIOS 
8119 & OJP Np syl0k} souessieuUOda ap adadsea BUN 


‘eqyenb 
8p SJEPIDULD Op SejsI| SEP ‘BOURDBA 9UN,P UOISeDDO,| 
e ‘Iasodoid ap aiunsaw ua OUOP je1a |19SU0D 97 
'$819}U9 S80 B JUs!epUoda INb ya epeuedD Np suoiba: 
$8] $9]NO} ap saiqissod sjepipued ap S99UUOP100D Sd] 
JUBUBJUOD JO!YO!} UN IGe19,P Eploep e& JUapIsid 97 


"$8190 xnedioud s9j eB] JUOS 8D 


"SNO} 8419,| OP 9yNe} ‘senbBurjiq syepipueo 
ep juesiyjns eiquiou un so0Ae A yeAAp |I (IA) 


‘sounal snid je sabe snid 
sjepipueo ep ebuerjaw un weyorayoos uO (1A) 


‘SOJEPIPUBD Sap IIOAR A HEARD II (IA) 


‘('0}8 ‘ONO. Wodsued} 
‘anbijneucise) ajesap9a} BoUsIadWOd e] ep 
JUBA9|9J S1NBJOVS Sep UN SUP ssipedxs und} 
9p UO!}EsJUBOUOD SUN ‘ajqissod anb juejne —_ (A) 


‘epeueyd np 
suoibe1 $a] $8}No} ap JIUsAOIJd JUdIBASP Sy! (Al) 


‘9J/BOIPUAS BOUBUSBAOJd Op ONb ajeuoJjed 
SOUBUBAOI OP jUue}Ne wWOAe Ud A WeASP |! (iI!) 


‘-IUBAOP 8] BP eyOedeo 
B] JIOAE NO Sji}Oe[qo sje JUsIeASP sil (11) 


-[IBACI} NP OUP US 18 SOJBUANO SUOI}e|os 
ude OSiliedxe spuojoid aun sepassod 
JUSIBASP S}yepipued se] ‘}no} snssap sed (1) 


IOIOA 
SO] ‘“S9YydEYyoes sy]Oe[qo sep sno} JUEiNoVep S| 


‘$8199 OP SIquOU U/EY9O UN II|qQe}9 Nod 
suoiseb6hns sap ajnwuo} & }8 uoIsenb ke] e assaJajul 
JUSWUSHO} 1S9,S |IBSUOD 8] ‘aIquOD jUusWAT|aIUed 
919 B WNNOBA 9] BSN9ID1J}O UOSe} auN,p }8 Ned eB Ned 


‘|WEABI} NP Suoieyas 
SOP USIPBUBD |I9SUOD Ne uO!}eUIWOU Bp SNssadoud Np 
jUusLUN|OSge luUe 84}9 WeJASp ONbijy1}0d eHeuoujed 97 


‘xud 9] aAed 
JUO UB S8JBUANO SUO!}e|a1 SAP NaI a] 38 [!eSuOD 


SSS USS 


8] 18 ‘uoldeoxe yey JUO Nod sai} ‘siquioU 99 aq 
‘anbiyjod esuadwoo9s 9uN 94}9,P IN|9O sje jnes 
no jediouud swiwoo ne ye,u uol}eUuIWUOU sUNONe,Nb 
Jnod ayoerjai sues NYequOD k |I9SUOD 9] 19 ‘E/6L 
sindap |lasuod ne 9Geis juo sauuosied OE enbiano 


‘xnesebuep ja ajqeyoi6eJ winnoea un,p yessibe;s || 


“SIISIUN] JOIWWO14 Np 
INJOD WEIS JOW JBIWBP 97 “Sas9WO Sa] aNb suneyie,p 
snid sed ‘aw09 9aj6e1 aun no sAlOeIP aUN ‘10} 
8uN Ssuep sEsseyous 9j9 siewel e,U SIAINS SpOY}OW - 
e] ‘sa|duuis zasse 8}9 JUO SesquuawW $9] JoWWOU JNOd 
SPSI|IIN SO19IO SO] 19 SIAINS BpOUlEW B| ‘E26} sindeq 


"UONCJOUNWEI B] JUOP ‘JEPUBLU ING] BP 8dID19x9,| 
8P SUOI}IPUOD Sap jd |I8BSUOD Np Seiquudw Sep UO!}eU 
-IWOU B] 8p J9INs yeO|9pP Np J9}!e4} Bp UUS BUOdWI |] ° 


“S@lSiUeBIO S8O AP SjaaJ SJI}O8Iqo xne sjulE}e 
isule JUBYOd ‘sajaUUOII|Ppe SsedJNOosses souNoNe 
JUsIOAgId Bu sadUebe sea ‘dal]NO UA ‘{IeSUOD 9] 
SWULUOD SalusiUeBIO SyIjad ap Sadunossad Sesnalogud 
}8 Soles SO] OOS B JUa}}OW ‘sejonb ep juswas 
-S11qe19,| 19 SeaNbI|dwW0d sainpsdoid ap UuO!}es0geI—a,| 
‘suoddes ap anulju0d spueWap Fz] OSs ‘seouebe sao 
8p S8OUSHIX9 SB] “|1!8BSUOD 8] SWIWOD sjj!1e} ByN]9d 9p 
xneunql} xne,nb jueyne jno} seAojdwa,p sueijiw ap 
S9}OP SeJ9}SIUILU S98} SNO} e JuSNbijdde je asAnso us 
JUd}}8W S91/8,Nb sanbiyjod 3a SeuUesBoOd spuesb soy 
|}esuogD ne 1e\depe xndiw ap sinsew Usd suoje JUdIES 
SOl[Q “JlINOIWed Ud |IaBSUOD Np xna0 ap jd ‘je19U9H Ud 
Sjeujsiuluupe xneunqu} sap sideid sulosagq sé] }8 8104 
98] 8JPUSIGWWOD XxNeILU Bp 19}U9} JUSAIOP ‘BAC [!eBSUOD 
9] 18 ENbIGnd uO!OUO} B] BP UOISSILULUOD PB] ‘VOSEIL 
Np |l8SuOD a Onb sajja} ‘sayesjugd seoueBe seq ° 


“olqieyje JUBWSLO} 
jJusWd}UsSseld sa aja ‘YO ‘uloseq ne JEeYyONO}el 
B] 8P UOISeDDO 9}NO} YISIeES WeJASP |! ‘WeAeI} Np 
UBIPEUBD SPOD 9] SUEP BSNeIO 9/9} 9UN,P NSA Fe] & 
SINO[NO} O19 JUSWA]IeY BIS Sleyy ‘sno, sed sebeyed 
sed js9,U Inb uoludo 9unN,p 10! 116e,s |1,nb siupe jse || 


‘JUBWaLed 9] Jed saBseYo 919 JUO SI! JUOP suOIeBIIGO 
Sap JayINboe,s nod ujoseq juo ua sesijeioads syye1} 
-Slullupe xneunql} Sa] JUBINE ‘SeguNO|UOD eu}9 uNOd 
Saye} 9119 JUa|QWasS SeAI!eAUd Sesne|O sa] JUeINY 


"EPEURD NP sjes9p9} INOD B| ‘|I8SUOD Np sed 9} 
SUEP }8 ‘INOD AUN Jed UOISIA9J UB SINODSJ UN B S9D0e 
JUBUUOP JN] US Seied sa] JUePUSdad aHa}old 10] BF 


‘sesieloeds syijes}siulwpe 
XNEUNQIJ} SJSAIP JUBNINSU! S]N}e}S soujne,p suep 


We} ©, || SUWIOD ‘apOD 9] SUeP BAI}eAU BsneEjo auN,p 
90U919j91d 8}}99 INOSSP B || ‘|adde sues jo SEAIUIEP 
JuOS |I8SUOD NP suolsiogp sa anb juenjels ua UO} 
snid 9ije 1s9 || “sielogds yyeyjsiujupe yeunqu) un e 
8OUd}EALUOD B| JBUUOP a1djoud B JUBUBLeY 9} ‘Soujne 
8JJUS9 SUOSIEJ S80 INOg ‘“JUSWAAI}IUIJEP 19 JUSWEP 
dei 116e,p ayissedeu &| Ap }8 S8uBUANO SuOI}e|a1 SEP 


jisoj|dxe augjoeueo ne yney snd uoisnyyje We} 919 e | ° 


‘IBSUOD NP JUBLOCUUI 9]O1 9] JNOd a}sejJouU 
9119,Nb jresunod eu jenjnw josdse 90 e sjulae 8]No] 
"SOJBIANO SUOI}E|91 BP SJ9I}EW UD [IBSUOD Np ajo 9} 
JajOedsaJ JUBAIOP Nese Np Seiquidw ss] je saied 
sa] enb oJ |] ‘Wayed Weee IpNe| 18 aOunyeu 
sojsni e] Salja} ‘SayeyUsWUBPUC} SajHe1 Sa] 19}08dsSez 
ewe puenb yop |! ‘ounyeujsibew e| enb unenbu 
SWAL B] D8AP OJP ap SajHai Sa} $9}No} Janbijdde,p 
nua} sed 0s ou jlasuod 9} ONb usig ‘s}eooAe 
Sing] Bp 18 Saled Sap s}loJp se 4nod yoedsei puesb 


UN D9AB JEPUBLU LOS 19]ND9X9,P BO10}J9,S [IBSUOD 7 ° 


‘gBueud sed bu JUaWAaeY Np anbijN0d e] IS 
JOJEWIJOO $8] BPN} || ‘S}oupua sunaisnid e sayoeig 
SESNsUsasS 9P 9910 1S9,S || ‘“8Z6} Ssindap snapuoj 
-O1d Ud NASs 919 Sed B.U |IEABI] NP UBIPeBURD BpOd 9] 
‘pQ6| Us SdunduIW SUO!edIJI POW Sanbjanb snod jnes 


‘@PIA B JOUINO} BP ONbSU [!eSUOD 9] ‘SUOI}EOI}IPOW 
$80 SUBS ‘SIPJaP SiNnajlew sse| Suep JdIp 
-9uwad A snod jiye\s169] snsseooid 9] SJAINS Op aules 
-S909U UOIEOIIPOW eB} ‘anbiy1jOd aasued 9}}8e0 Suep 
UdISIO@IdLU! BUN NO syle} auN e A |I,Nb UOISIAG! Bp NOD 
eun,p jJuawebn! un ued no |lasuod np sousprudsunl 
| sed ayeubis \sa Inj |I.Nb Seq ‘sanbidde yop jiasuoD 
8] BNb 10] Bp 9}x9} 8] SUBP JUBWAIIE|O BaWdXE aJ}9 


Sdwd} }No} ud Op JuBWaLeY Np enbiyjod sesusad e7 °- 


"OEE OUN,P ISIS |IEAPI} 
Np suoiejas Sep UsIPeUeO |IeBSUOD NP euquuewW uN,p 
no sdnoi6 un,p wW6e,s |i,nbsi0] ajqesuedu! jsa a}se6 
ewewW 8] eNb nuUOddas 91}9 BIASP |! JUBINe ‘alee 
eun.p isies yesjsibew un,p seidne sus/ejul,p sew 
-Jad as ‘9jndep un adJIOA ‘aujsiulw uN,Nb ajqesuedw! 
}S9 |I,nb nuuode jsa | JUeINY ‘anbij}od uoIssad 
no soussebul 9}N0} 9ujJUOD syUNWLUI| :xNeUuNq!} 
$9] SNO} B SaNnjongsp seaijeHoisid Sep ouN,| epessod 
Inb asijeioads jeunqu} uN,p 16e,s |] “snawajul FeuNqu} 
un sed }s9,u INb eueloipni isenb jyesjSiulwpe jeuNqU} 
UN }S9,0 slew ‘as91/NBa, sunyeujsiBbBew eB] ep aiyouBJaIY 
e| & Jueusedde jeUN!} UN sed jséa,U |IBSUOD 97 


‘anjosqe 
snid ej] snenBiu eB] O8Ae sOUePUddEpU!,| JUs}Oed 
-S81 Ud SjI.Nb sNod xna,p SasdNe Ja}SISU! JUSAIOP S|! 
1 ‘|l8SuoD Np agi Np ajoexe sunyeu ke] Bp Seu}siuIW 


sung] 19 sayndep sa] JUsWWEISUOD Je JUSWOUIEId 
QJINSUI.P JUBAIOP aS (E76, sindep suneisnid 
nuuod & Ud |IaSUOD 9] 18) S}JuaWeUIsANOH seq ‘1 


‘auyenb ap jlasuoyd un,p sijueseb 
B] JUDIJJO SJUBAINS S819}19 Sd] SINSS ‘USAB,| B IUBNH 


"SOHAIOe SBS ap dyyeNb e| NS Janu! JUSIesUNOd Inb 
}8 J9]909pP 9p Sled JUO BOUaIIadXa,p SUB SG} anbjenb 
$980 anb sjinanoa suleysao juajueseidei anb suaHuep 
sa] Ja10u6! sed juepuaeded jne} ou |! ‘Ip Jue}e BaD 


‘SUBIPBUOD |IEABJ} NP SUOI}E|91 SOP S|IBSUOD SaJjNe sep 
yoodseu 9] du1W7e 1S9,S IND jleABI] NP SUOI}E|91 SEP jIeSUuoD 
UN 4S9,019 ‘EZ6} US OXI} PEAS JUSWaJJEY 9] ENb JalWdd 
j0efqo,] JuIaye e [leBSUOD 9} OBNb Iny,punofne aipua} 
-81d Ap ajqIssod }S8 |! ‘Ssun9joe} S80 SNO} ap Nus} a}dw0D 


"E€Z6} Ud Heyes} |I,Nb saureye sep ajqnop 
np snjd sayes} yop jy! ‘JuepuedeD ‘OO} ep snid ned un 
JUBSI}E10} ‘|OUUOSIOd NP 19 SaIQWAL E| 9p sSOdwod es 
I! ‘6864 UQ ‘SeuUuOsied CO} 8p SuloW ned UN Jue}dWOoO 
‘USIINOS Op |BUUOSJOd LOS Sp }8 SAIQUUSLW 9 ap WeSOdWwod 
9S |IBSUOD 9] ‘EZ6} UB “eiqissod juswenbiwoU0ds snjd 
8] JIGWOD0e,S JUsIeASP SUOT}EsI|e91 S80 S9a}No} ‘uyjUy 


"BMENO B 9]€1]U9O UOI}E’]SIUILWIPR| 
B S]JEOOAR,P 18 SOISIYOIBYOSs BP xXNeABI} xNe seode 
juswajebe juo seiquiew sey ‘sunayie jo epeueD ne 
JIEACJ} NP POMP NP sjulod uly e] & BUlJOOP B] 9}NO} ap ja 
seouspnidsun{ $a] $8}N0} op syoU enbsujorqiq aun peid 
INS SIW B JBIUJOP 99 ‘|IBSUOD Np sednaib sep sesquiew 
SEP SUOISIO9P SEP syjeNb ev] & JaI|IOA BP Ulye ‘as]NO UJ 


‘apuewep JNs 
JUBNQIJJSIP 18 JUBI|QNd Sa] UB BOUS}@dWOD es Ep jUBADIOI 
9INEUNWILOD P| 8}NO} ap UOISOdsIp e] eB SaesiwW 919 
JUO Se}UBLOdUWU! SUOISIOSp Se] SeyNOL ‘senbijdde wWeaep 
[Nb apoy np suoiisodsip sep uole}esdueju!l UOS W09 
Jed JUBAI}OWW Ud BOUSIedsURI} Bp Byooidde sun aiBsy!Aud 
B |IBSUOD 9] ‘INasseo9paid UOS B JUBWAIIEI]UON ‘snid aq 


“‘xneBej|! jNO-yOo| Sa} Ja SeAgsB 
SQ] Saja} ‘sejueHin snid sa] saueye se] s9}!e1} snod 
sewwoud ep aiji46 oun anyysul e || “seusepow UOoI}eoIUNW 
-LU09 ap SUBAOWW OP 8UJ9}X9,| B SLULUOD SU9}U!,| B edinbe 
189,S jl ‘enue A INOg ‘ajqissod jusweapides snid 9 
SdIISN{ a1pUds JIOANOM JIBASP |IBSUOD 9] ‘BOuUd}adWod ep 
dweyd uos ep enpua}9 a}seA be] aubjew ‘JUSWISWIE|S|O1L 


‘gpueWEp e] ap euIbI40,p nel] Np ejqissod anb said 
Issne enus} se 99 ‘aulesseoeu }se onbijqnd sousipne 
eun,nb sid} enbeyo :juesaul}! JeUNqI} UN NUsASpP 
1S8 |IBSUOD 9| “INasseospeid UOS eB JUsWAIIEIUOD 


ST LT TID EEE WEED LIED IO REDE LEE LEEPER ELE DPEV LDL LITLE ELLE PLE LPO LEEDS GED LEP E 2 DAIBIAT TEI EF I 


|I8SUOD np ednoib un sed apnje,p sul xne suaissop 
S9j J9/ed91d 18 BPOD NP NAA ua suOTebigo je sjioup 
SiN9] Ap JaSIAe Sa] ‘sealed sap SapueWAp soa J9}eI} 
}9 110A8081 JNOd jauUOSJad 99 B SEeSsedaU sulOANOd 
Sa] enbg|gp e || “suoibas sa] suep Waano k |I,nb xneang 
S9| 19}0p INod epeued 9 1NO} sueP SaJaUANO suoleE] 
-81 Ud gsijeloeds UalINOS ap jauUOSIad Np 9jni99e1 OUOP 
B || “Bpeued 9] SueP S9d0B,| 19}108} A INOd sadimas Sas 
J9SI[EJJUBDBP BP SplOgp ke |IaSUOD 9] ‘JUeWaWAaIxnNeG 


‘sked np sanbiysinBuy 
ssouebixa xne aipuods inod sanbuliq 
SaJquUIslU Bp JUSWIWeSIJNS wWOAe A }IBADP jlo 


-O|/BUSSse 
H}9 UIUILU9} 8X9S Bp SeIQUISW ep BOUdSIId eB] ew 


-91GISsod anb apod 9] Jed sibes sunajoaes 
ep juRe|Ne SUeP S8JB9UANO SuUO!}e|91 US OpI|OS 
@SIUadxe auN Japassod jusIeASp Seiqwel So] 


‘epeuey np suoibas 
S98] S9}NO} SP JIUSAOJd JUSIEASP SaIqUIBL Sd] e 


‘@[BUOITeU JUSLUIEIA 
8119 WASP |lBSUOD NP UOIISOdWOD ek] ‘jUsWIAIEILIAId 


“puyenb ap gsijelogds sessiuiwpe 
jeunqi} un paid uns aijyow syelwesd y1}0e/qo uos 
ap uoljesije9s &| B gnbeye jsa,s |eAes] NP SuO!}e}a1 sap 
USIPEUBD |!8BSUOD NesAnou 9| ‘|eACJ} NP UsIPeEUeD BPO 
9] Jed aginoiysa je Sanbiyjod sap sed agououe aja e inb 
JUSWSLJEd NP 9JUOJOA kB] Sp aipuojoudde apna aun saidy 


“SOJIO}9} XNBP Sa] INS BAISN|OXE 
89U9}9dWOD k |IBSUOD 9] ‘84jNO UF ‘9}9 ‘SuOITEdIUNWLUOD 
919} “UOISNIPOIpes ‘9I}NOJ YOdsue} ‘jes ‘UOITeIAe 
juswwej}oUu ‘sjueyodW! Sinejoes sap suep safojdwe 
sina] & 39 SuneAo|dwa xne puaj9,s soUa}9dWOD 91199 
}8 B[BUOIJEU S1OJ9}NO} Sse enbiydesHo9Bb ase US “SOdUIA 
-Old xne a19iwiesd aous}edtuoo eB] ENquiye UONNsUOD 
eB] anb We} np anbijdxe,s 1989 “000 00Z UOdJIAUA }10S 
‘seXojdwa,p ajsepow joynjd eiquiou uN asiA saaUANO 
SUOI]E|91 BP DIgIeW Ud 9/eJIPEa} BOUs]EedWOD e7 


E19A9|9J |I-HEASP SIJBP 
sjanb ‘esreroipni isenb yiyesjsiuiupe yeunqu} anb jue} UZ 


‘ajeolpuAs no ayeuoljed 
seived xne soueabayje aunone jualenap au Si! ‘9J}1] 80 Y 
"Sdiu9} ulajd e ja (Sue xIP ap No buld ap syepuew) ajUaU 
-BU8d UOdSe} ap SeULUOU JUaIe}9 SesquaW $97 ‘sinbel 
UsIINOS ap sajsod se] ewWeW-IN| J9}0p ap equooul 
IN| |} YQ JuSwWayeYg Ne aqeynduwi yea {I janba; snod 
ye6pnq eidoud uos jes96 || ‘JuaWeeg Ne jUaWEe}OaJID 


9}dwoo Wepuel || “epeued |IeAes, ap juepuedespul 
Jeunqu} uN WeUsAEP |!8SUOD NesAnou 9d] ‘E7641 Seq 


“OMIA BE] 
9p JN91J9}x9,| 2 Senbijqnd saouaipne sap yeNboAuOd |I,Nb 
‘UlOSEq Ne “JUBWJe $94} BND JS9,U 99 Ja ‘EME}O B SIOW 
sed sinof asyenb no siou) suuaAow ud Weabals [laSuoD 97 


“«UPSIUEd» [IaSUOO 
UN }e}9,0 :UOl}EUILUOU INE] spUBLULUODAI WeAe INb aied 
B| J8JUaSEIde1 BP ’aNuUIJUOD JUs!eANOd sesquiewW $d 
‘Ssejeudsjed 19 SOJQUANO SuO!}EIOOSse se] Jed SeapueW 
-W0de1 JUa!Ie}9 SUOl}eulWOU sind] ‘sdwea} ulajd e 
}9 sJUsUBLUIEd UOdSe} aUN,p Sed JUusIeeBeIs AU SelquIaW 
S9| ‘8JINO UZ “SJIISIUI NP 1o;dwa,| & SaseUUOI}OUO} Soy 
Jed SiusNO} JUaIe}9 IN| JBUUO!}OUOJ INOd sinbal SEdIAaS SO] 
Sno} enbsaud juop je |IeAeI] Np ssjsiuiw ne jueyoddey 
9S ‘|IEABJ] NP SJa}SIUILU NP UOISIAID BUN WeNW}SUOD 
INb jiyesSIUILUpe |EUNQU} UN NOUNS }1e}9 [!aSUOD UB!OUR,7 


“SIOIO Wee Seueye,p 
SLUNIJOA 9] ‘}EUNQU] NeaAnou np aig ne sayodde sjusweb 
-ueyd sap uosies ud ‘anb yeAOASId UO ‘uleloipni isenb 
}}Es}SIUILUPe [EUNqH} UN ‘E26 | Bp SUOI}EDIJIPOLU SBUIEWOO 
Op 9jINs Jed ‘WeusAap |I8SUOD 87] “smuDNR syIyessiuIWpe 
SJIOANOd ap jo seuleloipn{ isenb suloanod ap ea10Jexe,| 
juaieabixe SUIeWaD “EZ6L ep SuONeOIIpPOW se sed 
|JEABJ} NP UsIPeUued BpOD Ne sasodsoou! 939 JUO xNeaA 
-NOU SINOD9 BP 19 SOUP ap ‘suo!eHIqo,p siquiou uOg 


‘sasnenjon senbiwiou0de sanbiyijod ap jusweddojangp 
9] SUBP SdjueWOdW! JUdWAdUIeWSO 19 Sexe|dwod 
JUSWSINS ‘sayeolap issne juos sale siew ‘sasnebeso 
SIOWEd S9]|9-]UOS SAJ9UANO SUO!}E|a1 SB] JUBLUB]NES UON 


‘JUBLUBOBIIJ9 JOWIBANOB snod 
sesijelogds syijesjsiulpe xneunqu} sap e snid ua snd ap 
JUNODSJ JUBAIOP SAUIBPOWW SENbI}EsOOWWEP SJUSWIOUJBA 
-noB sa ‘saxajduoo snid ua snid ap saurewop sap 
suep ‘anb unwwod nal] uN a109ua }s9,0 anb ajquias || 


‘UBIIG UN J8SSa1p 9p Nal 81}9-]NEed e 
A \.nb awijsa,p “lasuod Nesanou np uoneeo eB] sindep 
SUB 9} Op SNid gjNods OUOP B1as aS |! ‘686 SIBW LE NY 


‘JUSIIJJIP SO} [IEACJ} NP SUOIE}aL 
SOP USIPBUBD |IBSUOD UN B aoURSSieU sUUOpP e sejJuBeyOd 
-W! snid sa} Suol}epUeLULIODAJ SOP 98UN,7 10] B]]aANOU 
B| SueP SegJOdioou! }89 Sanud}ss 919 JUO SeUIeaO 
JUOP SUOIJEPUBWLUODE SBP 9ajNo} aUN Ns WeYoONogEp 
‘SPOOM WOdde 9] aUIP ‘apn}e ayeD = ‘"jreaes} Np 
OJP Ud 9 SBJBUANO SuUOI}eja1 UB SUBIPEUBD Sajsijeloeds 
9p aquwou pues6 un gnqijuoo jualeae aljenbe| e apnie 
ajueyOdu! 9aun.p juaiejnoosp seguodde suoleoij!ipow 
S87 “INENBIA ud B9.jUa JSd 9/e19P9} |!EABI} NP UOIE|sI69] 
B] JUBIIPOW JUBaLed NP 10] EUN ‘E76} SueW | 27 


SSS SSS ss 


uoHONpoU 


uae 


a | 
ret BIRSIRMID it COC) CO dic) GMA) fy OMY aa, 5 
>. 
ay : _ Leeeg ert eae May _ ; . eich 


‘ i 


" ioluadddideaiia ae 


: J 


RACs GA GOL MmY Gu LdHR TEL” 


Reerad nQCIahe at HaecEguins ConLame | . 


‘aoe 
BHie GO optrejon™ 
>” 


© Ups eee 
ly fav oue ™ 
PIDALE| GN Cova, 

ra) PO or Goan : 

PR AIGUCE COLARN NOU AI clones 


- 


. a CeueG rau Gow uajauwrnee Het fLMAes 


~~ 


[SRG GOs, WIOLAE 


oa 


RL Mice. 4 io 7 ao 


A 


Lt ittaaeenensesvateenessenssuensnscevecsusccnsonsnenssssssensunsnavanssooneseusensnsensceanertseasensnesasssdscssveceasanacssusss jojoueuy 1813 
6E 0'6,6.9'0|6/6,0'n 01016681016 8 e1610,0.6 0° 0:¢)0,0/6 We ten 8b mje 6.6 unt u.ui0 8 el6.0:6 U.5.00.01n0-0.0/010'6.cie wines Scans Cee nejnulecias cise be gee acts 0deled ce siac.ebueeee-sac senbiisieis xnesiqeL 
Lo eC eee eee cere errr rrr rr er ee er eee re rs (I ajUed) [JBACIL np uajpeueo apoyd np enboisiy ndiedy 
cc OOOO UUOIUOIOSOOOIOOIONONOINIO COCO OOO CONONOCOIOOOCOOOOIOOIOOOIOOOOIOOOOIOOOIIOOOOOOOIOOOOOOOORICCINCIT ICCC i iri rit SHAIOe,p 41ne\oes jyed SIHAIDY 
Gz SOOO CCC OOOO OOIUOOOCON CC CCOOOO UOC CIOCCOISOOOOIOONICGIOOOOCOOGOUOOCOOOOOCCIOOOONICOIOOOCOOCOCNOOMOMTCMOMCMn crn i Irrrrr rr aueyje.p edA} jed SOHAIDY 
OZ —C*Ctntversnnnecuecnscevennsscnsnavsnvcnsvtuscvosuescuscuseanccntecsucanecauavaasineuessesessss® 6861-8961 Ue []eSUOD Np seNANoy 
6h SUAS SVo cece SDAURES eee bee eERONSUOE SCC CeSeRRC ODED EO eee DES CER aDnO OED Ee Oe nee bebee SexauUu0d sainpedoid 19 aneoipni UOISIANY 
pee crete eesetececerecanentrsteatteshearcsrsaceevcusevetiearexstereacc cece etees /ucstraaaswtertterneyctoveersarah. Weer uoIsio9ap ep synoyy 
OL CeCe TC AOE Reco seer Dece ede G Ode RS eERedeDeRDeCCednaDennatecebedseccrovenneDonsuscuecencuveocctuetecssccsccanteecceececvenacces swUeIBIUeBIO A 
Grctmiecna ak eae tree cag tananeansent as Veena centaat sera cace faas neaatt enna Momanceantetscnveecter terse seen oe aca eee Suoneoygng 
a eer regeees creeet tas ca st taunatelaoacas arpacre tasrat tas iar artes ynrscGanavensy era Msenamiiac inctsuelanen I9SUOD Np |auUOS!ag 
9 Pema enema rere ee erence nese eee esse eee eee sen en eee eee eD eed ee Enea ee een ne seeeeereeeeeeeeeeneneeeerecenseseseoes |lg8Suoy np udl}!ISOdWOD A 
S eee eee eee eee eee eee eee eee eer errr errrrererrrrrr err ree errr rrr rrr rrr errs 9}JSUUOIIN}}SUOD 90us}edwoy A 
GCs tt eenaeennesnessnsensnenssecssscssnessvessnsssuesssesnueccsesnsesessneennass eAe.} Np SUONeIel Sep Ue!PeURD []@SUOD ©7 
Da ba Beg, writiansstse ster: feansaes anessraccntzscansycnerdt dat. ssthe\¢-naxesiadee saraeaattantiesmemy erat etraed 8A Vas shu teteavie, uojonposquy 

ebed 


SeJaew sep ajqey 


PTR a 
acs 
Pas 
na — 
~ 
HAR 
Pi 2: = (4 - + 
\ geste. c&we, 
"95" tae gos" rp? 
ort: 5 4 Sas 
ream a hed & & " i D 
7 f , > 


queptseig 
TI Tzeu.yeOM “MAL 


7 GIA 


‘stTunos 
jJuewesnsenqzoedsez 4AnoQW oF 


"686T Steul T€ ST JUeUTUIS 39s Spotzed eT 
anod [Teaez} np suotjzeTer sep uetpeuro TTeSsuoD Np seqTAtT ioe 
SeT ans Tenuue j4z0ddey eT Zequesezd snoa ap AInNSuuoy, T 
$e,f *([teser4 np suotjetey -— T 8142eq) TTeAPII Np ustpeueo 
Spo) ap T72T S[5TI2e,[T Sep suotqatsodstp sep seuwze, xne 
30 ‘aqjUuTOdey omeH ‘juepTserig ueToue,T op wou ny 


‘STASTUTH ST Anetsuoy 


CLORGE 

(oeqend) TInH 

II eseud 

ebeqiog np sortd 

epeuep TTeaelaL 

TTeAPAL Np erAASTUTW 
TteqioD ueer stTqezouoy,7T 


O66T Tew 722 ST 


8x0 WIM 

(oTzeqUO) eMeqIO 
qseno oebheqe .P 
syzedg enx ‘Q7z 
SMOH *d°D eTqneuut 


juapiselg np 
UBUUIEYD ou}, 


|!e 
np suol} 
SOp UIT 


i 


Al 


(ABs) NP ualpeUueD apog 
‘| aed ‘8 ajaiuy) 


«"SOUOl SAWANOe Sas eB sadioied ap 3a xioyo 
UOS Ap a/BUdNed UONEIDOSSEP,| B JAJBYPP,P 8/Ql| ISO INeAO|dWAa Jno | » 


« SOJOl SOJIANOe Sas B sadioied 
ap J@ XIOYD UOS Aap JeoIpUAS ne JasaYype,P B/QI| ISA aAojdwia Jno,» 


SATVLNINVONOS SALY3AEIT 


Région de l’Quest 
800, rue Burrard 
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Vancouver (C.-B.) 
V6Z 2G7 


Directeur régional 
Philip Kirkland 


Tél : (604) 666-6001 
Dex : 604-666-6071 


Région du Centre 


One Lakeview Square 


155, rue Carlton 
Piéce 300 

Winnipeg (Manitoba) 
R3C 3H8 


Directeur régional 
Gordon Keeler 


Tél : (204) 983-3145 
Dex : 204-983-3170 


Région a 


350, rue}\B 


4° étage 


Toronto (O7tario) 


MSH 2S6 


Directeur régional 
Peter Suchanek 


Tél : (416) 973-3782 


Dex : 416 


973-6543 


Bureaux régionaux 


Région du Québec 


Complexe Guy-Favreau 
200, boul. Réne-Lévesque ouest 


Piéce 1202 

Tour est 

Montréal (Québec) 
H2Z 1X4 


Directrice régionale 
Debra Robinson 


Tél : (S14) 283-3258 
Télex : 05562171 
Dex : 514-283-3590 


Région de l’Atlantique 
Queen Square 

45, promenade Alderney 
6° étage 

Dartmouth (N.-E.) 

B2Y 2N6 


Directeur régional 
John Vines 


Tél : (902) 426-7068 
Déx : 902-426-7397 
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BASIC FREEDOMS 


"Every employee is free to join the trade union of his choice and to 
participate in its lawful activities." 


"Every employer is free to join the employers’ organization of his 
choice and to participate in its lawful activities." 


(Section 8, Part |, 
Canada Labour Code) 
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- of the Chairman 
et du Président 


C.D. Howe Building 
240 Sparks St. 

4th Floor West 
Ottawa, Ontario 
K1A 0X8 


Januaryes leo og) 


The Honourable Jean Corbeil 
Minister of Labour 

Labour Canada 

Place du Portage 

Phase II 

Hull, Quebec 

KIA OJ2 


Dear Mr. Minister: 


In accordance with the provisions of Section 121 of 
the Canadawiabour Code (Part I - Industrial Relations), I 
have the honour of submitting to you this Annual Report on 
the activities of the Canada Labour Relations Board for the 
year ending March 3lst, 1990. 


Respectfully submitted, 


J.F.W. Weatherill 
Chairman 
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Chairman’s Message 


This report covers a year of transition. My predecessor, 
Marc Lapointe, Q.C., was the first to preside over the 
Canada Labour Relations Board, when it was given 
status as a Separate department and was established as 
an autonomous quasi-judicial agency. He presided over 
a period of some 17 years, always defending the 
independence of the Board, while ceaselessly working 
to ensure that properly qualified persons were 
appointed, and that the quality of the Board’s work was 
of the highest. Given the length of his tenure of office 
and his own personal qualities it is understandable and 
right that the Board’s present stature and quality be 
recognized as attributable to the devoted work of Marc 
Lapointe. | am dedicated to continuing that task and to 
maintaining those standards. 


With regard to decisions issued by a quasi-judicial 
tribunal such as the Board, the Chairman of such aboard 
bears responsibility only for those in which he himself 
participates, as cases must be decided only by those 
who hear them. The Chairman nevertheless assigns 
panels, administers the agency, sits on some cases 
himself and is available for consultation where that is 
desired. 


Apart from his functions as head of the adjudicative work 
of the Board, the Chairman is also the Chief Executive 
Officer of the Board. In this capacity, and also in order 
to establish an operational and administrative framework 
appropriate for dealing with the greatly expanded and 
qualitatively more complex caseload which has 
developed in the last two years, | have instituted 
Organizational changes in the staff functions of the 
Board. All of the "operational" functions - the labour 
relations and hearing support functions - now come 
under the responsibility of the Director General of 
Operations, Gérard Legault. This includes responsibility 
for the Board’s five regional offices whose Directors 
supervise the field work which leads to the settlement of 
a high proportion of applications and which in many other 
cases provides the factual material which permits the 
Board to make its decision without the necessity of a 
public hearing. The procedures the Board has 
developed in cases involving bargaining rights, 
complaints of unfair practices and illegal strikes and 
lockouts are (although not always) rapid. It is hoped that 
as the current surge of cases involving a few labour 
relations situations which have generated much litigation 
is digested, substantial reductions in the average time 
taken to deal with cases can be achieved. 


The "administrative" or support functions necessary to 
the operation of an independent department are now the 
responsibility of the Director General, Corporate 
Management Services, David Craig. This grouping of 
heretofore distinct service branches has led to the 
development of a team approach, and has been 
complemented by the recent appointment of a Director 
of Informatics, who will coordinate the expansion and 
modernization of data processing operations at the 
Board. 


Finally, the new position of Senior Counsel has been 
created, and Johane Tremblay appointed thereto. The 
Legal Services branch of the Board has been 
established as a continuing operation, to provide internal 
research and opinions, general legal advice, and 
representation of the Board in the majority of 
proceedings before the Federal Court of Appeal in which 
we are involved. Our view is that the Board should 
appear, essentially, as amicus curiae, and our hope is 
that, over time, we will be seen to have made a 
contribution to the development of Canadian 
administrative law. 


My first year at the Board has, thanks in large measure 
to the objectivity and insight of Board Members, been a 
very satisfying one. During the year, Members James 
Abson and Victor Gannon left the Board upon the expiry 
of their extended terms. Their hard work over many 
years has contributed greatly to the Board’s 
accomplishments. Also during the year, Vice-Chair 
Louise Doyon as well as Members Michael Eayrs and 
Francois Bastien have been appointed. These 
appointments have all met the criteria described by Marc 
Lapointe in the 1988-89 annual report, and carry on the 
admirable and solid tradition of non-political 
appointments to the Board. 


There has been a remarkably low turnover of staff at the 
Board. Expert, devoted and loyal, they are the family 
without whose support | could not function. 


The Canada Labour Relations Board 


a imlrinmmmmaEeE—E 


In 1973, with the enactment of Part V (now Part I) of the 
Canada Labour Code, Parliament gave new life to the 
Canada Labour Relations Board. Following the Woods 
Task Force’s recommendations (Canadian Industrial 
Relations: The Report of the Task Force on Labour 
Relations (Ottawa: Privy Council Office, 1968)), the new 
Board, an autonomous, non-representational and 
quasi-judicial tribunal, boasted statutory powers 
pertaining to the administration, interpretation and 
application of Part V of the Canada Labour Code. The 
Board was also designated as a "department" within the 
meaning of the Financial Administration Act, 
independent of Labour Canada. Parliament set out its 
philosophy of the "new" Board’s role - promoting effective 
industrial relations - in the preamble to the Canada 
Labour Code. 


Once established, the Board set up its head office in 
Ottawa as required by Parliament. One of the first 
challenges the Board faced was to overcome the 
problems involved in having jurisdiction in every province 
and territory in Canada. The Board decided that to 
provide reasonable access to its services, it had to travel. 
Therefore, it normally holds its hearings in a convenient 
location to all parties. By travelling across Canada, the 
Board keeps abreast of the issues the various labour 
relations communities must face. 


The Board, which must provide its services, including 
hearings, in both official languages, decided to 
decentralize and establish a permanent presence in 
various regions to assist promptly and continuously the 
labour relations communities. 


It set up regional offices in Dartmouth, Montréal, Toronto, 
Winnipeg and Vancouver and staffed them with 
experienced directors and labour relations officers. 
Cases are assigned to officers who investigate 
applications, as well as mediate unfair labour practice 
complaints and unlawful strikes and lockouts. Settling 
these complaints and disputes eliminates the need and 
expense of public hearings and emphasizes the remedial 
aspect of the Board’s approach to these types of cases. 
Furthermore, when officers settle unlawful strikes and 
lockouts, they can avoid unlawful shut downs of 
important services for unexpected and extended 
periods. 


The Board's offices provide information to the public on 
the Canada Labour Code (Part | - Industrial Relations) 
as well as on the Board’s policies, procedures and 
jurisprudence. They are also instrumental in keeping the 
Board updated and informed of issues affecting the local 
labour relations communities. 


Enabling Statute 


The Canada Labour Code, the Board’s enabling statute, 
has over the years undergone numerous changes. Prior 
to 1973, Part V dealt essentially and almost exclusively 
with the acquisition and termination of bargaining rights. 
In 1973, the amended Code provided for additional 
duties and functions, which included the following. 


¢ investigating, mediating, hearing and disposing of 
complaints of unfair labour practices against 
employers, unions or their agents 


¢ investigating and disposing of applications 
respecting technological changes 


* determining the rights and obligations of employers 
and bargaining agents in the case of mergers, 
amalgamations or sales of business 


This "new" Part V also extended bargaining rights to 
professional employees, dependent contractors, and 
supervisors. 


In 1978, Bill C-8 further amended Part V of the Canada 
Labour Code, enlarging the Board’s jurisdiction and 
powers. Major features of the amendments to Part V 
included the following. 


¢ The Board may determine the wishes of the majority 
of employees in a bargaining unit as of the date of 
filing of the application for certification or such other 
date it considers appropriate. 


¢ The unions must fairly represent all members of the 
bargaining unit, and union hiring halls must establish 
fair and objective referral procedures. 


¢ On referral from the Minister of Labour, the Board 
may settle the terms and conditions of first collective 
agreements. 


Furthermore, Parliament broadened the scope of the 
Board's discretionary powers in dealing with unlawful 
strikes or lockouts by giving the Board the authority to 
issue cease and desist orders when unlawful work 
stoppages occur. The Board also acquired the function 
of granting consent to prosecute, a function formerly 
performed by the Minister of Labour. 


Part IV of the Code (now Part II) granted the Board new 
jurisdiction with respect to the referral of a safety officer's 
decision to the Board regarding dangerous or unsafe 
working conditions and the hearing of employees’ 


complaints alleging discriminatory treatment for 
exercising their rights in relation to safety. 


Bill C-34, An Act to Amend the Canada Labour Code, 
further amended the Code and was proclaimed into force 
effective July 18, 1984. These most recent amendments 
to Part V of the Code included the following. 


e The Code contains a new definition of "dependent 
contractor." 


e The Code provides for compulsory dues deduction 
from all employees in a bargaining unit by the 
employer, where the union so requests, whether or 
not the employees are union members. 


e TheCode has the authority to override the provisions 
of a collective agreement when an employee, 
because of his religious conviction or beliefs, objects 
to joining a trade union or to paying regular union 
dues. The Board may now waive the requirement of 
union membership and allow union dues to be paid 
instead to a registered charity within the meaning of 
the Income Tax Act. 


Finally, the Code provides for the appointment of 
part-time Board members to assist the Board in carrying 
out its functions under Part IV of the Code and for 
disposal by any Board member of an uncontested 
application or matter referred to the Board under Part V 
of the Code. 


In 1989, the provisions of the Canada Labour Code were 
renumbered, and Part V became Part | (Industrial 
Relations), through the adoption of the Revised Statutes 
of Canada. Other changes to Part | were simply intended 
to standardize the legislative language, not to alter the 
meaning of any section of Part | of the Code. 


Constitutional Jurisdiction 


Labour relations are primarily a provincial responsibility. 
At the federal level, however, the Canada Labour 
Relations Board has jurisdiction in all provinces and 
territories with respect to federal works, undertakings or 
businesses within the legislative authority of the 
Parliament of Canada. In broad terms, the following 
industries and activities are covered. 


Air transportation 

Banking 

Broadcasting 

Communications 

Crown corporations 

Flour and feed mills and grain elevators 


Longshoring 

Industries in the Yukon and Northwest Territories 
Railways (interprovincial and international) 

Road transportation (interprovincial and 
international) 

e Shipping and navigation 

e Miscellaneous works declared by Parliament to be 
to the general advantage of Canada 


An estimated 700 000 employees are covered by the 
provisions of Part | of the Canada Labour Code. In 
addition to its responsibilities under Part | of the Code 
the Board is responsible for certain provisions of Part Il 
(Occupational Safety and Health), as outlined further at 
page 26. 


Composition of the Board 


Board members are full-time appointees with experience 
and knowledge of industrial relations and labour law. To 
ensure a truly national character, members are selected 
from various regions across Canada. As full-time 
members of a non-partisan Board, they cannot hold any 
other remunerated office or employment. 


As stipulated in the legislation, the Board must carry out 
its business with not less than three members, one of 
whom must be either the chairman or a vice-chairman. 
Exceptions to this include references or complaints 
made pursuant to Part Il of the Canada Labour Code 
(Occupational Safety and Health) and, in this regard, 
section 156 of Part II provides that any Board member 
may dispose of such cases. Anoiher exception to the 
three-person panel, limited to uncontested matters, is 
provided in section 14(2) of Part | of the Code. 


During the 1989-90 year, the chairman and a member 
departed. The Board wishes to publicly thank Marc 
Lapointe and Victor Gannon for their years of service and 
commitment to both the Board and the labour relations 
community it serves. They will remain in their capacity 
with respect to those cases that require their continued 
participation. 


The following contains a short biography of all the 
members of the Board as of March 31, 1990. 


Chairman 
J.F.W. (Ted) Weatherill 


Prior to his appointment, Mr. Weatherill held several 
positions: from 1968 until the date of his appointment, he 
practised as a full-time labour-management arbitrator; 
from 1964-1967, he was Vice-Chairman of the Ontario 


Labour Relations Board; and from 1960 to 1978, besides 
his professional activities, he held various chairs of law 
at Osgoode Hall Law School, Western University and the 
University of Ottawa. 


Mr. Weatherill is a graduate of the University of Toronto 
(B.A., LL.B.) and holds a Master’s degree from Harvard 
University. He was called to the Bar of Ontario in 1960. 


He wrote numerous periodical articles relating to 
industrial relations and labour law as well as the 
publication entitled: A Practical Guide to Labour 
Arbitration Procedure (Aurora: Canada Law Book Co., 
1987). 


Vice-Chairmen 
Hugh R. Jamieson 


A member of the Board since 1978, Mr. Jamieson was 
appointed Vice-Chairman in July 1982. Before joining 
the Board, he was Vice-Chairman of the Manitoba 
Labour Relations Board for five years, administering the 
Manitoba Payment of Wages Act as well as the Labour 
Relations Act. During that time, he acted as Chairman 
of the Manitoba Labour Board during extended 
absences of the Chairman. Prior to 1973, Mr. Jamieson 
had served as Deputy Registrar of the Manitoba Labour 
Relations Board and also as Labour Inspector of the 
Manitoba government involved in the investigation and 
mediation of labour disputes. 


Thomas M. Eberlee 


Mr. Eberlee was federal Deputy Minister of Labour for 
eight years prior to his appointment in August 1982. His 
public service career spans over 25 years in both the 
provincial (Ontario) and federal spheres. Before joining 
Labour Canada in 1974, he held several positions with 
the Ontario government, including that of Deputy 
Minister of Community and Social Services and Deputy 
Minister of Labour. He served on provincial cabinet 
committees and commissions on human rights, 
manpower training and labour management relations in 
the construction industry. He graduated from the 
University of Toronto with a degree in modern history. 


Serge Brault 


Mr. Brault was appointed in April 1984. Having obtained 
his B.A. and law degree at the University of Montréal, he 
was admitted to the Quebec Bar in 1971. Later he 
pursued specialized studies (scholarship from the 


French government and the University of Quebec) at the 
Sorbonne in Paris (private law). He then went on to 
practice law with one of the member federations of the 
Confederation of National Trade Unions and in 1974 
went into private practice; he concentrated on all aspects 
of labour law. In addition to his professional activities, 
Mr. Brault lectured in labour law and civil law at the 
University of Quebec in Montréal and the University of 
Montréal. 


Louise Doyon 


Ms. Louise Doyon of Montréal took up office on 
May 15, 1989. After studying law at Laval University in 
Québec, Ms. Doyon was admitted to the Quebec Bar in 
1969 and specialized in labour law and labour relations. 
Until 1979, she practiced law first as legal advisor to the 
Confederation of National Trade Unions in Montréal. Up 
to her appointment, Ms. Doyon taught labour law and 
other related subjects, at the Bachelor and Master’s 
levels, at the University of Quebec in Montréal. She also 
lectured at the Ecole de formation professionnelle of the 
Quebec Bar from 1986 to 1988. 


Members of the Board 


Linda M. Parsons 


At the time of her appointment in September 1985, 
Ms. Parsons was employed as a Public Affairs Officer 
with Labour Canada in Ottawa. She has had extensive 
experience in all aspects of industrial relations, namely 
in her previous employment with the Newfoundland 
Association of Public Employees and the Canadian 
Labour Congress. In addition, she is a past president of 
the St. John’s and District Labour Council and a former 
executive member of the Newfoundland and Labrador 
Federation of Labour. 


Calvin B. Davis 


Appointed in September 1985, Mr. Davis, of Vancouver, 
B.C., was a part-time member of the B.C. Labour 
Relations Board. He was also employed as a researcher 
with the B.C. Construction Industry Health and Safety 
Council. A member of the International Association of 
Bridge, Structural and Ornamental Iron Workers, Local 
97, for 15 years, he has worked in the field as a 
journeyman ironworker and general foreman. Active in 
the affairs of the union, he served in executive capacities 
and was a representative on the negotiating committee. 
Mr. Davis also served on various other committees 
regarding the ironworking industry and was a union 
representative to the Vancouver and District Labour 
Council, Vancouver and District Building and 


Construction Trades Council, B.C. Federation of Labour 
conventions and British Columbia and Yukon Building 
Trades conventions. 


Ginette Gosselin 


A nurse by profession, Ms. Gosselin has extensive 
experience in labour relations, particularly in the public 
and parapublic sectors. Ms. Gosselin started out as 
president of her local union, the Alliance des infirmiéres 
de Montréal, and became in 1976 the first president of 
the Quebec Federation of Nurses, a position she held for 
eight years. In that capacity, Ms. Gosselin was involved 
in all aspects of labour relations: organization and 
representation of members, organization and 
co-ordination of services to the membership, negotiation 
and application of collective agreements, mediation, 
conciliation and arbitration, as well as strikes and their 
settlement. During that period, she also held the position 
of co-president of the Quebec nurses’ association in the 
industry-wide negotiations with the Quebec government. 
Ms. Gosselin was a member of the Conseil de la santé 
et des services sociaux de la région de Montréal 
métropolitain for a three-year period. When she was 
appointed to the Board, Ms. Gosselin was studying law 
at the University of Quebec in Montréal. 


Evelyn Bourassa 


Ms. Bourassa has acquired vast experience in the 
broadcasting industry in the areas of management and 
labour relations. In the course of her career at the 
Canadian Broadcasting Corporation, Ms. Bourassa 
represented the Corporation during the negotiations of 
collective agreements and administered their related 
activities. Moreover, she was responsible for the 
application, interpretation, implementation and 
administration of these agreements, more specifically via 
joint committees, grievance committees and arbitration. 
Previously, Ms. Bourassa held various positions within 
the Canadian Union of Public Employees, i.e. member 
of the executive committee and co-ordinator of and 
spokesperson for the grievance committee of Local 675, 
and member of the Inter-union cartel comprised of 
unions in the CBC’s French network. 


Jacques Alary 


Mr. Alary has acquired his labour relations experience in 
the road transportation industry by participating in the 
negotiation of collective agreements at various provincial 
industry-wide bargaining tables. Furthermore, he 
administered jointly industry-wide collective agreement 


decrees, a pension fund and an insurance policy. He 
participated in the formation and administration of a 
sector-based occupational health and safety association 
for this industry. Until his arrival at the Board, Mr. Alary 
held the position of executive vice-president of the 
Trucking Association of Quebec and was a member of 
several provincial and national associations of various 
interests. 


Robert Cadieux 


Mr. Cadieux, who was appointed to the Board in October 
1988, had been a union representative for 15 years. 
During six years, he held the position of vice-president 
responsible for the Maritimes and the province of 
Quebec with the International Union of Electrical, Radio 
and Machine Workers (IUE) which, in 1984, merged with 
the Communications and Electrical Workers of Canada 
(CWC). 


In the course of his career, he has been responsible for 
the negotiation of numerous collective agreements, as 
well as for the settlement of strikes. He has also 
appeared before many arbitration boards and has spent 
some time as monitor of union education. 


Mr. Cadieux is a graduate in social sciences with 
specialization in labour law from the University of 
Montréal. 


Michael Eayrs 


Mr. Eayrs has been consistently engaged in various 
industrial relations activities since 1951. His early career 
included experience in most Canadian jurisdictions, the 
United States and Jamaica. 


Prior to his appointment, Mr. Eayrs was Executive 
Director of the Construction Employers’ Coordinating 
Council of Ontario; Member of the Ontario Labour 
Relations Board; Vice-Chairman of the Tripartite 
Construction Industry Advisory Board; Member of the 
Canadian Labour Market and Productivity Centre 
Construction Sector Committee. 


He has also advised several Ontario Ministers of Labour 
on Construction Labour Legislation and has held various 
disputes resolution appointments in that province. As an 
adjunct associate professor at the University of 
Waterloo, he has taught Construction Labour Relations 
in the Construction Master’s programme. 


Francois Bastien 


Mr. Bastien has extensive experience in the field of 
labour, having spent the better part of his career in 
Labour Canada where he last held the position of special 
advisor to the Deputy Minister. Previously, Mr. Bastien 
was involved in federal-provincial and international 
labour affairs. This included dealings with the Japanese 
Ministry of Labour, the Commonwealth Trade Union 
Council and the OECD. In Canada, he has been actively 
involved in consultations between the federal 
government and business and labour. 


Mr. Bastien is a graduate of the University of Montréal 
(B.A.) and the University of Ottawa (M.A. and M.B.A.). 
He is also a graduate of the National Defence College. 


Staff of the Board 


Apart from the above appointees, all other Board 
employees are public servants. At the end of the fiscal 
year, 95 public servants worked at the Board: 68 worked 
in Ottawa and 27 in the regional offices. 


With the new Chairman’s arrival, the organization 
experienced some changes. However, these did not 
alter the Board’s mandate or responsibilities. In fact, this 
reorganization simplified reporting relationships (see 
organizational chart at page 8). The Board’s operation 
now consists of the following areas: Corporate 
Management Services, Operations and Legal Services. 


a) Corporate Management Services 


The Corporate Management Services Branch is 
responsible for all aspects of the Board’s administrative 
and financial support. To fulfill its mandate, this Branch 
consists of the following divisions: Finance and 
Administration, Reference and Research Centre, 
Human Resources Management Services, and Policy, 
Planning and Communications. 


The Finance and Administration division provides all 
essential administrative services and support, namely 
word processing, purchasing, accounting, reproduction 
and mail services, accommodation, and arranging 
facilities and services for all Board hearings. 


The Reference and Research Centre in Ottawa 
provides informational support to Board members and 
staff, with its specialized collection of files, books, 
periodicals, and other research materials, as well as its 
on-line system. It also serves as a comprehensive 


resource in the field of labour relations for other libraries, 
students, lawyers, and researchers. 


The Human Resources Management Services unit is 
responsible for classification, staffing, staff relations, 
training and development, official languages and 
employment equity programs, as well as pay and 
benefits. It is also responsible for conducting and 
integrating human resources planning within the 
framework of strategic, operational and work planning. 
It deals with occupational health and safety matters, and 
employee assistance programs. 


The Policy, Planning and Communications 
Directorate reviews and updates the Board’s operations 
policies and procedures, conducts research and 
statistical analysis, analyzes proposed and accepted 
changes to the Code as well as prepares, produces, 
edits and distributes informational material for the public 
(a list follows). It also reviews all legislation before 
Parliament so as to be informed of any proposed 
legislation that may affect the Board. 


Publications 


Decisions/Information ("di"): published quarterly, "di" 
is a bilingual publication containing Reasons for 
Decision issued by the Board. 


The Role of the Canada Labour Relations Board: this 
booklet describes in layman’s terms the provisions of the 
Canada Labour Code and the Board’s practices. It is 
available in both official languages. 


Information Circulars: by way of a series of topical 
circulars, the Board describes in layman’s terms its 
processes. At present, there are three circulars 
available to the public. 


Bi-Monthly Bulletin: this document contains a 
summary of all cases decided by the Board during a 
two-month period. It also contains an update of the 
courts’ involvement in the Board’s files. 


Copies of individual decisions are also available in both 
official languages as well as bilingual summaries of each 
published Board decision. 


Information on all of the Board’s publications and on 
subscription fees may be obtained by calling, writing or 
visiting the Communications Service. 


b) Operations 


The Operations Branch is responsible for the 
investigation and mediation functions of the Board, the 
provision of Registrar services, as well as overall case 
processing and management. Labour relations officers 
inthe Board’s five regional offices (Dartmouth, Montréal, 
Toronto, Winnipeg and Vancouver), as well as at 
headquarters in Ottawa, carry out the investigation and 
mediation functions. 


Each regional office is headed by a Regional Director 
(Registrar) who reports to the Director General of 
Operations (Chief Registrar) in Ottawa. 


The Operational Information Systems Division, also 
part of this Branch, monitors the computerized case 
management and information retrieval system, compiles 
jurisprudential headnotes and indexes of Board 
decisions, maintains the Board’s operational case files, 
and provides other related services. 


Process Administration, another component of this 
Branch, provides process services to Board panels prior 
to, during and following public hearings and in-camera 
meetings. The staff, consisting of four process officers 
and a chief, performs such functions as issuing 
subpoenas, recording exhibits and minutes of 
proceedings, preparing and issuing Board orders and 
decisions and preparing a number of reports essential to 
case tracking and management. 


The Operations Branch is also responsible for a number 
of ancillary responsibilities, such as maintaining 
relationships with other federal and provincial boards 
and departments on matters of mutual concern, 
preparing and providing certain types of information to 
the public, and administering the Access to Information 
and Privacy Acts. 


c) Legal Services 


This Branch consists of three legal counsel, a law 
student, an administrative assistant and a legal 
secretary. It provides the members of the Board and its 
various directorates and services all the legal 
assistance deemed necessary to fulfill the Board’s 
general mandate. The Board’s legal counsel represent 
the Board in most judicial review proceedings. 
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Reasons for Decision 


Certification 


As part of an application for certification, ' Réseau de 
Télévision Quatre Saisons Inc. asked the Board to 
provide it with evidence of membership of employees 
who wished to unionize. The Board did not agree to this 
request, citing section 28 of its Regulations. The 
employer made another request and alleged that section 
28 of the Regulations was null and void and that section 
15(0) of Part | of the Code was unconstitutional. Section 
28 of the Regulations, made pursuant to the power 
conferred on the Board by section 15 of the Code, 
provides that evidence of union membership shall not be 
made public unless the Board is of the opinion that 
disclosure would be in furtherance of the purposes and 
intent of the Code or its administration. 


The Board held that section was consistent with the 
scheme imposed by section 15(0) and was in keeping 
with the objectives of the Code, including that of freedom 
of association. Finally, since the employer did not prove 
that disclosure of the information requested would further 
the purposes and intent of the Code, the Board 
dismissed its request. Moreover, the employer withdrew 
its allegation that section 15(0) was unconstitutional, 
having regard to section 7 of the Canadian Charter of 
Rights and Freedoms. The application for certification 
was therefore granted. 


Review and Reconsideration 


During Phase II of the review of the overall structure of 
the bargaining units at Canada Post Corporation, the 
Board rendered an interim decision.“ In this decision, 
the Board determined which persons in Corporate 
Development at CPC were "employees" within the 
meaning of the Code and which persons were to be 
excluded from employee status because they performed 
managerial duties or were employed in a confidential 
Capacity in matters relating to industrial relations. 


After reviewing past Board decisions dealing with the 
determination of employee status, the Board applied, 
among others things, as tests to differentiate between 
officer and manager levels, the complexity of the 
contracts under the authority of each and the sums of 
money involved. 


With regard to conflicts of interest, the Board reiterated 
that an employee, whether a union member or a 
manager, owes loyalty to his/her employer and must not 
divulge any confidential information to a third party, 
whether that third party is a trade union or some other 
person. 


In G. Racine et al.,° longshoremen engaged in coastal 
operations, whose unit (ILA Local 1845) was integrated 
into the unit comprising !ongshoremen engaged in 
ocean-going operations (ILA Local 375), applied to the 
Board to review its "merger" in order to establish clearly 
their seniority rights and to instruct Local 375 to 
recognize and apply these rights. The Board dismissed 
the application to review the certification, first, because 
the longshoremen had not been parties to the 
certification order and were therefore not entitled to apply 
for review of the order and, second, because their 
complaint of breach of the duty of fair representation had 
been filed out of time. Section 18 cannot be used to 
circumvent the 90-day time limit prescribed for making a 
complaint under section 37 of the Code (see Complaints 
of Unfair Labour Practice). 


In Moffat Communications Limited,’ the Board 
refused to refer a case to a plenary session of the Board 
because the question raised by the applicant did not 
involve a general policy question. The employer argued 
that the Board had exceeded its powers under 
section 20 of the Code by issuing an interim certification 
order in which it reserved the right to redefine the 
bargaining unit once it had disposed of a related 
application for review. Moreover, in the employer's 
opinion, the final certification order, whose effective date 
had been delayed, constituted a "prospective" order that 
the Board had no authority to issue. The Board 
concluded that it had the authority to review the 
composition of the bargaining units and postpone the 
coming into force of its decisions under section 20 of the 
Code and section 25(3) of the Regulations. 


Finally, the original panel that concluded in Roland 
Leblanc, a case involving the reference of a safety 
officer's decision to the Board, that no danger existed 
was asked by the Board, meeting in plenary session, to 
reconsider its decision. At issue was whether the safety 
Officer's decision was in fact a decision within the 
meaning of section 129(5) of the Code. The provisions 
of section 129(5) confer jurisdiction on the Board only 
where the safety officer decides that no danger exists, 
The original panel reviewed its decision and concluded 
that the safety officer had not decided whether or not a 
danger existed. He had only concluded on procedural 
grounds that Leblanc could not refuse. The original 
panel therefore rescinded all remedies ordered in its 
initial reasons for decision, declaring that it lacked 
jurisdiction. 
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Question Concerning the Collective 
Agreement 


In Canada Post Corp. (Copeland),’ following the 
conversion of a postal outlet to a retail postal outlet 
(RPO), CPC alleged that the applicant, the former 
postmistress, ceased to be an employee, and it stopped 
deducting union dues. The applicant operated, on her 
own behalf, a general store in which the RPO was 
located. The matter at issue, whether the applicant was 
an employee (dependent contractor) within the meaning 
of the Code, was referred to the Board. In determining 
the applicant’s status, the Board applied the economic 
control test, which takes into account four factors: 
contractor's control over the performance of his own 
work; control over the assets; the chance of profit; and 
the risk of loss. Applying this test, the Board determined 
that the applicant exercised ongoing control and is not 
economically dependent on CPC. She is the owner of 
the premises that house the RPO which is only part of 
her business. Consequently, the applicant is an 
independent contractor and not an employee within the 
meaning of the Code. 


Unlawful Strike 


In Canadian National Railway Company® the 
employer alleged that two unions had declared or 
authorized a work-to-rule campaign, contrary to the 
provisions of the Code, and that certain members of 
these unions in Vancouver had participated in the 
unlawful activities. The Board had issued a "consent 
order" based on the agreement of the parties that 
unlawful activities were in fact taking place in Vancouver. 
In this order, which did not attach liability for these 
unlawtul activities to either the unions or their members, 
the Board instructed the members of the union in 
question to cease and desist from participating in these 
activities. The union members did not obey the order. 


The employer subsequently made application to the 
Board to reconsider the order. After rehearing the case 
in its entirety, the Board again concluded that unlawful 
activities were being carried on by the mis-en-cause 
unions, in the absence of any evidence to the contrary. 
The Board therefore rescinded its consent order and 
issued another order in which it instructed the unions to 
revoke the strike authorization and inform their members 
of the order. The Board subsequently learned that these 
measures had the desired effect. 


10 


Sale of Business 


In Canada Post Corp. (Rideau Pharmacy Ltd.),° the 
Board dismissed the application made by the Canadian 
Union of Postal Workers for a declaration of sale of 
business. The applicant alleged that the franchising 
contract entered into by CPC and Rideau constituted a 
sale of business. The Board held that the post office, 
located in the pharmacy, is a federal work, undertaking 
or business because it is an integral part of the postal 
system. However, after examining the evidence 
produced, the Board declared that there had been no 
sale or transfer of business within the meaning of the 
Code. Rideau had acquired from CPC only the right to 
establish a business: There was no transfer of an 
existing business, and no declaration of sale of business 
could therefore be made. 


In Burns International Security Services Ltdslo two 
applicants tried to obtain successor rights following 
what, in their opinion, constituted a sale of business. 
Burns provided security services that were previously 
carried out by CPC employees. The respondent 
employers argued that Burns, an international security 
company, is a provincial entity and that the Board 
therefore lacked jurisdiction to regulate its affairs. 


The Board reviewed briefly the criteria applied to 
determine whether a business under provincial 
jurisdiction becomes an integral part of a federal work, 
undertaking or business where the services it provides 
this federal work, undertaking or business are "essential" 
or "vital" to the latter's operation. The Board concluded 
that the activities carried on by Burns at the postal 
facilities are not an integral part of the federal work, 
undertaking or business operated by CPC, namely, the 
collection, transmission or delivery of mail. 


Complaints of Unfair Labour Practice 


In Canada Post Corp.,'' the two complainants, 
non-bargaining unit (Rand Formula) employees, alleged 
that the employer did not allow them to continue working 
because they were members of the striking bargaining 
unit. The complainants argued that Rand Formula 
employees had the right to work during a strike and that 
by refusing to let them work, the employer had forced 
them to associate with the union. 


After examining the evidence and arguments, the Board 
concluded that the Code did not guarantee the right of 
Rand Formula employees to continue performing their 
duties during a strike. 


The complainants also alleged that section 94(3)(a)(vi) 
of the Code contravened the Charter of Rights and 
Freedoms because it did not protect their freedom not to 
associate with a union. Assuming that the Charter 
guarantees the freedom not to associate, the Board 
concluded that there had been no violation of this 
freedom. The complainants had not been forced to 
associate with a union orto participate inthe strike. They 
had the right to seek work elsewhere during the strike. 
The Board therefore dismissed the two complaints. 


In Stevens, '* a union officer had not acted upon, within 
the prescribed time limits, a grievance contesting the 
complainant’s dismissal. Moreover, this officer had led 
the employee to believe, for nearly two years, that his 
grievance would be referred to arbitration. The Board 
concluded that such conduct constitutes a breach of the 
duty of fair representation. The Board ordered, among 
other things, that the grievance be referred to arbitration 
and that the union assume the cost of compensation, 
should the arbitrator decide to grant compensation. 


In Canada Post Corporation, '° the union alleged that 
the employer interfered with the administration of a trade 
union and the representation by a trade union of its 
members when it refused to deal with three recently 
dismissed union representatives. Their dismissal had 
been referred to arbitration. According to the employer, 
they were no longer employees and were therefore not 
authorized to represent the employees belonging to the 
union. 


The Board left it to an arbitrator to deal with the case of 
one of the complainants. As for the other two 
complainants, the Board considered them elected 
representatives of the union, as an entity, rather than 
individual employees. The objective of the Code in 
section 94(1)(a) is to protect the entity rather than the 
basic freedoms of individuals. The Board ordered the 
employer to allow the two representatives to carry out 
their union duties. 


Another case!“ involved numerous complaints of unfair 
labour practice made pursuant to sections 37 and 95(i) 
of the Code. The complainants, longshoremen engaged 
in coastal operations formerly represented by Local 
1845, alleged that Local 375, a unit of longshoremen 
engaged in ocean-going operations that was enlarged to 
include coastal operations employees, acted arbitrarily 
in its negotiations and did not implement the Board’s 
order requiring that coastal operations employees be 
fairly integrated into the seniority list. More specifically, 
the terms and conditions of integration negotiated by 
Local 375 and the Maritime Employers’ Association did 
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not recognize their seniority, contrary to the order issued 
by the Board. 


The Board held that it had no jurisdiction to hear the 
section 37 complaint because it was untimely and 
dismissed the section 95(i) complaint for want of 
evidence. However, it invited the parties to be vigilant 
and cautious when renewing the collective agreement 
(see Review and Reconsideration). 


Safety 


Two flight attendants employed by, Bradley Air Services 
filed with the Board a complaint ~ alleging that their 
employer contravened the Code by dismissing them for 
exercising their right to refuse to work because they 
feared for their safety and health. Their concerns 
involved defective equipment aboard the aircraft and the 
length of their duty day. 


The Board stated that, in the absence of circumstances 
that clearly constitute a grave danger, the onus is on the 
complainant to prove that the refusal to work is 
reasonable. With regard to the defective equipment, the 
complainants, after bringing this matter to the captain’s 
attention, did not see fit to determine whether steps had 
been taken to rectify the situation. Moreover, one of the 
complainants stated that she would have worked the 
flight had a second crew been assigned to work the 
return flight. The complainants also refused an offer 
from the employer to work another route in order to 
shorten their duty day. The Board found in favour of the 
employer, who argued that their refusal of the latter offer 
had led to the dismissal of the complainants, and 
dismissed the complaint. 


InRosarlo Coulombe, © an experienced longshoreman 
applied to the Board to review the decision of a safety 
officer who concluded that the sound levels generated 
by the newly installed mobile crane used to move rolls 
in the hold of a ship did not constitute a danger. The 
Officer found that no danger existed because the 
employees were exposed to the levels of sound for less 
than one hour in a 24-hour period. The Board confirmed 
the safety officer's decision. 


Moreover, this was the first time the Board dealt, in a 
safety and health complaint, with the manner of 
calculating the time limit prescribed by section 129(5) of 
the Code, i.e. the seven days within which an application 
to review a decision of a safety officer must be referred 
to the Board. It determined that the time limit began to 
run when the complainant received the safety officer’s 
decision in writing. 
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It also determined that in the shipping industry, where 
jurisdiction over occupational safety is divided between 
members of the Canadian Coast Guard and Labour 
Canada personnel, a letter signed by the regional safety 
officer, who simply acceded to the safety officer’s request 
to refer the decision to the Board, met the requirements 
of section 129(5). 


In a subsequent decision, Gilles Lambert, '” the Board 
repeated the arguments it relied on inthe above decision 
concerning the seven-day time limit and the referral of a 
decision signed by a regional safety officer. 
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In this case, a longshoreman applied to the Board to 
review a decision of a safety officer. The decision 
concluded that operating an allegedly defective winch to 
load a vessel posed no danger. The Board dismissed 
the objection to the effect that the decision was invalid 
because the safety officer did not conduct his 
investigation in the presence of the complainant or a 
union representative. It also refused to determine 
whether the safety officer was biased, reiterating that its 
role is limited to determining whether or not there was a 
danger within the meaning of the Code. The Board 
reviewed the decision, concluded that a danger existed 
and issued directions to the employer to ensure that the 
situation was rectified. 
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Judicial Review 


In Cargill Grain Co. v. Canada (Canada Labour 
Relations Board), | the employer contested the Board’s 
order certifying the International Union, United 
Automobile, Aerospace and Agriculture Implement 
Workers of America. The Board had decided that Cargill 
operated a federal undertaking within the meaning of the 
Code. Since certain Cargill grain elevators and mills 
were affected by two declarations of work for the general 
advantage of Canada pursuant to section 92(10)(c) of 
the Constitution Act, 1867, the Board had concluded that 
Cargill's employees constituted a vital and essential part 
of its federal undertaking. According to the employer, 
the Board lacked the necessary constitutional jurisdiction 
to issue a decision affecting 28 office employees working 
at Cargill’s office in Chatham, Ontario. 


The Federal Court of Appeal allowed the employer's 
application and found that Cargill’s business was purely 
provincial. The fact that three grain elevators, fifteen 
feed warehouses, three feed mills and two seed cleaning 
mills were declared to be for the general advantage of 
Canada was not sufficient to conclude that Cargill 
constituted a federal business when the operation also 
comprised twenty-five country silos and a seed bagging 
plant and when the core undertaking consisted of buying, 
selling, trading and marketing grain and grain products 
in Ontario. 


Ferguson Bus Lines Ltd. v. Amalgamated Transit 
Union, Local 1374* dealt essentially with two questions. 


Did the Board exceed its jurisdiction when it decided (i) 
that Ferguson Bus Lines Ltd. was a federal business and 
(ii) that there had been a sale of business between 
Greyhound Lines of Canada Ltd. and Ferguson pursuant 
to section 44 of the Code? 


Furthermore, the Court, proprio motu, asked itself 
whether the Board had standing to make a submission 
when a constitutional issue was involved. 


Following its decision to cease operating two 
unprofitable routes in Alberta, Greyhound had asked the 
Alberta Motor Transport Board for permission to 
abandon these routes. The provincial board refused to 
cancel the licence, but agreed to allow a subcontractor 
to provide the service. Ferguson then signed a contract 
with Greyhound to provide this service. It should be 
noted that Ferguson’s other activities (mainly school bus 
transportation) were purely provincial. 


The Board decided that the part of Ferguson that 
operates the routes for Greyhound must be considered 
a federal business and that there had been a sale of 
business since Ferguson replaced Greyhound in 
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operating these routes. According to the Board, that part 
of Ferguson should come under federal jurisdiction 
because it was an integral part of a federal business. 


The Federal Court of Appeal, in written reasons by 
Madam Justice Desjardins, set aside the Board’s 
decision and held, relying mainly on the judgment in 
Northern Telecom Limited v. Communication 
Workers of Canada,” that Ferguson must be 
considered a wholly provincial business. The Court 
based its judgment mainly on the fact that Ferguson still 
operated within the boundaries of the province of 
Alberta, even following the agreement with Greyhound. 


Having reached this conclusion, the Court did not 
decide, and did not have to decide, the question of the 
sale of business. 


The Court refused to hear counsel for the Board’s 
arguments concerning the constitutional issue on the 
ground that the Board had had ample opportunity to 
express itself in its decision. Moreover, Mr. Justice 
Mahoney added in concurring reasons that the Board 
has no right to be heard on such a matter. 


The Board filed an application for leave to appeal to the 
Supreme Court on June 25, 1990. 


In Grain Workers Union, Local 333 v. British 
Columbia Terminal Elevator Operators’ Association 
and Prince Rupert Grain Ltd.," the Board, relying on 
section 18, had amended, at the employer's request and 
without the bargaining agent’s consent, an order inwhich 
it had designated an employers’ organization as an 
employer under section 33 of the Code. The Board 
added one employer to the five employers already 
making up the employers’ organization. 


The Federal Court of Appeal held that the Board had 
exceeded its jurisdiction and set aside the amending 
order. 


The multi-employer bargaining structure established by 
section 33 of the Code is purely voluntary. Pursuant to 
that section, the Board has the power to allow or to 
dismiss the application for certification affecting the 
employers. It cannot change the number or the identity 
of said employers. Consequently, the Board could not, 
without the bargaining agent’s consent, amend the order 
by adding a sixth employer to the employers’ 
organization. The Court declared that, in disposing of 
an application for review, the Board could not do what it 
was not permitted to do when it disposed of the initial 
application for certification. 


In A.W. Amor v. Canada Labour Relations Board,° the 
complainant, an engineer employed by Swiftsure Towing 
Co. Ltd., was dismissed by his employer because he had 
been away from work without authorization. According 
to Mr. Amor, asbestos fibres in the air in the engine 
rooms represented a danger to his health. After 
conducting an investigation, asafety officer had declared 
that the situation posed no danger. 


Mr. Amor had filed a complaint with the Board, alleging 
that he had been dismissed for having exercised a right 
protected by the Code. The Board had confirmed the 
finding of the investigation conducted by the safety 
officer and had decided that the complainant’s 
unauthorized absence from work constituted the only 
reason for his dismissal. The Federal Court of Appeal 
dismissed, without reasons, the application for judicial 
review made by Mr. Amor. 


In Amalgamated Transit Union v. Ottawa-Carleton 
Reg lonal Transit Commission and Blue Line Taxi Co. 
Ltd.,- the union contested an order in which the Board 
had certified the applicant to represent employees of the 
Para Transpo division of Blue Line Taxi Co. Ltd., but had 
refused to declare OC Transpo and Blue Line Taxi Co. 
Ltd. a single employer under section 35 of the Code. 


The Federal Court of Appeal held that the interpretation 
and application of section 35 of the Code were within the 
Board’s jurisdiction. The Court further held that the 
Board had not committed a patently unreasonable error 
in deciding that the two entities were separate. 


National Association of Broadcast Employees and 
Technicians v. New Brunswick Broadcasting Co. 
Limited’ dealt with the question of whether the Board 
had erred in deciding that the certificate certifying 
NABET to represent all employees of New Brunswick 
Broadcasting Co. Ltd. did not cover the employees of the 
new television station MITV in Halifax. Until then, New 
Brunswick Broadcasting had limited its activities to New 
Brunswick. 


In its reasons, the Board had indicated that certification 
by station was the norm when dealing with private 
television stations. Consequently, the Board had stated 
that to include the employees of MITV without regard to 
their wishes would be contrary to the fundamental 
principles of the Code relating to majority status and 
would favour trade unions as institutions rather than 
employees and their interests as intended. 


The Federal Court of Appeal dismissed the application 
for review and held that the Board had not committed any 
error that would open the way to judicial review. 
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Edward Carvery v. Canada Labour Relations Board 
and The Halifax Longshoremen’s Association, Local 
269, International Lonshoremen’s Association® dealt 
with the application by the Board of section 69(2) of the 
Code requiring a trade union to apply fairly and without 
discrimination the rules governing the referral of persons 
to employment. The Federal Court of Appeal upheld the 
Board’s decision and held that the Board did not err in 
interpreting this provision. According to the Court, the 
Board, in applying section 69(2), does not have to 
determine whether a trade union’s decisions respecting 
the referral rules are right, but only whether these rules 
were applied fairly and without discrimination. 


In Frederick Transport Limited v. United Food and 
Commercial Workers International Union and Brent 
Cummings,” the employer contested the Board’s order 
respecting the compensation to be paid Brent 
Cummings under section 99(1)(c)(ii) of the Code. Brent 
Cummings, a dependent contractor, was dismissed 
contrary to sections 94(3)(a)(iii) and (v). The Board had 
ordered the employer to reinstate the complainant and 
pay him compensation equivalent to the salary he would 
have received had he been employed between the date 
of his dismissal and the date of his reinstatement. 
Through this application for review, the employer sought 
to have deducted from this amount the estimated costs 
of operating the vehicle. According to the provisions of 
his employment contract, Mr. Cummings was 
responsible for assuming those costs. The Court held 
that the Board had not committed any error that could 
open the way to judicial review in refusing to consider 
these estimated costs. 


In Marcellus Mejaries v. Canada Labour Relations 
Board, ~ the complainant, a seaman, was dismissed 
because in the course of his duties aboard his ship, he 
had attacked another crew member. A grievance was 
filed in accordance with the internal procedure, and it 
was established that Mr. Majories had not co-operated 
with the union by failing to transmit to it his version of the 
facts within the prescribed time limit. 


Alleging that he had been poorly represented by his 
union, Mr. Mejaries had referred his case to the Board. 
The Board had dismissed the complaint on the grounds 
that the union’s actions had to be assessed in the light 
of the complainant’s actions. 


The Federal Court of Appeal, per Mr. Justice Marceau, 
found that the Board had in no way exceeded its 
jurisdiction and recognized that it was appropriate to 
consider the complainant’s conduct when assessing a 
breach of the duty of fair representation under section 37 
of the Code. 
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Caseload Activity of the Board in 1989-1990 


Overview 


Caseload pressures on the Board continued as the 
volume of cases received increased by 123% this year. 
As demonstrated by Figure 1, this is the fourth year in 
which the Board’s caseload has increased. 


The substantial increase is due entirely to the more than 
1200 separate complaints filed against the Canadian 
Union of Postal Workers following the merger of 
bargaining units at Canada Post Corporation. The 
majority of the complaints allege a violation of the duty 
of fair representation (section 37 of the Code). 


The breakdown of cases received by type of case is 
provided in Table 1-A where unfair labour practice 
complaints obviously dominate the Board’s caseload, 
representing 76% of all cases received. Certification 
applications comprised 9%, review applications 5.7%, 
with the various other types of cases accounting for the 
remaining 9.3%. 


The regional breakdown of the Board’s caseload is as 
follows. 


Figure 2 
Applications Received In 1989-90 


Region No. of % of % of 
Application Increase the Board's 
recelved (decrease) over total 
in 1989-90 _ previous year caseload 

Pacific 213 40 11.0 

Central 138 50 7.4 

Ontario 805 176 41.6 

Quebec 527, 156 27.3 

Atlantic 219 177 17, 

NCR 35 (36) 1.8 


(National Capital Region) 


All regions except for the National Capital region 
experienced a substantial increase in the number of 
cases received over last year’s figures, with the Ontario, 
Quebec and Atlantic regions bearing the brunt of the 
increases. The cases filed in Quebec and Ontario alone 
accounted for almost 70% of the Board’s total caseload 
this year, up from 58% last year. 


The Board disposed of 806 cases this year, which 
represents an increase of 15% over last year. There 
was also an increase in the number of cases heard (226) 
and in the number of days of hearings (291). 


Figure 1 


Applications Received 
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It is the Board’s practice that, before scheduling a public 
hearing, it first holds in-camera meetings to determine if 
a case can be decided without a hearing. Where it is 
possible, a Board panel will examine the contents of the 
file and reach a decision during the in-camera 
meeting. 
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lf a hearing is required, hearing dates will then be 
scheduled. This year, 473 in-camera meetings were 
held during which 654 cases were decided without 
hearings. 


Caseload Review by Type of Application 


The Canada Labour Code, Parts | and Il, gives the 
Canada Labour Relations Board certain responsibilities 
to decide various types of labour disputes and rights 
issues. A breakdown of these activities is provided by 
reviewing the Board’s caseload by types of applications 
received. 


Certification 


Under section 24 of the Code, a trade union may apply 
to the Board to obtain the exclusive right to represent a 
unit of employees of an employer with respect to 
bargaining collectively in an effort to improve their terms 
and conditions of employment. A trade union that is 
certified by the Board legally becomes the sole and 
exclusive bargaining agent for a unit of employees and 
it will then represent these employees in collective 
bargaining with their employer. 


During the 1989-90 fiscal year, the Board received 175 
applications, representing a 10% increase in organizing 
activity over last year. The following graph tracks this 
type of activity within the Board’s jurisdiction over the 
past 15 years. Overall, organizing activity has increased 
in each of the last two years shown; however, the number 
of applications filed is much lower than were organizing 
levels of the late 1970’s to the mid-1980’s. 


The Board disposed of 151 applications, of which 89 
were granted, which represents a 60% "success rate," 
up from 50% last year. Only 21 applications required a 
hearing. Votes were held in 16 of the cases disposed. 
Certifications which were granted encompassed 6786 
employees, of which 1889 employees had been 
previously represented by aunion. The average size of 
certified bargaining units consisted of 25 employees. 


Figure 3 
CERTIFICATION APPLICATIONS 
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Organizing in relation to the various industries is shown 
in the following figure. 


Figure 4 
Certification Applications Recelved 


1985-86 1986-87 1987-88 1988-89 1989-90 


Road Transportation 49 77 64 73 65 
Air Transportation 9 21 20 10 33 
Rail Transportation 11 5 0 2 0 
Broadcasting 18 19 13 17 15 
Feed & Grain 6 2 7 3 4 
Crown Corporations 1 3 14 2 3 
Northern Industries 13 11 8 13 19 
Banking 11 5 4 4 1 
Longshoring 2 8 10 5 9 
Communications 2 6 1 1 5 
Shipping & 

Navigation 19 20 7 17 12 
Miscellaneous 11 9 7 12 9 
Total 152 186 1o5 159 175 


It is noted in Figure 4 that the Road Transportation sector 
continually has the most organizing activity; this year 65 
applications were filed, down 8 from last year. The Air 
Transportation sector experienced a substantial 
increase in organizing, with 33 applications filed this 


year, the highest level since this Board began in 1973. 
Organizing also picked up in the Longshoring and 
Communications sectors as well as in the Northern 
Territories. 


Revocation 


Depending upon the circumstances of a case, an 
application for the revocation of a union’s bargaining 
rights may be filed with the Board under sections 38(1), 
38(3), 40 or 41. If the application succeeds, the Board 
will revoke the existing certification order or, in the case 
of voluntary recognition, declare that a trade union is no 
longer entitled to represent the employees of a particular 
bargaining unit. 


In 1989-90, the Board received 24 revocation 
applications, up from 20 last year. The chart below 
provides a 15-year review of applications filed with the 
Board; however, no real trends are evident. 


The Board disposed of 27 applications this year, of which 
16 were granted. Votes were ordered in 14 cases. Four 
applications required a hearing. In total, 368 employees 
were affected by the revocation of their unions’ 
bargaining rights. 


Figure 5 
REVOCATION APPLICATIONS 
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By industry, the largest number of applications received 
originated from the Road Transportation sector, followed 
by the Banking sector. For the second year in a row, the 
Banking sector was not responsible for the largest 
number of revocation applications filed. 


Figure 6 
Revocation Applications Received 


1985-86 1986-87 1987-88 1988-69 1989-90 


Unfair Labour Practices 


Under the Canada Labour Code, certain rights and 
obligations are conferred upon the parties involved inthe 
collective bargaining process. When a person feels that 
a right or an obligation has not been respected, that 
person may file a complaint with the Board. These 
obligations are set out in sections 24(4), 37, 50, 69, 94, 
95, 96 and 110. With respect to complaints under 
sections 50, 94(3)(g) or 95(a) or (b), a person must first 


Banking 18 12 14 6 5 obtain consent from the Minister of Labour before filing 
Road Transportation 9 5 5 8 6 the complaint with the Board. 
Air Transportation 7 0 5 1 4 
Bet Tepeporaien : : : : This year, 1485 complaints were registered with the 
Pande Gian 0 0 0 1 0 Board, which represents a 321% increase over last year. 
Crown Corporations 1 0) 2 1 2 Given this increase, it is evident that the Board’s ability 
Northern Industries 2 3 0 0 1 to process quickly this volume of complaints is limited 
aooleaehee LAL a é i : 5 4 given its existing resources. As noted in the graph 
Shipping & below, this is the third year of increases in the number 
Navigation 1 1 2 0) 2 of complaints filed, completely reversing the trend of the 
Miscellaneous 2 0 1 0 0 years 1983-84 to 1986-87. 
Total on 23 31 20 24 Of the 1485 complaints filed, 1342 complaints were filed 
against unions compared to 214 last year, while 143 
complaints were filed against employers this year, 4 
more than last year. 
Figure 7 
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A complaint filed with the Board may allege violations of 
several sections of the Code. For example, although 
1485 actual complaints were filed, those complaints 
contained 1818 alleged violations of the Code. A 
five-year review of the number of allegations under the 
various sections of the Code is presented below. 


Figure 8 
Number of Allegations Filed 

Section of 

the Code 1985-86 1986-87 1987-88 1988-89 1989-90 
24(4) 19 20 22 15 18 
37 108 86 96 195 1072 
50 18 22 19 14 8 
69 7 7 30 15 4 
94 122 136 149 125 143 
95 29 9 26 18 270 
96 30 34 25 32 299 
110 2 1 4 0 4 
Total 335 315 371 414 1818 


As evidenced above, the growth in complaints filed under 
sections 37, 95 and 96 of the Code against unions 
explains the increased workload. Specifically, the 
Canadian Union of Postal Workers has been the subject 
of more than 1200 complaints filed this year. The 
complaints were filed after the merger of Canada Post 
bargaining units at had been ordered by the Board. 


This year, the Board disposed of 380 complaints by 
granting 12, or about 3%, of all the complaints disposed. 
Of those complaints disposed, 190 complaints were 
settled or withdrawn. The Board held hearings in 112 
complaints, up substantially from 85 complaints last 
year. As noted in Figure 9, 142 complaints were filed 
against employers and 238 against unions. Almost 73% 
of the complaints against employers were settled or 
withdrawn, while this only occurred in 37% of the 
complaints against unions. One complaint was upheld 
against a union and 11 were upheld against employers. 


In reviewing the industrial breakdown of complaints 
received, as shown in Figure 10, the large number of 
complaints involving the Canadian Union of Postal 
Workers is evident under the Crown Corporations 
heading. 


Figure 10 
1985-86 1986-87 1987-88 1988-89 1989-90 
Air Transportation 42 54 42 34 41 
Road Transportation 69 79 65 170 70 
Rail Transportation 36 24 37 33 42 
Banking 8 3 6 5 2 


22 


Broadcasting 31 19 21 24 22 
Crown Corporations 31 23 47 39 1272 
Feed & Grain 2 0 3 4 2 
Communications 5 8 14 8 3 
Northern Industries 6 5 6 8 1 
Shipping & 

Navigation 18 13 14 9 10 
Longshoring 16 20 34 16 9 
Miscellaneous 8 5 5 3 11 
Non Federal 4 1 0 0 0 
Total 276 254 294 353 1485 


The Road Transportation sector returned to an average 
level of complaints filed after a large increase last year, 
which was caused by numerous complaints filed against 
one union involved in a merger of bargaining units. Prior 
to this year, the Air Transportation sector experienced a 
declining trend in complaints filed, which reversed itself 
this year with a 22% increase. 


With regard to complaints, the Board urges the parties 
to try to resolve their own conflicts before it becomes 
necessary for the Board to adjudicate on the matter. To 
support this conciliatory process, the Board will normally 
appoint one of its labour relations officers when a 
complaint is received. This officer will then assist the 
parties in resolving the conflict. This year 50% of all 
complaints filed were settled or withdrawn, thus 
eliminating the need to spend precious time and money 
on a public hearing of the conflict. 


Every year the Board receives hundreds of complaints, 
which is understandable, given the adversarial system 
of labour relations in place throughout Canada. 
However, it is the Board’s wish that, whenever possible, 
the parties to these complaints settle their differences on 
their own, without the intervention of a third party that 
could possibly force them into a win/lose situation. In 
such a case, it is sometimes difficult to mend 
relationships after the matter has received public 
attention and a "winner" and a "loser" have been 
identified. 


Unlawful Strikes or Lockouts 


Section 89 of the Code specifies when an employer can 
lawfully lock out employees and when a trade union can 
lawfully strike an employer. If a lockout or a strike occurs 
contrary to the Code, an employer or trade union may 
make an application requesting that the Board declare 
the action unlawful and issue a cease and desist order. 
The Board may also issue an anticipatory order where 
an application is made alleging that an unlawful strike or 
lockout is planned and expected. 


COMPLAINTS DISPOSED OF 1989 - 1990 
Figure 9 


Complaints against unions 
150 cases were rejected Total - 238 


87 cases were 
settled/withdrawn 


I case was 
granted 


fomplaints against employers 
otal - 142 


103 cases were 
settled/withdrawn 


28 cases were 
rejected 


Il cases were 
granted 
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This year, the Board received 22 applications, of which 
19 alleged an unlawful strike and 3 alleged an unlawful 
lockout. A 15 year-review of applications received is 
shown below. 


The Board disposed of 19 applications, consisting of 17 
unlawful strike and 2 unlawful lockout applications. Of 
the 17 unlawful strike applications, 12 were granted while 
the 2 unlawful lockout applications were both withdrawn. 
Hearings were held in 12 cases. 


The industrial breakdown of the number of unlawful 
strike/lockout applications received during the past five 
years is as follows. 


Figure 12 
1985-86 1986-87 1987-88 1988-89 1989-90 


It is noted in Figure 12 that the transportation sectors 
accounted for more than half of the applications filed in 
two of the last three years. All other sectors were 
relatively calm in this respect. 


When the Board receives an application concerning an 
unlawtul strike or lockout, it will normally do two things. 
Firstly, it will appoint a labour relations officer to assist 
the parties in trying to resolve the situation as quickly as 
possible and, secondly, it will organize a hearing to be 
held within a very short time of the filing of the 
application. If the Board officer is unable to help the 
parties reach a settlement, the Board may then wish to 
proceed with a hearing. 


Upon finding that an unlawful strike or lockout has 
occurred, the Board does not automatically issue a 


Air Transportation 11 | 3 3 2 cease and desist order. For example, the Board may not 
Road Transportation 1 3 7 2 6 issue such an order if it determines that the strike or 
Rail Transportation 0 0 5 0 4 lockout is over and is not likely to reoccur, or if it 
Banking 0 0 L 2 . determines that the parties acted in an irresponsible 
Broadcasting 2 2 5 6 3 h he i b 
Carimunicanons 3 4 1 { 0 manner and that the issues could be better resolved 
Crown Corporations 11 3 1 1 2 through the grievance procedure provided in the 
Feed & Grain 0 1 0 1 1 collective agreement. The Board is obviously 
ure ae oar : ; : concerned with the costs and lack of productivity caused 
Shipping & by unlawful strikes and lockouts, but it is also concerned 
Navigation 2 1 1 1 1 with the reasons why these serious and unlawful events 
Miscellaneous 1 0 0 0 0 occurred. 
Total 34 19 27 17 22 

Figure 11 


UNLAWFUL STRIKE/LOCKOUT APPLICATIONS 


Applications Received 


35 
CJUuntawtul Strikes /4Uniawtul Lockouts 2 

30 eo ee ee welcs CaS Se Eve ews eve eR SSO DE SE Decrees eee CeO SHR ewes HS eer seee OeHeeseeseeneHeeSrcceeseeserecEeeesszeeeresaceacse an ERED Ren RA NH RMDP A bat ay nae al 

6 
Pena vinsdemasinma cman, es A ee ASE I) ia peace topacionA 
2 
Pye ec te aE rs So Sa ee ect eat ae | ig Sc le | Sa 
am 15 16 16 
PP ernest || oa lh ee Peet ereeeereeereren! un @@ Coceereeeeeeeeees Gl Oi better teeee Wl oeeteeyeeeerrenee 7 beeen 
pas, 1 

10 Eh ee ee eed eal becoal| Wilh eeteaece a Be cceetl WHtllsssealte | Yoceael ah ksecee | = 4) Ieee rim fel ea 
=! fal JH Is If 

513 Lf Buy es CA. Ws De obeaat bel steer bl 3. 
= 20 Z, Z| 2 \ iia DE bah 2/ 2 

Ll en) All Z A\| eal ka| Z A\| ka| B 


76-76 76-77 77-78 78-79 79-80 80-81 81-82 82-83 83-84 84-85 86-86 86-87 87-88 88-89 89-90 


By forcing the parties to uncover the root of the problem 
and to deal with it, the possibility of further unlawful 
activity will diminish considerably. 


Review 


Under section 18 of the Code, a person may request that 
the Board review, rescind, amend, alter or vary any order 
or decision that it has issued. There are generally three 
types of applications filed under this section: 
(1) applications requesting that the Board amend the 
structure or the composition of a bargaining unit or units; 
(2) applications involving requests that the Board simply 
update old certification orders; and (3) applications 
requesting that the Board reconsider a decision it 
recently issued. 


The Board received 110 applications in 1989-90 
compared to 113 last year. There were 35 requests to 
amend bargaining units, 14 requests to change a name 
on an existing Board order and 22 requests that the 
Board reconsider one of its decisions. In addition, the 
Board received 14 requests for clarification of an order 
as well as 20 miscellaneous requests. 


The Board disposed of 106 applications, of which 53 
were granted. Hearings were held in 29 cases. 


Technological Change 


Sections 51 to 55 of the Code deal with the issue of 
technological changes in the work place and describe 
the procedure an employer must follow concerning the 
notification of the trade union with regard to the 
introduction of technological changes. Under certain 
circumstances, the trade union may serve the employer 
with a notice to bargain over the effects of the 
technological change on the bargaining unit employees. 


This year the Board received no applications of this type. 
The following chart provides a five-year review of 
applications received. 


Figure 13 
1985-86 1986-87 1987-88 1988-89 1989-90 
Applications 
Received 2 3 0 5 0 


The Board disposed of 3 applications, none of which 
were granted. 
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Sale of business 


When an employer sells, leases, transfers or disposes 
of a business, or any part thereof, and that employer’s 
employees are represented by a trade union, certain 
collective bargaining rights and obligations, as provided 
in section 44 of the Code, may be passed on to the 
purchaser of that business. 


The Board received 37 sale of business applications this 
year. This is substantially lower than the 100 
applications received last year, although last year was 
abnormally high due to 79 applications filed in relation to 
Canada Post’s franchising efforts. Below is a five-year 
review of sale of business applications received. 


Figure 14 
1985-86 1986-87 1987-88 1988-89 1989-90 
Applications 
Received 23 53 38 100 37 


A breakdown by industry is shown as follows. 


Figure 15 
1985-86 1986-87 1987-88 1988-89 1989-90 

Air Transportation 1 20 Uf 4 iL 
Road Transportation 14 21 16 11 22 
Rail Transportation 1 4 0 0 1 
Banking 0 0 0 0 0 
Broadcasting 1 0 1 2 1 
Communications 1 0 0 1 ag 
Crown Corporations 0 1 2 80 1 
Feed and Grain 1 0 0 0 2 
Longshoring 1 0 1 0 0 
Northern Industries 0 1 3 0 0 
Shipping and 

Navigation 3 6 8 2 3 
Miscellaneous 0 0 0 0 0 
Total 23 53 38 100 37 


As noted in Figure 15, this year the Road Transportation 
sector generated 60% (or 22) of the sale of business 
applications. The Air Transportation sector accounted 
for the next highest number of applications with 7 filed, 
representing almost 19% of the applications received. 
Generally, very little activity emanates from the other 
sectors, with the exception of the Canada Post cases 
filed last year. 


The Board disposed of 33 applications this year, of which 
14 were granted. Eleven applications were heard by the 
Board. 


Declaration of a single employer 


Under section 35 of the Code, an application may be filed 
with the Board requesting that two or more employers be 
declared a single employer. The possible effect of a 
single employer declaration is that if one of the 
employers affected by the declaration is unionized, the 
other could be bound by the collective agreement in force 
and/or the certification order(s). 


The Board received 31 applications this year, up 
significantly from last year. Below is a five-year 
summary of applications filed. 


Figure 16 
1985-86 1986-87 1987-88 1988-89 1989-90 


Applications 


Received 17 41 27 17 31 

Almost 68% of the applications received originated from 
the Road Transportation sector followed by the Air 
Transportation sector, which filed 23% of the 


applications. 


The Board disposed of 22 applications, of which only 3 
were granted. The Board held public hearings into 11 
applications this year. 


Occupational Safety and Health 


The Board has been given jurisdiction under two sections 
of Part Il of the Canada Labour Code. Under 
section 129, an employee who is not satisfied with a 
decision rendered by a safety officer designated by 
Labour Canada may refer that decision to the Board. In 
addition, if an employer takes action against an 
employee who has refused to work under what he/she 
believed were dangerous working conditions, that 
employee may file a complaint with the Board under 
section 133 of the Code. 


For the first time in four years, the number of 
safety-related cases filed decreased with 29 applications 
received. The following chart contains statistics on 
applications received over the past five years. 


Figure 17 
1985-86 1986-87 1987-88 1988-89 1989-90 
Applications 
Received 5 20 25 33 29 


Almost half of the applications were received from 
employees working for the railroads. 
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The Board disposed of 36 cases, of which 4 were 
granted. Hearings were held in 17 cases. 


Miscellaneous 


The Board received 24 additional applications under the 
following sections of the Code. 


e Four applications were filed under section 24(4) of 
the Code, whereby an employer requests the 
Board’s permission to implement a change or 
changes to the terms and conditions of employment 
of their employees who are affected by an 
application for certification. The Board disposed of 
5 applications, of which 3 were granted. One 
application was heard by the Board. 


e Nine applications for union successor rights were 
filed under section 43 of the Code, whereby one 
trade union succeeds another by way of a merger, 
amalgamation or transfer of jurisdiction. The Board 
disposed of 5 applications, of which 4 were granted. 
One application was heard by the Board. 


e Seven applications were filed under section 65 of the 
Code, with regard to questions arising in connection 
with matters that had been referred to an arbitrator 
or arbitration board concerning the existence of a 
collective agreement or the identification of the 
parties or employees bound by a collective 
agreement. The Board disposed of 15 applications, 
of which 9 were granted. Five applications were 
heard by the Board. 


¢ One Ministerial direction was received pursuant to 
section 80 of the Code directing the Board to inquire 
into a first agreement dispute. If found advisable, 
the Board can settle the terms and conditions of the 
first collective agreement. The Board disposed of 
the case by deciding not to impose a settlement to 
the dispute. 


e One application was filed under section 23 of the 
Code, requesting that the Board file one of its orders 
in court. The application has not yet been disposed. 


e One application was filed under section 104 of the 
Code requesting the Board’s consent to prosecute. 
The application is pending. A hearing was held in 
one of the applications that are pending before the 
Board. 


One application was received under section 109 
requesting permission for access to employees 
living in an isolated location on premises owned or 
controlled by their employer. The application is 
pending. 
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Caseload Review by Industry 


Transportation 


The transportation industry, including air, road, rail and 
shipping, is normally the major source of applications 
filed with the Board. However, due to over 1200 
complaints filed this year against the Canadian Union of 
Postal Workers, the statistics are skewed. As a result, 
the transportation sector accounted for less than a 
quarter (23%) of the Board’s total applications received, 
down from 58% last year. In specific terms, organizing 
activity in all the transport sectors accounted for 63% of 
the applications for certification received, and 89% of the 
sale of business applications filed. A breakdown of all 
the industrial sectors is provided as follows. 


Air 


This sector includes airlines, airport operations, aircraft 
servicing, helicopter companies, and flying schools and 
clubs. One hundred and seventeen applications were 
filed this year, up substantially from last year. 


Organizing activity reached its highest level in 17 years, 
with 33 applications for certification filed. The Board 
disposed of 24 applications, of which 16 were granted. 


The number of complaints filed increased to 41, up from 
34 complaints last year. The Board disposed of 31 
complaints, of which 4 were granted; all 4 were against 
employers. 


Of the 15 review applications filed, 8 applications were 
disposed, of which 2 were granted. 


The Board received 4 revocation applications; it 
disposed of 3 applications, granting 2. 


The Board granted the 2 unlawful strike applications 
filed. 


Of the 7 sale of business applications filed, 1 application 
was disposed of and granted. 


The Board received 7 applications for a declaration of 
single employer and disposed of and rejected 1. 


Three safety related applications were filed, while 8 were 
disposed, of which none were granted. 


The Board also received 5 miscellaneous applications. 
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Road 


The Road Transportation sector includes such 
interprovincial and/or cross border activities as trucking, 
busing, armoured Car service, some courier and moving 
companies, as well as other related businesses. The 
Board received 220 applications from this sector this 
year, down from 322 applications last year; that figure 
was high due to the filing of 109 related complaints. 


Organizing activity dropped slightly from 73 applications 
for certification filed last year to 65 applications this year. 
The Board disposed of 59 applications, of which 31 were 
granted. 


The number of complaints dropped from 170 complaints 
last year to 70 this year. Last year’s figure was 
abnormally high, as was explained above. Of the 106 
complaints disposed of, 4 were granted. All 4 were 
complaints against employers. 


This year, 22 sale of business applications and 21 
applications for a declaration of a single employer were 
filed; that number is more than the number of 
applications filed in any of the past 17 years for both 
categories. The Board disposed of 15 sale of business 
applications, of which 4 were granted, while 18 
applications for a declaration of a single employer were 
decided by the Board, of which 3 were granted. 


The number of applications concerning allegations of 
unlawful strike or lockout increased from 2 applications 
last year to 6 this year. The Board disposed of 5 
applications, of which 2 were granted. 


Twenty-seven review applications were filed. The Board 
disposed of 32 applications, of which 14 were granted. 


Six revocation applications were filed. The Board 
disposed of 7 applications, of which 4 were granted. 


Only 1 safety-related application filed. The Board 
disposed of one application which was rejected. 


Two miscellaneous applications were filed. 


Rail 


There were 69 applications filed this year, up from 63 
filed last year. This is the highest number of applications 
filed since the establishment of the Board, 17 years ago. 


Significant aspects of this sector’s caseload include the 
fact that the number of complaints filed reached a new 
high, with 42 complaints, compared to 33 last year. This 
year, it disposed of 30 complaints, of which one, against 
a union, was granted. 


Four unlawful strike applications were received this year 
compared to none last year. They were all granted. 


Fourteen safety-related applications were filed this year. 
Almost half of all safety applications the Board received 
emanate from the railroads. However, of the 17 cases 
disposed of, only 2 were granted. 


Of the 8 review applications filed, the Board disposed of 
8, granting 4. 


The only sale of business application filed is still pending. 


Shipping 


The volume of applications from this sector reached its 
lowest level in 14 years. 


Organizing activity decreased from 17 applications for 
certification last yearto 12 this year. The Board disposed 
of 13 applications, of which 8 were granted. 


Unfair labour practice complaints increased by 1 over 
last year, with 10 complaints being filed. The Board also 
disposed of 10 complaints; none were granted. 


The Board received 4 review applications, and disposed 
of 5, of which 3 were granted. 


The Board rejected 1 of the 2 revocation applications. 


It received 3 sale of business applications and disposed 
of 4, of which 3 were granted. 


The only unlawful strike application is still pending. 


Banking 


This sector includes only federally chartered banks and 
does not normally include trust companies, credit unions 
or finance companies. The number of applications filed 
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this year was the lowest in 14 years, with only 16 
applications filed. 


Organizing activity resulted in 1 application for 
certification being filed. Two applications were disposed 
by the Board, of which 1 was granted. 


Revocation applications continued to outpace the 
number of certification applications for the fifth 
consecutive year. Five applications were filed this year. 
The Board disposed of 8 applications, of which 7 were 
granted. 


The number of complaints filed continued to decline with 
only 2 filed this year. Four complaints were disposed of: 
the complainants withdrew their complaints. 


The Board received 3 review applications and disposed 
of 3 applications by granting them. 


The Board did not dispose of any of the 5 union 
successorship applications. 


Broadcasting 


This sector includes television and radio broadcasting, 
cable television and other related businesses. 
Sixty-nine applications were filed this year, up 3 from last 
year. 


Nothing exceptional occurred with respect to the types 
of applications received. Organizing activity remained 
near normal levels with 15 applications for certification 
filed this year, down 2 from last year. The Board 
disposed of 14 applications, granting 11. 


The number of complaints also decreased by 2 from last 
year with 22 filed this year. The Board disposed of 21 
complaints, none of which were granted. 


The number of unlawful strike/lockout applications 
declined after three years of increasing activity. Two 
applications for unlawful lockout and 1 for an unlawful 
strike were filed this year. This is down from 6 
applications filed last year. Three applications were 
disposed of by the Board, of which 1 was granted. 


Of the 18 review applications, the Board disposed of 17, 
granting 9. 


The Board received 4 applications for revocation and 
disposed of 5 applications, granting 3. 


It received 1 sale of business application and granted 
2 applications. 


The only application for a declaration of single employer 
is still pending. 


One safety application is still pending. 


Four miscellaneous applications were filed. 


Communications 


This sector includes employers involved in telegraph, 
telephone and overseas cable operations. The caseload 
from this sector declined to its lowest level in 16 years, 
although the number of certification applications did 
increase from only 1 last year to 5 this year. The Board 
disposed of 3 applications, granting 2. 


The number of unfair labour practice complaints reached 
its lowest level in 15 years, with only 3 applications filed. 
Eight were filed last year. The Board disposed of 
1 complaint against an employer by granting it. 


One review application was also filed and one was 
granted this year. 


Crown Corporations 


This category encompasses Crown corporations that are 
not already included in the other sectors, for example, 
Canada Post Corporation, Canada Mortgage and 
Housing Corporation and the National Arts Centre. 


The number of applications generated by this sector 
continued to climb with 1306 applications received this 
year, up from 165 last year. The increase over the past 
three years is due to activities related to Canada Post 
Corporation. 


The 690% increase in the caseload from this sector is 
directly related to the receipt of 1272 unfair labour 
practice complaints, of which over 1200 were filed 
against the Canadian Union of Postal Workers following 
the merger of Canada Post bargaining units. Only 39 
complaints were filed last year by this sector. The Board 
disposed of 77 complaints this year, of which only one 
complaint against an employer was granted. 


Except as noted above, there was no other unusual 
volume of activity. Organizing activity resulted in 
3 applications for certification this year as compared to 
2 last year. Three applications were disposed, with 
1 application being granted. 
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Eighteen applications for review were filed, up from 12 
last year. The Board disposed of 17 applications, of 
which 9 were granted. 


Two applications for revocation were filed as compared 
to one application last year. One application was 
disposed when it was withdrawn. 


Two applications for unlawful strike were filed this year 
and both were withdrawn. 


One sale of business application was filed this year, 
down significantly from last year when 80 applications 
were filed, of which 79 dealt with the issue of franchising 
parts of Canada Post’s operations. The Board disposed 
of 8 applications, of which 2 were granted. 


Three safety applications were filed and withdrawn. 


Five miscellaneous applications were also filed this year. 


Feed and Grain 


This industry includes various grain elevators, flour mills, 
seed cleaning operations and feed mills. Eighteen 
applications were received this year, up from 13 
applications last year. 


Organizing activity resulted in 4 applications for 
certification being filed, up by 1 application from last 
year. The Board disposed of 2 applications by granting 
both. 

Only 2 complaints were filed and they were withdrawn. 


The Board granted the only unlawful strike application 
filed. 


The Board received 5 applications for review and 
disposed of 6, granting 5. 


The 2 sale of business applications filed were granted. 


The only application for a declaration of single employer 
is still pending. 


The 2 safety-related applications are still pending. 


The Board received and granted the only application for 
union successorship rights. 


Longshoring 


Caseload activity from this sector fell to its lowest level 
in four years, with 31 applications filed. The number of 
applications for certification did increase to 9 applications 
from last year. The Board disposed of 3 applications by 
granting 2. 


The number of complaints filed dropped to its lowest level 
in seven years, with 9 complaints filed. The Board 
disposed of 6 complaints, none of which were granted. 


The 2 unlawful strike applications filed were both 
granted. 


Five safety-related cases were filed with the Board. Six 
applications were disposed, of which 2 were granted. 


Of the 6 review applications filed this year, the Board 
disposed of 4, none of which were granted. 


Northern Canada 


Included within this category are those employers that 
operate in the territories that have not been included in 
the other industrial sectors. 


The number of applications filed increased to 28 
applications, up 4 from last year. An increase in 
Organizing activity resulted in 19 applications for 
Certification being filed, up from 13 applications filed last 
year. The Board disposed of 18 applications, by granting 
i. 


The only application for revocation filed was 
subsequently withdrawn. 


One complaint was filed, while the Board disposed of 
4 complaints, none of which were granted. 


The only unlawful strike application filed is still pending. 


The only application for a declaration of single employer 
filed was later withdrawn. 


The Board received 4 applications for review, disposed 
of 4, of which 3 were granted. 


The only application for union successorship received is 
still pending. 
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Miscellaneous Employers 


This category encompasses the remaining types of 
employers, including native councils and uranium 
mining. This year, 20 applications were filed. The Board 
received and disposed of 7 applications for certification, 
of which 3 were granted. 


Eleven complaints were filed, the highest number in six 
years. Of the 11 complaints disposed of by the Board, 
only one against an employer was granted. 


The only application for review received was rejected. 


One application for consent of the Board was filed in 
order for the employer to vary terms and conditions of 
employment of employees during the "freeze" period that 
comes into effect when an application for certification is 
being processed. The Board granted that application. 


Non Federal 


The Board received two applications for certification that 
it determined did not fall under its jurisdiction. 


When it is unclear whether a particular employer falls 
under federal or provincial jurisdiction, the parties will 
occasionally file the same application in both 
jurisdictions and ask that one of the boards proceed to 
determine the matter. 


Statistical Tables 


The following tables provide additional details on the =‘ The historical data may contain minor variations from 


Board’s caseload and activities. previous annual reports due to adjustments made to the 
Statistics. 
Table 1A Applications received by type of case and by region 
Table 1B Applications received by type of case and by Province/Territory 
Table 2 Applications disposed of by type of case and by region 
Table 3 Summary of cases carried over, received and disposed of 
Table 4 Type of applications received by industry 
Table 5 Type of applications disposed of by industry 
Table 6 Certification applications disposed of by industry 
Table 7 Size of bargaining units certified 
Table 8 Review applications disposed of by industry 
Table 9 Unfair labour practice complaints against employers 


received and disposed of by industry 


Table 10 Unfair labour practice complaints against unions received and 
disposed of by industry 


Table 11 Alleged violations by section of the Code and by industry 
Table 12 Unlawful strike/lockout applications disposed of by industry 
Table 13 Number of days spent in hearing by region 

Table 14 Number of cases heard by type of application 
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Table 1A . 


Applications Received by Type of Case 
and by Region in 1989-90 


National Total 
Capital Atlantic Quebec Ontario Central Pacific Canada 


Review 

Certification 

Declaration of Single Employer 
Revocation 

Successor Rights 

Sale of Business 
Determination of Existence of 


Collective Agreement/Persons Bound 
Technological Change 

Settlement of First Agreement 
Unlawful Strike/Lockout 

Unfair Labour Practice 

Safety 

Miscellaneous 


ONOAWOOO o-W—oH 


213 


Table 1B 


Applications Received by Type of Case 
and by Province/Territory in 1989-90 


Strikes/ Bus. Single 

Cert. Review Revoc. U.L.P. Lockouts Sale Employer Misc. Total 
B.C. 30 25 3 93 4 14 13 5 187 
Alta. 11 1 1 78 = = 1 = 92 
Sask. 6 1 - 5 1 - - 1 14 
Man. 5 7 1 6 - - 1 4 24 
Ont. 32 21 10 730 6 14 10 21 844 
Que. 50 38 i, 395 8 8 5 18 530 
Nfld. 10 5 = 5 - 1 - - 21 
Pel. 1 - - 1 - - - - 2 
N.S. 8 3 1 125 1 - - 3 141 
N.B. 7d 5 45 2 - - 1 54 
N.W.T. 11 3 - 2 - “ 1 - 17 
nA 9 1 1 - - - - - 11 
Total ree 110 24 1485 ce 37 31 53 1937 


* Unfair Labour Practice complaints 
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Table 2 


Applications Disposed of by Type of Case 
and by Region in 1989-90 


National Total 
Capital Atlantic Quebec Ontario Central Pacific Canada 


Review 20 
Certification 40 
Declaration of Single Employer 

Revocation 

Successor Rights 

Sale of Business 

Determination of Existence of 

Collective Agreement/Persons Bound 

Technological Change 

Settlement of First Agreement 

Unlawful Strike/Lockout 

Unfair Labour Practice 

Safety 

Miscellaneous 


Table 3 


Summary of Cases Carried Over, Received 
and Disposed of in 1989-90 


Carried , With- _— Total Carried 
Type of Case over from Recelved Granted Rejected drawn/ Disposed Over to 
1988-1989 Settled of 1990-91 


Review 

Certification 

Declaration of Single Employer 
Revocation 

Successor Rights 

Sale of Business 
Determination of Existence 
of Collective Agreement/ 
Persons Bound 
Technological Change 
Settlement of First 
Agreement 

Unlawful Strike/Lockout 
Unfair Labour Practice 
Safety 

Miscellaneous 
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Table 4 


Type of Applications Received by Industry 
In 1989-90 


Strikes/ Bus. Single 
U.L.P.* _Lockouts Sale Emp. Misc. Total 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railway 

Road Transport 
Shipping 

North Territories 
Miscellaneous 
Non Federal 


Lye) 
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* Unfair Labour Practice complaints 


Table 5 


Type of Applications Disposed of by Industry 
in 1989-1990 


Strikes/ Bus. Single 
Industry Cert. Review Revoc. U.L.P.* Lockouts Sale Emp. Misc. Total 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railway 

Road Transport 
Shipping 

North Territories 
Miscellaneous 
Non Federal 


ooH-]3N0O-0-000W0 

COCOMAN=]NOWO?ND 
— 

oo-0oMmMmOo-0-000— 


OOO MNTOON®W_"NO 


8 
3 
i 
1 
if 
6 
4 
8 
2 
5 
4 
1 
0 


* Unfair Labour Practice complaints 
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Tabie 6 


Certification Applications Disposed of 
by Industry In 1989-90 


Total 
Industry Granted Rejected Withdrawn no. of Heard Votes 

decisions 

| Air Transport 16 5 3 24 2 3 

Banks 1 1 0 2 0 0 
Broadcasting 11 0 3 14 0 0 
Communications 2 1 0 3 2 0 
Crown Corporations 1 1 1 3 0 0 
Feed and Grain 2 0 0 2 0 0 
Longshoring 2 1 0 3 0 1 
Railway 0 1 0 1 0 0 
Road Transport 31 7 21 59 8 8 
Shipping 8 3 2 13 0 0 
North Territories 12 2 4 18 1 4 
Miscellaneous 3 0 4 7A 0 0 
Non Federal 0 0 2 2 0 0 
Total 89 22 40 151 13 16 


Table 7 


Size of Bargaining Units Certified 
in 1989-90 


Number of Number of 
employees Applications Cumulative % 


0/10 
11/20 
21/30 
31/40 
41/50 
51/60 
61/70 
71/100 
101/130 
131/160 
161/190 
191 and over 
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Total number of employees affected: 6786 
Median size of units: 25 employees 

Newly organized: 4897 

Previously organized: 1889 
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Tabie 8 


Review Applications Disposed of 
by Industry in 1989-90 


Total no. of 
Industry Granted Rejected Withdrawn Decisions Heard 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railway 
Road Transport 
Shipping 
North Territories 
| Miscellaneous 
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Table 9 


Unfair Labour Practice Complaints Against Employers 
Received and Disposed of by Industry In 1989-90* 


Withdrawn/ Total No. of 
Industry Received Granted Rejected Settled Disposed Cases Heard 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railway 

Road Transport 
Shipping 

North Territories 
Miscellaneous 
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* number of cases 
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Table 10 


Unfair Labour Practice Complaints Against Unions 
Received and Disposed of by Industry in 1989-90* 


Withdrawn/ 
Industry Received Granted Rejected Settled Total Heard 


AS 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railway 

Road Transport 
Shipping 

North Territories 
Miscellaneous 
Non Federal 


= 
o1 


= St 
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as 
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* number of cases 


Table 11 


Alleged Violations by Section 
of the Code and by Industry in 1989-90* 


Section of the Code 
Industry 24(4) 37 50a) 50b) 69 96 110 TOTAL 


Air Transport 

Banks 
Broadcasting 
Communications 
Crown Corporations 


Feed and Grain 
Longshoring 
Railway 

Road Transport 
Shipping 

North Territories 
Miscellaneous 


* 


The count refers to the number of alleged violations of the various sections of the Code contained in the 
cases received. 
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Industry 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railway 

Road Transport 
Shipping 

North Territories 


Total 


Atlantic 
Quebec 
Ontario 
Pacific and Central 


Table 12 


Unlawful Strike/Lockout Applications 
Disposed of by Industry in 1989-90 


Received Granted Rejected 
2 2 0 
0 0 0 
3 1 0 
0 0 0 
2 0 0 
1 1 0 
2 2 0 
4 4 0 
6 2 0 
1 0 0 
1 0 0 

22 12 0 


Table 13 


Number of Days Spent in Hearing 
by Region in 1989-90 


39 


Withdrawn/ 
Settled 
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Total 
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ar 
ico) 


Heard 
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Table 14 


Number of Cases Heard by Type of Application’ 
In 1989-90 


Number 
Type of Case Heard 


Change of Terms and Conditions of Employment 
Declaration of Single Employer 
Revocation 


Successor Rights 
Determination of Existence of Collective Agreement/Persons Bound 


Religious Objection 

Unlawful Work Stoppage 

Complaint of Unfair Labour Practice 
Consent to Prosecute 


* Figures represent number of cases where Board held a public hearing. 
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Financial Statement 


Statement of Expenditures for the Year Ended March 31, 1990 
(with comparative figures for the year ended March 31, 1989) 


—1990 ___—s'1989 


Salaries and wages $5,520,307 $4,495,102 
Contribution to employee benefit plan 766,000 736,000 
Transportation and communications 873,680 791,111 
Information 79,772 76,641 
Professional and special services 508,713 510,536 

190,000 184,551 
Purchased repair and upkeep 78,298 52,472 
Utilities, materials and supplies 150,053 150,030 
All other expenditures 22,857 18,574 
Capital 146,057 125,005 
Accommodation procided by D.P.W.............ccccssssscsssssssssssccsnssessscsscssnarsessees 1,350,000 1,350,000 
D.S.S. cheque issue 10,000 10,000 
Insurance premiums paid by T.B.S...............ccssssssccessssseccesesssssrcecesesssneeeesensaaes 124,000 106,000 


Total Expenditures $9,819,737 $8,606,022 


Total expenditures provided by: 


Department of Labour Vote 10 $7,569,737 $6,393,144 


Employee Benefits 766,000 736,000 
0.G.D. which provided services without charge 1,484,000 1,466,000 


$9,819,737 $8,595,144 


Certified correct: Approved: 


Director General, Corporate Management Services ~ Chairman 
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Région de Quest 
S00, rue Burrard 
Piéce 1660 
Vancouver (C.-B.) 
V6Z 2G7 


Directeur régional 
Philip Kirkland 


Tél : (604) 666-6001 
Dex : 604-666-6071 


Région du Centre 
One Lakeview Square 
155, rue Carlton 
Piéce 300 

Winnipeg (Manitoba) 
R3C 3H& 


Directeur régional 
Gordon Keeler 


Tél : (204) 983-3145 
Dex : 204-983-3170 


Région a 
350, rue|B 
4’ étage 
Toronto (Ontario) 
MS5H 2S6 


Directeur régional 
Peter Suchanek 


Tél : (416) 973-3782 
Dex : 416-973-6543 


Bureaux régionaux 


Région du Québec 

Complexe Guy-Favreau 

200, boul. René-Lévesque ouest 
Piéce 1202 

Tour est 

Montréal (Québec) 

H2Z 1X4 


Directrice régionale 
Debra Robinson 


Tél ; (514) 283-3258 
Télex : 05562171 
Dex : 514-283-3590 


Dartmouth 


Région de l’Atlantique 


Queen Square 


45, promenade Alderney 


6° étage 
Dartmouth (N.-E.) 
B2Y 2N6 


Directeur régional 
John Vines 


Tél : (902) 426-7068 
Déx : 902-426-7397 


Au premier plan de gauche a droite: Thomas M. Eberle 


Président, Louise Doyon, Vice-présidente, et Serge Brault, Vice-président. A Varri 


e, Vice-président, Hugh R. 


Jamieson, Vice-président, J.F.W. (Ted) Weathenill, 
ére de gauche a droite: Evelyn Bourassa, Robert 


Cadieux, Michael Eayrs, Calvin B. Davis, Francois Bastien, Linda M. Parsons, J. Jacques Alary et Ginette Gosselin, Membres. 
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CANADA LABOUR RELATIONS BOARD 


Head Office 


C.D. Howe Building 
240 Sparks Street 
4th Floor West 
Ottawa, Ontario 
K1A 0X8 


Tel.: (613) 996-9466 
Telex: 053-4426 
FAX: (613) 995-9493 
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BASIC FREEDOMS 


"Every employee is free to join the trade union of his choice and to 
participate in its lawful activities." 


"Every employer is free to join the employers’ organization of his 
choice and to participate in its lawful activities." 


(Section 8, Part I, 
Canada Labour Code) 


|| 
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of the Chairman 
t du Président 


C.D. Howe Building 
240 Sparks Street 
4th Floor West 
Ottawa, Ontario 
K1A 0X8 


January eho 2 


The Honourable Marcel Danis 
Minister of Labour 

Labour Canada 

Place du Portage 

Phase II 

Hull, Quebec 

K1A O0J2 


My Dear Minister: 


In accordance with the provisions of Section 121 
of the Canada Labour Code (Part I - Industrial Relations), 
I have the honour of submitting to you this Annual Report 
on the activities of the Canada Labour Relations Board for 
the year ending March 3lst, 1991. 


Respectfully submitted, 


J.F.W. Weatherill 
Chairman 
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Chairman’s Message 


In this period of budget restraint, when economies must 
be and are being made, it is important to warn against 
false ones. Throughout the period under review, and at 
the time of writing, the Board’s caseload remained at an 
extremely high level, i.e. some 50% above its 10-year 
median. There are currently almost 2000 cases pending 
before the Board, whereas 10 years ago there were 200. 
All vice-chairman and member positions are currently 
filled, so that in this respect, the Board is equipped to 
deal with the adjudicative aspects of its work. Support 
staff, however, remains virtually unchanged from what it 
was almost 20 years ago, and while automation has 
made it possible for the caseload to be handled with little 
additional clerical staff, field investigation - a vital aspect 
of the labour relations work of the Board - is necessarily 
lagging behind. The Board’s labour relations officers 
have been able, over the years, to achieve settlements 
in some three-quarters of the complaints before the 
Board. However, since their reports are of the greatest 
importance in the cases which do go on to hearing, it is 
obvious that even small cutbacks - at a time when there 
should, for efficiency and good management, be small 
increases - lead to substantial delay and inefficiency. 


It should not be thought that delay and inefficiency in the 
Board’s proceedings are simply necessary incidents of 
the difficult times the country is going through, and are 
therefore to be borne with equanimity. In many of the 
cases before this Board, inefficiency and delay will lead 
to a worsening of the country’s economic position and an 
increase in its difficulties. The minor amounts saved in 
respect of this Board’s operations constitute false 
economies, which cost the country - workers, employers 
and government - many times more than they save tt. 


The Canada Labour Relations Board serves a 
constituency which is different from that served by any 
other labour board in North America. Its "clients" - 
workers, trade unions and management - are engaged 
in federal private sector enterprise (Crown corporations 
have the characteristics of private sector operations for 
labour relations purposes). There are two very 
significant ways in which this "clientele" differs from 
those served by other boards: (1) it exhibits a strikingly 
different degree of union organization, both qualitatively 
and quantitatively; and (2) its overall enterprise 
characteristics are those of large-scale, national-scope 
operations essential to the well-being of the economy 
and the nation: railways, airlines, shipping operations, 
banks, telecommunications and postal services, to name 
the most obvious. 


As to the degree of union organization in the federal 
private sector, it is radically different from that in industry 
generally. It is well known, and frequently commented 
on that in the United States the rate of union density in 
the non-agricultural (organizable) work-force has fallen 
below 15% and is still in decline. The comparable figure 
for Canada (public servants, highly organized in Canada, 
are excluded from this calculation for purposes of more 
accurate comparison) is about 19%. This too represents 
a decline, although not of the extent of that seen in the 
United States. For the federal private sector work-force 
in Canada, however, the comparable figure is 
approximately 60%. (This significant statistic is available 
neither from Statistics Canada nor Labour Canada, but 
has been calculated from information at our disposal 
which we believe to be accurate.) The figure is all the 
more striking when it is remembered that the very large 
number of workers employed in the banking sector have 
not been organized to any significant degree. It should 
also be noted that the organization of the vast bulk of 
federal workers is not a transitory phenomenon: most 
employees are members of long-established bargaining 
units, represented for years by sophisticated, usually 
mature unions. 


It is a consideration of the characteristics of federal 
enterprises, however, which demonstrates the 
importance of the Board’s work and underlines the 
foolishness of economies which prevent or delay its work 
being done. Not only is the Board’s caseload at an 
all-time high in terms of the number of applications before 
it (a figure which must be analyzed to be understood), 
but there has been an extremely significant development 
with respect to the nature of certain cases which the 
Board is asked to hear. These are cases involving the 
review and, where appropriate, the revision of bargaining 
units. This can mean the refashioning of collective 
bargaining structures which have existed for many years. 
These issues may arise on the request of a particular 
employer or trade union - as has happened at Canada 
Post and as is happening in the railway industry - or as 
a result of mergers, both large and small in scope, as has 
happened and is happening in the airline industry. 
These applications, generally considered by employers 
to be essential to their competitiveness and indeed their 
very survival, involve difficult and complex questions 
relating to entrenched individual and institutional rights 
as well as to the nature and effects of far-reaching 
technological and organizational changes. Hearings in 
these matters are lengthy and complex. The imposition 
of "economies" on the Board creates the very real risk 
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that the Board will not have the resources to deal with 
these vital questions. This could lead, in the relatively 
short term, to uncertainties in labour relations, to losses 
in employment and indeed to losses in national 
revenues, which would far exceed the puny amounts 
being saved at the expense of the Board’s operations. 


* * 13 * * * 


Again, | extend my thanks to my colleagues on the Board 
and to our hard-working and dedicated staff, from coast 
to coast. It is only through their efforts that this Board 
has been able to cope under its current workload. 


The Canada Labour Relations Board 


In 1973, with the enactment of Part V (now Part |) of the 
Canada Labour Code, Parliament gave new life to the 
Canada Labour Relations Board. Following the Woods 
Task Force’s recommendations (Canadian Industrial 
Relations: The Report of the Task Force on Labour 
Relations (Ottawa: Privy Council Office, 1968)), the new 
Board, an autonomous, non-representational and 
quasi-judicial tribunal, boasted statutory powers 
pertaining to the administration, interpretation and 
application of Part V of the Canada Labour Code. The 
Board was also designated as a "department" within the 
meaning of the Financial Administration Act, 
independent of Labour Canada. Parliament set out its 
philosophy of the "new" Board’s role - promoting effective 
industrial relations - in the preamble to the Canada 
Labour Code. 


Once established, the Board set up its head office in 
Ottawa as required by Parliament. One of the first 
challenges the Board faced was to overcome the 
problems involved in having jurisdiction in every province 
and territory in Canada. The Board decided that to 
provide reasonable access to its services, it had to travel. 
Therefore, it normally holds its hearings in a convenient 
location to all parties. By travelling across Canada, the 
Board keeps abreast of the issues the various labour 
relations communities must face. 


The Board, which must provide its services, including 
hearings, in both official languages, decided to 
decentralize and establish a permanent presence in 
various regions to assist promptly and continuously the 
labour relations communities. 


It set up regional offices in Dartmouth, Montréal, Toronto, 
Winnipeg and Vancouver and staffed them with 
experienced directors and labour relations officers. 
Cases are assigned to officers who investigate 
applications, as well as mediate unfair labour practice 
complaints and unlawful strikes and lockouts. Settling 
these complaints and disputes eliminates the need and 
expense of public hearings and emphasizes the remedial 
aspect of the Board’s approach to these types of cases. 
Furthermore, when officers settle unlawful strikes and 
lockouts, they can avoid unlawful shut downs of 
important services for unexpected and extended periods. 


The Board’s offices provide information to the public on 
the Canada Labour Code (Part | - Industrial Relations) 
as well as on the Board’s policies, procedures and 
jurisprudence. They are also instrumental in keeping the 
Board updated and informed of issues affecting the local 
labour relations communities. 


Enabling Statute 


The Canada Labour Code, the Board’s enabling statute, 
has over the years undergone numerous changes. Prior 
to 1973, Part V dealt essentially and almost exclusively 
with the acquisition and termination of bargaining rights. 
In 1973, the amended Code provided for additional 
duties and functions, which included the following. 


e investigating, mediating, hearing and disposing of 
complaints of unfair labour practices against 
employers, unions or their agents 


e investigating and disposing of applications 
respecting technological changes 


e determining the rights and obligations of employers 
and bargaining agents in the case of mergers, 
amalgamations or sales of business 


This "new" Part V also extended bargaining rights to 
professional employees, dependent contractors, and 
supervisors. 


In 1978, Bill C-8 further amended Part V of the Canada 
Labour Code, enlarging the Board’s jurisdiction and 
powers. Major features of the amendments to Part V 
included the following. 


e The Board may determine the wishes of the majority 
of employees in a bargaining unit as of the date of 
filing of the application for certification or such other 
date it considers appropriate. 


e The unions must fairly represent all members of the 
bargaining unit, and union hiring halls must establish 
fair and objective referral procedures. 


e On referral from the Minister of Labour, the Board 
may settle the terms and conditions of first collective 
agreements. 


Furthermore, Parliament broadened the scope of the 
Board’s discretionary powers in dealing with unlawful 
strikes or lockouts by giving the Board the authority to 
issue cease and desist orders when unlawful work 
stoppages occur. The Board also acquired the function 
of granting consent to prosecute, a function formerly 
performed by the Minister of Labour. 


Part IV of the Code (now Part II) granted the Board new 
jurisdiction with respect to the referral of a safety officer's 
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decision to the Board regarding dangerous or unsafe 
working conditions and the hearing of employees’ 
complaints alleging discriminatory treatment for 
exercising their rights in relation to safety. 


Bill C-34, An Act to Amend the Canada Labour Code, 
further amended the Code and was proclaimed into force 
effective July 18, 1984. These most recent amendments 
to Part V of the Code included the following. 


° The Code contains a new definition of "dependent 
contractor." 


¢ The Code provides for compulsory dues deduction 
from all employees in a bargaining unit by the 
employer, where the union so requests, whether or 
not the employees are union members. 


¢ The Code has the authority to override the provisions 
of a collective agreement when an employee, 
because of his religious conviction or beliefs, objects 
to joining a trade union or to paying regular union 
dues. The Board may now waive the requirement of 
union membership and allow union dues to be paid 
instead to a registered charity within the meaning of 
the Income Tax Act. 


Finally, the Code provides for the appointment of 
part-time Board members to assist the Board in carrying 
out its functions under Part IV of the Code and for 
disposal by any Board member of an uncontested 
application or matter referred to the Board under Part V 
of the Code. 


In 1989, the provisions of the Canada Labour Code were 
renumbered, and Part V became Part | (Industrial 
Relations), through the adoption of the Revised Statutes 
of Canada. Other changes to Part | were simply intended 
to standardize the legislative language, not to alter the 
meaning of any section of Part | of the Code. 


Constitutional Jurisdiction 


Labour relations are primarily a provincial responsibility. 
At the federal level, however, the Canada Labour 
Relations Board has jurisdiction in all provinces and 
territories with respect to federal works, undertakings or 
businesses within the legislative authority of the 
Parliament of Canada. In broad terms, the following 
industries and activities are covered. 


e Air transportation 
e Banking 


e Broadcasting 

¢ Communications 

¢ Crown corporations 

¢ Flour and feed mills and grain elevators 

e Longshoring 

¢ Industries in the Yukon and Northwest Territories 

¢ Railways (interprovincial and international) 

¢ Road transportation (interprovincial and 
international) 

e Shipping and navigation 

¢ Miscellaneous works declared by Parliament to be 
to the general advantage of Canada 


An estimated 700 000 employees are covered by the 
provisions of Part | of the Canada Labour Code. In 
addition to its responsibilities under Part | of the Code 
the Board is responsible for certain provisions of Part II 
(Occupational Safety and Health), as outlined further at 
page 27. 


Composition of the Board 


Board members are full-time appointees with experience 
and knowledge of industrial relations and labour law. To 
ensure a truly national character, members are selected 
from various regions across Canada. As full-time 
members of a non-partisan Board, they cannot hold any 
other remunerated office or employment. 


As stipulated in the legislation, the Board must carry out 
its business with not less than three members, one of 
whom must be either the chairman or a vice-chairman. 
Exceptions to this include references or complaints 
made pursuant to Part II of the Canada Labour Code 
(Occupational Safety and Health) and, in this regard, 
section 156 of Part II provides that any Board member 
may dispose of such cases. Another exception to the 
three-person panel, limited to uncontested matters, is 
provided in section 14(2) of Part | of the Code. 


During the 1990-91 year, one member departed. The 
Board wishes to publicly thank Linda M. Parsons for her 
years of service and commitment to both the Board and 
the labour relations community it serves. She will remain 
in her capacity with respect to those cases that require 
her continued participation. 


The following contains a short biography of all the 
members of the Board as of March 31, 1991. 


Chairman 
J.F.W. (Ted) Weatherill 


Prior to his appointment, Mr. Weatherill held several 
positions: from 1968 until the date of his appointment, he 
practised as a full-time labour-management arbitrator; 
from 1964-1967, he was Vice-Chairman of the Ontario 
Labour Relations Board; and from 1960 to 1978, besides 
his professional activities, he held various chairs of law 
at Osgoode Hall Law School, Western University andthe 
University of Ottawa. 


Mr. Weatherill is a graduate of the University of Toronto 
(B.A., LL.B.) and holds a Master’s degree from Harvard 
University. He was called to the Bar of Ontario in 1960. 


He wrote numerous periodical articles relating to 
industrial relations and labour law as well as the 
publication entitled: A Practical Guide to Labour 
Arbitration Procedure (Aurora: Canada Law Book Co., 
1987). 


Vice-Chairmen 
Hugh R. Jamieson 


A member of the Board since 1978, Mr. Jamieson was 
appointed Vice-Chairman in July 1982. Before joining 
the Board, he was Vice-Chairman of the Manitoba 
Labour Relations Board for five years, administering the 
Manitoba Payment of Wages Act as well as the Labour 
Relations Act. During that time, he acted as Chairman 
of the Manitoba Labour Relations Board during 
extended absences of the Chairman. Prior to 1973, 
Mr. Jamieson had served as Deputy Registrar of the 
Manitoba Labour Relations Board and also as Labour 
Inspector of the Manitoba government involved in the 
investigation and mediation of labour disputes. 


Thomas M. Eberlee 


Mr. Eberlee was federal Deputy Minister of Labour for 
eight years prior to his appointment in August 1982. His 
public service career spans over 25 years in both the 
provincial (Ontario) and federal spheres. Before joining 
Labour Canada in 1974, he held several positions with 
the Ontario government, including that of Deputy 
Minister of Community and Social Services and Deputy 
Minister of Labour. He served on provincial cabinet 
committees and commissions on human rights, 
manpower training and labour management relations in 
the construction industry. He graduated from the 
University of Toronto with a degree in modern history. 


Serge Brault 


Mr. Brault was appointed in April 1984. Having obtained 
his B.A. and law degree at the University of Montréal, he 
was admitted to the Quebec Bar in 1971. Later he 
pursued specialized studies (scholarship from the 
French government and the University of Quebec) at the 
Sorbonne in Paris (private law). He then went on to 
practice law with one of the member federations of the 
Confederation of National Trade Unions and in 1974 
went into private practice; he concentrated on all aspects 
of labour law. In addition to his professional activities, 
Mr. Brault lectured in labour law and civil law at the 
University of Quebec in Montréal and the University of 
Montréal. 


Louise Doyon 


Ms. Louise Doyon of Montréal took up office on 
May 15, 1989. After studying law at Laval University in 
Québec, Ms. Doyon was admitted to the Quebec Bar in 
1969 and specialized in labour law and labour relations. 
Until 1979, she practiced law first as legal advisor to the 
Confederation of National Trade Unions in Montréal. Up 
to her appointment, Ms. Doyon taught labour law and 
other related subjects, at the Bachelor and Master’s 
levels, at the University of Quebec in Montréal. She also 
lectured at the Ecole de formation professionnelle of the 
Quebec Bar from 1986 to 1988. 


Members of the Board 
Calvin B. Davis 


Appointed in September 1985, Mr. Davis, of Vancouver, 
B.C., was a part-time member of the B.C. Labour 
Relations Board. He was also employed as a researcher 
with the B.C. Construction Industry Health and Safety 
Council. A member of the International Association of 
Bridge, Structural and Ornamental Iron Workers, Local 
97, for 15 years, he has worked in the field as a 
journeyman ironworker and general foreman. Active in 
the affairs of the union, he served in executive capacities 
and was a representative on the negotiating committee. 
Mr. Davis also served on various other committees 
regarding the ironworking industry and was a union 
representative to the Vancouver and District Labour 
Council, Vancouver and District Building and 
Construction Trades Council, B.C. Federation of Labour 
conventions and British Columbia and Yukon Building 
Trades conventions. 


Ginette Gosselin 


A nurse by profession, Ms. Gosselin has extensive 
experience in labour relations, particularly in the public 
and parapublic sectors. Ms. Gosselin started out as 
president of her local union, the Alliance des infirmiéres 
de Montréal, and became in 1976 the first president of 
the Quebec Federation of Nurses, a position she held for 
eight years. In that capacity, Ms. Gosselin was involved 
in all aspects of labour relations: organization and 
representation of members, organization and 
co-ordination of services to the membership, negotiation 
and application of collective agreements, mediation, 
conciliation and arbitration, as well as strikes and their 
settlement. During that period, she also held the position 
of co-president of the Quebec nurses’ association in the 
industry-wide negotiations with the Quebec government. 
Ms. Gosselin was a member of the Conseil de la santé 
et des services sociaux de la région de Montréal 
métropolitain for a three-year period. When she was 
appointed to the Board, Ms. Gosselin was studying law 
at the University of Quebec in Montréal. 


Evelyn Bourassa 


Ms. Bourassa has acquired vast experience in the 
broadcasting industry in the areas of management and 
labour relations. In the course of her career at the 
Canadian Broadcasting Corporation, Ms. Bourassa 
represented the Corporation during the negotiations of 
collective agreements and administered their related 
activities. Moreover, she was responsible for the 
application, interpretation, implementation and 
administration of these agreements, more specifically via 
joint committees, grievance committees and arbitration. 
Previously, Ms. Bourassa held various positions within 
the Canadian Union of Public Employees, i.e. member 
of the executive committee and co-ordinator of and 
spokesperson for the grievance committee of Local 675, 
and member of the Inter-union cartel comprised of 
unions in the CBC’s French network. 


Jacques Alary 


Mr. Alary has acquired his labour relations experience in 
the road transportation industry by participating in the 
negotiation of collective agreements at various provincial 
industry-wide bargaining tables. Furthermore, he 
administered jointly industry-wide collective agreement 
decrees, a pension fund and an insurance policy. He 
participated in the formation and administration of a 
sector-based occupational health and safety association 
for this industry. Until his arrival at the Board, Mr. Alary 
held the position of executive vice-president of the 


Trucking Association of Quebec and was a member of 
several provincial and national associations of various 
interests. 


Robert Cadieux 


Mr. Cadieux, who was appointed to the Board in October 
1988, had been a union representative for 15 years. 
During six years, he held the position of vice-president 
responsible for the Maritimes and the province of 
Quebec with the International Union of Electrical, Radio 
and Machine Workers (IUE) which, in 1984, merged with 
the Communications and Electrical Workers of Canada 
(CWC). 


In the course of his career, he has been responsible for 
the negotiation of numerous collective agreements, as 
well as for the settlement of strikes. He has also 
appeared before many arbitration boards and has spent 
some time as monitor of union education. 


Mr. Cadieux is a graduate in social sciences with 
specialization in labour law from the University of 
Montréal. 


Michael Eayrs 


Mr. Eayrs has been consistently engaged in various 
industrial relations activities since 1951. His early career 
included experience in most Canadian jurisdictions, the 
United States and Jamaica. 


Prior to his appointment, Mr. Eayrs was Executive 
Director of the Construction Employers’ Coordinating 
Council of Ontario; Member of the Ontario Labour 
Relations Board; Vice-Chairman of the Tripartite 
Construction Industry Advisory Board; Member of the 
Canadian Labour Market and Productivity Centre 
Construction Sector Committee. 


He has also advised several Ontario Ministers of Labour 
on Construction Labour Legislation and has held various 
disputes resolution appointments in that province. As an 
adjunct associate professor at the University of 
Waterloo, he has taught Construction Labour Relations 
in the Construction Master’s programme. 


Francois Bastien 


Mr. Bastien has extensive experience in the field of 
labour, having spent the better part of his career in 
Labour Canada where he last held the position of special 


advisor to the Deputy Minister. Previously, Mr. Bastien 
was involved in federal-provincial and international 
labour affairs. This included dealings with the Japanese 
Ministry of Labour, the Commonwealth Trade Union 
Council andthe OECD. In Canada, he has been actively 
involved in consultations between the federal 
government and business and labour. 


Mr. Bastien is a graduate of the University of Montréal 
(B.A.) and the University of Ottawa (M.A. and M.B.A.). 
He is also a graduate of the National Defence College. 


Mary Rozenberg 


Ms. Rozenberg was appointed to the Board in 
September 1990. Her career as an Early Childhood 
Educator began in 1975. In 1978, Ms. Rozenberg 
became active inthe union movement and was President 
of the Canadian Union of Public Employees, Local 1953, 
from 1981 to 1984. Her vast work experience in the 
labour relations discipline includes the negotiation and 
administration of a number of collective agreements; 
organizing, co-ordinating and leading conferences, 
seminars and workshops; teaching various courses on 
behalf of CUPE, the Ontario Federation of Labour and 
the Canadian Labour Congress; in addition to labour 
relations work in 1984 on behalf of Canada Post 
Corporation (CPC). Ms. Rozenberg has worked as a 
Labour Relations Officer for Canada Post, primarily in 
the Atlantic Division (Halifax) and York Division (Toronto) 
with particular responsibility for grievance and arbitration 
procedures. Ms. Rozenberg was a Member of the 
Ontario Labour Relations Board from May 1988 until her 
recent appointment to the CLRB. 


She holds a certificate in Labour Studies from Labour 
College of Canada, a diploma in Labour Studies from 
Humber College, a certificate in Personnel and Industrial 
Relations from Woodsworth College (University of 
Toronto) and will be completing a degree at Atkinson 
College (York University) in 1992-1993. 


Staff of the Board 


Apart from the above appointees, all other Board 
employees are public servants. At the end of the fiscal 
year, 97 public servants worked at the Board: 70 worked 
in Ottawa and 27 in the regional offices. 


The Board’s operation now consists of the following 
areas: Corporate Management Services, Operations 
and Legal Services (see organizational chart at page 9). 


a) Corporate Management Services 


The Corporate Management Services Branch is 
responsible for all aspects of the Board’s administrative 
and financial support. To fulfill its mandate, this Branch 
consists of the following divisions: Finance and 
Administration, Reference and Research Centre, 
Human Resources Management Services, Policy, 
Planning and Communications, Informatics and 
Records Management. 


The Finance and Administration division provides all 
essential administrative services and support, namely 
word processing, purchasing, accounting, reproduction 
and mail services, accommodation, and arranging 
facilities and services for all Board hearings. 


The Reference and Research Centre in Ottawa 
provides informational support to Board members and 
staff, with its specialized collection of files, books, 
periodicals, and other research materials, as well as its 
on-line system. It also serves as a comprehensive 
resource in the field of labour relations for other libraries, 
students, lawyers, and researchers. 


The Human Resources Management Services unit is 
responsible for classification, staffing, staff relations, 
training and development, official languages and 
employment equity programs, as well as pay and 
benefits. It is also responsible for conducting and 
integrating human resources planning within the 
framework of strategic, operational and work planning. 
It deals with occupational health and safety matters, and 
employee assistance programs. 


The Policy, Planning and Communications 
Directorate reviews and updates the Board’s operations 
policies and procedures, conducts research and 
statistical analysis, analyzes proposed and accepted 
changes to the Code as well as prepares, produces, 
edits and distributes informational material for the public 
(a list follows). It also reviews all legislation before 
Parliament so as to be informed of any proposed 
legislation that may affect the Board. 


The Informatics group provides automation for all 
operational and administrative functions of the Board. 
This service includes project management for software 
and hardware acquisitions, training and maintenance, as 
well as the control of service contracts on existing 
hardware. 


The Records Management section is responsible for 
the overall management of the Board’s records. Its 
responsibilities include the design, development and 


maintenance of the Board’s subject classification 
system; the provision of records management services; 
the development and maintenance of the Board’s 
inventory of information holdings; information security 
and the essential records program. 


Publications 


Decisions/Information ("di"): published quarterly, "di" 
is a bilingual publication containing Reasons for Decision 
issued by the Board. 


The Role of the Canada Labour Relations Board: this 
booklet describes in layman’s terms the provisions of the 
Canada Labour Code and the Board’s practices. It is 
available in both official languages. 


Information Circulars: by way of a series of topical 
Circulars, the Board describes in layman’s terms its 
processes. At present, there are three circulars 
available to the public. 


Bi-Monthly Bulletin: this document contains a 
summary of all cases decided by the Board during a 
two-month period. It also contains an update of the 
courts’ involvement in the Board's files. 


Copies of individual decisions are also available in both 
Official languages as well as bilingual summaries of each 
published Board decision. 


Information on all of the Board’s publications and on 
subscription fees may be obtained by calling, writing or 
visiting the Communications Service. 


b) Operations 


The Operations Branch is responsible for the 
investigation and mediation functions of the Board, the 
provision of Registrar services, as well as overall case 
processing and management. Labour relations officers 
inthe Board’s five regional offices (Dartmouth, Montréal, 
Toronto, Winnipeg and Vancouver), as well as at 
headquarters in Ottawa, carry out the investigation and 
mediation functions. They also fulfill an advisory and 


educational role to the labour relations community and 
to parties dealing with the Board concerning its role, 
policies, practices, procedures and jurisprudence. 


Each regional office is headed by a Regional Director 
(Registrar) who reports to the Director General of 
Operations (Chief Registrar) in Ottawa. 


The Operational Information Systems Division, also 
part of this Branch, monitors the computerized case 
management and information retrieval system, compiles 
jurisprudential headnotes and indexes of Board 
decisions, maintains the Board’s operational case files, 
and provides other related services. The manager of this 
division is also designated as the Board’s Access to 
Information and Privacy Co-ordinator and, as such, is 
responsible for the application of the Access to 
Information and Privacy Acts within the CLRB. 


Process Administration, another component of this 
Branch, provides process services to Board panels prior 
to, during and following public hearings and in-camera 
meetings of the Board. The staff, consisting of four 
process officers and a manager, performs such 
functions as issuing subpoenas, recording exhibits and 
minutes of proceedings, preparing and issuing Board 
orders and decisions and preparing a number of reports 
essential to case tracking and management. 


The Operations Branch is also responsible for a number 
of ancillary responsibilities, such as maintaining 
relationships with other federal and provincial boards 
and departments on matters of mutual concern, 
preparing and providing certain types of information to 
the public, and administering the Access to Information 
and Privacy Acts. 


c) Legal Services 


This Branch consists of three legal counsel, a law 
student, an administrative assistant and a legal 
secretary. It provides the members of the Board and its 
various directorates and services all the legal 
assistance deemed necessary to fulfill the Board’s 
general mandate. The Board’s legal counsel represent 
the Board in most judicial review proceedings. 


Chairman 


Executive 


Operations 


Operational 
Information 
Systems 


Process 
Administration 


Five Regional 
Offices 


Labour 
Relations 
Officers 


Organization Chart 


Corporate 
Management 
Services 


Human 
Resources 
Management 
Services 


Policy, 
Planning & 
Communications 


Research & 
Reference 
Centre 


Finance & 


Administration 


Reasons for Decision 


Certification 


In Shur-Gain, a division of Canada Packers Inc.,! the 
union applied for certification to represent a group of 
employees working at a feed mill at Truro, N.S. The 
employer challenged the application as it argued that the 
Truro operations fell within provincial jurisdiction. 
According to the employer, the feed mill was not covered 
by the Canadian Wheat Board Act“ since its fish feed 
operation in which grain is not an ingredient removed it 
from the traditional concept of a feed mill. 


The Board dealt with the declaratory powers of 
Parliament under section 92(10)(c) of the Constitution 
Act, 1867 and the purported limitation vis-a-vis works as 
opposed to undertakings. The Board adopted the 
decision of the majority of the Federal Court of Appeal in 
Central Western Railway Corp. v. U.T.U.° and held that 
undertakings, or identifiable divisions of undertakings, 
which operate works that have been declared to be 
federal works fall within the meaning of federal works, 
undertakings or businesses for the purposes of section 
4 of the Code. 


In addition, the Board examined the geographic scope 
of the declaration in section 76 of the CWB Act and 
adopted the unanimous view of the Federal Court of 
Appeal in Cargill Grajn Co. v. Canada (Labour 
Relations Board (C.A.)* that the declaration applied 
throughout Canada and was not limited to the west or to 
the "designated areas." 


In Greyhound Lines of Canada Ltd.,° the Board 
examined various applications. The raiding union filed a 
first application for certification and later requested a 
withdrawal. It then filed a second application for 
certification. When the Board decided to proceed with a 
vote, the incumbent union filed an application for 
reconsideration, arguing that the Board should not have 
allowed the withdrawal of the initial application for 
certification for policy reasons and it should not have 
allowed the filing of a second application after the 
withdrawal of the initial application. Furthermore, the 
open period according to the incumbent union had 
elapsed. The Board dismissed that application. 


The incumbent union then requested a reconsideration 
of the Board’s decision to dismiss its first application for 
reconsideration, stating that the Board had not been 
given sufficient reason to grant the withdrawal of the first 
application and to entertain the second one. It also 
argued that the second application could not be 
entertained as it was untimely, and that the Board had 
not properly applied section 31 of its Regulations when 
it proceeded on the merits of the second application for 
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certification. According to the Board, the purpose of 
section 31 of the Regulations is to enable employees to 
exercise their right to join, to change or to quit unions. A 
party may always file an application, but the Board may 
later refuse to entertain such an application. 


Inthis case, the Board allowed the applicant to withdraw 
its first application and chose to entertain the one filed at 
a later date, i.e. it decided to assess union support by 
ordering a vote. It saw no valid reason to reconsider that 
decision. 


The Board then counted the ballots and found that the 
applicant union did not have the required employee 
support; it accordingly dismissed the second application 
for certification. 


In Technair Aviation Ltée,° two unions applied for 
certification to represent essentially the same group of 
employees of Technair Aviation Ltée. A Board officer 
conducted the investigation on the representative 
character of both associations. After being informed by 
the officer that there was evidence of irregularities and 
illegalities, the Teamsters local stated it wished to 
withdraw its application, without giving an explanation. 
Given the seriousness of the irregularities (failure by 
certain employees to personally pay the required sum 
and falsification of employee signatures) and the fact 
that the Teamsters local had not provided an 
explanation, the Board decided not to grant the request 
for withdrawal. The Board then considered the 
application on its merits and found that it did not meet 
the requirements of the Code and the Regulations 
pertaining to representative character. The Teamsters’ 
application was therefore dismissed. 


The Pinkerton’s of Canada Ltd.’ decision dealt with the 
Board’s constitutional jurisdiction. One association filed 
applications for certification to represent the guards 
working for two separate employers in the regional 
municipality of Ottawa-Carleton and a complaint of unfair 
labour practice. Both employers provide security guard 
services. All parties agreed that the Board had 
jurisdiction to deal with such requests. However, the 
Board was not convinced that it did. 


The Board examined the normal activities of the 
undertakings to determine whether they are core federal 
undertakings or vital, essential or integral parts of a core 
federal undertaking. The Board found that the 
businesses involved are of primary provincial 
jurisdiction. Security guard services are necessary, but 
nothing in the evidence led to the conclusion that the 
services were a vital, essential or integral part of the 
businesses. There was one exception: the employees 


working at the CAF base in Ottawa. The fate of that 
group was to be decided by the parties involved. 


The Board dismissed both applications for certification 
and the complaint of unfair labour practice since in its 
opinion they do not come under its jurisdiction. 


Review 


The Board dealt with three applications for certification 
and one application for review, all of which affected the 
configuration of the collective bargaining units at AirBC. 
The applications for certification were seeking to carve 
out pilots, dispatchers and flight attendants from broader 
units. The application for review followed a work 
jurisdiction dispute over ramp functions. The Board 
decided on its own motion to look at the whole bargaining 
unit structure. It determined five appropriate bargaining 
units. To the three units sought, it added a maintenance 
unit and a customer service unit. Representation votes 
were ordered since it was, for the first three units sought, 
a "raid" situation. 


The Board in making its determination was facing a 
dilemma between fragmentation to preserve the 
community of interest and the preferred trend of 
broader-based bargaining in jurisdictions across the 
country. It based its decision on the fact that it is common 
in the airline industry to have these occupational groups 
in separate bargaining units. Also the decision took into 
account the wishes of the employees, which while not 
determinative are conducive to peaceful and stable 
labour relations. 


In Canada Post Corporation,? the Letter Carriers’ 
Union of Canada (LCUC) filed an application in the 
nature of a "partial raid," seeking to be certified to 
represent the letter carriers and mail Service couriers and 
therefore split a unit fou nd appropriate in 1988 (Canada 
Post Corporation -) and for which the Canadian Union 
of Postal Workers (CUPW) had been certified following 
the taking of a representation vote. 


Preliminary objections concerning the timeliness, the 
evidence of the employee wishes and the status of the 
trade union were raised by CUPW.. In an interim 
decision, Canada Post Corporation,'' the Board held 
that, because of the "raid" situation, the applications 
should not be considered as applications for 
reconsideration, even if they meant looking at a recently 
established bargaining unit, and that they were therefore 
timely. It also ruled that the fees asked as proof of 
membership, while paid conditionally, were an 
expression of the wishes of the employees and in a case 
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of this nature were not relied on to determine the case 
without a representation vote. The Board therefore 
admitted the evidence submitted. The objection 
questioning the Letter Carriers’ trade union status also 
failed and the onus to prove its non-status was put on 
the respondent. 


The application seeking the fragmentation of the unit 
previously found appropriate was dismissed on the basis 
that allegations of the non-viability of the unit by the 
LCUC were linked to the duty of representation and 
based on pre-1978 decisions. Viability had more weight 
in the Board’s case law prior to 1978. Since then, the 
concept has been more closely linked with the ability to 
enter into a collective agreement. Finally, the Board 
concluded that the appropriateness of a bargaining unit 
could best be evaluated from a wide range of criteria, not 
on the basis of one single criterion. 


In Canwest Pacific Television Inc. (CKVU),'* the 
National Association of Broadcast Employees and 
Technicians (NABET) filed an application seeking to 
extend the certification it had inherited through a 
takeover at a television station located in Vancouver, 
B.C. Since NABET had inherited all the rights, privileges 
and duties of the precedessor association, the Board 
considered the situation as if the certificate it wanted to 
update had been issued to NABET back in 1979. 


Some additions sought by NABET departed radically 
from the existing unit and the application was therefore 
submitted to the rules concerning applications for 
certification, one of which is the requirement of majority 
union support in the group sought for addition. NABET 
failed to show evidence of this support. No vote was 
ordered. 


Fully supported by the employer, many employees 
sought for inclusion on the ground that their position had 
always been covered by the scope of the existing 
certified bargaining unit challenged the application. 
They contended that the union would infringe upon their 
freedom of association protected by the Charter of Rights 
and Freedoms if it did not seek their support and that the 
Board had exceeded its jurisdiction by using its review 
powers to add employees to a bargaining unit without 
going through the normal certification process. The 
Board dismissed the Charter argument, aligning its 
position with judges of higher courts for whom the 
freedom of association protected by the Charter does not 
encompass collective bargaining. It also dismissed the 
second argument by citing cases of its past 
jurisprudence where it had inciuded employees in 
bargaining units through applications for review without 


canvassing the wishes of the employees sought when 
the representativeness of the bargaining agent was not 
in question. 


In another case, Marine Atlantic Inc.,'° again the Board 
had to deal with a preliminary objection based on the lack 
of evidence of support. The two applications for review 
in question stemmed from a major realignment of 
bargaining units granted to Marine Atlantic in 1989. Four 
large bargaining units were determined appropriate at 
that time. Although the Board was aware of some 
inconsistencies in the exclusions and inclusions, it opted 
for a quick resolution of the identification of the new 
bargaining agents. Two bargaining agents certified for 
the units covering the licensed and unlicensed personnel 
chose to file a review application to rectify the situation. 


The Board reiterated its policies dealing with applications 
for review and dismissed the preliminary objection. It 
also added that it considered as initial certifications this 
new type of review applications by employers wishing to 
realign complex or obsolete bargaining structures. 


The issue before the Board in Canadian Imperial Bank 
of Commerce" was whether it was appropriate to 
include casual employees in a bargaining unit with 
regular full-time and part-time employees. The 
application affected a single branch bargaining unit inthe 
banking industry where the Board has in the past 
preferred to exclude casuals. In these circumstances, 
the casuals shared on an ongoing basis common 
interests with the other employees; they could not be 
seen as dominating the unit in reason of their number 
and, in the only context where the Board will give prime 
importance to the wishes of the employees, they had 
indicated their desire to be represented for collective 
bargaining purposes. The Board granted the 
application, recognizing that casuals are employees 
within the meaning of the Code and stating that each 
case must be looked at individually. 


Anumber of preliminary objections raised by respondent 
unions in two applications for review filed by the 
Canadian National Railways Company, seeking review 
of bargaining units, were dealt with in an interlocutory 
decision, Canadian National Railway Company. | 
The Board heard these objections in three groups. 


The first consisted of objections to the Board’s 
jurisdiction to hear the applications for review on the 
basis that they sought to affect representation rights and 
therefore would be a violation of the right of freedom of 
association. The Board dismissed these objections on 
the grounds that section 18 gives it the power to review 
any bargaining unit, even on its own motion, and that it 
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is only incidental to the matter if the bargaining rights are 
changed in the process. The employee’s right of 
membership in a trade union is not affected by such 
applications. 


The second group of objections concerned the 
timeliness of the review in that the existing bargaining 
units had been established only a relatively short while 
before and that the employer ought to have made its 
case then. The Board also dismissed these objections, 
stating that it had not previously been asked to address, 
as it was then by the instant applications, the continuing 
validity of organization of the railway bargaining units on 
Craft lines. Because it was a different issue, the new 
position taken by the employer could not be considered 
as evidence that should have been there in the first 
instance. 


The third set of objections went to the "prima facie" 
sufficiency of the applications. The Board ruled that the 
application alleged facts which, if established, might 
demonstrate the need for a redefinition of the bargaining 
unit; to proceed with the hearing of this matter would 
therefore be consistent with its policy. 


The Canadian Broadcasting Corporation filed an 
application seeking to review the bargaining structure in 
both its English and French networks. The Board ruled 
first on the delineation between the networks and then 
issued an interim decision, Canadian Broadcasting 
Corporation,'° giving a general outline of four 
appropriate bargaining units and reserving the right to 
provide a final description of each bargaining unit in a 
next phase. It retained in this interim decision three 
well-established principles of its jurisprudence: (1) the 
bargaining units had to be defined in general terms; (2) 
units should not be fragmented or their numbers 
increased except for compelling reasons; and (3) 
supervisory personnel should not be in the same unit as 
the employees they supervised. 


Complaints 


In Canadian Broadcasting Corporation, '’ a radio host 
was forced to choose between his employment or his 
ACTRA position, after an article he had written 
concerning the free trade agreement in the union’s 
newsletter became public. According to CBC, this went 
against the employer’s journalistic policy, thereby 
negatively affecting CBC’s image of impartiality. 


The employer had requested that the case be deferred 
to arbitration. After considering the matter, the Board 
found that some aspects of the case raised serious 


statutory issues that could not be properly or totally 
addressed at arbitration. 


The majority stated that publishing an article aimed at 
the membership was a union activity protected by section 
8 of the Code, regardless of the subject matter. The 
article at issue was related to the interests of the 
collectivity of the union and was neither reckless nor 
malicious so as to lose the protection of the Code. 
Unions are free to choose their spokesperson, and to 
express their opinions in their newsletters. 


According to the evidence produced, the CBC’s decision 
was not tainted with anti-union animus. The employer’s 
position was dictated by its journalistic policy, which was 
not aimed at undermining the union. However, the 
majority believed that the employer had no compelling 
business reasons to force the union president to chose 
between his union office and his employment. By acting 
in this fashion, the employer had interfered in the union’s 
affairs. The employer’s decision deprived the union of 
its president and interfered with its freedom to designate 
its officials. 


The Board declared that it would be sufficient to declare 
that CBC had interfered in the union’s affairs, and the 
radio host was free to return to his position of president 
of ACTRA if he so desired. 


In the dissenting opinion, the minority disagreed on the 
question of what constituted interference and stated that 
lawful union activities were not all protected by the Code. 
The protected activities must relate to the collective 
bargaining process. In this case the activities were 
purely political and therefore not protected. The minority 
would have rejected the allegation of interference. 


In Paul Horsley et al.,'° eight Canada Post employees 
complained that CUPW had expelled them from 
membership in the union for life because they had 
refused to relinquish their LCUC membership. 
According to CUPW, the complainants were participating 
in raiding activities while retaining their CUPW office. 
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The Board found that, in the absence of evidence of 
actual anti-CUPW raid activities, the National Executive 
Board and the internal Appeal Board had acted arbitrarily 
and unreasonably and had applied the union’s discipline 
standards in a discriminatory manner. In fact, the 
discipline committee that requested that the 
complainants relinquish their CUPW office believed that 
the complainants had represented their members to the 
best of their ability. 


In the circumstances, CUPW’s actions infringed, in the 
Board’s opinion, upon the complainants’ fundamental 
freedom of association. Under the Code, employees 
have the right to attempt to change their bargaining agent 
orto revoke the rights of the incumbent bargaining agent 
if this is what the majority of the employees desire. And 
that is what the complainants attempted to do, only after 
they had been charged, convicted and removed from 
office. 


The whole thrust of CUPW’s presentation was directed 
at the LCUC attempts to regain its bargaining rights. In 
their anxiety to defend CUPW’s representational rights, 
the NEB and the Appeal Board simply went too far. They 
wanted to make an example of the complainants and to 
send a message to other ex-LCUC personnel not to 
support the raid activities. 


The Board granted the complainants’ request to be 
reinstated into membership to allow them to participate 
in the union’s activities that affect their day-to-day 
employment. CUPW was ordered to rescind the 
disciplinary action taken against all eight complainants 
and to reinstate them. 
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Judicial Review 


In Réseau de Télévision Quatre Saisons Inc. v. 
Syndicat des employé-es de Télévision Quatre 
Saisons (FNC-CSN), | the applicant was successful in 
the Federal Court of Appeal. On May 12, 1988, in what 
it termed an "interim decision," the Board issued a 
certification order covering "all employees ... of the 
réseau de Télévision Quatre Saisons.". On May 20, 
1988, the employer asked to correct the expression 
"employees of the réseau de Télévision Quatre Saisons" 
that it termed a clerical error. Following a more thorough 
investigation, the Board issued a final certification order 
replacing "réseau de Télévision Quatre Saisons" by 
"Télévision Quatre Saisons." The applicant argued in 
the Federal Court of Appeal that in issuing this order, the 
Board had violated the rules of natural justice. The Court 
allowed this argument and set aside the Board’s order 
on the ground that it had not observed the audi alteram 
partem rule by conducting, without the applicant’s 
knowledge, a more thorough investigation into the 
employer's name _ and by failing to transmit to the 
applicant certain documents within a reasonable time 
period that would have enabled it to rebut or supplement 
this new evidence. 


In Canada Post Corporation v. Letter Carriers’ Union 
of Canada et al.,” the Court had to decide whether the 
Board made a patently unreasonable error in concluding 
that the employer had contravened section 94 of the 
Code by penalizing an employee for making public 
statements in the course of his duties as a union 
representative. The employee in question, the president 
of a local, appeared before a municipal council, in the 
Capacity of spokesperson for the LCUC, to oppose the 
installation of supermailboxes and to ask the council to 
demand expanded door-to-door mail delivery. The 
employer suspended the employee for five days for 
making misleading statements harmful to the 
Corporation. Pointing out that there was a limit to the 
statements that an employee could make in his capacity 
as a union officer, the Board had concluded that the 
remarks of the employee in question did not go far 
enough to deny him the protection of the Code. The 
Court dismissed the application for review on the ground 
that it was not convinced that the Board decision 
constituted a reviewable error. 


At issue in Woodward’s Limited v. Internationa 

Association of Machinists and Aerospace Workers 

was the name of the employer and the Board’s power to 
amend an application for certification. The Association 
applied for certification on November 24, 1989, referring 
to the employer as "Woodward's Aviation Limited." On 
December 13, 1989, the Association asked the Board to 
amend its application so that the employer's name read 
"Woodward's Limited." Characterizing this change as a 
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fundamental amendment, the employer asked the Board 
to hold a public hearing into the matter. The Board 
granted the amended application for certification and 
indicated that the amendment did not warrant the holding 
of a hearing. The Court upheld this decision and 
concluded that the Board was entitled to rely on the 
investigating officer's report which found no confusion 
regarding the employer's identity. 


Abdessalem Saadi c. Le Syndicat canadien des 
officiers de la marine marchande et autre’ resulted 
fromthe Board’s decision to dismiss a complaint of unfair 
labour practice alleging violation by the union of its duty 
of fair representation because the complaint had not 
been filed within the time limits prescribed by section 
97(2) of the Code. The Court dismissed Mr. Saadi’s 
application for judicial review without giving reasons for 
its decision. 


Garry Lloyd Ager v. United Transportation Union et 
al.- dealt with two applications. The first application 
challenged a decision in which the Board had dismissed 
the applicant’s complaint alleging a breach of the duty of 
fair representation. Mr. Ager, amember of a CN/VIA Rail 
crew, had filed a grievance contesting the employer’s 
decision to prohibit the use or possession of alcoholic 
beverages in a motel where the employees used to lay 
over. The union had presented a policy grievance on the 
same subject, but eventually the grievance was settled 
through clarification of the prohibition. In the second 
application, the applicant challenged the Board’s 
dismissal of another complaint in which the applicant 
alleged that the employer transferred him, without regard 
to the requirements of the applicable collective 
agreement. Mr. Ager asked the Federal Court of Appeal 
to order a hearing. The Court held that the rules of 
natural justice had not been violated and that the Board 
had not committed a jurisdictional error. 


Iberia Spanish Airlines $.A. v. Canadian Union of 
Public Employees et al.” resulted from the Board’s 
decision to allow two complaints of bad faith bargaining. 
In the first complaint filed on August 28, 1989, the union 
alleged that the employer refused to give unionized 
employees the same salary increases it had given to 
non-unionized employees. Inthe second complaint, the 
union alleged that Iberia refused, in August 1989, to 
continue bargaining until the first complaint was 
withdrawn. The employer alleged that the first complaint 
was untimely because it was filed more than 90 days 
after the salary offer was made at the bargaining table. 
Iberia argued before the Court that the Board had 
exceeded its jurisdiction by (1) allowing the complaint on 
the ground that the bad faith bargaining was ongoing and 
progressive; (2) authorizing an amendment to the 
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complaint after the Minister of Labour had given his 
consent; (3) relying unreasonably on three irrelevant 
decided cases; and (4) interpreting unreasonably the 
evidence on the merits of the case in concluding that 
Iberia was guilty of bad faith. The Federal Court of 
Appeal dismissed the application for judicial review from 
the bench, without giving reasons for its decision. 


Emery Worldwide, a CF company v, Office and 
Technical Employees Union, Local 15° involved two 
applications in which the employer challenged two Board 
decisions. In the first decision of December 4, 1989, the 
Board had certified the respondent as the bargaining 
agent for a unit of employees of the applicant. In the 
second decision, it had granted a complaint against the 
applicant and ordered the reinstatement of an employee 
who had been laid off illegally. The employer alleged that 
the Board lacked the necessary constitutional jurisdiction 
over the labour relations of the employees of its 
Richmond, B.C., office. Emery Worldwide is an 
international freight forwarder, with headquarters in the 
United States, that operates worldwide. The Board had 
concluded that Emery Worldwide’s Canadian operations 
were similar to its U.S. operations, with the exception of 
its Richmond office which used subcontractors for 
interprovincial and international freight transport. The 
Board had also concluded that Emery Worldwide’s 
Canadian operations formed one indivisible core federal 
undertaking and hence came under its jurisdiction. The 
Federal Court of Appeal upheld the Board’s decision, on 
the sole ground that the applicant had not convinced it 
that the Board had committed a reviewable error. 


In Canada Post Corp. v. Letter Carriers’ Union of 
Canada, the applicant challenged the Board’s decision 
to rescind the suspensions it had imposed on three 
employees who had exercised their right to refuse to 
work because of a danger. These three employees 
worked as truck drivers and were obliged under their 
collective agreement to cross picket lines to discharge 
the duties of their employment. They had repeatedly 
refused, for fear of injuring picketers, to drive their 
vehicles across the picket line set up by the Public 
Service Alliance of Canada which was engaged in a 
lawful strike. The Board had concluded that the 
suspensions contravened Part Il of the Code. It had 
found that the PSAC members participating in the lawful 
strike continued to be employees under Part II of the 
Code and concluded that the possible danger was a 
danger within the meaning of the Code. The Federal 
Court of Appeal concurred with the Board’s reasoning 
and dismissed the application for judicial review. 


Mr. Linton Deane Walker v. Canada Labour Relations 
Board” resulted from the Board’s decision that the 
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applicant’s complaint, alleging a breach of the duty of fair 
representation, had not been filed within the 90-day time 
limit provided in section 97(2) of the Code. The applicant 
was dismissed on August 9, 1979 because he had 
accumulated more than the number of demerit points 
allowable under the employer's discipline system. A 
grievance was presented in the wake of the dismissal, 
but the parties agreed to suspend the grievance 
procedure. The union informed Mr. Walker on January 
14, 1981 that it would not pursue his grievance. 
Mr. Walker was rehired a few years later and discovered 
in his personal file at CN that he had not received the 
notice he should have received in 1979. Mr. Walker tried 
to file a dismissal grievance, but the union did not give 
its consent. On November 14, 1989, he filed with the 
Board a complaint in which he alleged that, in failing to 
pursue the grievance in accordance with the provisions 
of the collective agreement in force, the union had 
breached its duty of fair representation. The applicant, 
argued the union, knew or ought to have known of the 
circumstances giving rise to his complaint in January 
1981. The Federal Court of Appeal rejected the 
applicant’s arguments that he had not been lawfully 
dismissed and held that the Board had not erred in 
deciding as it did. 


At issue in United Transportation Union v. Central 
Western Railway Corp. ~ was whether the Board had 
the necessary constitutional jurisdiction to declare that 
the Canadian National Railway Company (CN) had sold 
part of its business to Central Western. This company 
operates a 165-kilometre railway line entirely within 
Alberta. Central Western purchased this line with 
financial assistance from CN, which had been trying for 
20 years to obtain approval to abandon this line. The 
line was joined to the CN rail network, but was separated 
by a four-inch gap and a locked derailing device which 
was controlled by CN. The Supreme Court of Canada 
set aside the Board’s decision and held that Central 
Western’s labour relations were under provincial 
jurisdiction. 


The Supreme Court, per Dickson, C.J., decided first that 
Central Western was not a federal undertaking under 
section 92(10)(a) of the Constitution Act, 1867. The 
mere physical connection of the Central Western railway 
line to the railway network of a federal undertaking was 
not sufficient to turn the local railway into an 
interprovincial work or undertaking. Moreover, a change 
of control was not decisive in determining where 
jurisdiction lay, except where this change resulted in turn 
in changes in the operation of the undertaking. Since 
Central Western controlled and operated its railway line 
without interference or aid from CN, the Court concluded 
that the operational nexus existing between Central 


Western and CN was not sufficient to conclude that 
Central Western was under federal jurisdiction. 


Second, the Court asked itself whether Central Western 
was an integral part of CN, of the grain elevators located 
along the rail line or of the "Western Grain Transportation 
Network,” as the Board had concluded. The Court 
adopted the criterion of dependency as a condition that 
must obtain in order for labour relations to fall within 
federal jurisdiction. 


The Court concluded that there was no daily or 
simultaneous connection between CN and Central 
Western and hence no integration of the two companies 
because each operated independently within its own 
sphere. Since Central Western’s employees worked 
wholly in Alberta and CN was in no way dependent on 
Central Western’s services to operate its business, the 
Court held that these factors did not support the 
conclusion that Central Western’s employees came 
under federal jurisdiction. 


The Court also decided that the nexus between the grain 
elevators and Central Western was also insufficient to 
bring this railway within federal jurisdiction because the 
elevators were in no way dependent on Central Western 
for the transportation of grain, which could just as easily 
be transported by truck. 


V7. 


Finally, the Court concluded that the Central Western 
railway could not be an integral part of the "Western 
Grain Transportation Network" because this network did 
not constitute a discrete and identifiable work or 
undertaking. 


Wilson, J., dissenting, expressed the opinion that the 
Court must consider present day labour relations 
realities in determining the constitutional 
characterization of Central Western. According to 
Wilson, J., Central Western came under federal 
jurisdiction for labour relations purposes because it was 
functionally integrated with CN. The permanent 
connections that existed between the two, in that they 
participated jointly in the transporting of export grain and 
shared in the profits and the costs and maintenance of 
some of the physical facilities, led Wilson, J., to conclude 
that the labour relations of the employees of Central 
Western should not be governed by a different statutory 
regime from the one that governs the labour relations of 
the employees of CN. 
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Caseload Activity of the Board in 1990-1991 


Overview 


The Board’s caseload declined from last year’s all-time 
high; however, the intake of cases remained high in 
comparison to previous years as is shown in Figure 1. 
A large portion of cases received, approximately 30%, 
related to the Canada Post Corporation. 


A breakdown of the types of cases received is provided 
in Table 1A. Unfair labour practice complaints made up 
50% of cases received this year. Certification 
applications comprised 17%, review applications 10%, 
safety cases 8%, with various other types of cases 
accounting for the remaining 15%. 


Table 1B provides a breakdown of cases received by 
province or territory. Ontario accounted for 41% of the 
cases received followed by Quebec with 26%. In terms 
of caseload by Regional Offices of the Board, Figure 2 
provides a breakdown as follows. 


Figure 2 
Applications Received in 1990-91 


% of 


No. of the Board’s 

Applications total 
Region received caseload 
Pacific 146 13.8 
Central 96 9.1 
Ontario 378 35.8 
Quebec 276 26.2 
Atlantic 105 9.9 
NCR* 55 Shed 

1056 100% 


*(National Capital Region) 


All regions except for the NCR experienced a decline in 
cases received from last year’s record number. 


With the continued high level of cases filed with the 
Board, combined with cuts and/or insignificant increases 
in budgets over the past few years, the number of cases 
pending has now reached 1842 cases. This represents 
more than a two-year supply of work for the Board and 
must be combined with the daily intake of new cases. 
Even with a record number of cases being disposed of, 
945 cases, the number of pending cases has continued 
to increase. The Board disposed of 18% more cases 


Figure 1 


Applications Received 
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than last year. Fewer cases were heard this year even 
though the Board held more hearing days. In total, 208 
Cases were heard, down 8% from last year, but the 
number of hearing days held increased to 302 days, an 
increase of 4% from last year. This can be accounted 
for by the large number of hearing days required to deal 
with the global bargaining unit reviews of CBC, CNR and 
CPR. 
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According to its practice, before scheduling a public 
hearing, the Board will hold an in-camera meeting on 
each case to determine if a particular case requires a 
hearing. The determination is based onthe submissions 
of the parties, the Board officer's report and the 
requirements of the Code. If a hearing is required, 
hearing dates will then be scheduled. This year 531 
in-camera meetings were held during which 750 cases 
were decided without a hearing. Only 20% of the cases 
disposed of required a hearing. 


Caseload Review by Type of Application 


The Canada Labour Code (Parts | and Il) gives the 
Canada Labour Relations Board certain responsibilities 
to decide various types of labour disputes and rights 
issues. A breakdown of these activities is provided by 
reviewing the Board’s caseload by types of applications 
received. 


Certification 


Under section 24 of the Code, a trade union may apply 
to the Board to obtain the exclusive right to represent a 
unit of employees of an employer with respect to 
bargaining collectively in an effort to improve their terms 
and conditions of employment. A trade union that is 
certified by the Board legally becomes the sole and 
exclusive bargaining agent for a unit of employees and 
it will then represent these employees in collective 


The Board disposed of 210 applications, of which 133 
were granted, representing a 63% "success rate,” up 
from 60% last year. Only 20 applications required a 
hearing. Votes were held in 32 cases. Certifications that 
were granted encompassed 10 404 employees, of which 
3827 had been previously represented by a union. The 
average size of certified bargaining units consisted of 78 
employees. 


Organizing in relation to the various industries is shown 
in the following figure. 


Fig 
Certification Applications Received 


1986-87 1987-88 1988-89 1989-90 1990-91 


e : ; Road Transportation 77 64 73 65 90 
bargaining with their employer. Air Transportation 21 20 10 33 25 
Rail Transportation 5 0 2 0 1 
During the 1990-91 fiscal year, the Board received 175 clergy tl uA 12 us 8 
applications, the same number as last year. Figure 3 Crown Corporations 3 14 2 3 2 
tracks this type of activity within the Board’s jurisdiction —_ Northern Industries 11 8 13 19 8 
over the past 11 years. Overall, organizing activity | Banking — 5 4 A 1 3 
remains much lower than were organizing levels of the eaehOnO ee 5 i fi : 4 
late 1970’s to the mid-1980’s. 
Figure 3 
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Shipping & 


Navigation 20 vA ire lz he 
Miscellaneous ) if 12 9 11 
Total 186 155 159 i75 175 


It is noted in Figure 4 that the road transportation sector 
continually has the most organizing activity; this year 90 
applications were filed. The air transportation sector 
experienced a decline in organizing, with 25 applications 
filed this year. Organizing also declined in almost every 
other industry listed. 


Revocation 


The Board disposed of 23 applications this year, of which 
12 were granted. Votes were ordered in 10 cases. Two 
applications required a hearing. In total, 223 employees 
were affected by the granting of the revocation of their 
unions’ bargaining rights. 


By industry, the largest number of applications received 
originated from the road transportation sector. 


Figure 6 
Revocation Applications Received 


1986-87 1987-88 1988-89 1989-90 1990-91 


F : Banking 14 6 5 6 
Depending upon the circumstances of a Case, aN Road Transportation 5 5 8 6 12 
application for the revocation of a union’s bargaining Air Transportation 0 5 1 4 3 
rights may be filed with the Board under sections 38(1), Rail Transportation 1 0 0 0 0 
38(3), 40 or 41. If the application succeeds, the Board Broadcasting . ‘ 5 
will revoke the existing certification order or, in the case — Grown Corporations 0 2 ; 2 0 
of voluntary recognition, declare that atrade unionis no _ Northern Industries 3 0) 0 1 ) 
longer entitled to represent the employees of a particular Longshoring 0 0 1 0 0 
bargaining unit Communications 1 0 0) 0 0) 

: Shipping & 
. , Navigation 1 2 0 2 0 
In 1990-91, the Board received 25 revocation Miscellaneous 0 1 0) 0 1 
applications. Figure 5 provides an 11-year review of 
applications filed with the Board; however, no realtrends _—‘ Total ae $1 20 as oe 
are evident. 
Figure 5 
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Unfair Labour Practices 


Under the Canada Labour Code, certain rights and 
obligations are conferred on the parties involved in the 
collective bargaining process. When a person feels that 
a right or an obligation has not been respected, that 
person may file a complaint with the Board. These 
obligations are set out in sections 24(4), 37, 50, 69, 94, 
95, 96 and 110. With respect to complaints under 
sections 50, 94(3)(g) or 95(a) or (b), a person must first 
obtain consent from the Minister of Labour before filing 
the complaint with the Board. 


This year, 526 complaints were registered with the 
Board, which represents a 65% decline over last year. 
However, the total still represents a significant increase 
over previous years. The Board’s ability to process 
quickly this larger volume of complaints is evidently 
limited, given its existing resources. 


Of the 526 complaints filed, 367 complaints were filed 
against unions compared to 1342 last year, while 150 
complaints were filed this year against employers, 7 
more than last year. Nine complaints were filed against 
both employer and union. Refer to Tables 7, 8 and 9. 


Acomplaint filed with the Board may allege violations of 
several sections of the Code. For example, although 
526 actual complaints were filed, those complaints 
contained 609 alleged violations of the Code. A 
five-year review of the number of allegations under the 
various sections of the Code is presented below. 


Figure 8 
Number of Allegations Filed 

Section of 

the Code 1986-87 1987-88 1988-89 1989-90 1990-91 
24(4) 20 22 15 18 22 
37 86 96 195 1072 341 
50 22 19 14 8 17 
69 Fé 30 15 4 iL 
94 136 149 125 143 133 
95 9 26 18 270 25 
96 34 25 32 299 62 
110 1 4 0 4 2 
Total 315 371 414 1818 609 


As evidenced above, the level of complaints filed under 
sections 37 and 96 of the Code against unions remains 
high. Specifically, the Canadian Union of Postal 
Workers (CUPW) has continued to be the subject of 
more than 250 complaints filed this year. 


Figure 7 
UNFAIR LABOUR PRACTICE COMPLAINTS 
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Figure 9 


COMPLAINTS DISPOSED OF 1990-1991+ 


Complaints against unions 
Total - 247 


87 cases settled/ 
withdrawn 


148 cases rejected 


Complaints against employers 
Total - 1617 


27 cases rejected 


119 cases settled/ 


withdrawn 
SIRE RERR RRA 
> BRASS RS!, 
HERE Rosen, 
Rta ttt 


15 cases granted 


* Does not include those complaints filed against both 
employer and union (see Table 9) 
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This year, the Board disposed of 418 complaints by 
granting 29, or about 7%, of all the complaints disposed 
of. Of those complaints, 212 complaints were settled or 
withdrawn. The Board held hearings in 63 complaints, 
down from 112 last year. As noted in Tables 7 and 8 as 
well as in Figure 9, 150 complaints were filed against 
employers and 367 against unions. Almost 74% of the 
complaints against employers were settled or withdrawn, 
while this only occurred in 35% of the complaints against 
unions. Twelve complaints were upheld against unions 
and 15 were upheld against employers. 


In reviewing the industrial breakdown of complaints 
received, as shown in Figure 10, the large number of 
complaints involving CUPW is evident under the Crown 
corporations heading. 


Figure 10 
1986-87 1987-88 1988-89 1989-90 1990-91 

Air Transportation 54 42 34 41 35 
Road Transportation 79 65 170 70 98 
Rail Transportation 24 37 33 42 39 
Banking 3 6 5 2 2 
Broadcasting 19 21 24 22 22 
Crown Corporations 23 47 39 Ve/2 283 
Feed & Grain 0 3 4 2 5 
Communications 8 14 8 3 5 
Northern Industries 5 6 8 1 0 
Shipping & 

Navigation 13 14 9 10 9 
Longshoring 20 34 16 9 12 
Miscellaneous 5 5 3 11 8 
Non Federal 1 - . - 8 
Total 254 294 353 1485 526 


With regard to complaints, the Board urges the parties 
to try to resolve their own conflicts before it becomes 
necessary for the Board to adjudicate the matter. To 
support this conciliatory process, the Board will normally 
appoint one of its labour relations officers when a 
complaint is received. This officer will then assist the 
parties in resolving the conflict. This year 51% of 
complaints filed were settled or withdrawn, thus 
eliminating the need to spend precious time and money 
on a public hearing of the conflict. 


Every year the Board receives hundreds of complaints, 
which is understandable, given the adversarial system 
of labour relations in place throughout Canada. 
However, it is the Board’s wish that, whenever possible, 
the parties to these complaints settle their differences on 
their own, without the intervention of a third party that 
could possibly force them into a win/lose situation. In 
such a case, it is sometimes difficult to mend 
relationships after the matter has received public 
_ attention and a "winner" and a "loser" have been 
identified. 
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Unlawful Strikes or Lockouts 


Section 89 of the Code specifies when an employer can 
lawfully lock out employees and when a trade union can 
lawfully strike an employer. If a lockout or a strike occurs 
contrary to the Code, an employer or trade union may 
make an application requesting that the Board declare 
the action unlawful and issue a cease and desist order. 
The Board may also issue an anticipatory order where 
an application is made alleging that an unlawful strike or 
lockout is planned and expected. 


This year, the Board received 16 applications, of which 
13 alleged an unlawful strike and 3 alleged an unlawful 
lockout. An 11-year review of applications received is 
shown in Figure 12. 


The Board disposed of 15 applications, consisting of 12 
unlawful strike and 3 unlawful lockout applications. Of 
the 12 unlawful strike applications, 7 were granted while 
the 3 unlawful lockout applications were withdrawn. 
Hearings were held in 5 cases. See Table 11. 


The industrial breakdown of the number of unlawful 
strike/lockout applications received during the past five 
years is as follows. 


Figure 11 
1986-87 1987-88 1988-89 1989-90 1990-91 


Air Transportation 
Road Transportation 
Rail Transportation 
Banking 
Broadcasting 
Communications 
Crown Corporations 
Feed & Grain 
Longshoring 
Northern Industries 
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Total 19 27 17 22 16 
When the Board receives an application concerning an 
unlawful strike or lockout, it will normally do two things. 
It will first appoint a labour relations officer to assist the 
parties in trying to resolve the situation as quickly as 
possible, and it will subsequently organize a hearing to 
be held within a very short time of the filing of the 
application. If the Board officer is unable to help the 
parties reach a settlement, the Board may then wish to 
proceed with a hearing. 


Upon finding that an unlawful strike or lockout has 
occurred, the Board does not automatically issue a 
cease and desist order. For example, the Board may 


not issue such an order if it determines that the strike or 
lockout is over and is not likely to reoccur, or if it 
determines that the parties acted in an irresponsible 
manner and that the issues could be better resolved 
through the grievance procedure provided in the 
collective agreement. The Board is obviously concerned 
with the costs and lack of productivity caused by unlawful 
strikes and lockouts, but it is also concerned with the 
reasons why these serious and unlawful events 
occurred. 


By forcing the parties to uncover the root of the problem 
and to deal with it, the possibility of further unlawful 
activity will diminish considerably. 


Review 


Under section 18 of the Code, a person may request that 
the Board review, rescind, amend, alter or vary any 
order or decision that it has issued. There are generally 
three types of applications filed under this section: 
(1) applications requesting that the Board amend the 
structure or the composition of a bargaining unit or units; 
(2) applications involving requests that the Board simply 
update old certification orders; and (3) applications 
requesting that the Board reconsider a decision it 
recently issued. 


The Board received 109 applications in 1990-91 
compared to 110 last year. There were 43 requests to 
amend bargaining units, 21 requests to change a name 
on an existing Board order and 27 requests that the 
Board reconsider one of its decisions. In addition, the 
Board received 2 requests for clarification of an order as 
well as 16 miscellaneous requests. 


The Board disposed of 110 applications, of which 62 
were granted. Hearings were held in 28 cases. 


Technological Change 


Sections 51 to 55 of the Code deal with the issue of 
technological changes in the work place and describe 
the procedure an employer must follow concerning the 
notification of the trade union with regard to the 
introduction of technological changes. Under certain 
circumstances, the trade union may serve the employer 
with a notice to bargain over the effects of the 
technological change on the bargaining unit employees. 


This year the Board received 3 applications. Figure 13 
provides a five-year review of applications received. 


Figure 12 
UNLAWFUL STRIKE/LOCKOUT APPLICATIONS 


Applications Received 
35 


C Juntawtul Strikes 


(ZAUniawtul Lockouts 
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Figure 13 
1986-87 1987-88 1988-89 1989-90 1990-91 


Applications 


Received 3 0 5 0 3 
The Board disposed of 3 applications, of which none 


were granted. 


Sale of business 


When an employer sells, leases, transfers or disposes 
of a business, or any part thereof, and that employer's 
employees are represented by a trade union, certain 
collective bargaining rights and obligations, as provided 
in section 44 of the Code, may be passed on to the 
purchaser of that business. 


The Board received 50 sale of business applications this 
year compared to 37 applications received last year. 
Below is a five-year review of sale of business 
applications received broken down by industry. 


Figure 14 
1986-87 1987-88 1988-89 1989-90 1990-91 

Air Transportation 20 7 4 7 3 
Road Transportation 21 16 11 22 15 
Rail Transportation 4 0 0 1 0 
Banking 0 0 0 0 0 
Broadcasting 0 1 2 1 5 
Communications 0 0 1 0 1 
Crown Corporations 1 2 80 1 12 
Feed and Grain 0 0 0 2 3 
Longshoring 0 1 0 0 2 
Northern Industries 1 3 0 0 1 
Shipping and 

Navigation 6 8 2 3 S 
Miscellaneous 0 0 0 0 3 
Total 53 38 100 SH/ 50 


As noted in Figure 14, this year the road transportation 
sector generated 30% of the sale of business 
applications. Generally, very little activity emanates 
fromthe other sectors, with the exception of Canada Post 
cases shown in the Crown corporations category. 


The Board disposed of 54 applications this year, of which 
12 were granted. Sixteen applications were heard by 
the Board. 


Declaration of single employer 


Under section 35 of the Code, an application may be filed 
with the Board requesting that two or more employers be 
declared a single employer. The possible effect ofa 
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single employer declaration is that if one of the 
employers affected by the declaration is unionized, the 
other non-union employer could be bound by the 
collective agreement in force and/or the certification 
order(s). 


The Board received 15 applications this year, less than 
half of last year’s total. Below is a five-year summary of 
applications filed. 


Figure 15 
1986-87 1987-88 1988-89 1989-90 1990-91 
Applications 
Received 41 VN 17 31 15 


Almost 53% of the applications received originated from 
the road transportation sector. 


The Board disposed of 28 applications, of which only 6 
were granted. The Board held public hearings into 8 
applications this year. 


Occupational Safety and Health 


The Board has been given jurisdiction under two 
sections of Part Il of the Canada Labour Code. Under 
section 129, an employee who is not satisfied with a 
decision rendered by a Safety officer designated by 
Labour Canada may refer that decision to the Board. In 
addition, if an employer takes action against an 
employee who has refused to work under what he/she 
believed were dangerous working conditions, that 
employee may file a complaint with the Board under 
section 133 of the Code. 


There was a substantial increase in safety cases this 
year. Twenty cases related to particular incidents 
involving an airline and another 25 cases related to the 
longshoring industry involving 4 "group" refusals by 
employees. 


Figure 16 
1986-87 1987-88 1988-89 1989-90 1990-91 
Applications 
Received 20 25 33 29 84 


The Board disposed of 33 cases, of which 2 were 
granted. Hearings were held in 27 cases. 


Miscellaneous 


The Board received 53 additional applications under the 
following sections of the Code. 


Seven applications were filed under section 24(4) of 
the Code, whereby an employer requests the 
Board’s permission to implement a change or 
changes to the terms or conditions of employment of 
their employees who are affected by an application 
for certification. The Board disposed of 5 
applications, of which 4 were granted. None of the 
applications were heard by the Board. 


Thirty-three applications for union successor rights 
were filed under section 43 of the Code whereby one 
trade union succeeds another by way of a merger, 
amalgamation or transfer of jurisdiction. The Board 
disposed of 36 applications, of which 33 were 
granted. One application was heard by the Board. 
The increased activity relates to the transfer of 
bargaining units in the banking industry to other 
unions. 


Five applications were filed under section 65 of the 
Code, regarding questions arising in connection with 
matters that had been referred to an arbitrator or 
arbitration board concerning the existence of a 
collective agreement or the identification of the 
parties or employees bound by a collective 
agreement. The Board disposed of 4 applications, 
of which none were granted. Two applications were 
heard by the Board. 


28 


Three applications were filed under section 23 of the 
Code, requesting that the Board file one of its orders 
in court. The Board disposed of 4 applications, of 
which 3 were granted. No hearings were held. 


One application was filed under section 70 
requesting, for religious reasons, that union dues be 
directed towards a charity instead of the union. The 
case was rejected without a hearing. 


Four applications were received from the various 
museums that were recently made Crown 
corporations and transferred to the Canada Labour 
Relations Board’s jurisdiction. The applications 
were filed under section 47(1) of the Code. The 
Board is currently reviewing their bargaining unit 
structures. 


Caseload Review by Industry 


The following information is a breakdown of the Board’s 
caseload by industry. Traditionally, the transportation 
sectors, namely air, rail, road and shipping, make up the 
largest percentage of the Board’s caseload. This year 
these four sectors accounted for 45% of the caseload 
followed by Crown corporations, which provided 31% of 
the Board’s work. A further breakdown is provided as 
follows. 


Transportation 
Air 


This sector includes airlines, airport operations, aircraft 
servicing, helicopter companies and flying schools and 
clubs. One hundred and five applications originated 
from this sector, down from 117 last year. 


Activity declined under most sections of the Code, except 
for safety issues. 


Organizing activity declined from 33 applications last 
year to 25 this year. The Board disposed of 37 
applications, of which 25 were granted. 


The number of complaints declined to 35 this year, down 
from 41 complaints last year. Of the 47 cases disposed 
of, 4 were granted. All 4 were against employers. 


Three applications for revocation were received, 1 less 
than last year. Two applications were disposed of and 
both were granted. 


Nine applications for review were filed. The Board 
disposed of 21 applications, of which 10 were granted. 


One unlawful strike application was filed and remained 
pending at year end. 


The Board received 3 sale of business applications, 
down from 7 last year. There were 10 disposed of, with 
only 1 application being granted. 


One application for a declaration of single employer was 
filed, down from 7 last year. Of the 8 applications 
disposed of, 3 were granted. 


Twenty-five safety applications were filed, up 
substantially from 3 last year. Twenty cases related to a 
common incident and employer. Two cases were 
disposed of, with neither being granted. 


Three miscellaneous applications originated from this 
sector. 
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Road 


The road transportation sector includes such 
interprovincial and/or cross border activities as trucking, 
busing, armoured car service, some courier and moving 
companies, as well as other related businesses. The 
Board received 253 applications from this sector this 
year, up from 220 applications last year. 


Organizing activity reached its highest level in 10 years 
with 90 applications filed this year, up from 63 last year. 
The Board disposed of 91 applications, of which 55 were 
granted. 


Ninety-eight complaints were filed, up from 70 last year. 
Of the 88 complaints disposed of, 6 were granted, all of 
which were against employers. 


The number of revocation applications reached a new 
high with 12 applications filed, up from 6 last year. Of 
the 12 cases disposed of, 8 were granted. 


Twenty-one applications for review were filed. The 
Board disposed of 21 applications, of which 13 were 
granted. 


There were 3 unlawful strike applications; the Board 
disposed of 3 applications, of which 2 were granted. 


The Board received 15 sale of business applications, 
down 7 from last year. Of the 19 applications disposed 
of, 6 were granted. 


Eight applications for a declaration of single employer 
were filed; of the 15 applications disposed of, 2 were 
granted. 


Three safety applications were received. The Board 
disposed of 4, of which none were granted. 


There were also 3 miscellaneous applications. 
Rail 


The caseload within this sector was stable. Only 1 
application for certification was filed which is 
representative of an industry that is highly unionized. Of 
the 2 applications disposed of, none were granted. 


Thirty-nine complaints were filed this year, down slightly 
from last year. Of the 42 complaints disposed of, 2 were 
granted, both against unions. 


Nine applications for review were filed. Of the 7 
applications disposed of, 4 were granted. 


With the merger of certain railway unions, 9 applications 
for union successor rights were filed. The Board 
disposed of all applications by granting them. 


Eleven safety applications were filed. Of the 13 disposed 
of, 1 was granted. 


In addition, 2 miscellaneous applications were filed. 
Shipping 


Organizing levels remained at last year’s level with 12 
applications for certification. Of the 10 applications 
disposed of, 4 were granted. 


Nine complaints were filed. The Board disposed of 14 
complaints, of which 3 were granted. The 3 complaints 
granted were filed against employers. 


The Board received 9 applications for review and 
disposed of 7 applications, of which 4 were granted. 


There was 1 unlawful strike application filed with the 
Board. Of the 2 applications disposed of, 1 was granted. 


Five sale of business applications were received. The 
Board disposed of 6 applications, of which 1 was 
granted. 


An application for a declaration of single employer was 
filed, but later withdrawn. 


Three safety applications were filed, but were later 
withdrawn. 


There were also 2 miscellaneous applications. 


Banking 


This industry includes only federally chartered banks and 
does not normally include trust companies, credit unions 
or finance companies. 


Activity within this industry was spurred on by the filing 
of 16 applications for union successorship resulting from 
two larger unions assuming responsibility for the banking 
bargaining units. Of the 21 applications disposed of, 20 
were granted. 
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Organizing activity remained low with only 3 applications 
for certification. Two applications were disposed of, but 
neither was granted. 


Two complaints were filed this year. Of the 3 disposed 
of, none were granted. 


Applications for revocation continued to outpace 
certifications for the 11th consecutive year. Six 
applications for revocation were filed this year; of the 2 
applications disposed of, 1 was granted. 


Two applications for review were filed. The Board 
disposed of 2 applications by granting them. 


Broadcasting 


This industry includes television and radio broadcasting, 
cable television and other related businesses. 


Nine applications for certification were filed. The Board 
disposed of 12 applications, of which 10 were granted. 


There were 22 complaints filed. Of the 25 disposed of, 
1 was granted against an employer. 


One application for revocation was filed; 2 were 
disposed of, but neither was granted. 


Two unlawful lockout applications were filed; 1 was 
withdrawn and the other was pending at year end. 


Anunusual number of review applications were filed this 
year, with 40 applications, compared to 18 last year. 
There was no single cause for the increase. Of the 23 
applications disposed of, 12 were granted. 


Five sale of business applications were filed. Of the 4 
disposed of, 2 were granted. 


Two applications for a declaration of single employer 
were filed. The Board disposed of 3, but only 1 was 
granted. 


There were 2 applications for union successor rights 
filed, both of which were still pending at year end. 


Five miscellaneous applications were also filed. 


Communications 


This industry includes employers involved in telegraph, 
telephone and overseas cable operations. 


Five applications for certification were filed. The Board 
disposed of 8, by granting them all. 


Five complaints were filed. Of the 6 disposed of, 1 was 
granted against an employer. 


One application was filed in each of the following 
categories: review, union successor rights, sale of 
business and safety. One review application was 
disposed of by being granted. The sale of business 
application was withdrawn, while the union 
successorship application and safety application 
remained pending at year end. 


Five miscellaneous applications were also filed. 


Crown Corporations 


This category encompasses Crown corporations that are 
not already included in the other sectors. Under this 
heading one finds the Canada Post Corporation, the 
Canada Mortgage and Housing Corporation, the 
National Arts Centre and the National Museums. 


This category accounted for 31% of the Board’s total 
caseload, of which 94% of the applications related to the 
Canada Post Corporation. 


The majority of the applications involved complaints 
against CUPW by employees of Canada Post. This 
year, 283 complaints originated from this sector, down 
substantially from the over 1200 complaints last year; 
this number remains high in comparison to the 
pre-1989-90 years. The Board disposed of 163 
complaints, of which 11 were granted; 10 were granted 
against unions and 1 against an employer. 


Two applications for certification were filed. Of the 3 
disposed of, 2 were granted. 


There were 12 sale of business applications filed, all 
involving Canada Post. The Board disposed of 7 
applications by rejecting them all. 


Three unlawful strike applications and 1 unlawful lockout 
application were filed. The Board disposed of 3 
applications, of which 1 unlawful strike application was 
granted. 


Six applications for review were filed. Of the 17 disposed 
of, 8 were granted. 


_ Three applications for a declaration of single employer 
were received and remained pending at year end. 
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The Board received 3 applications for union successor 
rights and all three were granted. 


Nine safety applications were filed. The Board disposed 
of 6, but granted none. 


In addition, 5 miscellaneous applications were filed. 


Feed and Grain 


This industry includes various grain elevators, flour mills, 
seed cleaning operations and feed mills. 


Organizing activity resulted in 3 applications for 
certification; of the 3 were disposed of, 2 were granted. 


Two applications for revocation were filed, of which 1 
was rejected and 1 remained pending at year end. 


One application for review was filed and it was granted. 


Three sale of business applications were filed, of which 
2 were granted and 1 remained pending at year end. 


One unlawful strike application was received by the 
Board and it was withdrawn. 


Five complaints were filed, of which 3 were withdrawn 
and 2 remained pending at year end. 


Longshoring 


This year the Board received an abnormally high number 
of safety cases, with 32 applications filed. The majority 
of these applications related to 4 "group" refusals to 
perform what the employees considered unsafe work. 
The Board disposed of 3 applications, of which 1 was 
granted. 


Organizing activity resulted in 6 applications for 
certification filed. The Board disposed of 12 
applications, of which 11 were granted. 
Three review applications were filed. Of the 3 
applications disposed of, 1 was granted. 


Two sale of business applications were filed with the 
Board and were pending at year end. 


Two unlawful strike applications were received. Both 
were disposed of, but only 1 was granted. 


Twelve complaints were received. Of the 12 complaints 
disposed of, none were granted. 


In addition, 1 miscellaneous complaint was filed. 


Northern Canada 


Within this category are those employers that operate in 
the territories that are not already included in the other 
industrial sectors. 


Overall activity within this category declined to its lowest 
level in 19 years. Organizing activity was also at its 
lowest level with only 8 applications filed. Of the 11 
applications disposed of, 10 were granted. 


Three applications for review were received. The Board 
disposed of 2, but granted only one. 


There was 1 sale of business application filed but it was 
withdrawn. 


One unlawful strike application was filed. Of the 2 
disposed of, 1 was granted. 


Miscellaneous Employers 


This category encompasses the remaining types of 
employers, such as uranium mining and native councils. 


Eight applications for certification were filed. The Board 
disposed of 10, of which 6 were granted. 


Eight complaints were filed. The Board disposed of 6 
complaints, of which 1 was granted against an employer. 


One review application was filed and it was granted. 
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One application for revocation was filed and it remained 
pending. 


One unlawful strike application was received and it was 
granted. 


One application requesting a Board order be filed in the 
courts was filed and it was granted. 


Non Federal 


This category captures those applications which are 
processed by the Board, but eventually are deemed not 
to come under federal jurisdiction. 


Three applications for certification were filed and 9 were 
disposed of. 


The Board initiated 4 review proceedings in order to 
reconsider 4 previous decisions which had been 
overturned by the Supreme Court. 


Eight complaints were filed and 9 were disposed of by 
the Board. 


Three sale of business applications were filed and they 
were rejected. 


One application for union successor rights was filed and 
it was rejected. 


Statistical Tables 


The following tables provide additional details on the —_ The historical data may contain minor variations from 


Board’s caseload and activities. 


Table 1A 
Table 1B 
Table 2 
Table 3 
Table 4 
Table 5 
Table 6 
Table 7 


Table 8 


Table 9 


Table 10 
Table 11 
Table 12 
Table 13 
Table 14 


Table 15 


previous annual reports due to adjustments made to the 
Statistics. The statistics are reported for a fiscal year 
starting from April 1st to March 30th of the next year. 


Applications received by type of case and by region 
Applications received by type of case and by province/territory 
Applications disposed of by type of case and by region 
Summary of cases carried over, received and disposed of 
Type of applications received by industry 

Type of applications disposed of by industry 

Certification applications disposed of by industry 


Unfair labour practice complaints against employers 
received and disposed of by industry 


Unfair labour practice complaints against unions received and 
disposed of by industry 


Unfair labour practice complaints against both employer and 
union by industry 


Alleged violations by section of the Code and by industry 
Unlawful strike/lockout applications disposed of by industry 
Votes held for applications disposed of by industry 

Size of bargaining units certified 

Number of days spent in hearing by region 


Number of cases heard by type of application 
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Table 1A 


Applications Received by Type of Case 
and by Region in 1990-91 


National Total 
Capital Atlantic Quebec Ontario Central Pacific Canada 


Review 22 16 
Certification 27 18 
Declaration of Single Employer 3 
Revocation - 6 
Union Successor Rights 10 - 
Sale of Business - i 
Determination of Existence of 


Collective Agreement/Persons Bound 3 
Technological Change - 
Settlement of First Agreement - 
Unlawful Strike/Lockout 2 
Unfair Labour Practice 19 
Safety 4 
Miscellaneous 4 


Table 1B 


Applications Received by Type of Case 
and by Province/Territory in 1990-91 


Single Union’ Bus.  Strike/ 
Review Cert. Employer Revoc. Succ. Sale Lockout U.L.P.* Safety Misc. Total 
Rights 

B.C. 19 26 5 4 9 17 3 39 7 2 131 
Alta. 7, 3 1 3 - 4 - 19 1 - 38 
Sask. 2 1 - 3 - 1 - 6 - - 13 
Man. rs 11 2 - - 2 - 12 2 1 37 
Ont. 28 36 3 8 13 7 4 317 11 9 436 
Que. 30 63 4 ve 1 10 3 97 59 5 279 
Nfld. 4 Z - - 2 1 - 5 - 1 20 
PE - 1 - : - - 1 3 3 - 8 
N.S. 4 11 - - 6 5 4 18 - 4 52 
N.B. 4 8 - . 2 2 - 8 1 - 25 
yeu 1 5 - : - - 2 - - 6 
N.W.T. 3 3 - - - 1 - - 1 11 
Total 109 175 15 25 33 50 16 526 84 23 1056 


* Unfair labour practice complaints 
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Table 2 


Applications Disposed of by Type of Case 
and by Region in 1990-91 


National Total 
Capital Atlantic Quebec Ontario Central Pacific Canada 


Review 18 13 32 
Certification 32 23 46 
Declaration of Single Employer if 11 
Revocation 

Union Successor Rights 

Sale of Business 

Determination of Existence of 

Collective Agreement/Persons Bound 

Technological Change 

Settlement of First Agreement 

Unlawful Strike/Lockout 

Unfair Labour Practice 

Safety 

Miscellaneous 


Table 3 


Summary of Cases Carried Over, Received 
and Disposed of in 1990-91 


Carried With- Total Carried 
Type of Case over from Received Granted Rejected drawn/ Disposed Over to 
1989-1990 Settled of 1991-92 


Review 

Certification 

Declaration of Single Employer 
Revocation 

Union Successor Rights 

Sale of Business 


Determination of Existence 

of Collective Agreement/ 

Persons Bound 

Technological Change 

Settlement of First 

Agreement - - 


Unlawful Strike/Lockout - 8 
Unfair Labour Practice 177 212 
Safety 15 16 
Miscellaneous 2 
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Review 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railway 

Road Transport 
Shipping 

North Territories 
Miscellaneous 
Non Federal 
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Table 4 


Type of Applications Received by Industry 


in 1990-91 


Union 
Succ. Bus. 
Rights Sale 


Single 


Cert. Emp. Revoc. 
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Unfair labour practice complaints 


** Complaints and referrals under Part Il of the Code 


Review 


Air Transport 

Banks 

Broadcasting 23 
Communications 1 
Crown Corporations 17 
Feed and Grain 
Longshoring 

Railway 

Road Transport 
Shipping 

North Territories 
Miscellaneous 

Non Federal 


Total 110 


* 


Table 5 


Type of Applications Disposed of by Industry 


in 1990-1991 


Union 
Succ. Bus. 
Rights Sale 


Single 


Cert. Emp. Revoc. 


‘ 
a 


Nh 
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210 28 23 36 54 


Unfair labour practice complaints 


** Complaints and referrals under Part Il of the Code 
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Strikes/ 


Lockouts U.L.P.* Safety** Misc. Total 


Strikes/ 


Lockouts U.L.P.* Safety** Misc. 
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33 


23 
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1056 


Total 


Table 6 


Certification Applications Disposed of 
by Industry in 1990-91 


Total 
Industry Granted Rejected Withdrawn no. of Heard Votes 
decisions 
Air Transport 20 i 5 37 7 
Banks - 1 1 2 - 1 
Broadcasting 10 - 2 12 - ~ 
Communications 8 - - 8 1 1 
Crown Corporations 2 1 - 3 2 1 
Feed and Grain 2 1 - 3 1 1 
Longshoring 11 - 1 12 - 1 
Railway - 1 1 2 - - 
Road Transport 55 13 23 91 137: 
Shipping 4 3 3 10 - 
North Territories 10 1 - 11 - 2 
Miscellaneous 6 2 2 10 2 1 
Non Federal - 3 6 9 2 ~ 
Total 133 So 44 210 20 32 


Table 7 


Unfair Labour Practice Complaints Against Employers 
Received and Disposed of by Industry in 1990-9 1* 


Withdrawn/ Total No. of 
Industry Received Granted Rejected Settled Disposed Cases Heard 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railway 

Road Transport 
Shipping 

Non Federal 
Miscellaneous 


ine) 
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* Number of cases 
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Table 8 


Unfair Labour Practice Complaints Against Unions 
Received and Disposed of by Industry in 1990-91* 


Withdrawn/ 
Industry Received Granted Rejected Settled Total Heard 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railway 

Road Transport 
Shipping 
Miscellaneous 


aa pas 
‘—~NMOAMNA.,. H—_O 


* Number of cases 


Table 9 


Unfair Labour Practice Complaints Against Both 
Employer and Union by Industry in 1990-91* 


Withdrawn/ 
Industry Received Granted Rejected Settled Total Heard 


Air Transport 
Broadcasting 
Crown Corporations 


Railways 

Road Transport 
Shipping 
Miscellaneous 


* There was one complaint received which was unspecified (not included in figures). 
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Table 10 


Alleged Violations by Section of the Code 
and by Industry in 1990-91* 


Section of the Code 
94 24(4) 95 69 37 50(a) 50(b) 110 TOTAL 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 15 
Feed and Grain 
Longshoring 
Railways 

Road Transport 
Shipping 

Non Federal 
Miscellaneous 


je ]hins es 


* The count refers to the number of alleged violations of the various sections of the Code contained in the 
cases received. 


Table 11 
Unlawful Strike/Lockout Applications 
Disposed of by Industry in 1990-91 


Withdrawn/ Total 
Received Granted Rejected Settled Disposed Heard 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railways 

Road Transport 
Shipping 

North Territories 
Miscellaneous 
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—a—-=—PM0.,—4.:1—~, 
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Table 12 


Votes Held for Applications Disposed of by Industry in 1990-1991* 


Type and Number Total # # of 
Industry bal Votes Disposition of Cases Employees Votes Ordered Under Section 
530 555 560 565 566 585 Held Granted Rejected Affected 16(i) 29(2) 39(1) 30(3) 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown 
Corporations 
Feed and Grain 
Longshoring 
Northern 
Industries 
Road 
Transportation 
Railways 
Shipping & 
navigation 
Miscellaneous 


* 


Votes taken where the case has not been disposed of by year end not included 
** 530- review, 555- certification, 560- single employer, 565 and 566- revocation, 585- sale of business 


Table 13 
Size of Bargaining Units Certified 
in 1990-91 
Number of Number of % of 
employees Applications Total Applications Cumulative % 


0/10 
11/20 
21/30 
31/40 
41/50 
51/60 
61/70 
71/100 
101/130 
131/160 
161/190 
190 and over 


S] NYVOHMWONMDMODH 
oO HRWOWWAMNUTWAWO 


Total 133 10 


Total number of employees affected: 10 404 
Median size of units: 33 employees 

Newly organized: 6577 

Previously organized: 3827 
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Table 14 


Number of Days Spent in Hearing 
by Region in 1990-91 


Table 15 
Number of Cases Heard by Type of Application 
in 1990-91* 
Number 

Type of Application Heard 
RPE MNGS OV ters cee tent, MORIN Sate SI Fess 225 05 Ranvealoau Sveaiivenen nilenloaioatiutstcte sian vac ules wen Aa cahecton ae een oem aOR eg eR 28 
RBOTUIPICALIOND: «cscs net Cove terres ce sinncvocetassdeucunde deus taudaghsuacdivestsandsauanuceiea ieases aot enc ooe oR ette Teele eee 13 
Ciange Ole rns and CONOGHIONS Of EMPlOVIMON :..c:.sencece1ccre-oreesa-asedncscsetessestotesceccacevsteusesmtere acts. - 
Beer AraAO lM) OF UO re TT MOIOY Ol hen coca siaceecasere eso rhee cee scarce at wrens snausn ace nee rcerre cence coetncsee teers: 8 
J SPIELE ULE bo eespeneeeesareteceanbene dy eee REESE CSO eerrmrine beer ep eRe ar ne eestor rt aha tite enema AIS ors 1 
PM RCC ROSMAN S teeter nce ec ei me Sorte neem Merten ee sc ren recent, tet cer seek ar eee oe ROT tees 1 
SY METOUEUSIIOSS eecetre ecere died occ - ot bear Wer ere eres ches meee o eta decease dteras gcse te Moan enacer cea aee ices 18 
Determination of Existence of Collective Agreement/Persons Bound..............ccccccceseccessteeeeenneeeees 3 
BE CCIOUISIOOICCTION err cet s ez sac cree oc eee tear aes Remar wee ny ee aren 2c a Saeherea aoe Ny - 
PEA ILIV ONO SOD D AGO tactscorec th cscs tec nase cree ec rare eeetieesem tenner cs Meeacea me 5 
BommlainvomuMiaikabOur, BractiCe «occ. ccccccteee-cceses cesesesste sense eect san ae hac Pe ert ou See arenes cs. 103 
PR OUISCIILIO ETOSOCUIC Sioecencsty cise Sogo Reda dteas cannes ete cone oe harees onthe eee Nace rete cence etna a eames 1 
EXCUCE Cie telit p re peer aaa it ones eee bea EAD Dina g + 4c tar RPA LTE ER Ringler 20 


* Figures represent number of cases where Board held a public hearing. 
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Financial Statement 


Statement of Expenditures for the Year Ended March 31, 1991 
(with comparative figures for the year ended March 31, 1990) 


___1991 + 10 


Salaries and wages $ 5,891,055 $5,520,307 
Contribution to employee benefit plan 878,000 766,000 
Transportation and communications 833,575 873,680 
Information 72,220 19,772 
Professional and special services 431,177 508,713 


Rentals 
Purchased repair and upkeep 


Utilities, materials and supplies 


All other expenditures 
Capital 


166,699 
105,679 
159,331 

10,348 
104,132 


ACCOMMECALION- DIOVIGEG. Dy.D). RW sxsicowsds eisiesiovssaccniuaweibuuadeunpann uaoriscraccounneionds 1,350,000 


D.S.S. cheque issue 


10,000 


Insurance: premiumsipaid: by gab: Si... sis eal, Cee ee eee 183,000 


Total Expenditures 


Total expenditures provided by: 


Department of Labour Vote 10 
Employee Benefits 


$10,195,216 


$ 7,774,216 
878,000 


190,000 
78,298 
150,053 
22,857 
146,057 
1,350,000 
10,000 
124,000 


$9,819,737 


$7,569,737 
766,000 


O.G.D. which provided services without charge 1,543,000 1,484,000 


$10,195,216 $9,819,737 


Certified correct: Approved: 


A/Director General, Corporate Management Services Chairman 


42 


Aya ' 


a ie ; Bo. . 


i 
a 


—— 


; | : ' 


on Muay name to a2 ue “re post wares} 


———— SS Lo mt See 


AY 
i 4 
e ie | f - -— 
‘ : 
- . 4 
A , od 
é 
iS Se 
= « 
= 
te 
’ 
‘ ox je 
ZH 7 at 
’ a a 
¢ 
9 €} 
D 
i ® ; 
é ‘ Ld 
@ - J 
v 
“aj 7 
J 
7 
- 
a 


ae Sits | Fw Gj 9 we Do we) oh SEE § O- yw 
pa same x . a yor Ae Ghincey aie Cutk ro Sop 024, my; 
” ; . = 7 7 


ae ie mata er sa 


7 - i => _ Io 7 : 
= Oe : i ; 
aa 
- 


eae - 


= 


— 


Sac rl of Cede th 


‘ Parti: COREA AE cre tear oo eo 


_y S410 wages : ae 


oe" een D 


: aT) 
- it 
C4hOg4 4s 


¢ 3 erey 


ero oe oe, 
red Grae 


iG Ate (5) 84 


4 See. Soest - =e l 
Tt Cae ae 


7 
ant 
770 or™= oe 
= mead 
1c 2) << 
= a9? _ 
— 
— > 
+ 
ral 
* 
“ire 
¢ 
aan ¥ 


Ae At) 


Agog voc: 


vv 


JUuspIsald 99i6ajul uoNseb ap sadimas ‘I'd jes9UaB INB}OOIIG 


AGS? PR 


:eAanoiddy :91SOnV 


$ JEL 6186 $ 9L2 S61 OL 


000 v8r | 000 €rS | $lejj SUBS SOODIAIBS Sap IuINO} JUeAR ‘4 WY 
000 992 000 8Z8 xneioos sebejueay 
$ ZEZ 69S Z 9L2 PLL ZL TEABI] NP BJQISIUIW ‘OL QU PHO 


‘Jed sanagid sajej}o} Sasuedeq 


$ ZEZ 6186 $ 9L2 S6L OL sasuedgp sep jejoL 


000 vel 000 €8t LOS 9] sed S89sJ8A BOUBINSSE,P SOW 
000 OF 000 OL SVW 9] 4ed senbeud ap uolssiwy 
000 OSE IL 000 OSE | dW 2 2ed siusno} xneoo7 
ZSO 9k cE VOL jeyides 
LS8 cc Bre OL sesuadap seajny 
€S0 OS1k LEE BSL SJUBWOUUOISIAOIde Ja SeunpUINO} ‘soljqnd sadias 
862 8Z 629 SOL U91}81]U9,p }8 UOI}eIed9s BP S8dI/aS Ep JEUOY 
000 061 669 991 uoljeo07 
€lZ 80S ZLE LEV xneloads 18 SJBUUOISS9JOId S8DINIaS 
CLL 62 022 eZ UOI}EUOJU| 
089 €Z8 GLS €€8 SUOIJEDIUNWWWOD 8 SUOdsueI | 
000 992 000 8Z8 saAojdwa sap xneioos sebejuene,p sowie xne uoljnqijUu0D 
$ LOE 02S S $ SS0 L68S saulejes J SJuaWATIeL | 


— O66r —SCS«SSEC 


(O66L SIBW LE 9] Ul} Sd JUeAe SQUUR,| Bp Sa]/99 B SegsedwWOd) 
L66L SABW LE 9] UY Sd JUeAe SQUUL,| INOd Sesuadap Sap sAgjaY 


49joueUI} Je} 


ev 


enbiqnd souaipne aun nud} & |I9SUOD 98] Sajjanbse] Suep seuleye,.p VIQWON , 


[QZ seestsneseesnsecnscecssseansceccescesesvnovsesocsessessasesssasecsnssnensssuusasesenseneeunnandteserstrsnantiecesanaehcesteataabanefie gqunoes 
| ee eee ee eee eee errr rer rer er err rrr rer rere rerrererrererrr rere rrr rer errr reer re eri soyinsunod sep J8}U98}U!,p uonesvoiny 
COL Poe eee meee ewe cece eee eee ens e ee ee eae ea nese eee ee eee eeee esse eee eeeeeesseeessssesssessesesese jteAeI} ep ajeAojap enbiyeid ep a}Uleld 
G eee eee ee eee ere eee ere eee re eee errr errr rrr errr rere rrr rrr rer errr rer errr rere errr eer ere re eee re i yeB9yI! [EAC I} ep }Ouy 
THESE HORS Reet eee ee eae ease neeees eae aesseeeee eee ee eee ee aeae eee see ee ee De eee EE SEE ESSE DEE EH Dee Dees sesEHeeessesEessssesesess xnaib1a. gj0e1sqO 
Gps Sra aay teeters S9SIA S9AO|GW9/9AI}N9|]09 UOIJUSAUOD 8UN,P 9OUS}SIX9,| 8P UOIJEUILUI9}9Q 
rom eee eee eee eee eee rere rere rer eer er errr rrr errr rer rere reer er rere rer err rr err er er eer er ee Tee eee eee eee re i 9siidesjua,p YOY AN 
G0 Habeas tara tecaeanerncrnscsaseansaterneed okt cterazterctegeceeeevetaaegerererera4ac0rs er sasencesataaa snassaoons ap slog 
f= eeeentssassecnonsnsscusnostnsnsscsoonersssssssonsessauaassasonssusasssosssnosussecsonsnnusescerensnnasieecerdbnatsseezeethinsiaet uoneooney 
g eee eee eee eee eee eee errr eee errr rere eee eee eee eee ee eee eee eee ee rr enbiun inaXkojdwe,p uonesejoeq 
eC OCI O OO eee eee eee errr errr rere terre rer rere rere errr eer rere er rere 10|dwW9,p SUOI}IDUOD sep UONEOIJIDOW 
Sil: ssiestecssuss secs cecccsss cate as chaseeicce sce fegnaceenck eeeteccgeeteygecetctasgfengssri« casa cane eenente uoneUpalooy 
ial a Err peste erbriay ab eeaivertabij thy re mene eriee arnt rat iano UR Nr tuEnieeteter cn ox UOISIAaY 
senpuejue a1jeye,p a1ue5 
Soulejje,P SIQUION 
xL664L-0661 US 
‘aureye,p a1ueb sed ‘senpuajue Seujeye,p a1qUON 
GP nesiqelL 


sinofl ap 
dIQUION 


L66L-0661 ue ‘uo!H9u Jed 
‘g0usaIpne,p sunol ap siqwioNn 


pL nesjqel 


ORS STS A a a RR I RT a SRE SSS RN SEE SS RE Fe ES 


Ag 


228 € :sgenbipuds elap seAojdwiz 

ZL 9 :senbipuds jusweajaanou seAojdwy 
sahoidwe €€ :SeyUN Sap sueIpew aie] 
vO OL :SasiA SaAojdwa,p je}0} siqUON 


0'001 Cel je}O] 

0‘001 pL OL snid 19 161 
S‘26 C'? € O6L/LOL 
2 06 o'e V OOL/LEL 
728 s'€ S O€L/LOL 
ses €'8 LL OOL/LZ 
2 GZ g‘e G OZ/L9 
vb S‘0l vi 09/LS 
6'09 GZ Ol 0S/LYv 
v'eS eg yh Ov/LE 
L‘8y 8'6 El 0€/Le 
€'se Ce? Le 02/b+ 
0'S| O'S 02 01/0 
yejnwuing % S@PUBWEP Sd| sepuewep s9Aojdwe,.p 
$91N0} ap % @P SIQUION @IQUWON 


L66L-0661 ue 
$9911P9199e UO}}eE}9OH9u ep S9yUN Sep o/eL 


eb nesjqel 


esidasjua,p 
QJUBA -GBG ‘UOIJEDOAD -99G 18 G9 ‘aNbiUN ANBAO|GLUd,P UOIJEIE|DAP -99G ‘UONEYPOJONe -GGG ‘UOISIAS -0ES ,,. 
9010J9X9,| 9P Ul} B] E SA9YUOURI} 939 Sed JUSIEAL,U IND SaueWe Sa] SUP SUI]MIOS Sa] Sed JUsUUSIGWIOD aN 


* 


SI9AIQ 

- nee sed suonipedxe 
ye uoneBiaen 

40} EP SUIWIEYD 
4eqnos yodsuel] 
BPeUueDd Np PJON 
ebepseqed 
SOPUBAOIC Je SUIBID 
3213,P S919HOS 
suogeolunwwog 
UOISIA9|9} 

18 UOISNYIPOIPEY 
senbueg 

uaiiee yodsues | 


L 


SS ric 0 
'—- tier! 
eines Pak age 


m-mtie bt PH 1 EH! 
—-r Orr Nr ! 


ON 
an 


(soe (Lee (z)6z (Lez (ior seyono, segjefay sesaiBy (18101) Seg 996 S9S 09S SSS 9ANOe,p 
——_@]o]He | op nyieA Us soAojdwep ~— SuUdTs[>eq  snua, 3508 ; 4n9@498S 
sauuoplo sujjni9sg # SUu}INIOS 31IQWOU 328 81U9*) 


«L 661-0661 Ue ‘91/A]198,P 1N@IDeS Jed ‘segyoues} SepUeWEP Sep Sed 9] SUBP SU]ININS 
ob nesjqeL 


ea AEE I ESTEE IID TEI EIT ST IED AI I EE IG I IE PTE CG EEOC IE SD GLI A EE Ti EIEIO IE LI EDIE EET LED I IEE SOE IEE IE SI ET 


LV 


L 
L 
b 
€ 
@ 
b 
v 


- ITN 


senpusjug je10L se9|6ey seg}efey sesaiBy sandey 
/Sepinoy 


SIBAIG 

epeuey Np pion 
uonebiaen 

Jano wodsuel | 

18} 9p SUIWIBYD 
ebepieqeg 
S8PUSAOIC }9 SUIEIS 
J215.P S919!00S 
SUOIJEOIUNWIWOD 


UOISIAG|9} Jo UOISNYIPOIPEY 


senbueg 
ueuge yodsuel 


SUAIIOB,p 1NB19ES 


LEGL-O66L Ud ‘B}AIIOR,P 1N|JOaS Jed ‘Segudues} jeHaiI! INO-yYOO] UN 


no enei6 oun Jese|99p eile} Op ENA US SepueWEG 
LL nesjqel 


sandal sasuieye So] Suep Seanbale apoD Np sajoie SUdAIP SEP SUOITEIOIA S9QLUNSEUd Bp SIQUWION, 


ON 
rN ' ROT OM 


Saal 


EST Fh SR NS VAS ¢ 
N 


NO 
— 


or 
= 


WwLOL Ol (Gos (e0S Ze 69 S6 v6 96 


Spod NP spluv 


«1664-0661 Ud ‘9}1A1}08,p 1N@}9es Jed ja 
@poOd Np adie Jed ‘SuoNejolA SegUINSeid 


OL nesiqeL 


SIONIG 
[e19P9} UON 
uoneBiAeN 

Jaijnos yodsuel | 

J8} ap SulWIaYD 
ebepieqegq 
SEPUBAOJ Jd SUIeIy 
J2}5.P S9}9190S 
suonediunwwoy 
UOISIA9|9} 

}8 UOISNJJIPOIPeYy 
senbueg 

ueuege yodsuel, 


@UANOB,p 1N2}9eS 


Ov 


‘sanbijsiye}s 
$9] suep sed ain6y ou alia ‘sonda, sajulejd Sap eun,p ainjeu &| JOUILUIE}9p Ep sjqissod 9j9 sed eu |] , 


SIBAIQ 

uonebiaen 

Ja1jnoJ wodsuel | 

18} ap SuUIWaYD 

}€13.P S9}9190S$ 

UOISIA9|9} 9 UOISNIPOIPeY 


uouge yodsuel | 


senpuejug «=seeyouel «©-—s Sogj6e1 sesielay segeiBy sendey SAO, p 1NB19eS 
1230] + /Segihey 


»L66L-OG6L Ud ‘9}]A1}02,p 1N9}9eS Jed ‘}ed}pUAsS 9] J9 INeAO|dWA,| 
24]U09 SjO} B] & S9QUOd j1eAe1} OP BjeAOjap onbijeid ap sajulejd 


6 nesjqel 


Souleye,P SIQWON , 


02 Lye L8 Sri ch LOE JE}OL 


SIOAIG 
uoneBiaen 
Janos yodsuel | 
18} 8p SUIWIaYD 
ebepieqeq 


SOPUBAOIC 39 SUIBID 
J2}5.P S9}9100S 
SUOIJEOIUNWLUOD 
UOISIAY|9} 19 UOISN}JIPOIPeY 
senbueg 

usuge yodsuel, 


senpusjuq = Seayouel} = saa|Hay sogjefay segqiby sendey PIAIIOL,P 1N9jO9S 
1210) = /SegdeYy 


sLG6L-O6EL Ud ‘9}IAI}08,p 1N9}9eS Jed ‘SeaydueJ} 389 Sendai S}eo|puAS Sep 
81]U09 S9auOd j!eAe1} ap sjeAOjE9p onbijeid ep sejuleid 
g nesjqel 


RR SR NS AS I PEE A IE A AR TNE ACSI E BID BE D2 BSC GE LEO LE ENTE U IE LSI EEE PY SELLE ELOY IBLE PE ELSIE I BAILII DE LEE ELLE SEA ELD DIER ALLE IE GSE AE LEIDEN PN TD 


6€ 


SOJIEYE.P SIQWON , 


SIOAIG 

JE19P9} UON 
uonebiaen 

Ja11NOJ Wodsuel | 

49} ap SulWaUy 
oebepieqeq 
SO8PUSAOIC }9 SUIEID 
J€}4.P S9}19190S 
SUOIJESIUNWIWOD 
UOISIA9|9} 19 UOISNYIPOIPEY 
soenbueg 

usuge yodsuel] 


ide) 
LO 
— 
| 


wrTNWTR ryt oom 
—_ 


N 
== 


] 
€ 
(ss 
C 
L 
€ 
v 


Nowwyrorooonnrenrnoawm 
NW MONO rTtTNonNaor 
a ee 0 Sic va Ce 
oron 
NI = 


oO 
ip) 
N 
(o>) 
Se! 
N 


senpusjuy segyouel} segibey segieley sesoiby saenday PUAN, Pp 1Nd}99S 
jejOL /SePsney 


«L66L-O661 UP ‘SANDE,p 1Nd}9eS Jed ‘segyoues} Je Sendo SINeAO|dWAa sep 
81]U09 S9gHOd |!eAe1} ep ajeAOjgp anbiyeud ap saquleld 


Znesqel 


AS 02 Ole a4 ce CeE JB}O] 
: @ 6 9 € JEJ9P9} UON 
L A Ol A vA 9 SJBAIG 
@ : LE = L OL EBpeUued Np PON 
; : Ol 3 € v uonebiaen 
Zi 8 L6 2 el GS 491}NOJ Uodsues | 
é - @ L L < 49} BP SUILBYD 
| : Al L : LL ebepieqeq 
I L € . lL 2 SEPUSAOIC J9 SUIeID 
| “4 € - L Z J2}3.P S919100S 
L L 8 ‘ - 8 SUOIJEOIUNWWOD 
. 5 ch C Ol UOISIA9]9} 18 UOISNYIPOIpeY 
lL - Z lL I - senbueg 
Z v LE S ye Se usuge yodsuel | 
snue} senpuejug SUOISIDEP op Segue §=6 Segjefay «= sooouby PHAIIOS,p 1NB}9ES 
SUNINIDS 1210} SAQUION 


L66L-O66L Ud ‘921A108,p 1N|a}DeS 
Jed ‘segyoue u0}}e}/p9199e,p SepueWag 


9g nesjqeL 
Se ssnsneneeeeeeeeees 


8e 


BPOD NP || SIUEY | INS S9PUO} SIOAUDI JO SOIUIL|d ,, 
[EAB Bp ajeAO|9p anbiyeud ap sajule|d , 


Ole OL 


Je19p9} UON 
SIOAIG 

epeuey np pion 
uonebiAeN 
Je1}nNod yodsuel | 
18} ep SulWeUD 
ebepieqeq 
SOPUBAOIC 9 SUIeIS 
YE14.P S919|I90$ 
suoljeojunwwod 
UOISIA9|9} 

18 UOISN}Ipolpey 
senbueg 

uelee Yodsuel] 


a 


v 
L 
A 
i 
L 
L 
€ 
b 
Z 
b 
€ 


N 


[B10] SJOAIG 4.914NDES ,.'L'd'd no “4jUa,pP ‘90NS “dOAeY enbiun “1d0y 
e]USA ep *|dwi3 
$1/01G 
L66L-O66L Us “9}]A1]9e,p 
4na}oes sed ‘Seguduel) Soeye,p Busy 


Gg nesiqel 


9pP04D Np || SUEY PB] INS S9PUO} SIOAUAD }8 SOIUILld ,, 
JEAPI Op ajeAQ|9p anbiyesd ap sajuleid , 


Je19p9} UON 
SISAIG 

epeuey np pion 
uonebiaeny 
J91}NOJ yodsuel] 
10} ep sulweyD 
ebepieqegq 
SOPUBAOI je SUIEIS 
JE15.P S919190S$ 
suolyeoluUnWWOD 
UOISIA9|9} 

}8 UOISN}IPOIPeY 
senbueg 

uelee yodsuel | 


CN NT NCD) vv! 

Wr NON ' NHOMe ' OF 

MOMWNMDOroNntaoann 
or 

Sy ae SO Ce 


' 
oO! 
wo 


[210] SIBAIG ..914NDES .L'd'd ino ‘3]U8,P “SONS “SOABY eNbjun u90y 
-490] e]UeA ep *}dwy 
/@AQI5) $}/01g 
L66L-O661 Ud “SHIAII0e,p 
ines sed ‘sendai Saseye.p suey 


bp nesiqeL 


Ze 


SIOAIG 

9UINDES 

rene. ep eyeAojEp enbijyesy 

je69\|! jno-yoo) no eer) 

UO!l}USAUOD 

819!WeJd 6UN,p UO!sodu| 

enbiBojouyse} juswebueuD 

vk SESIA seAC|dwe 
/8A\JO8||09 UOI}JUBAUCD 

8UN,P BOUSjSIX9,| OP UOIJEUIWE}Eq 

OLL 8SlJdO1]U9,p BJUB/A 
9 INESSEDONS EP S}IOJG 
8 uol}eOOAeY 
ge enbiun snefojdwe,p uoijesejoeq 
88 UO!EYPE1ooVy 
vl UOISIA9Y 


Z66L-L66L Segyouel) se9ibey 0661-6861 
ue B10] /Segijey Segielay segoiBy sandoy ep o1jee.Pp Busy 
seguodey seguodey 


L66L-O661 US Segyoued} 
J@ Sendai ‘seguode, saujeyye Sap uelIg 


€ nesjqeL 


SIBAIG 

9WNISS 

|!EACI} BP ajeAO9p Onbijyesg 

jeB9i! INO-yOo) NO aAeiy 
UO!NUSAUOO 

8J9IW9sd 8UN,P UOIISOdWw] 
enbibojouyde} jusuebueyD 

S9SIA SPAO|GW9/9AI}09]]09 UOIJUBAUOD 
9UN,P 89Ud}SIX9,| 8P UOIEUIL9}9q 
9Sid91jUd,p 9]Ud/, 

JNassaoons ap syidig 

UOI}EOOASY 

enbiun sinaAojdwa,p uonesejoaq 
UOTE pPEsooy 

UOISIASY 


epeueD enbijioed aUued Ole}UQ VEeqEeNnH aenbiueny ejeuoleu 
[e101 ejeudes 


L66L-O661 Usd ‘u0/ B94 sed je 
01/2jj8,p a1U906 sed ‘seguoues} Sopueweg 
co neejqeL 
Sst 


9€ 


JEACI} OP ajeAQ|Ep eNbijyesd ap sajulejd , 


SZtL 601 JE}OL 


' Orn ' ON! 


v 
L 
S 
6 
b 


Rye NR Or TON HN Ss 


N 


J2101 SISAIG P9WINDIS .“L'G'd 3NO-y9O7 “WU9,.P “DONS ep “‘90AQY ONbiuN -uDdy ‘AgY 
/QAQI BUSA SHOIG ‘dw 


LEGL-O66L Ud ‘a1]0}1119}/99UJAOJd Jed Jo 
ouleye.p o1ueb sed ‘sende1 sepueweg 


gb nesiqel 


SIOAIG 
PWNIIS 

JIEAeI) OP BjeAQ|Ep enbijesy 

jeBaij! }NO-YOO| NO sAaI5 

UOI}JUSAU0D 

8J9IW9Id 8uN,p UOIISOdU| 

enbibojouyde} juowebueyD 

SOSIA 

$9Aojdw3/8A1}09}|00 UOI}JUSAUOD 

8UN,P 8OUd}SIXa,| BP UONEUIWI9}9q 

8S11d81]U9,p 9]UdA 

INO@SSBOONS Ep SHOq 

UOI}EOOADY 

enbiun uneAojdw,p uolijeuejoaq 

ve UOHeYUPEJOOY 
€2 UOISIA9Y 


epeuey anbyioed a1]U8D ONeIUO 9EeqEeNH asnbjjuey sjeuojeu 
je}O) ajeyded 


L66L-O66} Ue ‘UO}H94 sed 390 
aujeyje.p a1ue6b ued ‘sendei sepueweg 


Vi nesiqel 


Se 


euleyye,p 9196 sed sanpuajue seuleye,p siquON SL nesjqel 
uol69J sed saouaipne,p sinol ap eiqwon vl nesiqel 
Se9gpes90e uol}eIOoHeu ap sayiun sap aye) €L nesqeL 


PHAIOe,p 
ingypes sed ‘segyoues} S<pUBWAP Sap Sed 9] SURP SNUs}SUIMIOS ~=—-_ Z. NBa|qeL 


QAO ,p 1n9y~es Jed ‘sagyouey} jeB9iI! 
}NO-}490] UN NO 8AgJH BUN Jese|O9p ale} ap BNA UB SepueEwWaG LL nesjqe 


PANOB,P 1N9JO9s Jed J8 BPOD Np ajoie sed suolejoIA SO9LUNSAIq OL nesjqeL 


SHIAOB,P 1N9W~es Jed ‘yeoIpuAs 9] 38 uNaAo|dwa,| 


84]U09 SIO} &| B S89UOd |!eAeI] Bp ajeAojap anbiyeid ap saquieyy 6 nesjqeL 
9}Al]0e,p unajes Jed ‘saguoues} Jo Sande syeoipuAs 

SEP 94]U0D SA9Od |1eAe.) ap ayeAo|9p enbiyesd ap sayuleld g nesjqeL 
PAI}Oe,p iNajOes Jed ‘segyoues} jo SendeaJ sunaAojdwa 

SEP 91}U0D SEgUOd |!1eAes} Ep BjeAo|ap anbiyeid ap sajuleld Lnesqel 

PUAI}Oe,p INBJOes Jed Segyoues} UO!}eUIpPE100e,p SapUeWIEG 9 nesjqe 

9NAI}Oe,P 1N9JOesS Jed SegyoUue} SOueye,p auUdy c neajqeL 

PUANOe,P INa~~es sed senda saueye,p a1uay p nesjqe, 

Sagyouel} ja Sendai ‘seguodas saureye sep uelig € nesjqeL 

uol69d Jed jo aureye.p auuab sed seayuoues} SO9pueLaG z@ nesqeL 


S4JOWUSY/SOUIAOId Jed Je auleyje,p a1uab sed sanded sapuewieg gi nesjqeL 


uolBe, sed Jo asleep euueBb ued senda sepueweqg Vi nesjqeL 


“OJUBAINS BQuUe,| BP SIEW LE 9] SUILUIO} 
9S }9 B9UUL 9UN,P JAP |} 8] BOUBWWOD INb ausioueUl} 
S9uue,| 8 JUepUodse0D senbijsije]s seq ‘senbijsiejs 
xne sguodde sjuewejsnie sap uosies ua sunaiajue ‘lBSUOD Np seyAoe 
sjanuue syoddes se; suep juaieinBy inb seuyiyo sep SOP }8 |IBACJ} BP SUUN|OA Np jalns ne sjielap ap snid 
JUGW91969| J819yIP JUeANed senbuO}sIy SegUUOP seq JUBUUB!]UOO JUaAINS INb seabed xne jueNBy xneeqe} seq 


Speen a tanner ee 
senbijsiejs xneejqe | 


‘gajalas ja anda 
9}9 B INBSSBDONS AP S}IOJp $9] JUPUIBOUOD BpUBLUSP UN) 


'$99]9[91 919 S9]NO} JUO Sala ‘sesudejua,p 
SO]JU9A SOP JUBUJOOUOD SepUueWEP ¢E Na e JA || 


6 
QUOULI] B US |IBSUOD 9] ‘Segsodap ala juO sequleid yNH 


“SOOWAIJU! WEAE QWaIdNs NOD ke] anb ja JUsWaINaWa}Ue 
Senpuds }IeAe |I,Nb SuoIsioap py JaulWeXads 
OP UJ UOISIAG! BP SaINpEsdaid p BWe}Ud B |I9SUOD 97 


‘seQyoue) 919 
JU0 6 ‘S8g]UaSeJd 919 JUO UOI}E}IP91008,p SePUBWAP S101] 


‘9/219P9} BOUSJSdWWOD Op sed JUOS dU SajI]9a,Nb ‘a}dwod 
OP Ul} UD “JN|OUOD 10-IN|jad pueNb jIssuoy 9] wed sae9}el} 
juos inb sapuBeWaAP sa sU0Hs}eo 9}}80 Suep eHues UC 


a|e19pe} UOU BOUd}EdWIOD 


‘9991He 9)9 & al]a ‘QaJUaSaJd 919 & INDD FB] B |IBSUOD 
Np soueUuUOPIO 9UN,P 1Od9gp 9a] JUBLUR|O91 aPUBLUaP ou 


‘egeube b,| |! :aye69\I! 
8A0J6 ap UOI}eue|Oap 9p spueWAP | NaI B |IBSUOD 9] 


‘“90UP]SU! 
US 99}SOJ ]SO I/O ‘UOIJeOOASJ BP BPUBWAP | Na ek J | 


‘a9 be 
919 © aI]9 ‘ea}Ueseld 9}]9 & UOISIAG’ OP SpUBWAP 9UN 


‘neAojdwa 
un 94jU0d saUOd 99 yeAe ‘a9asHe 9}9 © INb ‘| JUOp 
‘9 9yoURI} B UA || “SejUIe|d g ap IsIes 9}9  |IBSUOD 97 


‘sooauBe 
919 JUO 9 JUOP ‘O} GUdUBJ} B UA |IBSUOD 9a] ‘Seajuesaud 
919 JUO UOl}eIPgI0Ne,P SapueWAP g ‘aguUe 9a}]ead 


‘wniueJn,p SOuUILU 
$9] 18 SAUO}JYOONG SjisSuoOd Se} aNb sj9} ‘suneAojdwa,p 
sed} sasjne sea] inajoas 80 suep sadnoibes yuoS 


sineAojdws SidAIg 


ve 


‘aggibe 939 © | JUOp ‘z gyoues} e Ud || “9/69! 
8AQJ6 ap uOcl}eue|Oap ep apueWAaP | NdaJ eB [I8BSUOD 97 


‘eguljel 919 & OI19 SIeW 
‘9siidos]U9,p 9JU9A BUN JURUJOOUOD BpUeWaP | Nae A }| 


‘agqibe 919 © | JUOp ‘Zz 
QYOUBI} CUB |IBSUOD 97] ‘UOISIAGJ Bp SepUBWAP € Nd ek Aj] 


‘s99au6e 939 U0 CO} JUOP ‘SepueWwapP 
LL QyouR.} e |] ‘“UOI}eYPE9100e,p SepueWEP g anb nde: 
B,U [IBSUOD 9] :seq Issne Nesaiu UN JUIEye siewel Uuo,U 
‘Issne sajja ‘uoiesieolpuAS ap sayANoOe Sey “sue 6} 
Ud JNB}O9S 89 SUEP S}IAI]}OB,P Ned issne na srewel e A,uU || 


"9JIAIIOe,P SIN9JOVS SasjNe Sa] SUP 
SOSSEIO Sed JUOS dU IND jd Sas10}19} Se] SUBP BSUdaJjUE 
9UN JUSsTIO|dx9 INb SunsAO|dwsa se} ednosHes 1nN|a\oOas 8D 


epeuesy np pion 


‘agsodep 
919 B «9SJBAIP» auoHeyeo eB] ap ajulejd auN ‘aujno uy 


‘a9au6e 919 BU aUNONe JUOP ‘Z] 
9YOULJ} B UA |[IBSUOD 97 “Sanda 939 JUO Sajule|d 8zNoG 


‘agquBe 919 & Sala 
94]U9,P BUN, JUBLUA|N|S Sle ‘SegyoUeJ} e Say |! ‘ayeH9\|! 
9aei6 ap uoleuejO9p ap SapueWAPp Z Nda B |1IaSUOD 37] 


‘9010J9X9,| OP Ul} B]  BOURISUI! UD JUBIE}9 SOI|9 ‘Senda 939 
JUO asisdesjUa,p 9JU9A BUN JUeUIBOUOD SepUueWAp xnNEeq 


‘agqube 9}9 & | ‘Segyoued} 919 JUO IND E 
Sd] INS ‘S89}UsS9Id 9}9 JUO UOISIAQ’ OP SepUBWAP S101] 


‘Seguoue,} & |I.Nb SepueWeEP Z} Sep 44 gabe e 
|IBSUOD 97 ‘UO!}EyIPE9100e,P SaPUBWAP 9 ap UO!}eJUaSaId 
eB] sulesjue UO UOI}eESsI|eOIDUAS Op SE}IAI}Oe Seq 


‘a99i6e 919 © | JUOp ‘SapUBWAP € 9yoURI} B |IBSUOD 
8] ‘sasnasebuep awwod juaieispisuod saAojdwe 
So] anb Ssayoe} SEP J9}ND9xXda,P «SjI}O9]]OO» Snyol 
v © S9dl| JUdIE}a SEDUBLWAP S80 ap gyOfewW e] ‘sUNDS 
eB] & Wes} JUeAe SapUBLAP ap (ZE) BAg|9 JUBWA];eLUOUe 
eiqwou uN,p Isies 9}9 & [IaSUOD 9] ‘aguUe 9}]9D 


eBepieqeq 


‘9010JOX9,| BP Ul} B] B BOUR]SU! UD JUaIE}9 SoujNe Z 
S9| ]8 ‘SauI]e1 919 JUO E ‘Segsodep 9j9 JUO seyUlE|d buID 


a TSS SRN EE EE Ee ER SEE IS NE TE UE EET SE I EAS IR DEBBIE SAN EERE AE CIE LTE DEES, ZEB a BOT ENETRES BM SS RG 


"99sI]9J 919 & aI[9 :aeB9iI! 
8A9J5 ap uoljesejO9p ep epueWAP | NdaJ e jleSUOD 27 


‘9010J9X9,| OP Ul} B] B BOURISUI 
ud ye}9 eujNe,| ‘Z ggube & Ua |IaSUOD 97 ‘sealuasaid aja 
JUO asiidasjua,p 9]U9A BUN JUBUIBOUOD SepUeWAP SIOI] 


‘a99Jbe b [I :UOISIAg’ Bp BPUBWAP |. NdeI B |IaBSUOD 97 


‘99108X9,| BP Ul} B] B BOURISU! UD }!e}9 91)Ne,| ‘ae}elou 9}9 
B eu ‘sendai 9}9 JUO UOI}EOOASJ BP SepUeLUaP xNEeq 


‘s990/6e 919 JUO Z JUOP ‘E sYyoURI)] e US 
|I9SUOD 87] “UO!eLP9E190e,p SapUBWAp € Bp UOIe]JUaSeud 
eB] & Nel] QFuUOP jUO UOTJesI|eOI|PUAS ap sEyAOe seq 


‘S8pUdAOId ap SauIsN sep 
je sules6 sep ebeAoyjeu ap sesudesjus sep ‘sauajoulW 
sep ‘surei6 eB sinayeagia sap puaidwoo unajoes a5 


S8PUsAOI Je SUIeIH 
"S89]U9SEud 919 JUD SASIBAIP S8pUBWAD G ‘au]NO UF 


‘a99l6e 919 
BU auNONe jUOp ‘9 9yoUeI} B Ud [IBSUOD 87 ‘sagjussad 
919 ]UO 9yUNOgs eB & }eJ} JUeAe SepUueWApP jnoN 


‘se9esBe $ajno} e sa] Ja Nasseoons 
8P SOI Sa] JUBUJBOUOD SepuBWAp € NdeJ & [I9SUO0D 97 


"OD1IDOX9,| Bp Ul} B] 2 BOULISUI! UD JUBIE}9 Sala ‘sandal 919 
JUO anbiun sneAojdwa,p uoljesejosp ap sapueWap sid1 | 


‘segeube 919 UO g JUOp ‘71 
QYOUBI} B UD |IDSUOD 987 “UOISIA9I BP SepUBWIAP g Nd e Aj| 


"(a1e69i! angub ap 
sed un suep) a99ibe 919 © | JUOP ‘E BYyoUR} B UA |IBSUOD 
8] ‘segjuaseid 939 JUO jeBeyII INO-yOo) uN JUBWIaDUOD 
| 18 sayeBgi! seneu6 sap yueuseou0d sepueWwepP sicily 


‘'$99}a[01 Sano} e 
$9] |! °Z2 PYOUI}] B Ud |IBSUOD 987] *Sa}sod sep suusipeueO 
919100 eB] Esned us jUe}OW $Sdj}No} ‘sesiudasjUua,p 
S8]U8A SEP JUBUJBOUOD SepueWEP zi nee A |} 


"segyoue,] e |I,Nb Sapuewap € Sep z gaube k JIaBSUOD 
97 ‘segjuasaid 919 JUO UOITENIP900e,p sapueWaP xneq 


‘IneXojdwe 
UN 91]U0D | 18 S}edlpuAS sap 9a1jU0d sesod 9aje 
JUSIEAR OL ‘L | S80uNS ‘segeHe 919 JUO || JUOP ‘sayUIe;d 
EO} PYSUEL} & |IBSUOD 8] ‘O6EL-6861 & Sainousjue 
Sseguue xne aedwod 9] UO IS BAB|9 Sal} B100U JS 
SAJJIYD BO SIEW ‘JSIUJOP UB,| ABP Sajure|d OOZ | xne yoddei 


ee 


Jed ajueyodw! assieq aun ajuaseidas inb 99 ‘inajoes 
99 ep sajuleid gz ndei e jlasuod 9a] ‘aguue 98yeD 
"S8]SOd Sap BUUBIPPUPD 919190 eB] 9p SaAojdwa sap sed 
OdS§ 9] 84}U09 Saguod sajulejd Sap aus9OU0D 9yWOfewW e7 


"se}sod 
SOP BUUBIPCULD 9}9190S Be] BSNeO Ud JUS}JOW JUSUUBIAOId 
ua inb sepuewap sap % 6 J ‘aIQuiasua,| ap % LE 
9]U9S91d9J INBJOVs 890 ap JUBUBWA SAIIEYe,P OLUNIOA 97 


*xneuolyeu 
SegsnW Sd] 19 Sue Sap jeuoIeU as]UdD 9] ‘JUEWE6HO| 
8p }9 sanbeujodAy,p suuaipeued 919100S PB] ‘se}sod 
Sep suusIpeued 9191I00S eB] ajdwaexe sed pusidwoo 
SII ‘9HANOe,P sunajoes sasjne sa] suep seesseo 
sed juos du Inb J€}3.P S9}9190s sa] ednoiBes snayoes aD 


1215,P S919190S 
‘S99]UaSald 9}9 JUD SESJBAIP SopUBWAP ¢ ‘UUZ 


*9010J9X9,| BP Uy B] B BOURISU! 
Ud JUSIE]9 SINOYS e] & 9 INBSS8DONS ap Soup xne Wed} 
jualeae Inb $a}]90 19 ‘aguljaJ 919 & aSidesUa,p aJU9A OUN 
JUBUJBOUOD BPUBWSP &] “UOISIAs BP BPUBWAP e] 9916e 
B |l8SUOD 87 “9WINDYS Jo BSudeujUd,p a]UdA ‘yeoIDUAS 
UN,P INBSSBOONs Ep soup ‘UOISIAgI :SayUBAINS SeLOH9}e0 
Sep sunoeyo suep agjuesgid apuewep 1 na e A | 


“InaAojdws uN 81]U09 
89UOd 919 WeAe SegyouRs} B |I,Nb 9g saj ins sgeube e 
|!8SUOD 9] ENb eines e7 “segsodap 9}9 uO sajulEd bulp 


‘seguouey} e |I,Nb g se} 
996k b |! ‘uoNeypgu0oe,P SapuBWAp g Nda B |IaSUOD 27 


‘senbiuesoo0sued} 
a1ydei69/9} 8p s91}9I00S sap anb sure ‘senbiuoyde|9} 
no sanbiyde69|9} s9a}9g1I90s sap jueyo|dxe suneAojdwe 
$8] Pudsidwod suOl}eolUNWWOD Sap INejo—eS a7 


suoesjunwwo0s 
‘SOSJOAIP SQPUBWAP G NdaJ B IaBSUOD 9 ‘UIJUF 


*901018X9,| 
9p Ul} B] & aouesUI US JUaIe}E Z SQ] ‘yeoIpUAS UN,D 
IN@SS8OONS Op SOUP SE] JUBLIBOUOD SepUBWAP zZ Nek Aj] 


‘99916e 
919 B | JUOp ‘E gyoUe)) e Ud || “anbiuN sneAojdwa,p 
UOI}ese|O9p ep SepueWep zg nde eB jIaSUOD 927 


"Segyoue} © |1,Nb 
Sepuewap p sap zg 9elbe e jlasuOD 9] ‘segjuaseud 9}e 
JUO S98S11d8J]U9,p S9JU9A Sap JUBUJBOUOD SepUueWAp bulD 


SSS SSS SSS SSS 


"s999J6e 919 JUO Z| JUOp 
‘SOPUBLWOP EZ YYOUBI} & |IBSUOD 97] “aal|NOIWed UOSIeL 
eunone e aqeindwi }se,u assney 99D ‘JeIUJEP UL] BL 
91]U09 Op Nd B Ua A [I :B9UUL 8}}99 BAIS JUSWUa|eWUOUR 
919 © UOISIA9J Op SepueWSaP 9p siquioU a7 


"010J0X9,] OP 
Ul} B] B BOURISU! UD EI O4jNL, Jo ‘AQuINOJ 919 B Z SEP | 
‘reBaj|l INO-yOO] Ep UOI}eIe|DaP EP SepUBWAP Zz Ne Pe A JI 


‘g9qube 919 &,uU SUNONe jUOp ‘z eyoUe) e Ud 
|l8BSUOD 9] ‘egjuased 919 B UOI}EOOAGI Bp BpUuBeWApP Eun 


‘IneAo|dwid uN 94jU09 
eayod ‘| gabe & ua [I ‘aIquIOU 80 INS “Gz sYyoUeI} e Ud 
|IBSUOD 97 “ZZ B BAQI9,S Senda sajulEjd ap siquwiou oe 


‘seggBe 919 ]U0 0} JUOp ‘Z} g4yours} 
B Ud || ‘UOHepP9s00e,p SepUBWAP 6 NdaJ B |IBSUOD 9] 


“SOX8UUOD SESUddsjUs Sa] J9 UOIINQUISIPO|GeO 
B] ‘UOISIA9|9} Be] ‘Olpes ey ednosHas sne}OES aD 


UOISIA9/9} 19 UOISN|Po]pey 


"S9gyoued} ke |I,Nb z sa] aeuBe 
B |IBSUOD 97] “UOISIAGJ BP SepUueWEP Z Ne e A Ii ‘uyUy 


‘e90iBe 919 & |. JUOP ‘Zz BUUBI} B UD [IOSUOD 97] “a1Uab 99 
ep sopuewep 9 ne e Aj! ‘aauue 98D ‘uO!}elIPEu00e,p 
SepueWwap sep Injad essedep e uOl]ed0A94 Op 
SOPUBWAP OP SIWIOU 9] ‘BAIINOGSUOD BQUUR . |} BE] INOd 


‘990J6e 919 BU oUNONe JUOp ‘E syoURI} e 
Ud |IBSUOD 87] ‘Segsodeap gj JUO sajulejd zg ‘aeuue a}189 


‘9990168 
919 BU auNONe yop ‘Zz 9YyoUeI} B UA |] ‘“UOI}eYP9100e,p 
sepuewep € enb nde eu |I8BSUOD 8] :sesneiquuoU 
ned sa9gjses juOS uoOl}esijeOIpUAS 9p Sa}IAI}Oe Seq 


‘segaibe 919 U0 Oz ‘Sagyouel} 
SOPUBLUSP LZ INS ‘wNE}O98S 99 ap UOI}eEIOOHau ep sayiluN 
SOSIBAID Sep syeoilpuAS soJH xnap e Yajsues} Np syns 
Jed inassaoons ap soup Sa] JUBUIBOUOD SapUBWAP 9} 
ep uOejUEeSEd Bb] Jed Seaijisuaju! 8}e JUO SEYAI}Oe Seq 


‘SON|OXxXS JUBWS|eLWJOU 
JUOS US JUBWSOUPUI} BP $9}9IDOS Sa] Ja IPad ap ja 
eubed9,p sassieo saj ‘sIONpl} 9p $9}9100S Sa] ‘ajeuapa} 
sueyo e& senbueg sa enb pusidwod eu sney~es aD 


senbueg 


ce 


"S99]U9SeJd 919 JUO SESIBAID SapUBWAP Z ‘UIJUQ 


"S99IN91 9}9 SB}NO} JUO Sa\|9 
‘[YEABI} Ne 9yNdVs PB] B Wes} JUeAe SOpUBWAP € Ned be A || 


"99J1}91 939 © ayo ‘anbiun 
InaAojdwe,p uolesejosp ep epueWaP | NdaJ B |IBSUOD 97 


‘9916e 919 & | JUOP ‘9 eUuoUR.) & Ud || “SeSUdeljUe,p 
S98JU9A SEP JURLUBDUOD SEpUBWAP g NdEJ B |I@SUOD 27 


‘990uBe 939 & | JUOP ‘Z BYyoUeI} B Ud |IaSUOD 
9] ‘aje6ai|! aAgu6 ap uoIesejO9p Sp apueWAP | Na e Aj] 


‘Segyoued} e |I,Nb SepuBWAap 7 
Sap p 9auBe }9 UOISIAGJ BP SPUBWAP 6 NSAI B |IBSUODD 97 


‘suinakojdwe 
Sap a1]U0D SeayOd sajno} ‘¢ gasHe je pL GYyOURI) Be UA 
|IBSUOD 87] *6 B BAQI9,S S89sodap sajulejd ap aiquoU 37] 


‘Seguoued} & |I,Nb SepuBWaP OC} 
sep p 996e & |] ‘aquUe 6}}90 UOIEYIPE1900e,p SepUBLIEP 
ZL NdaJ & [!8SUOD 9] Jed ‘“YaIWJEp Ue,| eNb Neanilu swgW 
ne senusjurew juos 9s uol}eseoIPUAS Ep SEyIAIOe Seq 


uopebjAen 
‘SOSIBAID SOPUBWAP Z NdOJ & [19SuUOD 98] ‘UIJUy 


"Saguoue} e |I,Nb 
SEpUBWAP €} Sap | 9aube B jlaSUOD 9] :|WEABI} Ne ByWNdES 
ep suolsenb sap uns jueuod sapuewep 1} nea e A || 


‘segue Seno} e Se] |I8SUOD 87] ‘“’Nesseoons 
ep s}ioup xne jes) JUeAe SopueWEP 6 PguUIe’JUA 
© aulelA0119} 1NB}OeS Np syeoipuAS SuleUsed Ep UOISNy e7 


“s99gyouel} e |I,Nb sepuewep / Sep 
p 9016e & |IBSUOD 97] ‘UOISIAGs Op SapUBWAP 6 Nd ke A || 


‘syeolpuAS Sap 81]U00 SeaUod 99 JUSIeEAe 
Zsa] ‘seseube 919 UO g JUOP ‘sajUle|\d Zp gyoUeI} 
B |I8SUOD 9] eluEp Ue e YOdde, sed assieq a19H9| 
8uN JUajUsseides S9uUe 890 Seesodep sajule|d 6E S87] 


‘gunone 
geiBe © udu slew ‘SapueWwapP Z gYyoUeI} e |IBSUOD 
87 ‘anbipuAs jUsWaLO} JNB}Oes UN SUEP jeUWOU }se IND 
89 ‘UuOHeypPes00e,P BpuBWAapP suN.Nb nae Au || ‘a1qQeIsS 
9]S9J JSO 1NBJOeS 80 Op JUBUBWWA SOIeye,P SWNIOA 97 


19} ep SuWeUD 


"S99]U9SEId 9}9 JUO SESIBAIP SOpUeWAP ¢ ‘UJUF 


‘aunone 
gei6e & ua,U Siew ‘py 9yOUeI) Be Ud [I8SUOD 97 ‘sandal 
9}9 JUO |IBABI} Ne 9JUNDgS B| B Wes] JUBAE SopUBWWAP SIOI] 


‘Seguoued} e |I.Nb SapueWaAP S|} Sep z 9auBe e|IaSUOD 97 
‘anbiun snaXojdwa,p uojesejoap ep sepuewap g ek A || 


"SO@9YOUe} B |I,Nb SepUeWAP 6} Sep 9 9aHe eB |IaSUOD 97 
‘JO1UJOP Ue,| e WOddes Jed 7 9p assieq aun jusjUaseides 
SOSlJdo1]U9,P S8JUSA SOP JUBUIBOUOD SEPUBWAP SG} Seq 


“Segyoues} & |I.Nnb SapueWap ¢ Sap z gaubeE k jIasuOD 
9] ‘a9UUe 9}]90 € B JelUJEp Ue,| 9 Bp juessed ‘assieq 
juo aje6ei|! 8Ae6 ap uolesejoap ap sepuewap seq 


"S99YyoUue} © |I,Nb SepuBWAP LZ Sap Ee] 
9916 & |IBSUOD 97] “UOISIAG1 BP SepUBWAaP 1z Na ke A |] 


‘segyoukd] e |I,Nnb sapuewap Z| sap g sabe 
B |IBSUOD 87] ‘piooes NesAnou UN jJUaNsUOd (UaiIWJEP 
ue,| anb snd sic} xnap) uoI}eOOAgs BP S2PUBWAP ZI] S97 


‘sunaAojdwa sap 91jU09 
Se9uod 9gj9 jualeae sajulejd S90 sajno, ‘segeube 9}9 
UO 9 JUOP ‘8g gYdUBI} B UA |IBSUOD 9] ‘VBIWEP Ue,| Bp 
OZ xne yoddei Jed ajjaue}sqns uolye}UswWBne oun issne 
S9||9 JUBJUBSE1de1 BaUUe 990 Sanda, sajule|d gg Seq 


‘soggube 939 
JUO GG JUOP ‘SOPUBWAP 16 9YOULI} B [IBSUOD 97 ‘USIWIEP 
ue,| 8P €9 Se] aNb snjd dnoonead }s<a Inb 99 ‘a9uue 9}}99 
S89]U9S9/d 9}9 JUO SOPUBWAP 06 JO ‘SUB O} UD Pi0del 
NBSAlU UN jUlae UO UOI}ESeOIPUAS Ap SE}IAI]}Oe Seq 


‘JOIUJOP UB] 9P OZZ xne 
yodde, sed uolejuawBne aun ajuasesdeas inb 90 ‘nayoas 
90 ap JUBUBLUD SAPUBWWAP EGz Nd~aJ B |IBSUOD 9] ‘a9uuUe 
89D ‘“SexEuUOCd sesiidejjue sep ja jJusWEeHbeUsWEp 
ep jo souebessaw ap sasudeyjua seureyed ‘sapulq 
SUOIWBD BP S8dIAIES Sap ‘snqojne ued no uoIlweD 
Jed yodsuei} ap sajeuoljeusaju! j8 sejeioulAosduajul 
sesisdosjue Sap pudssdW09 181}NOJ WOdsues} Np ne~es 97 


4a)}NOJ WOdsuelL 


‘1N8IO8S 80 ap 
JUBUBWD SOSIBAID SapUBLUAP E NSAI B |I8SUOD 9] ‘UIjJUZ 


‘aunone 99i6e & ud,u 
SIELU ‘SOPUBWAP Z PyoUeI} B |IBSUOD 87] “SepUBWApP s8d 


Le 


8p OZ 8p Sed 9] SUBP SOWAaW Sa} JUBIE}a INBAO|dWAI,| 19 
JUSPIOUI!,] “IUJOP Ue,| 8p € xNe WOdde Jed ajqeuapisuoo 
uolejuowbne aun djuasasdas inb 99 ‘j1eAe1} Ne 
9UINDYS B] JUBUIBOUOD SepUueWAP Gz NdaJ B jIaSUOD 97 


‘segeube 919 JUO € JUOP ‘SepUuBWAP g syoUeI} 
B |l8BSUOD 97] ‘JaluJep Ue) Z Nd Weae ua A jI,.Nb suoje 
‘anbiun ineAojdwa,p uojesejoep ap epuewap | ne e Aq] 


‘, 99s6e & ua |! ‘Sagyourl} 
B LNb OL Sa] INS ‘salWap Ue) Z a1JU0D ‘SesudejUa,p 
SOUSA SOP JURUJIBOUOD SEpUBWAP € NddJ & |IBSUOD 97 


"9010J9X9,| BP Ul} B] B BOURISUI! Ud We}E 
9112 ‘ajeBai|! 9A916 ap uolesejoO9p op apueWaPp | Nae Aj] 


‘s999i6e 919 JUO O} JUOpP ‘Lz gyoue.)} 
B ud || “UOISIAQ BP SepueWAaP 6 NdaJ e |IaSUOD 97 
‘segaibe 919 JUD SaguoUeI} SOPUBWAP Z $97] JSIWJIP UL, 
anb SUIOWW AP | HOS ‘UOI}EOOASI Bp SepUBWAN € Nd & A || 


‘sinaAojdwa sap ajU09 JusIeYOd Fp So] 
sejno| “segeube 939 UO p JUOp ‘sajuIe|d /p QYyoURI e 
|IBSUOD 87] “S9guUe 9}}99 GE & JBIWJSP Ue,| Lp Op JUeSSed 
‘Issne In| gssieq eB segsodgap sajulejd ap siquwou 97 


‘sagaube 939 JUO Gz JUOp ‘7 aUydURJ) B Ud |IBSUOD 
9] ‘Ja1WWaP Ue] EE 84]UDD SepUBAP Sz anb na e Au |! 
‘aguue 9}]90 ‘assieg JUO UO!}eSsI|eOIPUAS ap SELAI]Oe SO7] 


‘9/691 Be] e UOI}d9Oxe JUO} ByUNOVS ke] JUBUIBOUOD 
seuleye So] sie ‘assieq & AapOD Np suoiisodsip sap 
yednid e| uns sagpuo} saueye sajjaanou 9p ssquOU 97 


"JOIUJOP 
ue, ep ZE} xne yoddei ued assieq aun ajuaseides 
Inb 89 ‘guewe uO UB SEepUBWAP GO} ‘esguUe 91189 
‘“abejojld ap sqnjo ja sajoo9 sa] anb isule ‘abeyodi|9u,p 
saluBedwoo sa ‘syouoige Sap ualjas]Ua,p }9 SUOdose 
SOP UOI]e}0|dx9,p Sadluas sa] ‘SouusUEe SelUBedWwod 
S98] pudsidwod uali9e yodsues} np 1najoes 97 


uayiee WodsuelL 
swodsuellL 


‘soureye 
SOP SWNIOA Np agiilej}gp uoNedas eB] IIOA “% LE 
DAE }€}5,P S9IPIOOS SAP SIAINS ‘Saule}Je SEP % Sp 9SI|e}0} 
JuO siunaJ Sunajoes auyenb seo ‘aguue ayeD ‘(ewNUeW 
}9 JOINOJ ‘aIeIAO9} ‘UalI9e) SOdsues} Sep iN|}OeS 
np suews seuleye,p eaHejusoinod sob snjd 9] ‘sunofno} 
sindeq ‘a}IAI}0e,p uN|ajOas 98] UOIaS |IBSUOD NP sauleye,p 
SLUN|OA NP uolPed~ad e| ap ye}9 JUOJ SajUBAINS Sebed Seq 


a 


SIIA0e,p INejOes sed sondes sepueWap sep UsUeXy 


‘sjueianbe sep uoNeloobeu ap eiunjonujs 
B] JuUsWajanjoe sulwexe jIBSUOD 9] ‘“apoy np 
(L)Zp eudesBesed 9] INS S89pUO} JUSTE} SA||Q ‘|WEAPI} 
NP SUO!}E}A1 SAP UDIPEUBO |IBSUOD NP sdUd}adWOD P| 
OP SIELUIOSAP JUSAQgIaJ ‘JUaNDesuUOD Jed ‘Nb 3a }e}4,p 
$9191I00S Sep SNUSAEP JUsWWW9DEI JUOS INb seasnw 
SIBAIP Sa] Jed Sadjuasaid 919 JUO SapUBWAP aujeNH 


‘aousipne sues 89j}dl91 9}9 B BPUBWAP eB] ‘Jed!IPUAS 
ne.nb jo}nN\d syseyo Bp BJANBO BUN & SB9SJBA JUdIOS 
sajeoipuAs suonesijoo sas aenb ‘xnaibijas asps0,p 
suosies sap snod ‘ywepuewap JuBIENbal 9] ‘apoD np 
0Z aJ01Ue,| 9P NSA Us B9jJUdSaJd 9]9 B BPUBLUAP BUN 


‘gouaipne 
9UN d}ISS8O9U B,U Sd]|9 G1]U8,p BUNONY “Ssa9youed} e 
|.nb aiuab 99 ap SapuBeWAp py Sep € daube Pe jlasuOD 
8] ‘INOD eB] & SadUBUUOPIO Sas ap aun 9ssodap 
|l8SuOD 9} ONb su9}QO snod epoy np Ez gaye, 
8p NUSA Ud Sdd]UdSeld 9}9 JUO SEePUBWAP SIOIL 


‘gousipne 
8uN s}IsSsSsosUu jJUuO SaIje a1jJUd,p Z ‘seayoued} 
B |I.Nnb SepueWEp ~ Sep suNONe sasHhe eu [IaSUOD 
8] ‘8AOa]OO UOIJUBAUOD 9UN Jed sal| SeAO|dWAa 
sep no saiued sap uoleoyiUap!,| B NO BAI}Oa|00 
UONUSAUOD 98UN,P 90uUa}sIxa,| B jeu} JUaIeAe INb jo 
eHeuyique,p jl@SuOd UN No ayiqe UN JUuBASP SBaAOAUAL 
919 JUSIBAR IND Sauleyje SAP SUBP SB9AQgiNOs sUOI|seNnb 
Sep INS Jus!eyOd sajq ‘“a@uUe 8}}80 SedjUasad 9}9 
JUO 8poy Np sg gjolue,| NS Sa9puo} SepuBeWAP buID 


0€ 


“senbueq sep unejoes np 
uoie1oobau ap Sa}yiuN SaSJ9AIp ap s}yeoIpUAS SezjNe,p 
eB yajsues} ne siqeindwi jsa sepuewep ep siueb 
99 9p ucHejUawWHNe,7 ‘“aoUdIPNe 9UN 9sjIssed9U eB 
$9]|9,P 8UN,] ‘sa9asHe 919 JUO Sa}|9 4jUS,p EE ‘euuaB 
99 ap SepUBWAP YE 9UOUP} B |IBSUOD 87 ‘suIOANOd 
ep Yajsues} UN,P NO UOISN} SsuN,P ayNs eB] e syne 
un juaiedejdwies us inb syeoipuAs sap sed apoy np 
Ep s/DIUP,| 9P NBA US S89jUaSaJd 9}9 JUO INaSsedoNs 
ap S}lOup S98] JUBUIBOUOD SepUueWAP SI0J}-d}Ud1] 


‘g0usIpNne 9uN,p jJe/qo,| We} e.U SepUBLUapP 
sap eunony ‘sesaibe 939 JUO p JUOP ‘SapUueWAaP 
S80 8p G 9YyoUeI} e |IBSUOD 97 ‘UOI}E}PAINNe,p 
epueWesp sun Jed sasiA Jualejs sjanbsa] ‘seAojdwa,p 
JWEAB1} OP SuOIIPUOD xNe sjusWeHUeYO suNsisnid 
no un Js8VOdde,p uoIssiWed eb] 41U9}GO B jUaIeYydIBYO 
inb sunaXkojdwsa sap sed apoy np (p)yz2 sydesHesed 
Np NYsA us sasjusseld 9ja JUO SepuBWAaP des 


‘@P0D Np SayUeAINS SuUOIISOdsIp 
S98] INS S89pUuc} SOuleWe EG 9p ISsIeS 9}9 B [IBSUOD 97 


SI9AIG 


‘Le & 9AR|9 
1S9,S eOUsIPNe 9UN 9syIssed9u JO INb seuleye,p asquioU 
81 ‘2 9eube e ua |I 19 SaPUBWAP EF BYOURI} B [IBSUOD 97 


78 62 ee Gz 02 sendel 
sepueweq 
L66L O66L 686L Sg6L L861 
“0661  -6861 -886l -Z86l -986L 


9b eunBy4 


“JOIEACI OP «SINOB]}OO» 
Snjod p Nd e Aj No ‘abepuegep np inajoes 9] JUaIeUIaDU0D 
Gc 19 SsuUuslae aiuBedwoo sun esneo usa jue}oW 
SJUSPIOU! Sep & Wes} JUdTeAe \HulA “sJUdLUHNe JUSWAEU 
e a1u8b 80 ap seuleye.p aiquiou 9] ‘a9uue a}j—a5D 


"sesneJebuep |!eAes] BP SUOIIIPUOD Sap a.19 
juaieAo9 sjI,nb 90 Suep JaI|!EABs} BP BSNjeu JUdIeAR s}i,nb 
sosed jlopua Jn9] e Saunsew Sep sid Be unaAojdwa,| anb 
JUSLUI}SO SjI,S |IBSUOD NP sgudne ajurejd aun sasodgp ap 
seAojdus xne jowed E¢} ajNIe,| ‘e4jNO UZ ‘jlIasuoD Ne 
UOISIO9P S}IPe] JOAOCAUGI OP BPeUed |IEACI, OP ayNoesS 
ep juebe un,p uoisiogp ke] ap syiejysizesul seAojdwa 
xne Jouwed 62} 9]01Ue,] “!eAeI} NP UsIPeUeD BpoD Np 
|| SIUC P| 9p Sajoiwe xNap uns sgpuo} sea jeAes} Ne ajUeS 
OP J9 PWNS 9p AJ9IJELW UD |IBSUOD NP soud}EdW0d e7 


jleAe1} NE JUS Jo ByLINDES 


"soureye g Suep enbijqnd sousipne aun nus} e || *9 gaube 
B Ud |IBSUOD 9] ‘Segyoued} e |I.Nb SapUBLUap gz Sa] INS 


‘1911NOJ WOdsueJ} Np une\oes 
np jusreuewg sendes sepuewap sap % EG AP Sdalq 


St Le 4 lz lp senda 
sepuewseg 
L66L 0661 6861 886l 2861 
“0664 -686L 8861 -Z86L -986L 
St einBi4 


"SOQUUe SaldIUJEp 
buld sap sunoo ne sendei sepuewep sep uoluedas b| 
IOIOA “JOIUJOP UB,| END suo SIO} xNEp ap snjid jos ‘eiuab 
80 ep SEapueWIEp SG} NdeJ e |laSUOD 9] ‘eeUuUe a}eD 


‘pseb9 189 & Sanpual UOI}E}PE100e,p SeOURUUOPIO 
$9] Jed No snanBiA ud 9Al}O9]}09 UOIUaAUOD eB] Jed 
$91 8419 JUBANEd (SunaAojdwa seJjne sap no) sneAojdwa 
91jne,| 8p xno ‘senbipuAs juos sasiA sineAojdwe sap 
UN,p Sehojdwa sa] IS ‘UOI}EJeIO9P 9/9} BUN,P Sed 9] SURG 
‘anbiun ineAojda saiejoap juaios snid no sunaXojdwa 
xnep anb Jnod jlasuod ne apuewap sun sassojpe 
ined juesgnbe: un ‘apog np gE sjole| ap nue uy 


enbiun ineAojdwa,p uoneiejoeg 


‘OL B PASI9 1S9,S BOUSIPNe uN sysseo9U 
Juo inb seuleye,p esquiou 07] ‘Z} 99J6e & ue || ‘aquUe 
899 S89YoUeL} B |IBSUOD 9] aNb SapueLUaP PG Sd] INS 


‘$9}sod sap suuaipeueo 
919190S B] 9sneo usd JueoW Souleye SAp UOSIeI Ud ‘}e}4,) 
S919IDOS SEP IN|9D ap syle} UOI|daOXE ‘sInejoes sasjne 


6¢ 


Sep jusuuaIAOid sapuewap ap ned sey} ‘jes9uab UF 
"J911NO1 WOdsues} NP JNa}Oes Np sguue syed JusIeUEWE 
sepuewap sap % O€ ‘yi ain6y eB] anbipul; awwo09 


0S Le OOt 8E €S JB,O] 
€ 0) 0 0 0 SIBAIG 
S € rd 8 9 nes sed suoyipedxe 
9 uoVeBIAeN 
1 0 0 € lL BpeuUed NP PION 
A 0 0 L 0 eBbepieqeg 
€ ] 0 0 0 SepusAdid jo sUleIy 
ol L 08 2] L 3215,.P S919HO0S 
| 0 L 0 0 suoneoiuNWWOD 
S L zZ | 0 UOISIAG|9} 19 
UOISNYIPOIPeY 
0 0 0 0 0 senbueg 
0 L 0 0 v 48} Ep SulWEYD 
Sl oe Lh 91 Le Jennos yodsuels | 
€ ji v je 02 uelge yodsuel | 
L66L O66- 6861 8sé6l L86L 
“0661 “686L -886l “L864 -986L 
ph eanBi4 


"SO99UUP S8JBIUJOP build Sap sunoo ne senda, 
sepuewsp sap uol}iedas eb] ‘S}ANOe,P unajoes sed 
‘IOIOA, “JBIUJOP UB,| BP ZE Sa] aNb snid jusWAaeU ‘a1Ueb 
80 BP SapueWaP OG NdeJ eB |IaSUOD 9 ‘aauUe 9989 


"OPOD NP pp Bjo1Ue,| e SEsideud je BAI}Oa]}09 UOI}EIOOBau 
eB] & Sal] SuoHeBiqo 18 Sjloup Suleyed JaWNSse,p nud} 
84}9 }NEd sNesgnboe, ‘yeoipuAs un sed sgyueseideas JuOS 
sgAojdwea sas anb ja ‘aled ua no 9ye}0} ua ‘asudejUa 
9UN dUaI|E NO 819jSUBI} ‘9NO| ‘pUdA INaAQ|dWAa UN pueNd 


8S11de1]U9,p 9]Ud9/A 


‘gunone 
99i6e e ua,u |! Slew ‘SepUeLUaP € BYyoURI} e [IBSUOD 97 


€ 0 S (@) € sendel 
sepueweqg 
L66L 0661 686L ss6l Z86L 
“0661 -686L “886L -L86L “9861 
€b eunBy4 


‘Soguue SaJ9IUJEp buld 
Sap SINOD Ne sendeai sepueWap Sep UOIedEI eB] 1ID1IOA 
‘aiuab 80 ap SapueWAP € NdaJ B [1aBSUOD 9] ‘QauUe a}]}9D 


‘uoneino6eu ap aun, ap SequuewW Sa] INS JIOAe JUBANEd 
senbibojouyos} sjuawebueyo sey anb suoissnosedas 
sep pueb9,| e 1910069u ap siae un inaAojdwa,| e sauUOp 
ned yeoipuAs 9] ‘suolipuod seureyeo sueg -‘aiueb 
99 8P SUOIJEAOUU!,P UOHONPOju!,| ap yeoIpUAS 9] JESIAE 
inod aains yop snaXojdwa,| anb ainpgooud e| JUaAUOEp 
}9 |IEABJ} OP Nail a] Suep enbiBojouyos} JuswWwebueYd 
np uolsenb e uns Juayod apoyd np gg ek Lg sajole seq 


enbibojouyos} juewebueuyD 


SSS 


16-06 06-68 69-88 89-48 48-98 


82 


98-78 ¥8-€8 €e-2ce 29-19 


18-089 


XNVOATI LNO-WMOOT/SAAAYD SAG LNVSIA SAQGNVW3SG 


senses sepuewseg 


Zt eanBi4 


"S80 9z SUBP SEdUaIPNe Sep nua} e || ‘segesbe 
919 JUO 29 JUOP ‘SepUuBLUEP OL} HYdULI} B [!BSUOD e7 


‘SQSIOAIP 
SepueWEP 9} 18 BOURBUUOPIO OUN,P UOHeOIWeID ap 
sepuewap Z NdaJ & [IBSUOD 9] ‘a1]NO UZ ‘UOISIO9p eUN,p 
UsWEX99J 8] INS JUa!eOd /Z 19 ‘anpual [ap soueUUOPIO 
gun uns juein6yy wou un sebueyd ae} & UaIesIA 
Lz ‘uoleioobeu ap seliun,p uoNeoljipow ze] e Wes) JUSIEAe 
Ep ‘aIqWuOU 89 9q ‘JeIUJEp Ue, ANb sulOW ap | JOS 
‘SOPUBLUAP $90 Op GO|}. NdAJ & [19SUOD 9] ‘1661-0661 UF 


‘I8SUOD Np sajusdes 
SUOISID8p SEP JOEUILUeXsds sule} B JUBSIA SOpUeWSpP 
$9] (€) 18 ‘]laSUOD NP uUOHNeWPEI00e,p SeOURUUOPIO 
seuusioue,p snof e& as}JeW Sule} & JUBSIA SepUuBWwOEpP 
$9] (z) ‘uoneiooBeu ap seyiun sunaisnid ap no eun,p 
UOISOAWIOD BE] NO SiNJONA}s e] sdIIPOLW Sule} B JURSIA 
sepuewep se (1) :ajole 180 BP NUSA Us SadjUasaid 
8J}9 JUsANed SepUuBWAP Ep sad} SidJ} ‘JUsWa;eI9UayH 
“enpua, ke |I,Nb SOUBULOPJO BUN NO UOISIO9P BUN J9IsIPOW 
8p NO JajNuUe,P ‘“UILUEX99J AP |IaSUOD Ne JapueWwap 
Ined auuosidd 9}No} ‘apoD Np g} BjOIWe) ap NYeA uy 


UOISIAEY 


"JUBWI|QeJBPISUCD SNUILWIP 
sajeBai|! Suoioe seujne,p syyiqissod eB ‘’aipewa A e }9 
sw9|qosd np puo} ne yanbeye,s e sailed sa] juedIO} UZ 


‘Juasinpold as sejeBayj! 38 SeAesb 
suoljoe $80 Ssajjanbsej unod suosies sap issne ednoooeid 
98S |! sre ‘xneBej|! jNO-4O0)| No seAes6 se] jUeU!es}Ua,Nb 
gies} SOP 19 9AIONPOId ap eyed ke] Sp ajainbul,s 
[BSUOD 9| ‘BOUSPIAS 9}NO} 9q = ‘SAI}OS|]OO UO!I}JUBAUOD 
Re} sed anagid sjou6 sap juawajbes ap sinpsooid 
RP] ep uaeAow ne 9gj6e1 wos abi 8] anb ajqeiajoid 
wees ji,nb aunjouoo ined |! ‘ajqesuodsei! sisiuew 
ap ibe uo selued s9j aonb abn I1,s no ‘sed yuswajqeqoid 
BJINDOIdG) BS OU JO BUIWIS} JSO }NO-yOO] 8] NO 9AQJb b| 
enb Sujse jI,S ‘ajdw9exs wey “SuOsies SINaisnid nod ‘ao 
Jo ‘ae Sed 9u ap BOURBUUOPJO BUN JUsaJIeSSE8oO9U Sed 
PUS BU [IBSUOD 9] ‘xnebajj! JNO-yOo) No seAeiH ap sed UW 


“@OUSIPNE SUN JIUS} Bp JEpIoep jned jlasuoD 
| ‘asPUd}U9,S e Saled Say Jape e Sed yssng ou Juabe,| 
IS “epUeWEP eB] Bp UO!}E]JUaSEJd B| Sede sdwe9} ep ned 
$9J] Nd] JOA ASsind sousIpNe duN.Nb snod eHuewve,s 
I ‘JuWeWAIXNEp ‘je Bjqissod syIA snd 9; BHny 9) 19/692 
Op JBONOa,S eB Sealed Se] Yaple,p |NeAeJ} NP SuOIejaJ 
sep sjuebe sas ap un abyeud |! ‘JUaWaJIIWaIY ‘SeSOYd 
xnep juswajewWoU ye} |! ‘eBay! jNo-yOo) uN no 9Aqsb 
8UN JUBUIBOUOD SPUBWSP SUN 110dd1 [IBSUOD 98] aNbsJ07 


91 ce Li Le 61 JE}O] 
L 0 0 0 0 SIBAIG 
L | L I L nee sed suonipedxe 
18 uOHeBIAEN 
b b 0 0 b EBpeued Np PjON 
] ] @ v € ebepuegeq 
L L L 0 | | SapusAoud jo sures 
v @ | L € JE15.P S9I9IN0S 
0 0 l | v SUOI}eOIUNWWOD 
@ € 9 S c UOISIAS|9} 
18 UOISNIPOIPeY 
0) 0 0 0 0 soenbueg 
0 v ) S 0 19} Bp sulWwaYD 
€ 9 é i € 4elnos Wodsuel | 
L zZ € € L ualee yodsuel | 
L66L O66 6861 es6- L86L 
“0661 “686l  -886l “L86- -9861 
LL eunBig 


"SO9UUL SAJBIUJOP UID Sa] INOd SyAIOe,p 
Jneyes Jed apueWap ap a1uab 90 ap UOIPedad B| ID1IOA 


("L } nea|qe} 9] 410A) 
"seo G Suep SeousiIpNe Sap nus} & |laSuUOD 87] ‘“sasuI}el 
919 }UO xneBejj! INO-yOo| Ep UOI}ese|OSp ap SepuBeWApP ¢ 
$97] ‘9je69\|! 91916 ap UONeuejOap Bp SepUeWAP 2} SEP 7 
99ibe e || “xnebgiil jno-490] sap ¢€ }9 SayeHaj|! Sanes6 sap 
JUBUJODUOD J} HOS ‘SepUBWAP SG} BYOUP} B [IBSUOD 97 


‘S9auUe SdJaIWJaP 
LL S@8p sunoo ne sendes sapuewep sep ndsede un 
SuuOp Z|. asnby e7] ‘xneBeyj! jno-yoo| SeuNnseid sep ¢ 18 
sojebei|! Sonei6 seguinsejd sap jualeusaou0d E} ‘aauue 
81190 sandal & |IaSuUOD 9] anb SapueWEP 9} Sa] INS 


‘jeBai! NO-yoo) uN no 
8AQJ6 aun WOAgId NO ayeloud uo, anb spueWAp e] SueP 
enbgye ise |! puenb ‘aedionue eoueuUOpO eUN eipudel 
issne jned JaluJap 9D ‘suley sed au Sp soOURUUOPIO oUN 
8PUud |IBSUOD 9] ENb Jnod ja ajeHayi! Bauejoap Wos UON}Oe 
81180 anb Jnod spueWwap suN JajUaseid ned yeoIpuAS 
8] No NnsAojdwa,| ‘8POD Np UO!e|OIA BUN aNySUOD BAGIH 
8uN NO jnNo-yOoO| UN IS ‘aAQIH aUN JasO}Ne yeoIpUAS 
UN 38 JNO-YyOO] UN JaIejO9p JUSsWEeHs] ned unaAojdwa 
UN SUOI}IPUOD sajjanb suep asidaid apoyD np 6g BjNIUe,7 


xnebej|! 1NO-y490]| 89 SAABIH 


“SOINUSP! 919 JUO «JUBPIdd» 9] J8 «jUBUBeB» 
8| enb je ejulejd eB] Ep soUReSs!euUOD Ne e OI\GQnd 
8| enb seide suolejas Sa] JeNOUs’ Bp Sy!OIIP sioued 
}S9 |1 ‘Seo jlaued usd ‘jayjo UB ‘JUepyed UN jo JUeUBeB UN 
yeane A | NO uoljenyis ap 149910 Sed au e UOdE} ap ‘sudt} 
UN,P UONUSAJAIUI,| SUBS SPUdJdJIP Suns] jus|Heu asneo 
ud sailed sa ‘ajqissod np aunsew eB] Suep ‘anb eyreynos 
|IBSUOD 9] ‘SIOJa]NO]L “epeued 9s] JNO} SuepP jUe\sIxE 
|!BAC1] NP suoljejas Sep awa}sAs Np ajenjoujjuoo sunyeu 
RB] SuUOP jUe}e ‘aj\qiIsusysidWOd }se INnb 98d ‘sejure|d 
8p seulejusd sep ode jlasuoD 9 ‘seuUe enbeyD 


“senbijqnd saouaipne s9aj jusu!esjUa,Nb juSHue,p je 
Sdw9} ap Sasnaidaid Seyad So8j J9}IA9,P Siwad e& INb 980 
‘lasuoD ne saaAoAuai 94}9,P JUBA Sa9|He1 NO s98_auI}eL 
919 UO Sanda: sajulejd sa] saj}no} ap % 1g ‘aauUe 
BED ‘pudsidyip sno sajHe1 e saled so} apie juobe 
}89 ‘anda jse ayja,nbsioj ajulejd e] ap sednooo,s ap 
[!EAC1} NP SuO!}eja1 Sap JuSHe uN JUSWSTanyqey ebseup |! 
‘UONEIIOUOD B] JOPIOBj INO “suleye,| INS soNyeys & JIOAR,P 
anb j9iNI|d a|qeiwe,| e d1pudjUua,s e Salped Sa] JOUsWWe,p 
SINOINO} BDJO}J9,S [}BSUOD 9] ‘SoeyUIe|d ap seo 9] SURG 


92S seri ese v6e LATS ten 
8 : ; ; | JE49P9} UON 
8 bh € S S SISAIQ 
rat 6 9} ve 02 ebepieqeq 
6 Ol 6 vl €l neaused suonipedxe 
18 UOHeBIAeN 
0 I 8 9 S PPeUueyd NP PION 
S € 8 vl 8 SUONEOIUNWWOD 
S 4 v € Q  sepusAoid je sulesy 
€82 oLel 6€ Le €2 E15,.P S9I91IN0S 
ce a4 v2 Le 61 UOISIA9|9} 
16 UOISN}IPOIpey 
2 2] S 9 € senbueg 
6€ ov ce Ze ve 49} Bp SUuIWaYD 
86 OZ OLt $9 62 Jennos yodsuel] 
Se Lv ve ov vs uelge Yodsuel | 
L66L O66 6861 8s6l  L86L 
“0661 “68651 -886L “L86- -986L 
OL eunBi4 
"JE13.P S9191908 


sap enbuqni e| snos ‘Dds 9] esneod us Jueyow sajulejd 
OP sIGeJspISuUOD aiquUOU 9] IIOSSEes We} (OL eunby) 
9}ANOe,P 1nejOes sed senda sajurejd sep asAjeue,q 


‘sunaXojdwa 
S9p a4]U0D Sadyod SG} ke ja JeOIpUAS UN 9a1]U00 
Saguod sajulejd Z| & OUP We} e jIaSuODd 97 ‘“syeoIpUAS 
SOP 91]U0D S89Od 9}9 JUO INb Saja0 ap % SE ep Onb seo 
9] 919 BU IND 99 ‘saaulja1 NO Ssag|He1 939 JUO SINdAC|dWA 
SOP 91]U09 SB9yOd sajulEid Sap % #Z EP Sag “syeoIpuAS 
sap a1]Ju0d 79€ 1a SunaXojdwae sap asjuO0d SesyOd 
919 JUO Sajule|d OS} ‘6 aunBij eB] anb isure g ja 7 xnesjqe} 
$9] Juenbipul,,| swWwOD ‘usiwep ue ep ZLL xne 
yoddei sed a}ueyodu assieq aun ajuasaidai Inb 90 ‘seo 
€9 SUEP sOUEIPNe 9UN NuUd} Be |IBSUOD e7] ‘“|IaSUOD Ne 
$e9gjussasd 94}9,P JUeAe S99|He1 NO SEe_ul}e1 9}9 JUO ZLTZ 
‘Segyoues} Sajulejd Sa] INS “% Z UdUIAUA HOS ‘Gz 9aqube 
eB ua || “‘Ssajule|d gLp Gyoues} e |IBSUOD 9] ‘aguUe 9}}0D 


‘g9UUe 9890 Sejule|d QOSz ap snid 
9p jalqo,| We} e (OdS) Bpeued Np siansod sep yeolpuAS 
9] ‘WBIUIOP UB] SWUIWOO NO] ‘sABI9 9ISEe1 ISA BpoD 
NP 96 18 ZE Sajole Sep NSA Us syeoIpUAS Sap 91]U09 
saguod sajulejd ap asquuou 9] ‘JIOA 8] JNed UO SsWIWOD 


RE a SS ER A I A A SN RS SS a 


9¢ 


(6 nesajqe} a] JIOA) yeOIpUuAS a] ya ANaAOjdwa,| 
814}U05 SIO} B] B §$89}10d SajUIBid se] sed pusidwood oN + 


s9990/6e8 sajulejd oI 


$9941} 94 
/sa9j/69s sajusejd 6ih 


sa99ajafas Sajuleld 72 


LOL - /BJOL 
sinahojdwa sap 34]uU09 saajsod sajule/d 


$99si}as 


sagjoefas sajulesd gPrl /sagl/6a1 sajusejd 2g 


Lee - /B1OL 
SsJeOIDUAS Sap 34JU0D Saa]1Od SajuUleld 


*L664L-066! NA SAAHONVEL SALNIV Id 


6 ainbi4 


16-06 06-68 68-9898 898-48 248-98 


Se 


98-98 


98-78 ve-e8 €8-28 38-198 


9-08 


soendseai saluleld 


MWAVYL 30 AIVAOIAG ANODILVud AG SALNIVId 


Z eanbi4 
10) 
oe eA Be cee are = ‘asodsip || JuOp sedunossa Say sed sey Se SeyUrE|d 
Z p 0 r L OlL 9p JUueINe JUBWAPIde, Jae) BP jIaSUOD Np 9sOedeO 
z9 662 ze 2 ve 96  —-B}| Nb JUaPIAD }S9 || “Sa}Uaped9I1d Sa9guUe Sa] oNb snid 
Se Oe 8h 9¢ 6 $6 —_ JUBW9}J9U 100A }S9,9 ‘SIOJaINO| ‘selUJEp Ue, e UOddes 
od ev CTA 6rl 961 76 
ji : SI of / 69 Jed % G9 ep assieq aun ajussgidas inb 99 ‘!asuoD 
Lt g vk 61 22 og np seidne sajureid 92g gsodgp e uo ‘aguue 9ayaQ 
Lye zZ0L = S$6 96 98 Ze 
2 gt St ee 02 (y)ve I8SUOD Ne Jesseupe,| ap JUBA [IeAeI| NP 
Le6L O66 686L S86L 26h epog np _—-8JJSIUILU NP JUBLUBJUBSUOD 9] 41U9}GO Wop ayulejd 190d 
066 6861 -886l  -Z86L -9861 ey 8p BSNaJisep suUOsJed BY ‘(q No (egé No (B(¢)76 SeguIe 


suonebs|/e,p aiqwon 
g ainBi4 


‘S9guUe SJeIWEP 
build Sap Ssinod ne sa}!e} 939 JUO INb 39 BpOD Np sajoie 
S]USI9IJID SO] INS SeapUco} SUOI}eHa\|e sa] JUassiuede 
8S JUBWLUOD IDIOA “a8pOD Np suolejoin saguinseid 
609 8p jel9 JusIesiey BauUe 9}}90 Sessodep sejulE;d 
9Zg Se ‘ajdwaxd Jey ‘AapoOD Np sajoiue sunaisnid uns 
S9PUO} 94}9 INSd |IBSUOD Np seudne sesodsp sjurejd oun 


(618 g ‘Z xnealqe} Sa] 410A) ‘yeoIpUAsS 9] 19 INaAO|dWA,| 
84]U0O SI0j B] B S990 9}9 JUO SajUle|d SaujNe G ‘aujno uy 
‘JOIUIOP UL aNb snid ap Z HOS ‘suneAoj|dwsa sep 9j}U0d 
OS 18 ‘USIUJEP UB) Sve | aujUOD ‘syeoIDUAS SEP 91]U09 
saguod 919 Ju 79 ‘segsodgp sajuleid 9zg sa] INS 


S8p NO OG 9ajdIJe,| 9p NyeA Us BEsodep jsea 
gqule|d aun,nbsio7 “epod Np OF t 18 96 ‘G6 ‘6 ‘69 ‘0S 
‘LE sejoe xne,nb isure (p)ye eydesBesed ne sasioasd 
JUOS SUOI}EBI|GO 18 SOIP S8D ‘[laSuOD Np seidne sued 
eun Jesodgp jnad |! ‘a}0edseu 919 sed e,u UuoNeBIqo oun 
No WOup uN,Nb awijse un,nbyenb is ‘suonebiyqo seureyao 
issne esodu 1n9j 39 SANOa]}0o UOI}eIOoHeu eB] e selued 
XN S}!OJP SUIEY9D }IEUUODAI |IEABJ} ND UBIPEURD 8P04D 27 


J1BAB1) Op SajBAOJEp Senbijeid 


Se ve 02 Le ee EVOL 
b 0 fe) b 0 SIOAIG 
0 ] 0 ] | nee sed suonipedxe 

ye uoneBIAeN 
0 0 0 0 | suojeoiunwwo9 
0 0 L 0 0 eBepieqeg 


SRS RR SSS RS SRS RS ENG SE SI PSR ES SR SR A AR I ES ST TS EE BOS IOS RS ONT AE TS TEE TE 


16-06 06-68 68-98 98-28 48-998 


ve 


98-98 


98-79 v8-€8 


ee-2e 


sensei sapuewsag 


NOILVOOAAY AG SAGNVWAG 


S a1nbig 

0 | 0 0 € BPeuUed Np P1ON 

0 2 L rd 0 1813,P S919100 

}] 0 L 0 0 sepusAoid je sulesy 
| y Z Z 0 UOISIA9|9} “aguuop uoleioobeu ap gun eun,p 
Jeuoisnyipolpey saIquislW SeAC|dWa s9a| Ja}UaeSEeudes INOod sy\eENb snid 
: , 4 i iPM Rarer B,U yeoIPUAS 9] BNb sse|OapP ‘asIeJUOJOA BOURSSIEUUODAL 
21 9 9 S S jeqnos yodsuesy - PUN,P SO 8] SUP ‘NO aNpuUa WEA j1,Nb UOI}e}IP91908,P 
9 S 9 rl rAt senbueg § 9OURUUOPJO,| 8NDOAD [!aSUOD 9] ‘eeqsHe jso apueWEP 
ae ; : PB] IS “8POD NP Lp NO OP SEjoIe Sap asooUa NO (E)gE 

6 661 686 e86.  L86L n n ; 

DAS See 0 (L)gE seudesBeued sap NSA ud |IBSUOD Ne sajussad 


sandal UO}}BOOA91 ap SopueWiEg 
9 einBi4 


‘UOI}JEOOASI BP SAPUBWAP ap aiquuou puelh 
Snid 9] suewea e,Nb 1a1}NO1 Wodsues} Np 1N9}9aS Np 1S9,9 


‘yeoipuAs 
Ina] ap udI}eIOOHeu ap syoup Sap UO!}EDOA9I BH Jed SOSIA 
juaiejye seAo|dwe €gz ‘1n0} Uy ‘aousIpNe sun sjisseoeu 
JuO sepueWap sep xnEeq ‘soeuleye OL SuepP Ul]MOS 
uN,P Enus} Be] guUOPIO & |! }9 7} GauBe & Ue II ‘equUe 
81199 a1uab 80 Bp SepUuBeWAP EZ BYOURI)} PB |I8SUOD 97 


“@AeOIUBIS BOUBPUSd} BUN 19|990Ep Ap BjqisSOduu! 
}S9 |I Slew ‘SeauUe SaIBIUJEP || SEP Synod ne sande 
SOPUBWAP BP BIQWIOU Np }e}9 We} G BuNHy EF] “UOIeOOAGL 
ep SapueWap Gz NdaJ & |I9SUOD 98] ‘1661-0661 UF 


e418 INed yeolpuAs uN,p uoNeloobeu ap siioip sep 
UONBOOAS BP SBpUBWAP UN ‘seoUB}SUODIIO $9] UOJES 


UOI}eDOANY 


“9HANOe,P SuN9jOes SaJjNe Sa} SNO} anbsad suep sssieq 
B uOdljeyIpas00e,p SapUuBWUaP Bp siqWwOU 9 Jed ‘gOS! 
euswousYUd UN sed jSd,U 8D “‘JUBWajNES SapUBWApP Sz 
Oak ‘B9UUP 9}}989 SJUBOdUUI aSsieq BUN Bsnoode Usae 
yodsuel} np snejoes 9 ‘sunayie seg ‘“JUSIeURBLa Ud 
S@PUBWSP 0G ‘B89uUP 9}J90 ‘UOI}EYIPEes00e,p SepueWAapP 
se] unod Hues saiwaid 9] sunoi[no} ednooo0 4aijnol 
yodsues} np inejoes 9] ‘p aunbiy eB} anbipul,; eww0D 


GLI SLI 6S1 SS 981 JeIOL. 
LL 6 ck Z 6 SISAl 
rl rl Zt i 02 nee sed suonipedxe 


ye uoneBiAen 


6-06 06-68 68-88 88-248 


48-98 98- 


98 98-rs 


ve-e8s €e-ce ee-+e8 te-08 


7 O 


senses sapuewag 


yeaa SAQNVW3d 


© o4n 

S S IL L 9 suoneoiunwwog 
9 6 S Ol 8 ebepiegeq 
€ L v v S senbueg 
8 6} el 8 bb EPeURD Np PjON 
Cc € Cc vi € 1€}5,P S919100S 
€ v € Z @  S@PUSAOJ je SUIeIs 
6 Sl ZI el 61 UOISIA9|9} 

18 UOISNYIpoIpeYy 
L 0 C 0 S 48} OP SUIWIEYD 
Se ee Ol 02 Le uelee yodsues) 
06 S9 eZ v9 ZL Jejnod yodsues] 


L66L 0661 6861 886L Z86L 
“0661 “686 -886L “L86L -986L 


sondeJ uo} 2}1pei908 p Sepuewiag 
bp eunBi4 


‘SUANOB,P 1N9JO9s Jed UO!EYIP9E190k,p 
SOPUBWAP Soa] Juassilied9s as JUsWWOD ID1I0A 


‘spAojdue 97 
suusAow us jUsale}dwoo $e9}pes90e uoleloobeu 
8p selun sé] ‘yeolpuAs esjne un sed sejueseides 
JUBWSINSWEjue JUuslel9 478 © JUOP ‘sakojdwa 
vOr OL juslesiA seggibe sepuewap seq ‘soseye z¢ 
SUEP Ul]NJOS UN,P Bnus} e| guUOPIO suNnaie ued 
B |JBSUOD 87] ‘souaIPNe auN 9yIssad9uU JUO SapUeWAPp OZ 
JUBWSINES “JaIUJOP UB] % OO aJJUOD ‘% Eg ap 
“«OUSSN91 8p XN} UN Be puodseuod Inb 80 ‘ee| gaube e 
Ud |! }8 ‘a1U9B 89 ep sepueWap O}.z ayoURs} e |IBSUOD 97 


| 


‘0861 Seguue sap natiw 9 Je 
026} S8QuUe Sap Ul} B] 94]U9 939 JUO,| BU S9]|9,Nb Sasuajut 
Sulow dnooneeq juos uoljesijeolpuAs ap SOAIOe 
S98] “JUsWa!eqo|y ‘seguUe saJeluJep 14 Sa] snod 
|!8SUOD Np sdua}gdwod ap asguds e] suep aiuab 99 ap 
S8PUBWAP SEP SLUNIOA Np UO!IN|OAY,| ayjUOW E asNBi e7 
‘JOIUJOP UB] ANb aiquioU SWEW 9] HOS ‘uONeyP9190e,p 
SOpUBWSP G/}| Ndal B |IBSUOD 9 ‘L66L-0661 Uy 


“InaXojdwe,| 
DBAB S9AI}O9||OD Suoijeioobau sina; suep 19-xnao 
9juasgsdes }8 BguUOP saAojdwa,p syUN auN,p JISNjoxa 
dnayeinob9eu juebe juaiaap jiasuod aj Jed gyipe900e 
yeoipuAs 8] “|! BP SuUOI}IPUCD SINE Ja101/9WWe,p 
49}U8} B UOde} ap ‘senioa||0o suoHeIobeu sa] suep 
ineAojdwa un,p seXojdwe,p ayiun aun Jajuasgidas ap 
HSNIOX HOP 8] 11U9}qO,P ONA usd jlIasuOD Ne epuewep oun 
Je\uesgid & sjeolpuAs sa] asojne epoyd np yz joie] 


UONENPR1990V 


‘sandal B |l8SuOD a] anb sapuewap soy auleye.p 
91uab 9] uojes juessIedgs Ua SayANOe seo JasAjeue,p 
91QISSOd }S9 || “S}OJP SJBAIP INS 9 }1eAPI Bp S}I|JUOO 
8p se1u9h suaAlp ins Janyeys & JueWIGeY) ssIOANod 
SUIEU9O |IEAPJ} NP suoljejas Sap uaipeued jlIasuoD 
Ne 919jUO0d (|| }8 | Sale) jleAes] NP usIpeueO 8poD 97 


ee 


euleyye.p e1usb Jed sendei sapuewep sep uswexy 


‘gousIPNe 8uN 9yISSeo9u 
Juo juaWaines % Oz ‘saejHel sauleye sa] Sse}no} eq 
‘gouaipne sues se9iHa 939 JUO Sauleye OGZ Saljenbsap 
sinoo ne sojo siny Be seouRss LEG nee A |! ‘aauue aed 
"@UN JIU9} Ud HOP |I,Nb sploap sOAe Seude,nb sousipne,p 
9jep P| xi} Bu || “BPOD Np seouebhixe say uns Ja uNa}enbuse 
jusbe,| ap yodde 9j ins ‘sailed sep suonesasqo 
$9] INS BPUO} 9S |! ‘Ul} 8}]90 YW ‘aOUsIPNe 9]/9} 9uN,p yep 
B] J8XI} AP JUBAK SOJO SINY e BOURS 9UN JUsWAT|ENyqey 
JUSI} JIBSUOD 9] ‘anbijqnd sousIpNne,p Jiua} sues 
OGip!] UN JBYOULI} BP BjQISSOd }sS° |I,S JOUIWUS}9P 9p UY 


co 


‘(dd 18 NO) SeulelAoua} 
sesiideisjue sepuei6 xnep sep je epeueg-olpey 
919190S eB] Bp UO!eEINOHau ap seylUN Sap ajeqo|6 uoIsIAgJ 
eB] B J9IDeBSUOD Nye} e |!.Nb soUsIPNe,p sunol xneiquuou 
xne ajqeindwi js9 suswoUsUd 84D “JalWJap Ue,| e UOdde, 
Jed sunofno} ‘% p ap uoljejuewHne sun anyysuod inb 
90 ‘ZOE B 9ssed Js@ dOUaIPNe,p sunol ap suqwiou 9a] siew 
‘JOIUJOP UB,| Nb SUIOW ap % g HOS ‘jNo} Us SuleEye BO7T 
npudjus e jj ‘a}uewHne e sousIpNe,p sinol ap 
SIQWIOU 9] IS BWUAW ‘SUIOLU NPUS}US B UA |! SIeW ‘alWJEp 
ue; anb sauue 990 snid ap souleyep % gL gyoueI} 


sensei sepuBsweg 


L eanbig 


B |IBSUOD 87 “JaJUeWHNe,p anuljUCD guaie,) ‘puooes UN 


‘JOIUJOP UL,| BP Pode 
siquiou ne yoddel Jed gssieq e ‘NOY kB] ap Injao ynes 
‘xneuoi6ei xneeing sa] Jed senda saueyje,p aiquioU 27 


(sjeuoneu ajeyide5 e| ep uoIBeY), 


% OOl 9SOl 

co «NOW 

6'6 SOL enbnueny 

292 9Le 28qgEnNH 

8's 8ZE OUeIUO 

L'6 96 SUBD 

s'el ort enbyloed 

JoSuoD np senda 
seieye p sepuewep 

QUINJOA NP % 8p eIQUON uolBey 


L66L-0661 Ue Sendai sepueweg 
z eunByi4 


‘lasuoD 
np jeuoi6ai neaing 9 uojas seuleye sep uoedas aun 
aUOW Z aiNBy e] °% QZ DAR DaQENt Np Iains ‘% Lp 
9SI]2}0} UB OUEIUO,7 “a110U8} 8] NO soUIAOId | UOJES 
|!PA} op BByeyo e] op uOIedE B] asJUOW GI} Nea|qe} 97 


"SOSJOAIP SOuleye,P SA8SOdwoOd JUOS 
SJUBISOl % Sh Sd] ‘% gS guNogs B e jes} JURAP Souleye 
S98] 19 % O} UOISIAQI Bp SepuBWAP Say ‘% Z|} JUSNWSUOD 
Us UO!}eyIP9190e,p SepueWAaP seq ‘aguUe 9a}}90 
senda saueye Sap % OG JUdjUaseides [leAes} OP ajeAojep 
enbijesd ap sajuiejd say “wi neajqe) ne ounby auleye.p 
91u9b 9] uOjas jreAes] ap abyeyo | ap uoIPedas e7 


‘sa}sod sap suusipeueo 
919100 B] BSNED Ud OL ‘% YE UOJIAUA }IOS ‘Je}0} ND aled 
epues6 sun “| asn6y e| anbipul,) awwo0s ‘sayuapgoeid 
SOguUe SOP IN|ad e JUBWAAI}EIedWOO 9ABI9 9}SE1 IOS 
I.Nbionb ‘aluJap ue,| BP prodes Biquuou Ne Yoddey Jed 
gssieq B ISIeS 919 B |IOSUOD 9] JUOP Sauleye,p siquuou 97 


a|quiesus,p enA 


a 
1661-0661 UPd |I8SUCD Np seileye,p aUN|oA 


9007} O110 1619: 4 (Uh) “YT 9Z ‘(066+) 
‘bLE S'O'H € [0661] “dod Aemirey useIsepA 


Je1JUsQ “DO SwOdsuel} Sep SiuN SiNne!IeAesL ‘OL 


(4°V'O) L661 IWAP Sz ‘06-26-V QU ‘eouaipne,| 
RB gduoudJd juswebn! ‘yWeaes} np suoj}ejos 
SOP Ud|PBULD [JeBSUOD “Oo JONIeAA OUREG UO}JUIT 


(68-79-V ,U “J'V'O) SVE HN LEE (0661) epeued 
jo uolun “ssouuey J8}07] ‘A ‘didd 1SOq Bpeuey 


("4°V'O) 0661 21qQ0}00 
91 ‘06-2S-V 19 68- v09- V go ‘eouaipne,| e soUOUd 
juswebnl ‘gp je007 ‘uolun soeAo|dwig jeojuydeL 
puke sd11j309 ‘(0 Auedwod 49 e ‘epimpyiom Aewy 


(4'V'O) L664 JOUA9} SL ‘O6-2er-V QU 
‘aoueipne,,; e@& gsdouoUdid juaswabni ‘anne 
18 enbyjqnd uoj}OUu04 eB] ep ue;peued yeo!|puAS 
‘0 ‘y's ‘eubedsg.p souus9e seubiq ‘eeq) 


9 


02 


(ae) 
L66L SJBW 9 ‘06-8E-V 19 68-S8l-V ,,U ‘eoUaIpNe,| 
B® gouoUdsd juswabn! ‘seujne ey swodsuel} 
Sep SIUN SiNnayieaes, Seq ‘0 JeBy PAO; Aue 


(4°V'O) O66} ew 
Ql ‘68-Zrl-V ,U ‘esoualpne, e goUoUdId juewesbni 
‘auyne jo OpueYydIeEW SULIeW Pe] BP SJBIDIJJO 
Sdp Us|peUed. JeDIPUAS 97] ‘0 |PeeS Wa|eSssepqy 


(06-8Eb-V QU ‘A'V'O) LSE U'NOLE ‘(O66L) SI@IOM 
eoedsoley pue S}SIUIYOeW JO UO}}BJDOSSY 
jJBUOIeUIS}U] "A "‘poMwWwi] S,Ps4eMPOOM 


(4°V'O) 0661 unl Lz ‘88-081 L-V ,U ‘eouaipne,| 
eB goUudUdId juswabni ia |e) epeuey jo uojun 
SIOICD 1007 “A UOH}eEIOdIOD }SOq epeueD 


(4°V'O) O66} !eW € ‘88-9901-V ,U ‘sousipne,| 
eB gouoUd/d juewebni{ “NS9-ON4) suos|es 
O1JENH UOISIAZ|9} Op Se-eAojdwe sep }eo|puAS 
‘DO "‘OU] SUOSIES B1JENH UOISIAZI9L OP Neesey 


SIOAUBY 


‘NO Np sgAojdwa xne enbijdde,s inb injao ap 
JUSJ9 {IP SwWIH9J UN B SILUNOS 9439 ‘|!EABI} NP SUOI}E] a1 SEy 
9UJ80U09 IND 89 Ua ‘Sed JUDIEJASP BU L9}S9/MM |eN]UBD Op 
sehojdwis sa] enb enjouod & sjuapissip abn! e] eudwe 
JUO SaJaUs}EW SuUO!}e||e]SuI SOUIeEW9O ap UsI}eJUa,| Op 
}9 S}NOO sap ‘s}!}O1d sep eHeyed ne,nb sure sayOdsued} 
e ulei6 ne juenb jeaes np ebeyed ne juawannejas 
SasidasjUue xnap SQ] 84]Ud JURISIXS S}UBUBLUIOd SUAl| S87] 
"NO ne 99gs69jul ‘}auUO!}OUO} URI 9] INS ‘Sse aI;a,Nb aoued 
JJEABI] NP SUO!}EI91 Bp S19I}EW US B/e19P9} BOUS}9dWUOD 
P| BP SAQIB1 UBSENA [e4]USD ‘UOS|IA\A BHI eB} sUepeW 
UOJ9S “WISI [BUSH Op 9]|SuUUOINJSUOD UOITedIIeNb 
B] J9UIWWS}9P INOd jIleAe1} NP suOl}e|91 sep a}xa]U0D 
NP S9y|e91 SEP 8JdW0d JIUd} WASP JNOD e| anb uoluIdo,| 
Slug Wed es Jnod e ‘ajuapissip ‘uos|i e6nl ajqesouoy,7 


‘a}OuNSsIP NO 
9/QeijUep! esiudesjue 9uN No eBesAno un sed anysuoo 
8U JaIUJEP 8d anbsind «jsano,| ap ules6 np yodsuel)} 
ep nNeesel» np ejuesbeju! eed oue} ned eu We\SepA 
JB4]USD 19} BP UIWSYO 8] Nb NjOUD B NOD Pe] ‘JUaWyeUl4 


“SUOILUBO Jed Enjoajja auj9 UdIq ISSNe 3NO} JreuuNOod 
Inb ‘ures6 np yodsue. 9] Jnod usajsem jes]UaD ep 
JuswaUNoNe Juspusdgp du 10-xNOd Jed WA}SANM JesJUID 
8P a|e19P9} BOUd}EdWOD ke] JapUo} snid UOU JUsIeEANOd 
au ules6 & sinayergia sa] enb gpiogp issne e unoD e7 


"U9}SOM [B1JUBD Op seAojdwe 
S9| INS B/B19P9} BOUd]9dWOd e| ap uNSAR} US UOISN}OUOD 
8UN,P 81jU0dUd,| B jUsley|IwU sunajoey seo enb 9bni 
B ANOD e| ‘asiidasjUs UOS J9WO|dx9 JNOod Wa}seM jes]UaD 
8P S8OIAI8S Sep siglUeLW SUNONe,p pusdep su NO 


61 


9] 19 Buaqiy Us JUBWANDbIUN JUaIIEAeI} WAa}SEMA [e1JUaD 
ep seAojdwe sea] aww0Dd ‘9}IAiOe,p dweuo aidoid 
ing] Suep JuslWepUsdEpuU! JUsUUONOUO} SsaluBedWOo 
xnep se anbsind uoljeibajul sunone ja sesudasjue 
XNOP Sd] s1JUS Sy9UeYNWIS ap NO UaIpPI}ONb Ua!) UNONe 
weae A.u |! ‘NO 8] 8uJ8OU0N INb 89 Ua ‘anb NjOUOD e aI 


“|WEAC1] NP Suole|as 
Op S19I}JEW US s/e19P9} BOUd}EedWOD 9p UOI]IPUOD 
SwWWOd soURpUsdEp ke] Nusjel eB INOD eB] ‘jIaSUOD 
8] NJOUOD WEAR] SUWOD ‘«}sano,| ep ules6 np yodsuel} 
8p NBVS9J» NP No 19} ap UILWSYD Np Hug] 9] sanyis ules6 e 
SINBJCAZ|9 SOP ‘NO Np sjuesHojul sed pesiey WajsapA 
JeJUBD IS BgpUuBWEP jsa,S INOD ke] ‘JusWeWEIxNEG 


“@/E1BP9} BOUSJ9CWOD B] Ap WeADjoL 
UJ9}S9M |24]U8D anb Jeplogp nod sed wesiyns au ND 198 
UBS |B1JUSD O1JUd JUeISIX9 ;aUUONeIEBdO UA! 8] aNb 
NJOUOD & NOD B| ‘NO Np apie, !u uo|Us/UAIUI,| SUBS 99119} 
BIOA BS A}O|GX9 }8 9/Q4JUDD WA]}SEMM [eNJUaD BWWOD 
‘asudesjua,| ap uoleyojdxa,; suep suoneoiipow sap 
BU!EIJUS B/99 IS NES BOUS}9dW0d ap UO!}SEnb eB] e JUeNb 
JUBUILUJ9}9P Sed }S8,U 8/94]U0D Ep JUaLUaHUEYO 9] ‘91}NO 
UQ ‘JEIOUIAOIdajU! B19}OeIeD e aSUdesjUa OUN |eD0] J9} 
8p UILWUAYD Np ale} INod sed yWyyNs au sje19p9} oSsiudesUE 
8UN,P Ne9s9d NE BpsOdded OS UB]SANA [BsJUSD Op 99I19} 
810A B| ONb We} NBS 9] *Z98L Bp sIJ}aUUOININSUOD 107 
e] ap (2(01)26 Beule,| 9p NSA Ua a[e19p9} BoUs]EedLUOD 
ep asiidosjus aun sed jenyjsuod au WAa}SaM Je1]UED 
enb gplogp e ‘uosydiq jayo ua ebnl aiqesouoy, ap 
ewwnid e| snos ‘awagudns 1no4 e| ‘sdwa}seiuasd uN sueq 


"9JBIOUIAOIG 8OUd}9dWUOD B] Bp JUsIeAIOI 
UJ9}IS9M JE1JUSD Z9YO |IeAe1} NP SuONejas so} anb 
9NJEIS B Jd |IBSUOD Np uoIsIOEp eB] gsusAUa e Epeued Bp 
awWgsdns NOD &7 ‘NO 9] Jed gyojdxe ayaano uol!sod 


Ses 


US dIJINOIDA INa||!eE9p UN,p UBAOW Ne 89410 SeoNnod asyenb 
ep eos un ued neasai np sauedas jso aja slew ‘NO 
NP dJIEIAO9} NEI9S9J NE 9psONOeI 9S UOIISONDH Us SIOA 7] 
‘BIOA 8}}90 JBUUOPUCeP,P UO!}eESUO}Ne,| 11U9}GO,P SUC OZ 
SiIndap We}JUd} NO “Ja!lwWap 80 9p siaioUeUl) Eple| O8Ae 
NO np sajeyoe e ayja,nb ‘eyeqiy,| 9p sey sey suep 
JUBWAJINUS BENS ‘SOJOWOIIY GOL OP 9919} SIOA SUN 
a}ojdxe aiuBedu0d 9}}9D ‘was, |e4]UdD e BsiudaujUS 
UOS Op Bled SUN NPUDA EAR (ND) epeukey np xneuoljyeu 
49} ap Suey sep aluHedwOy eR ONb JeseE;O9p 4nod 
ANINOA sJ9UUO!INJSUOCD BOUa}edWOd eR] WeAe |!aSuOD 
8] IS UIOAeS Op yessibe;s II ‘ {dog Aemiley wieisan, 
jeujueD “9 SHOdSuUe’} Sep SIUN SuNeIeAeAL Sue 


"Wey S| || SUILUOD 
JueplIoO9p Ua INeIe SUNONe SiwWOd }eAP,U [1IaSUOD 
9| anb 9bni e jo jUdWAaleH9| aipesHuce 9}9 sed jeune,u 
|| Sayjanbse] uojas JuBJaNbas Np SuOIUsj}aid Se sjefas 
B ajesapa} jadde,p 1noD e&7 “L8G saiAuel ua ajuiejd eB] e 
nal] gFuUUOP JUeAB SBOUL}SUODIIO SEP BDUBSSIEUUOD JIOAP 
Np yesne no souKssieuUod Nad Weak JUBJENbAL 9 ‘YaIUIEp 
89 UdJaS ‘a}Sni uOl}eJUsSa1daJ Bp JIOASP UOS eB snbuew 
yweae yeoipuAs 9] ‘INaNBIA Us BAI]OaIJOO UOMUsAUOD 
PB] 8p suol!sodsip xne juawEeWOjUuOD joH ne ajins 
sed JueuUOp du UA ‘anb JenBbajye |! ajjanbe| Suep sjurejd 
9UN |IBSUOD Np saidne gsodap JIeAe |! ‘68G} aIquiaAou 
vl 8] ‘asnjos were yeoipuAs 9] slew ‘jJuaWaIpesHbuCo 
ap jau6 un sasodep ap 9ajue} yieAe JOXIEM 'W 
‘6Z64 Ud JIOABO9I NP jeune jI.nb sine un ndas sed 
WEAP,U |I,ND ND ne jauUOsiad JaISSOp UOS SUeBP WSANODEP 
WeAe jl 18 Pye} Ssnid sasuue sanbjenb syonequssgs 
919 IEA JOYIEM ‘W ‘JelU6 uOS & alins Sed jesauUOP dU 
Nb [864 sa1auel p} 9] JOxJEM “Wi SUsOJU! WEA yeoIpUAS 
81 ‘sjeu6 sap juawej|be: ap ainpgoojd e| aspuadsns 
Jnod senpuajus jus!e}9,S Saled sa] Sie ‘JUBLUSIPeHUOD 
Np ayns sed ajusseid 9je weae joub ug ‘snaAojdwa,| 
ep suljdiosip ap swibes 9] sed siwiad ssquiou 
8] enb ajugWEpP 9p sjulod ep siquiou pueIb snid un 
9|NWINDe WEAR |I,Nb OW 9] INOd 6/6 | }]NOe 6 9] aIDeHu0d 
9]9 yWeAe JUBIgNbal 87 ‘apoy np (z)Z6 eudeuBesed 
9] Jed WOSeid sino! OG ap !ejap Np sioUsp Ua Basodep 
919 WeAe Sjsn{ UOIeJUISEId9J Bp JIOASP Ne JUsUIaNbUeW 
juenbayje juesanbe, np ajuejd e| aljanbe] uojas jlasuoD 
NP UOISIOgP | BP YWEINODEP ,[!BABI} NP Suoyejed Sep 
UsIPeBUBD |[J@SUOD “OD JOHJeM OUeeg UOJUIT QIeyey 


“aulelolpn{ UOISIAGs 8p BPUBWIAP 
B| ajalo1 & 19 [IBSUOD 9] IAINS WeAe,Nb JUsWBUUOSIeJ Ne 
Wwosnos eb ajes9pe} jadde,p nod &7] ‘“apoOD Np suas ne 
Je6uep un ele spusuasdde seHuep 9] anb njouod Weae 
18 8P0D Np || BWeY P| BP NYSA ua segAoj|dWa sap 9aJ}9 
® juarenunuod aje69] aAa6 eB] e jUaIedioMed INnb Odg4Vv,I 
8p seiquiew sa] anb 9bn! yeae |] ‘AapOD Np || awe, 
RB] Op aujuCoUa,| B JUdIE||e SUOISUadsNs se] aNnb NjOUCD 
WeAe |lIaSuUODH 9] ‘sunajanbid saj Jessajq ap sjurel9 
Jed 9269) 8nei6 aun suep seHebue epeuey np enbijqnd 


SI 


uoljoOUuc+ ke] 8p sduelI|V,| ed sesseip ebejenbid ap 
9ubI| B] BINDIYSA ING] OBA sIYOUeJ BP SeSudes Senbjenb 
B gsnjoi juaIeAe sj} “10j}dwa sine] ap sayiqesuodsa 
$9] Jounsse,p ulje obejanbid ap seubl sa 
JYOULIJ BP BAIO9]JOO UOIJUSAUOD INB| 9p NSA Ud SNUs} 
JugIe}a JO SINDUUOIWIED SUIWOO JUSIE]IEACI} BSNeO Ud 
saAojdwe sios} seq “uaHuep wear A ji,nb soused sayeAesy 
Op JESNjoa1 Op pOup une] goseXxE JUSIeEAe INb saAcj|dwsa 
$10} B S89SOdUI! EAC 9I|9,Nnb SucISUadsNs Sa} JejNUUe,P 
|IBSUOD NP UOISIONp Fe] We}S9}UOD SJUBIENbal | ‘gepeueg 
JO UOJUN ,S1B1eD 18}}87] ‘A “duoD ISO_d BpeukeyD sueg 


‘UOISIA9J Bp BIqQIdeosns 
Jnauua 8UN SIWWOD WeAe |IBSUOD 9] BND snouleAUOd 
sed eae, au juesonbe 9; enb pow jnes unod 
JUBIE|O8p ‘UOISIDO9P B}Jed0 NusjUIeEW e ajei9pa) jadde,p 
INOD &] ‘aOUa}edwWod es ap jUa!eAdjal ‘JUaNbgsUOd 
Jed ‘ja ajqisiaipul ayediouud ajesape} asudeasjue eun,p 
UOHEWO|dx9,| 8p suped 9] SUBP JUSIBALOSUI,S Epeueyd Ne 
SPIMPLOMA AdwW ap SE}IAI}Oe Sa] Nb NjOUOD jusWajeHe 
HEAR |1BSUODH 9] ‘“JBUOI}eUISJU! YO JeIOUIAOII9\U! 
yodsuel} 3] 1NOd sinausidasjue-snos sep ke sinodel 
EAE PUOWWYDIY 8p nesing aj anb ynes ‘siup-s}e}y xne 
WeUUOPe,S BSUudajUa 9}}90 Sajjanbxne sajja0 e SeuejIWIS 
juaieja epeuey ne apimpyo~, AUawy ap SayAN}Oe Sa] anb 
NIOUOD JRAK |IBSUOD 97 ‘SiUP)-S}e}y XNe gNjIs }Sa jeIN0S 
abals 9] JUOP je sel]Ua spuoW 9} SUP asisdesjUa UOS 
ayojdx9 inb jeuolyeuss}U! WOdSueJ} Bp suleipauaju! UN 
1S8 apImMpyOM [ew *('g-"D) PUOLUYdIY ap Nessnq uOS 
ap seAojdwid sap jieAe1] NP SuO!}e}a1 Sap pueb9,| e AN|NOA 
BIJQUUOIINSUCD BOUs}EdWOD eB; Sed WeAe,U |IBSUOD 
9] anb wenbajje unaAojdwa,] ‘ajebayj! paid e esiw 
aun,p ayins Be] eB sAojdws un,p uoHesB9jul9s 2] GFUUOPJO 
WEAR 18 BJUBIONbd eB] 94]U0D BJUIe|d 9UN kB POUp We} WEA |! 
‘UOISIO9P BPUNDS B] SURG “a}UBIENbes eB] ap SaAoQ|dWa9,p 
9y1UN 9uN,p inaye1looHeu juebe,p ouj}!} e BQWIJU!,| 9yP9s00e 
WEAR |IBSUOD 9] ‘68G6L BIQWadEp fp 9] SNpUaJ UOISIOsp 
as9iwaid B| SUBG “|IBSUOD NP suOISIOsp xnap We}Se}U0d 
InaAojdwa,| Sajjanbsa| Suep SapueWAp xn~ap ap uOl}senb 
We}9 |! ‘SE jeoo7 ‘uoluM seeAojdwy jeduydseL 
pue 9d1JJ0 ‘0 Auedwiod 49 e ‘apimpyiom Auewy sueg 


‘gouaipne,| e auleloipni 
UOISIA9J BP BPUBWAP e| Sy!}OW Sues gjele1 e B/eI9P9} 
jedde,.p unoo &7 “eaq],P 10} asieANew Pe] B BuNjoUdd nod 
961i] ND PUOJ 8] JUBUIBOUOD BANJA B] JUBWUa|QeUUOS!eJEp 
juejsidusjul ua (7) 3a ‘sa}ueUulJWed uUOoU 
Sajjauapnidsun![ SUOISIOgP SIOJ} INS JUBLUB|QeUUOSIeJEp 
jueAnddes ua (€) ‘JU9Wd}USSUOD UOS BULOP JNA |IeAPI 
Np eujsiuiw 8] enb saide ajureld eB] ap uOHVeo!IpowW Sun 
JUueSsIIOIN Ud (Z) ‘JIINJOAD 9 NulJUOD We}9 10} aSIEANeW ap 
uoneioobeu ap snsseood 9] anb jow ne ajulejd 9}}99 
JueIonooe Ud (1) BOUSJ@dWIOD BS 9PgOx—a WEAR |IBSUOD 
9] enb npusjaid e eUaq ‘INOD eB] JUBAGG ‘“UOI}eEIOOBeuU 
ap age} Be] e syeuR|eS SuyO| ap Jodgp a] sade sunol 
06 ep snid eesodap 9}9 WeEAL aIIJa 1eO BIQeADooI! We}9 


a nrc TET EL ER TRI TT I BUT BOE ET ELE ADEE IIE EERE Ln I TG IE ALE LB TENET EE SGN ENB DEL Do AT TEE DEE BE SE BR PDEA ABT ERR GN EE AS 


gjule|d asgilueid eB] anb yenbayje unaAojdwa,7 ‘eeunes 
sed esas ou ajule|d agiwasd Be] anb jue} SUOIeIOOHeu 
S98] BJAINSINOd ap Wesnjos BUEq) jNOe,P Siow 9] sindep 
anb yen6gye |i ‘ajurej|d awaixnap e] Suep ‘3a SenbipuAs 
uou seAojdwia xne sasps000e 9}9 JUaIeAR IND sayeuRyes 
suoiejuewine sawew saj asnbipuAs jauuosiaed 
ne JEps000e,P YSNjai sOAe,P naeAojdwa, e Weydoides 
yeoipuAs 9] ‘6864 1N0e gz a] Basodep sjulejd suaiweid 
eB] sueq 10} asieAnew ap uolyeioobeu ap sajurejd 
XNOP AN[}ENdOe,P [laSUOD NP uOIsIOgp ke] Bp Wejnoogp 
gozine je enbijqnd uojj0u0J | ap Usipeued }eEdIPUAS 
‘OD ‘y's ‘euBeds3g.p souusiee soubiy ‘eeq) oueyeq 


‘90U9}9dWOD ap JNBW9 
SUNONP SILULUOD JIEAP,U [IBSUOD 9] ENb ja SagjOIA aja sed 
JUdIeAe,U BJasNyeu Bousn{ ap sajHa. sa] anb aBn/ e unop 
eB] ‘s0UsIPNe 9UN,P Snud} e| JBUUOPJO,p ajesapa} jadde,p 
JINOD e| & WepueWwap JaBy “We “9AI]}O9}}00 UOT}JUSAUOD 
eB] ap sajqeoidde suoinisodsip xne jJuswesiesjUu0d 
InaAojdua,| sed g19jsues} 919 sOAe WenBbaye |! ayjanbe; 
SUEP dJUIeI|d 941}Ne BUN, [1BSUOD 9] Jed JElas 9] WeISEa]U0D 
JUeIENbSL 9] ‘apUBLUaP SLUaIXNEp B] SUBG “UO!}OIPISIJUI,| 
ep uoleoyue|o e] ep sayins ued 9j6e1 939 wWeae joub 
8] JUBWA]eUlj SIE ‘alee awawW be] e JUSLUSAI}E|O1 JouB 
un gsodap yeae yeoipuAs 8 ‘ayey aule} ap apniiqey,| 
juaiene s9Aojdwa se] no jajowW uN suep senbijoosje 
suossiog ep uolssessod Re] no abesn,| sulpsejul,p 
Inekojdwiad,| 9p uoIsiogp e| JUeUIBOUOD JoeB UN ssodep 
WEAR ‘EY VIA/NO ep ebedinbs,| ap siquiaw uN aby ‘Ww 
‘aisn[ uonejussaidds ap wioAap ne JusWwenbuew 
juenbgije juesgnbe np ajulejd eB] ajafas Weak jlasuoy 9] 
9jenbe| suep uoIsiogp aun j1e}S9}U00 spuBWAp seiwWesd 
eB] ‘sepuewep xnap ins yreyod .saujne 3@ SUOdsue} 
Sop SIUN SINS||1/eAe1 | S97 ‘0 eHYy PAO! Aued suieye,4 


"S9|NLUJO} JUSIOS S}I}OLU Sap 8nb sues 

9919/91 9}9 & AIIeIOIPN[ UOISIA9J 8UN,P BNA Ud IPERS "|W 
Jed 99juaseid apuewap e7] “apoy np (z)/6 eudeubesed 
9] Jed sjuoseid siejap sap suoyep usa aesodap 
919 WeAe 91/8,Nb sosed ajsnf uoiye}Usseisdal ep AIOAEP Np 
yeoipuAs 9] sed uoNeOIA JueNBayje ayeAojap anbiyeid ap 
9}ule|d auN J9}9[91 ap ||aSUOD Np UOISIDgp eB] ap Wejnodep 
e1jne je epueYyoIeW SujJeW eB] OP SJaIDIJO Sap 
iaipeues yea|puAS 97] ‘OD IpeeS Wajessepaqy aieye.4 


‘UOISNjUOD kB sed ye}@Id 
eu ineAojdwea,| ep gyjuep!,| janbe| uojas snejenbue 
juabe,| ap yoddes 9 uns uaAndde,s e gsuojne yej9 
|!8SUOD 8] ENb NjOUOd & }9 UOISIOEP 93190 NUEjUTeEW eB INOD 
eB] “sousipne 9un,p snus} e] sed weynsnl ou uoieo! pow 
B| enb gnbipul yWeae 398 sel}Ipow UOl}eyPEes09e,p 
QPUBWSP BP] & JOJP We} Weae jlasuoD 97 ‘Jelns 90 ke 
SOUSIPNE 9UN JIUS} BP |IBSUOD Ne pepueWAp INeAo|dWA,| 
‘OJEJUBWEPUO} SP UO!JEOIpow a}}90 JUBIWIENH 
«POW! S,PIEMPOOM» ASI| AS |!],Nb snod unaAojdwe,| ep 
WOU 9] JOIJIPOLW BP |IBSUOD Ne WepUeWAP UOI}EIDOSsyY,| 


Lh 


‘686L SIquedep C1 97] ‘9ubilsap snaAojdwa,| 
WEIS «PalWi] UOIEIAY S,PIBMPOOM» a]aNbe| 
SUEP G86} SIQWAAOU Pz 9] UOI}E}IP9100B,p epUBLUOP OUN 
gussesd WeAe UOHeIOOSSy,7 “UOI}eyPEu00e,P spueWEP 
SUN JdIJIPOLU BP [I9SUOD NP sIOANOd 9 a sNeAO|dWS,| 
ep uoijeubisep ej uns Wweyod abi) ua uoNsenb e 
‘ S1IOHIOM VdedsOJEY PUe S}SIUIYOeW JO UO}}EIDOSsy 
lGuoneuseyu ‘A Ppe}WI] S.pAeMpOOM sSuUeG 


“UOISIASJ BP B1qQIWdaosns 
IN@18 BUN SIWWWOD YEAR |IBSUOD 98} ENb snouleAUOD 
sed }1€19,U 9]/9,Nb sow Ne UuOIsIAgs Op epUeWAp Fe] 99/91 
B INOD &] ‘@epod Np uoloa}Old | ap seAud 98] assind 
uo,nb Jnod uloj zasse sed juaieyje,u asneo ua eAojdwa,| 
ep sodoid sa anb njouod yeae jiasuog 9 ‘yeoIpuAS 
jueabuip ap ayyenb es ua suey jned gAojdwa un,nb 
SuOI}ese|99p xne a}iwi| aun e A jI,Nb JUeSIDdJY °9}9ID0S P| 
ep pueb9,| e sjuesseajq }9 SiNnadwo4s} Sodoid sep goueAe 
doe snod sinof buio npuedsns wear, snaAojdwe,7 
‘ay0d e SUOd ap 19UINOD Np UOSIeIAI] OP S8DIAIAS Op SsNid 
JOWE|N91 BP |IBSUOD JIPNe JapUeAP INOd J98 Se}}9] xNe 
sayoquedns sap uorje|je}sul,| e 1aSoddo,s snod ‘94N,| ep 
gjoued-ayiod ep syjenb ua ‘yedioiunw jlasuod UN JURASP 
91U9S9Jd }1e}9,S ‘a}e90] UOI}OGS Op JuSpIsaud UN ‘UOIIsENb 
ua gAojdwa,] ‘}eo1lpuAs juR}UsS9sdeJ Bp SUO!}OUO) SEs Bp 
9jped 98] suep sanbijqnd suonesejoap sep pe} sIOAe unod 
gAojdwa un gsijeued weae |I,Nbsioj BpoD Np 6G 9jOIUe,) 
9IOIA eae sneAojdwa,| anb jueNjoOUCS ua sjqeuUOSIesEp 
JUSWSISSJIUCLW INGA BUN SILWLUOD WEAR |I8BSUOD 9] 
IS JOPIOSP WAP JNOD e| ‘jeune ye BpeueyD Np sine}oR} 
Sep UOd|UN ‘DO SeIsOd Sep euUs|peUed 919190S surg 


‘“a}aANOUu eAnaid 

91199 19}9;dWI00 NO 198}NJ91 Bp JUBYOWJEd IN| e|qeuUOsiIes 
lej9p UN SUeBP S}UsWNOOP suIeweo sjuBIENbeas P| 
e sed jueyowsuel} au Ua j8 INaAO|dWA,| ap UONeUBISEp 
eB] NS aipudjoudde snid ajgnbus aun ajuesEenbai e| ap 
Nsul,| 2 JUeUd} Ud WaYed WeJeye Ipne aj6a, e] a}0edse 
sed }IPAP.U IBSUOD 9] ONb jsOW 9a] JNOd jIaSUOD Np 
SOUBUUOPAO,| 8jNnuuUe jo JUBLUNHue 399 IIJ!aNndoe B NOD BF 
‘ajjaunyeu aonsnl ap sajHe: sey sjo1A Weae ‘aouUeUUOPIO 
899 JUBPUS! Ud ‘|IaSUOD aj aNb ajesaps} jadde,p snoo 
ud gpiejd e& ajuesgnbas e7] *«SUOSIES S’JENH UOISIAY]P | » 
Jed «Suosies asJeNH UOISIAS|9 | Bp Nesses» JuedSe;dwes 
SAIHUIJ9P UOI}E}Hp9100e,p BOURUUOPJIO BUN NpUdI 
eae ‘aipuojosdde snjd ajgnbus aun,p ayins ze] e ‘|IaSuOD 
8] ‘SAesSiulUpe INewe,p peyyenb ji.nb «suosies 
BIJENH UOISIAY|9 | BP Neasas Np saAojdwa» uoisseidxa,| 
Jebi00 ep yepuewep sneAojdwe) ‘gg6, ew Oz 27 
"«SUOSIES SJJEND UOISIAYI9| BP Nessa np (sa)eAojdwea 
* sguuosied Sa] $9}NO}» JUeSIA «aJaIed UOISID9p» 
ap sayijeEnb uoljeypasoo0e,p BOURBUUOPIO BUN NpUsI WeAe 
}BSUOD 9] ‘BVE} few ZL 9] “alesgp9} jedde,p snoo us 
esneo ep ule6 na e ajuesanba e| ‘ (NSO-ONA) suosjes 
a1ENH UOISIAZI9L Op Sod-gAO|dwse sep yeodjpuAS 
‘DO ‘OU] SUOSIES O1}ENH UOIS/AZIPL OP Nessay sueg 


a Sa SS SSP SSS CSS 


suleloipnf uoisiAey 


egyoddes 8109u9 UU ‘198 ,U 
1YO9 Np uorsi99p ‘(1.661) seuine ye Ae|ssoy Ineg 


sie5ues} ud eguoddes 9100U9 


udu ‘6€8 ,U LHOO NP uUOIsID9p *700'9L OT1D 
L6 (O66L). uo}e1Odi0D Huyjseopeoig uejpeued 


eguoddes a100ua UOU ‘9/8 ,U 
1HOO Np uolsiogp ‘(166}) BpeueD-o;pey 9191005 


sauoddel a100ue 


uOU ‘Gp8 ,.U LHOO NP uolsiogp ‘(1661) BpeueD 
np xneuoneu 13} op SuIWMYD Sep sjuBedwoy 


sledueij ua eguoddes 8109U9 UOU ‘Eps (U LHOO 


Np UOISIO9P ‘71.0'91 07710 16 (L661) (YouRsg Jeary 
]8MOdg) BUSWWOD JO yUeg jeLWEdW) UeIPeUueD 


siedueiy 
us eguodde a100ue udu ‘2z8 ,U LHOO Np uoIsiogp 
‘10091 O11 16 ‘(o661) ‘oul OnUeNY euLeW 


sieSubsj ud Bayoddes a100ua 


UOU “128 ,U LHOO NP UOISID9P ‘GO0'9 OTIO 16 
‘(O66 L) (NAXD) ‘OU] UOISIABJOL Djl9ed ISEMULD 


e9guodded a100uU9 udu ‘86/ ,U LHOO Np 
uoisioap ‘(O661) seIsod sep euuelpeues 919190S 


(G29 (\U LHOD) 624 (SN) HBH10 61 39 
‘99 Ip €7 ‘(@61) Selsod Sep euUa|peUeD 919190S 


‘St 


ra: 


‘OL 


‘Gt 


‘vi 


‘lL 


ca! 


“bh 


‘OL 


9} 


e9guoddes a109u9 UOU ‘818 (QU LHOO Np 
uoisioap ‘(O661) se}sod sep euueipeues 319190S 


sredueij ua eguoddes es00Ue UOU ‘767 QU 
1H99 Np uoisioap ‘s¢0'91 0719 06 (0661) ‘O'aAlV 


sieduesj ue esyuoddes 
g100U9 UOU ‘0ZB (LU LHOD NP UOISID9P *190'91 
OTD 06 ‘(O66L) ‘PIT BpeueDd JO S,UOPWeHUId 


eayoddes a100U9e UU ‘SLB Qu 
1HOD Np uoisiogp ‘(0661) 8937 UONeIAY seuyooL 


siedues} ud eguoddes 
@100U8 UOU ‘v6 \U LHOO NP UOISIO9P :620'91 
9710 06 ‘(0661) ‘pI epeued jo seul punoyAel5 


vZt (uly) ‘Y'1'G €9 ‘(6861) 
19° LLS “4°O t [0661] ‘('W'D) (eABI NP SuONeleL 
sop |]aSUOD) Bpeued ‘9 '0D UlBIyH 1/6ueD 


LZEY'N 7819: 194 (Uly) ‘HTC Zr ‘(886L) “981 “4°O 
Z [6861] “L'N'L ‘9 “duoD Aempey Wsa}SeM [e1}USD 


72-9 9 ‘(G86L) 
‘O'Y'7 ‘310 NP suUaIPeUeD UOISSILULUOD Be] INS 107 


eguoddes 


e10oue UOU “68Z QU LHOD NP uolsI99p ‘(0661) 
“OU SOHO, epeuey @P UOISIAIP 9uN ‘uUjeH-unNYUS 


SIOAUSY 


‘sues Sas suep Jas 9ju!9a1 $9] ap je sjueuBbIe;d 
ny xne segsodu sauleul|diosip Seunsaw $a] JajNUuUe,p 
OdS Ne guUuOpso ke || ‘SeAO|dwa,P SeuuUaIpIONb sayANoe 
S19] ANs JUSN|ju! IND sajeoipuAs SayAOe xne Jadioed e 
S9SHO Ne 8119,P }9 yeOIpUAS Np shure sa] Suep seuBajuleL 
9119,P SjJueUble|d sep spueWAP P| B HOP Wey B |}aSUOD 97] 


St 


‘abepnesew ap sayiaioe 
sep uaAndde sed 9u ap 54/,| ap se:quew suaioue 
Sesjne xne sipusidwod uaiq sue} snod sjueubiejd 
xne asle|dwexe JUdWI}eYyo UN JOBI|JUI NINOA yUO S|} “UIO} 
dou} s9yje JuawWa|dwIs jno} JuaIe}9 jadde,p uoissiwWwO0o 
eB] 38 NAD 81 ‘OdS NP uolNejussgidas ap soup 


LLL SSS sss sss 


$8] aIPUsJEp 9p jJUspie JISep UOS sUeq —‘UOITeIDOHeU 
QP S}lOIp Sas JWENbUuOdes BP D4N,| Bp seaijejua} 
SQ] INS BEasi|eoo} ela OdS Np uoejuswNbe, ajno, 


‘sajsod 
Sind] Bp SEnysep ja SeuUWePUOD ‘sEsnooR 9aj}e JOA 
Soide JUSWA/NIS SiewW ‘sule} 9p 9}Ud} JUSIEAR S]UueUBbIE|d 
$9| anb 990 juaWasiodd \Ss98,5 ‘“JUaIISEepP xNe@ 9J]Ua,p 
golew e] anb 90 js9a,0 1s soeRjd us Juabe,| ap uole1loobeu 
Op SHOP Sd] JaNbOAYI ae} Bp NO unayeloobeu 
juabe.p sabueud ap j9}ud} ap yloup 9] saAojdwa 
xne suuOp 8poD a] ‘sjueUblejd sap 9ajejuswepUO} 
uoleloosse,p gUeq!| e| e ajuleye sod jueleAe OdS Np 
suoijoe saj anb aBnl e jl8SsuO04D 9] ‘SeoUe|SUODJIO S98] SURG 


*XNSILU ING] Bp SeuquIdwW suns} 
9UIS9Jd9J JUDIBAR S]I,Nb NOUIEAUOD 84}9 JIP EAE OgS Np 
xneoipuAs senbgjep ap sajsod sine] ap jusuuOIssiwep 
sjueubliejd saj anb 9abixe yeae inb suljdiosip 
OP SHWOD dj ‘We} UB “AJIOJEUILULOSIP UCSe} ap yeoIpUAS 
Np surjdiosip ap sewuou se] anbijdde jo ajqeuuosieuep 
}8 aulesjique uode; ap i6e Jusieae yeoIpUuAS np 
jedde,p UdISSILUWOD B] 38 (NAD) jeuo!eu JIIND9x~a jIBSUOD 
8 ‘OdS a ajU00 eHepnesew ap sayIAOe sajqey9A 
ep aAneid ep adussqe,| ue ‘anb 9sbni e jlesuoD 97 


‘dS np xneoipuAs 
senbajap ap sajsod sung] JUeAJaSUOD Ud ]NO} eHepnesew 
ap SOAINOe sep e sdioised jusieae sjueubiejd 
$9] ‘OdS 98] Saide.g “O4N.| 8P siqwew ap syed sng] e 
Ja0UOUA BP JUdIeESNjad S|I,Nb aoued ayinjadued e sasjndxe 
WEAE S38] OdS 9a anb juenbayje sajurejd aun jlasuoD 
np seidne assodap juo sajsod sep suusipeued 9}9100S 
B| ap saAojidwe yny ‘9, Sane 18 AvjsioH [neg sueg 


‘gouasebul,p uonebaye,| 9}9fd1 OuOp pesne ayoUlW 
e7] ‘seebejoid sed juere}9,u Sayja,nb aos ap ‘anbiy\0d 
Juswasnd a1ps0,p jUuale}Ja Sa}AlOe seo ‘a0edsa uy 
‘sa9Hajo1d 3118 1NOd BAI}O9||09 UOI}eIOOHau ap snsseooid 
Ne jC} UIOAB JUBAIOP SaI|9 :8PO4D 9] sed se9H9}od sano} 
Sed juaie}9,u yeOIpUAS UN,P Sa}Idl] SS}!AI]IOe Sa] anb synofe 
B 18 BOUdIPBHUI,| 9p WEN WSUOD INb 89 IOAeS Bp UOI]SENb 
RB] INS puoooe,p sed aJ}9,U YIP B aJUapISSIP ayOUIW eT 


“‘WEAISOP 9] [LS VULOV.I OP JUapIsgid ap ajsod 
UOS dipUsIdds OP 91Q}| 1!e}9 INS}eWIUR,| ANb 3a ‘yeoipUAS 
Np seueye say suep snuaAdaju! ye}a epeueD-oIpeYy 
enb sasejOap ap Wesiysins jI.nb eHbnl e jlasuoDy 974 


‘sjueJUasasdas Sas JaUBISEp ap }OUp 
UOS B djula}ye aod eae }8 JUSpPIS9id UOS 9p JeoIpUAS 
8| PAU WeAe UNdAC|dWA,| Bp UOISIOsp eB] “yeoIpUAS NP 
souleye So] Suep auabul y1e}9,S naAojdwa,| ‘isule juessibe 
Uj ‘ineyewuiUe,P a}SOd UOS ja 41]08;9 B}sod UOS ajUa 
JISIOYD & yeOINUAS Np jUapISasd 9] 18010} sNOd JUueSNS 
JELONBLULUOD JI]OLU Bp Sed WeAP,U INBAC|dWA,| aNb siAe,p 


vi 


yweya aywolew e] ‘siojajno} ‘yeoipuAs 9] sedes ap jnq 
Jnod sed &.u Inb ‘anbiysijeusnol anbiy!;od es sed 99}oIp 939 
WeAe In| NeAojdwa,| ap uo!sod e7 ‘yeo1IpuASIUe UIaSSEp 
un suep asud aja sed yWeae.u inayewiue ap pueba 
& BpeueD-OIPeY sp UOISIOSp eB] aNnb aj9AeJ & BANGId &F 


"sjalolo xnewnol 
sina} Ssuep suoiuido sine} sawiudxd,p je ajored-ayod 
Sing] JISIOYD Bp Seaiql| JUOS s}edIpUuAS Sd] ‘“apoD 
Np uolj}d9}ONd e] NB}Ne UOS & aJpJod We} Wesne inb 90 
‘aJINU BP JN 9] SUBP S99|NWJO} IU ‘SeJIeJ9W9} IU JUSIE}9,U 
yWeusyuod jI,nb suoiuido se} 3a yeoIpUuAS Np syjNoOa}OO 
s}qu9ju! xne 91) We}@ UONSENb usa aoe. ‘jelns uos 
los anb janb ‘apoyd np g gjoiye, sed saHajoud ayeoipuAs 
SAO’ BUN S98 JeOIPUAS Np SeuquiaW xNe sul|sEp soe 
un,p uoleoqnd eB] anb auejoap e& jlasuoOyD Np dswofew e7 


“aBeupque,| © JUDLUd}a|dLU0D NO JUSW9}N9100 S89yoUeI} 
aij@ sed jusieanod eu inb sayueyodui sanbipunf 
SUOI]SENH Sap JUsIEASINOS auleye,) ap sjoadse surewso 
anb 96nf{ e jlasuoD 9a ‘UuOIxaljo1 Soudy ‘abeujque, 
B 9d9AOAUAI JOS Suleye,| anb spuewap Weare snaAo|dwid,7 


‘ayyeluedu!,.p eHew! uos 
B ajula}}e 9Od OUOP JEAR }9 9910S kB] Bp anbijsijeuNo! 
anbiyiyjod e] Juldujue PeAe uNa}ewIUue,| ‘aos Pe] 
ap juessibe ud ‘epeuey-oipey seide.q ‘abueyos-aq)| 
ep ps000e,| ap jains ne yeoipuAsS np jaldiyjo jeusnol 
9] JNod 9sbipas Weare jI,Nb ajole UN,P soUeSsIeUuUCD Na 
e o1qnd 9 puenb ‘vy 1Ov,| & a}SOd uOs No unayewlue,p 
8}]SOd UOS 91]U9 JISIOYD BP 9010} 9}9 B OIPEJ Bp uNa}yewIUe 
une ,Wonesodiog Bulseopeoig uejpeueg sueqg 


Se]UIPld 


‘asiiedns |1,nb suab se] anb syiun ewguw eB] ep aived ale} 
sed yilop eu uolsiuadns ap jauuosied 9] (€) 18 ‘suosieJ 
$8}U9}|9OX9,P JNOd ynes ‘sadiidijnu no sesjuewbey 
a4}9 Sed JUSAIOP dU SE}UN sa (Zz) ‘senbugueB souue} 
Ud S8]UO9P 94}9 JUBAIOP UOHEIOOHeu ap seyuN se (1) 
:gouspmidsun{ es ap sijqe}e UsIq Sediouud si0J} aja1ed 
UOISIO8P 8}]99 SUEP Nude B || “SE}!UN S8O ep suNdeYo 
OP SAI}IUIJBP UOl|dUOSEp ke] JUsWAINAIa}|N sasiogud 
QP OJP 8] JUBAIOSAJ BS Ud jNO} ‘aIOOHeu e saiqey 
seyun suyenb ap jei9ueb jijoid 9] SuUOP eB |! aenbe; 
SUEP ‘, BPRUBD-OIPEY 919190 ‘ayjeiued uoisioap aun 
npual 3 |i sind ‘xneasas xnap sap Se}iw| Se] INS psoqe,p 
goUOUOId jS9,S |IBSUOD 97 ‘siejGue je sredues xneese 
Sas 8p UOIeIOOHeu ap aiNjJOMjs Bb] JOSIAQI BIE} BP ONA 
Us BpuBWESP 9UN sjUssaid B BPeUeD-OIPEY 9}91D0S e] 


"OEY! | S1INIJSUI,P 
sediouid sas & SWOJUOD }!1e}9 |I.Nb ayOs ap ‘uoHeIoobeu 
ep syluN,| siuepes ywepyey jinb saanosd jualeanod 
‘Sal|qe}9 JUuaIe}9 S9I|9 IS ‘INb SuoIeBHalje Sep jua!leus}U0d 


SEpUBWAP S98j ENb Epldgp ke |IaSUOD 87] ‘“sepuBWApP sap 
goUsUINSd B| INS Wed suoNda[qo,p adno6 ewaisios a7 


‘uonelnobeu 
8p SeUN Sep jUusWASs!|qel9,| op jJusWOW Ne }jel9 
Sle} NP WEIN |! JUOP JUSLU9]9 UN SLILUOD B9JBPISUOD 9119 
sed weanod eu snaAojdwa,| sed asud uonisod ajjaanou 
B| ‘ejuss9yIP UOSeNnb eun,p ke) Wessibe,s || ewWOD 
“SJBIJPW SEP UO!}OUO} UB NO Np uoeiooHeu ep sayun 
Sap uoljesiuebHi0,| 8p anu!Juod syJIGQeIA | Ap UO!SENb BY 
J9IPN}9,P ‘UOISIAG1 BP SePUBLUaP Sa] SUBP yey WEAR! UO 
SWLUOD ‘SiOje PPUBLUAP Sed WeAe In| au UO,Nb juBIe|Ogp 
‘Issne Suoljoelqo seo 9jefas & |IaSUOD 97 ‘e}-JUaLIOW 
89 B sjusluNnbie ses WO|eA ase} NP yWeune snehojdwa,| 
enb je ‘jueAesedne sdwea} ap ned jueweanijejas 
S9l|qelo 919 JUsIeAe SajuR}sIxO UOI}eID0beu op 
S9yun sej enb guuop Jue} ‘apueWAp Fe] ap syiqissiwpe,| 
dns jeyod suoijo9efqo,p ednoi6 awaixnep a7 


‘91Uu9B 989 
9p SepueWPAp Sep Jed gulw JUsWAI|NU }S9,U JeOIpUAS UN 
B Ja19YuPe,P 9AC|dWA UN,P }IOIp 87] “aulepuodas JOadse 
un,Nb yWe}9 Us,U 9d ‘UOeEIOOHEuU ap syioup sa] WeIjIpoW 
uoIsIO9p es Is ‘anb ja ‘anljeiiul aidoid eS ap saw 
‘uolje1n0b9u ap ayiun ayjanb ayodul,u ap uol!soduwio9 
B| JOSIAQ1 BP JIOANOd 9] WeUUOP IN| BpoD Np gy gjoI1Ue| 
enb juesejoO9p ua suOIoalqo seo gjalas eB jlasUOD 
97] ‘UOIeIOOSSe,P seq! e| e ajulIOye sod jusIeune saya 
‘soggube 919 JuaIeAe Salja IS ‘anb ja UOIeJUaseidel 9p 
S}OUP S98] JUSIESIA SOPUBWAP S90 Enb je} ND nua} a}dwW0o 
‘SOPUBLUBP S98] SJIMUJSUI,P [IBSUOD NP soUa]EedWOD ey 
JUBLI9DUOD SUO!}OaIGO Sap INj9o We}9 Bdnoub JaIweadd 97 


‘sednoib 
S!o1] UB SENpUsIUS B Ss || “.,epeueD Np xneuoyeu 
18} Op Su;weYd sep ajubedwoy ‘9410}NDO}J94UI 
UOISIO9P SUN SUeP sUOI}Oa[qo s90 9yoURI} e 
[]BSUOD 97 ‘UOI}EINOHgu ep sayUN,P UOISIAGI B] 41U9}GO,p 
ena ud (NO) Bpeued np xneuoHeu 419} ap sulWaUd 
Sap alubedwod eb sed sagjuaseud uolsiAgi op SepueWap 
XN8p SEP sped 9] SueP saieUlWI|aId SUOI}Oal[qo 
Sinaisnid gjueseid jusieae souijul s}eoipuAs seq 


‘JUSWA||ONPIAIPU! Slee 
anbeyo sebnf yee} |.nb guejogp s0Ae saude ja apoy 
np sues ne sefojdwia sap juaieja sjauuoiseod0 sa] anb 
NuUoded JIOAe Saude ‘epueweap e| gaibe OuOp ke jlesuoD 
8] ‘9Al}098]]00 UuoHHeEIOobgu ke) ap sul} xne sajuasgudal 
8419,P JISAP 41NB| sjseyiuewW jusdieAe sj! ‘seAojdwe 
Sep SuISep xne sjuesgpUOdgid BoUBUOdW! BUN api0D0e 
I!BSUOD 8] NO a}xEjJUOd jNes 9] SUeP ‘Ja UOTTEIOOKeU 
9p 9gylun,| JeUIWOpP ap sed jusienbsy au sji.nb wesiey 
S1JQWIOU }1}9d JN9] ‘aujNO Ua ‘seAojdWa seujNe se} BAe 
UNWWOD US S}919}U! SP Nd suno[no} JUO SjaUUOISBD90 Say 
‘OYE 999 Suep ‘sioja]no| “sjauUoIseo00 saAoj}dwa 
S98] SiNjOxe B aduepUus} Ne jueARJedne ke jIasuOD 


el 


8] NO IN9j}Oas ‘suleoUe JNBJOeS 9] SUBP BjesuNdONs eines 
9un,p sefojdwis sej jJuUeudJdWOO UOHeIDOHeu ep ayiuN 
oun WesIA spueWAp eB] ‘jalUed sdwea} e jo Ulejd sda} e 
S}usUPLUSd S9AO|dWa,p agsodwod UOIeIN0Heu ep ayiuN 
SUN SUEP S|aULOISeD90 SeAO|dWd Sap SiNjOU!,p Nat Weae 
A \i,S JOAeS & We\SISUOD , SUOWWOD JO yURG eed] 
ueipeueyd suep yoyouesy NP & |l8SUOD 9] aNb uoNsEnb e7 


"S8]QNSEP NO sexajdw0d uoIeiNoHbgu ap saumjonujs sap 
seublye9g1 ap xnaisep suneXojdwea sep sed segjueseud 
UOISIA91 BP SepueWsP 9p aiuaHh nesanou ad ap 
91X9]U09 3] SUBP S99P109Nk SuUOI}e}IPE100e Se] SejeUIBI0 
SUONEUPPJDOe Sap SWIWOD WeJEpISUOD jI,Nb gjnole 
ssne e || “SseulLUI|9sd UOIOe!gGO,| 9}0f81 Je UOISIAG’ ep 
Sepuewap sap jains ne enbiyjjod es gjaddei e jlasuoD 97 


“UONENYS BE] J9I1}O91 SP Ue ‘UOISIAGs Bp 
QPUPWAP 9UN Ja]U9S9Jd 9p ajins eB] Jed sploap juaIeAe 
$9}9A81q UOU }9 S9}9AeIq SEAO|dWa,p seyiUN Sep puebe,| 
B sgypegudoe sinayeoobeu sjuabe xneq ‘sinaye1loobeu 
sjuebe xneaanou saj 19}1P9100e unod yuewapides s16e,p 
9PlOgP WEAR |I Slew ‘Saj}UsNbgsuUodD Sino{no} sed Jua!e}9,U 
SUOISN|OU! S98] }98 SUOISN|OXE se] anb yeaes || “Ja!I00H9u 
B sayiqey seyun sepues6 asyenb 9g6nf weae jiasuog 
9| “BI-JUSLWOW 89 Y “686L Ua “D'D'S aNbyUeNy suLeW 
Zeyo uoljelooBeu ap seyuN sep eunefew uoljeinjonsjsel 
8UN,P JUa!Ie|NOOgp UOIIseNnb Us UOISIAG1 Bp SepUueWAaP 
xnep se] ‘Indde,p seaneid ep enbuew un,p jeje Juesie} 
BJEUILUI|91d UONOSIGO BUN JeYOUR} NP a10duUa ke |1aSUOD 


9] ‘5,"Ul Onueny euleW ‘eueye aujne aun sueq 


‘a]NOp uNone ese} au unayeloobeu 
juebe,| ap giiaiejuasaides ey; puenb ‘safojdwea 
S}IDSOP SUISPP SOP JOWUOJUI,S SUBS UOISIAGI Bp SepURBWAP 
8p 98}]x9]U0D 9] Suep UOI}eIOOBau ap sayiuN sep ke 
seAojdwe sep gjnofe weae |! no ‘sousprudsunl aidoud es 
8p Sajdwexe sap jueyO Ud JUuaLUNBue aWalxnap 9] ajalal 
Issne e || “BUeYD e| INS gpuo} juawNnbe, 9jalau e jlasuoD 
8] ‘9AI}09|100 Uole!looBgu ke] e,nbsn{ sed puaje,s ou 
SUPYD b| Jed aeH9j01d uoleloosse,p ayeql| e| INb unod 
sainaiigdns saoue)sul,p se6ni sap sana xne Jueioosse,sS 
‘UONEWPIIN9NB,.p sjewsOU aiNp9dO0/d eB] Jed sessed 
sues uoljeioobgu ap aiun aun suep ainjoul sa unod 
UOISIA9J BP SUIOANO Sas AP JUBMIAS 8S UB 8OUB}9dLUOD BS 
9SSedajNo Were |!aSUuOD 9] anb ja ‘Indde sng] 41U9}qG0,p 
sed j!e]Ua} Ou 1,8 S9Leql| }8 SOP Sep auUaIpeUeOD 
eueYyd e| Jed aiueseb jeje sna} Inb uoNeloosse,p 
9UEq|| | B ajulaye jesay0d yeolpuAs 9] anb npusjeud Ju 
uoljsenb ua seAojdwa sa] ‘ag}ipeu00e gyiuNn,| ep aeyod 
B| Jed S9SIA 919 SINO[No} JUa!eAe Sa}Sod sung} anb jnow 
9] JnNod seAojdwa sao ep uolsnjoul,| Wepuewap yeoipuAS 
8] “Ineo|dwa,| sed saAndde jueweienue ‘seAojdwa,p 
8iquou uog Jed 99}s9}Uu00 9]9 B spueWap e7 


‘uoljejuasaidas ap uNmos 
un,p anus} eB} guUuOp1O sed BU |IaSUOD 987 “JaANOUd 


Ss sss 


eg] 8 Issnes sed BU LAGYN ‘uOoHeIoobsu ap syunN, 
SUBP UOISNIOUI,| BwejO9J |! JUOP SeAO|dWs sap ayolew 
e| ap indde,| ap ynol ji,.nb saanoid e yeoipuAs 9] ab1\Go 
oun, JUOP ‘UOI}eyIPas00e,p SepUuBeUaP xNe sejqeoljdde 
$9|6a1 S8p UOI}OUO} US Se8UIWeXS 9}9 OUOP Be SpueWwAapP 
eB] ‘JUsWEeoIpes JUdIeJaJID UB INnb sajsod suleyseo 
QJURISIXS 9}UN,| B Ja}nofe sure} e WeyoeYyo LAGWN 


"6Z64 US LAGVN & PJAI9p 919 WeAL Ino! e 
alow & ajadde ye}9 |!,Nb yeorj90 9] IS BuUWOO UOIISENb 
| BIPNJ9 & |IBSUOD 9] ‘UNEesSssoapeid UOS ap suO!}ebI|\Go 
Je sobailAud ‘sjloup Sa] SNO} ep gw9aU WeAe 14GVWN enb 
guUOp jUR}y ‘eNbiuUeyWg-dIQWojOD Us “aANOOURA 8p 
UOISIA9]9] BP UONEIS 8UN,P 9101]U00 Op asd e] Ap sjiNns 
BR] B BEY PEAS 91/9 JUOP UOEYPgu0Oe,| sIGse|9 as1e} Op 
eNA Ud BPUBWAP 9uUN 9jUaSaJd eB (| FGYN) UOISNyIpOIpes 
US SUDIDIUUDS} Jo SEeAO|dWAd Sep sajeuol}eUu UOI}EIDOSSY,] 
‘s (NAHD) “OUl UOISIAGJOL BWj19ed eMUeD sueq 


‘NBS UN,P UOU Jd S819}JD BP SUBS BUN 9}NO} ap UOI}OUO} 
Ud B9N|eAP d}9 WeASP JaIOOHau k& sjalIGQey,| nb njouod e 
[IBSUOD 98] ‘UU *OAI]}O8]]OO UOIJUBAUOD BUN suNjOUdd Ep 
goede Pe] B JUBWA}I0I}9 SNjid 91] SIEWUOSEP }Se }Jde0U09 
8] ‘8Z6} UPAR [I8BSUOD Np sousprudsun! e] suep Puno; 
snid ywesed ayIqelA e7] + °8Z6} JUBAe SeNpUd! SUOISIOsp 
Sap INS SaspuUc} j@ UOI}eJUaSeudes |p IIOASP Ne Saal 
JUSIE}9 DAN.) SUE} WeAe.Nb gyUN Sype] Op 9yIQeIA-UOU 
ap suoijebalje saj enb adved ‘asjelas 939 eB 1981I0069auU 
B aiqey eg6nl elap yeae jlesuod 9] enb gyun| ap 
uonejuawbe,| be] 11U9]GO,p 9NA Ud BajUdSaJd BpUBWAp eT 


"@4EIJUOD 9] JOANOIC 
ep abseyo eb] swijul| @ esSodu e ja JeoIpuAS 9p jN}e}s 
UOS 41|9219,P OANA & Sed wequuooul.u ||,Nb gGnf e |! ‘uyjuz 
‘SOSILINOS 919 JUaIeAe In| INnb UOCISsUupe,p SeANaid s°e| 
SIWIPe OUOP B |IBSUOD 97] ‘UOI}e]UaSEidaJ Bp UI}NIOS UN,p 
enud} e] Sues B1UdH 89 Ap suleye SUN SUeP JUBUIWAa}ap 
sed 118}9,U IND 98d ‘seAojdwe sap suisap Sap UcISsaidxe 
aun jUuaie}s UOISeUpe,p sANsJd awWWOd sabixe 
SIE} SO] ‘UOI}]PUOD SNOS S9SJ9A 9}9 JUDIBAR S|I,S BwWaW 
‘anb abnl issne eb || “sejqissiwpe jueNbesuod Jed Juale}9E 
sajja,nb 38 ‘ned sindap aijqej}e uonemobeu ap 9syun 
9uNn,p UuOH|senb us ssiwes eB] JUa!ENbI|dwi sajja 1s swWaeW 
‘abepnesew ep uoljeniis be] ap uOsIes Ud ‘UBWeXdEJ Bp 
SOPUBLSP SEP SLULWOD S8dJEpPISUOD 9}9 Sed JUs!eANOd 
eu sepuBwep se} enb ebnf e jlasuoD 9 ‘ ,Seisod 
S8p suUs|peUeD 939/90S ‘aI|a!]LJed uoIsIdap eun 
sueq ‘juei9nbe jeoipuAs np jnjejs np je seAojdwe sep 
SuISAP SOP SeANsid Sep ‘BpUBWAP P| Sp syIqIssiwupe,| ap 
JaINs ne saseulLUaid SUOI]IOSIGO SEP SARINOS B OdS 27 


"UOI}EJUBS9IdOI OP UI}NIOS UN,P SINS eB] B 9}IpPas00e 9}9 
Weae (dds) epeuey np suaijsod sap jeoipuAs 9] ajjanbe| 
Jnod }8 ‘(. sa}sod sep suusaipeued 919190S) 8861 
ua Jal00Bau eB aiqey eeGnl yWeae jlasuoD 9] anb gyiuN 


ob 


8UN g]2d10WW WesNe INb 9d ‘xne}Sod SBdIWaS SEP SIBINOD 
9 SuNajOe} So] 1aJU9S9Idd1 BP ANA Ud BE}IPEI00R su} 
® JuUepueWAp Ud ‘«jaIVed abepnese» UN e sjqEyiwisse 
epuewep 9uN 9sjuasaid e (94M) eBpeueD np sunejoe} 
sep uolun,| ‘,seisod SOP sUUdIPeUBD 919190S surg 


"Sa|qeI}S }9 Sajqisied jreaes} ND SuOHeyas ap UsTULeW 
ne j@ Juswassijqels,| © JUsWAI]991 JUSNqIJUOD sUISEp 
$90 ‘S]JUBUIWUA}E9P Sed jUaIOS aU SjI,Nb uaiq ‘seAo|dwe 
SAP SJISSP SOP UOISIO9P BS SUBP 8}dWOD Nus} P |! ‘au]No 
uy ‘sajouIsip uoNeioobeu ep seyiuN sap jusNysUu0d 
sjauuoissajoid sadnoi6B sao anb ‘uauee yodsued} 
Np JN9yOas 9] SUEP ‘JUBINOD }S8 |!,Nb yey 9] INS BpUO} }S9,S 
|| “epeueyd 9] }NO} Suep ss}iuN SepuesH say Nod ajjanjoe 
80U819j9/d FB] & 11U9} US,S BP NO $}919UI,P S}]NEUNWIWIOD 
B] JaAUESaJd Ap Ue UOHe]USWUHeL B] J9}de00e,p Japioap 
WASP |! :BWWSTID UN Dd9Ae SEsud xne We}9 |I8SUOD 97 


‘aBepnesew ap uoiyenyis 
SUN,P ‘S8BSIA SE}UN SsJaILUGId SiOl} SEP Sed 9] SURBP 
‘wessi6e,s |I,.nb suUOp jue}9 ‘UOI}eJUaSEsdeJ BP SUI]MIOS 
OP SNud} E] SUUOPIJO 81}NO Ud & || “9]9}USIO B] Be SBdIMUS 
xne sasodaid ap aujne aun je ualjezjUua,| & Sasodaid ap 
9}1UN BUN Sa—aSIA SE}iUN SiI0J} xNe gynole e || ‘wINOHau e 
sayiqey seyun bud weae A j!,nb aBnl e ya uoNeIOoHau ep 
SINJONS Bj SP sjquissusd,| J9IPN}9,p Saiyelu! sidoud es 
8P BPl0Ep & |IBSUOD 87] “Oljeu} Bp aule,| SUeP SeEn|oayea 
suolouo} sep pueba,| e jeoipuASJejul soUa}adWOO ap 
}IJJUOD UN,P We}NS9J UOISIASJ OP BPUBWAP B] “SajUeIsIXE 
seyun sapuei6 ap juejaoiow ua ‘piog ap sjuabe so 
18 sunayejnBai sa] ‘sajojid sa] unod sajouNsip seyiuN sep 
49919 9p jalgo unod jualeae uoljeypeu00e,p SapuewEp 
S87] ‘Oduly zeuo uoNeloobeu ep seyun sap uo!SOdwoo 
eB] & S8gl| S2jNO} ‘,UOISIA9s BP apueBWAP eUN je 
UOHENP9109e,P S8PUBWAP SI0J} INS BNje}s B ||8@SUOD 97 


UOISIAGY 


‘Q0U8}9dLU0O 
eS ep sed juaieAgiai Su sayja,nb yiewiyse {!,nb 
9UUOP JUe}9 ‘J!EAPI} Ap BjeAO|9p anbiyeud ap ajurejd e| }9 
uoleypeas00e,p S8PUBLUAP XNAap Sa] 9}alaJ B |IBSUOD 97 


‘soled So] sed SulWJ9a}9p 8139 BAP SEAO|dWA,p 
ednos6 89 8p WOS 87 “EMEYO,P SeUUSIPeURD $8010 Sep 
eseq B| B S9}Oayje SOAO|GWa Sep Sed 9] SUBP jnes ‘asneo 
us sesudesjua sep sajejuswepUO} NO s~aljaljuasse 
‘seyevA Sealed ap yessibe,s j1,.nb einjouod ap jiesuod 
ne siwJed eu sAnaid eb] SuUep Ud) SIP ‘SauleSSe8d9uU 
JUOS 9}UNDGS Ep SEdlES SB] ‘aleloOUIAOId BOUS}EdWIOO 
ep jusWEedioUud JUgIe}a Saj|a,Nb NjOUCD e || “ayediouud 
9|b19P9} oSUdes}Ud OUN,p Saye}UBWWePUd} NO sayjaljUaSse 
‘SajeuA Salued ap no sayediouid sajeispe} Sesudasjue,p 
ywessibe,s |1,S seulwsa}9p unod esneo ua sasidesjua 
SOP SOJBPWIOU SP}IAI]IOe Sa] sIPNJe e jlasSuOD 27 


"NOUIBAUOD Sed j!1e}9 U9,U SLUBW-IN| |IBSUOD 
8] slew ‘sepueWEP Se INS JeNjeys snod aoua}edwoo 
HEAP ||BSUOD 8] 8Nb SenusAUOD Jua!e}9 Sealed Se] Sa}No| 
"QHINDGS BP SBDIAIOS SOP jUdIJJO SINeAO|dWse xnep 
S87] “TEAC Bp BjeAO|9p enbijesd ap ajulejd aun Jasodep 
8p Snid ud ‘uojaeD-eMeENO,P aeuoibas ayjedioiunw e| 
SUEP S}OUI}SIP SIN@AO|dWA xNep ANod jURIIEAe.} BWINDeS 
ep sjuebe sap Jajuasaides ap ana ua uOl}eVIpPEI00e,p 
Sepuewep sep sjussgid WeAe UOl}eID0Sse 
BUN ‘[]BSUOD NP sJ9UUOIININSUOD BoUs}9dWOD ke] INS 
yWeyod uoisioap By ‘ , P¥1 Bpeued 40 S,uoMaxulg sueq 


‘9919/01 919 OUOP B SJa}SLUR9| SEP epUeWAP e7 
‘SANeUeseJdal ap sugiyew Ud JUsa|/HaY Np ja epoD Np 
ssouabixe xne sed yesiejsijes au 91|9,nb abn! e ja puoy ne 
PUP P| SUILUBXA B || “JUSLU9]SISEP 9p apueWEp ze] e 
OJP Ble} BP JOSNJOJ VP Bplogp ke [laSUOD 9g] ‘UOITeDI|dxa,p 
guuOp sed j}IeAR,U SJO]SWeS] SEP 9j]eD0] UOI}OES 
| anb ye} Np yo (sayeyesjuCO 919 JUaIeEAe saAojdwa,p 
seinjeubis sep ja ‘esinbes swwos e| eydod no 
ap 9Aed sed jusieae,u seAojdwa suleyad) segyeysuo0o 
$912/NH9i1 Sap gyAesb e] ap Nua} 9}dwo0yD ‘uoeo!dxa,p 
J@UUOP SUBS ‘J8}SIS9P 9S HeINOA alja,nb guejoap 
B ASNked Ud SJBJSWBS] SAP a/ed0| UO!}OaS FB ‘sEeHeyI! 
Sep }8 sEyeinBei! sep ajaAes yWeAe ajenbua uos 
anb jusbe,| sed suuojul 919 OAR Seid “syeolpuAs xnep 
Sap jeJUEesgudel a19}0e1e9 9] INS sjenbua e jIasuOD 
np juebe uM = ‘99t] UOHeINy JeUuUYyoe! ap seAojdwa,p 
ednoib swgw 9a sajlin suly $ajno} e sejuaseidal 
8p ONA Usd UOl}ePE190e,p SepueLUSap Sap 9sjUaseld 
juo syeolpuAs xnep ‘geet UONeIAY sjeuYyda), sUeg 


"UOIEUNP91ONe,P SPUBLUDP SWAIXNeEp b| 
919/81 B |I,Nb eos ap ‘sasia sefojdwa sep ayolew eB] Jed 
gAndde sed We}9,u JueJanbai yeolpuAs a] aNb gyeysuoD 
B [I “8JOA BP SUI}aI|NQ sa] gIINOdEP ke jlIasuOD 9] pueNDH 


‘UOISIO9P 899 JoUIWUeXd9s Op 
Spl/eA uosies auNDNe WeAOA OU |I8SUOD 87 “UI]MIOS UN,p 
ONUS} B| JUBULOPIO UB PEINIJ9Ugq |I JUOP INdde,| Jan|eAg,p 
gploep e& |I ‘IP jusWeIINy ‘slINsS eB] sed aagjUaseid 
Weae |I.NbB 9/90 sjlenooe,.p splosp e je aepuewap 
a1giWdid BS ap Ja]SIS9P aS ap jUBJENbel jeoIpUAS 
ne siwied & |lesuod 9] ‘uolsenb ua seye, sueg 


‘ANHONDOe,| BP JOSNjeJ jNed jlasuoD 9] slew ‘apueWEp 
eun J9jUuesgid sinof[no} jnad aed sun “sabUeUD 
Ua,P NO Je9Ype A,P J9SSE9 ap ‘yeoIpUAS UN ke JEJ9UPe,P 
WOIP IN| 198919x8,p SeAo|dwa xne sjJaWUaed ap jelqo 
nod weae juswe/6ay np LE ajolue,| enb abn e |laSuoyD 
9] “‘Pudj Ne dJpusjus,| 8p jJuepIOgp ua jUusWEe|Hey UOS 
8P LE SOUL] }USW9}091100 snbijdde sed yWeae,u |lasuoD 
8] aNb ja ‘aAIpse} WeIP 91]/8,Nb aoued ‘aijianooe a1j9 sed 
WeAnod 8u uoleypes00e,P epueWAap eWaIxnap Be} anb 
npusj9id issne e || “ewalxnep P| JII]}9NDDe,p Ja epUBWEP 


bb 


Q1gIwWssd eS JOII91 B JPA YeOIPUAS 9] JESIO}Ne,p 
UOISID9P es JalyNSNI inod seyuesyjNs SuOsies ap 9FuUOP 
Sed }IEAR,U |IBSUOD 9] aNb Nuajnos ke || “aguILUeXee HOS 
UsWeX991 9P spueWAP sgIWdJd eS 19}9[91 Ap [IaSUOD 
Np uolsiogp e| enb spuewap e aodejd ua JeoIpUAS 97 


‘U9WWEX89J BP 
QPUBWAP P| 99/81 © |IBSUOD 97] “B9UILUJS} We}a BUSANO 
epousd e| ‘aoeid ua JeoipuAs 9] Seide,p sunoino} ‘asjno uz 
"@1QIWAJC B| Bp jeJ}9J 9] Sgude apueWApP sWaIxnap ouN,p 
uolejuasgid P| asoWEd Np sed yeune,u jI,Nb Ja ‘adiouud 
8p suosied Sap Jnod uoljeypas90e,p apueWaAp sueILUad 
2] SP Wesj}91 8] JaSUOINe Np sed yesne.u jlasuoD 9 aNnb 
juepuaj9id ‘uoIsiogp eye ap UusWeXEe) Bp spueWAap 
aun gjusseld & adR\d ua JeoIpUAS 9] ‘UOI}eJUaSeidal ap 
UI}MDS UN JIU9} Bp Eplo~ap ke jlasUOD 9] pueNd ‘awaixnap 
9uN 9]UaSEJd e Ud |! SINd ‘ayINs B| Jed 9}SISEP 1S9;S || JUOP 
Udl}e}IP9190e,p espueWAp dJgIW9Id BUN sJUaseaJd pioge,p 
B INEpNesew JeoipuAs 8] “sapuewaP suneaisnid gsuiUexe 
B |J8SUOD 9] °,'PI7 Bpeued jo seul] punoyAely sueg 


‘«Sagubisap suoibal» 
xne IU JSONC,| & V9}!wul| Sed }se,u Jo Epeued Np a|jayo9,| 
® anbijdde,s uonesejoap aype; janbe; uojas ‘p(W'D) 
(J!EAB1} NP SUO]}e]94 Sap |}aSUOD) EpeUed ‘9°05 UIeIy 
11161e5 suep ajes9pa} jadde,p snoD e| ep ewiueUN aNA 
9p julod 9] aidope k ja 9/4 NP suUaIPeUeD UOISSILIWOD P| 
ANS 107] BE] 9P 9Z BOIUe,| 9p NUSA Ud aye} UONEIE|Oap ke] Bp 
enbiydei6096 a9uod e| suiwexa eb jlasuod 9Q| ‘au]NOo uy 


‘“8POD NP v BjoIUNe,| ABP Suas Ne sjei9p9} 
asudesjue auN,p UOIUIJapP B| B JUePUOdSE0D xNeJapa} 
SaHeJANO Sap aula SasejO9p SebesAno sap juayojdxa inb 
S9Sld9J]U9,P Sa/GeIJIJUBP! SUOISIAIP Sa] NO sasideasjUE 
se] enb 96n e ja alia gels "diog Aempey uwiejsa 
JB1}U8D Suep sjel9p9) jedde,p unoD eB] ap sueyolew 
UdISID9p B| sidope e |! ‘pueHe Jeo y ‘sesudasjue 
xne yoddes sed sabesano sa] auiadu0d inb 99 ua 
SUOI}OUJSO1 SB9LUNSEId SEP Jd ‘Z98} Op a|]9UUOINSUOD 
107 B| ap (9(1)26 eaure,) sed sijueue6 Juawayeg 
NP salojyesejO9p suloAnod sap gyes} & [IaSUOD 97 


*XNeWIUe 
inod sjuewije,p eulsn 9uN,p ajeuUOIpes} UOIUIEp 
| & Weddeyog ajja,nb ayos ap ‘sures6 ap sed juPUa]uOD 
eu suossiod inod sjuewlje sep yesinpoid A uo,nb 
QUUOP JUR}9 “9/4 ND SUUSIPEUPD UOISSIWWOD PB] INS 107 
Be ameainssé sed y1e}9,U 9UISN, ‘IN| UOJaS “ayeloulAOUd 
80Ud}9dWOD 9p Wea CuMU| ap suIsN, enb jueUa}NOS US 
QPUPWASP | 9}S9}U09 & INaAo|dwWa,7 “assooq-a]|}aANON 
us ‘OJNI, B BENIs xnewlue snod sjuewtje,p 
eulsn aun,p sgAojdwa,p ednoi6 un sajuesgides 
8P 8NA Ud 9}IP9JD0e 8119 & PpUeWAP & }eOIpUAS 9] ‘ “OUT 
SI9YIq EPeEUBD OP UOJS|AIP OUN ‘UJeD-INYS dueq 


UOHEUPQ1I9I90y 


Ll 


UOISIOSP Ap SjoY\ 


Ol 


uoljyes}siulwpe 
19 seoueul4 


JEARI} 
np suoijejas 
ap sjueby 


90U919}9J 
ap je ByoEydeL 
ap a1]U9D 


xneuoibaJ 
xneaing bul 


SUOI}EOIUNWIWOO 
18 uoHeoiueld 
‘anbiwtiod 


9015 np 
UOI}e}SIUIWIpPY 


seulewiny 
9}/9UUOI}e19d0 


S90Jnossel 
‘uoiseb UOI}EWUOJUI,P 
OP SBDIAIBS SaWa}sAS 


9916 ajul uol}seb 
8P S8DINIAS 


sjauuoiesedo 
S8DINIBS 


senbipun{ 
S8DIN1OS SOIQUIO\\ 


JUSPISPd 


swweibiuebiO 


“aeIOIPN[ UOISIAG1 Ap 
Seinpgooid sep gyOlewW | SUBP |IBSUOD 9] JUs]JUsSadel 
senbipiin{ suajjiasuod seq “jlasuog np jesaueb 
yepueW Np uoljesijeas eb] JaINSSe snod seulessad9uU 
seni senbipunl sjiasuod sa] Sno} Se8dlMas 18 SUOI}ONJIP 
ses B.nb swgwW ap |laSuoDd Np Ssaiquew xne jUdaJ}JO 
S|] ‘enbipunf eureygio9es 8uN,p je SAI}euSiuIpe sjuIolpe 
8UN,P ‘OJP US sjUeIPN}s 9auN,p ‘senbipuN! suajjiasuoo 
S101} 8p JuesOdwod as sanbipun{ seoinsas seq 


senbipun{ sadi~ias 9 (9 


"sjauUOSI9d S}uUsWaUBIdSUaL 
S8P UOI}O9}OId eB] INS 107 Be] Ep }e UOI}eWIOJUI,| 
eB $9g00e,| INS 107 eB] Bp UOl}eJjSiuIpe,| aNnb sue 
o1QNd Np uo!Udjul,| 2 UOIFEWIOJUI,P SJUBWUNDOP SUIeWaO 
8P 1OAUS,| 19 UOI}esedad eB] ‘UNWWOO }E@U9}UI,P SUOISENb 
xne 121} 8 INb 8d Ua xNeIOUIAOJd J9 xNeIEpsj Sowsiuebie 
}89 SOJQ}SIUILU SaujNe,P DAE suOI}ejaJ 9p udi}eJ}Ud,| 
JusWWwejOU ‘sauleIPISGnS sayIqesuodses ep siquuou 
uleyuso uN sluNsse ajei9UEeH UOI]OSIIG ke] ‘e1}NO Uy 


"JUSWSUILW9YO ING] BJAINS Jo Sauleye Soy 19196 snod 
SauleSseo9gu juos INnb syoddes ap siquwiou ulead UN,p 
uolesedgid ej anb sure SUOISIO9p Bp 9 SSOURUUOPIO,P 
lOAUS,| 19 UOI}eIedaId eB] ‘SsaAleoyisn! saoeid 
Sep jJusWasiBa1ua,| ‘asjJesedWUOD & SUOIJEYD Op 1OAUa,| 
“SOJUBAINS SUOI]OUO} S98] S81jNe 9}US JUBDI9X9 ‘BOIAIOS ND 
8JIEUUO!}SEB Np ja ayja16 ap sjuebe auyenb ep juesodwoo 
9S ‘J@UUOSIBd 87] “|IBSUOD NP SOjO siny eB SuOIUNEI $9] 39 
senbijqnd seouaipne sa] side ja Juepued ‘JUeAR |IBSUOD 
np soueg xne ajjai6 ap uoljeusiuiwpe,| & Sal] Seles 
8p uol}ejseld e| ap abueyo as ‘ajei9uab uoNdalIg 91980 
ep juswejebs sAgjal inb ‘ayeiB np uonessiujwpy,4 


‘LYDD Np ules 
ne sjauuosiad sjuaswaubiasuas Sep U0!}O9}ONd eB] INS 107 


SSS SSS SSS SSS 


B] 8p }8 UOIEUUOJUI,| Be S8D0R,| UNS 107 e| Sp UOI}eoIdde,| 
ap BPIBHJeUD aS ‘8J}1] 89 B ‘Ja SjJaUUOSIEd SjJUsWdUBISSUdL 
SOP UO!}O9}ONd B| Sp Ja UO!}EWUOJUI,| E S900e,| 9p subisep 
INBJEUUOPIOOD 9] }S9 UOISIAID 9}}80 AP aureuUOI]SEB e7 
“SOXBUUOD SBDIAIBS Sal]Ne,p UOI}e}Saud eB] Bp jo SOuleye 
SEP SJBISSOP SEP anus} eB] AP ‘|laSuOD Np suoOIsioap 
Sep Xepu! Sep je SeieUIWWI] S8]OU SEP UOl}eIdWOO 
P| ep ‘auleJUSLUNDOP BYoJBYdSI Jo Sauleye Sep uoI|seB 
ap ssiyewO}Ne swaj}sAs uN,p sjqesuodsal js9 ‘ayer9ueb 
Uud!I]DeJIg eB] Bp ejueSOdWOD euUN ‘ayeUuUO!e19do 
UOJJEWIOJUI.P SOWBISAS Sep UOISIAIDP ke 


"EMENO B (JeUud US J91}}916) 
jes9ueb inajoasiq Np sAgjes Inb (481j3916) jeuoiBes 
Jne}oeIg uN Jed 9jslulLUpe Jse jeuciBas Nesing enbeuy 


‘l8SUOD Np soUEepnudsunl eB] e 
}9 Sainpsdoid xne ‘sanbijesd xne ‘sanbij!jod xne ‘ajou ne 
yes} B IND 99 Ud ‘JIBSUOD 9] DBAS Jleye JUO} IND soled 
SOP }9 [IEA1] NP SuO!}ejas Sep Nall Np seudne jyeonps 
19 jI}E]]NSUOD 9]O/ UN JUSLUE]eH9e JUSLUNSSE S}| “UOI}EIDSW 
P| ap }e@ Sae}gnbus sep jueHhueyo es eEMeO ke a]es]UdO 
UOI}elJSIUILUPe,| Bp 38 (OJUOIO] 18 HediuulpA ‘OWUOIOL 
‘jeaUOW ‘U]NOWYeG) epeuedg ne xneuoibe: xnesing 
bulo sap |IeAeJ] ND SuOI}E|a4s Sap sJUsHeE S987] ‘Sauleye So} 
$9}NO} Sp UO!}SEB eb] ap 39 JUBWW9}IEJ} ND Onb isule jlasuoD 
Np uoneipsw ap je8 sjenbuse,p suoijouc} sap ednod00,s 
sjauuoieiedo seolAjas sep sjei9uaBb uoloesIg e7 


sjouUuo}eiado SedjAEaS §=(q 


‘auuosied 
ud Jajuasaid AS 8p NO SUOI}EDIUNWIWOD Sap BdI/UaS Ne 
841109,P NO JOUOYA]9} BP HYNS |! ‘|aSUOD Np Suoieojqnd 
$98] JUBUIBDUOD sjudsWaUbIaSUas SAP 4IUa}GO NOY 


"l8SUOD 9] Jed Baljqnd uoIsiIo9p 
91NO} 8p senBul|iq seuiNses sep anb isule ‘sayjalojo 
senbue| xnep se} suep sesaljnoied uoisioap eun,p 
eile|dwuaxe uN sasnooid as ap ajqissod juewejeBbe js8 || 


"1]8SUOD 
Np susissop sa JUeUIBOUOD sSauleIOIpN[ Seunpgoold 
$9] JUOS UB NO JUueNbI\dx~e Je SIO xNEep ep spoled ouN.p 
SINOD Ne |I8SUOD 9] Jed SEenpus SUOISIDap Sa] $98}NO} 
OP PLUNSAI UN JUBUS]UOD JUSLUNDOP :/oLSeWG UNLE]INg 


‘ouqnd np uoijisodsip eB] & SASILU JUOS Sade;NOIIO SIO} 
‘ajjanjoe aunau,| Y ‘|!BSUOD Np SewsiuedsW Sa] Sa;dwis 
SOWI9] US JUBAIOEP 18 gII;eEN}Oe,D SUuOIISeNb sep uns 
JUBHOd SAJIE|NOIIO BP BUSS :UO]EWUOJU],P SOale|NDIO 


‘I@SUOD Np 
Senbijeid $9} J9 [!eEAe1] NPD UBIPEULD 8pOD Np suoNIsodsip 


$8] Sa|dwis Seuwu9} Ud WoOEp Inb enBurjiq sunyoog 
:/[EAC1} NP SUO!}E]91 SOP US|PEULD |JeSUOD NP 3/91 97 


"1l8SUOD 9] Jed 
SONPUAI SUOISIOP SEP S}I}OW S98] BUUaJUa IND anBuljiq je 
S[]OUISOWL} UOIEDGnd :(«|p») UOJJEUUOJUL/SUO]S|99q 


suoesliqnd 


"SJalJUaSSe S]JUsLUNDOP ep ewwesBHo1d 
9] 18 S}JuaWeUBIasUas SAP syNOES Be] ‘|lesuoOD 9] sed 
Snusjep sjusWAeUbIasUas SAP suleJUdAUI!,| Sp JNO! e asiw 
BR] 18 UOI}e10ge]9,| ‘SJuswINDOP sap UOI|sab ap sadijuas 
sap uol}e}Seud eB ‘jaSuOD Np soveiyew Jed uOIedyISSejO 
8p awWa}sAs Np Jno! e asi eB] 39 UOIEsOgeIa,| ‘UOI}de0U0d 
eB] JUOS SalIqGesuodseis seas suep snjouj ‘jlasuoy 
np sjuswnoop sep ajeqoj6 uoiseb ej] ap ejqesuodseai 
1S9 S}UsWINDOP Sep UO}SEe5H e| VP uUOl}OeS eq 


"JURISIXS jOUB}eW Np pueba | 
B BOIAIBS Bp S}eujUOD Sa} ENb elEW Ep ‘UaI}az}Ud,) 19 
UONELJO} B| ‘JASE Ap Jo [910160] ap uOISsINboe | e196 
BOINIBS 8D ‘|l8SUOD NP UO!}JesJSIUILUPR,| & 19 UOI}EPO|xa | 
B S$8dl] SUOI}OUO} Sa] S8}NO} ap UO!}eESsi}ewo}Ne,| 
ep oe6ieyd os eonbiyeuuojuj,; 9p ednosb 34 


‘l8SUOD 9] 
JOYONO} JUsIesINOd INb xNBd SNO} ap We} Ne sus} 8s ep ue 
JuUsWaeY Ne sesodap 10] ap sjaloud sa] Sno} jusWajeHe 
SUIWEXS 9/4 “(INS IND a}St] Bj AOA) O1Qnd Np uo!UsjUI,| e 
UONEWJOJU!.P SJUBLUNDOP BP UO!JNQUISIP B] SP 8 UOISIAGI 
eB] ‘uolel0ge|9,| 8p aenb isure ‘(SeUeW SUO!}edI}IPOW 
Sep 18) 8pOD Np uoHeoyipow ep sjeloid sep sepnje,| 
ep ‘anbysiels esAjeue,| ap ‘ayoeYyoas ke] AP ‘|lIaSUOD 
np sajeauuoieisdo seunpeoaid ja sanbiyjod sap snol e 
SSILW P|] 9p }9 UBLUEX9,| 9p B9HeYO Se SUO}}JEDJUNLWIWOD 
Sop }9 UOI}eoyIUe!d e] ap ‘onbi1/Od B] 9p uOI}De1IG EF 


‘saAojdwa 
xne epie,p seuulues6oid Sap enb sure jIeAbs} Ne gyNdES 
ep 38 9jUeS Bp SuOIseNb sep juswajeHe 9adno00;s || 
"|FEABI} NP 18 SuONesedo Sap ‘saiHayesjs Sep uOHeoiUe|d 
B| 8p auiped a] Suep ‘90 je ‘SeUuleWuNYy SsdJNOsseal 
sep uoieoisjiuejd e] ep aBieyo as |! ‘snd 9q ‘“xneloos 
sebejuene sap je aAed e] 8p anb sure ‘ioj}dwa,p aisyew 
us 91INbE,p je saaloljo senBue; sep seuwesbold 
SOP ‘JUBDWBUUONOBSd NP }8 UONEWUOJ eB] Op ‘|IEACI} Op 
SUOI]E]91 SBP ‘UOI]E}OP B] Sp ‘UONEOIJISSE}O eB] 9p 8dnd00,s 
souleuiny sedinossei sep uoljseb ep sdjAIEeS 387 


"SINBYDIBYO OP }8 S}JEOOAR,P 
‘sjuBIPN]a,p ‘Senbeujolqigq seujne,p saudne |ieAes)} 
9p SUOI]e|a1 Sp SuleWOp 8] SUPP BdsNOsseJ swsiueHI0,p 
UOI]}OUO) Ye} |i ‘ujNO UB YasuoDy np seAojdwe xne 


19 souquiow xne sjusweUublasues ep swWeBb aun 9jNo°} 
‘JOOJIP UB SalUa\SAS ap ja SeNbipoued ap ‘seBesano,p 
‘SJ8ISSOP EP syeloads uOOa||0O es eB BoRIH ‘yUINO} 
PMENO & 8OUSI9J91 OP 38 BYDISYOOI OP 91}UaD 97 


|l8SUOD Np senbijqnd seousipne sey nod seoines 
S98] 9 SOJES SO] JUBUIBOUOD SasIeSS809U SUOILISOdSIp $9] 
juswajebs pusid aj “xnedo| 39 Ja14INOD ‘UOHONpodeas 
‘9uliqey}dwood ‘syeyoe ‘S9}x9} ap JUsWAITIeJ} :JUsWWe}OU 
USIINOS SP SO8dIAIES Sap jo Sjaljuassa syi}essiUILUpe 
S8DIAJOS S38] SNO} ap uOl}e}seid eB] Bp 9dnoz0,s 
UO!}EAISIUIWPe,| Op 38 SBOUBUIY SOP UOISIAID e7 


“SJUSLUNDOP SEP UOI}SEH aonb sure anbiyewoju| 
‘SUOITEDIUNWWLWOD 8 UOI}EoIUeId ‘anbipjoYg ‘saurewny 
S8DJNOSSOJ SOP UOIISO5 ‘90udJ9J91 SP 18 BYDIBUDI OP 
GUSH ‘UONEJISIUILUPE 9 SPOUBUI4 :SOJURAINS SUOISIAID 
sep esodwoo as ajeisush uonoeiiqg Pe} ‘Jepuew uUOoS 
JAwues INOg ‘|!BSUOD NP SeoueUl) Op 39 UOI}EuSIUILUPe,p 
819I}ELW US USIJNOS ap SEdIMIaS S98] SNO} ap BebieUD se 
99169}! uolSseBb ap sad|Aas sep 9je19U96 UO!]OaNIGg e7 


o9iBeiuy uonseb ap saainies = (e 


‘(O} bed eB e owwesBlueBI0, 110A) sanbipuni 
S8DIMIBS 18 SjauUOIe9do SadlEs ‘aesHajul UOI|SEeB ap 
S8DIAIBS :S]UBAINS $1NBJO9S SAP BSOALUOD 9S |IBSUOD 97 


*xneuoibas 
xneaing S98] SUBP ZZ 18 EME}O B 9/21]U99 UO!}Es]SIUIWWPE,| 
RB OZ UOoP ‘lssuOD Ne jualeT|IEAeI}) SaieUUOI]OUO} 
Z6 ‘s1g1oueUl} B9uUe,| OP Ul} EB] Y “SeuleUUOI}OUO} 
8p gsOdWwod jsa jauUOsJad Np ajsai 9] Siew ‘JoIDap 
Jed seguwou juoSs sa9guUO!]JUeWSNS SeuUOSJed Seq 


[IBSUOD Np |eUuUOSI9q 


"C66 4L-ZE61 Ud “MIOA 
PUSIBAIUN),| OP ‘eHa}OD UOSsUIy}V,P SWgIdIP UN s1Ua}GO 
HOP aI/9 ‘snid eq ‘O\UOIOL BP sySUBAIU,| Bp ‘aBa!}0D 
YNOMSPOOM NP sajaujsnpul suoiejes us Jeo. 
UN J8 86a}]0D JaQquIN} Np |!eAes} AP SUOI}E|91 US BUQ|CIP 
UN ‘sIN||IeAeI] Sep UsIPeUed B6a|]0D Np saljeuIsnpul 
SuUO}}e}81 US JeOIIV9O UN jUaI}Ep Hiequezoy ..W 


“LHOO Ne uolyeulOU a}U909 
es e.nbsni gg6} ew Aap OUe}UO,| BP |!eAeI] AP SUOITE}aI 
SEP UOISSIWWOD e| 9p siquey WWe}9 Biequezoy .,,.W 
‘aGeuyiqie,p ja syoub sap juewaj6e1 ep seinpadod 
Sep juswejediouud yedno00,s ajja no ‘(ojUdI0]) YOA 
8P UOISIAIP B| SuUBP Jd (XBY]EH) aNbijuely,| 9P UOISIAIP 
B| suep ‘saj}sod sap 9}91I00S Pe] B |IeAeJ} BP SUOIE|aL 
sep jusbe,p suoljouoy se; gosexe e& Biequezoy ou 
"Sejsod Sap SUuUdIPeULD 9}9100S kB] BP UIaS Ne |IeAeI} 


ap suoHejas xne sai] Seyoe} ap snid us ‘epeueyD np 
|fEABI] Np SesBUOD Np ja Oe}UC,| Op |!EAes} NP UOIeI9pE44 
eB] 8P ‘djOS NP wou ne sinod SJaAIP Bp UOI}OM}sSU!,| 
-$191|9}2,P 18 SENDO|OO ap ‘saouai9JUOD Op UOHeWUIUR,| 
}9 UONEUIPIOOD eB] ‘uOI}esiuUeBHI0,| ‘S9AI}O9}]00 SUOIJUBAUOD 
ep aiquou uog ap uol}eddde,| 39 uoleioobau 
eB] Pusidwod |ieAes} OP suO!ejes Sep esulewop 
9] SUBP BOUSII9AX9 BISEA PS “PSGl © LS6L Bp enbijqnd 
uoljOUoy | Op UaIpeued yedIPUAS NP EGE} 9a]e90} 
UO|OGS B] Bp sJuapisgid ap 9}sod aj 8dndoo ke ja jeoIpUAS 
JUSLWBANOW NP SAI}Oe SIQUISW SNUSAAP JS9 91/9 ‘8/64 
UZ ‘SZ6} ue sulejooseid e6e.p sjuejua,p aouyeonpe 
SWULWOD JUsWdUBIaSUd,| SUBP B19IeD BS 9INGEP e ‘O6EL 
eiquejdes ua jlasuod ne aswwou ‘hiequezoy oul 


Biequezoy Ale; 


“9SUdJEP B| Bp UdIPeUeD B6a]/0D Np swgidip 
Issne 4S || “('V"G'W 18 ‘V'W) EMENO,P 9USIBAIUN,| OP 39 
(¥"q) lP9.JUOW Op SUSJEAIUN,| BP PFUUgidIP jso Ua|Seg “WW 


‘feuded jo yeoIpuAS 
SPUOW 9] 19 |EIVP9} JUBLUBUIBANOB 9g] 81JUS SUOI}EYNSUOD 
SOP SUIBLOP 8] SUEP j1]0e 9}9 B |! ‘epeuUeD NY “4qQDO.I 
18 YYESMUOWWWWOD Np jeoipuAS j!asuoy 9] ‘WIeARIL 
np sreuodef auajsiuiw 9] Oane sabisues} e gjedde aie e |! 
‘Soujne 94JUQ “|EUO!JEUIOIU! Jo [eIOUIAOId-|es9P9} XNESAIU 
xne |IEABJ} NP Sulewop ne gssai9ju! We}9,S usliseg ‘WW 
‘\ueAesedny ‘asjsiuilw-snos np sesdne jeioeds sajj1asuoo 
9p 9}SOd 9] JUBWAJBIWIAP WedNDI0 |] NO Epeued jIleAes] & 
819Je9 BS Op siped aunalew eB] NOd 94AN9O JURA ‘J1EAPI} 
Np susewop 8] Suep sduaadxe anBuog] aun e uaIseg ‘|W 


usljseg sioduel4 


‘UOI}ONIJSUOD Ud BSUeW Ep suWeIHOId 
np aimed wesiey inb uoNonsjsuod eB] ap INajOesS 9] 
SUPP |IBALJ] BP SUO!}e|a1 Sa] INS JUBUOd SsuNOd 9] gFuUOP 
B |! ‘OOWS}eMA SP sysusAluA,| e JUIOlpe unassajoid ap 
guyenb es uy ‘aduIAOJd 8199 SUP $}1JU0D ap jUsUa|He1 
ap sebieyo sejsod ap eiquiou uog juawaeb9 9dnoo0 e 
|| ;OUBUO,| BP |eAeI | NP Saujsiuiw Sanbjanb ap seidne 
UO!}ONIJSUOD B| BP 1NBOeS 9] SUBP BIBANO UO!}E|SI69| 
OP DJIIJEW US JOI|IBSUOD BP UOIOUO} We} & |! ‘uINO Uy 


“guAlonpoid e| ep 
}9 |IEAB1] ND Syouew NP usipeued a4jU94D Np uo!jomysuoo 
eB] 8p JaWO}OeS SyWOD Np siquwew ‘pieog ANOSIApY 
Ayysnpuj uononsjsuod aypediut np juepiseisd-adia 
‘OWEJUO,| BP |IEACI] OP SUOI}e}91 SEP UOISSIWIWOD 
Be] ap siquiaw ‘olNeIUO jO [IOUNOD BHuljeulps00yD 
(819A0|dw UOIONSUOD Np J11ND9xe uNEJOeUIp :sJURAINS 
sejsod se} gdnooo e siAeQ ‘W ‘uOVeUuIWOU es JUeAY 


‘anbiewer ud ja siuf)-s}e}3 xne ‘epeued ne 
jnoyed ned un sulewop 30 suep sousiedxa,| ap sinboe 


SS SSS SSS 


B jl ‘Qugiued BS Aap Inqep Ny ‘saljeuIsnpul SuONejas xne 
$991] SUOI}OUOJ SOSIAAIP I|dluas B SUABZ “W ‘LG6L SsiIndeq 


siAez JOCUdIIN 


‘yegsjUuOW 
Ep PUSISAIUA,| Bp j!eAel] NP Youp use uOHeseIoads 
DBAB SOIPINOS S8OUSIOS US SWI|GIP UN JUaI}ap xnaIpeD ‘W 


‘gjeolpuAs uoljeonpe usa uneyew0} 
SLULUOD 94ANBO 9JjNO Ud B |] “aAQIH ap jJUsWA|Gal ap je 
eBeuyique,p ‘8Aioe}|09 uoljeio0Heu ap suaissop xnaiquuou 
9p siqesuodsa 9}9 & |! ‘olaleo eS ap sunod ny 


‘(OOLS) Bpeued Np 9yow9I9 
Ud }8 UONEOIUNLUWIOD Ud SaSsNaI|IeAes} 19 SuN||eAeI} 
Sap JeOIPUAS 9] D8AB GUUOISN} 919 B ‘~E6} UA ‘INb (11S) 
SIBUIYOCW BP] BP J9 CINK. B] BP ‘9}1011]09]9,| 9p SNSIIEALI} 
Sap jeuO!}eUJajU! JeO!|PUAS Np sewIWey xne ja OagenH 
ne juapiseid-9diA ap 9jsod 9] sue xIs JuepUSd Bdnooo eB 
|| ‘}eo1puAs juBjUssEidas Sue S|} SINdap Wee xnaIpeD "WW 
‘886 91G0}00 Ua JIBSUODH Ne swWWOU 9J}9,p JUBAY 


xnelpeg Weqoy 


"SJOAIP $}919}UI,P SayeuOHeU Je SayeIoUlAOId 
SUOIJEIDOSSE Sa]UdJBIPD Bp siquiswW jo O8gEenyH np 
ebeuuoiwed np uoljeloossy,| 8p jIWNDexe JUSpISEId-9OIA 
yweje Auejy ‘W ‘|laSuoD ne swWoU 8}9,p JUBAY “INd}OeS 
SWQLU 9] SUEP |IEACI} NE 9JUNOGS Je 9JUS AP aIJSUO}OeS 
uoneloosse 9un,p uoljseb eb] & 18 UOI}EWO} B] B adiolued 
B || ‘sjal4o}Oes soURINSSe,p BdI|0d 9aUN,p 18 UOISUed Bp 
Spuo} uN,P uO!}seb e] Ap anb Isule 9AI}09}]00 UOIJUBAUOD 
ep sjasoap sap auleywed uoleoldde, ap ajqesuodsas 
919 JuoWajebe ke || ‘SaeloulAcUd saljaWO}ONS sajqe} 
SQJUSIDJIP EB S8AOB|JOO SUOIJUBAUOD ap UOITeIOObeu 
B| e juedioled usd J9a1]NO’ WodsueJ} Np unajoes 9] Suep 
|IEACI} BP SUOI}E]91 UB BOUaIZadxX9 UOS Sinboe e Auely “WW 


Aieiy sonboer 


‘epeuey-olpey 
919100S eB] ap sieSues} neosds np s}eoipuds 
$9] JUednoIHas jedIPUASJaJUI JaUeD NP sIquewW ap ja 
$ja146 Sap aj1w0d np sjoued-ayod ap ja souyeUuUOPIOOD 
8P ‘G/9 9]eD0] UOIJOGS BE] Bp jIINDEXa 9}IWIOD Np suquiaw 
8p a}!} B anbyqnd uoloUoY e| Bp UaIPeUeD yeodIDUAS 
np ules ne sajsod sisAip adnooo jJusweinsejue 
weae aq ‘abeuyiqie sed ja sjau6 ap sajiwo0od sap je 
S9}XILU SOJIWOD Sap asiwejua,| Jed JUdWLUe}OU ‘UOI}Seb 
JN8| 8p nb Isule SUO!]JUSAUOD SO}yIPSEp BJANGO Ud SSI 
PB] 8p je uoHe}udsajul,| 9p ‘uoeodde, ap ajqesuodse 
919 © IQ “SAXBUUOD Sa}IANOe Sap BHIIP & Ja SBAI}OAI|OO 
SUOI}JUBAUDD 9P UO!}EINOHEeu ke] 9p SiO} sisiuEp 
91199 gjuasgidas eB esseinog .,,W ‘epeued-olpeYy 
919100S PR] B S1alUeO BS AP SINOD NY ‘UOISNJIpOIpeI 


e| 8p sulewop 9] SuepP |!eAe1} BP SuUO!}e|91 sap 
}9 UOISeb e] ap BOUaIUadx9 anBudg] oun e essesnog ew 


esseinog uAjaAg 


"je asUuOW 
B 98G9NH Np gyisssAiuy,| ap senbipunl saousios 
9p juswayedep ne sUueIPN}e We} Ul|aSSOD ,. 
‘uoljeulwou es ap jJuawow ny ‘jeal1juUOW-W 9p 
aule}|Odoj9w UoIHa eB] ap xne100s SEOINaS sep je 9jues 
RB] AP |laSuUOD Np siquiswW swWwod ‘sue sid’) JUePUSd 
‘16e Issne & UljaSsOy .,W “9eqENH Np susiwuijul jo 
SOJBILWJIUI SEP juawadnoibe1 np ajuapisaidoo ‘oaqenyh 
Np JuswWeUJEANOH aj OBAe sajjaO}OeS suOHe!INobau 
ap UuOdISed00,| eB ‘919 JUawWajebs e aja ‘apoued 
911980 ap sunod ny ‘seaas6 ap juswa|Hal J8 ajINSunod enb 
isure ‘aBeuyiqie jo uolyelloucd ‘uOI}eIpsW ‘SUOI}JUBAUOD 
Sa}IPSep uoleoidde ‘Saaijoajjoo SuOo!UsAUOD 
ap uoeloobau ‘saiquidw xne SadIMes SAP UOI}EUIPIOOO 
}9 uolesiuebio ‘saiquaw sep uoljejussesdal jo 
uonesiuebio :|"eAes] ep SUO!}E|O4 SOP sjoedse sa] Sno} ap 
99dND90 }S9,S Ul|BSSOD ,,,,W ‘9J11} 89 y “Sue NY juUepUuad 
BJOINBWAP 9] }9 SUDILUJIJU! 19 S@JBIWWIJUI SAP BsIOdaqenb 
uoles9pe4 e| ap ejuapiseid a1aiwesd bP] 9/61 
US JUSIASP UI|9SSOD WW ‘JE9JUOW BP SoJeIWWJIU! Sap 
SOUei||V,| ‘JEuCIHas yeOIDUAS UOS ap sjUapIsasd puoge,q 
‘ouqndeied ja oIqQnd sunajoas sa] Suep JusWaJaI|NOIWed 
‘JEAb1} BP SuUO!}e|a1 SEP BsoUeIEedxe 9}SeA ouN 
9Pessod a|F “UOISS9JOJd Op SJQILUUIJU! JSO Ul|9SSOD .,.W 


UIJ@SSO5H o}JeUIH 


‘UOMNA 
Np je anbiuuejysgG-aIQuo|O4D ke] 8p UO!}ONIJSUOD ap SuaI}aW 
sap saibuod sap je ‘g-"D eb] Op leaks} NP UOI}elEp9} 
e| ap sasHbucd sep ‘YaANOOURA OP JOUISID NP ja aIIIA 
B] BP UONONIJSUOD Sp SIdI}9W SAP |IBSUOD Np ‘WaAnooue A, 
OP JOUISIP NP }9 JIIIA B] OP [eAesy NP jlasuoD np saidne 
jeoipuAs juejusseidas 939 & J0 JO} UB SINSIIeAeI] SAP 
seGieyo Sa}IWOO SejNne SIBAIP Bp siped yey JUsWs;eHe 
B SsIAeg ‘W ‘uOl}eIOOHeu ap ayiwoo ne juRjUaseidal 
awWWOd jueabaIs Ud }8 UOIOSIP Bp sa}sod sinaisnid 
juednooo ua yeoipuAs np sauieye xne eaioe wed oun 
sid e || ‘Je19U9H SsWeW9sUOD AP jd 19) Ud JONJUSCdUeYO 
uouBedwod ap aij} & SualjJUeYo Sa] INS ayIeAel} & |! 
‘SUB GL SINdAP |eJUSLUSUO Jd JeINJONIS 48} UD ‘S}UOd Ud 
SINSIJIEACI] SOP S/EuOIPEUSJU! UOI}EIOOSSY,| OP 76 B]/e00} 
UOI}OGS EB] 9P BIQUIB\ “BOUIAOJ 8}}989 BP UO!}OMJSUOD P| 
ap 1N9O9s Np 9yNDVs Ap Ja auaIBAY,p jIasUOD Np saidne 
Saydiayoes ap sbhueyo juswayjebe yes || “aenbiuuewg 
-BIQUIOJOD | Sp jIeAPJ}] NP SuO!}ejas Sap jlasuoyD 
np jaived sdws} e siquiew Wels ‘Gg6, siqwajdes 
Ud SWWOU 9}9 & IND ‘("g-°D) JBANOOURA AP ‘SIAeEG ‘"W 


SIABQ "g UIAIED 
|leSuUOD Np sequel 


“S861 & 986L Sp D8qENH np nesueg np 
9|JBUUOISS9jOJd UOI!JELUIO} BP 9j005,| B SINOO ap sabueUO 
919 ‘snid ap ‘e a9 “esuyew e] ap enb yeagunejeooeq 
Np NBSAIU Ne jue} SOXBUUOD SaJaI}ELU SOJ}NE,P Jd |IEALI} 
Np yWOup a] gublesuse e ale ‘ayyenb aye0 uy ‘yeauOW 
B 98gEaNH Np sjlsuaAluy,| ap senbipiun{ ssoueios 
sep jusweyedeq ne sinessajoid 919 e Uuokog oN 
‘uoljeulwou eS e.Nbsnl 6Z6L 8G ‘6261 Ua,Nbsni 
‘Jeauuow eB ‘xneuoljeu syeoipuAs sep uoNesapajyu0D 
2] 8p Sgudne joup a] gd1exa e alla ‘anbipun! aua|jiasuod 
SULWOD ploge,q ‘|IeAe1} NP SuO!ejes Ud JO |IEARI} 
NP OUP us sgsijelogds S10] SEP 1S9,S }8 G96} UB DoGEeNH 
np nesueg ne ssiwpe 919 e aI|a ‘OaqeNnd ap jeaey 
PUSJOAIUN],| B WOIP UB SEpN}g Sep seidy “68G} lew S} 
8] UOHOUO} US 894]U9 }S9 ‘}eas]JUOW 8p ‘UO 8SINO7 .W 


uoAog esino7 


‘JE94UOW] SP SUSISAIUN), | 
B,Nb Isule ‘|easUOW & 98QENDH Np syIsu9Aluy),| B |IAIO Wop 
Ud Jd |IBABJ} NP WOIP UB SINOD ap sbHieUd 919 & YNeug oN 
‘01]NO UZ ||IEABJ} BP SuOHeja1 Sep sjoedse sa sno} 
2 9SSdJ9IU! 1S9,S || A9Aud anbiyeid us ‘p76 sindap ‘je 
xneuoeu syeoipudAs sep uoijesapajuo0y ke] ap Seuquiew 
SUOI}EJ9P9} SOP 8UN,P Seidne joup 9] anbiyeid e yNeug oN 
‘ONS B] eq ‘“(DEqEND np sjisusAluy,| ep je sireduey 
JUSWSUJBANOH np esinog) sued & ‘auUOqOS FR ke 
9AlUd OJP Ud Esi|eloeds ajINsua jsa,S |] “LZ6} Ue 9eqeNnH 
np nesueg ne siupe 99 e |I ‘|easjUOW Bp slisuaAIUN,| 
OP }!01P US 8OUSOI] BS 18 SUe S9 Je9INe|edOeq UOS NU|a}qoO 
Jone seidy ‘pg6} |4Ae Ud BWWOU 9}9 & YINEIgG oN 


Neg abies 


‘OJUODIO] OP PHSUSAIUN),| 9P SUJBPOWW SJ/O}SIY US BWQ|dIp 
UN,P S1IE/N}I} SO || “UOHONIJSUOD eB] AP 1NB}O8S 9] sSUep 
InaAojdwa-seAojdwa suoljejes sj 18 981AN90,p-uleW 
B] SP UO!}ELUJO} B| ‘BuUOSIEd ke] BP SOUP se} anb sae} 
suoljsenb ep sejqesuodse suolssiwwod ep je jeulqeo 
NP SPYWOS Ep siqudw 9}9 e || “EAC, Np eujsiuiW 
“SNOS SLULUOD 8 SEJ/E]NEUNWLUOD Je XNEIDOS SEdIAIES 
SOP SJJSIUILW-SNOS SWWOD jUusWWe}JOU ‘O11e]U0,| 
ep sBIOUIAOJd UOl}eEJ}SIUIIPe,| SUBP Se}sod sineisnid 
9dnooo eae | ‘p46, ua epeued jieAes, ke supulol 
8S Bp JUBAY “9/B19P9} 8 (OCEJUO) B]eIOUIAOId senbijqnd 
SUOIJOUOJ SAP UIaS NB Sue Gz ap Snid juepusd d1aIWeO We} 
Bll ‘C86b NOB US SWWOU 2J}9,P JUBA SUP JINY JUepUad 
|JEACI] NP |b19P9} SijSlulwW-snos 919 eB say1EqQ “W 


99|49q3 ‘IN SewouL 


‘ineyeipaw 
OP dj} & 4IHe Jo jreAeI} OP SyIJUCD SYBAIP UNS saygnbua 


Sep JaUBW WeAap |! ‘ayeNnb aye uy ‘souIAOId O90 
9p UOIEJ}SIUILUPe,| OP UlBS Ne j!leAeI} NP unayoedsul,nb 
Isule BQOWUeW NP j!leAes} NP suONejas sap jlasuoD 
np juegiddns Jayjes6 919 & II ‘E26, JUeAY “JUaPISAld 
np segbuojoid seouesqe sea} jueINnp eqoyluRW Np 
|!EAe1} NP SUO!}E}a1 SEP |I8SuOD Np juegjddns juaepisaud 
OP SUO!OUO} Sd] 9dJexa & |I ‘AaPOWEd 98980 ap suNnoD 
Ny “eQqoWUeW] NP «joy SUOI}EjaY INOGe]» e] ap jo «JOY 
sobem jo juawAeg» eB] ap uoleoldde,| ap ajqesuodsa 
‘sue buld juepuad eqoyuey np jreaei} np suorejal 
SOP |!BSUOD NP JUSpIS9Jd-9dIA 9}9 B |! ‘[aSUOD Ne sipulol 
8S 8p JUBAY ‘Zg6} Ja\IIN[ ua yUapISeid-90IA sWIWOU 
919 B uOsaIWer ‘WW ‘8/61 SiIndep jiasuoD np siqweyy 


uosoiwer "y ubny 
S]uapiseid-901A 


‘L861 ‘OD YOog MET Bpeued ‘elouny 
‘OANPIIOId UO!HEINGIy ANOgGe] O} SpINd jeo!1}9e1g Y 
:9INWU! BHesAno,| ap anb swgw Ap |IeAeI} NP Woup ap je 
SOJQUANO SUOI}E/91 BP JUd}!es} INb Sanbipousd sap suep 
Sgliqnd sajoiwe xnasquiou ap snajne,| jsa |UEUTES\A oN 


‘096} ud OUeIUO,| ap Nesweg Ne siwpe 9j9 e || ‘Pyesey 
SUSIOAIUN),| AP sSuWeW aun juaNEp 18 (‘gi “y"a) 
OWUOIO| OP IISIOAIUN,| EP PWOIdIP se |MEYeEEM 


"EMEYO,P PUSIOAIUL],| B JO WS}ISBMA SUSJSAIUN),| B ‘|TEH 
apoobsoO & OJP ap sauleyo Sap sdnodo ke |WEUTEaMA oN 
‘SO|JOUUOISSEjOd SE}IANOe SBS ap Snid Usd ‘8/61 & O9EL 
@P “}8 ‘OLEJUC,| OP |!2AC1] OP SUOI}E|91 SAP UOISSIWIWOD 
2] OP JUSPISEJd-991A 939 B II ‘2961 & POEL OP ‘SasaUANO 
SUOI}e|a1 US SyIque,Nb jue} ua Sdwa} ulajd e enbiyeud 
eB |! ‘uoleulwou es ap snof ne,nbsni g961 ep :sajsod 
sinaisnid gdnooo e jjueUyyeEaM lV ‘UOIVeUILUOU BS JUBAY 


eyo (PEL) “M4 
JUSPISP1d 


"L661 SueW LE Ne jlIasuoyD Np sesquiew 
juaie}9 Inb Sauuosied sap aiydes6oiq aagiq aun 1DIOA 


“auleSS809uU 
BJZAB,S Snuljuod uoljedioied es no seeye soy 
SUPP SJQUISWW ap gy/enb ua wHe e ePIaNUNUOD aI “|EAeL} 
QP SUO!}E|81 SEP Naijil Ne jo |laSuOD Ne segudesUod 
e ajj8,nb saguue sa] Jnod suosueg ‘W epuUlq oul’ 
juswenbijqnd saidsawas & Jud} 10-IN|aD ‘j]laSuOD 
8] PuINb e siqwoW UN ‘L661-0661 eeuUe,| Bp suNCO ny 


‘89}S9}UOD UOU UO!}seNb 9uN,p Sed 8] SUP | ale &] ep 
(2) eydesBesed 9] 1ed anagid juaWaleBbe Jse UOI|daoxa 
euyne eux) ‘“Seuleye Sajj9} ap Isles a1j9 Jned jlasuOD 


SSS SSS 


NP SIQUIOL }NO} ‘|| BIE e] BP 9G} aoe, UO|as ‘pueBe 
189 Y “(IleAeI] Ne gjUeS 39 9YUNDS) |reAeI] ND UsIPeUeO 
@pOd NP || aed eB] INS sepuo} sajule|d No sioAua! Soy 
8UJ80U09 INb 80 ud JNes ‘JuapIsesd-9d1A UN NO JUapIsed 
98] JUOP ‘SaJQUuIaLU S104} SUIOLU Ne,p soUasEd ke] WeINbas 
|!BSUOD Np Seseyye Sap uoIpedxa,| ‘10] B| ap Sawa} xny 


"g49UNW9J 81SOd aujne UN Jadnodo sed juaaned au si 
‘ye1wedu! jlasuod un.p Sdw9} ulaid e SeqUaW ap aujI} Y 
‘shed np sulod auyenb sap JUBUUSIA SISIOUD SesQUIaW S9y 
‘JeuONeU JUSLUIEJA BWSIUBBIO UN 84d [IBSUOD 9] aNb UY 
‘JEABI} NP WOp Np jo sajasnpu! Suo!e|a Sep aurewop 
8] SUBP SBOUBSSIBUUOD SEP 8 BOUBIIBdx9a,| ap JUBPessod 
Inb sdw9} ulajd e SaiquiaW ap ssOdWOd js~a |IaBSUOD 27 


[leSuOd Np uoNnisodwoy 


‘OE 
18 62 seabed xne ulo] snid anbijdxe 3$9 |! BWILOD ‘(jeAeI} 
ne gues jd 91IND9S) apod np || syed e| ep Suo!sodsip 
Seuleyad Janbijdde,p asGieyo juawajebe 1S9 |laSu0D 97 
EAB] NP USIPEULD BpOd Np | aIpeY | Bp SuOIsOdsip 
xne sijeinsse juos saAojdwa 000 00Z enb sulse uO 


jes9u9b ua epeued Np ebejuene, 
B O19 SIBjOBP JUBWaeY 9] eNb sebesAno susviq 
nea sed suonipedxa ja uoNeBIAeN oe 
(}EUOI}EUIOJU! }9 [EIOUIAOIU9U!) J9IINOJ UOdSuUBI] se 
(xNeuOoNeUaIU! }9 XNEIOUIAOIGI9jU!) 19} BP SUIWIEUDe 
UuOyNA 
NE 39 ISOENC-PJON NP soslojw9] Sa] SUP SE}ANOW 
ebepiegqeaq e 
SINBJCAY|9 JO SJUSLUIJE,P SOUISN ‘SBUA}OUI 
JE}4,P S9}9IN0S oe 
SUOIJEOIUNWWWOD e 
UOISIAY|9} 19 UOISNYIPOIPEY se 
senbueg e 
uduee yodsues] 


‘SOSIA SO}IAIJOB 18 SIN9}OES 
Sep 9ajsi| Be] ‘xnei9ueHh sea} Uda ‘IOIOA ‘“epeueD np 
JUSWS]e 4 Np j1}e)S169| sOANOd Ne jueSSIOSSel s|eEpe} 
sinyeu ap sauleye no sasudejusa ‘sebesAno sa] 9us9OU0d 
INb 9D Ua SaJ10}I1J9} $8] SUBP 18 SedUIAOId Sa} $9}NO} 
SUBP 80U9}9dWOD B |IEARI} NP SuO!ejo1 Sep UsIPeUeD 
[l8SU0D 9 ‘jeJOpaj soled ne ‘siojajno, ‘seoulAoid 
Sep juswejediouid jUsAgjo |IEAPI} BP SUOI}Te}O1 SO7q 


@|J@UUOIINNSUOD soUsJedWIOD 


‘SUOI}ISOASIP S8S Ap SUAS 9] JOIJIDOW & UOU 
19 10] B] OP 9I/9qQI| 8] JaSIFeWUJOU B SeauUI|SEp JUuaWe|dWIS 


JUdIE}9 S9I|9 ‘| SIL |] e SoQUOdde 9}9 JUO SUOI}eOIIPDOW 
sauyne,q ‘“epeued np sagsiagi sio7 sep uondope,| 
syed ye} 3Sa,S Inb 90 ‘(\reAes] NP SuoNejay) | aIeY 
eB] anusAsp jsa (SajauJsNpul SUONe|aY) A aye, PB] 12 
POJPWINUD 939 & |IEAJ} ND UBIPEULD BPOD 9 ‘E6861 UF 


“OPOD NP A sIUed 
E| 8P NUDA Ud |I9SUOD Ne aSILINOS 9}sa}UOOU! UOI]SENb 
eun INS NO spuewWeP 9uUN JNs JaNyeys jned jiesuoyD np 
BIQUIBW NO} ‘94jNO Ud ‘anvgid 9}9 B POD Np AI BIUeY P| 
B S89OUOUD SUOI}OUO} S9| JOWNSSE PB |IBSUOD 9] JUOUOPIE 
Inb jaued sdws} e sesquiew ep uOlyeUuIWOU Fe] ‘UUR 


"NUSASI 9} 
4JNs }OdWI,| 8p 107 B| ap suas Ne gujsiGBeiua eyed ap 
ewsiueb0 un e ajeoipuAs uoljesijoo eB] B yUR]eAINbE 
JUBJUOW NP JUBWASIJ9A 9] JaSIUO}Ne ja JeOIDUAS 
un e Jes9ype,p uoljebiqo,| e saBougp jueusjUIeW 
ined |lasuoD 8] ‘sajewuou sajeoipuAs suolesioo 
SOP JUBWASI9A Ne no yeoIpuAS UN & UOISE9UpPe,| e 
esoddo,s ‘sasnaibija1 saoueA0J9 NO SUONDIAUOD Sas 
8p uOsied Ud ‘BAQ|dLUa UN,NbSJO} 8AI}O9||00 UO!IJUBAUOD 
8uNn,p suolsodsip xne aijno uassed jned epoy 97 


‘yeoipuAs yipnp 
S8JQUUSl UOU NO jwUsIOS SjI,Nb ‘uoHeIooHsu ep syiuNn 
8uNn,P Seiquiel seAocjdwa sa] SNO} ep suUOI}esi}0O 
sep ‘jeoipuAs np epuewap eB e ‘uneAojdwa,| 
Jed asoyebijqo ajydwoogid 9] yoAgId BpOD 97 


‘g9}nole 9}9 e «<juepUadEp uNeUsIdeJjUS» 
UOISS9IGX9,| 9p UOI}IUIJaP SBIJEeANOU 9UN e 


"SOJUBAINS Sd] 
juaieussdwo0d apoyd np A aie, e| e SegUOdde sajus_91 
snid se] suoieoyipow S87 “pe6L layin gt a) snanBia 
US 9JJUS JSO 19 BPOD 9} BijIPOW NeSANOU ap ek ‘IeAPI} 
NP USIPEULD BPOD 9d} JUPIJIPOLW 107] ‘~E-d 10] ap joloud 97 


"9]UNDVS OP JJaI}ELW US SOUP Suns] 9O1EXxXE 
JIOAB INO UO!JEUILULOSIP Ap J9/qo,| We} UO Sji,Nb jueNnBeije 
s9hodwa,p sajure|d $9] ainsjsul jned |! }9 Sa9AOAUa 9419 
IN| }849 US JUBANEd SesnaiebHueEP jIeAes} BP SUOI}IDUOD 
S9j INS JUeYO 9JUNDVS Ap sjuaHe Sap SUOISIOsp S987 ‘(|| 
SIU JUBUdJUIEW) A] BIWe, | Jed jIasuOD Ne nuuode 
JueUd}UIeEW JS9 BoUs}edWOd ep dweYyd nesAnou uN 


"jueABJedne Wedi9xe |IeEARI 
Np esjsiuiw 8] enb uoNoUC} ‘seyinssnod sap sesiojNe,p 
gBieyo 9}9 ISsne e jIasuOD 927 ‘yebay! jreaes} ap 
je UN,P SBD 9] SUBP auley Sed 9u Ep SeOURUUOPJO SEP 
8JPUSJ OP UOHJESUOINE,| JOIUJEP 9d B JUBIBJUOD UB xNeHej]! 
}JNO-4O0| S98] NO S9A9IH S98] BUBOUOD INb 8d Ud JIBSUOD Np 
OJIEUUO!}OJOSIP JIOANOM gj 1Hyeja e JUBWIALeY 9] ‘a1]NO UF 


a 


“BAI}08]}OO UOHJUSAUOD 
Q19IW9Jd BUN,P SEyjepow sep jiasuoyD aj Jed 
JUDWASSI|Ge}9,| ‘EAC | NP oujsiuiw 9] sed 1|OAUdI UNS 


}8 ‘S8AOalqo ja sajsni 
juawedR|d ap sajhei sap sasoqel9,p abeyonequa,p 
xneeing sine; snod uonebijqo,| 18 uoneioobeu 
8p 9}IUN,| ep SeiquiawW sea] Sno} sjsnf{ esoluew 
8uN,P J8JUaSEIde1 Bp syeolpUAS Sa] Nod UOHeBIqO) « 


-e9ldosdde abn |lasuod 9] anb ajep asjne oun e no 
uoleypes00e,p BPUBWAP Ee] 9p uO!}eJUSSaud B] ap ayep 
eB] @ uoHeINoH9eu ap 9ajiuN aun,p saiquiaw seAojdwe 
Sep gwolew | BP 9JUOJOA e] BP UONeUILWAIEp eB} 


"JUOS SUOIJEDIJIDOLU SBD ap sjoadse 
xnediouid sa] ‘|!a8Suod np suloanod s9j 18 BoUa}edu0o 
eB] Gueja e jl ‘WWeAes] ND UsIPeUueD BpOD Np A seY 
2] 9iIPOW NesAnou 4p & g-d 10] 9p jeloid 9] ‘9764 Ug 


‘sjuel|ia~ins seAojdwi xne ja sjuepUsd9Ep SunsusideljUS 
xne ‘sjeuuoissejoid seXojdwa xne uoleloobsau 
8P SOUP Sd] 94}NO Ud }eIBJUOD A BIeY «dJ9ANOU» e7 


‘9SUddljJUd,P BJUSA OP NO UOISN} ap 
sed Sa] Suep SINa}e!lN0Hau sjuabe sap je sunaAojdwa 
sep suoijebijqo ja s}ioip Sap uoleuUIWa}]9p eB] 


19 ‘sanbiBojouyoe} s}uswabueyo so] 
JUBUJ8DUOD SepUBeWAP Sep juswWa|He 8] }9 UBWeXd 


‘Sjuabe sing] ja syeolpuAs se ‘suneAojdwe se] a1jU09 
SO9|NWIOJ [eAeI] Ap ajeAojap anbiyeud ep sejuiejd 
Sep jusWE|Gal 9] }9 UOIIPNe,| ‘UOIEIPSW B] ‘UBLUEX9,| 


JUBLWULUEIOU ‘!8BSUOD 9] Jed seuleyUswe|ddns 
SUOINOUOJ OP 9d1IDI9X9,| WeAOADId |9poy np 
BPIJIPOLU UOISIBA P| ‘E76} UQ ‘uole1o00beu ap syioup sep 
UONOUIIX9,| 8p J8 UOISINbOe,| ap JUBWAAISN|OXE enbsaid 
}9 JUSWOSIJSNUSSSO }eNeE1} A SIUC P| “EZ6} JUeAY 
‘sjuswebueyo xneiquwou ep SeeuUe Sep siNod Ne iqns e 
‘IBSUOD Np Sjuey|IQey 10] eB] ‘|WeEAes} ND UsIPeEULD BpO4 97 


e}UB}IIGeY 107] 


"WEAB1] BP 
SUOI}E]91 SP XNAI|IW SIBAIP SO] JUBSSO19}UI SUOIISENb Sep 
JUBINOO Ne sjesjJUS UO!ed}S!UIWPe,| JUBUUA!} S|! ‘SNid aq 
‘l8SUOD NP souspmidsunf{ e| }9 siNnpgd0ud eB] ‘senbi}od 
S9| INS anb sewewW ap ‘(jfeAeI} NP SuOHEaY - | aed) 
|!2AB1] ND usIpeUued BpOD 9] INS SjusWdUBI8SUas Sep 
o11GNd ne juSssiLNg} |lasuoyD Np xneeingq s9 ‘sunayie seg 


*s}ueyOduI 
S8DIAI9S SEP SUeP NpUd}j}eU! 8 gHuOojOd |ebayj|! 
|IEAB} OP JQ UN,P S2OUSND|SUOD Sa] J9}IA9 JUSANE SII 
‘xneb9j|I 1NO-400] Sap 39 SeAes6 sap sajHe1 e yuassissnel 
|WEACI] NP suoijejas Sep sjuebe saj puenH ‘aiuebh 
89 8p Sed Sa] SUeP BYydOJdde UOS ap «JUSLUaSSaIPaI» 
}Oodse,| 11]40SS01 }1B} 18 Saesnse}noo senbijqnd 
S8OUSIPNE SOP JIUd} BP |IBSUOD Ne s}A9 SPpUdIOIP $980 
Op 19 Sajule|d S90 ap jusUa|Ha 84 “xneb9\]! jNO-490) sep 
19 S8AQ16 Sap anb Isule ‘W!eAes} Bp ajeAO|9pP eNbiyesd op 
sojule|d Sep Sed 9] SUeP SuNS}eIPSW Ap a1) e JUsUA|eBe 
juaessibe sjj ‘sajanbue,p sebueyo juos sj! sajjanbse} 
INS Sauleye SEP BIjUOd Ind] UO ‘“Se}USWIEdx9 |IeARI} 
np suoijejas sep sjuabe,p ja snajoeulp un,p snainod e 
$9] 19 JOANOOURA kB 8 Badiuul & ‘OJUIO] & ‘}eSsJUOWy B 
‘ynowueg e xneuoibe, xneaing sap |jqei9 B |! ‘Uy BH980 ¥ 


‘shed np suoibes Sesusaip sa] Suep 
JU9S9Jd SINO[NO} 4}9 18 S8DIAIBS SAS JaSI|esJUBDEP He]|e} 
IN| |! ‘BOuUdHIIp Dane ‘9d ja ‘j!eEAes] OP SUONE|94 Bp xNaIIW 
xne 8jue}SuOd apie aun JayOdde pe|NOA j1.s ‘anb abn e || 
"BEPBULD NP Saj}/9191J3o SanBur] xnap sa] Suep ‘saousipne 
SOS JIUS} JUBLULULJOU J9 ‘S9DIAIAS SOS JO POP [lBSUOD 97 


“|WEABI} 
9p SUOI}e|a/ BP XNaljiW SIBAID Sap SUONedNoDOgd sep 
We} NE jUd!} OS |IaSUOD 9] ‘sAed ne jnoyed juede|dap os 
UQ ‘IN| JUBASP Ja}UaSa/d 9S JUSAIOP INb Saiued se unod 
S990B,P AIO j1O1pUd UN eB SaouaIpNe Sas JusWSI|JaNIGeYU 
JUd!} jl ‘ISuIy ‘“se0e|dap as WeaEp |! ‘Sejqisseooe 
S8DIAJOS S8S aspUas JNOd ‘anb 9spiogp e jlesuoyD 
87] ‘Wespusbue uolyenyis 3799 anb saynoyyIp sa] auoUIeA 
INQEP 9] SEP Nye} e IN] |! ‘ePeEUeD NP SeouIAOJd Sse] $9}NO} 
}8 S9410}1118} xNEp Sa] Weqo|Gus soUa}ed0o ep dweyUd 
uos anb guUuOp jue}yq “JUsWAeY 9] Weebix9,| swWOO 
‘EMENO & abeIs UOS AI/e}SU! & [IBSUOD 9] ‘I1Ge}9 SIO} BUN 


"|WEAe1} NP UsIPeUued BpOD Np 
ainquieeid 9] Suep - sasnanjonyy |leAes} OP SUONE|O1 Bp 
UOlOWOId eB] - 1HYOD «Nesanou» np ajQJ 8] JUBsPUS}-SNOS 
inb sunajoasp sediouud se} souoUs e JUsWaLeY 97 
“epeuey jieAes| ap jJuepusd9pu! swsiuebo,nb jue} us 
JOUUONOUO} WEASP 18 B1BIOULUI} UO!JEJJSIUILUPR,| INS 107 B} 
ep suds Ne «aJa}SIUILU» BWWOD sUuBisEp 939 JusWajeba 
B |IBSUOD 97 ‘|IEABJ} ND UaIPeEUeD BpOD Np A aie BI 
ep uoHedidde | }9 uole}9sdajul,| ‘UOINNOEXx9,| JUeUI@DUOD 
xnebg| suloanod ap juessino! aaeroipn{ isenb 39 yereduut 
‘awouojne jeunqis} UN NuUsAEpP jse |IaSUOD 9a] ‘(E96L 
‘QAUd |IBSUOD NP Neaing ‘eMeVO ‘|1EACI} AP SUO!}EIOI 
ue sgsijeloeds odinby,| op woddey -:epeues 
ne |JEACI} NP SUOI}BIa1 S91) SPOOM Besieioads edinb3y,| 
Jed sojie} SuoiepueWWwodes Sep sajINS Jeg *|IEARI] 
np usipeued apogd np (| awed jueuajUIeW) A sIUed 
e| ap uOoNdope,| ap syns Be] e jIeAeI NP SuONeja1 sep 
USIPEUBD |IBSUOD 9] BIUBWdJ © JUBWELeY 9} ‘E/61 UD 


SSS SSS SSS SSS SSeS 


|TEACJ] NP SUOI}EI91 SEP UBIPeUBOD |IBSUOD 27 


“ajjanjoe 
|!PAe1} ap eHyeyo es ap jnoq & JIUdA Nd k jIaSUOD a] eNb 
SUOYS Sung] e 80816 anb jsa,u aD ‘asjNe| e UesDO0 UN, 
}@UUOSJAd 81]0U Bp SeNoAgp jd SJUs}9dWOD SesquIaW S9y 
18 ||BSUOD NP sanba}|09 saw Ja1OJaW9s B 81009 SUaI} OF 


+ %& & *& 


‘IBSUOD NP seyAljOe Sap Suedap xne 
S89SIWOU0DP 91}9 JUBIeINOd INb SajNnoIpIs SewUWOS se] 
Ul] Bp JUusIesassedap Inb sajeuoljeu Seye0es ap saved 
Sep B BwEW jd sioj|\dwa,p seyad sap ke ‘JuaWSeUIeUDOId 


zesse 9 ‘jnoqe  dUO0P sudlWnNod SNON ‘sjeIA 
soueyoduul,p Suolsenb sao yayoues} JNOd seulessedeuU 
S8DINOSSAI Sd] JIOA SNid dU ap |99J Sau} aNbsi 9} WWNOD 
WE} IN| [IBSUOD Ne «SaluOUdd9» Sap asoduu! UO,Nb ye} 87 
“sagnbijdwoo ja sanBuo] juOos k]-Sa]99 SwIWOD sauleye 
Sep INS seousipne sa anb jinsuas jj ‘“ajqesapisuoo 
990d aun,p sjauuoljesiuebio ja senbiBbojouyoe} 
sjuswabueyd ap sjajja xne ja asnyeu ej e,Nb uaig 
ISSNE SNUUOCDS! SJ9UUO!}NISU! }9 S|ENPIAIPU! SOUP Sep 
B S99l| SEXa|CLUOD 9 SAaIIOIJID SUOIISENb sep jusTOSsNs 
‘QIAINS ING] & JIOA ‘OANN@dWOO INE} e saljalJUessE 
SWWOD JUsWd|B19UgBH JUsJEPISUOD SuNaACjdlWa Se] EaNnb 


SSS 


‘91U96 89 ap SapUBWAP S87 ‘UsUse WOdSueL} Np una}oes 
8] SUBP 8100U9 }IOA UO,Nb 38 S8NA.e UO,Nb Ssaijao SwWIWOd 
‘ginBiesAue ajSepow ap no apues6 ap suoisny sap ke a}INs 
QJIE} JUBANS SAIj9 NO - Bile1AOII9} INBJOSS 9] SUBP HOA 9} 
UO BWLUOD Je SaJSOd Sep BUuUSIPEULD 9}9ID0S PB] BNA P| 
UO SLUIWOD - yeoIpUAS UN,P NO JNaAC|dwa UN,p spuBeWEpP 
9UN,P JajNCOSp jUsANEd sauleye S8eO 14 ‘se9UUe SEP 
sindap jua}sixe Inb aaijoa}}00 UoI}eEIOoHeu ap seinjonus 
Op ajeoipes uOIeWIOJSUBeJ} BUN J9}j;NS91 Ud jJnad 
|| “uolelobeu ap sayiuN,p uoNSOdwoo eB] ep UOISIAGI 
B] ‘JUB9YD9 Sed 9] ‘}8 UBWEXS, JUS}ISS8O9U IND Sauleye,p 
y6e,s || “asyeuuocd e gjadde jso jlasuoy 9] JUOP Souleye 
SOUIEU9O Op aiNnjeu eb] ap saijeoyiuBis JUsWSWE)Xxd 
UOINJOA BUN 9}e}SUOD UO-}-B 810NUS Sie ‘(supUsIdWOO 
8| JIOANOd snod sasAjeue ney jI,Nnb 18) BsoUe\SUI 
us SOPUBWAP 9p siquOU NP nud} a}dwod ‘siewel anb 
aJUeBLOdUI! Snid JSo |I!eAes} BP BBHeyYo eB] JUBWWAINES UON 
‘SHOWS Ses jUeNbo|q INnb no jusuleJ INnb selUOU0DS,p 
Q|NDIPIN 9] 3NO} BuBljNOS INb je jIasuOyd Np jieAes)} 
Np sourpodu!,| 8}1N0} ejaAe. INb sejesspe} SasudesjUS 
sep senbijsue}oeied sap UsWeXd) 1S98,0 Onb 9jSaJ |] 


“QUIE9D BJUNJeW 9UN,P JUsWAIJAaNIqQeY Je S}JUa}9dLU0O 
syeoipuAs sap sed seguue sap sindap sajuaseidas 
JuOoS sj! }8 SdwajGuo; sindap saijqeje uoljeioobau 
8p S9}IUN,P SeuqwewW jJUOS xNe aJjJUd,p Yednid 
eB] :asguayds suswoUsYd UN sed js9a,U UOHeSsIeoIpUAS 
B] ‘WWeAel] ND usIpeued aBpoyd ne sijelnsse sunsyienes} 
sap swofew spues6 sai} eB] JNod ‘anb sOAes Issne yne} 
|| “oureoueg 1n9}oes Np sjueYOdWw! $éaJ} esANSO,p-UIeW 
PB] SyOnNo} JUSWIeJA B1O00Ue Sed e.U UOT}esI|eoIlpUuAS 
e| aonb yes uo,nbsio; si0d0ue jueddes snid ise 
% 09 ap eHejusouNod 8D (10) 49}NOfe sIOANOd SUuOKOIO 
snou sjanbxne ja suosodsip snou jUuOp sjusweUBbIasuel 
ep Jed & Saginojeo suoAe snou enb ‘seniyeoyiuBbis 
senbijsiyeys Sao JlusNO} JUSANSd SOU epeUeD 
Weal] Iu ‘epeueg snbiysieis IN) “% 09 enbjanb 
eB 9Ag|9,S BBejusosnod 90 ‘ajeiapa} BOUeI9dWOD 
ep 9Aud un9ajO9s Np sJANsO,p-uleW ke] Bp sjqwesua, 
Jnod ‘siojajno| ‘siuf-s}e1q xne,nb juejne sed 
anbionb ‘issne snou zeyd gssieg & || °% 6} UOIIAUS,p 1SO 
eBejusoinod 99 ‘(aysn{ snd os uosiesedwoo eB anb ue 
‘|noyed Np snjoxe juos ‘sAed aijOu Suep sanbipuAs }sa 
gwofew epues6 eB JUOP ‘seuleuUO!}OUO} Se}) ePeUeD NY 
‘J9SSIEq B BNuljUOd |I,Nb 39 % GL Bp Bdap-ud 9quuo} Ise 
siuf-sye}q xne (ajqeoipuAs) ajoouBe uou 81An90,p-ulew 
| 8p uoHesieoIpuAs ap aHheyusonod 9] anb JuaAnos Ip 
UO }8 USI YO} Wes UO ‘}e19UdH Ud BdAuUd asiddJ}Ud,| 9p 
INJ9D SP JUSIOHIP JUSLUBJEDIPeI ISO ajesNPI} BOUS}EdWIOO 
8p 9Ald un9jO8s 9] SUeP UOI}eEsI}eoIpUAS Ep eiHap 97 


“UO!EU B] OP }8 SIWIOUODI,| 8p 9JUEdsoud PB] e aI]alJUaSSa 
1SO SIAINS ina] 38 (S}jUuspIAe Ssnjd se; enb sewWwoU 
eu inod ‘xnejsod sadiAjas ja SuOI}eolUNWWO0D9]9} 
‘senbueq ‘aBbeuuoiweo ep sesudeaijua ‘seuusuee 
seiuBbedwoo ‘18} ap sulwayd) ajeuoieu sinbseaue,p 


}8 SaJUBYOdUWI! JUOS [I8SUOD NP JUsAgjas INb SasiudeljuS 
So] ‘a|quiasua,| SueP ‘JUSsWOWIIXNEP ‘ye WIUeND 
nesaiu ne,nb yiyeyjyenb nesaiu ne jue} ‘judsasIp 
$9} S89 UOI}esIeoIpUAS ap ssHep UOS ‘JUsWaJdIWAId 
‘SOJUBLOULU! S94} SUOSEY XNAp Ap jIeALI] ND SuONe|as Sep 
SUOISSILULUOD S8J}NE SOP 9]|99 BP BJIJIP «9j9}UdIO» BaD 
*(|TEAC1] NP SUOI}E}as SBP Sul} xNe S8EAId SeSUdejUSs SEP 
8119 S89}NddJ JUOS }e}4,P $9}9100S S9]) sAUd JNBIO8S Np 
Sajes9p9} Sesudesjus Sap SUP JUdJANAO - sINaAo|dWa 
$9] }9 S}eoIPUAS SQ] ‘SuNA]|IEALI} SO] - «SJUSI}O» S8BS “PION 
Np onbuswy,p |eAes} NP Suoleja1 SEP SUOISSILULUOD 
SOs]Ne SO] S9}NO} Bp aI]90 ap a}UdIByIP UBIQ 919}UAI/9 
8uN & |IPABJ} NP suolejas Sap uUsIPeUeD |IBSUOD 97 


“JolUa 
ino} sAed ne jasq ‘JusWeUJeANOH ne jo sunaXojdwe 
xne ‘sunayieAes} xne juabHe,p ned un,nb snd uaigq aupsed 
UO} INb ‘salwOU0ds sassnej ap anb juOS dU |IBSUOD 
NP S9}AINOe SO] INS JOSIWIOUODS kB BulsSNnes UO,Nb SeuUIWOS 
Sayed Sd] ‘“Sd}NONJIP SOU B1O00US JUOJENJUSsDNe 
9 sked np aaei6 efap enbiwiou0ds uolenys eB] JUQIedeS 
|}BSUOD 9] JUBABP BOURISUI UD SaIeEWe Sep UsaIq 9p 
JUSW9}IE1} 8] SUBP SPIe}ds SO] 19 BYOeOIWOUI,] ‘snd sues 
‘JOPOWLUODIE UA,S }Ne} |I,.Nb aos ap ‘sAed 9] asusAed} 
ONb ajloyJIP @poued eB] SueP SaiqeyAsu! SeusWOUEYd 
SOP JUBWA|CUUIS JUOS [IBSUOD Np SayAljOe Sa] JUBORUSW 
IND BPOeCOWJOUI,| }8 Spyej}as SB] aNb ol0s9 Sed espne} du || 


"SOOBOIOU! 
9Jpues Ssnou je Sspiej}es SHuo] ep sesneo anb jusAned 
au - uoNseb eB] ap ayyjenb e] 3a BOBONJS| JBSUOAR] 
Jnod 41}08}j9,) ap suonejuswBne sese6e] ap siu9}qo 
Wespne} |! NO JUsWOW UN eB - saundnoo sayijed ap swew 
anb JUAPIAg }Sa |! ‘BOuaIPNe 9uN,p }alqo,| JUOJ IND seuleye 
Sep Sed 9] SUBP S]UBYOdWI! JUBWAU9I}x9 JUOS SUOddes 
sing] anb suUOP jueld ‘SIOJa}NO}| ‘“SaajUaseid sajUle|d 
sep syenb sioj} say uouAUa 19\691 e ‘saguue sep jl} 
ne ‘ISSN9J JUO |lI9SUOD Np jreAes} NP SuoNejas Sap sjuabHe 
SO] ‘puejos ulead UN jUdWAe}e} JUBSNODe ‘jlIasuoy 
Np |leAe1} NP SuO!ejas BP SEPAIOe Sap jeYA JUBW]9 UN 
JUOS INb ‘ule19} 8] INS Sa}9Nbus say ‘SIWOD 8p aiquUOU 
asjOU JUMWd}}9U Ja}UeWUBNe sues |IeAeI}] ap ebHieyo 
9J}0U JBQUOSE,P SiwJad B SNou UOI}esi}eWojNe,| IS swugwW 
}8 ‘sue Og sindep gsHueyou! juswaenbijesd sunewep 
JS8 UdIINOS Bp jauUOSIEd 9] ‘SUIOWUPSN ‘SUOISIOgp 
ep esud ep sayor} sas ap Jayinboe.s ep sinsow 
Ud JS |l8BSUOD 9] ‘pueHe Jed eB ‘Sa}Op JUOS SesqueW ap je 
sjUuapiseid-dd1A ap Saj}sod sa] sno, ‘sue Oo} e A|I,Nb snid 
SIO} OL HOS ‘|laSuUOD 9] JUBASP BOUR}SU! US SEIEHe OOOZ 
enbseid juawajjanjoe e A {| ‘“aluuedsp sJeluEp 
B] OP SURIPSW B] BP UDJIAUD % OG :9A9|9 Sal} PINoWEP 
}S9 JOYOURI} B JUS}Sa/ IND SauIeye,P Suquiou 9] ‘assaid 
snos J9/e,P JuswOW ne,nbsni je ‘apnje,; e epoued 
e] 8]NO} JUeING ‘salWOUDDs sassne} sea} 1adUOUaP 
OP auld PB] INA |! ‘SBILIOUODE Sap - je} UO, NO Ja - auley 
yne} |! NO seueye6pnq suoiowjses ep epowed ayeo uy 


juSpIsaig np ebessa\ 


wrx Bystpeti as! 


Qed Qeuraiaas soins OF 
PO, See En Cov 

as PHO PHT 

Be OS GEC YO! 


Muosis ast 

Secu 5) vee 
Cou SPT GC OLNG 
SURGES COUCIP Ue OO 


PO NESS * 


Court ri} URVS0 el) O9e@ 


BOO Ty!) i eu 


WE? QSUGL 62 i ca Osh Ge 


2 OF “Agiie” 


an ee 


aE ee 


ics 


; = 
— 


Pd le 


pie Gee 


ij 


IIA 


A DIOLS NTE TEI ET tM Per ar tree ere Sern: SU a peer or yy jejoueuy 1813 
Se tg) toe ay ek eon COOTEEO CURE CTOCODD CST CSU CS COOC ICES USeno cian A SOCSdo An r@n nCAprecoCererpdcrrictcracreemet ec: senbiisieis xnesjqeL 
Le Wa eleie cia Ki@ 46's a/0)0\G\6 04,0100 10/6 818. 6\n'6'ain a0, 6: /nia@Ain widid we Och sine ary eile wale e's aaa’ SHAIOe,p 1na}oes jed sondeal sepuewep sep uewexyg 
€z DUGG UDO CCIOUCCOCDCOC CAC UGOOSOM IGT Ter MOC CnT Or Taner rr rrr e1jeye.p e1u90B jed sendsol sepuewep sop uewexy 
pi eae incon ere er ened, eo 1661-0661 Ue jIasuoD np saljeye,p ouNIOoA 
ee Pee a ee Wa Pe a Get ap ak Aas sae sa aeaes ati tcnsaay sareacnaa dase due geen en eeing re eeaey caves tase PEE a1ye}o1pni UOIS|ANY 
en ines racecar eg erp cele ae SP Lak gabe palletes nye UO|s|99p ap s}oyy 
OL BIG EHECEECIDSG OCH Ob OECD CHIC OC EGR DTGGOS BOR COOL NIG LIC SOGOCBOR HOCH OGG GEE COREL RARBG ae wand eeae swwuesHiUeBIO A 
J PEE PO NER ARE Dl TIEN er ae oT Feet eh Mi kA Oph ery lasuog Np jeuuosieg 
v PA By ites oe Nei ts siaisicis ticie'sisi0eleia sisiea/s'nie sieisiaiololeaiaieiasie's cisieieieiscisisiiss ce slewacictoiaciie Sate tia va nee |lkg8suoD np UOISOdWOD . 
~ i Tor epmeiier ir SS SIC.S 8 eicic Plan's nia sibioisieielaieinnislee wie siesionaelevs enone seteiliacsceedeenicedendsterecetteete ee 8][BUUONNISUOD sousj}edwoy a 
GREY (GE PW en aces eek nai cee ERRS Sen can sess paee SU eEa AO Pens Phan, POUT Oi Maa ts ea AS oles eqUeYIGeY 10] « 
Ge ED Reet secant reat tgh ea ee ee ee: we Aes} NP SuONeled Sep Ue|peUed |fesUOD 07 
| ede wes Gen wie anne Nise Suscice ans aelelecseclasacccece veluetien saccades icsenseesasceecontarnere tteteet eerie e IUSPIS8ld np ebessow 

ebeg 


SeJaiJewW sep ajqey 


RTY xe ' 

ocsves (OUPSe.7S: 

¢, grwaa onset 
s¢o° sae eberKe 
aweneyTs f° D° ore 


ees 


queptseid 
TITTOyIPOM MATL 


III, 


‘stTwnos 
qJususesnenjo.edsez 4noW ef 


"T66T Stew TE ST AYueUTWIAW 9s epotrzed eT 
aznod TTeAez} Np suoTReTer Sep ueTpeuRed. TTEesuoD np seqTaAT oP 
S8T ans Tenuue yzoddey eT Aeqjuesezd snoa ep ansuuoy,T Te,C 
‘([TFeAeTZ Np sucTzeTSY - I eTyA7eq) TTeAer} Np uEeTpeuLd apo; 
Np TZT eTOTIze,[T Sp suoTATsodstp xne AueueuUrOsuOD 


‘O9TASTUTH ST Anetsuop 


CLOEY ES 

(Seqend) TINH 

II eseud 

ebejz0g np sortg 

epeue) TTeRAPIL 

TTePAPATL Np eAASTUTH 
STueq [TSoreW SeTqezouoy, 71 


C661 Aetauel TE oT 


8x0 WIN 

(oTzeAUO) eMezI0 
ysono ebeje oP 
syzeds oni ‘0Ppz 
SMOH °°) eTqnouy 


juapisaid Np joules 
UBWUIEYD a4} JO 801K 


[eACIL 

"np suonejey 
“sep uaipeued 
~ Hasuod 
~_~paeog 
suol}ejoy 
jnoqe7 
epeued 


UES eee 


Al 


(!2A€4] NP ualpeueD apo 
‘| ale ‘8 ajaluy) 


«SOJIOl] SQJIANIE SOS B Jadioied ap ja xIoyo 


UOS ap E/BUO/ed UONBIDOSSE,| B JAJAYPP,P 81Qi] ISO NaXxojdwiea jNo | » 


« SO}IOl] SAVIANIB Sas eB Jadinied 
ap J@ xIOYO UOS ap JeoIpUAS Ne Jas9Ype,P a/Qi| jsA@ aXojduia Jno,» 


SI 7V.LNAINVONOS S3ALY3g!I7 


Bureaux régionaux 


Région de l’ Ouest 
800, rue Burrard 
Piéce 1660 


Dartmouth 


Vancouver (C.-B.) Region du Centre 
V6Z 2G7 One Lakeview Square Région de ’Atlantique 
ay ee as Queen Square 
Directeur régional stead ; ae F 45, promenade Alderney 
Philip Kirtdand Winnipeg (Manitoba) Région du Québec 6° étage 
R3C 3H8 Région de VOntdylo Soha me Fi spies Dartmouth (N.-E.) 
Tél : (604) 666-6001 ra 1, rue ouest et roo Ce eV ES IEE OE LING 
Dex : 604-666-6071 LIE Mas Lod 5€ étage = 
Gordon Keeler Toronto (@htario) eae: Directeur régional 
MSI IAS” Montréal (Québec) Soli Vande 
Tél : (204) 983-3145 H2Z 1X4 . 
Dex : 204-983-3170 Fe , 
Directeur régional Directrice régionale Tél i f 902) 426-7068 
Peter Suchanek Suzanne Pichette Déx : 902-426-7397 
Tél : (416) 973-3782 Tél : (514) 283-3258 
Dex : 416-973-6543 Télex : 0556217 


Dex : 514-283-3590 


619queZzoy ‘W uenseg ‘4 sukeJ ‘W xneiped *Y 


UI|BSSOD “5 


SSYSEWAWN 
yneig “S 99eqy (WL UOSSILUEL "Y"H 


SLNAGISSYd-3OIA 


NWOUEOM “M'sAe 


LNaGISaud 


|IBSUOD Np seiquisay\ 


L664L-O661 


TSANNNV LdOddVd 


8} 


Tee 

np suonejey 
Sop usIpeuey 
|laSudyd 


c-18Z8S-299-0 NGS] 
L66L-LH7 Ye 6p LN 
2661 BPEUeD SEdIAJES Je SjUBWeUUOISIAOJddY Sep EXSIUIW) © 


€676-S66 (E19) -sneidoogja1 
Q92rb-ES0 :XO19L 
996-966 (E19) -19L 


8X0 VL» 

(oWe}UO) BEMENO 
jsano e6e}9 .b 
sweds ru ‘org 
8MOH 'G'D aIQnNeWUW| 


9/21}U99 UOPS|UWpPY 


TIVAVYL NG SNOILV14Y SAG N3SIGVNVD 1SSNO9D 


[IEACL 


np suonejey 
Sep UsIpeued 


jlasuo4y 


Relations 
Board 


1991-1992 


CANADA LABOUR RELATIONS BOARD 
Head Office 


C.D. Howe Building 
240 Sparks Street 
4th Floor West 
Ottawa, Ontario 
K1A 0X8 


Tel.: (613) 996-9466 
FAX: (613) 995-9493 


© Minister of Supply and Services Canada 1993 
Cat. No. LR1-1992 . 
ISBN 0-662-59617-X 


Canada 
Labour 
Relations 
Board 


19" 
ANNUAL REPORT 


1991-1992 


Board Members 


CHAIRMAN 


J.F.W. Weatherill 


VICE-CHAIRS 


H.R. Jamieson T.M. Eberlee " S, Brault 


MEMBERS 


Al 
R. Cadieux 


F. Bastien M. Rozenberg 


O6SE-E8T-FIS °X9d 


LIZ9SSO °X9]2L EVS9-EL6-9I Fb -X9qd 
8SZE-E8T (FIG) “]2L CSLE-EL6 (91) “1AL 
L6EL-9CP-706 “XO INIYIIG auuvzng YIUDYING 1dJIg 
890L-9CF (Z06) “IAL NOH ENC (OUOB AN raat gtk GLE | OLIE-€86-40T :X2q 
SPT E-E86 (P07) “121 
ae ce 2aqan@ ‘ Hes tae nee 
4oj2as1q] jvUu01s8ay ; Za OMDIUQ ‘OJUOIO] 19]9OY UOP1OH) enna oh: 
IMO] ISDY sy Old Yl 40j9a.1q [DU018ay eataecit Sar! 7 
ONZ AZ ZOCI ins ISAM 193 JUOLY | [009-999 (t09) -/2L 


u0189y]| OLIDJUCQ 


DIIOIG DAON ‘yinoiwwg 182M ‘PAlg aubsaagT-2uay 007 


4 SHE Ea uppyLy dijn 
LOO] YI Xa]dUuoD ndasAav J-ANH pqgonuvyp ‘sadiuuiy rane iat a . 
aalig Kaulaply Cp UO1SIY FOGanO OOE ans ; 
aionbs uaan@ IPOMS UOUAD,) OCT LOZZIA 


lorsay Iyunyy 


atDNby MalAdyOT IUQ 


‘Dg taanooun 
UOISIY [DIJUI,D od 2 


O99T 21INs 


JOIAJY PADAANG 008 
WOTS9Y ULIISOMA 


yInouy.vg 


saIff{Q Jouoisa 


BASIC FREEDOMS 


"Every employee is free to join the trade union of his choice and to 
participate in its lawful activities." 


"Every employer is free to join the employers’ organization of his 
choice and to participate in its lawful activities." 


(Section 8, Part I, 
Canada Labour Code) 
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C.D. Howe Building 
240 Sparks Street 
4th Floor West 
Ottawa, Ontario 
K1A 0X8 


February 26, 1993 


The Honourable Marcel Danis 
Minister of Labour 

Labour Canada 

Place du Portage 

Phase II 

Hull, Quebec 

K1A 0J2 


My Dear Minister: 


In accordance with the provisions of Section 121 
of the Canada Labour Code (Part I - Industrial Relations), 
I have the honour of submitting to you this Annual Report on 
the activities of the Canada Labour Relations Board for the 
year ending March 3lst, 1992. 


Respectfully submitted, 


J.F.W. Weatherill 
Chairman 
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Chairman’s Message 


uring the period under review, there was a significant 

increase in the Board’s caseload caused mainly by 
disputes involving the Canada Post Corporation. As 
well, the nature of the caseload has continued to be 
complicated by the presence of a number of complex 
cases involving lengthy hearings, most notably with 
respect to the restructuring of bargaining units in the 
railway and broadcasting industries. As has been the 
case with all departments, the 
Board has been faced with 
necessary budget cuts. We have 
been able to adjust our work 
methods in order to 
accommodate these cuts and still 
get our work done, but we have 
not been able to achieve 
significant reductions in the time 
required to deal with the many 
different types of applications 
before the Board. It is urgent that 
we do so, in the interests both of 
industrial justice and of the 
efficiency of Canadian enterprises. 


he Board has received approval for the expenditure 

of funds for a modern system of informatics, and 
when this is in place, it is expected that real progress can 
be made toward a more efficient and rapid management 
of the caseload. 


he Board has been fortunate in that none of its 

experienced Vice-Chairs or Members left during the 
period in question, and a fifth Vice-Chairman was 
appointed, bringing the Board for the first time to its 
maximum complement under the present legislation. 
During the period 1992-93, however (and this has 
already occurred at the time of writing), two of the most 
experienced Vice-Chairmen, Hugh R. Jamieson and 
Thomas M. Eberlee, have left on 
the expiry of their 10-year terms. 
With their departure, the Board 
and the 
community lose the benefit of 


labour relations 
lengthy and deep experience in 
labour relations and profound 
knowledge of the Board’s 
jurisprudence and practices. This 
is not only an occasion to thank 
them for their matchless 
contributions to the work of the 
Board during a period of dramatic 
growth, but it is also an 
appropriate occasion to stress the importance of 
expertise and of practical experience as essential criteria 


for appointment to a specialist tribunal such as this. 


once again extend my thanks to my colleagues and to 
our hard-working and dedicated staff, from coast to 
coast. 


The Canada Labour Relations Board 


In 1973, with the enactment of Part V (now Part |) of the 
Canada Labour Code, Parliament gave new life to the 
Canada Labour Relations Board. Following the Woods 
Task Force’s recommendations (Canadian Industrial 
Relations: The Report of the Task Force on Labour 
Relations (Ottawa: Privy Council Office, 1968)), the new 
Board, an autonomous, non-representational and 
quasi-judicial tribunal, boasted statutory powers 
pertaining to the administration, interpretation and 
application of Part V of the Canada Labour Code. The 
Board was also designated as a "department" within the 
meaning of the Financial Administration Act, 
independent of Labour Canada. Parliament set out its 
philosophy of the "new" Board’s role - promoting effective 
industrial relations - in the preamble to the Canada 
Labour Code. 


Once established, the Board set up its head office in 
Ottawa as required by Parliament. One of the first 
challenges the Board faced was to overcome the 
problems involved in having jurisdiction in every province 
and territory in Canada. The Board decided that to 
provide reasonable access to its services, it had to travel. 
Therefore, it normally holds its hearings in a convenient 
location to all parties. By travelling across Canada, the 
Board keeps abreast of the issues the various labour 
relations communities must face. 


The Board, which must provide its services, including 
hearings, in both official languages, decided to 
decentralize and establish a permanent presence in 
various regions to assist promptly and continuously the 
labour relations communities. 


It set up regional offices in Dartmouth, Montréal, Toronto, 
Winnipeg and Vancouver and staffed them with 
experienced directors and labour relations officers. 
Cases are assigned to officers who investigate 
applications, as well as mediate unfair labour practice 
complaints and unlawful strikes and lockouts. Settling 
these complaints and disputes eliminates the need and 
expense of public hearings and emphasizes the remedial 
aspect of the Board’s approach to these types of cases. 
Furthermore, when officers settle unlawful strikes and 
lockouts, they can avoid unlawful shut downs of 
important services for unexpected and extended periods. 


The Board’s offices provide information to the public on 
the Canada Labour Code (Part | - Industrial Relations) 
as well as on the Board’s policies, procedures and 
jurisprudence. They are also instrumental in keeping the 
Board updated and informed of issues affecting the local 
labour relations communities. 


Enabling Statute 


The Canada Labour Code, the Board’s enabling statute, 
has over the years undergone numerous changes. Prior 
to 1973, Part V dealt essentially and almost exclusively 
with the acquisition and termination of bargaining rights. 
In 1973, the amended Code provided for additional 
duties and functions, which included the following. 


¢ investigating, mediating, hearing and disposing of 
complaints of unfair labour practices against 
employers, unions or their agents 


e investigating and disposing of applications 
respecting technological changes 


¢ determining the rights and obligations of employers 
and bargaining agents in the case of mergers, 
amalgamations or sales of business 


This "new" Part V also extended bargaining rights to 
professional employees, dependent contractors, and 
supervisors. 


In 1978, Bill C-8 further amended Part V of the Canada 
Labour Code, enlarging the Board’s jurisdiction and 
powers. Major features of the amendments to Part V 
included the following. 


e The Board may determine the wishes of the majority 
of employees in a bargaining unit as of the date of 
filing of the application for certification or such other 
date it considers appropriate. 


e The unions must fairly represent all members of the 
bargaining unit, and union hiring halls must establish 
fair and objective referral procedures. 


e On referral from the Minister of Labour, the Board 
may settle the terms and conditions of first collective 
agreements. 


Furthermore, Parliament broadened the scope of the 
Board’s discretionary powers in dealing with unlawful 
strikes or lockouts by giving the Board the authority to 
issue cease and desist orders when unlawful work 
stoppages occur. The Board also acquired the function 
of granting consent to prosecute, a function formerly 
performed by the Minister of Labour. 


Part IV of the Code (now Part II) granted the Board new 
jurisdiction with respect to the referral of a safety officer's 
decision to the Board regarding dangerous or unsafe 
working conditions and the hearing of employees’ 


complaints alleging discriminatory treatment for 
exercising their rights in relation to safety. 


Bill C-34, An Act to Amend the Canada Labour Code, 
further amended the Code and was proclaimed into force 
effective July 18, 1984. These most recent amendments 
to Part V of the Code included the following. 


¢ The Code contains a new definition of "dependent 
contractor." 


e The Code provides for compulsory dues deduction 
from all employees in a bargaining unit by the 
employer, where the union so requests, whether or 
not the employees are union members. 


¢ The Code has the authority to override the provisions 
of a collective agreement when an employee, 
because of his religious conviction or beliefs, objects 
to joining a trade union or to paying regular union 
dues. The Board may now waive the requirement of 
union membership and allow union dues to be paid 
instead to a registered charity within the meaning of 
the Income Tax Act. 


Finally, the Code provides for the appointment of 
part-time Board members to assist the Board in carrying 
out its functions under Part IV of the Code and for 
disposal by any Board member of an uncontested 
application or matter referred to the Board under Part V 
of the Code. 


In 1989, the provisions of the Canada Labour Code were 
renumbered, and Part V became Part | (Industrial 
Relations), through the adoption of the Revised Statutes 
of Canada. Other changes to Part | were simply intended 
to standardize the legislative language, not to alter the 
meaning of any section of Part | of the Code. 


In December 1991, following the adoption of Bill C-44, 
the Board pursuant to section 34 has the power to 
appoint an "employer representative" if the employers 
have not done so. 


Constitutional Jurisdiction 


Labour relations are primarily a provincial responsibility. 
At the federal level, however, the Canada Labour 
Relations Board has jurisdiction in all provinces and 
territories with respect to federal works, undertakings or 
businesses within the legislative authority of the 
Parliament of Canada. In broad terms, the following 
industries and activities are covered. 


e Air transportation 

¢ Banking 

e Broadcasting 

e Communications 

¢ Crown corporations 

e Flour and feed mills and grain elevators 

e —Longshoring 

e Industries inthe Yukon and Northwest Territories 

¢ Railways (interprovincial and international) 

e Road transportation (interprovincial and 
international) 

e Shipping and navigation 

e Miscellaneous works declared by Parliament to be 
to the general advantage of Canada 


An estimated 700 000 employees are covered by the 
provisions of Part | of the Canada Labour Code. In 
addition to its responsibilities under Part | of the Code the 
Board is responsible for certain provisions of Part Il 
(Occupational Safety and Health), as outlined further at 
pages 26 and 27. 


Composition of the Board 


Board members are full-time appointees with experience 
and knowledge of industrial relations and labour law. To 
ensure a truly national character, members are selected 
from various regions across Canada. As full-time 
members of a non-partisan Board, they cannot hold any 
other remunerated office or employment. 


As stipulated in the legislation, the Board must carry out 
its business with not less than three members, one of 
whom must be either the chairman or a vice-chairman. 
Exceptions to this include references or complaints 
made pursuant to Part II of the Canada Labour Code 
(Occupational Safety and Health) and, in this regard, 
section 156 of Part II provides that any Board member 
may dispose of such cases. Another exception to the 
three-person panel, limited to uncontested matters, is 
provided in section 14(2) of Part | of the Code. 


During the 1991-92 year, a vice-chairman was 
appointed. The Board welcomes Philippe Morneault. 


The following contains a short biography of all the 
members of the Board as of March 31, 1992. 


Chairman 


J.F.W. (Ted) Weatherill 


Prior to his appointment, Mr. Weatherill held several 
positions: from 1968 until the date of his appointment, he 
practised as a full-time labour-management arbitrator; 
from 1964-1967, he was Vice-Chairman of the Ontario 
Labour Relations Board; and from 1960 to 1978, besides 
his professional activities, he held various chairs of law 
at Osgoode Hall Law School, Western University and the 
University of Ottawa. 


Mr. Weatherill is a graduate of the University of Toronto 
(B.A., LL.B.) and holds a Master’s degree from Harvard 
University. He was called to the Bar of Ontario in 1960. 


He wrote numerous periodical articles relating to 
industrial relations and labour law as well as the 
publication entitled: A Practical Guide to Labour 
Arbitration Procedure (Aurora: Canada Law Book Co., 
1987). 


Vice-Chairs 
Hugh R. Jamieson 


A member of the Board since 1978, Mr. Jamieson was 
appointed Vice-Chairman in July 1982. Before joining 
the Board, he was Vice-Chairman of the Manitoba 
Labour Relations Board for five years, administering the 
Manitoba Payment of Wages Act as well as the Labour 
Relations Act. During that time, he acted as Chairman 
of the Manitoba Labour Relations Board during 
extended absences of the Chairman. Prior to 1973, 
Mr. Jamieson had served as Deputy Registrar of the 
Manitoba Labour Relations Board and also as Labour 
Inspector of the Manitoba government involved in the 
investigation and mediation of labour disputes. 


Thomas M. Eberlee 


Mr. Eberlee was federal Deputy Minister of Labour for 
eight years prior to his appointment in August 1982. His 
public service career spans over 25 years in both the 
provincial (Ontario) and federal spheres. Before joining 
Labour Canada in 1974, he held several positions with 
the Ontario government, including that of Deputy 
Minister of Community and Social Services and Deputy 
Minister of Labour. He served on provincial cabinet 
committees and commissions on human rights, 
manpower training and labour management relations in 
the construction industry. He graduated from the 
University of Toronto with a degree in modern history. 


Serge Brault 


Mr. Brault was appointed in April 1984. Having obtained 
his B.A. and law degree at the University of Montréal, he 
was admitted to the Quebec Bar in 1971. Later he 
pursued specialized studies (scholarship from the 
French government and the University of Quebec) at the 
Sorbonne in Paris (private law). He then went on to 
practice law with one of the member federations of the 
Confederation of National Trade Unions and in 1974 
went into private practice; he concentrated on all aspects 
of labour law. In addition to his professional activities, 
Mr. Brault lectured in labour law and civil law at the 
University of Quebec in Montréal and the University of 
Montréal. 


Louise Doyon 


Ms. Louise Doyon of Montréal took up office on 
May 15, 1989. After studying law at Laval University in 
Québec, Ms. Doyon was admitted to the Quebec Bar in 
1969 and specialized in labour law and labour relations. 
Until 1979, she practiced law first as legal advisor to the 
Confederation of National Trade Unions in Montréal. Up 
to her appointment, Ms. Doyon taught labour law and 
other related subjects, at the Bachelor and Master's 
levels, at the University of Quebec in Montréal. She also 
lectured at the Ecole de formation professionnelle of the 
Quebec Bar from 1986 to 1988. 


Philippe Morneault 


After completing a Bachelor of Arts degree at 
Saint-Thomas University, Philippe Morneault worked in 
the department of industrial relations of the Fraser Inc. 
paper mill, where he participated in the bargaining 
process, the administration of many collective 
agreements and the monitoring of security. He later 
filled the positions of safety inspector, then human rights 
officer at the New Brunswick Department of Labour. 


In 1974, he attended New Brunswick University to study 
law and he was admitted to the New Brunswick Bar in 
1977. From 1977 to May 1991, when he was appointed 
to the Board, Mr. Morneault practised law in a private firm 
and, during this period, arbitrated many grievances. 


Members of the Board 
Calvin B. Davis 


Appointed in September 1985, Mr. Davis, of Vancouver, 
B.C., was a part-time member of the B.C. Labour 
Relations Board. He was also employed as a researcher 


with the B.C. Construction Industry Health and Safety 
Council. A member of the International Association of 
Bridge, Structural and Ornamental Iron Workers, Local 
97, for 15 years, he has worked in the field as a 
journeyman ironworker and general foreman. Active in 
the affairs of the union, he served in executive capacities 
and was a representative on the negotiating committee. 
Mr. Davis also served on various other committees 
regarding the ironworking industry and was a union 
representative to the Vancouver and District Labour 
Council, Vancouver and District Building and 
Construction Trades Council, B.C. Federation of Labour 
conventions and British Columbia and Yukon Building 
Trades conventions. 


Ginette Gosselin 


A nurse by profession, Ms. Gosselin has extensive 
experience in labour relations, particularly in the public 
and parapublic sectors. Ms. Gosselin started out as 
president of her local union, the Alliance des infirmiéres 
de Montréal, and became in 1976 the first president of 
the Quebec Federation of Nurses, a position she held for 
eight years. In that capacity, Ms. Gosselin was involved 
in all aspects of labour relations: organization and 
representation of members, organization and 
co-ordination of services to the membership, negotiation 
and application of collective agreements, mediation, 
conciliation and arbitration, as well as strikes and their 
settlement. During that period, she also held the position 
of co-president of the Quebec nurses’ association in the 
industry-wide negotiations with the Quebec government. 
Ms. Gosselin was a member of the Conseil de la santé 
et des services sociaux de la région de Montréal 
métropolitain for a three-year period. When she was 
appointed to the Board, Ms. Gosselin was studying law 
at the University of Quebec in Montréal. 


Evelyn Bourassa 


Ms. Bourassa has acquired vast experience in the 
broadcasting industry in the areas of management and 
labour relations. In the course of her career at the 
Canadian Broadcasting Corporation, Ms. Bourassa 
represented the Corporation during the negotiations of 
Collective agreements and administered their related 
activities. Moreover, she was responsible for the 
application, interpretation, implementation and 
administration of these agreements, more specifically via 
joint committees, grievance committees and arbitration. 
Previously, Ms. Bourassa held various positions within 
the Canadian Union of Public Employees, i.e. member 
of the executive committee and co-ordinator of and 


spokesperson for the grievance committee of Local 675, 
and member of the Inter-union cartel comprised of 
unions in the CBC’s French network. 


Jacques Alary 


Mr. Alary has acquired his labour relations experience in 
the road transportation industry by participating in the 
negotiation of collective agreements at various 
provincial industry-wide bargaining tables. 
Furthermore, he administered jointly industry-wide 
collective agreement decrees, a pension fund and an 
insurance policy. He participated in the formation and 
administration of a sector-based occupational health and 
safety association for this industry. Until his arrival at the 
Board, Mr. Alary held the position of executive 
vice-president of the Trucking Association of Quebec 
and was a member of several provincial and national 
associations of various interests. 


Robert Cadieux 


Mr. Cadieux, who was appointed to the Board in October 
1988, had been a union representative for 15 years. 
During six years, he held the position of vice-president 
responsible for the Maritimes and the province of 
Quebec with the International Union of Electrical, Radio 
and Machine Workers (IUE) which, in 1984, merged with 
the Communications and Electrical Workers of Canada 
(CWC). 


In the course of his career, he has been responsible for 
the negotiation of numerous collective agreements, as 
well as for the settlement of strikes. He has also 
appeared before many arbitration boards and has spent 
some time as monitor of union education. 


Mr. Cadieux is a graduate in social sciences with 
specialization in labour law from the University of 
Montréal. 


Michael Eayrs 


Mr. Eayrs has been consistently engaged in various 
industrial relations activities since 1951. His early career 
included experience in most Canadian jurisdictions, the 
United States and Jamaica. 


Prior to his appointment, Mr. Eayrs was Executive 
Director of the Construction Employers’ Coordinating 
Council of Ontario; Member of the Ontario Labour 
Relations Board; Vice-Chairman of the Tripartite 
Construction Industry Advisory Board; Member of the 


Canadian Labour Market and Productivity Centre 
Construction Sector Committee. 


He has also advised several Ontario Ministers of Labour 
on Construction Labour Legislation and has held various 
disputes resolution appointments in that province. As an 
adjunct associate professor at the University of 
Waterloo, he has taught Construction Labour Relations 
in the Construction Master's programme. 


Francois Bastien 


Mr. Bastien has extensive experience in the field of 
labour, having spent the better part of his career in 
Labour Canada where he last held the position of special 
advisor to the Deputy Minister. Previously, Mr. Bastien 
was involved in federal-provincial and international 
labour affairs. This included dealings with the Japanese 
Ministry of Labour, the Commonwealth Trade Union 
Council and the OECD. In Canada, he has been actively 
involved in consultations between the federal 
government and business and labour. 


Mr. Bastien is a graduate of the University of Montréal 
(B.A.) and the University of Ottawa (M.A. and M.B.A.). 
He is also a graduate of the National Defence College. 


Mary Rozenberg 


Ms. Rozenberg was appointed to the Board in 
September 1990. Her career as an Early Childhood 
Educator began in 1975. In 1978, Ms. Rozenberg 
became active inthe union movement and was President 
of the Canadian Union of Public Employees, Local 1953, 
from 1981 to 1984. Her vast work experience in the 
labour relations discipline includes the negotiation and 
administration of a number of collective agreements; 
organizing, co-ordinating and leading conferences, 
seminars and workshops; teaching various courses on 
behalf of CUPE, the Ontario Federation of Labour and 
the Canadian Labour Congress; in addition to labour 
relations work in 1984 on behalf of Canada Post 
Corporation (CPC). Ms. Rozenberg has worked as a 
Labour Relations Officer for Canada Post, primarily in 
the Atlantic Division (Halifax) and York Division (Toronto) 
with particular responsibility for grievance and arbitration 
procedures. Ms. Rozenberg was a Member of the 
Ontario Labour Relations Board from May 1988 until her 
recent appointment to the CLRB. 


She holds a certificate in Labour Studies from Labour 
College of Canada, a diploma in Labour Studies from 
Humber College, a certificate in Personnel and Industrial 
Relations from Woodsworth College (University of 


Toronto) and will be completing a degree at Atkinson 
College (York University) in 1992-1993. 


Staff of the Board 


Apart from the above appointees, all other Board 
employees are public servants. At the end of the fiscal 
year, 95 public servants worked at the Board: 69 worked 
in Ottawa and 26 in the regional offices. 


This year, the Board experienced a few organizational 
changes. However, these changes do not alter its 
mandate and responsibilities. One of the former 
directorates (Policy, Planning and Communications) 
split up to become a new branch (Program Management 
and Review) and an altered directorate 
(Communications). The Board’s operation now consists 
of the following areas: Corporate Management 
Services, Operations, Program Management and 
Review, and Legal Services (see organizational chart at 
page 9). 


a) Corporate Management Services 


The Corporate Management Services Branch is 
responsible for all aspects of the Board’s administrative 
and financial support. To fulfill its mandate, this Branch 
consists of the following divisions: Finance and 
Administration, Reference and Research Centre, 
Human Resources Management Services, 
Communications, Informatics and Records 
Management. 


The Finance and Administration division provides all 
essential administrative services and support, namely 
word processing, purchasing, accounting, reproduction 
and mail services, accommodation, and arranging 
facilities and services for all Board hearings. 


The Research and Reference Centre in Ottawa 
provides informational support to Board members and 
staff, with its specialized collection of files, books, 
periodicals, and other research materials, as well as its 
on-line system. It also serves as a comprehensive 
resource in the field of labour relations for other libraries, 
students, lawyers, and researchers. 


The Human Resources Management Services unit is 
responsible for classification, staffing, staff relations, 
training and development, official languages and 
employment equity programs, as well as pay and 
benefits. It is also responsible for conducting and 
integrating human resources planning within the 
framework of strategic, operational and work planning. 
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It deals with occupational health and safety matters, and 
employee assistance programs. 


The Communications Directorate plays an important 
role in helping the Board fulfil its mandate. It is 
responsible for managing the Board’s communications 
strategy and for its editing and publishing programs. 
These programs are aimed at promoting an 
understanding of labour relations within federal 
jurisdiction and at providing up-to-date information onthe 
Board’s jurisprudence on labour relations issues. 


The Directorate is also responsible for the production 
and distribution of all official documents, in both official 
languages. It provides editing, translation and language 
consultation services and acts as liaison with the media. 


Publications 


Decisions/Information ("di"): published quarterly, "di" 
is abilingual publication containing Reasons for Decision 
issued by the Board. 


The Role of the Canada Labour Relations Board: this 
bilingual booklet describes in layman’s terms the 
provisions of the Canada Labour Code and the Board’s 
practices. 


Information Circulars: by way of a series of topical 
circulars, the Board describes in layman’s terms its 
processes. At present, there are seven circulars 
available to the public. 


Case Summaries: this document contains a summary 
of all cases decided by the Board during a two-month 
period. It also contains an update of the courts’ 
involvement in the Board’s files. 


Copies of individual decisions are also available in both 
official languages as well as bilingual summaries of each 
published Board decision. 


Information on all of the Board’s publications and on 
subscription fees may be obtained by calling, writing or 
visiting the Communications Service. 


The Informatics group provides automation for all 
operational and administrative functions of the Board. 
This service includes informatics planning and 
implementation, project management for software and 
hardware acquisitions, training and maintenance, as well 
as the management of service contracts on existing 
hardware. 


The Records Management section is responsible for 
the overall management of the Board’s records. Its 
responsibilities include the design, development and 
maintenance of the Board’s subject classification 
system; the provision of records management services; 
the development and maintenance of the Board’s 
inventory of information holdings; information security 
and the essential records program. 


b) Operations 


The Operations Branch is responsible for the 
investigation and mediation functions of the Board, the 
provision of Registrar services, as well as overall case 
processing and management. Labour relations officers 
in the Board’s five regional offices (Dartmouth, Montréal, 
Toronto, Winnipeg and Vancouver), as well as at 
headquarters in Ottawa, carry out the investigation and 
mediation functions. They also fulfill an advisory and 
educational role to the labour relations community and 
to parties dealing with the Board concerning its role, 
policies, practices, procedures and jurisprudence. 


Each regional office is headed by a Regional Director 
(Registrar) who reports to the Director General of 
Operations (Chief Registrar) in Ottawa. 


The Operational Information Systems Division, also 
part of this Branch, manages the computerized case 
management and information retrieval system, compiles 
jurisprudential headnotes and indexes of Board 
decisions, and provides other related services. The 
manager of this division is also designated as the 
Board’s Access to Information and Privacy Co-ordinator 
and, as such, is responsible for the application of the 
Access to Information and Privacy Acts within the CLRB. 


Process Administration, another component of this 
Branch, provides process services to Board panels prior 
to, during and following public hearings and in-camera 
meetings of the Board. The staff, consisting of five 
process officers, a secretary and a manager, performs 
such functions as issuing subpoenas, recording exhibits 
and minutes of proceedings, preparing and issuing 
Board orders and decisions and preparing a number of 
reports essential to case tracking and management. 


The Operations Branch is also responsible for a number 
of ancillary responsibilities, such as maintaining 
relationships with other federal and provincial boards 
and departments on matters of mutual concern, and 
preparing and providing certain types of information to 
the public. 


c) Program Management and Review 


The Program Management and Review Branch 
reviews and updates the Board’s operational practices 
and procedures, conducts audits on case processing, 
reviews operational performance and co-ordinates the 
regulatory process. It also reviews new legislation 
before Parliament so as to be informed of any proposed 
legislation that may affect the labour relations 
community, the Board and the Canada Labour Code. 
When there are amendments to the Code, the Branch 
co-ordinates the procedural changes required to 
implement the amendments. 


d) Legal Services 


The Legal Services Branch consists of three legal 
counsel, a law student, an administrative assistant and 
a legal secretary. It provides the members of the Board 
and its various directorates and services all the legal 
assistance deemed necessary to fulfill the Board’s 
general mandate. The Board’s legal counsel represent 
the Board in most judicial review proceedings. 
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Reasons for Decision 


Certification 


The International Longshoremen’s Association (ILA) 
filed an uncontested application for certification to 
represent a group of employees of Halifax Grain Elevator 
Limited (HGEL).' The Board refused to grant this 
application in view of special circumstances. The ILA 
has held since 1958 a certification certificate to represent 
the employees of the Halifax Port Corporation. In 1985, 
the Corporation leased its grain elevators to HGEL, 
which voluntarily recognized the ILA as bargaining agent 
for the grain elevator employees. Because of this 
recognition, the ILA did not file an application for a 
declaration of sale of business pursuant to section 44 of 
the Code. However, the Board found that this did not 
prevent it from examining the question some years later. 
According to the Board, all the conditions required in 
order to conclude that a sale of business had occurred 
had been met. It therefore dismissed the application for 
certification, which had become pointless, and ordered 
that the existing wording of the certification order 
covering the ILA and the Halifax Port Corporation be 
reviewed to take into account the effects of the partial 
sale of business. 


In Servichem Inc.,* the union filed an application for 
certification seeking to add to the existing unit a position 
in the stevedoring division. The employer contested the 
application, arguing that it operated two separate 
businesses: one that provides longshoring services, 
under federal jurisdiction, and the other that combines 
the bagging and storage of bulk goods divisions, under 
provincial jurisdiction. The Board acknowledged that, 
constitutionally, there were two separate entities. It 
nevertheless concluded that because of the centralized 
direction and control of the business, in terms of both its 
financial and management functions, and the manner in 
which the day-to-day activities of its various divisions 
were carried on, the business was one and indivisible 
and constituted a single business under federal 
jurisdiction. 


The Board also examined its constitutional jurisdiction in 
an application for certification to, represent the 
employees of Sani Mobile S.V.O. Inc? The union had 
been certified by the Office of the Labour Commissioner 
General of Quebec in 1991, but had not withdrawn its 
application before the Board. After examining the file, 
the Board concluded that industrial cleaning, hazardous 
waste management and environmental emergency 
operations were the normal and habitual activities of the 
business and that these activities were of a purely local 
nature, thus falling under provincial legislative authority. 
The company’s transportation activity between Quebec 
and Ontario, either to store or dispose of products, was 
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subsidiary to the operation of the business’s core 
undertaking. The Board therefore dismissed the 
application. 


In Economy Carriers Limited et Ale the Board had 
before it an application for certification to represent the 
drivers of the ECL Group of Companies. All the 
companies, including Priority Personnel Inc. (PPI), the 
only company to admit to employing drivers, challenged 
the Board’s jurisdiction to regulate their labour relations. 
The Board held that four of the companies did not carry 
on any extraprovincial transportation activities and that 
three others were holding companies. It nevertheless 
concluded that it had jurisdiction over Economy Carriers 
Limited (ECL) given the regularity and continuity of its 
extraprovincial transportation activities. 


With regard to PPI, the Board held that it was still no more 
than an integrated division of ECL whose administrative 
services had been severed in 1988 and reorganized to 
form this new business. PPI was therefore an integral 
and indivisible part of ECL’s transportation business. 
The Board concluded that ECL was the drivers’ only true 
employer, and therefore followed its normal certification 
procedure. 


The Board again examined the question of constitutional 
jurisdiction in two certification proceedings involving 
Brink’s Canada Limited.” \|n Brink’s Canada Limited et 
al.,° the application for certification covered all 
employees who work for Brink’s in Manitoba, i.e. for 
Brink’s Canada Limited and Brink’s Security Limited. 
Brink’s Canada challenged the Board’s jurisdiction over 
the employees employed in the data tape services of 
Brink’s Security. 


Noting that the objectives, operating methods, 
equipment and clientele of Brink’s Security were very 
different from those of the parent company, Brink’s 
Canada, the Board found that the electronic archival 
activities of Brink’s Security did not constitute a separate 
and divisible operation of Brink’s Canada. It further held 
that Brink’s Security did not constitute an integral, 
essential or vital part of Brink’s Canada, and that the 
work of those employees were not integrated. The 
Board therefore lacked jurisdiction to hear and determine 
the segment of the application pertaining to these 
employees. 


Review 


In Maritime Employers’ Association etal.,’ atthe request 
of the employers who were unable to agree, the Board 
appointed an agent” to representthe employers affected 
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by the geographical certification orders it had issued to 
two separate locals of the International Longshoremen’s 
Association. With respect to the longshoring unit, the 
Board chose the Maritime Employers’ Association (MEA) 
because, among other things, the majority of the hours 
worked by the longshoremen had been performed for the 
benefit of the members of that employer organization. 
The MEA’s competence and capacity were also 
determining factors. Finally, with respect to the 
checkers’ unit, the Board appointed the Hamilton 
Harbour Commissioners in view of the monopoly held by 
that organization over the affected employers. 


Successor rights 


The Board decided an application seeking successor 
rights and filed by the International Brotherhood of 
Electrical Workers, that claimed it had merged with the 
Canadian Association of Communications and Allied 
Workers (CACAW). This association represented a 
group of employees of Unite! Communications Inc.” The 
representatives of CACAW for their part challenged the 
so-called merger. In view of the dispute between the 
unions, the Board believed that it was inappropriate to 
grant the application because it would have to interfere 
in the union’s internal affairs. The Board held that it had 
the power to determine the rights and privileges inherited 
by the successor, but not to determine whether there had 
been a merger. 


Sales of businesses and single employers 


In Ggnada Post Corporation, Crowell’s Pharmacy Ltd. et 
_ al., ~ the Board dismissed applications for a declaration 
of sale of business as the result of agreements concluded 
between the Canada Post Corporation (CPC) and retail 
businesses to enable these businesses to sell stamps 
and provide certain postal services. The Board decided 
first the jurisdictional issue: because the activities in 
question (the sale of stamps and the provision of other 
postal services) were an integral part of the postal 
service, which is a federal responsibility, it therefore had 
jurisdiction. On the question of sale of business within 
the meaning of section 44 of the Code, the Board noted 
that CPC had not closed down any outlets in the vicinity 
of the purchasing businesses; that there had been no 
lay-offs; that the purchasing businesses had not hired 
CPC employees; that the bargaining rights of the 
applicant union, the Canadian Union of Postal Workers, 
had in no way been affected; that the purchasing 
businesses had not obtained any exclusive rights; and 
that CPC continued to operate its business by providing 
the same postal services. For these reasons, the Board 
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found that CPC did not sell part of its business within the 
meaning of section 44 of the Code and the postal 
activities were carried on by these businesses in an 
entirely different context. 


The circumstances giving rise to the applications and a 
complaint of unfair labour practice in Servall Transport 
Limited et al.'' result from the effects of the 
Canada-United States Free Trade Agreement. The 
union alleged that the employer had created a mirror 
operation in the United States in order to avoid its 
obligations under the collective agreement. It therefore 
sought from the Board a declaration that the two 
employers were a single employer and a declaration that 
there had been a sale of business. The Board dismissed 
the applications because it concluded that the American 
operation was not an employer within the meaning of the 
Code and that the employees of this operation, whose 
terms and conditions of employment were governed by 
American legislation, did not come under its jurisdiction. 


Practice and procedure 


Another case involving Canada Post Corporation’ ? dealt 
with the confidentiality of documents filed during a 
hearing. The Board had issued an order prohibiting the 
disclosure on an interim basis of certain documents 
because of their confidential nature. The employer 
alleged that the union contravened this order by 
commenting publicly on oral evidence given concerning 
these documents. Since Board hearings are public and 
since the public has access to evidence presented during 
hearings, the Board held that the union’s comments did 
not contravene the order. However, it held that 
disclosure of two of the documents could damage a 
legitimate business operation and that only these two 
documents would remain confidential. 


Complaints 


In Dartmouth Cable TV Limited,'* the union had learned 
during the hearing of a complaint of unjust dismissal 
pursuant to section 240 of the Code (Part Ill) that the 
employer knew of the employee’s union activities before 
it dismissed said employee. The union then filed a 
complaint of unfair labour practice within 90 days of the 
date on which it learned of this significant piece of 
information. According to the union, this was sufficient 
reason to file a complaint within the time limit provided in 
section 97(2), that is, within 90 days of "the date on which 
the complainant knew, or in the opinion of the Board 
ought to have known, of the action or circumstances 
giving rise to the complaint." The Board held that under 


section 97(2), a complaint must be made within 90 days 
of the event at the heart of the complaint, in this case the 
dismissal, and not within 90 days of understanding the 
circumstances in which the incident occurred, or of 
learning significant information that could support the 
complaint. The Board therefore dismissed the 
complaint. 


In another case, two employees of the Cape Breton 
Development Corporation’” were unwilling to picket 
during an unlawful strike. They complained to the Board 
that the union had denied them the strike pay given to 
employees who had supported the strike and had 
therefore penalized them for refusing to perform an act 
that was contrary to section 95(h) of the Code. Counsel 
for the union argued that the policy of not paying strike 
benefits to persons who refused to perform strike duty 
was an internal union matter. The Board held that in 
refusing to pay the employees in question these benefits 
for "having refused to perform an act that is contrary" to 
Part I, the union imposed a penalty on them, contrary to 
section 95(h) of the Code. The Board therefore ordered 
the union to cease contravening section 95(h) and to pay 
the benefits given to the other union members. One 
panel member dissented. He held that picketing was not 
an activity regulated by the Code and that the refusal to 
pay strike pay to persons who had not participated in 
picket line activities could not be considered a violation 
of section 95(h). In his opinion, the decision as to who 
should receive strike pay rested with the union. This 
member would have dismissed the complaint. 


In Vicky Olson et alee three persons complained that 
the Canadian Union of Postal Workers (CUPW) had 
contravened certain provisions of the Code in that the 
suspensions the union imposed on them constituted 
discriminatory application of membership rules and 
standards of discipline. These persons were disciplined 
because they had refused to give up office in another 
union, the Letter Carriers’ Union of Canada. CUPW said 
that it had imposed this requirement in order to protect 
itself against a conflict of interest. The Board reiterated 
that it always interpreted the Code in such a way as not 
to interfere with the union’s affairs, and especially with 
regards to the imposition of disciplinary measures for 
protection against rival unions. The Board found that the 
six-month suspension did not contravene the Code. 
However, it held that, in view of that measure, the 
five-year suspension and the lifetime expulsion imposed 
on the other two complainants, who found themselves in 
similar situations, were discriminatory and contravened 
section 95(g) of the Code. The Board therefore ordered 
CUPW to rescind the suspension and the expulsion and 
readmit the two persons concerned to its ranks and grant 
them all the benefits of membership without requiring any 
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penalty or payments beyond the payment of regular 
union dues. 


The Rosemond Lamoureux case'® concerned the 
grievance of a first officer who had failed to upgrade to 
captain. This was in fact the second complaint filed with 
the Board concerning this issue.'’ The first officer in 
question was dismissed while under medical care, after 
he had failed for the second time the flight simulator test. 
He had asked the union to refer his grievance to 
arbitration. Following an investigation, the union 
decided that the grievance would not succeed and asked 
the complainant to authorize it to try and negotiate a 
settlement with the employer. The complainant refused. 
He then filed his complaint. The Board thoroughly 
reviewed the facts of the complaint. It examined the 
union’s conduct and concluded that the union had acted 
in good faith. The complaint was therefore dismissed. 


This case also dealt with the question of travel expenses 
of certain witnesses paid by the complainant. In 
particular, the employer had refused counsel for the 
complainant access to his client’s personnel and medical 
files and had asked the complainant to pay outrageous 
fees to allow it to send, via one of its representatives, a 
file from Vancouver to Montréal, where the Board 
hearing was held. After examining section 118 of the 
Code, the Board reiterated that the winning party is not 
automatically entitled to costs and that "reasonable 
costs" are awarded only exceptionally. In this case, the 
Board found that certain witnesses should reimburse the 
complainant for part of the fees received. 


In Air Alliance Inc.,'° the Board dismissed the 
preliminary objection raised by the employer concerning 
timeliness. It upheld a complaint alleging that a clause 
in the profit-sharing plan introduced by the employer, 
which clause excluded employees who had participated 
in a lawful strike, contravened section 94(3)(a)(vi) of the 
Code. In dismissing the preliminary objection, the Board 
held that the time for making a complaint challenging part 
of the policy began to run as soon as the policy in 
question was implemented. With respect to the merits 
of the complaint, the Board held that the profit-sharing 
plan constituted a form of remuneration as well as aterm 
and condition of employment. By excluding the 
employees who had participated in the strike, the policy 
violated sections 94(3)(a)(i) and (vi) of the Code since it 
imposed a financial penalty on the employees who had 
participated in a lawful strike. The Board therefore found 
that this exclusion was invalid and could not apply in this 
case. It ordered the employer to pay the employees 
affected an amount equivalent to the payment they 
would have received under the profit-sharing plan, with 
interest. 
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In Varma,'® the complainant alleged that the union 
breached its duty of fair representation by refusing to 
seek judicial review of an arbitrator's decision regarding 
his dismissal grievance. He was not complaining about 
the manner in which the union had represented him 
before the arbitrator, but rather about what he regarded 
as misconduct by the arbitrator and the union's attempt 
to thwart his personal efforts to obtain judicial review at 
his own expense. The Board examined the scope of the 
duty of fair representation under the Code. It concluded 
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that this right is expressly limited to rights arising from 
the collective agreement and applies only where a union 
enjoys exclusive representational rights. Since the 
union does not have the exclusive right to represent 
employees in judicial review proceedings, the Board 
concluded that the union’s decision not to institute such 
proceedings cannot be examined in accordance with the 
minimal conduct standards set out in section 37. In other 
words, this case was not covered by section 37. The 
complaint was therefore dismissed. 
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Judicial Review 
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The Letter Carriers’ Union of Canadacase’ arose from 
the decision by the Board to dismiss the section 18 and 
24 applications seeking to fragment the bargaining unit 
comprising letter carriers and postal workers. The 
applicant had alleged before the Board that the unit was 
no longer appropriate for collective bargaining because 
it had ceased to be viable in the light of allegations of a 
breach by the certified union of its duty of fair 
representation. At the hearing, the Board had asked the 
parties to present their arguments in the context of the 
allegations contained in the application and assuming 
that the Board considered them well-founded. In its 
decision, the Board had dismissed the applications for 
lack of convincing arguments in favour of fragmentation. 
The LCUC argued in the Federal Court of Appeal that 
the Board had violated the rules of natural justice by 
admitting and examining certain evidence from CUPW, 
which it had earlier decided not to admit. The Court 
upheld the Board’s decision, declaring that the 
applicant's position indicated a lack of understanding of 
the procedure adopted by the Board in this case. The 
Board had stated that it would assume that the facts 
presented by the applicant were well-founded. This did 
not mean that it would also accept conclusions that the 
applicant wished to draw from these facts, or that it would 
disregard other established facts, particularly if they were 
drawn from its own decisions. 


In Canadian Guards Association,” the applicant 
sought judicial review of two Board decisions. The first 
dismissed an application for certification to represent the 
security guards working for Pinkerton’s, which provides 
security services to various federal departments and 
agencies. The second decision dismissed a section 184 
complaint for want of jurisdiction. The Board had 
decided that the security guard services provided by 
Pinkerton’s were merely incidental to the activities of 
these federal undertakings. The Federal Court of Appeal 
upheld this Board decision, declaring itself satisfied that 
the employees in question were not part of these federal 
undertakings. 


The Canadian Merchant Service Gulld case? involved 
an appeal from a decision in which the Board had 
dismissed the union’s application for certification to 
represent the employees of Amix Salvage & Sales Ltd. 
The employer's primary activities consisted in salvaging 
and selling scrap metal. It used a tugboat to transport 
these goods to its customers, including those in the 
United States. The tugboat was also used to tow a lime 
barge from the United States, at the request of 
customers. According to the employer, this activity was 
periodic and incidental to its primary activity. The Board 
had decided that the activities of Amix Salvage & Sales 
Ltd. were provincial in nature since they were incidental 
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to its interprovincial transportation activities. It had also 
dismissed two complaints of unfair labour practice. The 
Federal Court of Appeal upheld this decision. Moreover, 
the Court held that the union had not persuaded it that 
the employer's transportation activities should be 
dissociated from its core undertaking. 


In Limousine MontRoyal inc.,* the applicant requested 
a judicial review of a sale of business declaration made 
on January 16, 1991 by the Board, which had 
determined that Murray Hill Limousine Service Limited 
had been sold to two different companies: Limousine 
MontRoyal, which had purchased the limousine 
transportation service, and the numbered company 
2741-1024 Québec Inc., an affiliate of Aérocar Ltée, 
which had purchased the bus transportation service. 
The Board had declared that Limousine MontRoyal and 
2741-1024 Québec Inc. were the successor employers 
Of Murray Hill. In the Superior Court of Quebec, 
Limousine MontRoyal sought a declaratory judgment 
declaring that it was a business under provincial 
jurisdiction. The constitutional question had not been 
raised by the applicant before the Board in January 
1991. The Superior Court found for the applicant. 
Recognizing that the Board has jurisdiction to decide the 
question of constitutional jurisdiction, the Court decided 
that it too has jurisdiction to decide this question under 
article 453, among others, of Quebec’s Code of Civil 
Procedure. The Court concluded that Limousine 
MontRoyal was a limousine service engaged almost 
exclusively in intraprovincial transportation. Because its 
operations outside Quebec were irregular, intermittent 
and fortuitous, the company was not a federal work, 
undertaking or business within the meaning of the 
Canada Labour Code and for the purposes of its 
application. 


In Richard J. Tino,° the applicant alleged that the Board 
had committed a patently unreasonable error in 
concluding that the 90-day time limit provided for in 
section 97(2) of the Code for making a complaint that an 
employer had contravened section 94(3) of the Code 
began to run when the applicant was dismissed. The 
applicant was dismissed because he had accumulated 
more than the permissible number of demerit points 
under the employer’s system. He had lodged a 
grievance with his union, alleging that he had been 
dismissed because of his union activities. The applicant 
argued before the Federal Court of Appeal that the time 
limit provided for in section 97(2) should not begin to run 
until the point at which his union informed him of its 
decision not to refer the grievance to arbitration. The 
Court rejected the argument. It pointed out that the time 
limit provided for in section 97(2) began to run on the 
date on which the complainant knew, or in the opinion of 


the Board ought to have known, of the action or 
circumstances giving rise to the complaint. In the instant 
case, this date was the date of his dismissal. The Court 
added that lodging his grievance with the union did not 
preclude the applicant's filing his complaint with the 
Board and was not a bar to the application of the time 
limit under section 97(2). 


In Shur Gain,° the applicant appealed a decision of the 
Board to certify the union (CAW-Canada) to represent 
the employees of the Shur Gain Division working in a 
feed mill in Truro, Nova Scotia. Noting first that the mill 
in question was a "feed mill" within the meaning of the 
Canada Wheat Board Act, the Board had also concluded 
that this mill was a work declared by Parliament to be for 
the general advantage of Canada under section 76 of the 
Canadian Wheat Board Act. Finally, since the 
employees concerned were directly involved in the 
operation of the mill, the Board had declared that it had 
jurisdiction to regulate the labour relations of the feed mill 
operated by Shur Gain in Truro. The Board therefore 
certified the union. 


The Federal Court of Appeal judgment dealt essentially 
with the scope of the declaration under section 76 of the 
Canadian Wheat Board Act and the effect of this 
declaration on federal jurisdiction to regulate the labour 
relations of employees directly involved in the operation 
of the work. 


The Court held that the Truro mill was a work for the 
general advantage of Canada because it was covered 
by the declaration under section 76 of. the Canadian 
Wheat Board Act, which applies in Canada and not only 
in the "designated area" within the meaning of section 
2(1) of the Canadian Wheat Board Act. On the question 
of the Board’s constitutional jurisdiction, two concurring 
opinions were rendered. 


16 


Justice Desjardins, for her part, stressed that section 
92(10)(c) of the Constitution Act, 1867, dealt with "works" 
only, but not with "undertakings." Section 2(h) of the 
Canada Labour Code was therefore unconstitutional 
insofar as it also covered "undertakings." Justices Pratte 
and Stone were silent on this point. 


However, the Court unanimously held that Parliament 
had jurisdiction to regulate the labour relations of the 
employees involved here because of the close and direct 
connection between their work and the operation of the 
mill. While agreeing that a work does not have labour 
relations, Justice Desjardins, for her part, pointed out 
that starting from the proposition that Parliament has 
jurisdiction over the use of grain elevators and hence 
over the movement of grain entering these works, it must 
also be able to validly govern the working conditions of 
those directly involved in the operation of these works. 
She noted the balkanizing of labour relations that this 
conclusion could produce at Shur Gain’s Truro mill since 
the employees not directly involved in the operation of 
the mill remained under provincial jurisdiction. She had 
"difficulty however with the proposition that Parliament 
would have legislative jurisdiction over a ‘work’ and, at 
the same time, be incapable of adopting back-to-work 
legislation so as to make the work ‘functional’." 


ue 


Letter Carriers’ Union of Canada v. Canadian 
Union of Postal Workers et al., judgment rendered 
from the bench, file no. A-626-90, September 12, 
1991 (F.C.A.) 


Canada Post Corporation (1990), 81 di 187; and 14 
CLRBR (2d) 195 (CLRB no. 818) 


. Canadian Guards Association v. Pinkerton’s of 


Canada Ltd. et al., judgment rendered from the 
bench, file no. A-1078-90, March 31, 1992 (F.C.A.) 


Pinkerton’s of Canada Ltd. (1990), 82 di 18; and 90 
CLLC 16,061 (CLRB no. 820) 


. Canadian Merchant Service Guild v. Amix 


Salvage & Sales Ltd., judgment rendered from the 
bench, file no. A-893-90, June 6, 1991 (F.C.A.) 


The Court also dismissed two applications 
concerning decisions where the Board had dismissed 
complaints of unfair labour practice, for lack of 
jurisdiction over the business of the employer. 


Robert J. Thompson v. Amix Salvage & Sales Ltd., 
file no. A-882-90, June 6, 1991 (without reasons) 


R.J. Van Der Schoot v. Amix Salvage & Sales Ltd., 
file no. A-892-90, June 6, 1991 (without reasons) 


Amix Salvage & Sales Ltd., September 28, 1990 
(LD 827) 
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7. Shur Gain Division, Canada Packers Inc., supra, 


pages 34-35; and 12,413 


Caseload Activity of the Board in 1991-1992 


The Board’s caseload more than doubled last year’s total 
in terms of cases received. The dramatic growth relates 
to the many complaints received (1200) which dealt with 
issues arising from the strike by the Canadian Union of 
Postal Workers (CUPW) at Canada Post Corporation in 
the fall of 1991. The Board received a total of 2157 


cases during the 1991-92 year. 


Figure 1 


Applications Received 


A more detailed breakdown of the types of cases 
received is provided in Table 1-A. Unfair labour practice 
complaints accounted for 77% of this year’s caseload 
compared to last year’s 50%. Certification applications 
comprised 7%, down from 17% the year before. 
Applications seeking a review of a Board order or 
decision made up another 6% versus 10% last year. The 
remaining 10% encompassed the various other types of 
cases. 


Table 1-A also provides a comparison of cases received 
by the Board’s regional offices. Figure 2 gives a 
summary of this table. All regions except the NCR 
experienced a substantial increase in cases received. 
The growth is noticeable in the Central and Atlantic 
regions; they now represent 34.4% and 15.9% of the 
Board's total caseload versus last year’s figures of 9.1% 
and 9.9% respectively. 
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Figure 2 
Applications Received by Region 


% of 
No. of the Board’s 
Applications total 
Region recelved caseload 
Pacific 220 10.2 
Central 741 34.4 
Ontario 448 20.8 
Quebec 356 16.5 
Atlantic 343 15.9 
NCR* 49 22 
2187 100% 


*(National Capital Region) 


Table 1-B provides a breakdown of cases received by 
province and territory. Ontario accounted for 23% of the 
caseload, down from 41% last year. Alberta had a 
significant increase, representing 26% of the total cases 
received, up from 4% last year. The increase was due 
to the substantial number of Canada Post related 
complaints filed. Quebec accounted for 17% of the 
cases received, down from 26% last year. 


Figure 3 provides a breakdown by industry over a 
five-year period. The air, rail and Crown corporation 
sectors are the main centres of activity. These three 
sectors have accounted for at least 75% of the Board’s 
caseload over the past five years. 


Figure 3 
Total Applications Recelved by Industry 
1987-88 1988-89 1989-90 1990-91 1991-92 


Road Transportation 205 314 218 255 406 
Air Transportation 114 71 117 105 127 
Rail Transportation 55 63 70 79 85 
Broadcasting 79 67 65 88 72 
Feed & Grain 24 15 18 15 43 
Crown Corporations 88 158 1296 325 1260 
Northern Territories 28 24 28 12 33 
Banking 32 18 16 29 14 
Longshoring 58 35 31 58 36 
Communications 23 21 9 16 21 
Shipping & 

Navigation 57 58 42 45 42 
Miscellaneous 18 20 28 31 18 
Total 781 864 1938 1058 2157 


The Board disposed of 1137 cases this year, up from 945 
cases last year. Table 2 provides a breakdown of the 
types of cases disposed by region. As noted in Table 3, 
of the cases disposed, 266 were granted, 381 withdrawn, 
and 490 rejected. The cases pending have compounded 
to a record high of 2864 cases. In an effort to deal with 
this considerable caseload the Board has "batched" 
similar types of cases, in particular complaints, and 
decided test cases which could result in the disposition 
of similar or related cases. 


Figure 4 
CASES PENDING AT MARCH 31, 1992 
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The Board sat 299 days in 1991-92, down slightly from 
last year. The number of cases heard increased to 263 
cases, up from 208 in the previous year. A breakdown 
of cases heard is detailed in Table 14. Table 13 gives 
the number of hearing days held by location. 


According to Board practice, when a case is ready for 
deliberation, a panel will hold an in-camera meeting to 
determine if a particular case can be decided in camera 
or if a hearing is required. The Board bases its 
determination on the parties’ submissions, the report of 
its officer and the requirements of the Code. This year, 
there were 538 in-camera meetings, during which 927 
cases were decided without a hearing, representing 82% 
of all cases disposed. The remaining 18% required a 
hearing before disposition was possible. 


Caseload Review 


The Canada Labour Code (Parts | and II) gives the 
Canada Labour Relations Board certain responsibilities 
to decide various types of labour disputes and rights 
issues. A breakdown of these activities is provided by 
presenting the types of cases received, with a historical 
perspective. 


Case activity by industry is also provided and broken 
down for the past five years. Tables 4 through to 11 
present various statistics by industry. 


Certification 


Under section 24 of the Code, a trade union may apply 
to the Board to obtain the exclusive right to represent a 
unit of employees of an employer with respect to 
bargaining collectively in an effort to improve their terms 
and conditions of employment. A trade union that is 
certified by the Board legally becomes the sole and 
exclusive bargaining agent for a unit of employees and 
it will then represent these employees in collective 
bargaining with their employer. 


In 1991-92, the Board received 155 applications for 
certification. Figure 5 provides a 10-year comparison of 
organizing trends as measured by applications received. 
This year, there was an 11% drop in organizing activity, 
the first drop in three years. As canbe identified in Figure 
6, the drop occurred primarily in the road transportation 
sector, where there was a 48% drop in applications filed. 
The other sectors that experienced a decline were the 
banking and rail transportation sectors. The air 
transportation sector had its second highest level of 
activity since 1973. 


Figure 6 
CERTIFICATION APPLICATIONS 


Applications Recelved 


62-83 683-84 84-86 86-86 86-87 87-88 88-89 89-90 90-91 91-92 
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Figure 6 
Certification Applications Received by Industry 


1987-88 1988-89 1989-90 1990-91 1991-92 


Road Transportation 64 73 65 90 47 
Air Transportation 20 10 33 25 31 
Rail Transportation 0 2 0 1 0 
Broadcasting 13 V7 15 9 16 
Feed & Grain 7 3 4 3 y; 
Crown Corporations 14 2 3 2 2 
Northern Territories 8 13 19 8 12 
Banking 4 4 1 3 1 
Longshoring 10 5 9 6 11 
Communications 1 1 5 5 4 
Shipping & 

Navigation 7 7 12 12 15 
Miscellaneous rf 12 9 11 9 
Total 155 159 175 175 155 


The Board disposed of 154 certification applications, by 
granting 92, representing a success rate of 60%, down 
from 63% last year. As detailed in Table 6, 9 certification 
cases required a hearing, and 18 required a vote. The 
92 certifications that were granted covered 7202 
employees, of which 2834 had been previously 
organized. The average size of a certified bargaining 
unit consisted of 78 employees, with the median being 
30 employees. See Table 12. 


Revocation 


Depending on the circumstances of a case, an 
application for the revocation of a union’s bargaining 
rights may be filed with the Board under sections 38(1), 
38(3), 40 or 41. If an application for revocation 
succeeds, the Board will revoke the existing certification 
order or, inthe case of voluntary recognition, declare that 
a trade union is no longer entitled to represent the 
employees of a particular bargaining unit. 


In 1991-92, the Board received 19 applications for 
revocation. Figure 7 provides a 10-year review of 
applications filed with the Board. This year’s caseload 
represented the lowest number in 14 years, reversing the 
upward trend of the previous 2 years. The major decline 
in activity occurred in the road transportation sector 
when compared to last year. There was increased 
activity in the broadcasting industry, the highest level 
since at least 1973. In the banking industry, revocations 
continue to outpace certifications for the seventh 
consecutive year (see Figure 8). 


Figure 7 
REVOCATION APPLICATIONS 
Applications Recelved 


62-83 63-84 84-86 86-86 86-87 


87-88 68-89 689-90 90-91 91-92 


Figure 8 
Revocation Applications Recelved by Industry 


1987-88 1988-89 1989-90 1990-91 1991-92 


Road Transportation 
Air Transportation 
Rail Transportation 
Broadcasting 

Feed & Grain 
Crown Corporations 
Northern Territories 
Banking 
Longshoring 
Communications 
Shipping & 
Navigation 
Miscellaneous 
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The Board disposed of 20 cases, of which 13 were 
granted. No hearings were held. A representation vote 
was held in 11 cases to determine the employees’ 
support for the application. 


Unfair Labour Practices 


Under the Canada Labour Code, certain rights and 
Obligations are conferred on the parties involved in the 
collective bargaining process. When a person feels that 
a right or an obligation has not been respected, that 
person may file a complaint with the Board. These 
Obligations are set out in sections 24(4), 37, 50, 69, 94, 
95, 96 and 110. With respect to complaints under 
sections 50, 94(3)(g) or 95(a) or (b), a person must first 
obtain consent from the Minister of Labour before filing 
the complaint with the Board. 
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This year, 1658 complaints were received, representing 
an increase of more than 300% compared to last year. 
Out of the total complaints received, 1216 complaints 
involved Canada Post, and most cases dealt with issues 
related to the strike by CUPW in the fall of 1991. This 
year, there were 312 complaints filed against unions and 
1346 complaints filed against employers. Figure 9 
provides a 10-year review of complaints received. 
(Refer also to Tables 7 and 8.) 


Figure 9 
UNFAIR LABOUR PRACTICE COMPLAINTS 
Complaints Recelved 


82-83 83-84 84-865 85-86 86-87 87-88 88-89 89-90 90-91 91-92 


A complaint filed with the Board may allege violation of 
several sections of the Code. Although there were 1658 
complaints filed, these complaints contain 1719 alleged 
violations of the Code. A five-year review of the types 
and numbers of allegations is found in Figure 10. In that 
figure, the large increase shown in the section 94 
category for this year is comprised of the complaints 
related to Canada Post previously noted. 


Figure 10 
Number of Allegations Filed by Type of Complaint 

Section of 

the Code 1987-88 1988-89 1989-90 1990-91 1991-92 
24(4) 22 15 18 22 12 
37 96 195 1072 341 298 
50 19 14 8 17 15 
69 30 15 4 7 3 
94 149 125 143 133 1340 
95 26 18 270 25 11 
96 25 32 299 62 40 
110 4 0 4 2 0 
Total 371 414 1818 609 1719 
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Figure 11 presents a breakdown by industry of 
complaints received over the past five years. There was 
a decline in the number of complaints filed in five 
categories, with an increase or status quo in the 
remaining eight categories. The increase in Crown 
corporations relates to the 1216 complaints involving 
Canada Post as previously noted. Within the road 
transportation sector, there was a significant increase, 
with 254 complaints received this year versus 98 last 
year. Of this total, 195 were filed against a union under 
section 37 of the Code (duty of fair representation 
provision). Of the 59 complaints in the rail transportation 
sector, 47 also related to section 37 complaints. Arecord 
number of complaints were received in the following 
sectors: rail, road, feed and grain, and in the Northern 
Territories. 


Figure 11 
Complaints Received by Industry 


1987-88 1988-89 1989-90 1990-91 1991-92 


Road Transportation 65 170 70 98 254 
Air Transportation 42 34 41 35 44 
Rail Transportation 37 33 42 39 59 
Broadcasting 21 24 22 22 22 
Feed & Grain 3 4 2 5 14 
Crown Corporations 47 39 1272 283 1223 
Northern Territories 6 8 1 0 9 
Banking 6 5 2 2 1 
Longshoring 34 16 9 12 11 
Communications 14 8 3 5 if 
Shipping & 

Navigation 14 9 10 9 8 
Miscellaneous 5 3 11 16 6 
Total 294 353 1485 526 1658 


The Board granted 16 of the 624 complaints disposed 
this year. Hearings were held in 56 cases. Figure 12 
gives an account of the cases disposed with respect to 
complaints against unions and employers. There were 
407 cases against unions that were disposed, of which 
4 were granted, or about 1% of the cases against unions. 
There were 217 cases against employers disposed, of 
which 12 were granted, or about 5% of the cases against 
employers. 


With regard to complaints, the Board urges the parties 
to try to resolve their own conflicts before it becomes 
necessary for the Board to adjudicate the matter. To 
support this conciliatory process, the Board will normally 
appoint one of its labour relations officers when a 
complaint is received. This officer will then assist the 
parties in resolving the conflict. This year, 35% of 
complaints filed were settled or withdrawn, thus 
eliminating the need to spend precious time and money 
on a public hearing of the conflict. Almost 68% of the 
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complaints against employers, and only 18% of the 
complaints against unions, were settled or withdrawn. 


Every year, the Board receives hundreds of complaints, 
which is understandable, given the adversarial system 
of labour relations in place throughout Canada. 
However, it is the Board’s wish that, whenever possible, 
the parties to these complaints settle their differences on 
their own, without the intervention of a third party that 
could possibly force them into a win/lose situation. In 
such a case, it is sometimes difficult to mend 
relationships after the matter has received public 
attention and a "winner" and a "loser" have been 
identified. 


Uniawful Strikes or Lockouts 


Section 89 of the Code specifies when an employer can 
lawfully lock out employees and when a trade union can 
lawfully strike an employer. If a lockout or a strike occurs 
contrary to the Code, an employer or a trade union may 
make an application requesting that the Board declare 
the action unlawful and issue a cease and desist order. 
The Board may also issue an anticipatory order where 
an application is made alleging that an unlawful strike or 
lockout is planned and expected. 


This year, the Board received 28 applications, of which 
24 alleged an unlawful strike and 4 alleged an unlawful 
lockout. Figure 13 provides a 10-year review of cases 
received. As is evident in the graph, there was a 
significant rise in allegations of unlawful strikes. 


Figure 13 
UNLAWFUL STRIKE/LOCKOUT APPLICATIONS 
Applications Recelved 


CJ Unlawful Strikes 
WZ Untawiil Uockouts 
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Figure 12 


COMPLAINTS DISPOSED OF 1991-1992 


Complaints against unions 
Total - 407 


FS ms: 330 cases rejected 


73 cases settled/ 
withdrawn 


4 cases granted 


Complaints against employers 
Total - 217 


. 57 cases rejected 


148 cases settled/ 
withdrawn 


12 cases granted 
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A breakdown of activity by industry is provided in Figure 
14. The activity appears to be focused in the 
transportation sectors, with air, road, shipping, 
longshoring and rail accounting for 68%, or 19 of the 28 
applications received. This is not an unusual 
occurrence, as is shown in Figure 14, with respect to 
previous years. A record number of applications were 
received from the longshoring and shipping sectors. 


Figure 14 
Unlawful Strike/Lockout Applications Received by Industry 


1987-88 1988-89 1989-90 1990-91 1991-92 


Road Transportation 7 2 6 3 5 
Air Transportation 3 3 2 1 4 
Rail Transportation 5 0 4 0 1 
Broadcasting 5 6 3 2 3 
Feed & Grain 0 1 1 1 2 
Crown Corporations 1 1 2 4 2 
Northern Territories 0 0 1 1 2 
Banking 0 0 0 0 0 
Longshoring 4 2 2 2 5 
Communications 1 1 0 0 0 
Shipping & 

Navigation 1 1 1 1 4 
Miscellaneous 0 0 0 1 0 
Total 27 17 22 16 28 


The Board disposed of 27 cases, consisting of 22 
allegations of unlawful strike and 5 allegations of 
unlawful lockout. Twenty cases were settled or 
withdrawn, 6 (unlawful strikes) were granted and 1 was 
rejected. Hearings were held in 11 cases. 


When the Board receives an application concerning an 
unlawful strike or lockout, it will normally do two things. 
It will first appoint a labour relations officer to assist the 
parties in trying to resolve the situation as quickly as 
possible, and it will subsequently organize a hearing to 
be held within a very short time of the filing of the 
application. If the Board officer is unable to help the 
parties reach a settlement, the Board may then wish to 
proceed with a hearing. 


Upon finding that an unlawful strike or lockout has 
occurred, the Board does not automatically issue a 
cease and desist order. For example, the Board may not 
issue such an order if it determines that the strike or 
lockout is over and is not likely to reoccur. The Board is 
obviously concerned with the costs and lack of 
productivity caused by unlawful strikes and lockouts, but 
it is also concerned with the reasons why these serious 
and unlawful events occurred. By forcing the parties to 
deal with the root of the problem, the possibility of further 
unlawful activity will diminish considerably. 


Review 


Under section 18 of the Code, a person may request that 
the Board review, rescind, amend, alter or vary any order 
or decision that it has issued. There are generally three 
types of applications filed under this section: (1) 
applications requesting that the Board amend the 
structure or the composition of a bargaining unit or units; 
(2) applications involving requests that the Board simply 
update old certification orders; and (3) applications 
requesting that the Board reconsider a decision it 
recently issued. 


The Board received 140 applications in 1991-92 
compared to 109 last year. Figure 15 provides a 10-year 
review of cases received. Thirty-four cases requested a 
reconsideration of arecent Board decision, 31 requested 
amendments to bargaining units, 27 requested changes 
to a name on an existing Board order, 9 requested a 
Clarification of an order. There were 39 miscellaneous 
requests. 


Figure 15 
REVIEW APPLICATIONS 


Applications Received 
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The Board disposed of 152 cases, of which 84 were 
granted. Forty-five cases requested a reconsideration 
of a recent decision, of which 6 were granted. Hearings 
were held in 15 cases. (A breakdown by industry is not 
provided as it would not provide any useful insight due 
to the various types of review cases.) 


Technological Change 


Sections 51 to 55 of the Code deal with the issue of 
technological changes in the work place and describe 
the procedure an employer must follow concerning the 
notification of the trade union with regard to the 
introduction of technological changes. Under certain 
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circumstances, the trade union may serve the employer 
with a notice to bargain over the effects of the 
technological change on the bargaining unit employees. 


Three applications were received, one from the air 
transportation sector and 2 from the communications 
sector. Activity under these provisions of the Code has 
never been extensive, as is shown in Figure 16. These 
3 cases were eventually withdrawn or settled. 


Figure 16 
TECHNOLOGICAL CHANGE APPLICATIONS 
Applications Recelved 


2-83 63-84 84-85 86-86 86-87 67-88 88-89 89-90 90-91 91-92 


As demonstrated in Figure 17, with so few cases 
received, no trends can be identified with respect to a 
particular industry. 


Figure 17 
Technological Change Applications Recelved 
by Industry 


1987-88 1988-89 1989-90 1990-91 1991-92 


Road Transportation 
Air Transportation 
Rail Transportation 
Broadcasting 

Feed & Grain 
Crown Corporations 
Northern Territories 
Banking 
Longshoring 
Communications 
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Navigation 
Miscellaneous 
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Sale of Business 


When an employer sells, leases, transfers or disposes 
of a business, or any part thereof, and that employer’s 
employees are represented by a trade union, certain 
collective bargaining rights and obligations, as provided 
in section 44 of the Code, may be passed on to the 
purchaser of that business. 


The Board received 50 sale of business applications this 
year, equal to last year’s caseload. Figure 18 presents 
a 10-year review of the cases received. The number of 
cases received averaged 27 cases a year forthe first five 
years (1982-87) and increased to 55 cases a year during 
the last five years (1987-92), which is certainly an 
indicator of the rate of change in the economy. 


Figure 18 
SALE OF BUSINESS APPLICATIONS 
Applloations Received 
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Figure 19 provides a breakdown by industry of sale of 
business applications received over the last five years. 
During the past few years, the air and road transportation 
sectors have generated a large share of the cases 
received, starting from the mid-1980’s when 
deregulation began. The activity that has occurred with 
respect to Crown corporations over the past few years 
relates primarily to the issue of franchising Canada 
Post's retail operations. 


Figure 19 
Sale of Business Applications Received by Industry 


1987-88 1988-89 1989-90 1990-91 1991-92 


Road Transportation 16 11 22 15 18 
Air Transportation if 4 7 3 8 
Rail Transportation 0 0 1 0 0 
Broadcasting 1 2 1 5 6 
Feed & Grain 0 0 2 3 6 
Crown Corporations 2 80 1 12 3 
Northern Territories 3 0 0 1 4 
Banking 0 0 0 0 0 
Longshoring 1 0 0 2 2 
Communications 0 1 0 1 1 
Shipping & 

Navigation 8 2 3 5 2 
Miscellaneous 0 0 0 3 0 
Total 38 100 37 50 50 


The Board disposed of 50 applications, of which 32 were 
granted. Ten cases required a hearing. 


Declaration of single employer 


Under section 35 of the Code, an application may be filed 
with the Board requesting that two or more employers be 
declared a single employer. The possible effect of a 
single employer declaration is that if one of the 
employers affected by the declaration is unionized, the 
other non-union employer could be bound by the 
collective agreement in force and/or the Board’s 
certification order(s). 


The Board received 21 applications for a single employer 
declaration this year, up from 15 last year. Figure 20 
provides the number of cases received over the past 10 
years. Activity has been substantially higher during that 
period, with an average of 23 cases per year versus 6 


Figure 20 
APPLICATIONS FOR SINGLE EMPLOYER 
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per year prior to 1982-83. This again would signify a 
faster pace with respect to corporate structuring and 
restructuring. 


Figure 21 provides the breakdown by industry of the 
applications received. Again the transportation sectors 
account for the majority of the activity, primarily air and 
road. Over the past five years, 77% of the cases came 
from these two transportation sectors alone. 


Figure 21 
Applications for Single Employer Declaration Received 
by Industry 

1987-88 1988-89 1989-90 1990-91 1991-92 
Road Transportation 14 16 2 12 
Air Transportation 
Rail Transportation 
Broadcasting 
Feed & Grain 
Crown Corporations 
Northern Territories 
Banking 
Longshoring 
Communications 
Shipping & 
Navigation 
Miscellaneous 
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The Board disposed of 18 cases, of which 2 were 
granted. Five cases required hearings. 


Occupational Safety and Health 


The Board has jurisdiction under two sections of Part Il 
of the Canada Labour Code dealing with health and 
safety. Under section 129, an employee who is not 
satisfied with a decision rendered by a safety officer 


Figure 22 
SAFETY APPLICATIONS 
Applications Recelved 
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designated by Labour Canada may refer that decision to 
the Board. In addition, if an employer takes action 
against an employee who has refused to work under 
what the employee believed were dangerous working 
conditions, that employee may file a complaint with the 
Board under section 133 of the Code. 


The Board received 47 safety cases this year compared 
to 84 last year. However, there is an overall trend 
towards more activity as shown below, increasing from 
an average of 10 cases per year from 1982 to 1987 to 
43 per year from 1987 to 1992. 


Figure 23 provides the breakdown by industry for safety 
cases. Activity is primarily occurring in the transportation 
sectors including air, road and rail. The sectors that have 
faced deregulation most squarely are also the sectors 
generating the most activity. The activity under Crown 
corporations involves, for the most part, Canada Post. 


Figure 23 
Safety Applications Recelved by Industry 
1987-88 1988-89 1989-90 1990-91 1991-92 


Road Transportation 
Air Transportation 
Rail Transportation 
Broadcasting 

Feed & Grain 
Crown Corporations 
Northern Territories 
Banking 
Longshoring 
Communications 
Shipping & 
Navigation 
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84 47 
A total of 58 cases were disposed, of which just 3 were 
granted. Hearings were held in 18 cases. 


Union Successor Rights 


The Code provides for the transfer of bargaining rights 
from one union to another should there be a merger, 
amalgamation or transfer of jurisdiction between unions, 
much like the "sale of business" provisions of the Code. 
Under the Code, the successor union could receive the 
bargaining rights of another union and assume the 
Collective agreement in force. 


real 


The Board received 13 applications this year and, as 
noted in Figure 24, the trend in the last five years of this 
10-year period shows increased activity. Perhaps union 
restructuring echoes the corporate restructuring where 
economies of scale are important. 


Figure 24 
UNION SUCCESSOR RIGHTS APPLICATIONS 
Applications Received 
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In comparing sectorial activity in Figure 25, no distinctive 
pattern emerges. We do note however that there is 
always yearly activity in the broadcasting sector. 


Figure 25 
Applications for Union Successor Rights Recelved 
by Industry 
1987-88 1988-89 1989-90 1990-91 1991-92 

Road Transportation 10 
Air Transportation 
Rail Transportation 
Broadcasting 
Feed & Grain 
Crown Corporations 
Northern Territories 
Banking 
Longshoring 
Communications 
Shipping & 
Navigation 
Miscellaneous 
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The Board disposed of 11 cases, of which 10 were 
granted. Only one case required a hearing. 


Miscellaneous Cases 


There were 23 miscellaneous cases received by the 
Board, broken down as follows. 


Type of Case No. of Cases 
Determination of existence of 

collective agreement/persons bound 7 
Application for consent to change 

terms and conditions of employment 3 
Application to revise the term of a 

collective agreement 1 
Religious objection to unions 3 
Application for consent to prosecute 3 
Request to file a Board order 

in Court 6 

TOTAL 23 
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Statistical Tables 
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The following tables provide additional details on the —_ The historical data may contain minor variations from 


Board’s caseload and activities. 


Table 1A 
Table 1B 
Table 2 
Table 3 
Table 4 
Table 5 
Table 6 
Table 7 


Table 8 


Table 9 

Table 10 
Table 11 
Table 12 
Table 13 
Table 14 


previous annual reports due to adjustments made to the 
statistics. The statistics are reported for a fiscal year 
starting from April 1st to March 31st of the next year. 


Applications received by type of case and by region 
Applications received by type of case and by province/territory 
Applications disposed of by type of case and by region 
Summary of cases carried over, received and disposed of 
Type of applications received by industry 

Type of applications disposed of by industry 

Certification applications disposed of by industry 


Unfair labour practice complaints against employers 
received and disposed of by industry 


Unfair labour practice complaints against unions received and 
disposed of by industry 


Alleged violations by section of the Code and by industry 
Unlawful strike/lockout applications disposed of by industry 
Votes held for applications disposed of by industry 

Size of bargaining units certified 

Number and percentage of days spent in hearing by location 


Number of cases heard by type of application 
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Table 1A 


Applications Received by Type of Case 
and by Region In 1991-92 


National 


Capital Atlantic Quebec Ontario Central Pacific 


Review 30 
Certification 39 
Declaration of Single Employer 

Revocation 

Union Successor Rights 

Sale of Business 

Determination of Existence of 

Collective Agreement/Persons Bound 

Technological Change 

Settlement of First Agreement - 
Unlawful Strike/Lockout 13 
Unfair Labour Practice 100 
Safety 11 
Miscellaneous 
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Table 1B 


Applications Received by Type of Case 
and by Province/Territory in 1991-92 


Single Union Bus. _ Strike/ 


Review Cert. Employer Revoc. Succ. Sale Lockout U.L.P.* Safety Misc. 


Rights 


23 21 
8 11 
4 

10 

21 
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* Unfair labour practice complaints 


30 


Total 


Canada 


28 
1658 
47 
16 


Total 


176 
569 
19 
144 
502 
360 
64 
19 
200 
60 
18 
26 


2157 


Table 2 


Applications Disposed of by Type of Case 
and by Region in 1991-92 


National Total 
Capital Atlantic Quebec Ontario Central Pacific Canada 


Review 23 27 
Certification 24 15 
Declaration of Single Employer 4 
Revocation 4 
Union Successor Rights 2 
Sale of Business ) 
Determination of Existence of 

Collective Agreement/Persons Bound 

Technological Change 

Settlement of First Agreement 

Unlawful Strike/Lockout 

Unfair Labour Practice 

Safety 

Miscellaneous 


Table 3 


Summary of Cases Carried Over, Received 
and Disposed of In 1991-92 


Carried With- Total Carried 
Type of Case overfrom Received Granted Rejected drawn/ Disposed Over to 
1990-91 Settled of 1992-93 


Review 

Certification 

Declaration of Single Employer 
Revocation 

Union Successor Rights 
Sale of Business 
Determination of Existence 
of Collective Agreement/ 
Persons Bound 
Technological Change 
Settlement of First 
Agreement 

Unlawful Strike/Lockout 
Unfair Labour Practice 
Safety 

Miscellaneous 
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Table 4 


Type of Applications Received by Industry 
in 1991-92 


Union 
Single Succ. Bus. _  Strikes/ 
Review Cert. Emp. Revoc. Rights Sale Lockouts U.L.P.* Safety** Misc. Total 


Air Transport 18 31 
Banks 6 1 
Broadcasting 16 16 
Communications 5 

Crown Corporations 16 

Feed and Grain 10 
Longshoring 4 

Railway 8 

Road Transport 42 

Shipping 

North Territories 

Miscellaneous 

Non Federal 


—_, 
ose i te Me ts AW ts W 


eee e De ve es @ ts TON 

Cn Pl © OO a ee EE | 
_ 

1e PHOT. NMOOW_H. @W© 

eee ee ONW Ouse a — 


47 26 ealor 


* 


Unfair labour practice complaints 
** Complaints and referrals under Part Il of the Code 


Table 5 


Type of Applications Disposed of by Industry 
In 1991-92 


Union 
Single Succ. Bus.  Strikes/ 
Review Cert. Emp. Revoc. Rights Sale Lockouts U.L.P.* Safety** Misc. Total 
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Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railway 

Road Transport 
Shipping 

North Territories 
Miscellaneous 
Non Federal 
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Total 152 154 18 20 11 50 7H § 624 58 23 1137 
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Unfair labour practice complaints 
** Complaints and referrals under Part Il of the Code 
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Table 6 


Certification Applications Disposed of 
by Industry in 1991-92 


Total 
Industry Granted Rejected Withdrawn ono. of Heard Votes 
decisions 
Air Transport 20 3 3 26 1 3 
Banks 1 1 2 4 1 1 
Broadcasting 9 - 1 10 1 - 
Communications 3 - 1 “ - - 
Crown Corporations - - - - - 
Feed and Grain u 1 1 9 - - 
Longshoring 6 1 2 9 1 - 
Railway - - - - - - 
Road Transport 30 13 20 63 2 13 
Shipping 7 2 9 18 - - 
North Territories 9 - - 9 - 1 
Miscellaneous - - 1 1 - - 
Non Federal - - 1 1 - 
Total 92 21 41 154 9 18 


Table 7 


Unfair Labour Practice Complaints Against Employers 
Received and Disposed of by Industry in 1991-92* 


Withdrawn/ Total No. of 
Industry Received Granted Rejected Settled Disposed Cases Heard 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railway 

Road Transport 
Shipping 

North Territories 
Non Federal 
Miscellaneous 
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* Number of cases 
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Table 8 


Unfair Labour Practice Complaints Against Unions 
Received and Disposed of by Industry In 1991-92* 


Withdrawn/ 
Recelved Granted Rejected Settled Total Heard 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railway 

Road Transport 
North Territories 
Shipping 
Miscellaneous 
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* Number of cases 


Table 9 


Alleged Violations by Section of the Code 
and by Industry in 1991-92* 


Section of the Code 
Industry 94 24(4) 95 69 50(a) 50(b) 110 TOTAL 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railways 

Road Transport 
Shipping 

North Territories 
Miscellaneous 
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* The count refers to the number of alleged violations of the various sections of the Code contained in the 
cases received. 
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Table 10 


Unlawful Strike/Lockout Applications 
Disposed of by Industry in 1991-92 


Withdrawn/ Total 
Industry Received Granted Rejected Settled Disposed Heard 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railways 

Road Transport 
Shipping 

North Territories 
Miscellaneous 
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Table 11 
Votes Held for Applications Disposed of by Industry in 1991-92* 


Type and Number Total # # of 
Industry it Votes Disposition of Cases Employees Votes Ordered Under Section 
530 555 560 565 566 585 Held Granted Rejected Affected 16(i) 29(1) 29(2) 39(1) 30(3) 
Air Transport 

Banks 

Broadcasting 

Communications 

Crown 

Corporations 

Feed and Grain 

Longshoring 

Northern 

Industries 

Road 

Transportation 

Railways 

Shipping & 

Navigation - -  - - . - - 

Miscellaneous - 


= 8 11 11 - 


TOTAL 1 18 - 10 1 1> 330 20 11 


* 


Votes taken where the case has not been disposed of by year end not included 
** 530- review, 555- certification, 560- single employer, 565 and 566- revocation, 585- sale of business 
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Table 12 
Size of Bargaining Units Certified 


in 1991-92 
Number of Number of % of 
employees Applications Total Applications Cumulative % 
0/10 24 26.1 26.1 
11/20 16 17.4 49,2 
21/30 6 (Sas) 50.0 
31/40 6 6.5 56.5 
41/50 2 5.4 62.0 
51/60 6 6.5 68.5 
61/70 6 6.5 75.0 
71/100 i AG 82.6 
101/130 5 5.4 88.0 
131/160 4 4.4 92.4 
161/190 1 1.1 93.5 
190 and over 6 6.5 100.0 
Total 92 100.0 
Total number of employees affected: 7202 
Median size of units: 30 employees 
Average size of units: 78 employees 
Newly organized: 4368 
Previously organized: 2827 
Table 13 
Number and Percentage of Days Spent in Hearing 
by Location in 1991-92 
Number Percentage of 
Region of days Total Days 
Brish COlUMDla enter cece eestarese eek cece ees 22 7.1% 
NV UIKOM core cesses sana rece an ae ee ec cna Ses 2 0.1% 
NODE OIINONGS 220s: ocor. ce saretrien cee ieee eel cnoee ccc eee - - 
FN 902) § 6: Veo etek cas. ona aE ly HEAD oS oo ae MER Ca a 9 3.0% 
DASKAICIO WAM an eolcn. cc eessoe atecee ett hs ene eeretn te oer - - 
MANRODE ss. seco eeasecterscesconent cacccne mere tee ei cetteaete eee 2 0.1% 
OT) EET ga air emi es Bs UD Se ee Ada MERLE De eon 93 31.0% 
0 WTC) e) ein cecal arent Sete apm aed x aban a rae aa eae oh 146 49.0% 
NOWIOUNGIANG «tect cet eerie eee See - - 
Prince award island o2....c.cyi.sease ee ee - - 
INOW: SUPISWIGK 2 cccorecccasiane Rta tecacnarscuetietscacee cece ee 5 1.7% 
Novia: SO thea acto sca cect pace hoc rtd Sl cae aire 20 8.0% 
TOL isc Gat iti as ete ar et ree eee ate 299 100.0% 


SS LR LE LE IE ELIE ES DLE ST E LED ELE DELETE ELL EE EDEL EEE GEL LADIES LETT IEE ES LICE LER ORS T ERIE ERIS OE PEOPLE UT! DE EDEL PB LLY DLE IAT SELINA 


Table 14 


Number of Cases Heard by Type of Application 
in 1991-92* 


Number 
Type of Application Heard 


POS SO CEST OO HHH EH OHO TOTO OH TOT OTOH THOTT SETH HEHE H HEH EH THT ES OTT TT OHO HEHEHE EE SE STOO ETE TT ET SETHE HOS HF ESOT TOTO SOE OS ESTEE SS EE TEER EE ESET OES 


Change OmTenns:and. COnaitions Of EMPIOVMOMNE «<é.c.cc5ci-0..se<cossosteccecessecsseesueseStvcis ces doshoceicceusupses 
ID Cl tied MOTNOU OM Or eeITIOIOY Olas racers cisssaes su vsseseeseisoneestas sures svekssaicesesat oss Sav ee Gees date ieon dak Cru ase cat 
TAO MMA Oe eee ter Tee coos steep eee al si eorssvasefodevighscod hi coenideoktaiosidie cs es 
INO DS rele Soot | s He] ioe eceen ers ey hep anatr sete elite re a a RC Het AE a ree PI nt MN 


SELIG SUIS TCE. 51. seo Got A creer eat enor Cnt t) Reanim Verin A Lae cy. Laie 
Determination of Existence of Collective Agreement/Persons BOUnd...........ccccccscsccsssecssscsesssseees 
PEELS USS 0) (ater If Pee sane ie ie Pacer dette bet te ac aati aa > paella eg OF aN le iy wlan aioe 
ELAS TINO) OSS. (el oto Se | a in ee AU ata A RSA Fela ed eh eC 
iS OmmialuOl Malin aDOul: PTACUCO scc.ceccectsttersacateer cat cee hes aadcusdeacsestoanis coacscdavsattestieeeeteantetheaees 
POM SOMONE LOSOCUIO frets async rics cst ee ceet Sua se far cecal cars Pac coOn al os iSt ok cake Vanco AE Sk ek donee tonsa died 


* Figures represent number of cases where Board held a public hearing. 
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Financial Statement 


Statement of Expenditures for the Year Ended March 31, 1992 
(with comparative figures for the year ended March 31, 1991) 


__1992 ee ee 


Salaries and wages $ 5,706,329 $ 5,891,055 
Contribution to employee benefit plan 1,029,000 878,000 
Transportation and communications 846,098 833,575 
Information 68,620 72,220 

582,973 431,177 

190,577 166,699 
Purchased repair and upkeep 61,436 105,679 
Utilities, materials and supplies 151,120 159,331 
All other expenditures 13,222 10,348 
Capital 374,670 104,132 
Accommodation provided! by’ DiP: Wires t:tek ee oe seh ieee es ene 1,350,000 1,350,000 
D.S.S. cheque issue 10,000 10,000 
iNSUrance: DroMiums Paid, DVaL.B Sc: -esnwcosavecssstssovsstecctevoncottue-semeunttrasete tees 208,000 183,000 


Total Expenditures $10,592,045 $10,195,216 


Total expenditures provided by: 


Department of Labour Vote 10 $ 7,995,045 $ 7,774,216 


Employee Benefits 1,029,000 878,000 
O.G.D. which provided services without charge 1,568,000 1,543,000 


$10,592,045 $10,195,216 


Certified correct: Approved: 


Vw ec Keil 


Director General, Corporate Management Services Chairman 
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Région de l’ Quest 
800, rue Burrard 
Piéce 1660 
Vancouver (C.-B.) 
V6Z 2G7 


Directeur régional 
Philip Kirkland 


Tél : (604) 666-6001 
Dex : 604-666-6071 


Région du Centre 
One Lakeview Square 
155, rue Carlton 
Piéce 300 

Winnipeg (Manitoba) 
R3C 3H8& 


Directeur régional 
Gordon Keeler 


Tél : (204) 983-3145 
Dex : 204-983-3170 
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Toronto tario) 
MSJ IAS 


Directeur régional 
Peter Suchanek 


Tél : (416) 973-3782 
Dex : 416-973-6543 


Bureaux régionaux 


Région du Québec 


Complexe Guy-Favreau 
200, boul. René-Lévesque ouest 


Piéce 1202 

Tour est 

Montréal (Québec) 
H2Z 1X4 


Directrice régionale 
Suzanne Pichette 


Tél : (514) 283-3258 
Télex : 0556217 
Dex : 514-283-3590 


Dartmouth 


Région de l’Atlantique 
Queen Square 

45, promenade Alderney 
6° étage 

Dartmouth (N.-E.) 

B2Y 2N6 


Directeur régional 
John Vines 


Tél : (902) 426-706¢ 
Déx : 902-426-7397 
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Board Offices 


HEADQUARTERS 
C.D. Howe Building 
240 Sparks Street 
4th Floor West 
Ottawa, Ont. 

K1A 0X8 


DIRECTOR: Gérard Legault 


TEL.: (613) 996-9466 
FAX: (613) 995-9493 


ATLANTIC REGION 
Queen Square 

45 Aldemey Dr. 
Suite 600 
Dartmouth, N.S. 
B2Y 2N6 


DIRECTOR: John Vines 


TEL.: (902) 426-7068 
FAX: (902) 426-7397 


QUEBEC REGION 

Place de la Cathédrale 

600 de Maisonneuve Blvd. West 
Suite 700 - 7th Floor 

Montréal, Que. 

H3A 3J2 


DIRECTOR: Suzanne Pichette 


TEL.: (514) 283-3258 
FAX: (514) 283-3590 


ONTARIO REGION 
1 Front Street West 
5th Floor East 
Toronto, Ont. 

M5J 1A5 


DIRECTOR: Peter Suchanek 


TEL.: (416) 973-3782 
FAX: (416) 973-6543 


CENTRAL REGION 
One Lakeview Square 
155 Carlton Street 
Suite 300 

Winnipeg, Man. 

R3C 3H8 


A/DEPUTY DIRECTOR: John Taggart 
TEL.: (204) 983-3145 
FAX: (204) 983-3170 


WESTERN REGION 
800 Burrard Street 
Suite 1660 
Vancouver, B.C. 
V6Z 2G7 


DIRECTOR: Phil Kirkland 


TEL.: (604) 666-6001 
FAX: (604) 666-6071 
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BASIC FREEDOMS 


"Every employee is free to join the trade union of his choice and to 
participate in its lawful activities." 


“Every employer is free to join the employers’ organization of his 
choice and to participate in its lawful activities.” 


(Section 8, Part I, 
Canada Labour Code) 


Ur 
ions. 
d 
C.D. Howe Building 
Bil | 240 Sparks Street 
eI 4th Floor West 
diendes | Ottawa, Ontario 
— K1A 0X8 
ions du 
ae ee Marche 320994 
zi 
The Honourable Lloyd Axworthy 
Minister of Human Resources Development 
and Minister of Western Economic 
Diversification 
Place du Portage 
Phase IV 
Hull, Quebec 
K1A 0OJ2 
My Dear Minister: 
In accordance with the provisions of section 121 
of the Canada Labour Code (Part I - Industrial Relations), 
I have the honour of submitting to you this Annual Report on 
the activities of the Canada Labour Relations Board for the 
year ending March 31, 1993. 
Respectfully submitted, 
ere a 
. yt 
J.F.W. Weatherill 
Chairman 
the Chairman 
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Chairman’s Message 


a eee 


uring the year under review, the Board continued to 
deal with one of its heaviest caseloads ever. The 
peak would seem to have been passed during this year, 


but a gradual long-term increase 
in caseload nevertheless 
continues. The Board's 
resources, both in terms of 
person-years and in terms of 
budget dollars, have been 
reduced in the course of general 
budget cuts. Our challenge is to 
meet the demands of the parties 
for timely, well-reasoned 
decisions bringing industrial 
justice and effective collective 
bargaining structures to trade 
unions, employers § and 


employees working within the federal jurisdiction. 


@ are now in the process of implementing certain of 
the recommendations contained in the report of the 
management consultants at Price Waterhouse, who 


conducted an extensive 


study of the Board’s administrative procedures. As well, 


we are now settling into the operation of a 


modern informatics system, whose facilities will soon be 
extended to our regional offices. 
While further budget cuts are to be 
expected, and while it is possible 
these will necessitate unfortunate 
reductions in certain services, my 
hope is that with appropriate 
Organizational changes, and with 
appropriate choices of priorities, 
the cause of industrial justice will 
continue to be served and 
efficiency of service to the parties 
actually improved. This will 
depend, however, on the support 
of the Government, on the wisdom 
and good will of the Vice-Chairs and Members of the 
Board and of course on the continued good work of the 
Board’s devoted employees, to whom | express my 
thanks for a job well done. 


The Canada Labour Relations Board 


0 sso ssssstshsiesseesseen 


In 1973, with the enactment of Part V (now Part |) of the 
Canada Labour Code, Parliament gave new life to the 
Canada Labour Relations Board. Following the Woods 
Task Force’s recommendations (Canadian Industrial 
Relations: The Report of the Task Force on Labour 
Relations (Ottawa: Privy Council Office, 1968)), the new 
Board, an autonomous, non-representational and 
quasi-judicial tribunal, boasted Statutory powers 
pertaining to the administration, interpretation and 
application of Part V of the Canada Labour Code. The 
Board was also designated as a “department” within the 
meaning of the Financial Administration Act, 
independent of Labour Canada. Parliament set out its 
philosophy of the "new" Board's role - promoting effective 
industrial relations - in the preamble to the Canada 
Labour Code. 


Once established, the Board set up its head office in 
Ottawa as required by Parliament. One of the first 
challenges the Board faced was to overcome the 
Problems involved in having jurisdiction in every province 
and territory in Canada. The Board decided that to 
provide reasonable access to its services, it had to travel. 
Therefore, it normally holds its hearings in a convenient 
location to all parties. By travelling across Canada, the 
Board keeps abreast of the issues the various labour 
relations communities must face. 


The Board, which must provide its services, including 
hearings, in both official languages, decided to 
decentralize and establish a permanent presence in 
various regions to assist promptly and continuously the 
labour relations communities. 


It set up regional offices in Dartmouth, Montréal, Toronto, 
Winnipeg and Vancouver and staffed them with 
experienced directors and labour relations officers. 
Cases are assigned to officers who investigate 
applications, as well as mediate unfair labour practice 
complaints and unlawful strikes and lockouts. Settling 
these complaints and disputes eliminates the need and 
expense of public hearings and emphasizes the remedial 
aspect of the Board’s approach to these types of cases. 
Furthermore, when officers settle unlawtul strikes and 
lockouts, they can avoid unlawful shut downs of 
important services for unexpected and extended periods. 


The Board's offices provide information to the public on 
the Canada Labour Code (Part | - Industrial Relations) 
as well as on the Board's policies, procedures and 
jurisprudence. They are also instrumental in keeping the 
Board updated and informed of issues affecting the local 
labour relations communities. 


Enabling Statute 


The Canada Labour Code, the Board’s enabling statute 
has over the years undergone numerous changes. Prio: 
to 1973, Part V dealt essentially and almost exClusivel) 
with the acquisition and termination of bargaining rights. 
In 1973, the amended Code provided for additional 
duties and functions, which included the following. 


* investigating, mediating, hearing and disposing of 
complaints of unfair labour practices against 
employers, unions or their agents 


* investigating and disposing of applications 
respecting technological changes 


° determining the rights and obligations of employers 
and bargaining agents in the case of mergers, 
amalgamations or sales of business 


This "new" Part V also extended bargaining rights to 
professional employees, dependent contractors, and 
supervisors. 


In 1978, Bill C-8 further amended Part V of the Canada 
Labour Code, enlarging the Board’s jurisdiction and 
powers. Major features of the amendments to Part V 
included the following. 


¢ The Board may determine the wishes of the majority 
of employees in a bargaining unit as of the date of 
filing of the application for certification or such other 
date it considers appropriate. 


¢ The unions must fairly represent all members of the 
bargaining unit, and union hiring halls must establish 
fair and objective referral procedures. 


¢ On referral from the Minister of Labour, the Board 
may settle the terms and conditions of first collective 
agreements. 


Furthermore, Parliament broadened the scope of the 
Board's discretionary powers in dealing with unlawtul 
strikes or lockouts by giving the Board the authority to 
issue cease and desist orders when unlawful work 
stoppages occur. The Board also acquired the function 
of granting consent to prosecute, a function formerly 
performed by the Minister of Labour. 


Part IV of the Code (now Part Il) granted the Board new 
jurisdiction with respect to the referral of a Safety officer's 
decision to the Board regarding dangerous or unsafe 
working conditions and the hearing of employees’ 


a 


complaints alleging discriminatory treatment for 
exercising their rights in relation to safety. 


Bill C-34, An Act to Amend the Canada Labour Code, 
further amended the Code and was proclaimed into force 
effective July 18, 1984. These most recent amendments 
to Part V of the Code included the following. 


e The Code contains a new definition of “dependent 
contractor." 


¢ The Code provides for compulsory dues deduction 
from all employees in a bargaining unit by the 
employer, where the union so requests, whether or 
not the employees are union members. 


° The Code has the authority to override the provisions 
of a collective agreement when an employee, 
because of his religious conviction or beliefs, objects 
to joining a trade union or to paying regular union 
dues. The Board may now waive the requirement of 
union membership and allow union dues to be paid 
instead to a registered charity within the meaning of 
the Income Tax Act. 


Finally, the Code provides for the appointment of 
part-time Board members to assist the Board in carrying 
Out its functions under Part IV of the Code and for 
disposal by any Board member of an uncontested 
application or matter referred to the Board under Part V 
of the Code. 


In 1989, the provisions of the Canada Labour Code were 

renumbered, and Part V became Part | (Industrial 

Relations), through the adoption of the Revised Statutes 

of Canada. Other changes to Part | were simply intended 

to standardize the legislative language, not to alter the 
meaning of any section of Part | of the Code. 


In December 1991, following the adoption of Bill C-44, 
the Board pursuant to section 34 has the power to 
appoint an “employer representative” if the employers 
have not done so. 


Constitutional Jurisdiction 


Labour relations are primarily a provincial responsibility. 
At the federal level, however, the Canada Labour 
Relations Board has jurisdiction in all provinces and 
territories with respect to federal works, undertakings or 
businesses within the legislative authority of the 
Parliament of Canada. In broad terms, the following 
industries and activities are covered. 


e Air transportation 

¢ Banking 

¢ Broadcasting 

¢ Communications 

¢ Crown corporations 

e Flour and feed mills and grain elevators 

¢ Longshoring 

e Industries in the Yukon and Northwest Territories 

¢ Railways (interprovincial and international) 

¢ Road transportation (interprovincial and 
international) 

e Shipping and navigation 

e Miscellaneous works declared by Parliament to be 
to the general advantage of Canada 


An estimated 700 000 employees are covered by the 
provisions of Part | of the Canada Labour Code. In 
addition to its responsibilities under Part | of the Code the 
Board is responsible for certain provisions of Part Il 
(Occupational Safety and Health), as outlined further at 
page 31. 


Composition of the Board 


Board members are full-time appointees with experience 
and knowledge of industrial relations and labour law. To 
ensure a truly national character, members are selected 
from various regions across Canada. As full-time 
members of a non-partisan Board, they cannot hold any 
other remunerated office or employment. 


As stipulated in the legislation, the Board must carry out 
its business with not less than three members, one of 
whom must be either the chairman or a vice-chairman. 
Exceptions to this include references or complaints 
made pursuant to Part Il of the Canada Labour Code 
(Occupational Safety and Health) and, in this regard, 
section 156 of Part II provides that any Board member 
may dispose of such cases. Another exception to the 
three-person panel, limited to uncontested matters, is 
provided in section 14(2) of Part | of the Code. 


During the 1992-93 year, two vice-chairmen and three 
members departed. The Board wishes to publicly thank 
Hugh R. Jamieson and Thomas M. Eberlee, as well as 
Ginette Gosselin, Evelyn Bourassa and Jacques Alary 
for their years of service and commitment to both the 
Board and the labour relations community. They will 
remain in their capacity with respect to those cases that 
require their continued participation. And two 
vice-chairmen and one member were appointed. The 
Board welcomes Jean L. Guilbeault, Q.C., and Richard 
|. Hornung, Q.C., as well as Patrick H. Shafer. 


ear e eee D 


The following contains a short biography of all the 
members of the Board as of March 31, 1993. 


Chairman 
J.F.W. (Ted) Weatherill (term ends March 1999) 


Prior to his appointment, Mr. Weatherill held several 
positions: from 1968 until the date of his appointment, he 
practised as a full-time labour-management arbitrator; 
from 1964-1967, he was Vice-Chairman of the Ontario 
Labour Relations Board; and from 1960 to 1978, besides 
his professional activities, he held various chairs of law 
at Osgoode Hall Law School, Western University and the 
University of Ottawa. 


Mr. Weatherill is a graduate of the University of Toronto 
(B.A., LL.B.) and holds a Master’s degree from Harvard 
University. He was called to the Bar of Ontario in 1960. 


He wrote numerous periodical articles relating to 
industrial relations and labour law as well as the 
publication entitled: A Practical Guide to Labour 
Arbitration Procedure (Aurora: Canada Law Book Co., 
1987). 


Vice-Chairs 
Serge Brault (term ends April 1994) 


Mr. Brault was appointed in April 1984. Having obtained 
his B.A. and law degree at the University of Montréal, he 
was admitted to the Quebec Bar in 1971. Later he 
pursued specialized studies (scholarship from the 
French government and the University of Quebec) at the 
Sorbonne in Paris (private law). He then went on to 
practice law with one of the member federations of the 
Confederation of National Trade Unions and in 1974 
went into private practice; he concentrated on all aspects 
of labour law. In addition to his professional activities, 
Mr. Brault lectured in labour law and civil law at the 
University of Quebec in Montréal and the University of 
Montréal. 


Louise Doyon (term ends May 1999) 


Ms. Louise Doyon of Montréal took up office on May 15, 
1989. After studying law at Laval University in Québec, 
Ms. Doyon was admitted to the Quebec Bar in 1969 and 
specialized in labour law and labour relations. Until 
1979, she practiced law first as legal advisor to the 
Confederation of National Trade Unions in Montréal. Up 
to her appointment, Ms. Doyon taught labour law and 


other related subjects, at the Bachelor and Master's 
levels, at the University of Quebec in Montréal. She also 
lectured at the Ecole de formation professionnelle of the 
Quebec Bar from 1986 to 1988. 


Phillppe Morneault (term ends March 2001) 


After completing a Bachelor of Arts degree at 
Saint-Thomas University, Philippe Morneault worked in 
the department of industrial relations of the Fraser Inc. 
paper mill, where he participated in the bargaining 
process, the administration of many collective 
agreements and the monitoring of security. He later 
filled the positions of safety inspector, then human rights 
officer at the New Brunswick Department of Labour. 


In 1974, he attended New Brunswick University to study 
law and he was admitted to the New Brunswick Bar in 
1977. From 1977 to May 1991, when he was appointed 
to the Board, Mr. Morneault practised law in a private firm 
and, during this period, arbitrated many grievances. 


Jean L. Guilbeault, Q.C. (term ends August 
2002) 


Mr. Jean L. Guilbeault, Q.C., took up his duties with the 
Board in September 1992. He studied law at the 
University of Montréal and was called to the Bar in 
Quebec in 1964. In 1984, he was named Queen's 
Counsel. Mr. Guilbeault practised law in Montréal, in 
private practice, specializing in litigation. He has argued 
before a number of courts of law, including the Supreme 
Court of Canada. 


He worked principally in the field of private law. His 
experience in the field of statute law has been varied anc 
he has assumed major responsibilities for certain 
matters in the area of labour legislation. He has writter 
numerous articles and given a number of lectures, thus 
increasing public understanding of complex and precise 
legal concepts. 


Mr. Guilbeault has been a member of numerous 
charitable, cultural and recreational organizations, if 
particular those concerned with the welfare 0 
underprivileged children. His volunteer work has als¢ 
included teaching for Frontier College, an institutior 
which specializes in continuing education for people 
working in camps in remote parts of the country. He has 
been very active in the Mouvement Desjardins (caisseé: 
populaires) and Kiwanis Intemational. 


Richard |. Hornung (term ends August 2002) 


Mr. Richard |. Hornung, Q.C., of Regina, Saskatchewan, 
brings awealth of experience in various aspects of labour 
relations and labour law. He is a graduate of the 
University of Saskatchewan (B.A., 1968 andLL.B., 1969) 
and the London School of Economics (LL.M., 1971). He 
was appointed Queen's Counsel in 1985 and is a 
member of the Saskatchewan and Manitoba Bars. 


Mr. Homung taught at the University of Alberta Law 
School from 1971-73 and thereafter practised law, 
specializing in civil litigation and labour law. He has 
extensive experience as an arbitrator and mediator and 
is the author of a report on construction industry labour 
relations in Saskatchewan. In 1989, he was appointed 
Chairman of the Saskatchewan Labour Relations Board, 
a position he held until recently. 


He instructs at an annual course in Mediation at Harvard 
Law School and is a member of the National Academy 
of Arbitrators. 


Members of the Board 


Calvin B. Davis (term ends September 1995) 


Appointed in September 1985, Mr. Davis, of Vancouver, 
B.C., was a part-time member of the B.C. Labour 
Relations Board. He was also employed as a researcher 
with the B.C. Construction Industry Health and Safety 
Council. A member of the International Association of 
Bridge, Structural and Ornamental Iron Workers, Local 
97, for 15 years, he has worked in the field as a 
journeyman ironworker and general foreman. Active in 
the affairs of the union, he served in executive capacities 
and was a representative on the negotiating committee. 
Mr. Davis also served on various other committees 
regarding the ironworking industry and was a union 
representative to the Vancouver and District Labour 
Council, Vancouver and District Building and 
Construction Trades Council, B.C. Federation of Labour 
conventions and British Columbia and Yukon Building 
Trades conventions. 


Robert Cadieux (term ends October 1993) 


Mr. Cadieux, who was appointed to the Board in October 
1988, had been a union representative for 15 years. 
During six years, he held the position of vice-president 
responsible for the Maritimes and the province of 
Quebec with the International Union of Electrical, Radio 


and Machine Workers (IUE) which, in 1984, merged with 
the Communications and Electrical Workers of Canada 
(CWC). 


In the course of his career, he has been responsible for 
the negotiation of numerous collective agreements, as 
well as for the settlement of strikes. He has also 
appeared before many arbitration boards and has spent 
some time as monitor of union education. 


Mr. Cadieux is a graduate in social sciences with 
specialization in labour law from the University of 
Montréal. 


Michael Eayrs (term ends November 1994) 


Mr. Eayrs has been consistently engaged in various 
industrial relations activities since 1951. His early career 
included experience in most Canadian jurisdictions, the 
United States and Jamaica. 


Prior to his appointment, Mr. Eayrs was Executive 
Director of the Construction Employers’ Coordinating 
Council of Ontario; Member of the Ontario Labour 
Relations Board; Vice-Chairman of the Tripartite 
Construction Industry Advisory Board; Member of the 
Canadian Labour Market and Productivity Centre 
Construction Sector Committee. 


He has also advised several Ontario Ministers of Labour 
on Construction Labour Legislation and has held various 
disputes resolution appointments in that province. As an 
adjunct associate professor at the University of 
Waterloo, he has taught Construction Labour Relations 
in the Construction Master's programme. 


Frangols Bastien (term ends January 1995) 


Mr. Bastien has extensive experience in the field of 
labour, having spent the better part of his career in 
Labour Canada where he last held the position of special 
advisor to the Deputy Minister. Previously, Mr. Bastien 
was involved in federal-provincial and international 
labour affairs. This included dealings with the Japanese 
Ministry of Labour, the Commonwealth Trade Union 
Council and the OECD. In Canada, he has been actively 
involved in consultations between the federal 
government and business and labour. 


Mr. Bastien is a graduate of the University of Montréal 
(B.A.) and the University of Ottawa (M.A. and M.B.A.). 
He is also a graduate of the National Defence College. 
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Mary Rozenberg (term ends September 1995) 


Ms. Rozenberg was appointed to the Board in 
September 1990. Her official working career began as 
an Early Childhood Educator in 1975. In 1978, 
Ms. Rozenberg became active in the union movement 
and was President of the Canadian Union of Public 
Employees, Local 1953, from 1981 to 1984. Her vast 
work experience in the labour relations discipline 
includes the negotiation and administration of a number 
of collective agreements; organizing, co-ordinating and 
leading conferences, seminars and workshops; teaching 
various Courses on behalf of CUPE, the Ontario 
Federation of Labour and the Canadian Labour 
Congress; in addition to labour relations work in 1984 on 
behalf of Canada Post Corporation (CPC). 
Ms. Rozenberg has worked as a Labour Relations 
Officer for Canada Post, primarily in the Atlantic Division 
(Halifax) and York Division (Toronto) with particular 
responsibility for grievance and arbitration procedures. 
Ms. Rozenberg was a Member of the Ontario Labour 
Relations Board from May 1988 until her appointment to 
the CLRB. 


She holds a certificate in Labour Studies from Labour 
College of Canada, a diploma in Labour Studies from 
Humber College, a certificate in Personnel and Industrial 
Relations from Woodsworth College (University of 
Toronto) and a bachelor of arts degree specializing in 
Labour Management Relations from Atkinson College 
(York University). 


Patrick H. Shafer (term ends January 1998) 


Prior to his appointment to the Board in January 1993, 
Patrick H. Shafer, of Osgoode, Ontario, held the position 
of Senior Advisor, Environmental Health and Safety, at 
the RCMP. In the course of his 31-year career in the 
RCMP, he worked in identification, scientitic and health 
services. Mr. Shafer has acquired vast experience in the 
health and safety area; he was involved in security during 
the Montréal Olympics, in the Gander air crash post 
mortem and in cancer incidence studies. He was 
seconded to the Economic Summit Secretariat in 1981. 


Mr. Shafer attended Algonquin College of Applied Arts 
and Technology, Humber College and the University of 
Toronto. He is a registered safety professional and was 
a member of the Canadian Society of Safety 
Engineering, the Association for Canadian Registered 
Safety Professionals, and a member of the Editorial 
Advisory Board of “Occupational Health & Safety 
Canada.” At the community level, he was a member of 
the board of the Muscular Dystrophy Association of 
Canada for 10 years. 


Staff of the Board 


Apart from the above appointees, all other Boar 
employees are public servants. At the end of the fiscz 
year, 96 public servants worked at the Board: 70 worke 
in Ottawa and 26 in the regional offices. 


This year, the Board experienced a few organizationz 
changes. However, these changes do not alter it 
mandate and responsibilities. One of the forme 
directorates (Policy, Planning and Communications 
Split up to become a new branch (Program Managemen 
and Review) and an altered directorat 
(Communications). The Board’s operation now consist: 
of the following areas: Corporate Managemen 
Services, Operations, Program Management anc 
Review, and Legal Services (see organizational chart a 
page 9). 


a) Corporate Management Services 


The Corporate Management Services Branch i 
responsible for all aspects of the Board’s administrative 
and financial support. To fulfill its mandate, this Branct 
consists of the following divisions: Finance anc 
Administration, Research and Reference Centre 
Human Resources, Communications, Informatics anc 
Recorded Information Management. 


The Finance and Administration division provides al 
essential administrative services and support, namely 
word processing, purchasing, accounting 
accommodation, and arranging facilities and services foi 
all Board hearings. 


The Research and Reference Centre in Ottaws 
provides informational support to Board members anc 
Staff, with its specialized collection of files, books. 
periodicals, and other research materials, as well as its 
on-line system. It also serves as a comprehensive 
resource in the field of labour relations for other libraries, 
students, lawyers, and researchers. 


The Human Resources unit is responsible fo 
classification, staffing, staff relations, training and 
development, official languages and employment equity 
programs, as well as pay and benefits. It is alsc 
responsible for conducting and integrating human 
resources planning within the framework of strategic, 
operational and work planning. It deals with 
occupational health and safety matters, and employee 
assistance programs. 


The Communications Service plays an important role 
in helping the Board fulfil its mandate. It is responsible 
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for managing the Board’s communications strategy and 
for its editing and publishing programs. These programs 
are aimed at promoting an understanding of labour 
relations within federal jurisdiction and at providing 
up-to-date information on the Board's jurisprudence on 
labour relations issues. 


The Directorate is also responsible for the production 
and distribution of all official documents, in both official 
languages. It provides editing, translation and language 
consultation services and acts as liaison with the media. 


Publications 


Decisions/Information ("di"): published quarterly, “di” 
is a bilingual publication containing Reasons for decision 
issued by the Board. 


The Role of the Canada Labour Relations Board: this 
bilingual booklet describes in layman's terms the 
provisions of the Canada Labour Code and the Board's 
practices. 


Information Circulars: by way of a series of topical 
circulars, the Board describes in layman’s terms its 
processes. At present, there are eight circulars available 
to the public. 


Case Summaries: this document contains a summary 
of all cases decided by the Board during a two-month 
period. It also contains an update of the courts’ 
involvement in the Board's files. 


Copies of individual decisions are also available in both 
official languages as well as bilingual summaries of each 
published Board decision. 


Information on all of the Board’s publications and on 
subscription fees may be obtained by calling, writing or 
visiting the Communications Service. 


The Informatics division provides automation for all 
operational and administrative functions of the Board. 
This service includes informatics planning and 
implementation, project management for software and 
hardware acquisitions, training and maintenance, as well 
as the management of service contracts on existing 
hardware. 


The Recorded Information Management division is 
responsible for the overall management of the 
Board’s records. Its responsibilities include the design, 


development and maintenance of the Board's subject 
classification system; the provision of records 
management services; the development and 
maintenance of the Board’s inventory of information 
holdings; information security and the essential records 
program, and other office support services, including 
mail and messenger as well as photocopy services. 


b) Operations 


The Operations Branch is responsible for the 
investigation and mediation functions of the Board, the 
provision of Registrar services, as well as overall case 
processing and management. Labour relations officers 
in the Board's five regional offices (Dartmouth, Montréal, 
Toronto, Winnipeg and Vancouver), as well as at 
headquarters in Ottawa, carry out the investigation and 
mediation functions. They also fulfill an advisory and 
educational role to the labour relations community and 
to parties dealing with the Board concerning its role, 
policies, practices, procedures and jurisprudence. 


Each regional office is headed by a Regional Director 
(Registrar) who reports to the Director General of 
Operations (Chief Registrar) in Ottawa. 


The Operational Information Systems division, also 
part of this Branch, manages the computerized case 
management and information retrieval system, compiles 
jurisprudential headnotes and indexes of Board 
decisions, and provides other related services. The 
manager of this division is also designated as the 
Board's Access to Information and Privacy Co-ordinator 
and, as such, is responsible for the application of the 
Access to Information and Privacy Acts within the CLRB. 


Process Administration, another component of this 
Branch, provides process services to Board panels prior 
to, during and following public hearings and in-camera 
meetings of the Board. The staff, consisting of five 
process officers, a secretary and a manager, performs 
such functions as issuing subpoenas, recording exhibits 
and minutes of proceedings, preparing and issuing 
Board orders and decisions and preparing a number of 
reports essential to case tracking and management. 


The Operations Branch is also responsible for a number 
of ancillary responsibilities, such as maintaining 
relationships with other federal and provincial boards 
and departments on matters of mutual concem, and 
preparing and providing certain types of information to 
the public. 
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c) Program Management and Review 


The Program Management and Review Branch 
reviews and updates the Board’s operational practices 
and procedures, conducts audits on case processing, 
reviews operational performance and co-ordinates the 
regulatory process. It also reviews new legislation 
before Parliament so as to be informed of any proposed 
legislation that may affect the labour relations 
community, the Board and the Canada Labour Code. 
When there are amendments to the Code, the Branch 
co-ordinates the procedural changes required to 
implement the amendments. 


d) Legal Services 


The Legal Services Branch consists of three legal 
counsel, a legal and administrative assistant and a legal 
secretary. It provides the members of the Board and its 
various directorates and services all the legal assistance 
deemed necessary to fulfill the Board's general 
mandate. The Board's legal counsel represent the 
Board in most judicial review proceedings. 


Organization Chart 


Program Corporate 


Management Management Members Operations Legal 
Services Services Services 
— Finance & Administration Labour Relations Officers 
— Research & Reference Centre 5 Regional Offices 
Human Resources Operational Information Systems 
Communications Process Administration 
Informatics 


Recorded Information Management 


Reasons for Decision 
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Constitutional Jurisdiction 


In SGS Supervision Services,’ the Board dealt with the 
question of whether SGS Supervision Services (SGS) 
was a federal work, undertaking or business owing to the 
sampling, inspection and analysis of goods and articles 
exchanged in commercial transactions it carried out. 
The Board held that confirmation of the quantity or quality 
of goods shipped by sea was an aspect of commercial 
transactions distinct from the actual shipping of goods 
and that SGS employees performed no longshoring duty. 
It therefore concluded that the SGS activities covered by 
the application for certification filed by the International 
Longshoremen’s and Warehousemen’s Union, Local 
518, did not come under federal jurisdiction. 


The Board also dealt with the question of its 
constitutional jurisdiction with respect to labour relations 
at E.S.F. Limited (E.S.F.),° a firm engaged in refuelling 
aircraft at the Edmonton airport. It held that the activities 
of E.S.F. came under federal jurisdiction in the 
aerospace field, basing its decision on the Federal 
Court’s judgment in Butler Aviation of Canada 
Limited,” and it issued the certification order sought by 
Teamsters Local 362. 


In Rowan Canada Limited,’ the Board had to decide 
whether the personnel assigned to a mobile drilling 
platform in the offshore petroleum-producing area of 
Nova Scotia came under its jurisdiction in the sphere of 
labour relations in light of the Canada - Nova Scotia 
Offshore Petroleum Resources Accord Implementation 
Act (S.C. 1988, c. 28). The Board held that it did not have 
jurisdiction, since the platform involved was in fact a 
marine installation permanently anchored to the seabed 
of the offshore area, thereby meeting the criteria set out 
in section 157(4) of the above-mentioned Act, according 
to which this type of installation comes under the Nova 
Scotia Trade Union Act. It also dismissed the union's 
argument that section 157(4) constituted an 
unconstitutional delegation of powers to a province. 


Section 32 Applications 


The Board issued an interim decision in a case involving 
five applications for certification, treated as one, filed by 
the Canadian Council of Broadcast Unions (CCBU) with 
respect to various groups of employees of the Canadian 
Broadcasting Corporation (CBC),° more particularly: 
(a) personnel assigned to production and presentation; 
(b) technical, trades and general labour personnel; and 
(C) Supervisory personnel. It first recognized the status 
of council of trade unions of the applicant, but it refused 
to certify it because it was of the opinion that the CCBU’s 
constitution had the effect of maintaining the CBC’s 
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existing categories and thus perpetuating "jurisdictional 
disputes,” which it had sought to eliminate in a previous 
decision.” It then invited the CCBU to review its 
Structure, failing which its application would be denied. 
The CCBU reviewed its constitution and presented it a 
second time, but the Board held that once again the 
CCBU’s constitution did not maintain the integrity and 
operation of the bargaining unjt that the Board had 
previously deemed appropriate. 


The CCBU then filed an application for reconsideration 
of decision no. 954, questioning the nature and extent of 
the Board's discretion provided in section 32 of the Code. 
The Board dismissed this application” because it was of 
the opinion that the original panel had properly applied ) 
the Board's policies and had properly interpreted section 
32. 


Employer Domination 


The Board dealt with a complaint of unfair labour practice 
in connection with two applications for certification filed 
by the United Food and Commercial Workers 
International Union (UFCW) and the Association des 
travailleurs de Transport de I'Est Inc. with respect to 
Transport de I'Est Inc. employees. It found merit in the 
UFCW’s allegations that the employer had participated 
in the formation of the rival association, and it concluded 
that the Association was dominated or influenced by the 
employer to such an extent as to compromise its ability 
to represent the employees in collective bargaining. It 
therefore dismissed, the Association’s application and 
certified the UFCW. 


Raiding 


The Board granted an uncontested application’® of the 
Syndicat de l'information de Télé-Métropole which 
sought to displace two unions certified with respect to 
two units of Télé-Métropole employees and consolidate 
these units into a single one. Even though it is 
Customary not to change the unit when raiding occurs, 
nothing in the Code prohibits it. The Board distinguished 
between applications that seek to fragment units and 
those that seek to merge them, since it allows such 
reorganizations outside formal raids, under section 18 of 
the Code. 


Replacement Employees 


In one case,'' the Board dismissed a certification | 
application filed by the Union indépendante des agents 
de bord de Nationair to represent flight attendants of 
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Nolisair International Inc. (Nationair Canada) as well as 
persons hired to replace those employees during a 
lockout. The Board held that persons replacing striking 
or locked-out employees cannot take part in replacing a 
bargaining agent when that issue is raised during a strike 
or lockout and that the Union therefore lacked the 
representative character required to support its 
application for certification. 


Overall Review of Units 


The Board dealt with an application for review filed by 
Canadian Pacific Limited, covering the structure of seven 
bargaining units including its shopcraft employees. The 
Board considered various factors - considerable overlap 
of functions, common supervisory responsibilities, 
operational contacts between members of various units, 
similarity of working conditions contained in different 
collective agreements, and existence of archaic 
jurisdictional rules set out in the collective agreement that 
restricted the assignment of tasks associated with 
various railway trades - and it concluded that collective 
agreements could be negotiated and applied more 
effectively and coherently if only one bargaining unit 
existed. | 


The Board again, in an interim decision, '* consolidated 
bargaining units at the request of an employer when it 
deemed that a general unit covering all employees 
except for scientific researchers and a unit consisting of 
scientific researchers at the Canadian Museum of 
Civilization constituted appropriate bargaining units. In 
reaching this decision, it examined the nature of the 
duties and the work methods for the different 
employment categories. The application had been 
brought before it following the coming into force of the 
Museums Act (S.C. 1990, c. 3), which constituted as 
separate corporations certain museums that became 
agent corporations of the Crown, with their labour 
relations now coming under the Code. 


Religious Exemption 
The Board dismissed an application for exemption from 
payment of union dues on religious grounds. ~ The 


applicant, a devout Roman Catholic, objected to paying 
union dues because his union was affiliated with the 
Canadian Labour Congress, a body with stated policies 
supporting pro-choice on the issue of abortion. The 
Board held that there was not enough of a link between 
the applicant and the policies of the Canadian Labour 
Congress to justify such an exemption, since it was not 
convinced that the applicant's religious convictions and 
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beliefs were authentic and so strongly held that his 
employment was in jeopardy. 


Complaints 


In Luc Gagnon, '° the complainant, a security officer 
charged with theft, had been suspended and then 
dismissed by his employer. He filed grievances which 
he believed the union had dealt with negligently. He 
therefore filed a complaint with the Board. In fact, the 
complainant had had to make inquiries to find out where 
his file had got to, since the representatives responsible 
had not kept him informed. The union, in response to the 
complaints filed with the Board and Labour Canada, 
dealt with the grievances, and the complainant withdrew 
his complaint. However, when the union decided to 
abandon the grievances, the complainant again filed a 
complaint with the Board which the latter dismissed since 
it felt that what was involved was lack of communication. 
The complainant then filed an application for 
reconsideration of that Board decision, citing the 
existence of new facts. The summit panel decided to 
refer the matter to the original panel. After assessing the 
new facts, the latter reconsidered its original decision 
and allowed the complaint in part. The Board concluded 
that in the case of the dismissal complaint, it was not 
merely a problem of communication but rather a problem 
of arbitrary behaviour and an absence of representation 
contrary to section 37. However, the decision not to 
pursue the grievances after a serious investigation did 
not violate section 37. The Board ordered the union to 
reimburse reasonable expenses incurred by the 
complainant, including legal fees, in all proceedings 
instituted against the union. 


The decision issued in Nathalle Lapointe et al.'° dealt 
with seniority. The complainants, former Gelco Express 
Ltd. employees, became employees of Purolator Courier 
Ltd. (Purolator) following the merger of the two 
companies. They alleged that the union had breached 
its duty of fair representation by refusing to file a 
grievance concerning recognition of their seniority. The 
union stated that its refusal complied with the decision 
taken by its membership. Consequently, Purolator had 
not fully recognized the complainants’ seniority. 
Following a strike in which the complainants had 
participated, the collective agreement between Purolator 
and the union had been renewed without any change to 
the seniority clause. Later, non-unionized Purolator 
employees had been integrated in the bargaining unit; 
Purolator had fully recognized their seniority in 
accordance with the decision made by the union’s 
membership. According to the complainants, the union 
denied them the right to grieve provided in the collective 
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agreement. According to the evidence adduced, the 
union did not know all the facts but had done nothing to 
remedy the situation. The Board found that the union 
had not looked into the matter, was guilty of gross 
negligence and had acted arbitrarily. It ordered the union 
to file a grievance and, if necessary, refer the matter to 
arbitration, pay the legal fees, as well as any amount 
imposed on Purolator by the arbitrator. 


The Dan Reid et al. case'” dealt with the negotiation of 
special agreements in the railway industry. The 
complaint arose with respect to the levels of income 
guaranteed to road service employees (performing 
itinerant work) and yard service employees (performing 
more stable work). The complainants, who were 
assigned to yard service, had initially sought redress 
from the Board and had asked the latter to delay the 
coming into force of the agreement; the Board dismissed 
that application because in its opinion it did not have the 
necessary jurisdiction. Then they asked the Board to 
find that the agreement was null and void because it did 
not treat everyone fairly and because the union had not 
properly represented them during the negotiations. The 
Board disposed of the complaint without holding a public 
hearing, in accordance with section 98(2) of the Code. 
It held that the union had not acted reprehensibly when 
it negotiated the special agreement. It therefore 
dismissed the complaint as being without merit. 


In Thomas |. Reld et al.,'° the Board, sitting in plenary 
session, dismissed an application for reconsideration of 
a decision * in which the majority of the original panel 
had found that the complainants had refused to picket in 
support of an unlawful strike and the fact that the union 
had not paid them strike benefits constituted a form of 
penalty in breach of the Code. According to the minority 
of the original panel, since picketing was not govemed 
by the Code, it could not be claimed that they had refused 
to perform an act contrary to the Code, and the fact that 
they had not received strike benefits because they had 
not performed strike duties could not be interpreted as a 
penalty. 


In reconsidering the matter, the Board had to determine 
whether or not the refusal to pay the complainants 
benefits was contrary to section 95(h) of the Code. The 
majority of the Board found that a union's decision to 
refuse to pay strike benefits can be considered as a 
disciplinary action, and that in some circumstances 
picketing can constitute a strike or a concerted action on 
the part of employees for the purpose of reducing 
production and could be an activity contrary to the Code, 
even if the latter makes no reference to picketing. 
According to the minority, the complainants had to meet 
certain conditions, and since they had not followed the 
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rules in refusing to picket, they were not entitled to 
benefits. The minority would have adopted guidelines 
according to which the onus to show that the required 
action was itself contrary to the Code was on the 
complainant. 


In Canada Post Corporation,”° employees assigned to 
a priority post unit and a mail processing plant in British 
Columbia participated in legal rotating strikes, and the 
employer denied them access to the work place. The 
union claimed that the employer's actions constituted 
penalties and disciplinary actions imposed on 
employees because they had participated in a lawtul 
strike, contrary to section 94(3)(a)(vi) of the Code. The 
Board held that the employer's actions, namely refusing 
to give work or imposing suspensions on the "strikers," 
were pressure tactics used to force the other party to 
enter into an agreement, and that they in fact constituted 
a lockout and not a disciplinary measure; they therefore 
did not contravene said section. 


Ina compjaint related to two applications for 
certification,“ the applicant union alleged that the 
employer had violated section 94(1) of the Code whenit 
had participated in the formation of a company union. 
The social club, to which employees and managers alike 
belonged, had the money necessary to set up the 
company union, and its president served as an 
intermediary. Some work had resumed only once the 
company union was duly formed. And problems that had 
been the subject of discussions at a meeting of the 
applicant union had been resolved. Having applied the 
Code and case law to the facts of the case, the Board 
concluded that the employer had in fact taken actions | 
that favoured the formation of the company union and | 
harmed the applicant union. It therefore dismissed the 
application for certification filed by the company union ; 
because the latter was dominated or influenced by the 
employer. It cancelled the representation vote held 
earlier and issued a certification order on behalf of the | 
applicant union. 


In Nolisair international inc. (Natlonalr Canada),““ the - 
Board granted the union’s complaint that the employer — 
had bargained in bad faith. It concluded that the — 
employer had violated the provisions of section 50(a) 

when it had refused to sign the collective agreement on 

the pretext that it was unable to pay retroactive pay and — 
the new wage rates following the loss of the passenger _ 
services contract, and when it had required the addition | 
of terms not previously negotiated as a condition for 

Signing the collective agreement. According to the | 
evidence adduced, Sol-Air had accepted an agreement | 
in principle without knowing whether it could implement | 
it. The Board ordered Sol-Air to submit in writing to the - 
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union the changes that it would have presented if it had 
not lost the contract and to pay the amounts owing as 
retroactive pay in accordance with the provisions of the 
draft collective agreement. 


The Board dismissed the complaint in which the 
Canadian Union of Public Employees (CUPE) alleged 
that Nolisair, Sol-Air and M.Y. Air Sol had violated 
sections 94 and 96, by either dismissing or refusing to 
hire persons who had worked for Sol-Air prior to the loss 
of the contract. It concluded that Sol-Air was the real 
employer and stated that it would not make a single 
employer declaration. However, it granted the complaint 
of an employee filed under section 94(3)(a)(i), since M.Y. 
Air Sol had refused to hire her in November 1990 
because at the time she held the position of union 
president. It found that the successor employer was 
bound by that decision pursuant to section 44(2)(d) and 
ordered that she be hired and compensated for her 
losses. 


CUPE claimed that the Teamsters had acted contrary to 
sections 95(a) and (b) of the Code by trying to force M.Y. 
Air Solto negotiate a collective agreement although they 
did not have the status of bargaining agent or they knew 
that another bargaining agent represented the 
employees. The Board dismissed the complaint 
because it was without merit. It found that the certified 
bargaining agent had bargained collectively with the real 
employer and had therefore metits obligations under the 
Code. 


Sale of Business 


In Mulr’s Gartage Ltd. and Canada Post 
Corporation,“ the Board held that it had jurisdiction to 
rule on the applications filed under sections 35 and 44 
because Muir's Cartage Ltd., which was performing a 
contract for Canada Post Corporation (CPC), came 
under federal jurisdiction. 


CUPW was seeking to obtain a declaration that CPC and 
Muir’s constituted a single employer. According to the 
Board, the five requirements for making a single 
employer declaration under the terms of the Code were 
met, but the Board did not consider it appropriate to issue 
a single employer declaration. CPC's decision to have 
some of its services performed by Muir's had not 
compromised the bargaining rights held by the union and 
was not motivated by the desire to evade its obligations 
under the Code. It had been taken for reasons of 
efficiency. The Board found that the transfer of postal 
services to Muir's did not constitute a transfer of a 
business as a going concern. Muir's organized the work 
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transferred to it by CPC using its own expertise and its 
own managers. There was therefore no sale of business 
or part of a business within the meaning of the Code. 
The application was therefore dismissed. 


Revocation 


in Rogers Cable T.V. Ltd. (Hamilton), the employer 
had allegedly engaged in unfair labour practices against 
the union and its supporters in order to undermine it by 
encouraging employees to apply to have its certification 
revoked. The Board held that because the employer had 
used various tactics (disciplinary measures extending to 
dismissal) to make it clear to the employees that 
management did not look kindly on union supporters, the 
petition accompanying the application for revocation (the 
second filed within a 12-month period by the same 
person) did not truly represent the employees’ wishes 
and could not be considered a valid application for 
revocation that could prompt it to order a vote. It 
dismissed the application and ordered the employer to 
correct the situation. 


Section 34 Application 


Following the certification of CUPE in 1992, the Board 
ordered the employers to select a representative 
collectively. Most of the employers, except for Quebec 
Ports Terminals Inc. (QPT) and another employer, 
selected the Maritime Employers’ Association (MEA). In 
light of this disagreement, the Board, pursuant to section 
34(4), designated the MEA to represent all employers 
covered by CUPE’s certification with respect to 
longshoremgn working in the ports of Trois-Riviéres and 
Bécancour.*> The Board set out the criteria that it took 
into account before rendering its decision: (1) wishes 
expressed by the employers; (2) relevant experience in 
the industry or a comparable industry; (3) material 
resources to serve a number of employers; (4) ability to 
assume existing employer obligations; (5) presence of 
mechanisms to enable employers to resolve disputes; 
and (6) representative's ability to discharge forthwith the 
obligations under the Code. Under section 34(5), the 
designated "employer representative" is explicitly vested 
by the law, and not by the employers that it represents, 
with the power to bind all employers covered. At the 
hearing, the Board dismissed a request for adjournment 
filed by QPT, since it considered the objections of QPT 
to be without merit, being based on an erroneous 
interpretation of the concept of “employer 
representative” within the meaning of the Code. It did 
not see how the criteria of independence, impartiality, 
loyalty or confidence would prevent the employers from 


appearing through the person of their choice under the 
provisions of the Regulations and the Code. 


Reconsideration 


The Hudson Bay Mining and Smelting Co, Ltd. case“ 
reconsidered decision no. 956. Sitting in plenary 
session, the Board had to determine whether the 
payment of $5 by the employees complied with 
section 24 of the Regulations. During the organizing 
campaign, the union had returned $5 to the employees 
who had already paid that amount and who had signed 
a first as well as a second membership card; said 
employees had then given the money back to the union 
as membership dues. The original panel had held that 
this payment met the requirements of section 24 
of the Regulations and had accepted the membership 


evidence submitted by the union. According to the 
majority of the Board sitting in plenary session, this 
payment did not meet the requirements in question, 
since the employees had not personally made an actual 
payment and since the only real payment had been 
made during the first organizing campaign, that is, 
outside the prescribed time limits. The matter was 
therefore referred to the original panel in order for it to 
review its decision. 


The minority believed that a Board investigation should 
focus on the employees’ wishes and not on the way in 
which membership dues were paid, particularly if the 
union was not attempting to circumvent the requirements 
set out inthe Regulations. In its view, the process should 
be less formalistic, so as to give non-unionized workers 
the opportunity to participate in collective bargaining. 
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Judicial Review 


The Re Canada Labour Code case’ raised the question 
of the Board’s jurisdiction over the labour relations of 
civilian employees working on an American naval base 
in Newfoundland. The Board had received an 
application for certification from the union, the Public 
Service Alliance of Canada (PSAC), which was seeking 
to represent a group of Canadian civilian trades people. 
They performed most of the maintenance work on the 
base. 


In reply to the application for certification, the United 
States Defense Department had alleged that the Board 
lacked jurisdiction because of the Sjate immunity it 
enjoyed under the State Immunity Act.“ The Board had 
dismissed this objection relying on a provision of the Act 
which stipulated that the foreign state did not enjoy 
immunity, where its actions involved commercial 
activities.” In the Board's opinion, the hiring of the 
employees covered by the application constituted 
“commercial activity" within the meaning of the Act. 
Given the exceptional character of the case, it had 
referred the question to the Federal Court of Appeal, 
which upheld the Board’s decision. 


Divided onthis question, ° the Supreme Court of Canada, 
for its part, held that employment on a military base of a 
foreign state did not constitute a “commercial activity" 
and therefore decided that the United States Defense 
Department was immune from the jurisdiction Qf the 
Canadian courts and hence from that of the Board.” The 
majority of the Supreme Court made clear that the 
analysis of the “commercial activity” exception was a 
process consisting of two steps: first, the Court had to 
determine the nature of the work done on the base; 
second, it had to determine whether the application for 
certification was "related" to that activity. 


To characterize the activity, the Court considered the 
entire context, the nature of the activity and its purpose. 
It concluded that the work done on the base had both a 
commercial and a sovereign facet. On the one hand, 
employment is generally a commercial activity; on the 
other hand, the structuring of work on the base, which is 
reserved to the base commander, goes to the heart of 
the operation of the base and gives the activity a 
sovereign aspect. 


The Supreme Court then made clear that, in order to 
apply the “commercial activity” exception, the 
certification proceedings must touch on the commercial 
activity more than incidentally. Recognizing that there 
is some connection between employment contracts or 
employment (commercial aspect) and certification 
proceedings, the majority noted that the impact of the 
proceedings on the management of the base (sovereign 
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aspect) was much more important. According to the 
Court, this impact had the effect of imposing collective 
bargaining and allowing the Board to interfere in a variety 
of ways in internal base affairs. It concluded that this 
constituted unacceptable interference with the 
sovereignty of a foreign state. 


In Slegfredo Banico v. Canadian Merchant Service 
Gulld et al.,~ the applicant sought judicial review of a 
Board decision that dismissed his application for 
reconsideration. The Board had dismissed the 
section 69 complaint and had decided, pursuant to 
section 98(2) of the Code, not to hold a hearing. It felt 
that the parties’ written submissions and the 
investigating officer's report were sufficiently complete. 
The applicant had subsequently made an application for 
reconsideration which the Board had dismissed. 


The Federal Court of Appeal, for its part, dismissed the 
application for judicial review without issuing reasons. 


In William Dowe v. Canadian Brotherhood of 
Railway, Transport and General Workers et al., '~ the 
applicant sought judicial review of a Board decision that 
certified the union to represent the following unit: “all 
Owner-operators and drivers of owner-operators 
employed by Econoline Transport, Division of Midland 
Transport Limited, working out of Dieppe, New 
Brunswick, excluding manager, assistant-manager and 
dispatcher." 


Inthe Federal Court of Appeal, the applicant first argued 
that the Board had breached the rules of natural justice 
by refusing to hold a hearing. The Court rejected this 
argument and concluded that the Board had complied 
with the rules of natural justice because it had afforded 
all interested parties the opportunity to file submissions. 


The applicant then alleged that the Board had declined 
to exercise its jurisdiction by not holding a representation 
vote. The Court also rejected this argument. It noted that 
the union had met all requirements to be certified. The 
Court therefore held that the Board had acted within its 
Statutory authority in conducting the certification 
proceedings in the manner in which it did. 


In Canada (Attorney General) v. Gaboriautt,'* the 
Federal Court of Appeal had before it an application by 
the Attorney General and complainants to review a 
Board decision in which it declined constitutional 
jurisdiction over the employer involved. 


In disposing of a complaint of unfair labour practice made 
pursuant to section 184(3)(a)(i) (now section 94(3)(a)(i)), 
of the Code, the Board had to determine the identity of 


the real employer of the employees concerned. These 
employees serviced and operated passenger transfer 
vehicles at Mirabel Airport. These vehicles were owned 
by Transport Canada, but were maintained and operated 
by a private company under a term contract awarded by 
public tender. Tecksol Inc. had obtained this contract in 
1988, thus succeeding Cafas Inc. 


Some Cafas Inc. employees, who had not been hired by 
Tecksol Inc., had filed a complaint of unfair labour 
practice, alleging that Tecksol Inc. had refused to hire 
them because of their union activities at Cafas Inc. 


Following a hearing, the Board had found that the real 
employer in this case was not Tecksol Inc., but in fact 
Transport Canada. Since it did not have jurisdiction over 
Transport, Canada, the Board had dismissed the 
complaint. 


The Federal Court of Appeal held that the Board had 
issued a patently unreasonable decision when it 
determined that the real employer of the employees 
involved was Transport Canada. According to the Court, 
a person could not be an employee of the federal 
government without an express appointment or formal 
hiring duly authorized by law. The Court reached this 
conclusion based on its reading of the Econosult 
judgment’ rendered by the Supreme Court of Canada. 
The Federal Court added that a distinction must be made 
between the private and the public sector. In the private 
sector, it was possible to infer the existence of an 
employment relationship from a factual situation. 
However, inthe public sector, such reasoning was a legal 
impossibility. 


The Court, however, acknowledged that the Board had 
applied the proper criteria in identifying who was an 
employer within the meaning of the Code. It 
nevertheless felt that the Board’s starting premise was 
false: in the instant case, the employees who serviced 
and operated the vehicles had not been expressly 
appointed or formally hired by the federal government 
and could therefore not be “employees” of the 
government. 


In a case \nvolving the Canadian Broadcasting 
Corporation, ~ the union, the Alliance of Canadian 
Cinema, Television and Radio Artists, had filed a 
complaint with the Board under section 94(1)(a) of the 
Code. The union had alleged that the employer had 
interfered unlawfully in the administration of the union by 
requiring Mr. Goldhawk, a radio show host, to resign as 
union president in order to keep his job. 
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The facts of the case can be summarized as follows. In 
the fall of 1988, Mr. Goldhawk, in his capacity as union 
president, had published an article in the union 
newsletter in which he reiterated the union's opposition 
to the Canada-U.S. Free Trade Agreement and urged 
the membership to use the election campaign then in 
progress to mobilize against the Agreement. At the time, 
Mr. Goldhawk hosted a public affairs radio program on 
which the issue of free trade was debated regularly. The 
employer had subsequently required Mr. Goldhawk to 
resign from either his position as union president or his 
position as radio show host. It had argued that its 
journalistic policy, developed in the light of the 
obligations imposed by the Broadcasting Act, ~ required 
strict neutrality on the part of its journalists. They 
therefore had to refrain from making any partisan 
statements. 


The Board had concluded that the employer had 
contravened section 94(1)(a) of the Code. It had 
explained that the application of this provision is based 
on an objective test that takes into account the impact of 
the measures taken by the employer on the lawful union 
activities carried on by employees or their union. The 
Board had concluded, among other things, that when 
Mr. Goldhawk, in his capacity as union president, had 
signed the article which the employer considered 
controversial, he had engaged in a union activity related 
to the representation of union members and protected 
by section 94(1)(a): the article was related to the 
interests of the union membership. and was neither 
reckless nor malicious. The Board had added that, in 
strictly applying its journalistic policy, the employer had 
not tried to reconcile its legitimate interests with its 
employees’ statutory union rights and the union's right 
to elect the officers of its choice. 


The Federal Court of Appeal'” held that interpreting 
section 94(1)(a) was within the Board’s jurisdiction and 
that the Board had not committed a patently 
unreasonable error of law in concluding that the 
employer's decision constituted interference in the 
administration of the union. The Court added that, based 
on past Board decisions, the employer had to establish 
a close causal relationship between its reason and its 
action. The Board's finding that the violation of its 
joumalistic policy did not justify the action taken by the 
employer was not patently unreasonable. 


in Paul Horsley et al.,'® the complainants had alleged 
before the Board that their union had contravened 
section 95(g) of the Code by disciplining the employees, 
that is by expelling them for life from the union. 


Neen neers 


Initially, the Canadian Union of Postal Workers (CUPW) 
had removed from their union positions members who 
were also members of the Letter Carriers’ Union of 
Canada (LCUC). CUPW had alleged that, in the context 
where this rival union was launching a raiding campaign, 
the members were in a conflict of interest. However, 
after reviewing the union’s decision, the members had 
received the harshest penalty, expulsion. 


The Board had held that CUPW had acted in a 
discriminatory manner in applying its discipline 
standards. It referred to the Ronald Wheadon et al. 
case, ~ in which it had defined the term “discriminatory.” 
The Board had noted, among other things, that no 
disciplinary action was taken against the rank and file 
CUPW members for retaining LCUC memberships and 
that there was no evidence to show that the complainants 
had been actively involved in raiding. 


In the Board’s opinion, CUPW had in fact taken this 
disciplinary action to punish the complainants because 
they had not given up their LCUC memberships. The 
Board had decided that the lifetime expulsion of the 
complainants bore no fair or reasonable relationship to 
the actual charges or to the evidence against the 
complainants and termed these actions arbitrary and 
unreasonable. 


The Federal Court of Appeal upheld the Board’s 
decision.~ It held that the Board’s interpreting the words 
"in a discriminatory manner" in section 95(g) to 
encompass this type of penalty was not unreasonable. 


In Michael Ladds v. Amalgamated Transit Union,”' 
the Federal Court of Appeal upheld a Board decision ID 
which the Board had dismissed a section 37 complaint, 
and held that the Board had not committed a patently 
unreasonable error. 


The complainant worked as a bus driver until the day he 
was dismissed. His union had then filed a grievance 
against his dismissal at all three stages of the grievance 
procedure. In accordance with its constitution, the union 
submitted the matter to its members in order for them to 
decide whether the grievance should go to arbitration. 
The members had voted against sending the grievance 
to arbitration, despite a legal opinion that there was a 50 
to 75% chance of success at arbitration. 


The complainant had alleged before the Board that the 
union’s decision was motivated by his participation in 
campaigns organized by a rival union to displace the 
certified union. 


The Board had concluded that nothing in the process 
followed by the union or in the membership’s approach 
to the matter was arbitrary, discriminatory or in bad faith. 
It had specified that there was nothing wrong per se with 
a system under which the whole membership decides 
whether a matter will go to arbitration. 


Moreover, given that 80 persons had participated in the 
vote during this meeting, the Board had taken this 
process into account in determining the outcome of the 
complaint. It had made an overall assessment of the 
context which produced the result. After hearing the 
testimony of the members, it had concluded that the 
meeting had proceeded normally and that the members 
had not ignored the real merits of the grievance. 


The Tgrminaux Portualres du Québec Inc. v. C.U.P.E. 
case™ involved a regional certification in the longshoring 
industry pursuant to section 34 of the Code. The 
application for judicial review, filed by employer TPQ, 
followed the Board's decision to certify CUPE as 
bargaining agent for longshoremen in Trois-Rividres and 
Bécancour. The certification order named the 
Maritime Employers’ Association (MEA) as employer 
representative without identifying each of the employers 
covered by this order. 


Inthe Federal Court of Appeal, TPQ allegedtwo principal 
grounds of review. First, it alleged that the Board had 
exceeded its jurisdiction by allowing an application 
certifying the representative appointed by the employers 
rather than each employer individually. Second, TPQ 
alleged that the Board had failed to exercise its 
jurisdiction when, once the new certification had been 
granted, it had not ordered the employers to appoint a 
representative. 


The MEA and CUPE, for their part, alleged that, in the 
circumstances of the case, naming the MEA as employer 
merely constituted a procedural defect. This order infact 
constituted the second certification for the employees in 
the industry involved and the identity of the employers. 
had been known since the initial certification. | 


The Federal Court of Appeal did not accept that 
argument and concluded that the Board had committed. 
a patently unreasonable error of law in conferring on a 
representative the status of employer which it ought not) 
to have for the purposes of a certification application. In 
its judgment, the Court described the mechanism 
established by section 34 of the Code as follows: | 


eee ees 


"First, the Board grants certification. Once 
certification has been granted, according to 
s. 34(3), the Board then orders the employers to 
select an agent, and in the event of a deadlock, 
... appoints the agent itself. ...' 


Section 34 of the Code therefore necessarily involves at 
least two stages and two orders. The Court added that 
each of the employers has the right to speak at each 
stage. 


The Court also rejected the argument that, in its order, 
the Board had by implication passed over the last two 
stages and itself appointed the agent. The Court said 
the following: 


". If it did pass over them and could do that by 
implication and without making a formal order, it 
did so without regard to the rules of natural 
justice in the third stage, since it did not give 
T.P.Q. an opportunity ... to discuss the question 
of appointing an agent in the event of deadlock, 
On either assumption, its decision is vitiated.' 


The Court also concluded that the order could only be 
made to the employers themselves individually and that 
they must have the opportunity to call into question the 
representative's mandate as the result of a new 
certification. 


The National Association of Broadcast Employees 
and Technicians-CLC v. CFCN Television and White 
iron Film et al. case’ involved a question of 
constitutional jurisdiction. 


The union had applied to the Board for a geclaration of 
single employer and of sale of business.** To dispose 
of these questions, the Board had to determine whether 
it had the necessary jurisdiction to regulate the labour 
relations of White Iron Film and Video Productions. As 
part of a reorganization, some of the production work 
performed by the production department of CFCN-TV 
had been transferred to White Iron. White Iron had 
argued that its operations as a production company fell 
within provincial jurisdiction. 


The Board had decided that White Iron, a subsidiary 
business, did not constitute an activity vital, essential or 
integral to the operations of CFCN-TV. After analysing 
the activities of CFCN-TV and the general nature of 
White Iron, the Board had concluded that the required 
degree of operational and functional integration was not 
present. It had pointed out that CFCN-TV had 
maintained a production department capable of meeting 
its needs. The Board had also concluded that even 
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though White Iron depended for the time being on 
CFCN-TV's financial support and facilities, this 
dependence did not convert a provincial operation into 
a federal one. 


The Federal Court of Appeal upheld the Board's 
decision. It held that the Board had all the constitutional 
facts and evidence necessary to make its decision and 
that it had properly applied the governing jurisprudence. 


In Canadian Council of Broadcast Unjons et al. v. 
Canada Labour Relations Board et al.,~~ the Federal 
Court of Appeal dealt with a case whereby the Board, 
pursuant to section 32 of the Code, hag decided not to 
certify the Council as bargaining agent. © In exercising 
its discretion, the Board had considered the history of the 
labour relations between the parties. 


Before the Court, the Council argued that the Board’s 
discretion under section 32(2) of the Code was limited 
and did not allow the Board to ignore the will of the 
majority of the employees. 


The Court dismissed that argument. It stated that the 
Board did have the discretion to certify a council under 
section 32 of the Code. This conclusion followed from 
the use of the word "may” at section 32(2) instead of the 
word "shall" found in section 28. The Court added that 
the Board could refuse to grant certification under 
section 32 notwithstanding the fact that the application 
was supported by the majority of the employees. 


The Court also recognized that the Board’s discretion 
was not unlimited. The Board could however take into 
account factors such as the following: 


".. [the Board] is entitled to look at the impact 
that the certification of the council of trade unions 
would have on the labour relations and the 
industrial peace in the workplace and on the 
well-being of the employees and their 
community of interest. In other words, it may, as 
it has done in this case, assess the extent to 
which the certification will foster the broad 
industrial relations objectives underlying the 
rationalization and realignment of the bargaining 
structure. It can rely on such functional factors 
as the viability of the council, the ability of the 
council to act as a bargaining agent and the 
maintenance of the integrity and operation of the 
bargaining unit found appropriate by the Board 
pursuant 19, the realignment of the bargaining 
structure. 


The Court concluded that the Board, in deciding as it did, 
had neither exceeded its jurisdiction nor committed a 
patently unreasonable error in exercising its jurisdiction. 


The two applications (QF judicial review in David John 
Cooper v. CLRB et al.~“ and Noel Edwin Bell v. CLRB 
et al.°° were both dismissed by the Federal Court of 
Appeal without any reasons. The cases concemed two 
pilots who had filed complaints before the Board alleging 
that their union, the Canadian Air Line Pilots Association, 
had breached its duty of fair representation.” The 
complaints went to how the union and the employer 
interpreted and applied the collective agreement 
provision governing the amount of pension contribution 
deducted from the wages of pilots during the year in 
which they retire. 


Before the Board, the union had argued that the pension 
contribution deduction practices had been in use for 
some years and had since been applied in the same 
manner. The Board had dismissed the complaints. It 
had concluded that there was no evidence that the 
union’s conduct had been arbitrary, discriminatory or in 
bad faith. The case was built on a disagreement over 
the interpretation of the collective agreement which was 
not sufficient to support a breach of the union’s duty of 
fair representation. 
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Caseload Activity of the Board in 1992-1993* 
or SRR tate eo ee 


This year, the Board directed a concerted effort to reduce 
the number of cases pending which has been climbing 
steadily for several years (See Figure 4). This effort was 
aided by the return to a near normal level in the number 
of cases received. That number declined from 2157 
cases in 1991-92 to 909 this year (see Figure 1). The 
major cause for the decline in cases received was a 
reduction in the number of Canada Post related cases 
which flooded the Board's processing systems in 1989 
and again in 1991. 


Figure 1 


Applications Received 
2400 
2200 
2000 


Unfair labour practices accounted for 57% of all cases 
received this year, down from 77% last year. 
Applications for certification which accounted for 14% of 
the cases represented the second highest volume of 
cases received, followed by applications for review of a 
Board order or decision which accounted for 11%. 
These three types of cases accounted for more than 80% 
of the cases filed this year, compared to 90% last year. 
A more detailed breakdown of the types of cases 
received is provided in Table 1-A. 


Figure 2 gives a summary of cases received, comparing 
the caseload between the various regions across 
Canada. The Ontario and Quebec regions accounted 
for 51% of all new cases. All regions experienced the 
overall decline in cases filed, with the Central, Ontario 
and Atlantic regions experiencing the largest decline. 


“April 1 to March 31 
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Figure 2 
Applications Received by Region 
% of 
No. of the Board's 
Applications total 
Region received caseload 
Pacific 158 74 
Central 122 13 
Ontario 245 27 
Quebec 222 25 
Atlantic 120 13 
NCR* —_ 42 sels 
909 100% 


*(National Capital Region) 


Figure 3 provides a breakdown of cases received by 
industry for the past five years. Road transportation was 
responsible for generating the largest number of cases 
filed; one third of the new cases came from this sector. 
The Board received 308 cases from this sector: this 
represents a typical year. | 


In the previous three years, Canada Post generated the 
largest portion of the Board's workload. Canada Post 
cases are included under the heading Crown 
corporations. However, this year the sector was 
responsible for 127 cases or 14% of the new cases, down 
from 42% last year. The cases originating from the air 
and rail transportation sectors surpassed recent years 
with 150 cases from the air sector, up 111% from five 
years ago; and 106 cases from the rail sector, up 68% 
for the same period. 


Figure 3 
Total Applications Received by Industry 


1988-89 1989-90 1990-91 1991-92 1992-93 


Road Transportation 314 218 255 406 308 
Air Transportation 71 117 105 127 150 
Rail Transportation 63 70 79 85 106 
Broadcasting 67 65 88 72 71 
Feed & Grain 15 18 15 43 13 
Crown Corporations 158 1296 325 1260 127 
Northern Territories 24 28 12 33 19 
Banking 18 16 29 14 5 
Longshoring 35 31 58 36 25 
Communications 21 9 16 21 29 
Shipping & 

Navigation 58 42 45 42 33 
Miscellaneous 20 28 31 18 23 
Total 864 1938 1058 2107 909 
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The Board disposed of 2009 cases this year, compared 
to 1137 last year. Most of the cases disposed were 
Canada Post related cases which had been filed in 
previous years. The disposal of this record number of 
cases resulted in the number of cases pending declining 
for the first time in many years (see Figure 4). This 
decline is expected to continue in the next year as the 
Board continues to deal with the Canada Post cases 
through the use of "test" cases; the decisions reached in 
those cases are then applied to cases involving similar 
circumstances. 


Figure 4 
CASES PENDING AT MARCH 31, 1993 
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The Board held hearings in 246 cases, down from 263 
the year before. In addition, the number of days spent 
in hearings declined from 299 days last year to 251 this 
year. Tables 13 and 14 provide further details 
concerning the number of cases heard and the number 
of hearing days. 


According to Board practice, when a case is ready for 
consideration, a panel will hold an in camera meeting to 
determine if the case can be decided without a formal 
hearing. The Board bases its determination on the 
parties’ submissions, the Board officer's report and the 
requirements of the Code. This year, the Board held 626 
in camera meetings, up from 538 last year. There were 
1769 cases decided through the in camera process 
without a formal hearing, which represents 88% of the 
cases disposed this year. The remaining 12% required 
formal hearings. 


Caseload Review 
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The Canada Labour Code (Parts | and II) gives the 
Canada Labour Relations Board certain responsibilities 
to decide various types of labour disputes and rights 
issues. A breakdown of these activities is provided by 
presenting the types of cases received, with a historical 
perspective. 


Case activity by industry is also provided and broken 
down for the past five years. Tables 4 through to 11 
present various statistics by industry. 


Certification 


Under section 24 of the Code, a trade union may apply 
to the Board to obtain the exclusive right to represent a 
unit of employees of an employer with respect to 
bargaining collectively in an effort to improve their terms 
and conditions of employment. A trade union that is 
certified by the Board legally becomes the sole and 
exclusive bargaining agent for a unit of employees and 
it will then represent these employees in collective 
bargaining with their employer. 


In 1992-93, the Board received 127 applications for 
certification, which represents the lowest level of 
Organizing activity in the 10-year period shown in 
Figure 5. The number of applications filed declined by 
18% from last year and represents the second year of 
decline for this type of case. Figure 6 provides a 
five-year breakdown of certification applications 
received by industry. The only three sectors that 
expesienced an increase are the road and rail 
transportation, and communications sectors. On the 
other hand, there was a significant decline in organizing 
activity in the air transportation, broadcasting, 
longshoring and shipping sectors. The Board did not 


Figure 6 
CERTIFICATION APPLICATIONS 
Applications Received 
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receive any applications for certification from the feed 
and grain, and banking sectors, which is unusual. 


Figure 6 
Certification Applications Received by Industry 


1988-89 1989-90 1990-91 1991-92 1992-93 


Road Transportation 73 65 90 47 55 
Air Transportation 10 33 25 31 21 
Rail Transportation 2 0 1 0 8 
Broadcasting A 15 9 16 8 
Feed & Grain 3 4 3 7 0 
Crown Corporations 2 3 2 2 1 
Northern Territories 13 19 8 12 11 
Banking 4 1 3 1 0 
Longshoring 5 9 6 11 2 
Communications 1 5 5 4 5 
Shipping & 

Navigation 17 12 12 15 8 
Miscellaneous 12 9 11 9 8 
Total 159 175 175 155 127 


The Board decided 135 applications for certification, of 
which it granted 81. This represents a 60% success rate 
for this type application, which matches last year’s rate. 
The 81 cases granted covered a total of 11 199 
employees, of which 623 were previously organized. 
The average size of a bargaining unit consisted of 138 
employees, with a median average of 23 employees. 


Revocation 


Depending on the circumstances of a case, an 
application for the revocation of a union’s bargaining 
rights may be filed with the Board under sections 38(1), 
38(3), 40 or 41. If an application for revocation 
succeeds, the Board will revoke the existing certification 
order or, inthe case of voluntary recognition, declare that 
a trade union is no longer entitled to represent the 
employees of a particular bargaining unit. 


In 1992-93, the Board received 23 applications for 
revocation, which is 4 more than last year. Figure 7 
provides a 10-year review of applications received, and 
Figure 8 gives a breakdown by industry. For the eighth 
consecutive year, revocation applications outpaced 
certification applications filed in the banking sector, 
although there was a decline in the number of cases from 
6 last year to 3 this year. There was a large increase in 
the road transportation sector where 11 applications 
were filed this year versus 6 last year. 
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Figure 7 
REVOCATION APPLICATIONS 
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Figure 8 
Revocation Applications Received by Industry 


1988-89 1989-90 1990-91 1991-92 1992-93 
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The Board disposed of 25 cases, of which 17 were 
granted. 


Unfair Labour Practices 


Under the Canada Labour Code, certain rights and 
obligations are conferred on the parties involved in the 
collective bargaining process. When a person feels that 
a right or an obligation has not been respected, that 
person may file a complaint with the Board. These 
obligations are set out in sections 24(4), 37, 50, 69, 94, 
95, 96 and 110. With respect to complaints under 
sections 50, 94(3)(g) or 95(a) or (b), a person must first 
obtain consent from the Minister of Labour before filing 
the complaint with the Board. 
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This year, 521 complaints were filed, down substantially 
from the previous year's 1683, which included 1216 
Canada Post related complaints. This year’s total is still 
significantly higher than what had been the norm during 
the 1980’s when 250 to 300 complaints were filed 
annually. Figure 9 provides a 10-year review of 
complaints filed. (Refer also to Tables 7 and 8.) 


Figure 9 
UNFAIR LABOUR PRACTICE COMPLAINTS 


Complaints Received 
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A complaint filed with the Board may allege violation of 
several sections of the Code. Although 521 complaints 
were filed, these complaints actually contained 560 
alleged violations of the Code. A five-year review of the 
types and numbers of allegations filed is found in 
Figure 10. 


Figure 10 
Number of Allegations Filed by Type of Complaint 


Section of 


the Code 1988-89 1989-90 1990-91 1991-92 1992-93 
24(4) 15 18 22 12 9 
37 195 1072 341 298 305 
50 14 8 17 15 16 
69 15 4 ye 3 7 
94 125 143 133 1340 181 
95 18 270 25 11 18 
96 32 299 62 40 24 
110 0 4 2 0 0 
Total 414 1818 609 1719 560 


Figure 11 presents a breakdown by industry of 
complaints received over the past five years. There was 
a significant decline in complaints coming from Crown 
corporations (Canada Post), as well from the 
broadcasting and road transportation sectors. The only 
significant increase occurred in the air transportation 
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Sector, which generated 92 complaints, representing a 
109% increase, the highest level in years. 


Figure 11 
Complaints Received by Industry 


1988-89 1989-90 1990-91 1991-92 1992-93 


Road Transportation 170 70 98 257 190 
Air Transportation 34 41 35 44 92 
Rail Transportation 33 42 39 65 69 
Broadcasting 24 22 22 24 12 
Feed & Grain 4 2 5 14 6 
Crown Corporations 39 1272 283 1223 105 
Northern Territories 8 1 0 9 2 
Banking 5 2 2 1 1 
Longshoring 16 9 12 25 15 
Communications 8 3 5 7 11 
Shipping & 

Navigation 9 10 9 8 9 
Miscellaneous 3 11 16 6 9 


Total 353 1485 526 1683 521 


Of the 521 complaints filed this year, 197 were filed 
against employers (38%), and 324 (62%) against unions. 
The majority of complaints filed against unions typically 
involved section 37 of the Code, the duty of fair 
representation. 


This year, the Board decided 1555 complaints, of which 
24 were granted. Figure 12 gives an account of the 
Cases disposed with respect to complaints against 
unions and employers. Of the 313 complaints against 
unions which were decided, 7 or 2.2% were granted. Of 
the 1242 complaints against employers which were 
decided, 17 or 1.4% were granted. 


With regard to complaints, the Board urges the parties 
to try to resolve their own conflicts before it becomes 
necessary for the Board to adjudicate the matter. To 
Support this conciliatory process, the Board will normally 
appoint one of its labour relations Officers when a 
complaint is received. This officer will then assist the 
parties in resolving the conflict. 


Every year, the Board receives hundreds of complaints, 
which is understandable, given the adversarial system 
of jabour relations in place throughout Canada. 
However, it is the Board’s wish that, whenever possible, 
the parties to these complaints settle their differences on 
their own, without the intervention of a third Party that 
could possibly force them into a witvlose situation. In 
such a case, it is sometimes difficult to mend 
relationships after the matter has received public 
attention and a “winner” and a "loser" have been 
identified. 
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Unlawful Strikes or Lockouts 


Section 89 of the Code Specifies when an 
lawfully lock out employees and when a trade union can 
lawfully strike an employer. If a lockout or a strike occurs 
contrary to the Code, an employer or a trade union may 
make an application requesting that the Board declare 
the action unlawful and issue a cease and desist order. 
The Board may also issue an anticipatory order where 
an application is made alleging that an unlawful strike or 
lockout is planned and expected. 


employer can 


This year, the Board received 15 applications, of which 
9 alleged an unlawtul strike and 6 alleged an unlawful 
lockout. Figure 13 Provides a 10-year review of 
applications received. As is evident in the graph, there 
Was a Significant decrease in the number of alleged 
unlawful strikes by unions, the lowest figure in 8 years, 
while the number of alleged unlawful lockouts by 
employers increased to the highest level in at least the 
last 10 years. . 


Figure 13 
UNLAWFUL STRIKE/LOCKOUT APPLICATIONS 
Applications Received 


CJ Untawtul strikes 
C7 Unilawtil Lockouts 7 


A breakdown of activity by industry is Provided in 
Figure 14. Activity declined in each of the sectors except 
for the rail and longshoring sectors. The longshoring 
sector accounted for one third of all applications 
received. 


Figure 14 
Unlawful Strike/Lockout Applications Received by Industry 


1988-89 1989-90 1990-91 1991-92 1992-93 


Road Transportation 2 6 3 5 2 
Air Transportation 3 2 1 4 1 
Rail Transportation 0 4 0 1 2 
Broadcasting 6 3 2 3 2 
Feed & Grain 1 1 1 2 0 
Crown Corporations 1 2 4 2 1 


Total - 313 


Complaints against unions 


Figure 12 
COMPLAINTS DISPOSED OF 1992-1993 
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Northern Territories 0 1 1 2 0 
Banking 0 0 0 0 0 
Longshoring 2 2 2 5 5 
Communications 1 0 0 0 0 
Shipping & 

Navigation 1 1 1 4 2 
Miscellaneous 0 0 1 0 0 
Total 17 22 16 28 15 


The Board disposed of 19 applications of which 5 were 
granted. These 5 cases involved unlawful strikes in the 
longshoring sector. 


When the Board receives an application concerning an 
unlawful strike or lockout, it will normally do two things. 
It will first appoint a labour relations officer to assist the 
parties in trying to resolve the situation as quickly as 
possible, and it will subsequently organize a hearing to 
be held within a very short time of the filing of the 
application. If the Board officer is unable to help the 
parties reach a settlement, the Board may then wish to 
proceed with a hearing. 


Upon finding that an unlawful strike or lockout has 
occurred, the Board does not automatically issue a 
cease and desist order. For example, the Board may not 
issue such an order if it determines that the strike or 
lockout is over and is not likely to reoccur. The Board is 
obviously concerned with the costs and lack of 
productivity caused by unlawful strikes and lockouts, but 
it is also concerned with the reasons why these serious 
and unlawful events occurred. By forcing the parties to 
deal with the root of the problem, the possibility of further 
unlawful activity will diminish considerably. 


Review 


Under section 18 of the Code, a person may request that 
the Board review, rescind, amend, alter or vary any order 
or decision that it has issued. There are generally three 
types of applications filed under this section: 
(1) applications requesting that the Board amend the 
structure or the composition of a bargaining unit or units; 
(2) applications involving requests that the Board simply 
update old certification orders; and (3) applications 
requesting that the Board reconsider a decision it 
recently issued. 


The Board received 103 applications in 1992-93 
compared to 140 last year. Figure 15 provides a 10-year 
review of cases received. Thirty-three cases requested 
a reconsideration of a recent Board decision, 28 
requested amendments to bargaining units, 15 
requested changes to a name on an existing Board 
order, 3 requested a Clarification of an order. There were 
24 miscellaneous requests. 


Figure 16 
REVIEW APPLICATIONS 
Applications Received 


res ie PC. eae a aR fe 4 
y j aY ey BO Y 
Y4\Y\Y\G\G\G\ GG AiG 
—“ZAAZBGGagGgaZ 
—YY\IZ A2\GiAiGiGi AiG 
_LQGAaGiZiGiGgiaiGiG 


5 NS 


& 
4 
4 
rs 
cS 
@ 
2 
s 


The Board disposed of 104 applications, of which 58 
were granted. 


Technological Change ~ 


Sections 51 to 55 of the Code deal with the issue of 
technological changes in the work place and describe 
the procedure an employer must follow concerning the 
notification of the trade union with regard to the 
introduction of technological changes. Under certain 
circumstances, the trade union may serve the employer 
with a notice to bargain over the effects of the 
technological change on the bargaining unit employees. 


The Board received 2 applications, both of which 
Originated from the broadcasting sector (see Figures 16 
and 17). One of these applications was withdrawn while 
the other remained pending at year end. 


Figure 16 
TECHNOLOGICAL CHANGE APPLICATIONS 
Applications Received 
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Figure 17 
Technological Change Applications Received 
by Industry 


1988-89 1989-90 1990-91 1991-92 1992-93 
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Sale of Business 


When an employer sells, leases, transfers or disposes 
of a business, or any part thereof, and that employer's 
employees are represented by a trade union, certain 
collective bargaining rights and obligations, as provided 
in section 44 of the Code, may be passed on to the 
purchaser of that business. 


There were 31 applications filed this year, which is the 
lowest level of activity in seven years (see Figure 18). 
The majority of the activity during this period was 
generated by the transportation sectors as well as Crown 
corporations, specifically Canada Post (see Figure 19). 
This year, 52% of the applications came from the 
broadcasting sector reflecting possibly the increased 
level of competitiveness of this industry. This is a record 
level of activity for this sector. 


Figure 18 
SALE OF BUSINESS APPLICATIONS 
Applications Received 


63-64 84-86 


66-66 66-67 87-88 68-69 89-90 90-01 91-02 92-03 


30 


Figure 19 
Sale of Business Applications Received by Industry 


1988-89 1989-90 1990-91 1991-92 1992-93 
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The Board disposed of 39 applications, of which 27 were 
granted. 


Declaration of single employer 


Under section 35 of the Code, an application may be filed 
with the Board requesting that two or more employers 
be declared a single employer. The possible effect of a 
single employer declaration is that if one of the 
employers affected by the declaration is unionized, the 
other non-union employer could be bound by the 
collective agreement in force and/or the Board's 
certification order(s). 


Similar to the trend in sale of business cases, the level 
of activity has reached a seven-year low (see Figure 20). 
This is the result of decreases in the number of 
applications filed by the transportation sectors, in 
particular the air and road sectors (see Figure 21). 


Figure 20 
APPLICATIONS FOR SINGLE EMPLOYER 
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Figure 21 
Applications for Single Employer Declaration Received 
by Industry 
1988-89 1989-90 1990-91 1991-92 1992-93 
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Total 


The Board disposed of 17 applications, of which 2 were 
granted. 


Occupational Safety and Health 


The Board has jurisdiction under two sections of Part Il 
of the Canada Labour Code dealing with health and 
safety. Under section 129, an employee who is not 
satisfied with a decision rendered by a safety officer 
designated by Labour Canada may refer that decision to 
the Board. In addition, if an employer takes action 
against an employee who has refused to work under 
what the employee believed were dangerous working 
conditions, that employee may file a complaint with the 
Board under section 133 of the Code. 


There was a continued decline in the number of safety 
cases filed, with 34 cases filed this year as compared to 
47 last year and 84 the year before (see Figure 22). 


Figure 22 
SAFETY APPLICATIONS 
Applications Received 
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Figure 23 provides a breakdown by industry for safety 
cases. Activity is primarily occurring in the 
transportation sectors. The activity under Crown 
corporations involves, for the most part, Canada Post. 


Figure 23 
Safety Applications Received by Industry 
1988-89 1989-90 1990-91 1991-92 1992-93 
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The Board disposed of 67 cases, of which 7 were 
granted. 


Union Successor Rights 


The Code provides for the transfer of bargaining rights 
from one union to another should there be a merger, 
amalgamation or transfer of jurisdiction between unions, 
much like the "sale of business" provisions of the Code. 
Under the Code, the successor union could receive the 
bargaining rights of another union and assume the 
collective agreement in force. 


The Board received 11 applications this year, down 
slightly from last year’s 13 applications (see Figure 24). 


Figure 24 
UNION SUCCESSOR RIGHTS APPLICATIONS 
Applications Received 
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Most of the activity occurred in the communications and Jypeof Case No. of Cases 


broadcasting sectors. 
Determination of existence of 


Figure 25 collective agreement/persons bound 3 
Applications for Union Successor Rights Received 
by Indust abies 
Lacerta Application for consent to change 
1988-89 1989-90 1990-91 1991-92 1992-93 terms and conditions of employment 2 
Road Transportation 1 0 1 9 2 mii : 
Air. Than spodation ; 0 0 0 0 Application to revise the term of a 
Rail Transportation 0 0 9 0 0 collective agreement 1 
Broadcasting 1 2 2 1 4 
Feed & Grain 1 1 0 1 0 Religious objection to unions 1 
Crown Corporations 0 0 3 1 0 
Northern Territorie 0 1 0 0 0 see 
ea Ebb oer 0 > Application for consent to prosecute 2 
Longshoring 0 0 0 0 0 
Compan eaiors 0 0 1 0 5 Request to file a Board order 
ipping 
Navigation 1 0 0 1 0 in Court e 
Miscellaneous 1 0 1 0 0 ’ 
Access to employer's premises 1 
Total 6 9 33 13 11 
a Portion of the public service established 
The Board disposed of 11 applications, of which 7 were as a corporation 18 
granted. 
TOTAL 30 
Miscellaneous Cases 


There were 30 miscellaneous cases received by the 
Board, broken down as follows. 


32 


Statistical Tables 


The following tables provide additional details on the The historical data may contain minor variations from 


Board’s caseload and activities. 


Table 1A 
Table 1B 
Table 2 
Table 3 
Table 4 
Table 5 
Table 6 
Table 7 
Table 8 
Table 9 
Table 10 
Table 11 
Table 12 
Table 13 
Table 14 


previous annual reports due to adjustments made to the 
Statistics. The statistics are reported for a fiscal year 
starting from April 1 to March 31 of the next year. 


Applications received by type of case and by region 
Applications received by type of case and by province/territory : 
Applications disposed by type of case and by region 

Summary of cases carried over, received and disposed 

Type of applications received by industry 

Type of applications disposed by industry 

Certification applications by industry 

Unfair labour practice complaints against employers by industry 
Unfair labour practice complaints against unions by industry 
Alleged violations by section of the Code and by industry 
Unlawtul strike/lockout applications disposed by industry 

Votes held for applications disposed by industry 

Size of bargaining units certified 

Number and percentage of days spent in hearing by location 


Number of cases heard by type of application 
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Table 1A 


Applications Received by Type of Case 
and by Region in 1992-93 


National Total 
Capital Atlantic Quebec Ontario Central Pacific Canada 


Review 

Certification 

Declaration of Single Employer 
Revocation 

Union Successor Rights 

Sale of Business 

Portion of Public Service 
Established as a Corporation 
Determination of Existence of 
Collective Agreement/Persons Bound 
Technological Change 
Unlawful Strike/Lockout 

Unfair Labour Practice 

Safety 

Miscellaneous 
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Table 1B 


Applications Received by Type of Case 
and by Province/Territory In 1992-93 


Single Union Bus. Portion Strike/ 
Review Cert. Employer Revoc. Succ. Sale ofPSas Lockout U.L.P.** Safety Misc. Total 
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* Portion of Public Service Established as a Corporation 
** Unfair labour practice complaints 
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Table 2 


Applications Disposed by Type of Case 
and by Region In 1992-93 


National 


Total 


Capital Atlantic Quebec Ontario Central Pacific Canada 


Review 10 
Certification 18 
Declaration of Single Employer 
Revocation 

Union Successor Rights 

Sale of Business 

Portion of the Public Service 
Established as a Corporation 
Determination of Existence of 
Collective Agreement/Persons Bound 
Technological Change 

Unlawful Strike/Lockout 

Unfair Labour Practice 

Safety 

Miscellaneous 
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Table 3 


Summary of Cases Carried Over, Received 
and Disposed In 1992-93 


Carried With- 


18 
21 


Total Carried 


Type of Case over from Received Granted Rejected drawn/ Disposed Over to 
* 1991-92 Settled 1993-94 


Review 36 
Certification 24 
Declaration of Single Employer 6 
Revocation 6 
Union Successor Rights 1 
Sale of Business 3 
Portion of the Public Service 

Established as a Corporation 

Determination of Existence 

of Collective Agreement/ 

Persons Bound 

Technological Change 

Unlawful Strike/Lockout 

Unfair Labour Practice 

Safety 

Miscellaneous 
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Table 4 


Type of Applications Received by Industry 
In 1992-93 


Union 
Single Succ. Bus. Strikes/ 
Review Cert. Emp. Revoc. Rights Sale Lockouts U.L.P.* Safety** Misc. Total 
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Air Transport 18 
Banks 1 
Broadcasting oe 
Communications 3 
Crown Corporations 10 
Feed and Grain 
Longshoring 

Railway 

Road Transport 
Shipping 

North Territories 
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Unfair labour practice complaints 
** Complaints and referrals under Part II of the Code 


Table 5 


Type of Applications Disposed by Industry 
In 1992-93 


Union 
Single Succ. Bus. Strikes/ 
Review Cert. Emp. Revoc. Rights Sale Lockouts U.L.P.* Safety** Misc. Total 
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Air Transport 17 
Banks 2 
Broadcasting 24 
Communications 2 
Crown Corporations 11 
Feed and Grain 
Longshoring 

Railway 

Road Transport 
Shipping 

North Territories 
Miscellaneous 
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O-ONOONO HQ 
ooomo0o0o0o-an0 0 
=" 
onm--OoOOoOfo-fhOMm 
—-OfFfhOOh—_NON 


67 37 2009 
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Unfair labour practice complaints 
** Complaints and referrals under Part II of the Code 
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Table 6 


Certification Applications 
by Industry In 1992-93 


Total No.of Votes in 
Industry Received Granted Rejected Withdrawn Disposed Cases Disposed 


Heard Cases 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railway 

Road Transport 
Shipping 

North Territories 
Miscellaneous 
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Total 127 
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Table 7 


Unfair Labour Practice Complaints 
Against Employers by Industry In 1992-93* 


Withdrawn/ Total No. of 
Recelved Granted Rejected Settled Disposed Cases Heard 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 

- Railway 
Road Transport 
Shipping 
North Territories 
Miscellaneous 


So WwW 
od 
_ _ 
[oO NOWOO"0O-320—4 


~M — 
OWN Os] 824A CO] 


ed 
SOO" CDOONO— 


—_ 


91 


* Number of cases 
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Table 8 


Unfair Labour Practice Complaints 
Against Unions by Industry in 1992-93* 


Withdrawn/ Total No. of Cases 
Received Granted Rejected Settled Disposed Heard 


Air Transport 

Banks 
Broadcasting 
Communications 
Crown Corporations 


—yJ 
m o1— O © 


Feed and Grain 
Longshoring 
Railway 

Road Transport 
Shipping 

North Territories 
Miscellaneous 


NM 


OONNOC UI 
ROWDWODOOOON$_NOW 


* Number of cases 


Table 9 


Alleged Violations by Section of the Code 
and by Industry In 1992-93* 


Section of the Code 
50(a) 50(b) 69 94 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railways 

Road Transport 
Shipping 

North Territories 
Miscellaneous 


oO 
NOOO 


NJ 
oO 


OOONOCOCOOH+N-F 

oooooo-cC000 & 
od 

oA nmnwono-oooV” 


4 
0 
1 
0 
0 
0 
0 
0 
4 
0 
0 
0 


ooo-om-+C00000 
OOOOH hON HOO 
ooooocooooo°0o°oo 


ye) 
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Total 9 S05 met 5 7 181 18 24 0 8 560 


* The count refers to the number of alleged violations of the various sections of the Code contained in the 
complaints received. 
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Industry 


Air Transport 
Banks 
Broadcasting 
Communications 
Crown Corporations 
Feed and Grain 
Longshoring 
Railways 

Road Transport 
Shipping 

North Territories 
Miscellaneous 


Industry 


Air Transport - 
Banks 


Broadcasting 
Communications - 
Crown 

Corporations - 
Feed and Grain - 
Longshoring - 
Northem 


Industries - 

Road 

Transportation - 
- Railways - 

Shipping & 

Navigation . 
Miscellaneous - 


* Votes taken where th 


** 530- review, 555- ce 


Type and Number 


SONNNMOsMAOMWOu4 


Received 


@ Case has not been di 
tification, 560- single e 


(61) nko k oN Rokololololo} 


Table 11 
Votes Held for Applications Disposed by Industry In 1992-93" 


Total # 
Votes 
530 555 560 565 566 585 Held Granted 


Table 10 


Unlawful Strike/Lockout Applications 
Disposed by Industry In 1992-93 


Granted Rejected 


‘MHP 


Bs S]*ANDODVDDO4ADO 


1 
0 
1 
0 
1 
1 
0 
2 
2 
2 
0 
0 


# of 
Employees 
Rejected Affected 


Withdrawn/ 
Settled 


sposed of by year end not included 


16(I) 


Total 
Disposed 


O-]-NANON=O-4MWO4 


1 wOHP 


No. of Cases 
Heard 


281) 29(2) 39(1) 30(3) 


mployer, 565 and 566- revocation, 585- sale of business 
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Table 12 
Size of Bargaining Units Certified 
In 1992-93 
Number of Number of % of 
employees Applications Total Applications Cumulative % 


0/10 22.2 
11/20 24.7 
21/30 7 8.6 
31/40 4 49 
41/50 9 Tt 
51/60 6 7.4 
61/70 2 2.5 
71/100 5 6.2 
101/130 2 2.5 
131/160 2 2.5 
161/190 2 2.5 
191 and over 4 4.9 
Total 81 100.0 


Total number of employees affected: 11 199 
Median size of units: 23 employees 
Average size of units: 138 employees 
Newly organized: 10 576 

Previously organized: 623 


Table 13 
Number and Percentage of Days Spent In Hearing 
by Location In 1992-93 
Percentage of 
Total Days 
British) GCONITIDIG 4c <.ccecsanthsteceeseccecdeeetes tencdsencermecsuns@uen santas 31 12.3% 
MES OM Ne saarhtiaceeakn ia Ot ison lic oe resto tens tueaTieasecivetee uccterecectese nea nn 3 1.2% 
NOrt ic] CITUOIOS icc celecc es tok cs conse bvedi neces te eset csusscactaeesccosses 3 1.2% 
A Mert ears nn ca cach vad cncasavvctatvenadaees tes uensieacosteceretbeness tc 5.2% 
SASKalOme Waites, fc cdioetescecckstarcomterasta ames cteese eee carceans - - 
MEP Ecler aco acctaens dccertitr cx sol coisssatespmacctemn ure mareceass 8 3.2% 
CT UTEAT MCE cose dc ac rues aas nase tows Cows agen tenee pieces eee tie emanate 79 31.5% 
CTOs 22h vans Mtvasieadesksnsneiesacek Gageicee eee 104 41.4% 
NIBWEOCITICLIAIIOL acc cacoccoucocccacecegecsecasuciectusovedeckccons: cre samieaeeenee - - 
Primee care ISTIC rio soo on cece c0 ccc deseasnekyevceede te sandeon Mates ns - - 
New BUNSWICK h.6 ic ccotecsccleceet eae eee 1 4% 
NOVa SCO a eee ree eee 9 3.6% 
Total ©: Sere Freee ohh es TM Roc. ratte ate Meeeescceeeeetenmeteeaatens 251 100.0% 
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Table 14 


Number of Cases Heard by Type of Application 
In 1992-93" 


Number 
Type of Application 


COCO O OCS OH ETE OE HO EOE LO TOT OE SESE OEHOTET OE OHO HE HOT TO EEH OHH ESOS OOOOH OO SH HOT OH ESE SE THO HEHE SHOOTS OS EOHT ESHER ESET ESOS OS TT OT OSES OOOH EH EEE 


Appointment of an Employer Representative 0.0.00... ccccccecssccessecsssecseccnseeeseeeneeseneseeeeeaeseaaeenes 
Ns ENN a aoc 0 yar cas ca aon ie cave sucess na castsachasn (oleh tivaiivacesteasactnrecsvvananeosiescutye 9083 
Change of Terms and Conditions of EMployMent ............. ccc cceseceesseeeeseseeseceseseeceasereeesenaeees 
RCIA AO ON OIG) ITIDIOV GL. ooeccs coc snccanecces ocsevincccenecsvavachinsecessescsdnespunsneanacpesaseacetatievacececeees sence: 
FEE VO AION VM Geese sree C akc cccees OceVOM voi cs tutte cls cal cainee es ecconecectevsiiWouecdecedsunde sists sacar shiausovertan 


PRBS EE SEO OSORNO foci ag ose a acer ca ee cee ehe Ga hsd ec csties cae oah oes Beg NE Mask oe avis ae Gerace these 
ee AOS OU SORT 008.55 Secretaries HANH pA oi an slanin ora Se osapiae esa veal Sener umecatopeh widdonsAdeabsiescosseceerescons> 
Determination of Existence of Collective Agreement/Persons BOund...............::ccessecceessrececeseeees 
PRON GIOUS QUIGIOM cic svcscssas citi tctscoas ee armen ters eee enone Ah ceva Ab nuu OAL OnE AOU me ue 
IGIAWIUN VVOIK ODD GGG s...ccscscccsevicsccrouricanteiecstcacsensssestaoeesetesees teviuen tes Deedee Aiba aE MR 
armolanit Olsinaik LADOUS PIACICO sce cecnt iirennccssnecescconecctececsecceneens coccuuuaere een scons Leta eeeteisles 
OMS ATIO TeROSROUNG fiacietniccrecrctalsette teers sconces vesseciscecustcencceceseseteortvrisivayserosttnsiaarstertesatteen nteteees 


* Figures represent number of cases where Board held a public hearing. 


41 


Financial Statement 


nnn, EEE 


Statement of Expenditures for the Year Ended March 31, 1993 
(with comparative figures for the year ended March 31, 1992) 


jones {| & aera es kPa Eee 

SalarieS ANG WAGES.......cecececssssessseseseseseeeeeesesesenensnecscssssessesanenenseneneneneneneneneegs $ 6,284,895 $ 5,706,329 
Contribution to employee benefit Plan ........... ee eeeeseeseeseeeteeteeteeeneeteetnsenaetees 671,000 1,029,000 
Transportation ANd COMMUNICATIONS ...........csceceeeeretertetseetetttseetsesen essen eenens 1,022,574 846,098 
IMPOFTMALION ............ccccccescesscsesscnsessssscsscrsnsccsonsnsancucccansacecsscscesssoesescescesesseeseneeees 63,496 68,620 
Professional and SpeCial SErViCES...........cccecceseseseeesecesseetseensentaserseecsseteecnaeses 522,214 582,973 
Preritalss. cccer coer ere ees coven teoecnaarelrcoeenonmortemmereracaeaanactnsaicancsonsndgadieacansinens 157 Save 190,577 
Purchased repair ANd UPKEEP...........cecceeeeceeeeessesesseeneenseneecneeseesecnseneeeeersensaees 144,206 61,436 
Utilities, Materials ANG SUPPIICS..............ccceeeeeeeertetteeteesteeereeeteetteeeeeeteeeeeees 177,509 151 7120 
All other Expenditures ..........ccccsceseeeerenensessetseseeesseereneeseneceenesreneseseesaseeeeseees 9,887 137222 
Capital .......ccecssseccesssssssssscscsesssesssenensscsesrssssssssssassesesesscacsensnsorecesssearaneaczoees 317,926 374,670 
Accommodation provided by D.P.W. .........::ssesesscsssrsesseseeseeesseesensensenecneenens t,350,000 1,350,000 
D.S.S. CHEQUE ISSUC ...........cessceeeseseeseetetseetsesesesstassseseseneeesenenensenensensneseaneees 10,000 10,000 
Insurance preMiUMS Paid by T.B.S..........ccceeseserseeseesteeseeseesnseseseneneeaeenenes 211,000 208,000 
Total EXPENGHUFES 00... cc cccceesessescteeeeenetecenetseneessesesesseseeeaeeenenaenenanens $10,942,219 $10,592,045 
Total expenditures provided by: 

Department of Labour Vote 10........cccccsseeersssnsnetensssseseessseneneneneseeeesanenensans $ 8,700,219 $ 7,995,045 
Employee Benefits .............cccccescscssescssnecseneeecnensesssecssssseceeseensceeceesnenessensensnens 671,000 1,029,000 
O.G.D. which provided services Without Charge ...........esesseereteereteeteeteenees 1,571,000 1,568,000 


— 


$10,942,219 $10,592,045 


Certified correct: Approved: 


Chairman 
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HEADQUARTERS 
C.D. Howe Building 
240 Sparks Street 
4th Floor West 
Ottawa, Ont. 

K1A 0X8 


DIRECTOR GENERAL, OPERATIONS: Gérard Legault 
ADMINISTRATIVE ASSISTANT: Joanne Maisonneuve 


TEL.: (613) 947-5440 
FAX: (613) 995-9493 


ATLANTIC REGION 
Queen Square 

45 Alderney Dr. 

Suite 600 

Dartmouth, N.S. 

B2Y 2N6 


DIRECTOR: John Vines 

OFFICE MANAGER: Maxine Irving 
TEL.: (902) 426-7068 

FAX: (902) 426-7397 


QUEBEC REGION 

Place de la Cathédrale 

600 de Maisonneuve Blvd. West 
Suite 700 - 7th Floor 

Montréal, Que. 
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DIRECTOR: Suzanne Pichette 
S OFFICE MANAGER: Rollande Ruh 


TEL.: (514) 283-3258 
FAX: (514) 283-3590 
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ONTARIO REGION 
1 Front Street West 
5th Floor East 
Toronto, Ont. 

MS5J 1A5 


DIRECTOR: Peter Suchanek 
OFFICE MANAGER: Neola Anderson 


TEL.: (416) 973-3782 
FAX: (416) 973-6543 


WESTERN REGION 
800 Burrard Street 
Suite 1660 
Vancouver, B.C. 

V6Z 2G7 


DIRECTOR: Phil Kirkland 
OFFICE MANAGER: Linda Sakai 


TEL.: (604) 666-6001 
FAX: (604) 666-6071 


CENTRAL REGION 
One Lakeview Square 
155 Carlton Street 
Suite 300 

Winnipeg, Man. 

R3C 3H8 


DEPUTY DIRECTOR: Gordon MaclIsaac 
OFFICE MANAGER: M.-P. Jubinville 


TEL.: (204) 983-3145 
FAX: (204) 983-3170 


BASIC FREEDOMS 


"Every employee is Jree to join the trade union of his 
choice and to participate in its lawful activities." 


"Every employer is free to join the employers' 
organization of his choice and to Participate in its 
lawful activities." 


(Section 8, Part I, 
Canada Labour Code) 
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Office of the Chairman 
Cabinet du Président 


C.D. Howe Building 
240 Sparks Street 
4th Floor West 
Ottawa, Ontario 
K1A 0X8 


June 16, 1995 


The Honourable Lucienne Robillard 
Minister of Labour 

165 de I'H6tel-de-Ville Street 
Phase II, 10th Floor 

Hull, Quebec 

K1A 0J2 


My Dear Minister: 


In accordance with the provisions of section 121 of the Canada Labour Code (Part I - 
Industrial Relations), I have the honour of submitting to you this Annual Report on the activities of the 
Canada Labour Relations Board for the year ending March 31, 1994. 


Respectfully submitted, 


Vp eee | 


J.F.W. Weatherill 
Chairman 
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During the period under review, the 
total caseload, and the backlog of 
Cases awaiting resolution, diminished 
significantly. This is due primarily to 
the resolution of a number of matters 
involving the Canada Post Corporation 
and the Canadian Union of Postal 
Workers. 


The long-term trend of the caseload, 
however, remains higher than that 
experienced in the 1980s combined 
with the number of complex cases, 
which is a function of the restructuring 


of the Canadian economy and of 
Canadian trade unions. 


At such a significant juncture, it is 
important to stress that the Board's 
Capacity to deal with questions of 
considerable importance to the 
Canadian economy and to industrial 
justice is hampered by the fact 
that the necessary appointments or 
reappointments of Board Members 
have not been made. As presently 
constituted, the Board cannot be said 
to embody sufficiently the experience 
in the negotiating and administration, 
or the interpretation and application of 


collective agreements, which should 
characterize a labour relations board. 


The effective implementation of most 
of the recommendations of the Price- 
Waterhouse study of the Board has 
enabled the Board to perform 
effectively despite budget restrictions, 
and the dedicated and knowledgeable 
work of our regional directors, labour 
relations officers, process officers and 
staff has enabled us to continue to 
serve the labour relations community 
diligently and, for the most part, 
effectively. My deep thanks to them! 


The Canada Labour Relations Board 


Mandate 


The Canada Labour Relations Board is 
an autonomous, quasi-judicial tribunal 
responsible for the interpretation and 
the administration of Part I, Industrial 
Relations, and certain provisions of 
Part II, Occupational Safety and 
Health, of the Canada Labour Code. 


The Board's mandate is to contribute 
and promote effective industrial 
relations in any work, undertaking or 
business that falls within the authority 
of the Parliament of Canada. 
Parliament has set out in the Preamble 
to the Canada Labour Code the 
philosophy that underlies the mandate 
and the role of the Board: 


"Whereas there is a long tradition in 
Canada of labour legislation and 
policy designed for the promotion of 
the common well-being through the 
encouragement of free collective 
bargaining and the constructive 
settlement of disputes; 


And whereas Canadian workers, trade 
unions and employers recognize and 
support freedom of association and 
free collective bargaining as the bases 
of effective industrial relations for the 
determination of good working 
conditions and sound  labour- 
management relations; 


And whereas the Government of 
Canada has ratified Convention No. 87 
of the — International _—__ Labour 
Organization concerning Freedom of 
Association and Protection of the Right 
to Organize and has assumed 
international reporting responsibilities 
in this regard; 


And whereas the Parliament of 
Canada desires to continue and extend 
its support to labour and management 
in their cooperative efforts to develop 
good relations and _ constructive 
collective bargaining practices, and 


deems the development of good 
industrial relations to be in the best 
interests of Canada in ensuring a just 
share of the fruits of progress to all; 


” 


Enabling Statute and Jurisdiction 


The enactment of Part V (now Part I) 
of the Canada Labour Code, in 1972, 
gave new life to the Canada Labour 
Relations Board. 


Although jurisdiction over labour 
relations matters in Canada is vested 
with the provinces under _ their 
exclusive right to legislate in matters 
relating to private contracts, the 
Constitution Act of 1867 confers 
exclusive jurisdiction to the federal 
government in certain areas. As such, 
the federal government can enact 
federal labour legislation within its 
own jurisdiction. 


The Canada Labour Relations Board 
has jurisdiction in all provinces and 
territories with respect to federal 
works, undertakings or businesses that 
fall within the legislative authority of 
the Parliament of Canada. 


Part I of the Canada Labour Code 
applies to approximately 700 000 
employees and their employers across 
Canada. This includes interprovincial 
or international rail, road, and pipeline 
transportation, shipping and related 
services, alr transportation, 
interprovincial and _ international 
telecommunications, radio and 
television broadcasting, banks and 
federal Crown corporations. Also 
included are industries declared by 
Parliament to be for the general 
advantage of Canada, such as uranium 
mining, nuclear power installations, 
flour and feed mills, and grain 
elevators. Finally, all private works, 
undertakings and businesses in the 
Yukon, the Northwest Territories and 
the soon-to-be created Nunavut 


Territory are under federal 


jurisdiction. 
Powers of the Board 


The Board exercises statutory powers 
under Part I of the Canada Labour 
Code with respect to the acquisition, 
transfer, exercise or revocation of 
collective bargaining rights in the 
federal jurisdiction. It investigates, 
mediates and adjudicates complaints 
filed by employees, unions and 
employers alleging contravention of 
the Code's unfair labour practice 
provisions. The Board has the power 
to establish remedies, including the 
reinstatement or compensation of 
terminated employees. It can review 
and update certification orders so that 
bargaining relationships better reflect 
the changing social, economical and 
organizational realities and it is 
empowered to issue cease and desist 
orders in the case of unlawful strikes 
or lockouts. It is also charged with 
reviewing safety officers’ decisions 
under Part II of the Code concerning 
an employee's right to refuse 
dangerous work. 


Structure of the Board 


The Board's headquarters is located in 
the National Capital Region, as 
required by the Code. To provide 
reasonable access to its services, the 
Board holds its hearings in a 
convenient location to all parties. In 
addition, it has regional offices in 
Dartmouth, Montréal, Toronto and 
Vancouver, and a satellite office in 
Winnipeg. These offices are staffed 
with experienced directors and labour 
relations officers who are responsible 
for investigating and mediating 
applications and complaints. The 
Board relies on its labour relations 
officers to initiate discussions with the 
parties in an effort to have them 
resolve their differences without the 
intervention of the Board. Settling 
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complaints and disputes eliminates the 
need for a_ public hearing and 
emphasizes the remedial aspect of the 
Board's approach. When officers settle 
unlawful strikes and lockouts, for 
example, this avoids the unlawful 
shutdown of important services for 
unexpected and extended periods. 


The Board must possess the expertise 
required to allow it to deal effectively 
with the complexities of labour 
relations issues, to determine the 
underlying causes of disputes and to 
facilitate agreement among the parties. 
Its philosophy is to first seek labour 
relations solutions to _ labour- 
management conflict and issues, and to 
impose third-party intervention only 
when required. Its processes are less 
formal than those of a court, and this 
enables it to deal economically and 
expeditiously with labour relations 
conflicts. 


Composition of the Board 


Board members are full-time 
appointees who are expected to have 
acquired experience and knowledge of 
industrial relations and labour law. To 
ensure a truly national character, 
members are selected from various 
regions across Canada. As full-time 
members of a non-partisan Board, they 
cannot hold any other remunerated 
office or employment. 


As stipulated in the legislation, the 
Board must carry out its business with 
not less than three members, one of 
whom must be either the chairman or 
a vice-chairman. Exceptions to this 
include references or complaints made 
pursuant to Part II of the Canada 
Labour Code (Occupational Safety and 
Health) and, in this regard, section 
156 of Part II provides that any Board 
member may dispose of such cases. 


Another exception to the three-person 
panel, limited to uncontested matters, 
is provided in section 14(2) of Part I 
of the Code. 


During 1993-94, one vice-chairman 
and one member left the Board. The 
Board wishes to publicly thank Serge 
Brault and Robert Cadieux for their 
years of service and commitment to 
the Board and the labour relations 
community. They will remain in their 
Capacity with respect to those cases 
that require their continued 
participation. The Board wishes to 
welcome Véronique Marleau and 
Sarah FitzGerald, who were appointed 
members of the Board during the year. 


The following contains a_ short 
biography of all the members of the 
Board as of March 31, 1994. 


Chairman 


J.F.W. (Ted) Weatherill 

(term ends April 1999) 
Prior to his appointment, 
J.F.W. Weatherill held several 
positions: from 1968 until the date of 
his appointment, he practised as a 
full-time labour-management 
arbitrator; from 1964-1967, he was 
Vice-Chairman of the Ontario Labour 
Relations Board; and from 1960 to 
1978, besides his professional 
activities, he held various chairs of 
law at Osgoode Hall Law School, 
Western University and the University 
of Ottawa. 


Mr. Weatherill is a graduate of the 
University of Toronto (B.A., LL.B.) 
and holds a Master's degree from 
Harvard University. He was called to 
the Bar of Ontario in 1960. 


He wrote numerous periodical articles 
relating to industrial relations and 
labour law as well as the publication 
entitled: A Practical Guide to 
Labour Arbitration Procedure 
(Aurora: Canada Law Book Co., 
1987). 


Vice-Chairs 


Louise Doyon 
(term ends May 1999) 

Louise Doyon of Montréal took up 
office on May 15, 1989. After 
studying law at Laval University in 
Québec, Ms. Doyon was admitted to 
the Quebec Bar in 1969 and 
specialized in labour law and labour 
relations. Until 1979, she practised 
law first as legal advisor to the 
Confederation of National Trade 
Unions in Montréal. Up to her 
appointment, Ms. Doyon taught labour 
law and other related subjects, at the 
Bachelor and Master's levels, at the 
University of Quebec in Montréal. 
She also lectured at the Ecole de 
formation professionnelle of the 
Quebec Bar from 1986 to 1988. 


Philippe Morneault 

(term ends May 2001) 
After completing a Bachelor of Arts 
degree at Saint-Thomas University, 
Philippe Morneault worked in the 
department of industrial relations of 
the Fraser Inc. paper mill, where he 
participated in the bargaining process, 
the administration of many collective 
agreements and the monitoring of 
security. He later filled the positions 
of safety inspector, then human rights 
officer at the New _ Brunswick 
Department of Labour. 


In 1974, he attended New Brunswick 
University to study law and he was 
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admitted to the New Brunswick Bar in 
1977. From 1977 to May 1991, when 
he was appointed to the Board, 
Mr. Morneault practised law in a 
private firm and, during this period, 
arbitrated many grievances. 


Jean L. Guilbeault, Q.C. 

(term ends August 2002) 
Jean L. Guilbeault, Q.C., took up his 
duties with the Board in September 
1992. He studied law at the 
University of Montréal and was called 
to the Quebec Bar in 1964. In 1984, 
he was named Queen's Counsel. 
Mr. Guilbeault practised law in 
Montréal, in private practice, 
specializing in litigation. He has 
argued before a number of courts of 
law, including the Supreme Court of 
Canada. 


He worked principally in the field of 
private law. His experience in the 
field of statute law has been varied and 
he has assumed major responsibilities 
for certain matters in the area of 
labour legislation. He has written 
numerous articles and given a number 
of lectures, thus increasing public 
understanding of complex and precise 
legal concepts. 


Mr. Guilbeault has been a member of 
numerous charitable, cultural and 
recreational organizations, in 
particular those concerned with the 
welfare of underprivileged children. 
His volunteer work has also included 
teaching at Frontier College, an 
institution which specializes in 
continuing education for people 
working in camps in remote parts of 
the country. He has been very active 
in the Mouvement Desjardins (caisses 
populaires) and Kiwanis International. 


Richard I. Hornung 

(term ends August 2002) 
Richard I. Hornung, Q.C., of Regina, 
Saskatchewan, brings a wealth of 
experience in various aspects of labour 
relations and labour law. He is a 


graduate of the University of 
Saskatchewan (B.A., 1968 and LL.B., 
1969) and the London School of 
Economics (LL.M., 1971). He was 
appointed Queen's Counsel in 1985 
and is a member of the Saskatchewan 
and Manitoba Bars. 


Mr. Hornung taught at the University 
of Alberta Law School from 1971 to 
1973 and thereafter practised law, 
specializing in civil litigation and 
labour law. He has extensive 
experience as an arbitrator and 
mediator and is the author of a report 
on construction industry labour 
relations in Saskatchewan. In 1989, 
he was appointed Chairman of the 
Saskatchewan Labour Relations Board, 
a position he held until his 
appointment to the Board. 


He instructs at an annual course in 
Mediation at Harvard Law School and 
is a member of the National Academy 
of Arbitrators. 


Members of the Board 


Calvin B. Davis 
(term ends September 1995) 

Appointed in September 1985, 
Calvin Davis, of Vancouver, B.C., 
was a part-time member of the B.C. 
Labour Relations Board. He was also 
employed as a researcher with the 
B.C. Construction Industry Health and 
Safety Council. A member of the 
International Association of Bridge, 
Structural and Ornamental Iron 
Workers, Local 97, for 15 years, he 
has worked in the field as a 
journeyman ironworker and general 
foreman. Active in the affairs of the 
union, he served in_ executive 
capacities and was a representative on 
the negotiating committee. Mr. Davis 
also. served on_ various other 
committees regarding the ironworking 
industry and was  a_ union 
representative to the Vancouver and 
District Labour Council, Vancouver 
and District Building and Construction 
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Trades Council, B.C. Federation of 
Labour conventions and _ British 
Columbia and Yukon Building Trades 
conventions. 


Michael Eayrs 
(term ends November 1994) 

Michael Eayrs has been consistently 
engaged in various industrial relations 
activities since 1951. His early career 
included experience in most Canadian 
jurisdictions, the United States and 
Jamaica. 


Prior to his appointment, Mr. Eayrs 
was Executive Director of the 
Construction Employers’ Coordinating 
Council of Ontario; Member of the 
Ontario Labour Relations Board; 
Vice-Chairman of the Tripartite 
Construction Industry Advisory Board; 
Member of the Canadian Labour 
Market and _ Productivity Centre 
Construction Sector Committee. 


He has also advised several Ontario 
Ministers of Labour on Construction 
Labour Legislation and has held 
various disputes resolution 
appointments in that province. As an 
adjunct associate professor at the 
University of Waterloo, he has taught 
Construction Labour Relations in the 
Construction Master's programme. 


Francois Bastien 
(term ends January 1995) 

Francois Bastien has _ extensive 
experience in the field of labour, 
having spent the better part of his 
career in Labour Canada where he 
held the position of special advisor to 
the Deputy Minister. Previously, 
Mr. Bastien was involved in 
federal-provincial and international 
labour affairs. This included dealings 
with the Japanese Ministry of Labour, 
the Commonwealth Trade Union 
Council and the OECD. In Canada, 
he has been actively involved in 
consultations between the federal 
government and business and labour. 
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Mr. Bastien is a graduate of the 
University of Montréal (B.A.) and 
the University of Ottawa (M.A. and 
M.B.A.). He is also a graduate of the 
National Defence College. 


Mary Rozenberg 
(term ends September 1995) 

Mary Rozenberg was appointed to the 
Board in September 1990. Her 
official working career began as an 
Early Childhood Educator in 1975. In 
1978, Ms. Rozenberg became active in 
the union movement and was President 
of the Canadian Union of Public 
Employees, Local 1953, from 1981 to 
1984. Her vast work experience in the 
labour relations discipline includes the 
negotiation and administration of a 
number of collective agreements; 
organizing, co-ordinating and leading 
conferences, seminars and workshops; 
teaching various courses on behalf of 
CUPE, the Ontario Federation of 
Labour and the Canadian Labour 
Congress. Ms. Rozenberg has worked 
as a labour relations officer for 
Canada Post Corporation, primarily in 
the Atlantic Division (Halifax) and 
York Division (Toronto) with 
particular responsibility for grievance 
and arbitration procedures. 
Ms. Rozenberg was a Member of the 
Ontario Labour Relations Board from 
May 1988 until her appointment to the 
CLRB. 


She holds a certificate in Labour 
Studies from Labour College of 
Canada, a diploma in Labour Studies 
from Humber College, a certificate in 
Personnel and Industrial Relations 
from Woodsworth College (University 
of Toronto) and a bachelor of arts 
degree specializing in Labour 
Management Relations from Atkinson 
College (York University). 


Patrick H. Shafer 
(term ends January 1998) 

Prior to his appointment to the Board 
in January 1993, Patrick H. Shafer, of 
Osgoode, Ontario, held the position of 
Senior Advisor, Environmental Health 
and Safety, at the RCMP. In the 
course of his 3l-year career in the 
RCMP, he worked in identification, 
scientific and health — services. 
Mr. Shafer has acquired vast 
experience in the health and safety 
area; he was involved in security 
during the Montréal Olympics, in the 
Gander air crash post mortem and in 
cancer incidence studies. He was 
seconded to the Economic Summit 
Secretariat in 1981. 


Mr. Shafer attended Algonquin 
College of Applied Arts and 
Technology, Humber College and the 
University of Toronto. He is a 
registered safety professional and was 
a member of the Canadian Society of 
Safety Engineering, the Association 
for Canadian Registered Safety 
Professionals, and a member of the 
Editorial Advisory Board of 
"Occupational Health & Safety 
Canada." At the community level, he 
was a member of the board of the 
Muscular Dystrophy Association of 
Canada for 10 years. 


Véronique L. Marleau 

(term ends May 1998) 
Véronique L. Marleau was appointed 
to the Board in May 1993. From 1988 
to 1990, she was legal counsel to the 
Board, which she represented before 
the Federal Court of Appeal and the 
Supreme Court of Canada. She then 
returned to private practice with the 
law firm of Ogilvy Renault in 
Montréal, as a member of the labour 
and employment law group. 


Her experience in labour law dates to 
the beginning of her career with the 
legal department of General Motors of 
Canada Limited in Sainte-Thérése, and 
then with the firm of McAllister, 
Blakely, Turgeon & Hesler in 
Montréal. 


Ms. Marleau obtained bachelors of 
civil law (B.C.L.) and of common law 
(LL.B.) from McGill University in 
1985. She was called to the Quebec 
Bar in 1986. She wrote several 
articles and gave a number of 
conferences dealing mainly with 
labour and administrative law issues. 
Furthermore, Ms. Marleau has been 
very active in charitable and 
recreational organizations. 


Sarah E. FitzGerald 
(term ends July 1998) 

Sarah E. FitzGerald joined the Board 
in July 1993 from her position as legal 
counsel to the Alberta Labour 
Relations Board and the Alberta 
Human Rights Commission. 
Previously, she practised law with the 
Calgary firm of Macleod McManus 
and, as a legal assistant, worked in 
construction and product liability 
litigation with the Calgary firm of 
Fenerty, Robertson, Fraser & Hatch. 


Ms. FitzGerald holds degrees from the 
University of Guelph (Honours B.Sc.., 
1981) and the University of Western 
Ontario (LL.B., 1987). She was 
called to the Alberta Bar in 1988. 


Ms. FitzGerald brings to the Board a 
diverse employment background. This 
includes work experience in 
construction, transportation, provincial 
governments, and a veterinary college. 
Ms. FitzGerald is an active volunteer, 
most recently tutoring in adult literacy. 


Management Perspectives 
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Fiscal year 1993-94 was characterized 
by a number of _ significant 
organizational changes at the Board, as 
a result of government-wide budget 
cuts and specific internal measures 
aimed at reducing costs, eliminating 
duplication and improving efficiency. 


While some changes were instigated 
following a 10% budget cut over a 
period of four years ending in 1997- 
98, other factors reinforced the need 
to make more productive and efficient 
use of resources, and yet cut costs. 


The Board's caseload over the five 
previous years had been the heaviest it 
had known in its 20-year existence. 
While on the one hand, major cases 
involving restructuring at several 
major employers within the federal 
private sector considerably taxed the 
Board's resources, on the other hand, 
the organization was committed to 
accelerating the processing of 
certification applications and other 
high priority cases. 


In response to these pressures for 
change, the Chairman of the Board 
commissioned the firm of Price- 
Waterhouse to conduct an 
organizational review that took place 
between March and November 1993. 
The Price-Waterhouse consultants put 
forth 23 recommendations _ that 
affected the Board's operations and 
administrative services. The review 
did not cover the adjudicative branch, 
except in terms of its demands on the 
services it receives from other sectors 
of the Board. 


The review consisted of interviews 
with management, staff, and members 
of the adjudicative branch, focus group 
discussions, visits to regional offices, 
benchmarking with provincial labour 
relations boards, a client survey and 
workshops. 


Critical success factors were 
established and served as a basis for 
management to develop the following 
organizational values: 


Fairness of the process 
Speed 

Understanding the process 
Cost-effectiveness 
Education and Information 


The internal values that management 
considered to be fundamental to 
organizational change include 
measures that will develop employees’ 
sense of belonging and team spirit, 
that provide opportunities for job 
enrichment and career progression, 
that emphasize respect of individuals 
and their right to be informed and 
to question, and that favour 
empowerment and accountability of 
staff. 


The changes implemented at the Board 
in 1993-94, in order to increase 
efficiency, make more productive use 
of resources and improve service to 
the clients, are highlighted below. 


Administrative Services 


Before restructuring, the 
Administrative Services consisted of 
43 positions in Ottawa. Following the 
implementation of the  Price- 
Waterhouse recommendations, almost 
20% of those positions were 
eliminated. Of the remaining positions 
25% were transferred to the 
Operations Branch. The more 
significant changes occurred in the 
Personnel Division, where a common 
service agreement was established with 
Industry Canada. 


The Executive Services Unit, which 
provides secretarial and clerical 
support to Members of the Board, was 
transferred to the newly created Case 
Management Secretariat of the 
Operations Branch and grouped under 
the direction of one co-ordinator, in 


order to better manage work-load 
fluctuations. 


Information Management 


Management of the Board's 
information holdings plays a crucial 
part in ensuring the effectiveness and 
efficiency of the Board's operations. 
In 1993-94, a committee made up 
of representatives of each of the 
areas responsible for the management 
of information, i.e. Operational 
Systems Unit, Informatics, Recorded 
Information Management, Research 
and Reference Centre; 
Communications and Legal Services, 
developed a five-year information 
management plan for the organization 
to ensure the effective co-ordination of 
systems planning, development, 
implementation and upgrading, as well 
as the production of information tools 
that meet the clients’ requirements. 


Operations 


The new Case Management Secretariat 
of the Operations Branch now 
encompasses all functions pertaining to 
the initiation, processing, hearing, 
monitoring, production and 
distribution of cases and decisions. In 
addition, procedural changes were 
implemented to eliminate duplication 
in tasks performed by labour relations 
officers at headquarters and in the 
regions. 


The number of regional offices was 
reduced from five to four, the 
Winnipeg region now served by a 
satellite office. 


Case Processing 


Significant improvements were made 
in case processing. In the past, a 
multitude of copies of case files were 
maintained at headquarters and in the 
regions; this practice was determined 
to be overly labour-intensive, non- 
productive and wasteful. Under the 
new system, the file created remains 
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in the assigned region until the case is 
ready for adjudication. As a result, 
cases are processed more efficiently 
and files relating to cases that are 
withdrawn no longer unnecessarily 
undergo the time-consuming and costly 
duplication process. 


With the creation of Duty Panels, a 
three-member panel is now readily 
available to deal with certification and 
other representation cases that do not 


require a hearing. The organization is 
currently reviewing the impact of this 
new procedure on _ processing 
timeframes. 


The desire to improve service to the 
clients and to reduce costs and 
increase effectiveness and efficiency 
set the groundwork for organizational 
change at the CLRB. The 
organization is now better equipped to 
face additional change that may be 


required to absorb reductions in 
funding and to pursue its own 
initiatives aimed at improving service 
to its clients. Management has also 
indicated, through the establishment of 
internal values, its commitment to 
preserve a working environment where 
there exists clear managerial 
accountability, and where respect of 
individuals is of the utmost importance. 


Organization Charts 
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Staff of the Board 


Apart from the above appointees, all 
other Board employees are public 
servants. At the end of the fiscal year, 
90 public servants worked at the 
Board: 65 worked in Ottawa and 25 in 
the regional offices. 


This year, the Board experienced some 
organizational changes. However, 
these changes do not alter its mandate 
and responsibilities. The Board's 
operation consists of the following 
areas: Program Management and 
Administrative Services, Operations, 
and Legal Services (see organizational 
chart at page 9). 


a) Program Management and 
Administrative Services 


The Program Management and 
Administrative Services Branch is 
responsible for all aspects of the 
Board's administrative and financial 
support. It consists of the following 
units: Finance and Administration, 
Research and Reference Centre, 
Human Resources, Communications, 
Informatics, Recorded Information 
Management as well as Program 
Management and Review. 


The Finance and Administration unit 
provides all essential financial and 
administrative services, namely 
accounting, purchasing, financial 
auditing, and accommodation. 


The Research and Reference Centre 
in Ottawa provides informational 
support to Board members and staff, 
with its specialized collection of files, 
books, periodicals, and other research 
materials, as well as its on-line 
system. It also serves as a 
comprehensive resource in the field of 
labour relations for other libraries, 
students, lawyers, and researchers. 


A senior human resources advisor 
and a human resources officer deal 
with staff relations, training and 


development, official languages and 
employment equity programs. They 
also act as liaison with Industry 
Canada, now responsible for providing 
staffing and classification services to 
the Board. 


The Communications Unit plays an 
important role in helping the Board 
fulfil its mandate. It is responsible for 
managing the Board's communications 
strategy and for its editing and 
publishing programs. These programs 
are aimed at promoting an 
understanding of labour relations 
within federal jurisdiction and at 
providing up-to-date information on 
the Board's jurisprudence on labour 
relations issues. 


The Unit is also responsible for the 
production and distribution of all 
official documents, in both official 
languages. It provides editing, 
translation and language consultation 
services and acts as liaison with the 
media. In addition, it is responsible 
for answering all general enquiries 
from the public. 


Publications 


Decisions/Information ("di"): 
published quarterly, "di" is a bilingual 
publication containing Reasons for 
decision issued by the Board. 


The Role of the Canada Labour 
Relations Board: this bilingual 
booklet describes in layman's terms 
the provisions of the Canada Labour 
Code and the Board's practices. 


Information Circulars: by way of a 
series of topical circulars, the Board 
describes in layman's terms _ its 
processes. At present, there are nine 
circulars available to the public. 


Copies of individual decisions are also 
available in both official languages as 
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well as bilingual summaries of each 
published Board decision. 


Information on all of the Board's 
publications and on subscription fees 
may be obtained by calling, writing or 
visiting the Communications Unit. 


The Informatics unit is responsible 
for the automation of operational and 
administrative functions of the Board. 
This service includes informatics 
planning and implementation, project 
management for software and 
hardware acquisitions, training and 
maintenance, as well as user support. 


The Recorded Information 
Management unit is responsible for 
the overall management of the 
Board's records. Its responsibilities 
include the design, development and 
maintenance of the Board's subject 
classification system; the provision of 
records management services; the 
development and maintenance of the 
Board's inventory of information 
holdings; information security and the 
essential records program, and other 
office support services, including mail 
and messenger as well as reception 
services. 


The Program Management and 
Review Function is supported by the 
policy and planning officer, under the 
supervision of the Director General, 
who reviews and updates the Board's 
operational practices and procedures, 
conducts audits on case processing, 
reviews operational performance and 
co-ordinates the regulatory process. 
The officer also reviews new 
legislation before Parliament so as to 
be informed of any _ proposed 
legislation that may affect the labour 
relations community, the Board and 
the Canada Labour Code. When there 
are amendments to the Code, the 
officer co-ordinates the procedural 
changes required to implement the 
amendments. 
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b) Operations 


The Operations Branch is responsible 
for the investigation and mediation 
functions of the Board, the provision 
of Registrar services, as well as 
overall case processing and 
management. Labour relations 
officers in the Board's four regional 
offices (Dartmouth, Montréal, Toronto 
and Vancouver), and the satellite 
office in Winnipeg, as well as at 
headquarters in Ottawa, carry out the 
investigation and mediation functions. 
They also fulfil an advisory and 
educational role to the labour relations 
community and to parties dealing with 
the Board concerning its role, policies, 
practices, procedures and 
jurisprudence. 


Each regional office is headed by a 
Regional Director (Registrar) who 
reports to the Director General of 
Operations (Chief Registrar) in 
Ottawa. 


The Operational Information 
Systems unit, also part of this Branch, 


manages the maintenance and 
development of the computerized case 
management and information retrieval 
system, oversees the indexing by 
keyword of the  jurisprudential 
headnotes of Board decisions, and 
provides Registry, photocopy and 
research services. The manager of 
this division is also designated as 
the Board's Access to Information and 
Privacy Co-ordinator and, as such, is 
responsible for the application of the 
Access to Information and Privacy 
Acts within the CLRB. 


The Case Management Secretariat, 
another component of this Branch, 
provides process and support services 
to Board panels prior to, during and 
following public hearings and 
in-camera meetings of the Board. The 
staff performs such functions as 
issuing subpoenas, recording exhibits 
and minutes of proceedings, preparing 
and issuing Board orders and decisions 
and preparing a number of reports 
essential to case tracking and 
management. 
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This unit arranges for all facilities and 
services for Board hearings, and 
coordinates the work of the support 
staff assigned to Vice-Chairs and 
Baord Members. 


The Operations Branch is also 
responsible for a number of ancillary 
responsibilities, such as maintaining 
relationships with other federal and 
provincial boards and departments on 
matters of mutual concern, and 
preparing and providing certain types 
of information to the public. 


c) Legal Services 


The Legal Services Branch consists of 
three legal counsel, a legal and 
administrative assistant and a legal 
secretary. It provides the members of 
the Board and its various directorates 
and services all the legal assistance 
deemed necessary to fulfil the Board's 
general mandate. The Board's legal 
counsel represent the Board in most 
Judicial review proceedings. 


Reasons for Decision 
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We consider appropriate to include in 
this Annual Report information on 
Board decisions and some judicial 
reviews for which a decision was not 
handed down during the period under 
consideration. A complete summary 
will appear in the next Annual Report. 


Certification 


In Brink's Canada Limited,‘ the 
applicant union filed an application 
seeking to represent a unit of 
employees for which the intervenor 
(IWA) had previously been certified as 
bargaining agent. The employees 
affected by the application, while 
covered by a single certification order, 
were subject to two collective 
agreements, with different expiry 
dates. IWA argued that the application 
had not been brought within the time 
limitations stipulated in the Canada 
Labour Code. 


The Board dismissed the untimeliness 
argument as the application had been 
filed in the proper time limits for one 
of the agreements. It determined that 
the existence of two agreements with 
different termination dates was 
inconsistent with the terms of section 
24(2) and therefore ineffectual vis-a- 
vis the time limitations provided. [WA 
had to show that its agreement covered 
all members of the Board-certified 
unit. Since there was no_ such 
agreement, IWA could not invoke the 
provisions of that section to defeat the 
application. Therefore, the Board 
exercised its discretion, pursuant to 
section 24(2)(b), and allowed the 
application to proceed. 
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In Royal Oak Mines Inc., an 
independent association filed an 
application for certification pursuant to 
section 24(3) of the Code seeking to 
displace the incumbent union 
(CASAW) as bargaining agent for a 
unit of employees of Royal Oak Mines 


Inc. CASAW alleged that the 
applicant was employer dominated to 
the extent that its fitness to represent 
employees in collective bargaining was 
impaired. 


With respect to the employer 
domination issue, the Board, sitting in 
plenary session,” found that the 
relationship between a union and an 
employer must be examined to 
determine whether it is an arm's 
length relationship. It found that 
domination implied the lack of an 
arm's length relationship and was 
therefore prohibited under the Code, 
and that domination varied in degree 
and was permitted as long as it did not 
impair the union's fitness to represent 
employees in an arm's length 
relationship. It reiterated that it would 
rely on circumstantial evidence to 
make a determination, since direct 
evidence was rarely available. 


The Board concluded that it had 
sufficient circumstantial evidence of a 
lack of arm's length relationship 
between the employer and _ the 
employee association to make a 
finding of employer domination 
pursuant to section 25(1) of the Code. 


With respect to the replacement 
workers issue, the Board determined 
that workers hired during a strike or 
lockout were not to be included in the 
bargaining unit. It recognized that 
replacement workers only have 
temporary status and found that their 
interests were squarely opposed to that 
of the permanent work-force. It also 
found that the bargaining unit is 
"fixed" by sections 24(3) and 38(5) 
of the Code, and should remain such 
until the dispute is _ settled. 
Consequently, all workers hired during 
the dispute remain outside the unit 
until the parties negotiate an 
agreement as to their status. The 
Board further determined that workers 
hired during a dispute did not have the 
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right to take part in the selection of a 
bargaining agent for the unit involved. 
Moreover, the evidence revealed that 
the employee association did not have 


majority support.’ The Board 
dismissed the application for 
certification. 
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In another case involving Royal Oak 
Mines Inc.,* the Board received an 
application for certification for a unit 
represented by CASAW. At issue was 
the question whether the raid 
application had been brought within 
the time period contemplated by 
section 24(2)(c) and whether or not a 
collective agreement covering the 
employees affected was in operation at 
all times material to the application. 


The Board found that the union's 
acceptance of the employer's offer, 
which was made in compliance with 
the Board's remedial order in a 
previous Board decision,” established 
a three-year collective agreement 
within the meaning of the Code. The 
application for certification was 
therefore untimely and was dismissed. 
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In another case,° the Board received 
an application for certification 
affecting the technical and operational 
employees working for the employer, 
following the transfer of the Dorval 
and Mirabel airports to the private 
sector. 


The incumbent union, which had been 
certified under section 47 of the Code 
to represent that group of employees, 
argued that the application had not 
been filed within the time limits 
provided in the Code. According to 
the incumbent union, there was no 
collective agreement. The applicant, 
for its part, claimed that it had 
complied with the applicable time 
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limit. The collective agreements 
negotiated for those groups of 
employees in 1989 by the incumbent 
union and the employer (Treasury 
Board), which were to expire in 1991, 
had in fact expired in 1993, in 
accordance with the Public Sector 
Compensation Act of 1991. According 
to the applicant, this Act extended for 
two years the agreements applicable to 
these employees. The incumbent union 
claimed that the Act did not extend the 
life of the collective agreements; it 
only extended the wage scales and 
other terms and conditions of 
employment that were provided, and 
the collective agreements had in fact 
expired in 1991. 


The Board found that the Act extended 
the life of the collective agreements. It 
therefore concluded that the 
application was timely under the Code. 
In reaching its decision, the Board 
considered the context in which the 
Act was passed, and the parties' 
previous behaviour with respect to the 
interpretation they gave to the impact 
of the Act on the extension of the life 
of the collective agreements during 
certain periods before this dispute. 


The Board included in the bargaining 
unit the temporary _ seasonal 
employees, in view of the interests 
shared with other employees, and 
excluded the students who only 
worked during the summer. It certified 
the applicant without holding a 
representation vote, as the applicant 
had established it had the necessary 
representative character on the date the 
application was filed and since a 
majority of members of the bargaining 
unit had, at that date, withdrawn their 
support from the incumbent union, as 
shown by the letters of resignation 
filed with the application. 
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In Patterson Enterprises Ltd.,’ the 
Board considered an application for 


certification in which the applicant had 
the support of the majority of the 
employees in the bargaining unit at the 
time of the filing of the application, 
for which it received from the 
employer, after the application was 
filed, statements by all employees 
affected, who expressed their wish not 
to be represented by the applicant. It 
found that the fact that a majority of 
employees had signed statements of 
objection did not constitute a 
circumstance warranting a 
representation vote because they did 
not allege any impropriety in the 
membership evidence. And the Board 
was ultimately satisfied that there were 
no irregularities in the evidence. 
Moreover, the fact that the employer 
had acted in a manner that influenced 
the employees to make a choice in its 
interest served to discredit the 
petitions’ evidentiary value. 
Therefore, the Board granted the 
application on the basis of the 
membership evidence. 
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The Board, sitting in plenary session, 
had to determine in Atomic 
Transportation System Inc.® if its 
practice and policy concerning the 
factors it considers in exercising its 
discretion under section 29 of the 
Code should be expanded to include 
letters of wishes (or petitions). The 
Board unanimously reaffirmed its 
long-standing practice in certification 
applications of ascertaining the wishes 
of employees by way of membership 
cards as of the date of the application. 
It also stressed that, although petitions 
or letters of wishes are brought to its 
attention, such information, in the 
absence of any serious reason to doubt 
that the wish of the majority of the 
employees expressed by _ the 
membership cards was freely arrived 
at, or any other exceptional 
circumstances, will receive little or no 
weight. Furthermore, petitions or 
letters do not give employees an 
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automatic right to participate in 
certification proceedings or intervenor 
status. The Board will only grant 
intervenor status when the request 
raises questions it considers relevant. 
The matter was referred back to the 
original panel to be disposed of in 
accordance with the Board's practice 
and policy. 
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In Prince Rupert Grain Ltd.,° the 
applicant union applied for 
certification as bargaining agent for 
the foremen at Prince Rupert Grain 
Ltd. In 1983, the Board had rejected 
the one-employer unit and had 
determined that the appropriate unit 
consisted of all foremen employed by 
the member companies of _ the 
employer association, including Prince 
Rupert Grain. In a subsequent vote, 
there was insufficient support to 
certify any union. The applicant 
argued that it was time to establish a 
unit of foremen at Prince Rupert Grain 
since more than 10 years had passed 
and there was no such unit in the grain 
industry. 


In determining an appropriate unit, the 
Board balances two _ objectives 
enshrined in the Code: the employees’ 
righteof; ikaccesswu toy ‘collective 
bargaining; and the establishment of a 
unit that will foster industrial peace 
and stability. Employee access to 
collective bargaining is the primary 
focus in initial certification 
applications. And where a collective 
bargaining regime is in_ place, 
industrial stability must be given 
greater weight. In making a 
determination, the Board looks at 
traditional factors as well as the 
practice and history of the current 
collective bargaining scheme and of 
collective bargaining in the industry. 
Satisfied that maintaining a unit that 
included the foremen at the Prince 
Rupert Grain terminal with the 
foremen at the port of Vancouver 
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would best serve the grain industry on 
the West Coast, the Board found that 
the unit sought was not appropriate, 
and dismissed the application for 
certification. 


The Federal Court of Appeal’? found 
that the Board lacked jurisdiction to 
decide that the appropriate bargaining 
unit consisted of the employees of all 
members of the employer association, 
including those of Prince Rupert 
Grain. It allowed the application filed 
by the union, set aside the Board's 
decision and referred the matter to the 
Board for redetermination. The 
Supreme Court of Canada granted the 
application for leave to appeal." 


Review of Bargaining Unit 
Structure 


The Board, in a case involving 
Purolator Courier Ltd. ,'* disposed of 
an application for global review filed 
by the employer. The units affected 
(some certified and others voluntarily 
recognized), consisting of drivers, 
mechanics and warehouse staff who 
work for Purolator in Canada, were all 
represented by Teamsters-affiliated 
unions, except for the employees in 
the Quebec region who were 
represented by the Energy and 
Chemical Workers Union, Local 133 
(ECWU). The employer claimed that 
a national bargaining unit, excluding 
the employees represented by the 
ECWU, was appropriate. It asked that 
the Canada Council of Teamsters 
(CCT), which represented most of the 
certified bargaining units, become the 
certified bargaining agent. The 
Teamsters-affiliated unions agreed to 
the transfer of their bargaining rights 
to the CCT. 


The ECWU objected to the application 
on the grounds that the employer had 
not shown that the bargaining structure 
established by the Board no longer 
allowed collective bargaining. Based 
on the complex and_ interrelated 


operational structure of the employer, 
as well as the certification and 
collective bargaining background, the 
Board determined that a_ single 
bargaining unit representing the 
operations employees in Canada was 
appropriate. It believed that 
restructuring the bargaining units did 
not prejudice unionization and the 
benefits the employees had derived 
from it. 


The two unions involved indicated 
they wished to become the certified 
bargaining agent for that unit: the 
CCT, and the Communications, 
Energy and Paperworkers Union of 
Canada which succeeded the ECWU. 
The Board decided not to order a 
representation vote since the CCT 
possessed the representative character 
with regard to the revised bargaining 
unit. However, it stayed its final 
decision to certify the CCT until that 
council had provided the Board with 
additional information concerning 
membership and transfer of rights. 


The Federal Court of Appeal’ 
dismissed the applications for judicial 
review because they were groundless. 


25 25 OK EAS 


In Canada Post Corporation,"* the 
Board determined the configuration of 
the "administrative" unit, the fourth 
and last unit to be decided in the 
context of the global review at Canada 
Post Corporation. In order to resolve 
all outstanding issues, the Board 
appointed a senior labour relations 
officer to meet with the parties, 
conferring on him special powers to 
carry out investigations, pursuant to 
sections 20(1) and 16(k) of the Code. 
The Board sanctioned through a 
certification order the parties’ 
memorandum of agreement, which 
was in effect tantamount to a voluntary 
recognition of an appropriate 
bargaining unit within the meaning of 
the Code. It reiterated that it had, 
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pursuant to powers conferred by the 
Code, the exclusive jurisdiction to 
determine all appropriate units and that 
it need not determine the most 
appropriate unit. 


Collective Agreement 


In Maritime Employers’ Association, ‘ 
the MEA requested that the Board 
declare that the collective agreement it 
had entered into with the bargaining 
agent was binding on Quebec Ports 
Terminals Inc. (QPT), one of the 
employers of the unit. The Board also 
received an application seeking to 
clarify MEA's authority to enter into a 
collective agreement. 


QPT filed a motion to stay on the 
grounds that the order in which the 
MEA was appointed as employer 
representative was the subject of a 
pending application for judicial 
review. The Board dismissed the 
motion because a_ stay of the 
proceedings would greatly prejudice 
the parties involved, and in particular 
the longshoremen. Having examined 
the wording of the description of the 
certified unit and the wording used by 
the signatories of the collective 
agreement to define its scope, the 
Board concluded that QPT was 
covered by the collective agreement. 


Moreover, QPT challenged the MEA's 
authority to enter into an agreement in 
spite of its objections and in the 
absence of its ratification. In order to 
determine the effect and the validity of 
the agreement signed by the MEA, the 
Board analyzed the general collective 
bargaining system and this special 
industry-wide bargaining system. It 
noted the similarities between the two 
systems, that is, the monopoly of 
representation of the union bargaining 
agent and the employer representative 
and the duty of fair representation that 
each has. The employer representative 
therefore has the authority to enter 
into an agreement despite the 
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opposition of the employers it 
represents. The Board found that the 
collective agreement entered into by 
the MEA and the bargaining agent was 
valid and was binding on_ all 
employees and employers of the 
bargaining unit, including QPT, 
regardless of QPT's opposition. The 
matter was referred back to the 
arbitrator so that he could dispose of 
the grievances before him. 


The Federal Court of Appeal!® 
dismissed the application for judicial 
review, finding that the Board had 
neither exceeded its jurisdiction nor 
rendered a patently unreasonable 
decision. An application for leave to 
appeal was filed with the Supreme 
Court of Canada.'’ 


Sale of Business 


The decision issued in Jntair Inc. et 
al.'® dealt with a sale of business 
within the meaning of sections 44 and 
46 of the Code. The Board had to 
determine two issues: the extent or 
scope of the sale as well as the date 
the sale took place. 


The Board concluded that a partial sale 
within the meaning of section 44 had 
taken place between Intair Inc., Inter- 
Québec and Inter-Canadian. This 
partial sale involved the purchase 
through Inter-Québec of all the regular 
flight operation components of a 
company called Intair Inc., including 
all tangible and non tangible assets of 
this operation. The Board therefore 
declared that Inter-Canadien 1991 Inc. 
was bound by all collective agreements 
in existence when the acquisition took 
place. As to the date of the sale, it 
concluded that it did not occur at the 
time of closure, but rather on 
March 4, 1991, when the actual take- 
over process had been initiated. 


The Board ordered a representation 
vote to determine the bargaining agent 
for the new units following the 


integration of employees. The 
employees laid off since the sale who 
had taken the necessary steps to 
preserve their recall rights were 
eligible to vote. 


The Federal Court of Appeal’? 
dismissed the application for judicial 
review and found that the Board had 
not made a jurisdictional error. 


Complaints 


In Malcom Horton,” the complainant 
alleged that the employee association 
had breached the duty of fair 
representation provided in section 37 
of the Code by withdrawing his 
termination grievance from arbitration. 
He had been dismissed for alleged 
violations of the employer's policy on 
speeding. Despite a promise from a 
union executive that the matter would 
go to the general assembly, the 
association had abandoned the 
complainant's grievance. It argued that 
it had done so to maintain a 
harmonious working relationship with 
the employer. 


The Board concluded that the 
association had acted without regard 
for, or recognition of, the importance 
of the complainant's interests. It also 
concluded that it could not accept, as 
fair representation, what amounted to 
a total lack of representation, even 
though the association had acted in 
good faith and honourably. It therefore 
allowed the complaint. It ordered that 
the grievance be _ referred to 
arbitration, that the time limits 
provided in the collective agreement 
be waived and that the association pay 
all reasonable costs associated with 
representation at arbitration. 
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In another case dealing with the duty 
of fair representation,” the 
complainant alleged that the union had 
violated section 37 of the Code by 
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allowing the time limits to refer a 
grievance to arbitration to expire. The 
complainant, a flight attendant with 
Time Air Inc., had been suspended 
without pay for failing to pass a 
mandatory training examination on 
two different occasions. After 
obtaining a certificate from her doctor, 
she had requested that her suspension 
be considered sick leave. The 
employer had denied her request, and 
the union had filed a grievance on her 
behalf. 


The Board found that the 
complainant's grievance had been 
processed in a superficial manner 
following the replacement of the union 
representative who had initiated the 
grievance: the complainant had not 
been kept informed of _ the 
developments concerning her 
grievance; the union had not taken any 
action following the employer's 
warning concerning the prescribed 
limits; and time limits had been 
allowed to expire. The Board allowed 
the complaint and ordered that the 
time limits in the collective agreement 
be waived and that the union refer the 
grievance to arbitration and pay any 
compensation awarded. 

The Federal Court of Appeal” 
dismissed the application filed by the 
union and found that the Board had not 
exceeded its jurisdiction. 
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In another case involving Royal Oak 
Mines Inc.,”> the Board dealt with a 
complaint of unfair labour practice, 
alleging failure to bargain in good 
faith by the employer, contrary to 
section S50(a) of the Code. This 
complaint sprang from a protracted 
and bitter collective bargaining dispute 
characterized by intransigence and 
violence, the involvement of special 
mediators and the appointment of an 
industrial inquiry commission by the 
Minister of Labour. 


After considering all evidence and 
arguments presented, the Board 
determined that the employer had not 
bargained in good faith and had not 
made every reasonable effort to enter 
into a collective agreement, as 
required by section 5O(a) of the Code. 
Highly critical of the bargaining 
postures of both parties, it found that 
the employer had required, as a pre- 
condition of bargaining, that there be 
no independent process for the 
adjudication of cases of employees 
discharged for picket line and related 
activity. It also found that, in the 
circumstances, this was an improper 
condition, amounting to a failure to 
bargain in good faith. The Board 
ordered that the employer present to 
the union, as an offer, a proposal or a 
collective agreement, as well as a 
back-to-work protocol and a procedure 
for determining the question of just 
cause with respect to the dismissed 
employees. 


The Board issued a formal order and, 
at the union's request, directed that it 
be filed in the Federal Court of 
Canada (see section on Judicial 
Review for further information). 
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In Canadian National Railway 
Company,” the union filed a complaint 
against the employer. It alleged that 
the employer had breached section 
50(a) of the Code by implementing 
only certain terms and conditions of 
employment rather than the complete 
terms of its "final offer" of settlement, 
as it had promised to do when the 
offer was presented; and by insisting 
on a term in the collective agreement 
which differed from that being offered 
to other employees represented by a 
rival union. It also alleged that the 
employer had violated section 94(1)(a) 
of the Code by implementing terms 
and conditions of employment that 
exceeded the benefits to employees 
that were offered in its final offer. 


According to the evidence produced, 
the employer had made it clear that its 
final offer was perishable and could be 
revoked if not accepted. When the 
union membership had _ voted 
overwhelmingly to defeat the proposal, 
the employer had implemented certain 
terms and conditions, which it was 
entitled to do in view of the fact that 
the conditions in sections 89(1)(a) to 
(d) had been met. 


In dealing with the alleged breach of 
section 50(a), the Board looked at the 
total bargaining picture. It concluded 
that the employer was engaged in hard 
bargaining, which did not subvert the 
union bargaining committee's efforts. 
The Board found, with respect to the 
breach of section 94(1)(a), that there 
was no suggestion that the motivation 
was other than that provided by the 
employer's witnesses. It therefore 
dismissed the complaint. 
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Judicial Review 


Royal Oak Mines Inc. 


In the midst of a bitter dispute, the 
Canadian Association of Smelter and 
Allied Workers filed a complaint 
alleging that the employer had failed to 
bargain in good faith, contrary to 
section 50(a) of the Code. The Board 
found in Royal Oak Mines Inc.' that 
the employer had made certain 
requirements as a pre-condition of 
bargaining. This amounted, according 
to the Board, to a failure to bargain in 
good faith. Pursuant to its broad 
remedial powers under section 99, the 
Board ordered the employer to submit 
an offer to the union and subjected the 
parties to binding arbitration in the 
event of failure to agree. Royal Oak 
Mines Inc. sought judicial review of 
the Board's decision before the 
Federal Court of Appeal on the 
grounds that the Board had acted 
beyond its jurisdiction in making the 
order it issued. 


In Royal Oak Mines Inc. v. Canada 
Labour Relations Board et al.,’ the 
Federal Court of Appeal upheld the 
Board's decision. Although the Court 
recognized that the Board's 
intervention in the parties’ collective 
bargaining dispute was "at the extreme 
limits of the permissible," it found that 
there was a rational connection 
between the breach (failure to reach an 
agreement), its consequences and the 
remedy. On October 13, 1994, the 
Supreme Court of Canada granted 
leave to appeal the Federal Court 
judgment.* 


Québecair 


During an investigation into an 
application filed by the pilots' union 
seeking a declaration that the 
respondent airlines were a "single 
employer" or that there had been a 
sale of business, the Board informally 
requested that the respondents produce 
certain documents and information. 
Upon refusal to comply, the Board 
ordered the respondents, pursuant to 
sections 16(a), (f) and 21 of the Code, 
to accede to its request.* The 
respondents then filed an application 
for judicial review with the Federal 
Court of Appeal. That Court allowed 
the application and set aside the 
Board's order, finding that the Board 
did not have the power to compel 
parties to produce documents and 
information outside a public hearing. 


In Canadian Pacific Air Lines Ltd. v. 
Canadian Air Line Pilots Assn.,° the 
Supreme Court of Canada confirmed 
the Federal Court ruling® and gave its 
interpretation of section 16(a) of the 
Canada Labour Code. It stated that the 
wording of section 16(a) gives the 
Board power to. issue orders 
concerning the production of 
documents only in the context of a 
public hearing. In addition, section 
16(a) cannot be enlarged by section 
16(f). The latter provision, which is of 
a permissive nature, does not empower 
the Board to compel the production of 
documents. Finally, the general 
provision of section 21, which 
empowers the Board to make orders 
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requiring compliance with provisions 
of Part I of the Code, does not include 
such a power and cannot be used to 
circumvent the limits imposed by 
section 16(a). 


Rowan Canada Limited 


In Seafarers' International Union of 
Canada v. Canada Labour Relations 
Board,’ the Federal Court of Appeal 
confirmed the Buard's decision in 
Rowan Canada Limited.* In that 
decision, the Board had to decide 
whether the personnel assigned to a 
mobile drilling platform in the 
offshore petroleum-producing area of 
Nova Scotia came under its 
jurisdiction in the sphere of labour 
relations in light of the Canada - Nova 
Scotia Offshore Petroleum Resources 
Accord Implementation Act.’ The 
Board held that it did not have 
jurisdiction, since the platform 
involved was in fact a marine 
installation permanently anchored to 
the seabed of the offshore area, 
thereby meeting the criteria set out in 
section 157(4) of the above-mentioned 
Act, according to which this type of 
installation comes under provincial 
jurisdiction. It also dismissed the 
union's argument that the above- 
mentioned section constituted an 
unconstitutional delegation of powers 
to a province. The application for 
leave to appeal the Supreme Court 
judgment was dismissed on February 
10, 1994.!° 
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Caseload Activity of the Board in 1993-1994 
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The decline in the Board's caseload 
experienced in 1992-93 continued in 
1993-94, with the number of cases 
falling from 910 to 848 (see figure 1). 
This level of activity signals a return 


to the levels of the 1980s. The decline 
was most noticeable in the air 
transportation, airport administration 
and trucking sectors. However, 
Canada Post Corporation (CPC) 
accounted for the largest decrease: 
only 63 applications in 1993-94. This 
drop is attributable to a more stable 
labour relations environment. In 
1991-92, the Board had received more 
than 1250 applications from CPC, 
certified unions or employees. There 
were a number of sectors where the 
Board's caseload increased, the most 
notable being grain elevators, milling, 
ferry service, and shipping and 
navigation. There was also an increase 


in the number of applications and 
complaints received from _ the 
Northwest Territories and the Yukon. 


During 1993-94, the Board was able to 
devote more time to reducing the 
number of cases pending, given the 
relative stability in the number of new 
applications received. It was thus able 
to dispose of more than 1000 cases 
carried over from the previous fiscal 
year (see figure 3). These cases 
largely involved employees and their 
unions at CPC. By classifying these 
cases according to their common 
characteristics, the Board utilized its 


Figure 2 
Applications Received by Region 


% of 
No. of the Board's 
Applications total 
Region Received caseload 


Atlantic 4 
Central 108 Dee7 
NCR 50 5.9 
Ontario 190 22.4 
Pacific 
Quebec 


resources to settle test cases that could 
affect similar cases, thereby reducing 
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the number of hearings that a more 
traditional dispute resolution method 
would have required. This procedure 
was applied successfully in the road 
transportation sector where the Board 
was able to reduce the number of 
cases pending from 148 to 91. 


Figure 3 
CASES PENDING AT END OF FISCAL YEAR 


If this trend continues, the Board can 
certainly expect to see a reduction in 
the number of cases pending in the 
coming years, to the point where they 
would have a negligible impact on the 
Board's day-to-day workload, a 
situation not seen since the 1987-88 
fiscal year. The Board could thus 
dispose of new cases received even 
more quickly, thereby easing the 
excessively heavy hearing schedule 
with which it has had to cope for some 
time now. 


Caseload Review 
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The Canada Labour Code (Parts I and 
II) gives the Canada Labour Relations 
Board certain responsibilities to 
determine various types of labour 
disputes and rights issues. A 
breakdown of these activities is 
provided by presenting the types of 
cases received, with a_ historical 
perspective. 


Certification 


Under section 24 of the Code, a trade 
union may apply to the Board to obtain 
the exclusive right to represent a unit 
of employees of an employer with 
respect to bargaining collectively in an 
effort to improve their terms and 
conditions of employment. A trade 
union that is certified by the Board 
legally becomes the sole and exclusive 
bargaining agent for a unit of 
employees and it will then represent 
these employees in collective 
bargaining with their employer. 


During the previous two fiscal years, 
the number of certification applications 
declined. This trend, however, did not 
continue in 1993-94. The number of 
applications received rose to 173 (see 
figure 4). This increase was most 
pronounced in the broadcasting, road 


Figure 4 
CERTIFICATION APPLICATIONS 
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transportation, grain elevator and feed 
mill, and nuclear sectors, as well as in 
shipping- and  navigation-related 
activities. In the road transportation 
sector, the increase in the number of 
certification applications represents a 


return to normal, following two 
consecutive years of rather sluggish 
organizing activity. The bus passenger 
transportation sector accounted for the 
largest increase, from 3 to 11 
applications, while the trucking sector 
continued to rebound from the decline 
experienced in 1991-92. 


Revocation 


Depending on the circumstances of a 
case, an application for the revocation 
of a union's bargaining rights may be 
filed with the Board under sections 
391) 2 38(3) a0 more at. If %.an 
application for revocation succeeds, 
the Board will revoke the existing 
certification order or, in the case of 
voluntary recognition, declare that a 
trade union is no longer entitled to 
represent the employees of a particular 
bargaining unit. 


Figure 5 
REVOCATION APPLICATIONS 


The number of applications to revoke 
a union's bargaining rights continued 
to increase this year, rising to 30, the 
highest level since 1987-88 (see 
figure 5). 


The Board also received 8 revocation 
applications affecting bargaining units 
in the broadcasting and cable television 
sectors. 


Unfair Labour Practices 
Under the Canada Labour Code, 


certain rights and obligations are 
conferred on the parties involved in 
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the collective bargaining process. 
When a person feels that a right or an 
obligation has not been respected, that 
person may file a complaint with the 
Board. These obligations are set out 
in sections 24(4), 37, 50, 69, 94, 95, 
96 and 110. With respect to 
complaints under sections 50, 94(3)(g) 
or 95(a) or (b), a person must first 
obtain consent from the Minister of 
Labour before filing the complaint 
with the Board. 


The 384 unfair labour practice 
complaints filed with the Board in 
1993-94 provide confirmation of the 
industrial peace that has prevailed at 
CPC during the past two years (see 
figure 6). CPC, its employees and 
their bargaining agents have accounted 
for the vast majority of cases pending 
since the 1988-89 fiscal year. The 
Board received only 43 complaints 
from federal Crown corporations in 
1993-94, compared with 105 the 
previous year and more than 1220 in 
1991-92. The number of complaints 


Figure 6 
UNFAIR LABOUR PRACTICE COMPLAINTS 
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received from the air transportation, 
longshoring, and road and _ rail 
transportation sectors has _ also 
declined. A decrease in the number of 
complaints in the trucking sector (from 
158 to 108) was offset by a significant 
increase in the number received from 
the bus transportation sector, whose 21 
complaints represent the highest level 
recorded since the Board was 
established. 
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Figure 7 
COMPLAINTS DISPOSED OF IN 1993-94 


Complaints against unions 
Total 1270 


7 cases granted 


. g 186 cases settled/withdrawn | 


j 1077 cases rejected | 


Complaints against employer: 
Total 176 


| 155 cases settled/withdrawn 


= a) 16 cases rejected | 
5 cases granted | 
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Other sectors recorded increases in the 
number of complaints filed, including 
broadcasting (from 12 to 20), 
communications (from 11 to 15), and 
shipping and navigation (from 9 to 
14). 


In 1993-94, the Board disposed of 
1270 complaints against unions (see 
figure 7). Of this total, 988 were filed 
by CPC employees against their 
certified bargaining agents. The Board 
dismissed the vast majority of these 
complaints after hearing test cases, the 
disposition of which affected the 
outcome of other similar cases. The 
Board disposed of 141 complaints of 
this type received from the trucking 
sector. Of this number, 125 were 
withdrawn. The remaining 44 involved 
with the rail transportation sector. 


The Board also disposed of 176 
complaints filed by employees or 
unions against employers in 1993-94. 
Of the complaints received from the 
Crown corporations sector, 2 were 
allowed, 7 dismissed, and 66 
withdrawn. In the road transportation 
sector, no complaints were allowed, 4 
dismissed and 46 withdrawn by the 
complainant. 


Unlawful Strikes or Lockouts 


Section 89 of the Code specifies when 
an employer can lawfully lock out 


Figure 8 
UNLAWFUL STRIKE/LOCKOUT APPLICATIONS 
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employees and when a trade union can 
lawfully strike an employer. If a 
lockout or a strike occurs contrary to 


the Code, an employer or a trade 
union may make an application 
requesting that the Board declare the 
action unlawful and issue a cease and 
desist order. The Board may also 
issue an anticipatory order where an 
application is made alleging that an 
unlawful strike or lockout is planned 
and expected. 


In 1993-94, the Board received 11 
unlawful strike applications. Of that 
number, 3 came from the railways, 
and 2 from each of the following 
sectors: air transportation, 
broadcasting and grain elevators. The 
Board granted only 2 of the 8 
applications it disposed of. The only 
unlawful lockout application filed, 
which originated from the road 
transportation sector, was not granted. 
This low level of activity observed in 
the last two years compares favourably 
with the level experienced in the last 
five years of the previous decade, 
where allegations of unlawful activity 
were more frequent, as is shown in 
figure 8. 


Review 


Under section 18 of the Code, a 
person may request that the Board 
review, rescind, amend, alter or vary 
any order or decision that it has 
issued. There are generally three 
types of applications filed under this 
section: (1) applications requesting 
that the Board amend the structure or 
the composition of a bargaining unit or 
units; (2) applications involving 
requests that the Board simply update 
old certification orders; and 
(3) applications requesting that the 
Board reconsider a decision it recently 
issued. 


In 1993-94, the Board received 106 
review applications, compared with 
103 the previous year. Figure 9 
provides a picture of the volume of 
applications over a 10-year period. 
The breakdown of applications 
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received is as follows: 45 applications 
to reconsider a recent Board decision; 
27 seeking amendments to bargaining 
units; 10 requesting a change in the 
name of a party appearing on an order 
issued previously; 5 seeking 
Clarification of an order; and 19 
miscellaneous applications. 


Figure 9 
REVIEW APPLICATIONS 
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The Board disposed of 104 
applications, 55 of which it granted. 


Technological Change 


Sections 51 to 55 of the Code deal 
with the issue of technological changes 
in the work place and describe the 


Figure 10 
TECHNOLOGICAL CHANGE APPLICATIONS 
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procedure an employer must follow 
concerning the notification of the trade 
union with regard to the introduction 
of technological changes. Under 
certain circumstances, the trade union 
may serve the employer with a notice 
to bargain over the effects of the 
technological change on the bargaining 
unit employees. 
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The Board received 2 applications, one 
from the road transportation and one 
from shipping and navigation (see 
figure 10). 


Sale of Business 


When an employer sells, leases, 
transfers or disposes of a business, or 
any part thereof, and that employer's 
employees are represented by a trade 
union, certain collective bargaining 
rights and obligations, as provided in 
section 44 of the Code, may be passed 
on to the purchaser of that business. 


Of the 33 declaration of sale of 
business applications filed in 1993-94 
(see figure 11), the air transportation 
(5), road transportation (13), rail 


Figure 11 
SALE OF BUSINESS APPLICATIONS 
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transportation (2) and navigation and 
shipping (2) sectors accounted for two- 
thirds of the volume of cases. In the 
case of air transportation, the number 
of applications represents a return to 
the normal level of activity in this 
sector, which had not filed any 
applications with the Board in 1992- 
93. There was also a slight increase in 
the number of applications received 
from the broadcasting and Crown 
corporations sectors. 


Declaration of Single Employer 


Under section 35 of the Code, an 
application may be filed with the 
Board requesting that two or more 
employers be declared a_ single 
employer. The possible effect of a 


single employer declaration is that if 
one of the employers affected by the 
declaration is unionized, the other 
non-union employer could be bound by 
the collective agreement in force 
and/or the Board's certification 
order(s). 


In 1993-94, the Board received 20 
declaration of single employer 
applications, with the largest single 


Figure 12 
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number (4) again coming from the air 
transportation sector (see figure 12). 


Occupational Safety and Health 


The Board has jurisdiction under two 
sections of Part II of the Canada 
Labour Code dealing with health and 
safety. Undersusectionat129;eran 
employee who is not satisfied with a 
decision rendered by a safety officer 
designated by Labour Canada may 
refer that decision to the Board. In 
addition, if an employer takes action 
against an employee who has refused 
to work under what the employee 
believed were dangerous working 
conditions, that employee may file a 
complaint with the Board under 
section 133 of the Code. 


Since 1991-92, the number of safety 
applications has been declining. This 
trend continued in 1993-94. This year, 
the sectors that have traditionally been 
the source of this type of application 
filed only 21 applications: rail 
transportation (9); longshoring (4) and 
Crown corporations (4) (see figure 
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13). In 14 cases, the employer 
allegedly disciplined employees who 
exercised their right to refuse to 
perform dangerous work. In _ the 
remaining 7 cases, the Board was 
asked to review the decision of a 
safety officer who had found that no 
danger existed. 


Figure 13 


SAFETY APPLICATIONS 
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Not one of the 25 applications of 
which the Board disposed in 1993-94 
was allowed, which is exceptional. 


Union Successor Rights 
The Code provides for the transfer of 


bargaining rights from one union to 
another should there be a merger, 


Figure 14 
UNION SUCCESSOR RIGHTS APPLICATIONS 


Jot 
on 


T T | Paap | 
84-85 85-86 86-87 87-88 88-89 89-90 90-91 91-92 92-93 93-94 


amalgamation or transfer of 
jurisdiction between unions, much like 
the "sale of business" provisions of the 
Code. Under the Code, the successor 
union could receive the bargaining 
rights of another union and assume the 
collective agreement in force. 


The Board received 48 union successor 
rights applications in 1993-94, the 
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largest increase in any of the various 
types of applications filed with it (see 
figure 14). The communications and 
broadcasting sectors filed 18 
applications, more than double the 
number they had filed the year before. 
There was also a noticeable increase in 
the case volume in the road 
transportation sector which filed 11 
applications. Unlike 1992-93 when the 
milling, longshoring and _ cable 


television sectors filed no applications 
with the Board, this year they 
accounted for 17 of the applications 
received. 


Miscellaneous Cases 
The Board received 19 miscellaneous 


applications. The breakdown is as 
follows: 1 application to the Board to 
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appoint an employer representative in 
the longshoring industry; 2 seeking 
consent to alter terms and conditions 
of employment; 6 concerning a portion 
of the public service established as a 
corporation; 7 seeking a determination 
of the existence of a collective 
agreement/persons bound by it; and 3 
seeking to file a Board order in court. 


Statistical Tables 


a 


The following tables provide additional The historical data may contain minor statistics. The statistics are reported 
details on the Board's caseload and variations from previous annual for a fiscal year starting from April 1 
activities. reports due to adjustments made to the to March 31 of the next year. 

Table 1A Applications received by type of case and by region 

Table 1B Applications received by tpe of case and by province/territory 

Table 2 Applications disposed by type of case and by region | 

Table 3 Summary of cases carried over, received and disposed 

Table 4 Type of applications received by industry 

Table 5 Type of applications disposed by industry 

Table 6 Certification applications by industry 

Table 7 Unfair labour practice complaints against employers by industry 

Table 8 Unfair labour practice complaints against unions by industry 

Table 9 Alleged violations by section of the Code and by industry 

Table 10 Unlawful strike/lockout applications disposed by industry 

Table 11 Votes held for applications disposed by industry 

Table 12 Size of bargaining units certified 

Table 13 Number and percentage of days spent in hearing by location 

Table 14 Number of cases heard by type of application 
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Table 1A 
eceived by Type of Case and by Region in 1993-94 


- Total 
Pacific | Quebec | Canada 


Applications R 


| Central Ontario 


Review 
Certification 

Declaration of Single Employer 
Revocation 

Union Successor Rights 

Sale of Business 

Portion of Public Service 

Established as a Corporation 
Determination of Existence of 
Collective Agreement/Persons Bound 
Technological Change 

Unlawful Strike/Lockout 

Unfair Labour Practice 

Safety 
Miscellaneous 


Table 1B 
Applications Received by Type of Case and by Province/Territory in 1993-94 


Portion 
of PS as 
Corp.* 


Single 
Employer 


Strike/ 
Lockout 


Review Cert. 


i) 
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SOWwWoOWDOrF OF WH 
SCOP OWONODTON fe 


Portion of Public Service Established as a Corporation 
J Unfair labour practice complaints 
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Table 2 


Applications Disposed by Type of Case and by Region in 1993-94 


National Total 
Capital | Atlantic Quechee Ontario | Central | Pacific Canada 


Review 

Certification 

Declaration of Single Employer 
Revocation 

Union Successor Rights 


Sale of Business 

Portion of Public Service 

Established as a Corporation 
Determination of Existence of 
Collective Agreement/Persons Bound 
Technological Change 

Unlawful Strike/Lockout 

Unfair Labour Practice 

Safety 

Miscellaneous 


Table 3 


Summary of Cases Carried Over, Received and Disposed in 1993-94 


Carried 
Type of Case over from 
1992-93 


Review 

Certification 

Declaration of Single Employer 
Revocation 

Union Successor Rights 

Sale of Business 

Portion of the Public Service 
Established as a Corporation 
Determination of Existence 
of Collective Agreement/ 
Persons Bound 
Technological Change 
Unlawful Strike/Lockout 
Unfair Labour Practice 
Safety 

Miscellaneous 


Received 
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Granted | Rejected 


With- Total Carried © 
drawn/ | Disposed | over to 
Settled 1994-95 


54 
56 
36 
10 


Table 4 
Type of Applications Received by Industry in 1993-94 


Lockouts | U.L.P.* Safety** 


Air Transport 
Banks 
Broadcasting 
Crown Corporations 
Communications 
Feed and Grain 
Longshoring 
Miscellaneous 
North Territories 
Road Transport 
Railway 
Shipping 


KBENe~DDDCCONWoOR” 
ME ASONOHHOMONO 
SSlSaoOonaecares 
ROK. Go me Rosie ha kd er ta 
OOD Oop. © oI OC lm 


. Unfair labour practice complaints 
* Complaints and referrals under Part II of the Code 


Table 5 
Type of Applications Disposed by Industry in 1993-94 


Single Strikes/ 
Review | Cert. Emp. Revoc. Lockouts Safety** | Misc. | Total 
23 


Air Transport 
Banks 
Broadcasting 


0 4 0 D 1 5 

0 2 1 0 0 0 

2D 7 8 5 1 1 
Crown Corporations 9 0 0 0 0 1 5 
Communications 4 1 0 i!5) 3 0 0) 
Feed and Grain 6 0 0 6 0 2 0 
Longshoring 3 0 0 3) 2 1 1 
Miscellaneous 4 0 1 1 0 0 1 
North Territories 6 0 0 1 0 0) 1 
Road Transport 28 y 11 10 6 1 2 
Railway 5 1 1 0 0 2 0 
Shipping 5 0 1 0 3 I 3) 


Unfair labour practice complaints 
= Complaints and referrals under Part II of the Code 


ao 
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Table 6 
Certification Applications by Industry in 1993-94 


—sseh : _ Total Votes in — 

Industry Received | Granted | Rejected | Withdrawn | Disposed Disposed — 

- | ] Cases 

Air Transport 22 1 0 1 0 
Banks 0 0 1 0 0 
Broadcasting 9 1 Z 1 0 
Crown Corporations 1 0 0 0 1 
Communications 2 0 1 0 0 
Feed and Grain 1 1 1 1 0 
Longshoring 0 1 1 0 0 
Miscellaneous 6 2 5 0 0 
North Territories 9 4 2 I Zz 
Road Transport 44 10 Li 0 8 
Railway : 3 0 5 0 
Shipping 3 + 1 0 
IIe 


Table 7 
Unfair Labour Practice Complaints Against eal A by Industry in 1993-94* 


Withdrawn/ | Total No. of 
Industry Received Granted Rejected Settled Disposed | Cases Heard 


Air Transport 
Banks 
Broadcasting 
Crown Corporations 
Communications 
Feed and Grain 
Longshoring 
Miscellaneous 
North Territories 
Road Transport 
Railway 
Shipping 
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* Number of cases 
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Table 8 
Unfair Labour Practice Complaints Against Unions by Industry in 1993-94* 


: : 7 | . _ Withdrawn/ Total No. of 
Industry ‘| Received | Granted | Rejected | Settled Disposed | Cases Heard 


Air Transport 
Banks 
Broadcasting 


= 
PWN OoORWNO A 


Crown Corporations 
Communications 
Feed and Grain 
Longshoring 
Miscellaneous 
North Territories 
Road Transport 

| Railway 
Shipping 
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— 
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* Number of cases 


Table 9 
Alleged Violations by Section of the Code and by Industry in 1993-94* 


Section of the Code 


Air Transport 
Banks 
Broadcasting 
Crown Corporations 
Communications 
Feed and Grain 
Longshoring 
Miscellaneous 
North Territories 
Road Transport 
Railways 
Shipping 


The count refers to the number of alleged violations of the various sections of the Code contained in the 
complaints received. 
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Table 10 
Unlawful Strike/Lockout eae es sce bs Industry in 1993-94 


No. of | 
lee Heard : 


-Withdrawn/ 
Settled 


Industry Received — _Geuied Re ejected 


Air Transport 
Banks 
Broadcasting 
Crown Corporations 
Communications 
Feed and Grain 
Longshoring 
Miscellaneous 
North Territories 
Road Transport 
‘Railway 

Shipping 
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Total 


Table 11 
Votes Held for Applications Disposed by Industry in 1993-94* 


| Type and Nomber of Cases Disposed * | and Number of Cases Depeee ee | Disposition of Cases | of Case 


Votes Ordered Under Section 


Industry Granted No. of | ) | 29) 39(1) 303) 
Employees 
Affected 

Air Transport 1 0 1 1 0 0 

Banks 0 0 2 0 

Broadcasting 0 0 4 1 0 

Crown 

Corporations 0 10) 1 0 0 

Miscellaneous 0 0 1 0 0 

Northern 

Industries 0 0 2 (0) 0 

Road 

Transportation 0 0 12 o 0 

Shipping & 

Navigation 0 1 0 
aE pe ote otto 
* Votes taken where the case has not been disposed of by year end not included 
os 530- review, 555- certification, 560- single employer, 565 and 566- revocation, 585- sale of business 
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Table 12 
Size of Bargaining Units Certified in 1993-94 


‘Number of Employees _ ‘Number of Applications | % of Total Applications _ 


0/10 
11/20 
21/30 


31/40 

41/50 

51/60 

61/70 

71/100 
101/130 
131/160 
161/190 

191 and over 


Or nNFA ABW BR WNC 


Total number of employees affected: 18 786 
Median size of units: 18 employees 

Average size of units: 182 employees 
Newly organized: 18 293 

Previously organized: 493 employees 


Table 13 
Number and Percentage of Days Spent in Hearing by Location in 1993-94 


Number of days Percentage of Total Days 


Alberta 
British Columbia 
Manitoba 

New Brunswick 

- Newfoundland 

Nova Scotia 

North Territories 
Ontario 

Prince Edward Island 
Quebec 
Saskatchewan 

Yukon 
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SA SH a a 
Table 14 
Number of Cases Heard by Type of Application in 1993-94* 


Type of Application Sse _ Number — 
_ Sse : Heard 


REViewW ee ee ee a ee ree ee a ee en 
Appointment of an Employer Representativels.. 0 =... BB tl. . Pee. ee 
Determination of Existence of Collective Agreement/Persons Bound ..............----- 
CErtiticatione te Wess cle coe do oe eS A ek ere ec cra taelcr Pama eee 
Change of Terms and Conditions of Employment... . 2.2.6.6 6 ee ee ee 
Declarationronoingle Employer’. <2 5 Sah. es ee eels le Bre Fa ode i ae 
REVAL IOE Beh os ee eis enw ne ne MA a Ree a ree ye, hers Sa MRR ror per gee to ty Reo oes es 
LniomSuccesser Rights 24402). oss pepe ceo wth deine gee ee een OR Be rn ge 
Sa lesOf BUSES Se ole id nna BR Won oe OR estiey Oe at aees Ee Lo, REM tite “ans: io Mt meena coe 
Transfer of Portion of Public Service Under the Canada Labour Code .................. 
Religious Objection 65. ba es 28-6 see ee ie Blo ax enh BM Serene See ee 
Unlawiul Wotk Stoppagene$3 05.2.5 « 6. Gb se 2c Be oo) rg BR te oe = 
Complaint OfWnfair LabourfPractice 2.5.8... 0o0 2. SEs oo 2 ee tee es 105 
CONSENE IO PROSCCULG ses Pg NE OT EEE Le Be BE TRE ama 0 
Request for Access to Employer's Premises oc ooo. kth ns ee i 0 

7 

3 


SSS) Cy ee) Ui SS) Col Cr ie) 


SALE UY ste) sore) Agee re sks Seley GaN ONS Ree i a) sah ae Se WUR RO Oy ot tara el lear ern dae 
Miscellaneous. 2 6 6 2k Sadat ee ce BP a lw Se Wl x eee de Se ee cee 


* Figures represent number of cases where Board held a public hearing. 
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Financial Statement 


SSS 


Statement of Expenditures for the Year Ended March 31, 1994 
(with comparative figures for the year ended March 31, 1993) 


1994 1993 
re Re Sta WAC Se rare et 2), Saber RANE Gl nely whet Sh arcn, len ghee. $ 6,379,157 $ 6,284,895 
eeucibution to employee benefit plan... .. .. eo ee ob ee cc len. 803,000 671,000 
sransportation and Communications ...... 2)... . ee eee cee. 915,657 1,022,574 
«TETAS iss oc 3. SSR ge ea ee 61,324 63,496 
Be meSSIONal ANC SpcCial SCLVICES oo. agg ode bos ww dw On 473,719 022,214 
LS iycuot Bt Site. aoe cate ell a a a ep ge 127,450 | he dae 
Meee ascOTepal and UPRCCD oc ou gs wards ew ee een a oe a en 115,590 144,206 
meics > materials and supplics ..4¢ ose. ded ea oe ov eee oe cc ee 153,359 177,509 
Bem relge DeLee tte, ec. Sek as oon ey ee aioe, oe 15,130 9,887 
ee en ih MRFO Nae dy SRN RY, ek occulta” oop. ibe, idbinn 483,842 317,926 
Accommodation provided by D.P.W. ...................---2.2.... 1,350,000 1,350,000 
ea eC eGUC Sten tt os a oe AS hen dell on Wen ok ann. 11,000 10,000 
meeance premiums paid by TBS. 2.7. 0s. isk eo oc ee 227,000 211,000 
| ELLE @ DIT TOSS byt ila ge a ea OR SN ye J i h1G 226 10,942,219 
Total expenditures provided by: 
eres racucot Tabor Vote M0 isle os ers ae ey Ae ge $:8.7253228 $ 8,700, 219 
Ove ECCS Mme WR Shs se inten data ces) . audnceaten 803,000 671,000 
O.G.D. which provided services without charge ..................... 1,588,000 1,571,000 
11,116,228 10,942,219 

Certified correct: Approved: 

Kor / AZ eee 
Director Gefefal, Program Management and Chairman 


Adminisfrafive Services 
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